ENSURE SALARIES AND
OVERTIME ARE PAID ON TIME
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Forced labour?
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Kindly contact the following for more information: D
Mr. Alfred Iruthiarajoo - MTUC Coordinator (+6012) 370 3705
Mr. Soma - MTUC MRC (+6012) 330 3385
Ms. Suriya - MTUC MRC (+6017) 680 9384
En. Muhammad Fitri Bin Amzah - Youth Desk Coordinator (+6012) 344 2453
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ENSURE WORKERS’ RIGHTS

ARE ADEQUATELY PROTECTED,

INCLUDING THE RIGHT TO
ORGANISE AND PARTICIPATE
. INUNION ACTIVITIES.

ENSURE WORKERS’
SAFETY AT WORKPLACE

NO DISCRIMINATION
AGAINST WORKERS

alfredgmwu@yahoo.com
somasan54@gmail.com

suriya0022@gmail.com

fitriamzah1988@gmail.com



