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“PROTECT YOUR JOB ”
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Mandatory call-in, to the toll free number,
no later than regular shift start time.

Call

Automated Voice Response System

1-866-399-8707
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Employees who call in will be given a Call-In Number

by the Automated Voice Response System.
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AGREEMENT

THIS AGREEMENT, entered into this 1st day of June, 2005, between
Whitehall Casting, Thermatech, Titanium-Ingot, Ti-Cast, Specialty
Products, Specialty Materials, Hot Isostatic Pressing, and Operhall
Research Center of Howmet Corporation, covering its plants 1, 3, 4, 5, 8,
9, and 10 located in Muskegon County, Michigan, hereinafter referred to
as the "Company,"” and the International Union, United Automobile,
Aerospace and Agricultural Implement Workers of America (UAW), and
its Local No. 1243, hereinafter referred to as the "Union," shall be
subject to the terms of this Agreement.

- The term "employee" when used in this Agreement shall mean any

hourly-paid Company employee represented by the Union. Wherever the
context requires, the masculine gender used herein shall include the
feminine. :

An efnployee, to be able to retain seniority when transferred to an
excluded group, must have completed the probationary period as
provided for in Paragraph 27.

WITNESSETH:

The previous Agreement dated June 1, 1997, and the Amendment and
Extension of the June 1, 1997 — June 1, 2002 Agreement expired by its
terms at 12:01 A.M. June 1, 2005.

The purpose of this Agreement is to provide orderly collective bargaining
relations between the Company and the Union, to secure a prompt and
fair disposition of grievances, to eliminate interruptions of work and
interference with the efficient operation of the Company's business.

In consideration of the promises herein contained, the Company and the
Union hereby agree as follows:

RECOGNITION

The Company recognizes the Union as the sole and exclusive bargaining
agent for the bargaining unit at its plants in Muskegon County,
excluding office and clerical personnel, vacuum casting, core, general,
laboratory, quality, x-ray, and zyglo technicians, supervisors, guards,
engineering department, and all other supervisory employees as defined
in the National Labor Relations Act, for the purpose of Collective
Bargaining in respect to rates of pay, wages, hours, or other conditions
of employment.

The right to hire, promote, discharge or discipline for cause, and to
maintain discipline and efficiency of employees, is the sole responsibility
of the Company, except as modified by this Agreement. In addition, the
products to be manufactured, the location of plants, the schedules of
production, the methods, processes and means of manufacturing are
solely and exclusively the responsibility of the Company.




UNION SECURITY

Employees covered by this Agreement at the time it becomes effective,
who have passed their probationary period and are members of the
Union at that time, shall be required, as a condition of continued
employment, to continue membership in the Union for the duration of
this Agreement.

. Employees covered by this Agreement who have passed their
probationary period and who are not members of the Union at the time
that this Agreement becomes effective shall be required, as a condition of
continued employment, to become members of the Union on or within
ten (10) days after the 30th day following such effective date. Employees
newly hired, rehired, reinstated, or transferred into the Bargaining Unit
after the effective date of this Agreement and covered by this Agreement
shall .be required, as a condition of continued employment, to become
members of the Union on or within ten (10) days after having attained
seniority as provided in this Agreement. An employee who shall tender
the initiation fees (if not already a member) and the periodic dues
uniformly required as a condition of acquiring or retaining membership
shall be deemed to meet this condition.

CHECK-OFF

During the life of this Agreement, the Company agrees to deduct Union
membership dues levied by the International Union or Local Union in
accordance with the Constitution and By-Laws of the Union from the
pay of each employee who executes or has executed the "Authorization
for Check-off of Dues" form provided by the U.A.W.

Deductions shall be made only in accordance with the provisions of said
Authorization for Check-Off of Dues, together with the provisions of this
Section of the Agreement.

A properly executed copy of such Authorization for Check-Off of Dues

form for each employee for whom Union membership dues are to be’

deducted hereunder shall be delivered to the local Management before
any payroll deductions are made. Deductions shall be made thereafter
only under authorization for Check-Off of Dues forms which have been
properly executed and are in effect. Any authorization for Check-Off
which is incomplete or in error will be returned to the Local Union by the
local Management.

On or before the fifteenth (15th) day of each month, the Local Union
shall deliver to local Management any executed Authorization for Check-
Off of Dues forms under which Union membership dues are to be
deducted beginning with the following calendar month. After receipt of
the Authorization for Check-Off of Dues form, the Union membership
dues for each succeeding calendar month shall be deducted from the
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employee's second full pay period in that month in which the employee
has sufficient net earnings to cover the Union membership dues. In the
event that membership dues and initiation fees other than those for the
calendar month in which the deduction is made have become due and
owing by said employee's Authorization for Check-Off of Dues form, but
prior to the first deduction by the Company thereunder, such
membership dues and initiation fees will be deducted by the Company at
the time it makes the first deduction for membership dues. The Local
Union will notify local Management in writing when it makes delivery of
Authorization for Check-Off of Dues forms prior to the 15th of each
month of the amounts owing by employees who executed these forms.

In the case of employees returning to work after layoff, rehire, or leave of
absence, or being transferred back into the bargaining unit, who previ-
ously have properly executed Authorization for Check-Off of Dues forms,
deductions will be made for membership dues as provided herein.

In cases where a deduction is made which duplicates a payment already
made to the Union by an employee, or where a deduction is not in
conformity with the provisions of the Union Constitution and By-Laws,
refunds to the employee will be made by the Local Union.

Dues deduction shall be remitted to the designated financial officer of
the Local Union once each month not later than ten (10) days after the
payroll deduction in that month. Any deductions made from subsequent
payrolls in that month may be included with the remittance for the
following month. Local Management shall, at the time of remittance,
furnish the designated financial officer of the Local Union with a list of
those for whom deductions have been made and the amounts of such
deductions.

Any temporary employee whose employment is terminated, or any
employee who is transferred to a classification not in the bargaining
unit, or any employee whose seniority is broken by death, quit,
discharge, layoff, or sick leave of absence shall cease to be subject to
check-off deductions beginning in the month immediately following the
month in which such termination or transfer occurred or seniority was
thus broken. Local Management will notify the Local Union of the
names of such employees and will designate the reason each such
employee ceased to be subject to the check-off.

Any dispute which may arise as to whether or not any employee properly
executed or properly revoked an Authorization for Check-Off of Dues
form shall be reviewed with the employee by a representative of the Local
Union and a representative of the local Management. Should this review

not dispose of the matter, the dispute shall be subject to the Grievance
Procedure.
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CONTRIBUTIONS TO UAW V-CAP

Commencing June 1, 1989, the Company agrees to deduct from the pay
of each employee voluntary contributions to UAW V-CAP, provided that
each employee executes or has executed the following "Authorization for
Assignment and Check-off of Contributions to UAW V-CAP" form;
provided further however, that the Company will continue to deduct the
voluntary contributions to UAW V-CAP from the pay of each employee
for whom it has on file an unrevoked "Authorization for Assignment and
Check-off of Contributions to UAW V-CAP" form.

Deductions shall be made only in accordance with the provisions of and
in the amounts designated in said "Authorization for Assignment and

- Check-off of Voluntary Contributions to UAW V-CAP" form, together with

the provisions of this section of the Agreement.

A properly executed copy of the "Authorization for Assignment and
Check-off of Contributions to UAW V-CAP" form for each employee for
whom voluntary contributions to UAW V-CAP are to be deducted
hereunder, shall be delivered to the Company before any such
deductions are made, except as to employees whose authorizations have
heretofore been delivered. Deductions shall be made thereafter, only
under the applicable "Authorization for Assignment and Check-off of
Contributions to UAW V-CAP" forms which have been properly executed
and are in effect.

Deductions shall be made, pursuant to the forms received by the
Company, from the employee's first pay received each month.

The Company agrees to remit said deductions promptly to UAW V-CAP,
care of the financial secretary of the local union. The Company further
agrees to furnish UAW V-CAP with the names and addresses of those
employees for whom deductions have been made, and the amounts
deducted for each employee. This information shall be furnished along
with each remittance.

The Company shall not be liable to the International Union or its locals

by reason of the requirements of this section of the Agreement for the
remittance or payment of any sum other than that constltutlng actual
deductions made from employee wages earned.

The Company will not interfere with, restrain or coerce employees
because of membership or lawful activity in the Union, nor will it by
discrimination in respect to hire, tenure of employment or any term or
condition of employment, attempt to discourage membership in the
Union.

The Union agrees that neither the Union nor its members will intimidate
or coerce any employee in respect to his right to work or in respect to

‘,,\‘
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Union activity or membership, and further that there shall be no
solicitation of employees for Union membership or dues on Company
time. The Union further agrees that the Company shall take disciplinary

action for any violations of this provision.

Weekly, the Company shall furnish the In-Plant Chairman with a list of
the previous week's terminations, layoffs, recalls, hires and transfers
coming within the bargaining unit, together with the dates thereof.

REPRESENTATION

The Union shall be represented, for the purpose of collective bargaining,
by a Shop Committee. The specific number of Committee members in
each plant will be determined by mutual agreement between the parties.
One of the Committee members of each plant Shop Committee shall be
designated as an In-Plant Chairman in any manner determined by the
Union. The Union President and Vice President shall automatically be
members of each Shop Committee; the other Committee members shall
be elected in any manner determined by the Union. For negotiations
involving all plants, the Union shall be represented by the President,
Vice President and the Shop Committees. The President will be the
Chairman of the Bargaining Committee and as such shall have the right
to visit any department or plant when requested by any district
committeeman or steward or to investigate a grievance or complaint. It
is understood, however, that prior to making such visitations, the
President will advise the Human Resources Director or, in his absence,
the Supervisor of Labor Relations, or their designee, of his intentions. In
the absence of the President, the Vice President will automatically
assume the duties of the President.

The Company and the Union agree to a non-production type working
President for straight time hours and weekday (Monday - Friday)
overtime. Whenever the President's classification is working overtime
and it is the President’s turn to be scheduled for overtime work, the
President will be notified, per the Overtime Rules stated in Paragraph 66,
and he will be expected to work in his assigned classification for
weekend overtime. The President will be paid the applicable pay for the
overtime hours as per contract.

Except as herein provided, the four (4) plants shall be independent with
Committee representation. The parties have agreed upon a Shop
Committee in each of the following plants:

¢ Located at Plant 3 {representing Plant 1 and Plant 3)
¢ Located at Plant 4 (representing Plant 4 and HRC [Plants 8 and 9])
¢ Located at Plant 5 (representing Plant 5)

¢ Located at Plant 10 (representing Plant 10)
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It is further understood that in the event of an increase or decrease in
the number of bargaining unit personnel in any given plant, the size of
the corresponding Shop Committee will be adjusted in accordance with
the following schedule:

Less than 140 Employees - One (1) Committee Member
140 to 400 Employees - Two (2) Committee Members
400 Employees and Over - Three (3) Committee Members

For the purpose of collective bargaining, as it pertains to the grievance

‘procedure, the employees shall have the right to be represented as

follows:

A. A District Committeeman for each district within each plant as
mutually agreed upon by the Company and the Shop Committee,
and one Deputy Committeeman for each plant chosen from
among the stewards by the stewards on each of the off shifts to
act in Step I of the grievance procedure. A District Committeeman
will cover for any steward who is absent. Deputy
Committeepersons on the second (2nd) and third (3rd) shifts will
be allowed to counsel Stewards and act with the Stewards in any
suspension on said shifts.

Any investigative meeting initiated by the Company where the
possibility of discipline exists, shall be conducted on the first shift
only.

B. A steward on each shift in the following groups:

Wax Team

Metal Control
Caster Helper
Heat Treat
Monoshell

Salt Bath Operator
Prefinish I
Prefinish II

Final Finish

# 6
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Custodians
General Helper
Shipping Clerk
Receiving
Stores

Millwright
Electrician
Tool & Die

Ingot Operator
Metal Control
Welder-Ingot

Thermatech
Furnace Operator
Custodians
Stores

CVD Operator

All Maintenance

Wax Teams
Monoshell

Ceramic Operator
Custodians

Wax Manufacturing
Truck Driver Helper Hi Lo
Stores

HIP Helper

Powder Metal Operator

Cutoff/Cleaning
Straightening

Sprue Grind
Inspection/Shipping
Heli Arc Welding
Caster Helper

Heat Treat

Ti-Cast Machining

: Turbo Charger Cell




Maintenance
Tool Room

Maintenance
Custodians
General Helper

Prefinish I
Prefinish II
Salt Bath
Caster Helper
Stores
Receiving
Heat Treat

Millwright
Electrician
Tool Room
Custodian

Braze
Final Finish Team
Shipping Clerk

Wax Team
Monoshell

Stewards shall not be elected for groups having less than ten (10)
employees. In the event the group reaches a level of three (3) or
less employees, the number of stewards will be reduced. Any
exception shall be by agreement.

The President, Vice President and the Bargaining Committee will
be allowed to meet during working hours once each week on
Wednesday afternoons for the purpose of consultation. The
meetings will be held off the premises. Lost time, four (4) hours
for the President and two (2) hours (12:45 PM - 2:45 PM) each for
the Vice President and Bargaining Committee, will be paid by the

- .
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Company. If the meeting will not be held on the agreed upon
Wednesday, notification must be provided to the Company by
12:00 NOON on the Tuesday prior to.

Notwithstanding their position on the seniority list, Local Union officers
and members of the Shop Committee shall be assigned to the day shift.
They shall head the seniority list in their classification after attaining
senjority. Stewards shall head the seniority list of their classification on
their shift.

Local Union officers, members of the Shop Committee and the Stewards
shall not be compelled to change shifts without agreement between the
Company and the Shop Committee.

GRIEVANCE PROCEDURE

Any employee, at his option, having a complaint may take the matter up
with his Supervisor or Steward, but it is understood that any resolution
of a complaint must conform to this Agreement. Any complaint which
requires negotiation is a grievance to be handled through the following
procedure, except where the contract specifies otherwise. A grievance
will not be recognized if filed later than sixty (60) calendar days from the
date of the alleged incident.

Step 1:  Any employee or group of employees having a grievance in
connection with their work may take the matter up with their
Steward, who will take the matter up with the Supervisor of
the department. The Supervisor and the Steward will use their
best efforts to make a satisfactory settlement. If the Steward is
unable to adjust the matter satisfactorily with the Supervisor,
the grievance is to be reduced to writing on a Grievance
Report, in form mutually agreeable, provided by the Company,
and signed by the employee or group of employees claiming
the grievance and by the Steward. The Steward shall be
allowed to contact his District Committeeman for consultation
before reducing the grievance to writing. The District
Committeeman shall have the right to investigate and consult
with the Steward on the grievance or complaint in question
before it is reduced to writing. Arrangements for such
consultation shall be made promptly by the Steward's
Supervisor.  Should the Supervisor fail to arrange such
consultation within one-half (%2) hour from the request by the
Steward, unless such delay is the product of the unavailability
of the District Committeeman, the Steward may then take
steps to personally arrange for such consultation. The
Steward shall present the signed grievance to the Supervisor
for his written disposition. The Supervisor shall have up to
forty-eight (48) hours from the time the written grievance is
presented to him to submit his written disposition and
signature (Saturdays, Sundays and holidays excluded). If the




Step 2:

Step 3:

grievance is not answered by the Supervisor within forty-eight
(48) hours of receipt of the grievance, it will be deemed
resolved in favor of the Union.

If a satisfactory settlement is not reached in Step 1, the
District Committeeman, assisted by the In-Plant Chairman,
shall take the matter up with the Plant Manufacturing
Manager/s (up to three). The Union has ten (10) work days
following receipt of the Step I answer to appeal to Step 2 or the
grievance is resolved according to the Step 1 answer
(Saturdays, Sundays and holidays excluded). In cases where
the In-Plant Chairman is also the District Committeeman, the
In-Plant Chairman may select one of the other 'District
Committeemen to assist him. Prior to arranging for such
meetings, with the Plant Manufacturing Manager/s, the
District Committeeman may consult with the In-Plant
Chairman or Steward after first having advised his Supervisor
of his intentions.

In no event shall the District Committeeman be detained over
fifteen (15) minutes after having stated his intentions. The
Plant Manufacturing Manager/s has ten (10) work days from
the receipt of the grievance at Step 2 to conduct a meeting or
default in favor of the Union (Saturdays, Sundays and holidays
excluded). The Plant Manufacturing Manager/s has ten (10)
work days following the Step 2 meeting to answer the
grievance or default in favor of the Union (Saturdays, Sundays
and holidays excluded). The settlement proposed by the Plant
Manufacturing Manager/s shall be written on the report and
signed by him and, if accepted, shall also be signed by the
District Committeeman.

Meetings between the Shop Committee, President, Vice
President, and all In-Plant Chairmen, and the Company may
be held upon request of either party. The Union has ten (10)
work days following receipt of the Step 2 answer to appeal to
Step 3 or the grievance is resolved according to the Step 2
answer (Saturdays, Sundays and holidays excluded). No
grievance shall be discussed at any meeting unless it has been
processed through the Second Step of the Grievance
Procedure. Committee members shall be released from their
work when meetings are scheduled. Either party may request
outside representatives to be present at the meeting. In the
case of a grievance which does not arise as a grievance of any
individual employee or concerns the employees of more than
one department, Step 1 and Step 2 above need not be followed.
The Company has ten (10) work days from receipt of the
grievance at Step 3 to conduct a meeting or default in favor of

~ the Union (Saturdays, Sundays and holidays excluded). The

Human Resources Director has ten (10) work days following

10
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Step 3A:

Step 4:

the Step 3 meeting to answer the grievance or default in favor
of the Union (Saturdays, Sundays and holidays excluded). If
the disposition is satisfactory, it shall be signed by the In-Plant
Chairman of the Shop Committee. '

Prior to serving notice on the other party of a demand for
arbitration, the parties may agree to meet in a final effort to
resolve the grievance or grievances to be submitted to
arbitration. Such meeting will be conducted no longer than
ten (10) days from submitting a written request for such
meeting. Such meeting shall be held with the President and
Vice President of the Local Union, and the In-Plant Chairman,
the District Committeeman involved in the grievance being
discussed and the International Representative. The Company
has thirty (30) days following the Step 3A meeting to answer
the grievance.

Any grievance involving an alleged violation of this Agreement,
which is not settled in Step 3 of the grievance procedure, may
be referred to arbitration by the moving party by serving notice

~ on the other party of a demand for arbitration no longer than

six (6) months from receipt of the Step 3A answer. The Human
Resources Director and the Union President shall meet
promptly in an effort to select an arbitrator. If an arbitrator is
selected, a joint letter shall be sent to the American Arbitration
Association notifying them of the arbitrator selected. Such
letter shall be signed by the Human Resources Director and
the President of the Local Union. If the parties within five (5)
days following the referral to arbitration cannot reach an
agreement on an arbitrator, then the arbitrator shall be
designated by the American Arbitration Association.

The Arbitrator is limited by the terms of this Agreement. He
cannot add to, detract from, or modify the Agreement. The
decision of the arbitrator shall be final and binding upon both
the Company and the Union. The cost of arbitration shall be
borne equally by the parties. Each side shall be responsible
for the wages lost by its witnesses.

In grievances involving discharges, the parties to this
Agreement have agreed upon a list of five (5) individuals who

-are acceptable as arbitrators to handle such arbitration cases.

They shall serve for periods of one (1) year. At the end of such
one (1) year period, the parties will review the listing and make
whatever changes the parties may agree to. If, for any reason
during the course of the year, one of the selected individuals
ceases to be an arbitrator, the parties shall select a
replacement who is mutually acceptable. It is understood that
once notification of desire to arbitrate a discharge is received
by the Company, then the President of the Local Union and

11
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the Human Resources Director shall jointly notify the
American Arbitration Association immediately by telephone
that there is a case to arbitrate between the parties and shall
instruct the Association to select the arbitrator who is most
readily available.

Original Dated 6/1/91
To E. Fisher From W. Roof

~ June 1, 2005
STATEMENT OF INTENT REGARDING

GRIEVANCE PROCEDURE

As you know, during the 1991 Labor Contract negotiations, the parties
agreed that the best efforts should be used to make satisfactory

“settlements of grievances at Step 1 of the Grievance Procedure before

these grievances are reduced to writing. Therefore, the Company and
the Union agreed to jointly train and thereafter provide support during
the term of the 1991 Labor Contract to the Supervisors and the Union
Stewards in the use of their best efforts to make satisfactory settlements
of grievances before these grievances are reduced to writing.

During the term of the 1997 Labor Contract, the Company and the
Union will do the joint training as necessary and will continue to provide
the support.

A lunchroom in each division will be available for use by Union
representatives to fulfill their duties as provided for under the terms of
the grievance procedure.

When, under the grievance procedure, the Steward or Committeeman is
required to leave his work, the Company will reimburse him at his
regular rate of pay for the day involved, plus shift premium, if any, for
the time so spent, on the understanding that this time will be minimized
as much as possible. Under Step 4 of the grievance procedure, Union
representatives to be paid by the Company will be limited to three (3).
Before any Union representative leaves his work to take up or investigate
a grievance, he shall notify his Supervisor. When the Union
representative returns to his work, he shall report to his Supervisor.
Before a Union representative, as provided in the grievance procedure,
enters a department other than his own, he shall notify the Supervisor of
that department, provided the Supervisor is present.

When, under the grievance procedure, there is a specific need for a
Committeeman to see an operation or a piece of equipment, etc., in order
to intelligently give counsel, the consultation will be arranged to take
place in the grievant's department.

~The Company agrees to allow plant entry to any International

Representative or any member of the Shop Committee who requests the
same for the purpose of investigating a grievance at any reasonable time.
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26.

27.

28.

29.

Request for such plant entry shall be made to the Human Resources
Director, Manufacturing Manager, or the Business Center Manager.

SENIORITY

The seniority of each employee shall be determined from his last date of
hire.

An employee shall be considered on probation for the first sixty (60)
calendar days of employment (or in the case of Attendance issues, for a
period of six (6) months), but this period may be extended by mutual
consent between the Company and the In-Plant Chairman in the case of
any employee. Probationary employees may be laid off or discharged at
the discretion of the Company, and there shall be no responsibility for
re-employment of such individuals. After an employee has completed
his probationary period, his name shall be entered on the seniority list
in his classification as of his last date of hire. :

Where a probationary employee is laid off or terminated by the Company
and later recalled or rehired, if he completes his sixty (60) days
probation within a six-month period, his seniority date shall revert to his
first date of hire within that six month period, Paragraph 26
notwithstanding. This provision shall not be retroactive.

The Company shall furnish the Union with an up-to-date seniority list
upon request.

A. Employees shall notify the Human Resources Department in
writing of any change in address or telephone number. The
Company shall be entitled to rely upon the addresses shown upon
its records. '

B. Employees shall have shift preference within their classification
according to seniority.

An employee who wishes to exercise shift preference shall give
three (3) days advance notice (excluding Saturdays, Sundays and
holidays) of his desire to exercise such shift preference. All shift
changes shall take place on the first Monday following such three
(3) day notice. (See Statement of Intent at end of Paragraph 29B).

Such shift preference may be exercised only once each calendar
three (3) months at the employee's request.

Any employee who has been moved through the Layoff, Recall, or
Transfer provisions of this Agreement shall not have his previous
shift preference held against him. Any employee who utilizes a
shift preference and transfers and returns to the department
where they used the shift preference will have their shift

13




preference held against them for the remainder of the three (3)
month period.

When a classification has more than one starting time for a shift,
then an employee exercising shift preference must replace the
employee with the least seniority regardless of the starting time.

When a shift establishes two (2) starting times for a given
classification, then the employees on the then established shift
with the greatest seniority in the classification shall be given the
choice of the shift he desires.

If this fails to secure the necessary manpower, then the
employees with the least amount of seniority in the classification
will be forced to take the shift where the opening exists.

It is recognized that it may be necessary at times to train new
employees on other than the shift to which they will be regularly
assigned. To cover such situations, the Company will ask for
volunteers to move to opposite shifts to work with new employees
and to allow new employees to work on the shift from which the
volunteers come.

It is understood that such voluntary moves shall not be for more
than a twenty (20) day period. Any exceptions shall be by
agreement, but in no event for periods greater than twenty (20)
days. If .this voluntary system fails to secure the needed
manpower, then the Company may move the lowest seniority
employees to another shift, provided no employees shall be forced
to move more than once in any twelve (12) month period.
Employees moved by such involuntary move shall not be moved
for a period more than forty (40) days. Whether the move is
voluntary or involuntary, at the end of such move they shall have
the right to return to their regular shift and job. It is understood
that in no event shall the total time of both voluntary and
involuntary moves exceed forty (40) days in any twelve (12) month
period. (See following Statement of Intent)

Original Dated 6/26/78
To E. Fisher From J. Ozar
June 1, 2005

STATEMENT OF INTENT REGARDING
PARAGRAPH 29.B SHIFT PREFERENCE

[t is the intent of the Company to implement the terms of this
clause as follows:
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30.

1. Employees who voluntarily change shifts must complete a
shift preference slip, except when starting a new shift.
However, if, at any time thereafter, they wish to go to any
other shift where their- seniority permits, they must
complete a shift preference slip.

2. Employees who are involuntarily caused to change shifts
where there is a choice of shift, will be allowéd to select
whichever of the shifts they prefer in keeping with their
seniority without being required to file a shift preference
slip. Further, they shall be allowed to return to their
original shift when the work force is increased without
signing a shift preference slip. However, if, at any time
thereafter, they wish to go to any other shift where their
seniority permits, they must complete a shift preference
slip.

3. Employees who are involuntarily caused to change shifts
will have the option to return to their shift, or the option to
fill out a shift preference slip to stay on the shift they were
moved to without their previous shift preference held
against them.

Any employee who had established seniority and transferred or
transfers to a supervisory position shall lose any seniority rights
which the employee may have had in the bargaining unit.

If, by either the choice of the employee or the Company, he
returns to the bargaining unit within thirty (30) days of such
transfer (the period to be continuous or accumulative), he shall
return with full seniority. He shall then be liable for payment of
Union dues, as certified to the Company by the Union Financial
Secretary, for the time he was out of the bargaining unit. The
Company agrees that no employee holding an office in the Local
Union shall be promoted to a position outside of the bargaining
unit during his term of office, except by agreement between the
Company and the Union.

Any employee who had established seniority and transferred or
transfers to a nonsupervisory position shall lose any seniority
rights which the employee may have had in the bargaining unit.

If, by either the choice of the employee or the Company, he
returns to the bargaining unit within sixty (60) days of such
transfer (the period to be continuous or accumulative), he shall
return with full seniority. He shall then be liable for payment of
Union dues, as certified to the Company by the Union Financial
Secretary, for the time he was out of the bargaining unit. The
Company agrees that no employee holding an office in the Local
Union shall be promoted to a position outside of the bargaining

15




31.

32.

33.

34.

unit during his term of office, except by agreement between the
Company and the Union.

The Company may designate particular employees as Working Leaders
or Trainers. Working Leaders shall have regular assigned duties and
lead a specified group of not less than three (3) persons beside
themselves, except in cases where there is no departmental supervision
on the shift involved. Trainers will also have regular assigned duties,
but may, on occasion, be assigned by Management to assist with the
training of other employees. Neither Working Leaders nor Trainers have
authority to hire, promote, discipline, or discharge, or to effectively
recommend such action. Working Leaders may repeat instructions to
other employees and may assign specific duties to other employees.
Working Leaders and Trainers shall be paid a rate of twenty cents (20¢)
per hour more than the base rate for their classifications. In the case of
employees assigned as Trainers, this applies only when assigned by
Management to a training capacity for a period of one (1) hour or greater
in the course of a work day. It is understood and accepted that
information sharing and assisting of a fellow employee does not
constitute a training assignment as identified in this article requiring
payment of the twenty cents (20¢) per hour.

Employees may decline promotion to the position of Working Leaders or
Trainers if they so desire.

The In-Plant Chairman shall have the right to consult the seniority

records in the Human Resources Department covering any employee
whose seniority is in dispute.

Employees who are temporarily restricted from performing their job
classification as the result of a work-related injury may, if necessary, be

exempted from the operation of the seniority provisions of this
Agreement by agreement between the Company and Shop Committee.

LOSS OF SENIORITY

An employee shall lose seniority for any of the following reasons:

A. If he shall quit.

B. If he is discharged.

C. If he is absent for three (3) consecutive working days without

properly notifying the Human Resources Department, unless it is
physically impossible to do so. (See following Statement of Intent)
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Original Dated 3/31/69
To J. Biggart From J. Ozar
June 1, 2005

INTERPRETATION OF PARAGRAPH 34C
LOSS OF SENIORITY

It is the intent of the Company to interpret the subject language
as follows:

The period of three (3) working days shall begin with the end of
the last shift on the day the employee last worked and shall
terminate at midnight three (3) regularly scheduled work days
thereafter. Under this new interpretation, the call-in time is being
extended from the end of the employee's shift three (3) regularly
scheduled work days following the end of the last shift worked to
midnight on said third day.

If he fails to return to work within three (3) consecutive working
days after being properly notified by the Company by telephone to
report for work, unless he has a satisfactory reason for not
returning and so notified the Human Resources Department
within such three (3) day period.

If he fails to return to work within five (5) consecutive working
days after being properly notified by the Company by letter to
report for work, unless he has a satisfactory reason for not
returning and so notified the Human Resources Department
within such five (5) day period. (See Paragraph 40 on Page 25)

NOTE: When the Company notifies an employee by telephone, it
will inform the employee of the date of the third working day
within which to return to work.

NOTE: When the Company notifies an employee by letter, it will
inform the employee of the date of the fifth working day within
which to return to work.

If he is absent for three (3) consecutive working days following the
termination of any leave of absence or sick leave without properly

notifying the Human Resources Department. (See following
Statement of Intent)
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Original Dated 6/1/81
To E. Fisher From dJ. Ozar

June 1, 2005 -

INTERPRETATION OF PARAGRAPH 34E
LOSS OF SENIORITY

The parties agree that Paragraph 34E, shall be interpreted as
follows:

The period of three (3) working days shall begin with the start of
the employee's shift on the day the employee was to report for
work following the termination of the employee's leave and shall
end at midnight three (3) regularly scheduled work days
thereafter. Under this new interpretation, the notification to the
Company is being extended from the end of the employee's shift
on the third regularly scheduled work day of absence to midnight.

If an employee has not been employed by the company for a
period of more than one (1) year following any layoff, provided,
however, if an employee shall report to the company by certified
mail, beginning with the expiration of the one (1) year period and
every January thereafter, and reports for work when called, he

shall not lose his seniority rights. (See following Statement of
Intent) ,

Original Dated 6/1/85
To C. Maddox and E. Fisher From W. Roof

June 1, 2005

INTERPRETATION OF PARAGRAPH 34F
LOSS OF SENIORITY '

This letter is to confirm the understanding reached with the
Union regarding interpretation of Paragraph 34F of the current
Collective Bargaining Agreement.

It is understood that the language ..."beginning with the expira-
tion of the one (1) year period"... means that an employee's initial
letter to the company must be postmarked no later than the
fourteenth (14) day following the last day of the one (1) year period
and every January thereafter (notification accepted if certified
letter is postmarked in January).

35. - Before an employee has been laid off for a period of twelve (12) months,
he shall be notified during the eleventh (11th) month in writing by the
Company of such fact by certified United States mail.

18
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VETERANS' SENIORITY

36. Veterans will be accorded their full rights as covered under the Law.

LAYOFF AND RECALL

37. A. In any reduction of the working force in any classification, the
following procedure will be followed:

1.

In the event of layoffs in any classification, probationary
employees of less than sixty (60) days shall be laid off first.

Thereafter, employees who waived their option to remain at
work shall be laid off on the basis that employees with the
greatest length of service shall be the first laid off (directly
to the street). Not until all employees who waived their
option to remain at work are laid off shall employees who
requested to remain at work be laid off and then in direct
seniority order (the employee with the least seniority first).

Management will make available in the Human Resources
Department Request to Work forms in duplicate whereby
seniority employees may record their option to remain at
work. One of the copies will be given to the employee. In
the event of a cancellation of a Request to Work form
(withdrawal form), the employee will be given a duplicate
copy of the cancellation.

Request to Work forms may be canceled or filed at any
time, except within ten (10) days or less of the effective date
of a layoff. They may not be canceled or filed more than
two (2) times in a one (1) year period.

In the event of a reduction in force and there' are
insufficient applicants on the request to work roster to do
the work available, the employees with the least seniority
who did not request to work shall be retained.

Employees who do not sign a Request to Work form will
remain on layoff for a period of sixty (60) days and
thereafter, unless five (5) days prior to this sixty (60) day
time limit they file a Request to Work form with the Human
Resources Department. Thereafter, they must give the
Company a five (5) day notice of their request to work and
the Company shall have five (5) days in which to allow
them to exercise their seniority to the classification from
which they were laid off.

If the classification from which the employee was laid off is
not his primary classification and during his layoff the
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workforce in his primary classification is increased and he
becomes eligible to be recalled to his primary classification,
but has not been offered the opportunity to do so due to his
inverse layoff, the Company will notify him of his
contractual right to return to his primary classification
when he files his Request to Work form and the Company
is in the process of allowing him to exercise his seniority to
work as referred to above.

In the event such a laid off employee is recalled to work in
other than the classification from which he was laid off
prior to the sixty (60} day time limit, he will return to the
classification from which he was laid off (seniority
permitting). If such an employee does not have the
seniority to return to the classification from which he was
laid off, he will be recalled to the classification that is
increasing the force. In the event such a laid off employee
is recalled to work in other than the classification from
which he was laid off or his primary classification as the
case may be prior to expiration of the sixty (60) day time
limit, he will be allowed to return to the classification from
which he was laid off or his primary classification upon
expiration of the sixty (60) day time limit (seniority
permitting). In such instances, the Company will contact
the employee prior to the expiration of the sixty (60) day
time limit to notify him of his contractual right to return to
the classification.

Before such an employee has been laid off for a period of
one (1) year, he will be notified by the Company during the
eleventh (11th) month of layoff in a letter sent to him by
certified mail that he will have been laid off for one (1) year
as of a specified date. This letter will inform him of the
following options and requirements: He may file a Request
to Work form five (5) days prior to the expiration of the one
(1) year period within which to allow him to exercise his
seniority to work. If he does not wish to return to work
upon expiration of the one (1) year period or he does not
have enough seniority to return to work, he will remain on
a direct seniority order layoff and be subject to recall in
accordance with Paragraph 38A of the current Collective
Bargaining Agreement.

If he does not wish to return to work or does not have
enough seniority to do so and remains on layoff, he must
comply with Paragraph 34F of the Labor Contract. The
letter will state Paragraph 34F in its entirety.

Seniority employees shall be required to return to their
classification when recalled.
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Application of the procedure outlined above to reductions in force
in the Skilled Trades classifications of Millwright, Electrician, and
Tool & Die Maker are subject to the provisions of Section 8 of the
Skilled Trades Supplemental Agreement.

If the layoff is for an indefinite period or a period of more than
three (3) days, an employee who fails to hold a job in his current
classification and is able to exercise seniority to work in a
previously held classification in the plant of the layoff, he must do
so, unless he has not actively worked in any previously held
classification in the plant of the layoff, for a period of twenty-four
(24) months or greater. In this event, he may exercise his
seniority to either a previously held classification or any of the
open classifications in Groups [, II, III, or IV in any plant, seniority
permitting.

During his employment in such other plants (prior to any recall),
he shall continue to accumulate seniority in the plant from which
he was laid off, and his seniority in the employing plant shall be
the seniority he carried in the plant from which he was laid off.

It is understood that employees in the classifications of
Millwright, Electrician, and Die Maker Journeyman who have filed
a request to work form and are laid off will have a prior option of
displacing junior employees in like classifications in other plants.

Any employee who is laid off and exercised his seniority to work or
is recalled to classifications in which he is not considered
qualified per the current Collective Bargaining Agreement may
disqualify himself from such classifications a maximum of two (2)
times in his effort to find such a classification in which he wishes
to qualify within a twelve (12) month period. The twelve (12)
month period will be measured forward from the first date such
an employee disqualifies himself from such classification.

Original Dated 6/1/81
To J. Jackson and E. Fisher From J. Ozar
. June 1, 2005
INTERPRETATION OF PARAGRAPH 37B
LAYOFF

The parties agree that Paragraph 37B shall be interpréted so as to
provide the following three options to employees in any of the
classifications identified in said paragraph:
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1. When their seniority permits, the employee may displace a
junior employee in a like classification in another plant
without having to take a seven (7) day layoff (to the street).

2. The employees being laid off may elect to exercise their
immediate contractual rights to move into classifications
within the plant in which they previously held seniority.

3. The employees may take a layoff (to the street) before
exercising their rights to move into classifications within
the plant in which they previously held seniority.

Any employee on layoff who has signed a Request to Work form
and is unable to return to his primary or any previously held
classification, may exercise his rights in the following groups of
classifications based on his full plant seniority.

GROUP 1 (less than two (2) years of service)

1. General Helper

GROUP II (two (2) years, but less than ten (10) years of
service)

Custodian

Final Finish Team Operator
Prefinish II

Shipping Clerk

Sprue Grind

Truck Driver Helper (Hi Lo)
Wax Team Operator

NO TR W~

GROUP III (ten (10) years, but less than fifteen (15)
years of service)

Braze Classification
Caster Helper
Cutoff/Cleaner
Ingot Operator
Inspection/Shipping
Monoshell
Prefinish I
Receiving

. Salt Bath

10. Stores

11. Straightening -

OCROND IR LN
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GROUP IV (fifteen (15) years of service and over)

Includes all of the classifications listed in
Groups I, 11, III, plus the following.

1. Thermatech
2. Ti-Cast Machining

Any employee returning from layoff after twelve (12) months or
more will be referred to Howmet's Medical Department for a

‘medical evaluation, which includes a drug screen. (See following

Statement of Intent)

Original Dated 6/1/97
To R. Miszewski From A. Heisser

June 1, 20056

STATEMENT OF INTENT REGARDING
PARAGRAPH 37D - DRUG SCREENING

Once notification of recall or return to work from layoff is made,
the medical evaluation and drug screen will be performed on the
first day back to work. However, any employee reporting for duty
more than forty-eight (48) hours after notification will be required
to have a drug screen within forty-eight (48) hours of the
notification.

If a drug test is positive, the employee will be removed from the
job and referred to the Employee Assistance Program (EAP). The
employee will be required to follow through with the course of
treatment outlined by the EAP. If random drug testing is
required, it will not exceed ninety (90) days following the date the
employee is released to return to work.

Failure to submit to drug testing (initial test or random tests)

and/or follow through with the prescribed course of treatment
would render their employment terminated.
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38.

Original Dated 6/26/78
To E. Fisher From J. Ozar

June 1, 2005

UNION OFFICERS' SENIORITY
AND PREFERENTIAL SENIORITY

This is to confirm the understanding reached regarding the subject
matter during the recent negotiations.

For layoff purposes in a classification, the layoff shall be as follows:

CRONDGO RN~

Stewards
Commiitteepersons
In-Plant Chairmen
Guide
Sergeant-at-Arms
Trustee

Financial Secretary
Recording Secretary
Vice President

10 President

Recalls will be in reverse order of the layoff procedure. It is further
agreed a Steward will have seniority over a Working Leader.

A.

When the number of employees working in any classification is to
be increased, employees with seniority in that classification who
have been laid off shall be recalled for such work in the
classification in the following order:

1.

The most senior employee who has filed a Request to Work
form who either has primary recall rights to or who is on
layoff and is qualified in the classification being increased or
the most senior employee who has filed a transfer
application. See Paragraph 49F.

The most senior employee who has filed a Request to Work
form who is on layoff and is not qualified in the classification
being increased.

The least senior employee who did not sign a Request to
Work form who is on layoff and is qualified in the
classification being increased.

The least senior employee who did not sign a Request to

Work form who is on layoff and is not qualified in the
classification being increased.
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39.

40.

5.  When the above steps have been exhausted, the employees
remaining on layoff will be placed in the openings available
in accord with the provisions of the Agreement.

B. In a recall, when an employee at work refuses recall to a
previously held classification, the employee shall forfeit all recall
rights in the refused classification.

C. Any employee not at work, who has not made a request to
exercise his seniority to a classification where there is a junior
employee, must return to work when recalled as provided in time
limits of Paragraph 34 or Paragraph 40 of this agreement as the
case may be.

It is understood that an employee shall have recall rights to the
classification he held at time of the initial layoff.

D. Further, it is understood that an employee not working, who is
recalled to the plant, shall have recall rights to one other
classification besides his primary classification. Such

classification shall be one in which he previously held seniority or
attained the ‘A’ rate, or any of the open jobs specified in
Paragraph 37C to which his seniority would entitle him. The
employee must make such election in writing on the form
provided in the Human Resources Department as soon as
possible upon being recalled to the plant, but in no event beyond
his following shift. If such decision is not made within the time
limit provided, it shall be considered that the employee waives
recall rights to such classification.

The Company will attempt to, if possible, give notice of a layoff to the
employee at least twenty-four (24) hours in advance.

The Company, when recalling employees, may first attempt to recall the
employees by phone. Should the Company not be able to reach the
employee being recalled to work, the Company shall then notify the
employee by certified or registered letter that work is available. He will
be allowed five (5) working days from the mailing of such letter to report
for work; and if he does not report in this time, the Company may call
the next employee. However, if the first employee reports at a later date
and is able to prove that he had a satisfactory reason for not returning to
work and has reported such a reason, in person or by letter to the
Company within such five (5) day period, he shall not lose his seniority,
but he shall await the next opening before being again called to work.
He shall not, under these circumstances, be entitled to back pay. If
failure to report such reason within the five (5) day period is due to the
fact that the employee did not receive the Company's notice within the
normal time, then the employee shall be excused from reporting such
reasons (providing he has furnished the Company with his proper
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41.

42.

43.

44,

45.

address), and he shall suffer no penalty, and there shall be no penalty
for back pay.

If the Company has started the procedure of recalling senior employees
for a job, it may at its discretion, recall any employee with lesser
seniority for the job, in order to meet production requirements while
waiting for the senior employees to report for work. Such use of
employees with lesser seniority shall not constitute a violation of
seniority under the recall procedure, and there shall be no liability for
back pay to the senior employees.

When employees (other than probationary employees) are to be laid off or
recalled, the Company will endeavor to inform the In-Plant Chairman
twenty-four (24) hours before the effective time of the proposed layoff or
recall. In such event, the In-Plant Chairman shall be furnished a list of
the employees to be recalled and a preliminary list of the employees to
be laid off for the Union's information and review.

If this procedure is not followed and an employee is substituted for by an
employee with lesser seniority, the employee unjustly affected shall
receive compensation equal to his hourly rate times the hours lost
during such substitution provided he has not been notified to return to
work within twenty-four (24) hours after notification to the Company,
and that time lost shall not start sooner than twenty-four (24) hours
after notification to the Company that such substitution exists.

The notification referred to in the preceding paragraph to be effective
must be given to the Human Resources Department on a written form.

DISCIPLINARY LAYOFFS AND DISCHARGES

When an employee is to be discharged or is to be given a final
disciplinary layoff prior to discharge, he will be called in by the
appropriate Company representative and will be allowed to have the
President, Vice President, In-Plant Chairman, and his District
Committeeman present before being given notice of layoff or discharge.
In cases where the In-Plant Chairman is also the District
Committeeman, the In-Plant Chairman may select one of the other
District Committeemen to assist him. Such action shall take place on
the day shift within twenty-four (24) hours.

Where there are conflicting orders by supervisors, no employee will
suffer a penalty for having obeyed one of the orders given. Any
disciplinary notice which has been given to an employee shall remain in
effect for future use in the disciplinary procedure for a period of two (2)
years from the date of the violation. Employee disciplinary notices will
be physically removed from the employee's record automatically if he is
not subsequently issued a disciplinary notice for violation or infraction
of any Company rule or regulation for a period of four (4) years.
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46.

47.

48.

49.

The following Union officials will be present at the time of discipline:

Discipline Union Official(s) to be Present
e Verbal Warning ' Steward
e  Written Warning | Steward
° E?sr:it;l(g)la?;ﬁyo i Committeeperson
e Five (5) Days or more President
Disciplinary Layoff Vice President

In-Plant Chairperson
District Committeeperson

o Discharge President
Vice President
In-Plant Chairperson
District Committeeperson

The In-Plant Chairman will be notified in writing whenever an employee
is discharged or laid off for disciplinary reasons. Prior to a meeting

_ regarding the disciplinary layoff or discharge of a given employee, the

Company will furnish the In-Plant Chairman a copy of the employee's
disciplinary and attendance record. '

Any grievance arising out of such discharge or disciplinary layoff,
however, must be filed with the Company within forty-eight (48) hours
from the time of the discharge or disciplinary layoff, not to include
holidays or weekends.

The Company agrees that Company representatives shall meet with the
Union Committee to discuss the discharge, termination by the Company,
or disciplinary layoff of any employee in the bargaining unit if protested
by the Union; such meetings to be held within twenty-four (24) hours of
the filing of the grievance unless this time limit is extended by mutual
agreement between the Company and the Union.

TRANSFERS AND PROMOTIONS

The transferring of employees is the sole responsibility of Management
subject to the following:

A. The Company and the Union subscribe to the principle of
upgrading of employees. Accordingly, it is agreed that preference
will be given to employees of the Company in the training of
employees to fill vacancies or in training for new jobs. In selecting
employees for promotion or the filling of vacancies, seniority of the
applicant shall be the governing factor in the selection of the
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applicant for the job, provided the employee is otherwise qualified
to meet the minimum requirements of the job.

No employee may exercise such a transfer, however, more often
than once each six (6) months. Employees in the shop
maintenance classifications shall have two (2) transfers.

In selecting employees for promotions or the filling of vacancies in
the Skilled Trades classifications of Electrician, Millwright and
Tool & Die Maker, see Skilled Trade Supplemental Agreement.
Apprenticeship Program.

Any employee, hired on or after the first day following the effective
date of this Agreement and having six (6) months seniority,
desiring to transfer from one classification to another, shall file a
written application in triplicate with the Human Resources
Department. Transfer Applications will be limited to five (5) on
file, per employee, at any one time. Those employees on direct
seniority layoff will not be limited. The employee shall indicate
the shift desired, if this is the basis upon which the transfer will
be accepted. Such employee, provided he meets the requirements
(as spelled out under Paragraph 49A) of the classification into
which he seeks to transfer, shall be given preference in filling
vacancies or new jobs before new help is hired. Such written
application shall be acknowledged by the Human Resources
Department and distributed as follows:

1. Original to Human Resources transfer file.
2. First copy to employee — applicant.
3. Second copy to the In-Plant Chairman.

When an employee accepts a transfer, all other transfer
applications they have currently on file will be pulled (with the
exception of HSP Storeroom Attendant). If the employee
subsequently wishes to transfer, it will become their responsibility
to submit transfer applications no sooner than two (2) weeks
before their six (6) month period is up. An employee who is laid
off while still in their probationary period will be able to again
submit transfer applications.

In November of each year notification will be mailed to all
employees that transfers currently on file will be void on January
1, of the following year. Replacement transfers will be accepted
beginning on December 1.

An employee who has established seniority who transfers shall be
transferred to the new classification at the “A” rate of the new
classification with the following exceptions:
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e New Hires (placed in same relative position in
range and continue advancement toward “A” rate
per the negotiated procedure)

e Apprenticeship per Supplemental Agreement,
Apprenticeship Program

The Company may transfer employees from one plant to another,
as follows:

1. Temporary transfers for not more than two (2) weeks may
be made by the Company, giving proper consideration to
transportation difficulties and other hardships which may
be created.

2. Permanent transfer of an employee from one plant to
another may be made with the consent of such employees.
The employee so transferred shall take with him his
seniority from the former plant.

3. When an operation is transferred from one plant to another
plant covered by this Agreement, the employees working in
the operation involved will be transferred along with their
operation to the new location. The employee so transferred
shall take with him his seniority from the former plant. It
is understood, however, that if the operation is moved to a
plant which is located a distance of two (2) miles or more
from the prior location, the employee involved may decline
to go with their transferred operations and, instead, will
exercise their rights for placement elsewhere under the
terms of the Agreement.

4. Any employee may request a transfer to any classification
in any plant covered by this agreement. The selection will
be made in accordance with the provisions of Paragraph 49
of the Agreement.

If offered an opportunity for transfer, the employee must make a
decision to accept or reject the opportunity (in writing) as soon as
possible, but in no event beyond the end of their shift (provided
they have been presented with the transfer during the first four
hours of their shift). Transfer Notice will include current seniority
in the classification of the transfer on each shift. If a decision is
not made within the time provided, it shall be concluded that the
employee has elected to reject the opportunity for transfer. The
employee shall be charged with one (1) transfer if he accepts the
transfer and subsequently declines the opportunity or if he
disqualifies himself or is disqualified by the Supervisor. In the
event an employee is disqualified or disqualifies himself from a
classification, he shall have the right to exercise transfer rights to
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said classification after a period of one (1) year from the date of
the disqualification. If an employee is to be laid off and he has
rights to move to a classification from which he was disqualified,
the one (1) year limitation will be waived.

In the event an employee is disqualified, the reason for the
disqualification will be given the employee in writing by the
Supervisor.

F. Transfers will be limited to no more than one (1) every six (6)
months, unless mutually agreed to the contrary in a particular
case by Management and the Shop Committee.

An employee may transfer to any classification when an opening
occurs if he has more seniority than the employee who is being
recalled. An employee who accepts such a transfer will be
permitted to disqualify himself from any classification he transfers
to and is not qualified in, within the first thirty (30) days he is in
the classification.

An employee will be allowed to transfer to a newly created
classification. A transfer will be accepted during the initial
training or qualification period of the newly created classification.
When the initial training and qualification period for the
classification has expired, the provision for such a transfer to this
classification expires.

An employee who accepts such a transfer to a newly created
classification, as referred to above, may disqualify himself during
the training or qualification periods.

G. Any Union executive officer or member of the Bargaining
Committee who was denied the right to transfer during his term of
office, will be allowed to transfer to such classification when his
term of office expires and the demand upon his availability for
work is no longer a barring factor. Further, the original date of
his transfer request and his regular seniority will be recognized,
even though employees with greater seniority may have since
transferred to such classification.

An employee will not be considered as having transferred unless he
requested the transfer in writing.

When an employee transfers from one (1) seniority classification to
another, he will transfer at the “A” rate of the classification to which he
transfers.

The classifications of Caster Helper, Custodian, Final Finish Team

Operator, General Helper, HIP Helper, Metal Control, Monoshell,
Prefinish I, Salt Bath, Shipping Clerk, Sprue Grind, Straightening, Truck
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