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Introduction

This brief is part one in a series of three briefs describing

Pathway Home grants awarded by the U.S. Department of
Labor (DOL) in 2021, with a focus on grantees’ six-month

planning period and first year of enrollment. The brief

discusses the grants and describes the types of organizations
funded, their locations, staffing structures, partnerships, and
the services provided. Other briefs in the series will describe
the grantees’ experiences implementing their programs inside
and outside correctional facilities during the same period.

Throughout the brief we refer to services provided inside
correctional facilities as pre-release services, and those
provided outside of correctional facilities as post-release

Study background

the

In 2020, the U.S. Department of Labor
(DOL) funded Mathematica and partner
Social Policy Research Associates to design
and conduct an evaluation of the Pathway
Home grants." This brief focuses on the 22
Pathway Home grants awarded in 2021 and
describes the grantees’ experiences during
their first year of implementation. DOL also
funded a prior cohort of 20 grantees in 2020
that are described in a separate brief. 4

2

services (see Exhibit 1 for a description of the Pathway Home service model).

Exhibit 1. Pathway Home Service Model

Required pre-release services'

/ Job preparation

/ Developing individual development plans
/ Identifying barriers to employment

|/ Career exploration and planning

/ Counseling

/ Help obtaining state identification required
for employment

/ Comprehensive case management

»

[ Legal services

| Referrals to legal and social services
required to transition into the community

Required post-release services

/ Skill-building services
« Apprenticeships
b Occupational training in in-demand

industries that lead to industry-
recognized credentials

&’

Transition services that maintain the same caseworker pre- and post-release

Source:

U.S. Department of Labor Pathway Home 2 FOA-ETA-21-02.

" Pre-release services such as job preparation, career exploration and planning, and other supportive services begin pre-release but

may continue through post-release services.

! The Council of State Governments Justice Center was also part of the initial contract and supported the design of the Pathway Home Evaluation.

2 Pathway Home Evaluation briefs and reports are available at https://www.dol.gov/agencies/oasp/evaluation/completedstudies/pathway-home-

reentry-evaluation.
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https://www.dol.gov/agencies/oasp/evaluation/completedstudies/pathway-home-reentry-evaluation
https://www.dol.gov/agencies/oasp/evaluation/completedstudies/pathway-home-reentry-evaluation
https://www.dol.gov/sites/dolgov/files/OASP/evaluation/pdf/Pathway-Home-Cohort-1-COVID-brief.pdf

As part of the Pathway Home implementation study, Mathematica administered a survey to Pathway
Home grantees and subgrantees from September to December 2022, and another survey to grantees’
correctional facility partners from October to December 2022. The grantee survey asked questions about
how grantees administer their grant programs, and the facility survey asked questions about how facility
partners support program implementation. Overall, the grantee survey had a 94 percent response rate (32
of 34 grantees and subgrantees), and the facility survey had a response rate of 70 percent (83 of 119
facility partners).

The findings reported in this series of briefs are observational and describe the 2021 grantee experiences
and should not be interpreted as causal claims.

Summary of findings from the grantee and facility surveys administered to the Pathway
Home grantees from September to December 2022

e All grantees partnered with correctional facilities to provide pre-release, post-release, and transition
services. Participating prisons were predominantly minimum and medium security facilities (70 percent and
63 percent, respectively), with a little over one-third having maximum security designations (36 percent).
Participating jails, on the other hand, had similar security rates across the board (85 percent minimum
security, 90 percent medium security, and 90 percent maximum security). Please note that many
correctional facilities reported having multiple security designations.

e Overall, grantees followed most of the requirements set out in the funding opportunity announcement.
Nearly all grantees offered pre-release education (96 percent) and employment services (100 percent), and
all reported offering supportive services (100 percent). However, grantees reported more variety in their
post-release education, employment, and supportive service offerings than pre-release.

e When asked which partners they considered most critical for program success, grantees identified
employers (93 percent of grantees), education and training providers (86 percent), workforce development
boards or American Job Centers (71 percent), housing service providers or agencies (68 percent), and
correctional agencies (not including partner facilities) (64 percent) as critical partners.

e All grantees worked predominantly with their preexisting partners to deliver their Pathway Home grant
programs and tended to have formal agreements with their partners, especially with partners identified as
critical.

e Most but not all grantees provided continuous case management (89 percent), which was a critical aspect
of the Pathway Home grant. These grantees reported that participants worked with the same case manager
before and after release. 4

Overview of the 2021 Pathway Home grants

In July 2021, DOL awarded almost $58 million in grants to 22 organizations to partner with correctional
facilities to provide services to people who were currently incarcerated. Grantees and their partners had to
provide these services within 20 to 180 days of participants’ scheduled release date, and participants had
to meet other eligibility criteria (see Box 1). Each 42-month grant cycle started with a six-month planning
period, followed by 24 months of participant enrollment and 12 months of follow-up during which
grantees tracked participants’ outcomes. Some grantees, referred to as direct grantees, provided services
directly to program participants, whereas other grantees, referred to as intermediaries, provided services
indirectly through partner subgrantees. In addition to providing services to the eligible population while
they were still incarcerated, grantees were required to provide transition and post-release services.
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Box 1. 2021 Pathway Home program participant eligibility

To be eligible for Pathway Home services, people had to meet all of the following criteria:

Source:

Be at least 18 years old

Reside, at the time of enroliment, in a state correctional facility or local jail for adults

Have a release date scheduled 20 to 180 days from the individual's enroliment in the program
Upon release, be scheduled to return to reside in the area identified in the applicant’s application

Be legally eligible to work in the United States

U.S. Department of Labor Pathway Home FOA-ETA-21-02.

Locations of the 2021 Pathway Home grant programs

Pathway Home grantees provided services across the country, spanning rural, urban, and suburban areas.
The majority of grantee survey respondents (75 percent) reported providing services in both rural and
urban communities, including 65 percent of direct grantees and 91 percent of subgrantees. Twenty-one
percent provided services exclusively in urban or suburban settings; these were all direct grantees. Only
one subgrantee provided services exclusively in rural communities. Exhibit 2 shows the number and
locations of participating correctional facilities by type (jails, prisons, and other, such as work-release
centers, halfway houses, residential reentry centers, community correctional facilities and courts) in each

state.

Exhibit 2. Locations of the 2021 Pathway Home facility partner sites, by type, state, and region

q
Region 4
- Region 5 Region 1

Source:

Region 6

Number of facilities Jails
o1 B se I Prisons
A24 @ 10+ N Other

Cohort 2 grantees reported all their facility partners to the study team before the survey was fielded. In December 2022,
the partner sites included 34 jails, 103 prisons, and nine sites that were another type of correctional facility (work-release
centers, halfway houses, residential reentry centers, community correctional facilities and courts).
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Note: States are categorized into regions by DOL (https://www.dol.gov/agencies/eta/regions). Please note that this map
includes all facilities at the time the survey was administered in December 2022 to Pathway Home facility partners,
including facilities that did not respond to the survey.

Types of organizations awarded Pathway Home grant programs in 2021

More than half of grantees who responded to the grantee survey were nonprofit organizations

(53 percent), including 65 percent of direct grantees, 50 percent of intermediary grantees, and 36 percent
of subgrantees. The second most common organization type was workforce development boards,’ at 28
percent, including 24 percent of direct grantees, 25 percent of intermediary grantees, and 36 percent of
subgrantees. Other organization types included government agencies, institutions of higher education,
industry or commerce organizations, and for-profit businesses (see Exhibit 3).

Exhibit 3. Organization types of grantee survey respondents (percentage)

Type of organization “m Intermediary Subgrantee

Nonprofit organization 53% 65% 50% 36%
\t/)\cl’:‘rrlg‘orce development agency/ 28% 249 25% 36%
Institutions of higher education 13% 12% 25% 10%
Government agency 13% 12% 0% 20%
Industry or commerce organization 3% 0% 25% 0%
Private, for-profit business 3% 0% 0% 9%
Sample size 32 17 4 11

Source:  Responses from all 32 grantees surveyed in December 2022.

Note: The survey question stated, “Please select the type of organization that best represents your organization.” Please note
that percentages may not add up to 100 percent because grantees were allowed to select multiple organizational types.

Correctional facility partners

As discussed in the introduction, Pathway Home grantees partnered with a variety of correctional
facilities to enroll participants and administer pre-release program services. Of the facility partners that
responded to the facility survey, 56 categorized themselves as prisons (67 percent), 20 as jails (24
percent), and six as work-release centers (7 percent). One facility did not identify its type.* Facilities
reported having a variety of security levels (minimum, medium, and maximum). Facilities reported
having minimum security designations at the highest rate (73 percent of facilities), followed by medium
security (66 percent), and maximum (47 percent). Participating prisons predominantly had minimum and
medium security designations (70 percent and 63 percent, respectively) as opposed to a minority that had
maximum security designations (36 percent) (see Exhibit 4). Participating jails, on the other hand,
reported similar security designations across the board (85 percent minimum security, 90 percent medium
security, and 90 percent maximum).® Of the six work-release centers that responded, five (83 percent)
identified themselves as minimum security.

3 Workforce development boards are local organizations that oversee strategic planning and funding priorities for job seeker and business services
funding by the state and federal agencies.

4 Please note that Pathway Home grantees continued to establish partnerships with correctional agencies after the data used to inform this brief
was collected. This information does not represent partnerships over the course of administering the Pathway Home grant.

5 Please note that numbers do not sum to 100 percent because facilities often house multiple security levels and the question asked respondents to
select all levels that applied to their facility.
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Exhibit 4. Correctional facility partner by type and security level

100% 90% 90%
90% 85% ~ -~ “ 7 83%
80% 73% 70%
70% 85% 63%
1}
:g;g 47%
40% 36% 33%
30% -
20% 17%
10% .
0%
All Jails Prisons Work-release centers

®m Minimum security level m Medium security level m Maximum security level

Source:  Responses from 83 facilities surveyed in December 2022.
Note: The survey question asked respondents to identify their facility type. Please note that facilities were allowed to select

multiple security levels and as a result, ratios will not add up to 100 percent. Please note that this only includes facilities
that responded to the survey.

Grantee experience with reentry programs

Pathway Home grantees described their experience providing reentry services and services to people
involved with the justice system in response to the grantee survey.

Serving people in correctional facilities. The grantee survey results indicated that most grantees had
multiple years of experience providing services in correctional facilities (94 percent), with an average
of 13 years. Years of experience providing services in correctional facilities ranged from a low of
zero to a maximum of 80, with a median of nine years. Only two grantees reported one year or less,
including a direct and an intermediary grantee.

Serving people with justice involvement. Similarly, most grantees (94 percent) reported experience
providing services to people involved with the justice system, with an average of 22 years. One
intermediary grantee reported only one year of experience providing services to this population.
Years of experience ranged from one to 89 years, with a median of 14 years.

Engaging employers who hire people with criminal records or people involved with the justice
system. Grantee survey respondents reported an average of 20 years of experience engaging
employers who hire people with justice involvement. Years of experience exactly matched the years
serving people with justice involvement (one to 89 years), with a median of 14 years.

Partner types considered by grantees as critical for program services

Pathway Home grantees relied on numerous types of partners to provide employment, education, legal,
supportive, and follow-up services to their participants (Exhibit 5). Partners that were most frequently
recognized as critical by the grantees included employers (93 percent of grantees), education and training
providers (86 percent), workforce development boards or American Job Centers (71 percent), housing
service providers or agencies (68 percent), and correctional agencies (not including partner facilities)

(64 percent). Grantees identified courts (25 percent) and economic development agencies (21 percent) as
critical least often.
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Exhibit 5. Percentage of grantees who ranked partner type as top three most critical

Partner type Percentage of grantees

Employers 93%
Education or training providers 86%
Workforce development boards or American Job Centers 71%
Housing services or agencies 68%
Corrections agencies 64%
Reentry networks or councils 61%
Health care—related organizations 46%
Institutions of higher education 46%
Legal service providers 36%
Courts 25%
Economic development agencies 21%
Other 4%

Source:  Responses from all 32 grantees surveyed in December 2022.
Note: Respondents were asked to identify the three partnership types they considered most critical.

Newly established versus preexisting partnerships

All grantees worked predominantly with their preexisting partners to deliver their Pathway Home grant
programs and tended to have formal agreements with their partners, especially with partners identified as
critical. Thirty-eight percent of grantees did not report establishing any new partnerships for the grant as
of the time of the survey.® Among those who established new partnerships, the most common included
housing providers (25 percent), employers (18 percent), education and training providers (18 percent),
and reentry networks or councils (14 percent) (Exhibit 6).

Exhibit 6. Types of new and existing Pathway Home partners

Economic development agencies
Workforce development boards or American Job Centers
Institutions of higher education
Health care-related organizations
Courts

Legal service providers

Reentry networks or councils
Employers

Housing services or agencies

Other education or training providers
Other corrections agencies

Other (specific organizations)

i

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%100%
m Newly established partnerships for Pathway Home m Preexisting partnerships

Source:  Responses from the 28 direct grantees and subgrantees surveyed in December 2022.

Note: The survey question asked, “Of your critical partnerships, which were newly established as a result of the Pathway Home
grant?”

® Note that Pathway Home grantees continued to establish partnerships with employers, correctional agencies, and other service providers after
the data used to inform this brief were collected. This information does not represent grantee partnerships over the course of administering the
Pathway Home grant.
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Staff characteristics

Pathway Home grant program staff were expected to play a key role in achieving desired outcomes
(Employment and Training Administration 2021). In the survey, grantees indicated the five characteristics
that were most desirable when hiring Pathway Home staff; however, the qualifications that were most
desirable varied greatly from grantee to grantee. Although grantees were required to provide case
management services, only 7 percent of grantees ranked the length of case management experience as one
of the most desirable staff characteristics (Exhibit 7). The low ranking might be explained by grantees’
plans to offer training to Pathway Home staff; one of the two most common training opportunities
grantees planned to offer was training on case management.

Exhibit 7. Percentage of grantees that ranked staff qualification as top five most desired

Qualifications Percentage of grantees

Ability to work effectively with people from diverse backgrounds and with 46%
diverse perspectives
Prior experience working with people with criminal justice involvement 36%
Ability to work effectively in a collaborative work environment 32%
Willingness to be a strong advocate for participants 32%
Good communication skills 29%
Quality of past work experiences 25%
Familiarity with neighborhood and services in the community 25%
Prior experience working in incarceration facilities 21%
Prior experience working with employers 21%
Prior personal involvement with the justice system 11%
Education level and professional certifications (LCSW, LCPC, and so on) 11%
Ability to manage competing priorities 7%
Length of case management experience 7%
Good critical thinking skills 7%
Willingness to foster self-sufficiency in participants 7%
Length of past work experiences 4%
Some other characteristic (specify) 4%
Organization was not involved in hiring process 21%
Source:  Responses from the 28 direct grantees and subgrantees surveyed in December 2022.
Note: The survey question asked, “When hiring Pathway Home staff who work with participants (through internal assignment or

external hiring), which qualifications did you prioritize? (Choose up to five.)” Intermediary grantees that did not provide
direct services are not included in this exhibit.

LCPC = licensed clinical professional counselor; LCSW = licensed clinical social worker.

Each grantee had an average of five full-time Pathway Home staff, although two grantees reported no
full-time staff, and one grantee reported 20 full-time staff. Across all grantee respondents, 18 percent of
full-time Pathway Home staff worked exclusively pre-release, 8 percent worked exclusively post-release,
and 75 percent worked both pre- and post-release (Exhibit 8).
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Exhibit 8. Breakdown of full-time Pathway Home staff, by pre-release, post-release, or both

18%

O Staff (%) who work
exclusively pre-
release

8%
B Staff (%) who work

exclusively post-
release

m Staff (%) who work
both pre- and post-
release

Source:  Responses from the 28 direct grantees and subgrantees surveyed in December 2022.

Note: The survey question asked, “Think about all of the full-time equivalent (FTE) staff who are funded through your Pathway
Home grant and indicate the number of staff providing direct services who work exclusively pre-release, exclusively post-
release, or both. Please exclude staff who do not interact with participants.” Intermediary grantees that did not provide
direct services are not included in this exhibit.

Program services offered by grantees both pre- and post-release

DOL required grantees to provide specific pre-release, post-release, and transition services (see Box 2).
The second and third briefs in this series will discuss how grantees implemented these service offerings
and the challenges they encountered while doing so. Although each program committed to adhering to the
requirements in the funding opportunity announcement (FOA), the precise features of programs varied
across grantees (Exhibit 9).

Box 2. 2021 Pathway Home required services

Required pre-release services: Required post-release services:

e Job preparation e  Skill-building services

e Developing individual development plans o Apprenticeships

e Identifying barriers to employment o Occupational training in in-

e  Career exploration and planning demand industries that lead to
e Counseling industry-recognized credentials

e Help obtaining state identification required for employment
e Assistance with linking inmates to the social services required
to help them transition back to their communities

Transition services that maintain the same caseworker pre- and post-release
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Exhibit 9. Education and employment services that grantees commonly offered

Share of
grantees that

provided service

More than 90%

Education and employment services

Offered pre-release

Individualized career planning or individualized development planning
Employment barrier identification

Other services

Job/work readiness training

e Case management

70-90% . . .
e Planning for benefits assistance
o Occupational/vocational skills training e Cognitive behavioral interventions
50-69% e Career and technical education that leads to an industry-recognized credential « Obtaining identification and/or a driver’s license

Job-search assistance

Offered post-release
L]

More than 90%

Job placement
Support for participants’ job retention

e Case management

Occupational/vocational skills training
Career and technical education that leads to an industry-recognized credential
Job-search assistance

e Housing
e Transportation (such as bus passes)
e Planning for benefits assistance

70-90% e Career advancement and mentoring o Obtaining identification and/or a driver’s license
e Postsecondary education e Clothing and other work supports
e Financial literacy
¢ Individualized career planning or individualized development planning e Legal assistance
e Job/work readiness training e Mental health counseling or treatment
e Employment barrier identification e Substance use disorder treatment
50-69% e Supports to employers of program participants e Cognitive behavioral interventions
e Subsidized training e Child care
e Apprenticeships e Peer support or mentoring
e Adult basic education and literacy classes e Financial incentives
o General equivalency degree (GED, TASC)
Source:  Responses from the 28 direct grantees and subgrantees surveyed in December 2022.
Note: The survey question stated, “Please indicate which of the following services are offered as part of your Pathway Home program and whether they are offered pre-release or

post-release. Please include services funded through the DOL grant and other sources.” Intermediary grantees that did not provide direct services are not included in this
exhibit. Grantees that indicated they contract with a different organization to provide direct services to Pathway Home participants were instructed to consider the services
provided by the organization(s) they contract with when answering this question.

GED = General Educational Development test; TASC = Test Assessing Secondary Completion.
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Pre-release services offered:

e The most common education and employment services offered pre-release were employment barrier
identification (96 percent), development of individualized career plans or individualized development
plans (93 percent), and job or work readiness training (86 percent).

e The most common types of other services offered pre-release were case management (82 percent) and
planning for benefits assistance (75 percent).

Post-release services offered:

e The most common education and employment services offered post-release were job placement (93
percent), support for participants’ job retention (93 percent), and occupational/vocational skills
training (82 percent).

e The most common types of other services offered post-release were case management (93 percent),
clothing and other work supports (89 percent), and planning for benefits assistance (89 percent).

Grantees offered a greater variety of education and employment services during the post-release period
than during pre-release. Similarly, grantees offered a greater variety of other types of services during the
post-release period than pre-release.

More than 90 percent of grantees offered transition services, including reentry/discharge planning,
planning for post-release housing, and coordination of information about reentry services in the
community. In 89 percent of grantees, participants were reported to be working with the same staff before
and after release.

Grantees’ program models for case management and employment services

Although the FOA specified that grantees must provide case management and employment services, DOL
allowed grantees flexibility in the models they used to offer these services (Employment and Training
Administration 2021). Motivational interviewing was the most common case management model,
followed by trauma-informed care, cognitive behavioral therapy and coaching, and positive youth
development. Sixty-eight percent of grantees reported using more than one case management model, and
11 percent of grantees reported not using a case management model. In terms of employment services, the
employer-driven model for justice-involved individuals was the most common, followed by sectoral
employment and training, and supported employment (see Box 3). Forty-three percent of grantees
reported using more than one employment services model, and 11 percent of grantees reported not using
an employment services model.
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Box 3. Types of case management and employment service models

Case management models

Source:  Responses from the 28 direct grantees and subgrantees surveyed in December 2022.

Note:

Motivational interviewing (71 percent). A
counseling approach to resolve resistance to
change and motivate participants toward
positive behavior change (Case Western
Reserve University n.d.[a]).

Trauma-informed care (57 percent). A model
that seeks to promote healing and prevent
retraumatization of vulnerable individuals
(Bowen and Murshid 2016).

Cognitive behavioral therapy and coaching
(46 percent). An evidence-based approach for
reducing recidivism that teaches participants to
be mindful of and adapt their thinking away
from harmful thoughts and behaviors (Milkman
and Wanberg 2007).

Positive youth development (7 percent). A
model that seeks to give youth the resources
necessary to develop in the context of their
communities (Benson et al. 2006).

Employment services models

Employer-driven model for justice-involved
individuals (39 percent). An approach that focuses on
the needs and expectations of specific employers when
preparing people for employment (National Institute of
Corrections n.d.).

Sectoral employment and training (32 percent). An
approach that focuses on the needs and input of local
employers in high-demand sectors (Holzer 2022).

Supported employment (25 percent). An approach
that helps people with mental iliness and other
disabilities obtain competitive work and provides the
supports necessary to ensure their success in the
workplace (Case Western Reserve University n.d.[b]).

READY4WORK (18 percent). A branded intervention
that provides soft skills training (such as résumé writing),
mentoring, job training, job placement, and case
management (Bauldry and McClanahan 2008).

Transition to Success (7 percent). A branded
intervention that treats poverty as an environmentally
based medical condition by creating a coordinated
system of care across health care, human services,
government, education, and faith-based organizations
(Wilson 2020).

Active career exploration model (4 percent). A model
to learn more about a career or industry by actively
speaking with various industry professionals and
creating a plan for working in a sector of interest based
on the information gathered (Chen et al. 2015). 4

The survey questions asked, “Do you use any of the following case management/employment program models in your
Pathway Home program?” Intermediary grantees that did not provide direct services are not included in this exhibit.
Grantees that indicated they contract with a different organization to provide direct services to Pathway Home
participants were instructed to consider the program models used by the organization(s) they contract with when

answering this question.

Next steps for studying early grant implementation

The findings in this brief describe the Pathway Home grantees and provide an early look at their
structures and planned services. A future implementation report will document the experiences of these
grantees over the full period of enrollment using information from site visits to the impact study grantee

sites, in-depth interviews with program participants, Workforce Integrated Performance System data, and

interviews with grantee staff. An impact study will assess how services offered by a subset of Pathway
Home grantees affected participant employment, recidivism, and other outcomes.

August 2023 > Mathematica® Inc.



References

Bauldry, Shawn, and Wendy McClanahan. “Ready4Work: Final Research Report.” U.S. Department of Labor,
Employment and Training Administration, 2008.
https://wdr.doleta.gov/research/FullText Documents/Ready4Work%20Final%20Research%20Report.pdf.

Benson, P.L., P.C. Scales, S.F. Hamilton, and A. Sesma, Jr. “Positive Youth Development: Theory, Research, and
Applications.” In Handbook of Child Psychology: Theoretical Models of Human Development, edited by R.M.
Lerner and W. Damon. John Wiley & Sons Inc., 2006.

Bowen, E., and N. Murshid. “Trauma-Informed Social Policy: A Conceptual Framework for Policy Analysis and
Advocacy.” American Journal of Public Health, vol. 106, February 2016, pp. 223-229.
https://doi.org/10.2105/AJPH.2015.302970.

Case Western Reserve University. “Motivational Interviewing.” n.d.(a).
https://case.edu/socialwork/centerforebp/practices/motivational-interviewing. Accessed March 26, 2023.

Case Western Reserve University. “Supported Employment/Individual Placement & Support.” n.d.(b).
https://case.edu/socialwork/centerforebp/practices/supported-employmentindividual-placement-support.
Accessed July 24, 2022.

Chen, A., S. Wong, G. Martinez-Santibanez, A. Londono-Joshi, P. Wishart, and A. Goldstrohm. “Cold Emails and
Hot Coffee: Take Action on Your Career.” Science, June 2015. https://www.science.org/content/article/cold-
emails-and-hot-coffee-take-action-your-career.

Employment and Training Administration. “Notice of Availability of Funds and Funding Opportunity
Announcement for: Pathway Home 2.” U.S. Department of Labor, 2021.
https://www.dol.gov/sites/dolgov/files/ETA/grants/pdfs/FOA-ETA-21-02.pdf.

Holzer, J.H. “Do Sectorial Training Programs Work? What the Evidence on Project Quest and Year Up Really
Shows.” Brookings Institution, January 2022. https://www.brookings.edu/research/do-sectoral-training-
programs-work-what-the-evidence-on-project-quest-and-year-up-really-shows/.

Milkman, H.B., and K. Wanberg. “Cognitive-Behavioral Treatment: A Review and Discussion for Corrections
Professionals.” National Institute of Corrections, 2007. https://nicic.gov/cognitive-behavioral-treatment-review-
and-discussion-corrections-professionals.

National Institute of Corrections. “Employer-Driven Employment Model for Justice-Involved Individuals.” n.d.
https://nicic.gov/projects/employer-driven-employment-model-for-justice-involved-individuals. Accessed
July 24, 2022.

Wilson, M. “A National Standard of Care to Treat the Condition of Poverty.” Transition To Success, LLC, 2020.
https://staticl.squarespace.com/static/5b7af4d185edel1e2f556dd23/t/5ff3e75¢45753¢614220eb98/16098199986
87/Transition+To+SuccesstWhite+Paper+-+03.25.2020.pdf.

This report was prepared for the U.S. Department of Labor (DOL), Chief Evaluation Office (CEO) by Bernadette Hicks, Robert
Lynn-Green, and Armando Yafiez. The views expressed are those of the authors and should not be attributed to DOL, nor
does mention of trade names, commercial products, or organizations imply endorsement of same by the U.S. Government

August 2023 > Mathematica® Inc.


https://wdr.doleta.gov/research/FullText_Documents/Ready4Work%20Final%20Research%20Report.pdf
https://doi.org/10.2105/AJPH.2015.302970
https://case.edu/socialwork/centerforebp/practices/motivational-interviewing
https://case.edu/socialwork/centerforebp/practices/supported-employmentindividual-placement-support
https://www.science.org/content/article/cold-emails-and-hot-coffee-take-action-your-career
https://www.science.org/content/article/cold-emails-and-hot-coffee-take-action-your-career
https://www.dol.gov/sites/dolgov/files/ETA/grants/pdfs/FOA-ETA-21-02.pdf
https://www.brookings.edu/research/do-sectoral-training-programs-work-what-the-evidence-on-project-quest-and-year-up-really-shows/
https://www.brookings.edu/research/do-sectoral-training-programs-work-what-the-evidence-on-project-quest-and-year-up-really-shows/
https://nicic.gov/cognitive-behavioral-treatment-review-and-discussion-corrections-professionals
https://nicic.gov/cognitive-behavioral-treatment-review-and-discussion-corrections-professionals
https://nicic.gov/projects/employer-driven-employment-model-for-justice-involved-individuals
https://static1.squarespace.com/static/5b7af4d185ede1e2f556dd23/t/5ff3e75e45753c614220eb98/1609819998687/Transition+To+Success+White+Paper+-+03.25.2020.pdf
https://static1.squarespace.com/static/5b7af4d185ede1e2f556dd23/t/5ff3e75e45753c614220eb98/1609819998687/Transition+To+Success+White+Paper+-+03.25.2020.pdf

	Pathway Home Evaluation Brief: 2021 Grants at a Glance
	Introduction
	Overview of the 2021 Pathway Home grants
	Locations of the 2021 Pathway Home grant programs
	Types of organizations awarded Pathway Home grant programs in 2021
	Correctional facility partners
	Grantee experience with reentry programs
	Partner types considered by grantees as critical for program services
	Newly established versus preexisting partnerships
	Staff characteristics

	Program services offered by grantees both pre- and post-release
	Pre-release services offered:
	Post-release services offered:
	Grantees’ program models for case management and employment services

	Next steps for studying early grant implementation
	References





Accessibility Report





		Filename: 

		Pathway-Home-Cohort-2-Grants-at-a-Glance.pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found no problems in this document.





		Needs manual check: 0



		Passed manually: 2



		Failed manually: 0



		Skipped: 0



		Passed: 30



		Failed: 0







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Passed manually		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Passed manually		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Passed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Passed		Figures require alternate text



		Nested alternate text		Passed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Passed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Passed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Passed		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Passed		Appropriate nesting










Back to Top




[image: CommonLook Logo]CommonlLook








CommonLook PDF Compliance Report



Generated by CommonLook®PDF



Name of Verified File:



Pathway-Home-Cohort-2-Grants-at-a-Glance.pdf



Date Verified:



Wednesday, October 18, 2023



Results Summary:



Number of Pages: 12



Total number of tests requested: 46



Total of Failed statuses: 0



Total of Warning statuses: 27



Total of Passed statuses: 296



Total of User Verify statuses: 0



Total of Not Applicable statuses: 18



Structural Results



Structural Results





  

  

    		Index

    		Checkpoint

    		Status

    		Reason

    		Comments



  




Accessibility Results





Section 508





  

  

    		Index

    		Checkpoint

    		Status

    		Reason

    		Comments



  




  

  

WCAG 2.0 AA (Revised Section 508 - 2017)



 		Serial		Page No.		Element Path		Checkpoint Name		Test Name		Status		Reason		Comments

		1		1,3,5,6,8		Tags->0->0,Tags->0->1,Tags->0->2,Tags->0->3,Tags->0->12,Tags->0->24,Tags->0->39,Tags->0->55,Tags->0->67		Guideline 1.1 Provide text alternatives for all non-text content		Alternative Representation for Figures		Passed				Verification result set by user.

		2		1,4,6,12		Tags->0->7->1->1->0,Tags->0->7->1->3->1,Tags->0->9->1->0,Tags->0->10->2->1,Tags->0->10->2->2,Tags->0->26->1->1,Tags->0->28->1->0,Tags->0->35->1->0,Tags->0->35->3->0,Tags->0->52->1->0,Tags->0->88->1->1,Tags->0->90->1->1,Tags->0->91->1->1,Tags->0->92->1->1,Tags->0->93->1->1->1,Tags->0->93->1->1->2,Tags->0->94->1->1,Tags->0->95->1->1,Tags->0->95->1->2,Tags->0->96->1->1,Tags->0->96->1->2,Tags->0->97->1->1,Tags->0->98->1->1,Tags->0->98->1->2		Guideline 1.1 Provide text alternatives for all non-text content		Alternative Representation for Links		Passed				Verification result set by user.

		3						Guideline 1.3 Create content that can be presented in different ways		Lbl - Valid Parent		Passed		All Lbl elements passed.		

		4						Guideline 1.3 Create content that can be presented in different ways		LBody - Valid Parent		Passed		All LBody elements passed.		

		5						Guideline 1.3 Create content that can be presented in different ways		Link Annotations		Passed		All tagged Link annotations are tagged in Link tags.		

		6						Guideline 1.3 Create content that can be presented in different ways		Links		Passed		All Link tags contain at least one Link annotation.		

		7						Guideline 1.3 Create content that can be presented in different ways		List Item		Passed		All List Items passed.		

		8						Guideline 1.3 Create content that can be presented in different ways		List		Passed		All List elements passed.		

		9						Guideline 1.3 Create content that can be presented in different ways		Table Cells		Passed		All Table Data Cells and Header Cells passed		

		10						Guideline 1.3 Create content that can be presented in different ways		Table Rows		Passed		All Table Rows passed.		

		11						Guideline 1.3 Create content that can be presented in different ways		Table		Passed		All Table elements passed.		

		12						Guideline 1.3 Create content that can be presented in different ways		Heading Levels		Passed		All Headings are nested correctly		

		13						Guideline 1.3 Create content that can be presented in different ways		ListNumbering		Passed		All List elements passed.		

		14						Guideline 1.3 Create content that can be presented in different ways		Header Cells		Passed		All table cells have headers associated with them.		

		15		4,6,7,9		Tags->0->31,Tags->0->48,Tags->0->61,Tags->0->73->1		Guideline 1.3 Create content that can be presented in different ways		Summary attribute		Passed				Verification result set by user.

		16						Guideline 1.3 Create content that can be presented in different ways		Scope attribute		Passed		All TH elements define the Scope attribute.		

		17						Guideline 1.3 Create content that can be presented in different ways		Meaningful Sequence		Passed		No Untagged annotations were detected, and no elements have been untagged in this session.		

		18						Guideline 1.3 Create content that can be presented in different ways		Tabs Key		Passed		All pages that contain annotations have tabbing order set to follow the logical structure.		

		19						Guideline 1.3 Create content that can be presented in different ways		Tagged Document		Passed		Tags have been added to this document.		

		20				Doc		Guideline 1.4 Make it easier for users to see and hear content including separating foreground from background.		Format, layout and color		Passed		Make sure that no information is conveyed by contrast, color, format or layout, or some combination thereof while the content is not tagged to reflect all meaning conveyed by the use of contrast, color, format or layout, or some combination thereof.		Verification result set by user.

		21				Doc		Guideline 1.4 Make it easier for users to see and hear content including separating foreground from background.		Minimum Contrast		Passed		Please ensure that the visual presentation of text and images of text has a contrast ratio of at least 4.5:1, except for Large text and images of large-scale text where it should have a contrast ratio of at least 3:1, or incidental content or logos

		Verification result set by user.

		22						Guideline 2.1 Make all functionality operable via a keyboard interface		Server-side image maps		Passed		No Server-side image maps were detected in this document (Links with IsMap set to true).		

		23						Guideline 2.4 Provide ways to help users navigate, find content, and determine where they are		Headings defined		Passed		Headings have been defined for this document.		

		24						Guideline 2.4 Provide ways to help users navigate, find content, and determine where they are		Outlines (Bookmarks)		Passed		Bookmarks are logical and consistent with Heading Levels.		

		25				MetaData		Guideline 2.4 Provide ways to help users navigate, find content, and determine where they are		Metadata - Title and Viewer Preferences		Passed		Please verify that a document title of Issue Brief: Pathway Home Evaluation Brief: 2021 Grants at a Glance is appropriate for this document.		Verification result set by user.

		26				MetaData		Guideline 3.1 Make text content readable and understandable.		Language specified		Passed		Please ensure that the specified language (en) is appropriate for the document.		Verification result set by user.

		27		1,2,3,4,5,6,7,8,10,11,12		Tags->0->4,Tags->0->5,Tags->0->6,Tags->0->7->0,Tags->0->7->1,Tags->0->7->2,Tags->0->8,Tags->0->9,Tags->0->10,Tags->0->11,Tags->0->13,Tags->0->14,Tags->0->15,Tags->0->16,Tags->0->17->0,Tags->0->17->1->0->1,Tags->0->17->1->1->1,Tags->0->17->1->2->1,Tags->0->17->1->3->1,Tags->0->17->1->4->1,Tags->0->18,Tags->0->19,Tags->0->20->0,Tags->0->20->1,Tags->0->20->2->0->1,Tags->0->20->2->1->1,Tags->0->20->2->2->1,Tags->0->20->2->3->1,Tags->0->20->2->4->1,Tags->0->20->3,Tags->0->21,Tags->0->22,Tags->0->23,Tags->0->25,Tags->0->26,Tags->0->27,Tags->0->28,Tags->0->29,Tags->0->30,Tags->0->31->0->0->0,Tags->0->31->0->1->0,Tags->0->31->0->2->0,Tags->0->31->0->3->0,Tags->0->31->0->4->0,Tags->0->31->1->0->0,Tags->0->31->1->1->0,Tags->0->31->1->2->0,Tags->0->31->1->3->0,Tags->0->31->1->4->0,Tags->0->31->2->0->0,Tags->0->31->2->1->0,Tags->0->31->2->2->0,Tags->0->31->2->3->0,Tags->0->31->2->4->0,Tags->0->31->3->0->0,Tags->0->31->3->1->0,Tags->0->31->3->2->0,Tags->0->31->3->3->0,Tags->0->31->3->4->0,Tags->0->31->4->0->0,Tags->0->31->4->1->0,Tags->0->31->4->2->0,Tags->0->31->4->3->0,Tags->0->31->4->4->0,Tags->0->31->5->0->0,Tags->0->31->5->1->0,Tags->0->31->5->2->0,Tags->0->31->5->3->0,Tags->0->31->5->4->0,Tags->0->31->6->0->0,Tags->0->31->6->1->0,Tags->0->31->6->2->0,Tags->0->31->6->3->0,Tags->0->31->6->4->0,Tags->0->31->7->0->0,Tags->0->31->7->1->0,Tags->0->31->7->2->0,Tags->0->31->7->3->0,Tags->0->31->7->4->0,Tags->0->32,Tags->0->33,Tags->0->34,Tags->0->35,Tags->0->36,Tags->0->37,Tags->0->38,Tags->0->40,Tags->0->41,Tags->0->42,Tags->0->43,Tags->0->44->0->1,Tags->0->44->1->1,Tags->0->44->2->1,Tags->0->45,Tags->0->46,Tags->0->47,Tags->0->48->0->0->0,Tags->0->48->0->1->0,Tags->0->48->1->0->0,Tags->0->48->1->1->0,Tags->0->48->2->0->0,Tags->0->48->2->1->0,Tags->0->48->3->0->0,Tags->0->48->3->1->0,Tags->0->48->4->0->0,Tags->0->48->4->1->0,Tags->0->48->5->0->0,Tags->0->48->5->1->0,Tags->0->48->6->0->0,Tags->0->48->6->1->0,Tags->0->48->7->0->0,Tags->0->48->7->1->0,Tags->0->48->8->0->0,Tags->0->48->8->1->0,Tags->0->48->9->0->0,Tags->0->48->9->1->0,Tags->0->48->10->0->0,Tags->0->48->10->1->0,Tags->0->48->11->0->0,Tags->0->48->11->1->0,Tags->0->48->12->0->0,Tags->0->48->12->1->0,Tags->0->49,Tags->0->50,Tags->0->51,Tags->0->52,Tags->0->53,Tags->0->54,Tags->0->56,Tags->0->57,Tags->0->58,Tags->0->59,Tags->0->60,Tags->0->61->0->0->0,Tags->0->61->0->1->0,Tags->0->61->1->0->0,Tags->0->61->1->1->0,Tags->0->61->2->0->0,Tags->0->61->2->1->0,Tags->0->61->3->0->0,Tags->0->61->3->1->0,Tags->0->61->4->0->0,Tags->0->61->4->1->0,Tags->0->61->5->0->0,Tags->0->61->5->1->0,Tags->0->61->6->0->0,Tags->0->61->6->1->0,Tags->0->61->7->0->0,Tags->0->61->7->1->0,Tags->0->61->8->0->0,Tags->0->61->8->1->0,Tags->0->61->9->0->0,Tags->0->61->9->1->0,Tags->0->61->10->0->0,Tags->0->61->10->1->0,Tags->0->61->11->0->0,Tags->0->61->11->1->0,Tags->0->61->12->0->0,Tags->0->61->12->1->0,Tags->0->61->13->0->0,Tags->0->61->13->1->0,Tags->0->61->14->0->0,Tags->0->61->14->1->0,Tags->0->61->15->0->0,Tags->0->61->15->1->0,Tags->0->61->16->0->0,Tags->0->61->16->1->0,Tags->0->61->17->0->0,Tags->0->61->17->1->0,Tags->0->61->18->0->0,Tags->0->61->18->1->0,Tags->0->62,Tags->0->63,Tags->0->64,Tags->0->65,Tags->0->66,Tags->0->68,Tags->0->69,Tags->0->70,Tags->0->71,Tags->0->72->0,Tags->0->72->1,Tags->0->72->2->0->1,Tags->0->72->2->1->1,Tags->0->72->2->2->1,Tags->0->72->2->3->1,Tags->0->72->2->4->1,Tags->0->72->2->5->1,Tags->0->72->2->6->1,Tags->0->72->3,Tags->0->72->4->0->1,Tags->0->72->5,Tags->0->72->6,Tags->0->74,Tags->0->75->0->1,Tags->0->75->1->1,Tags->0->76,Tags->0->77->0->1,Tags->0->77->1->1,Tags->0->78,Tags->0->79,Tags->0->80,Tags->0->81,Tags->0->82->0,Tags->0->82->1,Tags->0->82->2->0->1,Tags->0->82->2->1->1,Tags->0->82->2->2->1,Tags->0->82->2->3->1,Tags->0->82->3,Tags->0->82->4->0->1,Tags->0->82->4->1->1,Tags->0->82->4->2->1,Tags->0->82->4->3->1,Tags->0->82->4->4->1,Tags->0->82->4->5->1,Tags->0->83,Tags->0->84,Tags->0->85,Tags->0->86,Tags->0->87,Tags->0->88,Tags->0->89,Tags->0->90,Tags->0->91,Tags->0->92,Tags->0->93,Tags->0->93->1,Tags->0->93->1->1,Tags->0->94,Tags->0->95,Tags->0->96,Tags->0->97,Tags->0->98,Tags->0->99		Guideline 3.1 Make text content readable and understandable.		Language specified		Passed				Verification result set by user.

		28				Doc->0		Guideline 3.2 Make Web pages appear and operate in predictable ways		Change of context		Passed		An action of type Go To Destination is attached to the Open Action event of the document. Please ensure that this action does not initiate a change of context.		0 XYZ -2147483648 -2147483648 -2147483648

		29						Guideline 1.1 Provide text alternatives for all non-text content		Alternative Representation for Formulas		Not Applicable		No Formula tags were detected in this document.		

		30						Guideline 1.1 Provide text alternatives for all non-text content		Alternative Representation for Forms		Not Applicable		No Form Fields were detected in this document.		

		31						Guideline 1.1 Provide text alternatives for all non-text content		Alternative Representation for Other Annotations		Not Applicable		No other annotations were detected in this document.		

		32						Guideline 1.2 Provide synchronized alternatives for multimedia.		Captions 		Not Applicable		No multimedia elements were detected in this document.		

		33						Guideline 1.3 Create content that can be presented in different ways		Form Annotations - Valid Tagging		Not Applicable		No Form Annotations were detected in this document.		

		34						Guideline 1.3 Create content that can be presented in different ways		Other Annotations - Valid Tagging		Not Applicable		No Annotations (other than Links and Widgets) were detected in this document.		

		35						Guideline 1.3 Create content that can be presented in different ways		RP, RT and RB - Valid Parent		Not Applicable		No RP, RB or RT elements were detected in this document.		

		36						Guideline 1.3 Create content that can be presented in different ways		Correct Structure - Ruby		Not Applicable		No Ruby elements were detected in this document.		

		37						Guideline 1.3 Create content that can be presented in different ways		THead, TBody and TFoot		Not Applicable		No THead, TFoot, or TBody elements were detected in this document.		

		38						Guideline 1.3 Create content that can be presented in different ways		Correct Structure - Warichu		Not Applicable		No Warichu elements were detected in this document.		

		39						Guideline 1.3 Create content that can be presented in different ways		Correct Structure - WT and WP		Not Applicable		No WP or WT elements were detected in the document		

		40						Guideline 1.3 Create content that can be presented in different ways		Article Threads		Not Applicable		No Article threads were detected in the document		

		41						Guideline 1.4 Make it easier for users to see and hear content including separating foreground from background.		Images of text - OCR		Not Applicable		No raster-based images were detected in this document.		

		42						Guideline 2.2 Provide users enough time to read and use content		Timing Adjustable		Not Applicable		No elements that could require a timed response found in this document.		

		43						Guideline 2.3 Do not design content in a way that is known to cause seizures		Three Flashes or Below Threshold		Not Applicable		No elements that could cause flicker were detected in this document.		

		44						Guideline 3.3 Help users avoid and correct mistakes		Required fields		Not Applicable		No Form Fields were detected in this document.		

		45						Guideline 3.3 Help users avoid and correct mistakes		Form fields value validation		Not Applicable		No form fields that may require validation detected in this document.		

		46						Guideline 4.1 Maximize compatibility with current and future user agents, including assistive technologies		4.1.2 Name, Role, Value		Not Applicable		No user interface components were detected in this document.		

		47		1,4,6		Tags->0->7->1->1->0->1,Tags->0->9->1->0->1,Tags->0->28->1->0->1,Tags->0->35->1->0->1,Tags->0->35->3->0->1,Tags->0->52->1->0->1		Guideline 1.1 Provide text alternatives for all non-text content		Alternative Representation for Links		Warning		Link Annotation doesn't define the Contents attribute.		

		48		1,4,12		Tags->0->7->1->3,Tags->0->10->2,Tags->0->26->1,Tags->0->88->1,Tags->0->90->1,Tags->0->91->1,Tags->0->92->1,Tags->0->93->1->1,Tags->0->94->1,Tags->0->95->1,Tags->0->96->1,Tags->0->97->1,Tags->0->98->1		Guideline 1.1 Provide text alternatives for all non-text content		Alternative Representation for Links		Warning		Parent tag of Link annotation doesn't define the Alt attribute.		

		49				Pages->1		Guideline 3.2 Make Web pages appear and operate in predictable ways		Header/Footer pagination artifacts		Warning		Page 2 does not contain header Artifacts.		

		50				Pages->2		Guideline 3.2 Make Web pages appear and operate in predictable ways		Header/Footer pagination artifacts		Warning		Page 3 does not contain header Artifacts.		

		51				Pages->3		Guideline 3.2 Make Web pages appear and operate in predictable ways		Header/Footer pagination artifacts		Warning		Page 4 does not contain header Artifacts.		






  

  

PDF/UA 1.0





  

  

    		Index

    		Checkpoint

    		Status

    		Reason

    		Comments



  






HHS





  

  

    		Index

    		Checkpoint

    		Status

    		Reason

    		Comments



  






    HHS (2018 regulations)



    

        

            

                		Index

                		Checkpoint

                		Status

                		Reason

                		Comments

            



        

    






    



    WCAG 2.1



    

        

            

                		Index

                		Checkpoint

                		Status

                		Reason

                		Comments

            



        

    







  

Checkpoint Description:





  

  

    		Checkpoint Name 

    		Checkpoint Description



	





