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LABOR AGREEMENT

Agreement made the 26th day of April 2010, between
Kimberly-Clark Pennsylvania, LLC. for its Chester plant,
located at One Avenue of the States, Chester, Pennsylvania,
(hereinafter referred to as the Company), and the United
Steel, Paper and Forestry, Rubber, Manufacturing, Energy,
Allied Industrial Service Workers International Union,
AFL-CIO-CLC, on behalf of Local 10-448 (hereinafter
referred to as the Union).

Section 1 - GENERAL PURPOSE OF THE
AGREEMENT

The general purpose of this Agreement is to promote the
mutual interests of the Company and its employees by provid-
ing for the operation of the Company’s Chester plant under
conditions which will further the safety and welfare of the
employees, efficiency of operations, quality and quantity of
output, cleanliness of the plant, and protection of property to
the fullest possible extent. It is recognized by this Agreement
to be the duty and responsibility of the Union, the Company
and the employees to cooperate fully, individually and collec-
tively for the advancement of these conditions.

Section 2 - RECOGNITION OF UNION

a. In matters which are properly the subject of collective
bargaining as set forth in the National Labor Relations
Act, the Company recognizes the Union as the sole col-
lective bargaining agency for all hourly paid produc-
tion and maintenance employees in the manufacturing
operations of the Company’s Chester plant, except all
clerical employees (other than hourly paid Distribution
clerks), professional employees, technicians, guards
and salaried leadership as defined in the National
Labor Relations Act.

b. The term “employee” and “employees” when used in
this Agreement without any accompanying descriptive
terms shall mean only those employees for whom the
Union is recognized as sole collective bargaining
agency as set forth above.
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Neither the Company nor any salaried leadership shall
have any private understanding or agreement with an
individual employee, or group of employees, in conflict
with this Agreement.

Section 3 —- UNION MEMBERSHIP AND DUES

a.

Each employee who is now a member of the Union shall
maintain his/her membership as a condition of his/her
continued employment. Each new employee, or return-
ing employee not previously a member of the Union,
shall become a member of the Union upon completion of
thirty (30) days of continuous employment and shall
thereafter maintain his/her membership as a condition of
his/her continued employment.

The new employees shall be advised at the time of their
employment of this agreement between the Company
and the Union and the terms thereof and the Company
will give each new employee the opportunity to sign a
Union dues authorization form.

Upon receipt by the Company of an individual signed
authorization from any employee in a form satisfactory
to the Company, the Company, during the term of this
Agreement, will deduct from the employee’s wages the
amount specified by the duly authorized officers of the
Union to cover the employee’s Union initiation fee (if
any) and regular monthly Union dues and will transmit
the amounts so deducted to the financial secretary of
Local No. #10-448. Each such authorization will remain
in effect for a period of one (1) year from the date thereof
(or for the remaining term of the then current Agreement
between the Company and the Union if less than one (1)
year) at the end of which time it may be revoked by the
employee by giving written notice to the Company at
any time during the last ten (10) days of such period.
If such notice is not given, the authorization will remain
in effect for successive periods of one (1) year thereafter
with the same privilege of revocation at the end of each
one (1) year period.
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d. The Union agrees to save the Company harmless
against any claims, demands or liability with respect to
any action taken by the Company for the purpose of
complying with the provisions of this Section.

e. Dues Collection - the Company agrees to deduct the
regular monthly Union dues from earned wages of
those employees who individually authorize such
deduction in writing on “Authorization Cards” and
send such to Secretary-Treasurer of the United Steel,
Paper and Forestry, Rubber, Manufacturing, Energy,
Allied Industrial and Service Workers International
Union, AFL-CIO, CLC within ten (10) days of the said
deduction.

Section 4 - MANAGEMENT OF PLANT

The Company retains the exclusive right to manage the busi-
ness of the Company and its Chester plant and to direct the
work force. To do this, the Company has chosen the KC
World Class Manufacturing model, which includes the nine
(9) Manufacturing Accountabilities as the method it will uti-
lize to advance the interests of both the Company and its
employees. This right includes but is not limited to the right
to plan, direct and control all plant operations; to establish,
modify and eliminate plant facilities, production methods,
and production and quality standards: to discontinue the per-
formance of any process or operation by employees; to deter-
mine the number of employees required; and except as
expressly modified by specific provision of this Agreement,
the right to select, hire, assign, promote, demote, transfer,
discipline, suspend or discharge employees for proper cause
or to relieve them from duties because of lack of work or for
other legitimate reasons. All rights, powers, functions or
authority possessed by the Company prior to the execution of
any Agreement with the Union are retained by the Company
except as specifically modified by this Agreement.



Section 5 - HIGH PERFORMANCE WORK

SYSTEM

On July 19, 1994, the parties to this contract signed the
Chester High Performance Work System Memorandum of
Agreement. The contents of this Agreement have become the
framework for the Union and local Management to work
Jjointly to significantly improve the cost-competitive position
of the Chester Mill. The parties remain committed to the
principles contained in this document and fully understand
that our future job security is based on being the most com-
petitive manufacturer in our marketplace in all dimensions.

Section 6 - HOURS OF WORK

d.

The hourly team is responsible for creating a rolling two-
week schedule each week to include Operation and
Reliability that adheres to the guidelines established by the
Company. That schedule will be posted by Thursday of
each week. The working schedule of each division, depart-
ment or portion of a department, and of each employee,
will be determined by the Company and may be changed
at any time by the Company. If such schedules are subse-
quently changed for any reason other than an Act of God
to require an employee to work more than one (1) hour on
a scheduled day off on the posted schedule, the employee
will receive a payment of two (2) hours at his’her HPWS
rate, in addition to pay for time worked for each previously
scheduled day off which he/she subsequently works.

If an employee fails to report for their scheduled shift,
the hourly operating team leader with the support of the
team will determine if that opening needs to be filled.
If it does, the team will attempt to cover that opening
without incurring overtime — safety and cost are the two
most important considerations when covering openings.
Shift employees whose relief fails to report will remain
on their job until suitable relief can be arranged.

The Union will establish procedures at the appropriate
divisional or departmental level to insure that overtime
work opportunities will be distributed as equally as
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possible among employees in the same division or
department. Employees have the obligation to perform
a reasonable amount of overtime work when requested
to do so. Employees will be given as much advance
notice as possible of overtime work requirements.

d.  An employee who has been required to work on his/her
scheduled day(s) off will not be required to lose time
from his/her scheduled workdays in the workweek, for
the purpose of avoiding the payment of weekly overtime.

e. Anemployee will not work more than sixteen (16) con-
secutive hours unless job continuity requires a tempo-
rary exception in which case the employee may work
an additional two (2) hours not to exceed eighteen (18)
hours. Under this paragraph, an employee is required to
be off work for a minimum of six (6) hours.

f.  Employees having worked a twelve (12) hour sched-
uled shift or more will not be forced to work on a
scheduled basis unless the employee has been off the
clock for a minimum of six (6) hours.

Section 7 — WAGE RATES AND SHIFT
DIFFERENTIAL

a.  The High Performance Work System pay levels covered
by this Agreement are set forth in Exhibit A, and will be
in effect during the term of this Agreement except as
provided in Paragraph b. of this Section.

b. As employees transfer to different areas of the plant,
the following will be used to determine the appropriate
pay rate:

1. New employees hired after 5/1/10 will continue to
adhere to the 5 year New Hire Rate Progression.
After the fifth year of service, follow #2, 3, 4
or 5 below.

2. Employees have a rate less than the Level 1 in area
transferred into, will maintain his/her current rate
upon transfer and must certify at Level | within
time standard of the new Division.



3. Employees have a rate greater than Level 1 but less
than Level 2 in the area transferred into will move to
Level 1 rate in the new area upon transfer and must
certify within time standard of the new Division.

4. Employees have a rate greater than Level 3 or
Level 4 rate in the area transferring into, will be
reduced by one Level in the new area upon transfer
and must certify to new Level within time standard
of the new Division.

* Example:

* Employee, who is a Converting Level 3 and
transfers to Utilities, will be moved to
Utilities Level 2 pay rate upon transfer.
Employee must certify to Utilities Level 2 in
the time standard of Utilities Division.

* Employee, who is a Converting Level 4 and
transfers to Utilities, will be moved to Utilities
Level 3 pay rate upon transfer. Employee must
certify to Utilities Level 3 in the time standard
of Utilities Division.

5. Employees that are above the gate (Level 5 & 6)
will be moved to Level 4 rate in the new area upon
transfer and must certify to new Level 4 within
time standard of the new Division.

If the Union and/or the Company desire to review a
competitive pay for skill rate issue, the parties will first
sit down and discuss the request. If the parties are
unable to reach a satisfactory resolution, they will fol-
low the process listed below:

A competitive review of pay for skill rates (job rates
for Stores, Building Services and General Labor) may
be made at least once during the life of the contract.
The Union and/or Company may initiate a request for
a review when it is believed that the skill or work
expectations have changed such that the existing rates
of pay no longer reflect the level of pay that has been



established by the those expectations. When a request
has been made, a review will be scheduled within 30
days. The review shall include the Plant Manager,
Union President, appropriate Team Leaders, Vice
Presidents and any resources needed to conduct an
appropriate review. A detailed review process will be
developed. If after such review takes place an agree-
ment between the parties can be reached, the wage
rate or rates will be adjusted retroactive to the date of
the original request for such review.

In the event an agreement cannot be reached after a
review is conducted, the Union has the right to chal-
lenge the disputed wage rate or rates in the Grievance
Arbitration Procedure of the Labor Contract or other
mutually agreed to processes. If during the process
new wage rates are established, the new rate shall be
retroactive back to the date of the original request for
review of the disputed rate or rates.

d.  For employees who perform work on a shift schedule, a
shift differential of 35 cents per hour will be paid for all
work performed during the second shift hours and 45 cents
per hour for third shift hours. Day workers required to
work outside their regular hours will receive shift differen-
tial for the hours worked. NOTE: For those employees
whose normal schedule is a twelve-hour rotation, 54 cents
an hour will be paid for the back twelve hours.

Section 8 - PREMIUM PAYMENTS FOR
OVERTIME AND SUNDAY WORK

a. The term “workday” as used in this and subsequent
Sections of the Agreement shall mean any period of
twenty-four (24) consecutive hours beginning at the
employee’s designated day work or first shift starting
time. The term “workweek” shall mean any period of
seven (7) consecutive workdays beginning on Sunday.

b.  Time and one-half will be paid for all hours worked by
any employee in excess of eight (8) consecutive hours; or
in excess of eight (8) hours in any workday; or in excess
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of forty (40) hours in any workweek; except that if both
daily and weekly overtime occur in the same workweek,
the overtime rate will be paid only for employee’s daily
overtime hours or for his/her weekly overtime hours,
whichever is the greater number, but not both. NOTE: For
employees whose normal schedule is a 12-hour rotation,
time and one-half will be paid for all hours worked in
excess of twelve (12) hours in any workday or in excess
of forty (40) hours in any workweek.

Double time will be paid for all work performed on the
workday beginning on Sunday.

When required to work sixteen (16) consecutive hours
the employee(s) shall receive two (2) hours pay at their
job rate in addition to their pay for the time actually
worked. If an employee starts into the 15th consecutive
hour and leaves before the 16th consecutive hour is
completed, the employee will receive two hours (2)
double shift payment.

Double time shall be paid for any hours worked on
Saturday, provided at least one-half (1/2) of the nor-
mally scheduled shift has been worked on each of the
preceding six (6) days. When such payment is allowed,
no additional overtime payment shall be made for
hours over eight (8) or hours over forty (40) occurring
on the seventh day. This language (Section 8, para-
graph e) expires on 12/26/10.

Overtime and/or premium payments as provided by any
of the Sections of this Agreement will not be pyramided.
Whenever two (2) or more reasons for such payments
apply to the same hours, only the one reason resulting in
the highest weekly pay will be applied.

Employees may be permitted to swap shifts, provided
the swap does not result in a payment of any legally
required overtime or any other overtime/premium pay-
ments, which may result from the swap. However, if
the business requires overtime that is not associated
with the swap, the employee will be eligible for the
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work and paid accordingly. When the team cannot
accommodate the swap, the hourly team leader will
inform the employees of the reason for this decision.

Section 9 — HOLIDAYS

a.

The following will be recognized as Paid Holidays:

New Years Day Thanksgiving Day
Good Friday (11725110, 11/24/11,
(4/02/10, 4/22/11, by “/52/}?
4/06/12, 3/29/13, 1727714, 11/26/15)
4/18/14, 4/03/15) December 24th
Memorial Day December 25th
(5/31/10, 5/30/11, December 26th

5/28/12, 5/27/13,
5/26/14, 5/25/15)

July 4th

Labor Day
(9/06/10, 9/05/11,
9/03/12, 9/02/13,
9/01/14, 9/07/15)

Floaters (3) - *Refer to
Exhibit E

When any holiday (other than December 24 and
December 25) falls on a Sunday, the following Monday
will be recognized as the holiday.

Each employee who is on the company’s payroll on
any Paid Holiday, and who meets the other conditions
set forth in this paragraph, will receive eight (8) hours
holiday pay at their rate.

To be eligible for such holiday pay, employees must
actually be at work on their last normally scheduled
workday before and their first normally scheduled
workday after the holiday and on the holiday itself if so
scheduled, and must work all hours for which they are
scheduled to work on each of those three (3) days
unless their failure to do so is caused by one of the fol-
lowing reasons:

(1) Specific instruction by the Company.
9



(2) Absence due to temporary disability due to work-
connected injury for which the employee is receiv-
ing Workers’ Compensation benefits at the time the
holiday occurs.

(3) Absence due to non-work-connected injury or ill-

ness (subject to medical proof if requested by the
Company) commencing not more than ninety (90)
calendar days prior to the holiday.
NOTE: Employees entitled to holiday pay under
the exceptions provided in Section 9b (2) and (3)
will receive such pay as soon as reasonably possi-
ble after the holiday occurs.

(4) Leave of absence granted by the Company under
Funeral Leave or Jury Duty Sections of this
Agreement.

(5) Absence because of a State-declared emergency.

If employees fail to work all scheduled hours on their
last normally scheduled workday before and their first
normally scheduled workday after the holiday and on
the holiday itself, if so scheduled, the amount of sched-
uled time not worked will be deducted from their holi-
day pay.
In addition to any Holiday pay to which he/she may be
entitled under Paragraph b, of this Section, any
employee who is required to work on a Paid Holiday
will be paid time and one-half for all hours worked on
his/her normal schedule and double time and one-half
for each hour worked in excess of his/her normal
schedule.
1. Asof 12/26/10, This language (Section 9, para-

graph c) will read as follows:

In addition to any Holiday pay to which he/she

may be entitled under Paragraph b, of this

Section, any employee who is required to work

on a Paid Holiday will be paid time and one-

half for all hours worked.
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When an employee is scheduled off on a Holiday
which he/she would have worked under his/her normal
work schedule, his/her hours of Holiday Pay shall
count as hours worked in calculating his/her weekly
overtime pay for any work performed later in the work
week in which the Holiday occurs.

For employees who work any portion of either
December 24 or December 25, under the provisions of
Section 9e below, their hours of Holiday Pay for that
day shall count as hours worked in calculating their
weekly overtime pay for any work performed later in
the workweek in which these holidays occur.

The Company may schedule production work on
December 24 and December 25 by seeking volunteers.
In addition, during this period, work may be performed
necessary to the protection of life and property, the
treatment of water, and the supply of utilities (steam,
air, gas, water, and electricity). On December 24, repair
and maintenance work deemed necessary by manage-
ment will be held to a minimum consistent with the
prevention of subsequent curtailment of employment
of an appreciable number of employees. On December
25, repair and maintenance work except what is neces-
sary for the protection of life and property, treatment of
water, the supply of utilities and work necessary to pre-
pare for startup following the shutdown will be on a
voluntary basis. New hires, after 4/1/04, may be sched-
uled to work should the Company decide to operate
during these days.

Section 10 - CALL IN PAY

An employee who is called to come into work at the
Company’s request will be paid two (2) hours Call-In pay at
his/her HPWS rate in addition to the time worked unless
he/she is notified twelve (12) hours before the desired start-
ing time or notified before he/she rings out at the end of
his/her last preceding work period.

11



Section 11 - REPORTING PAY AND MINIMUM PAY

a.

If any employee reports for work on his/her regular shift
or on other occasions at Company request and no work
is available, he/she will receive four (4) hours work or
Reporting Pay at his/her HPWS rate provided, however,
that if the employee has been notified not to report at
least eight (8) hours in advance of his/her scheduled or
requested starting time, or if his/her tailure to receive
such notice results from circumstances beyond the con-
trol of the Company, or if the Company has been unable
to notify the employee after making a reasonable effort,
no allowance for so reporting shall be paid.

Any employee who begins work on his/her regular shift
will receive a minimum of four (4) hours work or pay at
histher HPWS rate provided, however, that if the
employee works to within two (2) hours of the end of
his/her regular shift, he/she will be provided with work,
or if no work is available will be paid for the balance of
the regular shift, unless he/she discontinues work for
personal or disciplinary reasons or unless his/her work is
interrupted for reasons beyond the Company’s control.

Section 12 - MEAL ALLOWANCES

If an employee works twelve (12) or more consecutive hours
on an eight (8) hour schedule or sixteen (16) or more consec-
utive hours on a twelve (12) hour schedule, the employee
will receive one-half (1/2) hour at his/her HPWS rate meal
allowance. In no case will this meal allowance payment be
considered as time worked for the purpose of calculating
overtime. This language (Section 12) expires on 12/26/10.

Section 13 - REST PERIODS

a.

Employees on an Eight (8) Hour Schedule:

* Except in the event of an emergency, the Company
agrees to permit two (2) paid fifteen (15) minute rest
periods per shift: one during first half of shift and
one during second half of shift and subsequently one
fifteen (15) minute paid rest period during each four
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(4) hours of overtime. Employees are not permitted
to leave the plant premises during these periods.
b. Employees on a Twelve (12) Hour Schedule:

» Except in the event of an emergency, the Company
agrees to permit three (3) paid fifteen (15) minute
rest periods during their twelve (12) Hour Shift.
Employees are not permitted to leave the plant
premises during these periods.

Section 14 — VACATIONS

All employees in an active status on December 31 of the
previous year will be eligible for vacation during the current
year under the following terms and conditions:

a. The length of the vacation to which an employee is
entitled shall be determined by the number of years of
continuous service with the Company in accordance
with the following schedule:

Those completing 25 or more years of service during the

current year 6 Weeks
Those completing 18 or more but less than 25 years of "
service during the current year 5 Weeks
Those completing 12 or more but less than 18 years of 4 Week
service during the current year eeKS
Those completing 6 or more but less than 12 years of Week
service during the current year 3 Weeks
leting 1
Those completing 1 or more but less than 6 years of 9 Weeks

service during the current year

New employees hired after 4/05/2004 will receive:
Those completing 8 or more years of service during the

current year 3 Weeks
Those completing 3 or more but less than 8 years of
service during the current year 2 Weeks
Th mpleting 1 h f

ose completing 1 or more but less than 3 years o 1 Week

service during the current year

Employees must take all of the vacation to which they are
eligible in the current year until the Employee Self-Serve
(ESS) time system is active in 2011, then employees can
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defer one week of vacation into the following year.
However, employees may sell back two weeks of vacation
anytime during the calendar year provided the sell-back
week is not needed to cover a scheduled vacation week pur-
suant to Section 14 (E) of this Agreement. Employment
prior to any “break” in service will not be counted except as
covered in Section 18-1. Service will be considered “broken”
by discharge, resignation, or lay-off which results in a loss
of seniority.

NOTE: The Company must notify the Union before March 1st
of any shutdowns or the “sell back week” does not have to be
taken by the employee during scheduled shutdowns.

b. To assure an equitable basis of vacation time for each
employee, the calendar week will be used for scheduling
all vacations. Therefore, vacation time will commence at
the beginning of the first shift on Sunday and terminate
at the end of the last shift on Saturday.

c. Any employee on inactive status on December 31 of
the previous year as the result of an approved leave of
absence or lay off will not be eligible for a vacation
unless he/she returns to full time active employment
for at least 1 full week of employment before October
1 of the current year. The full period of any military
leave of absence, educational leave of absence and the
period of any other approved leave of absence will be
counted as Company service in determining the length
of the vacation to which an employee is entitled.

d.  When an established Paid Holiday occurs during an
employee’s vacation period, the employee will be enti-
tled to an extra day’s pay based on his/her normally
scheduled daily hours (maximum payment of 8 hours).
This extra day’s pay will be provided to the employee
with his/her first regular paycheck following his/her
return from vacation.

e.  The hourly operating team is responsible for managing
the selection and tracking of vacation in accordance
with the operating needs established by the Company.
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Vacations may not be postponed or accumulated from
one year to the next (refer to Section 14, paragraph a).
At the discretion of the Company, employees in any
division, department or departments or portion of a
division or department may be required to schedule
part or all of their vacations in any calendar year during
a shutdown period designated by the Company.
Vacation shutdown periods for the summer vacation
period may be established or changed up to and includ-
ing April 15. Vacation shutdown periods may be sched-
uled outside the summer vacation period provided that
no employee will be required to so schedule his/her
vacation unless notice of the shutdown has been posted
in writing on plant bulletin boards at least ninety (90)
calendar days prior to the first day of the shutdown.
Vacation will be paid in accordance with the following
schedule:

Effective - 1/01/2005: Rate - 56 hours x HPWS rate
per week

Employees hired after 4/05/2004 will receive 50 hours x
HPWS rate per week.

All normal deductions will be made from Vacation
Pay in accordance with existing and established
practices.

Employees whose employment terminates during the
year by retirement or for any other reason, after com-
pleting at least one (1) year of service with the
Company, but before they have taken the full vacation
to which they are entitled under this Vacation Plan,
shall receive at the time of their termination, the
Vacation Pay for that period of their vacation which has
not been taken.

Employees will have the flexibility to schedule one (1),
two (2) or three (3) weeks of vacation in days given
that there is no increased cost and it is done in accor-
dance with Exhibit E.



If you meet the requirements under Leave of Absence
and you have not used your vacation for the calendar
year, then all of the earned vacation weeks and unused
floating holidays (twelve (12) hours) will be paid out dur-
ing the last pay period in January of the following year.

Section 15 - LEAVE OF ABSENCE

a.

Leave of Absence for personal reasons may be granted
to any employee by the Company upon written applica-
tion to the employee’s Salaried Team Leader stating
good cause for such leave. The Company will be the sole
judge as to the adequacy of the cause shown. Leave of
absence for personal reasons will not exceed one (1)
month in duration unless extended by the Company, and
in any event will not exceed one (1) year in duration.

Seniority shall continue to accrue during a leave of
absence for personal reasons for a period of up to one
(1) month and shall be retained thereafter for the bal-
ance of the authorized leave period.

Approved Leave of Absence for illness or injury will
not exceed eighteen (18) months.

If an employee is medically unable to safely or
efficiently perform the essential elements of his/her
regular job, or one offered to him/her by the Company,
due to injury or iliness, the employee will be placed on
a Disability Leave of Absence provided the Leave is
approved by our Disability Claims Administrator.

Seniority will continue to accrue during any authorized
leave of absence for illness or injury.

Group insurance coverage shall be maintained during the
period of approved Disability Leaves of absences provid-
ed the employee pays his/her portion of premium on a
monthly basis. Failure to pay this premium will result
in the cancellation of their group insurance coverage
for that plan year. In addition, the employee will be
given Seniority, as outlined in this Agreement, and cred-
ited employment, as provided in the Retirement Plan.
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Under no circumstances will a Disability Leave contin-
ue for more than eighteen (18) months. If an employee
has not returned to active employment by the expira-
tion of a Disability Leave, he/she will be terminated or
retired.

(Note: Even though an employee’s disability leave has
expired and he/she has been terminated, he/she can still
receive LTD if he/she meets the Plan’s definition of
disability.)

Leave of Absence for military service will not be for a
longer period than the maximum period during which
the employee involved retains reemployment rights
under applicable law.

If any employee accepts other employment during any
leave of absence, except as specifically authorized in
writing by the Company, his/her employment with the
Company will be terminated automatically as of the first
day on which he/she accepts such other employment.

Section 16 - FUNERAL LEAVE

a.

All employees who request time off due to the death of
a member of his/her immediate family will be granted up
to three (3) days leave of absence with pay (twenty-four
(24) hours for an eight (8) hour schedule, and thirty-six
(36) hours for a twelve (12) hour schedule) during the
period commencing with the date of the death, and con-
tinuing through the day after the funeral and/or the day
of the burial. One of the days of the leave must be the
day of the funeral and/or the day of the burial. The
“immediate family” includes the employee’s spouse,
father, mother, father-in-law, mother-in-law, grandpar-
ents, step father, step mother, child, brother, sister,
grandchildren, son-in-law, daughter-in-law, step children
or legal guardian. Payment for scheduled hours missed
will be at the employee’s HPWS rate plus any shift dif-
ferential, which would have been paid on the days on
which the leave occurs. Funeral leave payment will not
be made for any portion of the employee’s period of
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absence which coincides with a recognized holiday,
vacation, scheduled days off, lay off, or disability for
which Workers” Compensation or Weekly Disability
Income (WDI) benefits are payable. Hours of funeral
leave pay shall count as hours worked in calculating
weekly overtime pay for any work performed later in the
workweek in which the funeral leave of absence occurs.

All employees who request time off due to the death of
a member of his/her immediate family (brother-in-law,
sister-in-law, and grandparents-in-laws) will be granted
up to one (1) day leave of absence with pay for sched-
uled hours missed on the day of the burial. Payment of
hours will follow the language in section 16a.

Funeral leave application forms must be completed and
approved by the Asset Leader before processing by
Payroll. Proof of death and date of funeral and/or burial
in the form of a death certificate, a web page article or
newspaper obituary may be required.

Section 17 — JURY DUTY

a.

Any employee who is required to perform jury duty or
is subpoenaed as a witness will be granted a leave of
absence for the hours during which he/she is necessar-
ily absent from scheduled work as a result of such jury
or witness duty. The time necessarily absent from
scheduled work shall include the night shift immediate-
ly preceding the first day the employee is required to
serve jury duty and the night shift, if scheduled, of the
day of the jury duty.

Employees will be required to provide satisfactory evi-
dence of jury or witness duty.

Employees will be paid for all scheduled hours missed
during a leave under this section, plus Holiday Pay, if
applicable as hours worked.

Section 18 — SENIORITY

a.

Seniority and qualifications will be the determining
factors in the selection of employees for promotion,
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demotion, lay-off and recall, as set forth in this
Agreement. Qualifications will be determined on the
basis of a review of the employee’s record with the
Company, including the ability, fitness, knowledge,
training, experience and skill on one or more jobs that
are necessary to satisfactorily discharge the duties and
responsibilities of the job involved. When tests are
used as a means to help determine an employee’s qual-
ifications, such tests will be related to the job in ques-
tion and will be evaluated as a component part of deter-
mination of the employee’s total qualifications. Should
the employee request, training will be made available
prior to taking the test. Seniority, as provided in this
Agreement, will prevail only when the qualifications of
all employees under consideration for a particular job
are relatively equal. When evaluating the qualifications
that are relevant to the performance of the job in ques-
tion, the Company decides that the qualifications of the
employees under consideration are not relatively equal,
it will so advise the appropriate Union Steward and
will provide an opportunity for discussion and review
of that decision between the Company and the Union.

Classification of Employees

(1) Only permanent employees will have senijority
under this Agreement. Qualifying and summer
vacation replacement employee(s) will have no
seniority and the Company will have the right to
discharge, lay off or transfer such employees with-
out such action being subject to the grievance pro-
cedure or to arbitration.

(2) A qualifying employee is any employee with less
than ninety (90) days of continuous employment.
Upon completion of ninety (90) days of continuous
employment, such an employee will become a per-
manent employee with seniority dating back to
his/her most recent hiring date.



d.

(3) A summer vacation replacement employee is an
employee so designated at the time of hire. No
employee who starts work prior to the workweek,
which includes May 1 in any calendar year, may be
so designated. No summer vacation replacement
employee will have seniority under this Labor
Agreement. No summer vacation replacement
employee will work beyond the workweek, which
includes September 30 of any year.

Types of Seniority

(1) Plant Seniority the length of an employee’s contin-
uous full time service in the Chester Plant.

(2) Division Seniority the length of an employee’s con-
tinuous full time service in his/her present division
since permanently assigned to that division.

(3) Department Seniority the length of an employee’s
continuous full time service in his/her present depart-
ment since permanently assigned to that department.

Note: It is agreed that Plant seniority is the highest

level, with Division and Department seniority, in that

order, as successively lower levels of seniority.

Permanent Job Openings

If an employee has a desired career path, the employee should
meet with the Level 6 in the Division he/she has an interest in,
to understand the work and the High Performance Work System
prior to posting into the Division.

(1) Permanent vacancies within operating teams or
positions not in the High Performance Work System
will be posted throughout the plant for ten (10) busi-
ness days and will be filled by the senior qualified
employee(s) who have bid for them.

a) The Site posting process will become an elec-
tronic process, but a hard copy will be posted
on the Resource Center bulletin board and on
Bulletin Boards across the site.
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<)

d)

€)

The postings will show:

Job Title (Number of Openings)

Division and Department

Wage Rate — Refer to Section 7, sub-section b

Current Working Schedule

Brief Qutline of Duties and Qualifications

Deadline Date for Application

b) Once an employee signs a posting and the post-
ing comes down, all candidates will be notified

via email and need to respond within ten (10)

business days if he/she does not want to accept

this posting.

+ Once the ten (10) business days are com-
pleted, the successful employees will then
be released to their new department within
thirty (30) days.

» No response from the employee is considered
to be his/her acceptance of the posting.

e Level 6’s of the affected areas will coordi-
nate appropriate release dates within thirty
(30) days.

If no employee bids on the posted job, the job will be
filled by:

Transfer of an unassigned permanent employee
Transfer of a qualifying employee

Hiring of a new employee

Successful bidders for posted jobs will be ineligible to
apply for other opportunities for three (3) months fol-
lowing the date of their successful bids or the date of
their return to their former HPWS area under the provi-
sions of subparagraph (e) below, whichever is later.
Employees who successfully bid on a job posted in
accordance with d (1) above may return to their former
HPWS area within a period of thirty (30) days from the
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date of transfer without loss of seniority. Other employ-
ees who are displaced as a direct result of an employee
returning to his/her former HPWS area will return to
his/her former HPWS area without loss of seniority.

1. Before the employee returns to his/her original
Division, he/she needs to meet with the Asset
Leader and Level 6 in the Department that he/she
is currently working to define the reasons for the
requested return. Understanding the issues may
assist the Department in rectifying the concemns.
e. Temporary Vacancies
When an employee’s temporary assignment is completed,
said employee will return to his/her Division, Department
and crew. If there is an opening within his/her Department
then said employee will have an option to fill that vacancy.
The employee that backfilled the vacancy of the temporary
assignment will be assigned to a position within the
Department/Division until a permanent position opens.
f.  Seniority Check List
A seniority list will be published annually or more often if
required. Employees are urged to check such published lists
to make certain their seniority dates are accurate. If any
dates are in error, the Level 6 Leader should be notified
immediately.
g. Seniority Ties
When two (2) or more employees have the same seniority
date, ties will be broken by Department Seniority, Division
Seniority, and Plant Seniority in that order. Any remaining
ties will be broken by the alphabetical order of the letters of
their last name and then first and then middle names at the
time of employment.
h.  Loss of Seniority
Seniority will be lost under the following circumstances:

(1) A voluntary quit or termination by the Company.

(2) Failure to return to work following an authorized
leave of absence.
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(3) Failure to respond to recall from lay off.
(4) Expiration of period of recall rights.

i.  Temporary transfers of thirty (30) days or less may be
filled by assignment by the Company of the junior
qualified employee in the HPWS Department from
which the transfer is made. Such assignments may be
extended by mutual consent. When an employee is so
assigned, he/she shall continue to accrue seniority in
his/her permanent HPWS Department. Seniority shall
not accrue in the temporary HPWS Department.

j- In HPWS opportunities, which include both day and shift
work on a continuing basis, preference for assignment to
day or shift work will be given based on Division/depart-
ment seniority for a permanent opening when it occurs,
provided the employee is qualified.

k.  No department or portion thereof will be moved from one
division to another for the purposes of the application of
seniority except by mutual agreement of the Union and
the Company. This shall not restrict the Company’s right
to determine the physical location of any operation or the
management organization of that operation.

1. Employees who had at least one (1) year of full-time
permanent employment and who are rehired by the
Company will be credited with their previous period of
service for the purpose of vacation eligibility and for
credited service under the retirement plan when they
reach their third (3rd) anniversary after rehire.

Section 19 - REDUCTION IN WORK FORCE
a.  Reduction in Force
(1) Whenever any plant operation is curtailed for any
reason, with a resulting reduction in the number of
available jobs, the employees whose jobs are most
directly affected may be laid off during the first 24
hours following the shift in which the curtailment
begins. If the curtailment continues beyond this peri-
od, permanent employees who have been laid off will
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be entitled to exercise their Department seniority to
displace those employees with the least Department
seniority in their department , with the requirement
that the performance of the team is capable of achiev-
ing the current operating plan/budget. Penalty pay-
ments (call-time, reporting and minimum pay) will
be waived when schedule changes are made in accor-
dance with the provisions of Section 19a.

(2) If curtailment continues through more than ten (10)
consecutive workdays, work assignments in each
affected area will be adjusted effective at the
beginning of the eleventh (11) consecutive work
day by moving employees from the affected
departments to other departments in the affected
Division, displacing the employees with the least
amount of Division seniority. Any employee who is
moved out of his or her Division will have a right
to exercise his/her plant seniority, to displace the
employees with the least plant seniority, with the
requirement being that the performance of the team
is capable of achieving the current operation
plan/budget. Permanent employees displaced from
their Division will:

a) First be assigned by the company to fill any
vacant jobs of a temporary nature, for which
they are qualified to perform.

b) Employees leaving their Division will then dis-
place the least senior person (Plant Seniority) in
any of the Divisions, with the requirement being
that the performance of the team is capable of
achieving the current operating plan/budget.

¢) Some employees in the Divisions receiving the
new people as a result of Section 19 may be
asked to move to other crews (teams), to optimize
and balance the total skills of all individuals to
maximize the team(s) performance. This would
be a temporary move so as to allow the total per-
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formance of the teams to continue on and grow.
If people do not volunteer to move, people with
the least amount of department seniority, and the
critical skills, will be moved in a way that the
teams will continue to function effectively.

d) In all cases, the guideline will be to minimize
the total number of individuals moved in order
to accomplish the preceding sections.

The Company will give at least three (3) days advance
notice of curtailment to the union whenever possible. If
in the judgment of the Company. a curtailment is
expected to continue for more than ten (10) work days,
the procedures specified in Section 19a — (1) and (2)
will be made effective with the first day of lay-off, or
as soon thereafter as possible.

In the application of the provisions of Section 19a,
union officers and chief shop stewards will be the last to
be displaced from their respective department or
Divisions, using applicable seniority. Stewards will be
the last to be displaced from the work group they repre-
sent, using applicable seniority. Stewards will be sched-
uled on a weekly basis in a way that maximizes their
opportunity to work on the shift they represent, provid-
e