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AGREEMENT
AGREEMENT

This Agreement is made and entered into this 1st day of
October 2009, by and between Deere & Company, John Deere
Road, Moline, lllinois, and its John Deere Davenport Works,
John Deere Des Moines Works, John Deere Dubuque Works,
John Deere Harvester Works - East Moline, John Deere North
American Parts Distribution Center (Milan facility), John Deere
Ottumwa Works, John Deere Seeding Group/Cylinder Division,
John Deere Engine Works, John Deere Waterloo Works, John
Deere Waterloo Works-Tractor and Cab Assembly
Operations, John Deere Waterloo Foundry, and John Deere
Coffeyville Works (subject to transition agreement), and the
International Union, United Automobile, Aerospace and
Agricultural Implement Workers of America and its affiliated
Local Unions, Numbers 281, 450, 94, 865, 74, 79, 434, 838,
and 2366 hereinafter called the UNION, on behalf of the
employees in the bargaining units recognized and referred to in
Article | of this Agreement.



ARTICLE |

ARTICLE I
RECOGNITION

The Company recognizes the Union as the exclusive collective
bargaining representative for those production and
maintenance employees in the bargaining units as determined
by the National Labor Relations Board in Cases Numbers 18-
RC-44, 18-RC-47, 18-RC-373 (Des Moines); 18-RC-113, 38-
RC-1374, (Dubuque); R-4164 (Harvester- East Moline); R-
3839, R-5893 (Ottumwa); 13-RC-3560, 38-RC-441, 13-RC-662,
13-RC-1697 (Seeding Group/Cylinder Division, Excluding
Pattern Makers, Toolroom, and Experimental Department
employees); and R-4877 (as clarified by written agreement
dated 22 May 1997 concerning the foundry bargaining unit
(Waterloo Works) and Waterloo Foundry; and as determined by
written agreement dated 26 November 1974 (Davenport), 10
January 1975 (Engine Works), 18 April 1975 (North American
Parts Distribution Center, Milan facility), successor to the
bargaining unit as defined in Case Numbers R-4165, 13-R-
2456, 21 September 1977 (Waterloo Works — Tractor and Cab
Assembly Operations) and John Deere Coffeyville Works
(subject to transition agreement).



ARTICLE li, Section 1.

ARTICLE Il
GENERAL CONDITIONS

Section 1. Payday

Payroll checks will be deposited directly to the employee's bank
or credit Union account on Friday of each week for services
rendered during the previous work week.

Section 2. Physical Examinations

A.

When a physical examination or laboratory test has been
made by physicians acting for the Company a report
thereof will be given to the personal physician of the
employee involved, upon the written request of the
employee.

An employee returning to work following a period of
absence, e.g., layoff, leave of absence, illness or accident,
who loses time from work as a result of the Company
requiring that he take a physical examination will be paid
for such time lost from work during his regular shift hours at
the wage rate of the assignment to which they are assigned
upon return to work.

When scheduling employees for treatment and physical
examinations at the John Deere medical facilities, it is the
policy to endeavor to schedule employees for medical
treatment or medical examinations in accordance with the
following schedule. First shift employees are normally
scheduled during their working hours.  Second shift
employees are normally scheduled at the beginning of their
shift. Third shift employees are normally scheduled soon
after the end of their shift; i.e., generally between 7:00 a.m.
and 8:00 a.m.

Schedules may have to be altered to accommodate certain
medical priorities.



ARTICLE I, Section 3.
Section 3. Company Salaried Employees

Company salaried employees shall not perform work covered
by the terms of this Agreement, except in the following types of
situations:

A. In the instruction or training of employees.

B. In the performance of necessary supervisory work when
production difficulties are encountered on the job, or in
starting new jobs.

Section 4. Non-Traditional Work Assignments

Employees covered by this Agreement will be permitted to be
assigned to certain functions which they traditionally have not
performed or have not exclusively performed. Examples of
these functions are:

A. Programming and maintenance of computers and robots;

B. Identifying training needs, developing training materials and
conducting training;

C. Leading or participating in project teams where subjects
studied may cover a wide range of functional areas;

D. Special assignments given to employees to accommodate
temporary medical restrictions; and

E. Evaluating, testing and/or analyzing experimental, prove
design and/or production parts, assemblies, prime
products, etc. in order to develop or prove engineering
theory and design.

F. Special assignments and non-traditional work given to
employees assigned to the resource pool in order to
accommodate provisions of the Memorandum of
Agreement on Employment Security.



ARTICLE I, Section 4.

However, these functions are not exclusively and will not
exclusively be the work of employees covered by this
Agreement.

Section 5. Subcontracting

A

It is not the Company's intent to have subcontractors
working in the plant on work normally performed by
bargaining unit people unless the affected bargaining unit
people are working a maximum number of hours (i.e., at
least 48). In such cases the Union will be notified prior to
the work being performed.

In other situations the Company shall make decisions as to
whether work shall be performed by Company forces in any
Company plant, or by others, consistent with an intention to
maintain as far as practicable a stable work force. The
Company shall make decisions of such nature with such
intention, taking into consideration such factors as the
scope of the project or production requirements, relative
cost, possession and availability of Company equipment
and of employees qualified to accomplish the production
without undue overtime or delay either of the specific
production or of any other scheduled activity, desirability of
continuity of relations with historic sources of supply and
believed best utilization of all of the Company's plants with
a view to the long-term stability and health of the enterprise
as a whole.

Section 6. Current Address

As it is necessary for the administration of the terms of this
Agreement, it is the obligation of every employee to keep the
Personnel Department advised of his/her current address and
telephone number.



ARTICLE I, Section 1.

ARTICLE il
NONDISCRIMINATION

Section 1. Cooperation

It is mutually acknowledged that this Agreement is based on a
relationship of respect, understanding, and cooperation. Such
respect, understanding, and cooperation at the Corporate-
International Union level contemplates a continuation of
contacts between the parties on items of mutual interest as they
arise.

Section 2. Union Activity

The Company will not interfere with, restrain, or coerce
employees because of membership in the Union, lawful activity
on behalf of the Union, nor will it condone on the part of its
representatives any anti-Union activity against the Union.

Section 3. Nondiscrimination

A. There shall be no discrimination against any employee in
the bargaining unit by either party under this Agreement
because such employee is a member of a "protected class”
as that term is used in Presidential Executive Orders and in
Federal and State Legislation.

B. Wherever a reference to male gender appears in this
Agreement it is understood that such language is
nonrestrictive and is intended to include females.

Section 4. Equal Opportunity

A joint program to insure equal opportunity for "protected
classes,” as that term is used in Presidential Executive Orders
and in Federal and State Legislation, is set out in Exhibit "H" of
this Agreement.



ARTICLE IlI, Section 5.
Section 5. Interference

Neither the Union nor the employees it represents will interfere
with, intimidate, or coerce any employee in regard to his right to
work, nor shall there be any acts by Union members of a
coercive nature on Company property at any time.

Section 6. Solicitation

The Company will not condone solicitation of members for any
Union carried on during working hours, but this paragraph shall
not be construed to prevent the Union from taking up and
discussing grievances with management pursuant to the
provisions of the Grievance Procedure as set out in Article Xl of
this Agreement.

Section 7. Discipline
The Company may take disciplinary action against any

individual or groups of individuals violating the provisions of
the above Sections.



ARTICLE 1V, Section 1.

ARTICLE IV
DISCIPLINARY ACTION

Section 1. Cause

The Company shall not exercise its right to discipline by
reprimand, suspension, or discharge, any employee except for
good and just cause.

Section 2. Notice

Before an employee is required to leave the plant as a result of
any incident calling for disciplinary action, his Committeeman, if
in the plant, or otherwise any representative of the Union shall
be summoned to an office designated by management for the
purpose of being notified that the employee is being sent out of
the plant and for the purpose of hearing the employee's
statement of his position. It is understood that this meeting
does not constitute a hearing and the sole reason for the
presence of the Committeeman at this time is to be notified that *
the employee is being sent out of the plant and to hear the
statement of the employee. The employee will not be required
to leave the plant in instances involving garnishment, tardiness
and absenteeism. In other instances, except for those involving
a violation of Article X or where the safety of the employee,
other employees, or Company property may be threatened, the
Union may request that the hearing be held without the
employee being required to leave the plant. Before the hearing
is held, a brief discussion will take place between the Labor
Relations Representative and the Committeeman relative to the
scheduling of the hearing, the infraction of the rules involved,
and the facts known at that time. Should it be necessary to
further investigate the facts presented, the hearing may be
delayed.
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ARTICLE IV, Section 3.
Section 3.  Disciplinary Hearing

A. Within a reasonable period of time after the employee has
been sent out of the plant, a disciplinary hearing shall be
conducted by the Manager of Industrial Relations, or his
representative, at a designated office. At this disciplinary
hearing the employee shall have the right to be present,
and his Committeeman shall have the right to represent
him and both parties shall be allowed to bring in witnesses
in order to ascertain all the facts and circumstances of the
case. The Chairman may, if he requests, participate in the
disciplinary hearing.

B. Should the Company decide to discipline the employee, it
shall so notify the employee and the Chairman, or
Committeeman.  In imposing discipline the Company will
not take into account any prior infraction which occurred
more than three years previously.

Section 4. Minutes

Written copies of the minutes of the disciplinary hearing, as
provided in Section 3 above, including a statement of the
Company's disciplinary action, if any, will be furnished by the
Company to the Chairman within five (5) working days from the
date of the disciplinary hearing. The time limit on the filing of a
grievance as a result of disciplinary action, if any, will begin at
the time such minutes are furnished to the Union.

Section 5. Discipline Grievances

If any employee desires to present a grievance because of
disciplinary action by the Company, as described in Sections 1,
2 and 3 of this Article, said grievance shall enter the Grievance
Procedure in Step 2, except that discharge grievances shall
enter the Grievance Procedure at Step 3. If it is finally
determined that the employee has been disciplined without
good and just cause, such employee shall be restored to his
former status at the time such action was taken against him and
shall be compensated for the wage loss, if any, which has been
incurred.



ARTICLE 1V, Section 6.
Section 6. Probationary Employees

It is agreed that this Article shall not apply to probationary
employees, except that in cases where discrimination because
of Union activity or membership in the Union is alleged by the
employee, a grievance may be filed as provided in Section 5 of
this Article. The Company agrees that any probationary
employee will be given the right to see his departmental steward
before he is required to leave the plant because of disciplinary
action.

Section 7. Written Reprimand
A. After the written reprimand has been on file for one (1) year
without any intervening disciplinary action, it will be

removed from the employee's employment record.

B. The departmental steward shall witness the issuance of
written reprimands in his area.

10



ARTICLE V, Section 1.

ARTICLE V
UNION BULLETIN BOARDS

Section 1. Use of Bulletin Boards

A. The Company will assign bulletin boards for the exclusive
use of the Union.

B. The Union agrees that it will limit the use of these bulletin
boards to the following Union notices and wili supply the
Company with copies of such notices:

[N

M
@)
©)
4)
®)
(6)

Recreational and social affairs of the Union.
Union meetings.

Union appointments.

Union elections.

The results of Union elections.

Reports of standing Union committees.

C. No provision of this Article shall be construed to permit the
posting of any political or advertising matter on bulletin
boards or elsewhere on Company property.

11



ARTICLE VI, Section 1.

ARTICLE VI
LEAVES OF ABSENCE

Section 1. Personal Business

A

In special cases the present practice of the Company of
allowing employees to absent themselves from active
employment for brief periods to take care of personal
business will be continued, when arrangements are made
in advance therefore. In such special cases the employee
shall retain and accumulate seniority and shall be returned
to the job last held provided the seniority provisions so
permit and provided that he returns to active employment
at the expiration of such leave.

On any absence from active employment of more than
three (3) days, and if a leave of absence on the proper form
(Exhibit "D") has been approved by management, a copy of
such leave shall be furnished to the Union.

Section 2. Union Business

A

When the Union (Chairman, President or Secretary)
requests permission for an employee to be absent from
active employment for more than three (3) days for Union
business, the Company will grant a leave of absence. This
permission shall be extended to not more than one (1)
employee for each four hundred (400) employees, or major
fraction thereof in the bargaining unit, with a minimum of six
(6) employees at any one time and shall not exceed a total
of more than thirty (30) working days per year times the
number of employees entitled to be absent. In such
special cases, the employee shall retain and accumulate
seniority and shall be returned to the job held provided the
seniority provisions so permit and provided that he returns
to active employment at the expiration of such leave.

12



ARTICLE VI, Section 2.

B.

Upon request by the Union (Chairman, President or
Secretary), permission to be absent from active
employment will be granted to employees selected as
delegates to John Deere Intra-Corporation Council or
Screening Committee meetings, Agricultural Implement
Wage and Hour Council, or as members of Local Union
election committees, or as Union negotiators in any
contract negotiations with the Company, or to Local Union
representatives engaged in preparatory work for Step 3
and arbitration of the Grievance Procedure, or to Executive
Board Members of the Local Union to attend meetings
away from the plant, or to members of standing committees
as defined by UAW International Constitution (not to
exceed twenty (20) at any one time). Such time off shall
not be charged against the quota of employees or against
the time allowed under A above.

In addition, upon such request, the President of the Local
Union will be granted a special leave of absence to serve
as a full-time representative of the Local Union. During
such leave the employee shall retain and accumulate
seniority. Such leave of absence shall be for one (1) year
and shall be renewed from time to time upon written
request from the Union. f he returns to the active
employment of the Company at or before the end of such
leave he shall be assigned to work as set out in D below.

Upon written request by the Union, the Company will grant
a special leave of absence to not more than seven (7)
member(s) of the bargaining unit who accept a full-time job
with the Union for a part or all of a year. During such leave
the employee shall retain and accumulate seniority. Such
special leave of absence shall be limited to a period of one
(1) year. Such leave of absence shall be renewed from
time to time upon written request from the Union. If the
member returns to the active employment of the Company
at or before the end of the special leave of absence, he
shall be returned to the department and seniority
classification last held prior to his leave of absence. In the
event the department and seniority classification last held
does not exist, or if his seniority is not sufficient to permit

13



ARTICLE VI, Section 2.

his remaining in that department and seniority
classification, then he shall be subject to the remaining
provisions of Articie XIV.

Any request to be absent or on leave as provided by this
Section should be submitted to the Company as far in
advance as is reasonably possible.

Section 3. Educational

A

A leave of absence for a period not to exceed one (1) year
without loss of seniority will be granted an employee who
has one (1) year or more of seniority in order that the
employee may attend a recognized college, university,
trade or technical school full time, provided that the course
of instruction is related to the employee's employment
opportunities with the Company. A request for a leave of
absence to attend primary or high school will be regarded
as being within the intent of this paragraph and the
schooling will be regarded as being related to the
employee's employment opportunities with the Company.
Before receiving the leave, or an extension thereof, the
employee shall submit to the Company satisfactory
evidence that the college, university or school has accepted

him as a student and, on the expiration of each semester

or other school term, shall submit proof of attendance

during such term. Such leaves may be extended for
additional periods not to exceed one (1) year each.

An employee may terminate an educational leave of
absence by written notice to the Company. The employee
will be returned to active employment within ten (10)
working days after receipt by the Company of the written
notice to terminate the educational leave of absence.
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Section 4. Elective Office

A

For the purpose of enabling employees to participate in the
affairs of government, the Company shall grant, upon
written notice from the employee, leaves of absence to
employees who are elected or appointed to city, county,
state, and national governmental positions for the first term
or who are appointed to serve unexpired terms of such
elective or appointive positions. Such leaves of absence
will be granted by the Company, upon written request, for
successive terms within the period of this contract.

Upon written request, an employee seeking candidacy, or
government office, the Company will grant a leave of
absence of sixty (60) days prior to an election date, for the
purpose of campaigning on his own behalf.

Section 5. Military and Naval Service

A

None of the provisions of this Agreement shall be permitted
to conflict with any obligations of the Company under any
Selective Service Act, and amendments thereto, for any of
its employees who have been inducted into any of the
services covered by such acts and amendments thereto.

An employee accepted for membership in the Peace Corps
shall be granted the same privileges and shall be
reemployed under the same circumstances as if he had
entered the Armed Services of the United States. This
provision shall cover one enlistment only.

Section 6. Reporting

Any employee who fails to report to active employment at the
expiration of a leave will be subject to the provisions of Article
XIV, Section 13. Loss of Seniority, A-(1).
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ARTICLE Vi
PAID LEAVES

Section 1. Jury Service

A

An employee who is called for jury service (which includes
grand jury service) or who is required by law to appear for
examination by a jury commission prior to such jury service
or is subpoenaed and reports for witness service and/or the
giving of a deposition in a proceeding in a Court of Record
will be reimbursed the difference between his normal rate
of pay (i.e., his average straight-time hourly earnings on a
straight-time, 8-hour-per-day, 40-hour-per-week basis
excluding shift premiums and all other premium pay) for
necessary time lost because of such service and the
amount of compensation received for such services.
Provided that no such payment shall be made to an
employee for such service on any day during which in
accordance with his regular work schedule he would not
have worked for the Company.

In order for an employee to be eligible, the employee must

(1) immediately notify his supervisor of the receipt of
summons for such service.

(2) furnish his supervisor proper evidence of his service.

If a first shift or second shift employee is excused from
service during the morning, the employee may report for
work to finish the day. If an employee fails to report for
work to finish the day, he will be reimbursed only for the
actual hours lost up to the time he was excused. If such
employee is excused after 12:00 noon, he will not be
required to return to work that day.

16



ARTICLE VI, Section 1.

D. A third shift employee will be excused from work on either
the shift preceding his service, or the shift immediately
following the completion of his service, at the option of the
employee. Such employee must notify his immediate
supervisor of his election prior to being absent from work.

E. Hours paid for by the Company under this Section count as
hours worked for purposes of overtime.

F. If an employee is entitled to receive jury duty make-up pay
under this Section and such employee serves during a
period of time when the employee is on vacation, the
employee shall receive both jury service make-up pay and
vacation pay.

Section 2. Bereavement

A. When death occurs in his immediate family, i.e.,
grandmother, grandfather, granddaughter, grandson,
father, mother, mother-in-law, father-in-law, brother, sister,
spouse, son, daughter, son-in-law, daughter-in-law,
stepchild, stepfather, stepmother, stepbrother, stepsister,
and also the employee's spouse's brother, sister, and
grandparents, an employee, on request, will be excused for
any three (3) normal scheduled days of work (or for such
fewer days as the employee may be absent) during the
three (3) calendar days (excluding Saturdays, Sundays and
holidays) immediately following the date of death provided
he attends the funeral.

B. After making written application therefore, the employee
shall receive pay for any scheduled days of work for which
he is excused (excluding Saturdays, Sundays and holidays)
or in the case of seven-day operations, the sixth and
seventh days of the employee's scheduled workweek,
provided he attends the funeral. Payment shall be made at
the employee's average straight-time hourly rate on the last
day worked exclusive of shift and overtime premium. Time
thus paid will not be counted as hours worked for purposes
of overtime.
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C.

An employee on notice to the Company may elect to count
the day of death rather than the day following death as the
first day.

In a delayed burial situation the employee may elect to take
compensated days of bereavement so as to attend the
burial service. In this instance the days need not be
consecutive but in no event may the compensated days
extend beyond the day after the burial service. in order to
use this the employee must receive prior approval of. the
Company.

In the event the funeral is held outside the continental
United States and if memorial services are held in the
United States, an employee may elect to take
compensated days of bereavement provided he attends
the memorial services but in no event may the
compensated days extend beyond the day after the
memorial service.

In the case of multiple deaths, no time is allowed beyond
three (3) days following the date, or last date of death.

An employee will be eligible for bereavement pay in
instances where the body ‘is cremated if the employee
attends a bonafide memorial service at a place of worship
or a funeral home.

If an employee is entitled to receive bereavement pay
under this Section and the excused days fall within a period
of time such employee is on vacation, the employee shall
receive both bereavement pay and vacation pay.
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ARTICLE VIl
VOLUNTARY POLITICAL CONTRIBUTIONS

Section 1. Payroll Deductions

The Company will make deductions for Voluntary Political

Contributions from the paychecks of Company employees

represented by the Union.

A. The designated financial officer of each Local Union will
furnish to the local management for each employee for
whom a deduction is to be made, an authorization card
signed by the employee containing the following
information:

(1) Name

(2) Employee Number

(3) Department Number

(4) Address

(5) Social Security Number

(6) Local Union Number

(7) Amount to be deducted each month (either $.25,
$.50, $1.00, or an amount elected by the employee
on the deduction card).

(8) Date of Signature

Cards that cannot be processed will be returned to the

designated financial officer of the local union for
correction.
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B.

The Company will make such authorized deductions from
wages earned and issued during a pay period of the
month in which Union dues are not deducted and will
continue the deductions while such authorization is in
effect.

In the event an employee does not receive earnings for a
said pay period, deductions will not be carried forth to any
succeeding pay period.

Section 2. Administration

A

The Company will issue a single check payable to the
UAW V-CAP, in care of the UAW's National CAP
Department for deductions made in the preceding month.
The UAW's Voluntary Political Contributions fund (V-
CAP) is in full compliance with the Federal Election
Campaign Act. Overpayment to the Union resulting from
cancelled employee authorizations will be refunded by the
UAW International Union's  Voluntary  Political
Contributions fund (V-CAP).

A monthly report will be provided to the Local Union
financial officer and Regional Office which will indicate
name, employee number, Local Union number, social
security number, month and year-to-date deduction for
each member.

A floppy disk, CD, or other agreed upon means will be
furnished upon request, not to exceed four times a year,
in the following format:

Local/plant, department, social security number, first
name and initial, last name, address, shift, current
deduction, year-to-date deduction amount, Company
code to be assigned by National CAP Department.

Employees who wish to cancel their authorizations for

payroll deductions will sign a card supplied by the Union
for that purpose.
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E.

The designated financial officer of the Local Union will
collect and forward to local management as one
transmittal  all signed authorization cards and
cancellations cards for the initial processing and for each
subsequent monthly period.

In the event of layoff or transfer, the Union-covered
employee's authorization card will be held with payroll
records and reinstated upon said employee returning to a
job covered by the Labor Agreement.

The Union will indemnify and hold harmless the
Corporation from any and all liability or claims arising from
administrative error resulting from the deductions provided
for in this Agreement.

21



ARTICLE IX, Section 1.

ARTICLE IX
HEALTH AND SAFETY

Section 1. Health and Safety - Rules and Regulations

The Company and Union are proud of the joint health and
safety program which has resulted in significant reductions of
occupational injuries. The program has been successful
because injuries have been analyzed, goals established and
action plans carried out.

In addition, the Company, Union and employees will comply
with shop rules and laws governing health and safety.

Section 2. Protective Clothing
A. The Company shall furnish special protective clothing and
special safety devices (not safety shoes or prescriptions for

safety glasses) where such are required by the Company.

B. The Company will provide coveralls or other suitable
clothes to all employees in the following job classification:

Painter Classification (L-5)
Section 3. Safety Committee
A. A joint Safety Committee consisting of three (3) Company
representatives and three (3) Union representatives shall
be established to help implement the foregoing policy. One
(1) of the three (3) Union representatives will be the Union
Safety Representative provided in Article XI, Section 11.

B. This committee shall meet semimonthly on a day and time
mutually agreed upon.
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C.

It shall be the responsibility of the Safety Committee and
Shop Chairman to discuss health, safety and sanitation in
the plant and to make recommendations on safety and
sanitation problems considered by the committee. Copies
of such recommendations will be furnished to the Plant
Engineer, the Plant Safety Director, and the Manager of
Labor Relations.

In carrying out its responsibilities the Safety Committee
may:

(1) Review plant injuries and ilinesses, identify causes(s)
and suggest preventive measures.

(2) Review changes in shop rules governing health and
safety.

(3) Review a report by the Company's Safety Director on
the action taken or the progress made in connection
with the recommendations made by the Committee at
its previous meeting.

(4) Review copies of all written grievances involving
health and safety filed by employees in the bargaining
unit. The Manager .of Labor Relations will furnish
copies of such grievances to the Committee.

(5) Review new manufacturing equipment including
robots, new plant layouts, and major process changes
to insure compliance with Company health and safety
purchase specifications. The Company recognizes
the importance of involvement in the early stages of
the process.

(6) Review annually the noise and respirator abatement
programs in order to give the Committee ample
opportunity for discussion and make
recommendations for improvement.  Engineering
controls will be used to control employee exposures to
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noise and air contaminants, where feasible. The goal
of these programs is to improve the environment of
the workplace.

(7) Review the machinery and equipment safety lockout
program in order to give the Committee ample
opportunity for discussion and to make
recommendations for improvement.

(8) By mutual agreement, have specific areas of the
factory under discussion inspected jointly by one (1)
Company member and one (1) Union member of the
Committee. Time lost from work by Union members
of the Committee in making such inspections shali be
paid for by the Company at the rate of the employee's
average straight-time hourly earnings.

(9) Review ergonomic plans and activities such as;
analysis of injuries, job evaluations and modifications,
and make recommendations for improvement.

(10) Review the plant's annual Occupational Safety &
Health Goals and Objectives. The Union members of
the committee will be given an opportunity to make
suggestions and recommendations. The Safety
Committee will be given a copy of the final document.

(11) Review the working alone policy.

E. Minutes shall be taken of the Committee meetings by one
(1) of the Company members on the Committee and, if
acceptable, the minutes shall be signed by the Union and
Company members of the Committee. The Chairman shall
be provided with a copy of such minutes.

F. The Company shall pay the Union members of the Safety
Committee for time lost from work up to a maximum of two
(2) hours each for attending each semimonthly meeting.
Such pay shall be at the rate of the employee's average
straight-time hourly earnings as provided in the Wage
Article.
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Section 4. Health and Safety Grievances

A

As hereinafter provided in this Agreement, grievances
alleging specific unsafe or unsanitary physical conditions in
the plant, including such grievances which might also
involve questions of possible violations of Section 1 of this
Article, properly presented and/or appealed will be subject
to consideration in a Special Step 3 meeting and possible
strike action.

Grievances involving the interpretation and application of
the terms of Sections 2 and 3 of this Article will be subject
to processing through the regular Grievance Procedure,
including arbitration.

Section 5. Safety Shoes

The Company will reimburse employees up to one hundred-
twenty dollars ($120) for the purchase of safety shoes with
metatarsal protection when initially hired and up to seventy-
five dollars ($75) per year thereafter. This payment is only to
be made once in any calendar year. Employees are required
to submit a proof of purchase for safety shoes to the Company
in order to receive reimbursement. However, employees who
work with machine cutting oil and cootant will be reimbursed
for two (2) purchases in a calendar year.
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ARTICLE X
STRIKES AND LOCKOUTS

Section 1. Strikes

The Union, and the employees it represents, agrees that it will
condemn and will not authorize, encourage, or promote any
curtailment or restriction of production, sit down, slowdown, or
other form of strike or work stoppage on the part of any
employee or group of employees, in the unit covered hereby;
that it will in good faith attempt to prohibit the same, and that
engaging in any sit down, slowdown, or other strike or work
stoppage on the part of any employee or group of employees,
in the unit covered hereby shall be grounds for immediate
disciplinary action, as set out in Article IV, by the Company of
any or all such employees or groups of employees, it being
understood that such disciplinary action be subject to the
Grievance Procedure.

Section 2. Lockouts

There shall be no lockout by the Company during the term of
this Agreement.

Section 3. Exceptions

A. The provisions of Sections 1 and 2 of this Article shall not
be effective in the following:

(1) Disputes referred to Special Step 3 as provided for in
the National Joint Committee on Competitiveness
letter.

(2) The pay level for new job classifications introduced

into a unit under the provisions of Article XVIli, Section
4-C.
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©)

Alleged specific unsafe or unsanitary physical
conditions in the plant shall not be subject to
arbitration, but may be appealed through the
grievance procedure to, and answered by the
Company in Step 3 as provided in Article XII.

Any grievance as set out in (1), (2), and (3) above,
processed through Step3 of the Grievance
Procedure, shall be deemed settled on the basis of
the Company's written answer in Step 3 unless the
grievance is further processed under the provisions of
Aricle Xll, Section 4, if applicable, or unless, within
sixty (60) calendar days from the date of said answer,
the International Union, by written notice signed by an
officer thereof, notifies the Company that the
International and Local Union have authorized a strike
of the bargaining unit as provided by the Constitution
of the International Union.

Such strike notices shall be for fifteen (15) calendar
days, shall specify the grievance or grievances
involved, and the strike shall not begin until after the
completion of the fifteen (15) days. After the
conclusion of the fifteen (15) days' notice neither party
will be bound by the provisions of Sections 1 and 2 of
this Article with respect to any grievances as set out in
(1), (2), and (3) of this Section.

It is understood that nothing in this Section shall be
construed to permit any sit-down, slowdown, or any
curtailment or restriction of production at any time,
except for authorized strikes as provided in this
Section 3.
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ARTICLE XI
UNION REPRESENTATION

Section 1. General Representation

In the administration of this Agreement the Union shall be
represented by departmental stewards, Committeemen, Union
Time Study Representatives, and a Union Safety
Representative, as provided below. Each of these Union
representatives shall be an employee of the Company and have
completed his probationary period.

Section 2. List of Union Representatives

The Chairman shalil, within twenty (20) days from the signing of
this Agreement, provide the Manager of Labor Relations
(reference to the Manager of Labor Relations in this Agreement
shall mean the Manager of Human Resources at those facilities
where the labor relations functions are the responsibility of the
individual with that title) with a list of its representatives and their
alternates by name, clock number, position, and the area which
each representative serves. Changes in this list shall be
furnished to the Manager of Labor Relations promptly, in writing
as they occur. The Company shail not recognize any Union
representative of whom it has not been so informed. Further,
the Chairman shall provide the Manager of Labor Relations with
an updated copy of the subject list quarterly.

Section 3. List of Supervisors

The Company shall, within twenty (20) days from the signing of
this Agreement, present to the Chairman a complete list, in
writing, of supervisor with whom grievances shall be taken up in
Step 1 of the Grievance Procedure, which list shall show the
department or portion of a department over which each
supervisor has jurisdiction. The Company shall inform the
Chairman promptly, in writing, of all changes in personnel of
said list as they occur. Further, the Company shall provide the
Chairman with an updated copy of the subject list quarterly.
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ARTICLE XI, Section 4.
Section 4. Departmental Stewards

The Union shall be represented at Step 1 of the Grievance
Procedure by departmental stewards. The jurisdiction of a
departmental steward shall be limited to the processing of
complaints in the area which he serves as a steward. Each
departmental steward shall be employed in the area which he
serves as a steward. No employee shall be represented by
more than one (1) departmental steward.

Section 5. Departmentél Stewards in Each Factory

A. John Deere Davenport Works
John Deere Des Moines Works
John Deere Dubuque Works
John Deere Coffeyville Works

There shall not be more than one (1) departmental steward
for each thirty-five (35) employees in the bargaining unit.

Where there are more than thirty (30) persons working on
the second or third shift in the plant, there may be at least
one (1) departmental steward.

B. John Deere Engine Works

John Deere Harvester Works - East Moline

John Deere Waterloo Works -
Tractor and Cab Assembly Operations

John Deere North American Parts Distribution Center
(Milan facility)

John Deere Waterloo Works

John Deere Waterloo Foundry

Based upon the total number of employees in the
bargaining unit, there shall be not more than one (1)
departmental steward for each fifty (50) employees, or
maijor fraction thereof.
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C.

John Deere Ottumwa Works

Based upon the total number of employees in the
bargaining unit, there shall be not more than one (1)
departmental steward for each thirty-five (35) employees,
or major fraction thereof. The Union shall be allowed a
minimum of fifteen (15) departmental stewards at all times,
even though the formula of one (1) departmental steward
for each thirty-five (35) employees or major fraction thereof
would not grant as many as fifteen (15) departmental
stewards.

John Deere Seeding Group/Cylinder Division

There shall not be more than one (1) departmental steward
for each thirty-five (35) employees in the bargaining unit,
with a minimum of twenty (20) stewards.

When there are more than thirty (30) persons working on
the second or third shift in the plant, there shall be at least
one (1) departmental steward.

Section 6. Duties and Responsibilities

A

A departmental steward shall be permitted to be away from
his work in order to perform his duties as a Union
representative only in the processing of grievances in
accordance with Step 1 of the Grievance Procedure in
Article Xl provided a departmental steward shall be
permitted to leave his work only upon a request from an
aggrieved employee, or the Manager of Labor Relations,
through the employee's supervisor; or, having knowledge of
a contract infringement, to discuss it with the supervisor.

A departmental steward leaving his work shall notify his
supervisor, or someone designated by the supervisor to act
for him in his absence from the department, at the time of
leaving and also upon his return. If it is necessary for a
departmental steward to enter a department in his
jurisdiction other than his own for reasons set out in
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Paragraph A above, he shall receive through his
supervisor, or someone designated by the supervisor to act
for him in his absence from the department, written
permission to leave his department and shall report to the
supervisor of the department he enters prior to performing
any handling of the complaint involved.

C. Deparimental stewards shall be allowed a maximum
amount of time from their work, chargeable to the
Company, of twelve (12) hours for each four (4) week
period, beginning with the effective date of this Agreement,
for the purposes as set out in Paragraph A above, and for
such time or any part thereof, if so used, shall be paid on
the basis of the respective steward's average straight-time
hourly earnings.

D. If a departmental steward is required to lose additional time
from his work at the request of the Company in the
handling of complaints this time shall be shown on the
Daily Time Report as "Company Request” and will be paid
for in the same manner as, and in addition to, the hours
mentioned above.

Section 7. Committeemen

The Union shall be represented at Step 2 of the Grievance
Procedure by Committeemen selected by the Union.

Section 8. Committeemen in Each Factory (One of Which
Shall be the Chairman)

A. John Deere Des Moines Works
John Deere Ottumwa Works
John Deere Waterloo —
Tractor and Cab Assembly Operations
Four (4) Committeemen.

B. John Deere Dubuque Works

Seven (7) Committeemen.
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C.

John Deere Harvester Works - East Moline
Six (6) Committeemen.

John Deere Davenport Works

John Deere Engine Works

John Deere Seeding Group/Cylinder Division
Three (3) Committeemen.

John Deere Waterloo Works

Eight (8) Committeemen.

John Deere North American Parts Distribution Center
John Deere Waterloo Foundry

Two (2) Committeemen.

John Deere Coffeyville Works

One (1) Committeeman.

Whenever the number of employees in the bargaining unit

exceeds four hundred (400), then the Union may be
represented by two (2) Committeemen.

Section 9. Duties and Responsibilities

A

The jurisdictional area of each Committeeman is subject to
agreement between the Union and the Company.

The Committeemen will have the right to devote full time to
the discharge of their duties as Union representatives as
specifically enumerated in this Agreement whether in or out
of the plant. They will, however, be compensated by the
Company on the basis of their average straight-time hourly
earnings on the basis of forty (40) hours per week subject
to the following:

32



ARTICLE XI, Section 9.

M

@)

The Committeemen will be treated as on leave of
absence under Article VI, Section 2-C, for all purposes
with the following exceptions:

a.

They will be eligible for vacation and vacation pay
computed in accordance with Article XVI. The
vacation earnings figures will include all sums paid
by the Company under this Section.

They will be credited with pension earnings
including all sums paid by the Company under this
Section.

The Company will provide them with the Group
Life Insurance provided in Appendix "I" at no cost
to them. The earnings figure will include all sums
paid by the Company under this Section, except
those payments provided by Section 9-B-(2) of this
Article.

The Company will provide them with the benefits
under Appendices "B" and "C" at no cost to them.

Committeemen's Overtime Pay

a.

Committeemen’s overtime compensation will be
based on a determination of the average number
of overtime hours worked each workweek by each
bargaining unit employee. This average will be
determined by dividing the total number of
bargaining unit overtime hours worked each
workweek by the total number of bargaining unit
employees who worked and received pay in the
workweek.

Each committeeman will be paid time and one-half
for the number of hours determined in a. above.
Pay will be computed to the nearest one-tenth
(.10) of an hour.
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C.

In the application of Paragraphs a and b above, for
example:

The number of employees in a bargaining unit
totaled four thousand (4,000) employees. One
thousand (1,000) employees worked eight (8)
hours on Saturday. One thousand (1,000)
employees worked eight (8) hours on Sunday.
Four hundred (400) employees worked two (2)
hours overtime on five (5) regular workdays. The
total number of hours of overtime worked would
be:

1
1

,000 X 8
,000

8,000 hours
8,000 hours
4,000 hours

8
400 X 10

x

TOTAL 20,000 hours

©)

This number (20,000) would be divided by the
number of employees (4,000) to determine
overtime hours payable to each committeeman for
the workweek.

Thus, each committeeman would receive five (5)
hours of pay for the workweek at time and one-
half.

it is understood and agreed that no payment will be
made to the Committeemen under this Section for any
absence of theirs as a result of vacation, in-plant injury
for which they receive a benefit under Workmen's
Compensation, or non-occupational illness or injury for
which they receive a benefit.
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(4) R is understood and agreed that upon sufficient
advance written notice from the Chairman, President,
or Recording Secretary, the Company will recognize
and will pay in accordance with this Section, the duly-
authorized alternates for the Committeemen during
any absence of theirs of a week or more.

C. The Committeemen will represent the Union only as
provided for in Article XH, Grievance Procedure, and in
Article 1V, Disciplinary Action.

Section 10. Union Time Study Representatives

A. The Union shall have the services of two (2) Union Time
Study Representatives at each unit trained by the
Company for a period not to exceed three (3) months.
When the employees are so trained, they shall return to
their regular job in the unit.

B. The duties of a Union time study representative shall
consist of supporting CIPP Plan development, and
maintenance, and in the investigation of disputes involving
Article XVIIl Wages, Section 6 Continuous Improvement
Pay System.

C. The Company agrees to pay these Union Time Study
Representatives for time which they lose from their work in
the performance of their duties with a maximum time of
eighty (80) hours over a four (4) week period beginning with
the effective date of this Agreement. The number of hours
allotted may be pooled over a four (4) week period,
beginning with the effective date of this Agreement, and
any Union Time Study Representative may use all or any
part of the total number of hours allotted. This time shall be
paid on the basis of the respective Union Time Study
Representative's average straight-time hourly earnings as
computed in Section 12 of Article XVII. All time in excess
of this eighty (80) hours allowed for Union Time Study
Representatives over a four (4) week period shall be paid
for by the Union, except that the Company will pay for such
time spent directly at its request.
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D.

Should the Company transfer one of these Union Time
Study Representatives to a position outside the
bargaining unit, a replacement will be trained by the
Company at its expense on the basis of the employee's
average straight-time hourly earnings as computed in
Section 12 of Article XVIII.

The cost of training a replacement for a vacancy caused by
other than the action stated in Paragraph D above shall be
borne entirely by the Union.

In selecting a replacement, the Union shall submit the
names of five (5) employees, who shall meet qualifications
set up by the Company. From this group the Company
shall select three (3) whom it deems qualified for this work.
The Union shall then select one (1) of these three (3) to
receive the training.

Section 11.  Union Safety Representative

A

The Union shall have the services of one (1) Union Safety
Representative, trained by the Company for a period not to
exceed three (3) months. When the employee is so
trained, he shall return to his regular job in the plant.

The duties of the Union Safety Representative shall consist
only in making joint investigations with a Company Safety
man except as provided in Paragraph C below. When a
grievance arises over a specific safety condition which
cannot be settled satisfactorily in Step 1 of the Grievance
Procedure, then at Step 2 of the Grievance Procedure, the
Company or the Union may request that a joint
investigation be made. This joint investigation shall consist
of a physical inspection of the condition complained of here
the circumstance makes it necessary to do so. Every effort
will be made to have the joint investigation completed
before the date of the Special Step 3 Meeting. If the
Chairman and the Manager of Labor Relations agree, the
joint investigation will be filmed. Such film shall be used
exclusively in the handling of that grievance in the
Grievance Procedure.
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C. The following equipment will be made available in the
Safety Department of all factories to be used if required in
making joint safety investigations.

(1) Noise Meters

(2) Velocity Measuring Equipment (such as Alnor
Velometer)

(3) Universal Tester for Carbon Monoxide

D. The Union Safety Representative, upon request from the
Chairman or a Committeeman, may investigate factory
accidents and alleged specific unsafe or unsanitary
conditions in the factory. He will be accompanied by a
representative designated by the Company on these
investigations.

E. Such Union Safety Representative shall in no way
participate in the establishment of safety policy, but shall
act only in cases where an existing condition becomes a
matter of dispute and a request is made by the Company
or the Union for a joint investigation, as provided in
Paragraph B of this Section.

F. The Company agrees to pay the Union Safety
Representative for time which he loses from work in
making joint investigations and in analyzing the data
thereby obtained a maximum time of forty (40) hours over a
four (4) week period beginning with the effective date of this
Agreement. This time shall be paid on the basis of the
respective Union Safety Representative's average straight-
time hourly earnings. All time in excess of this forty (40)
hours allowed for the Union Safety Representative over a
four (4) week period shall be paid for by the Union, except
that the Company will pay for such time spent directly at its
request.
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G.

Should the Company transfer the Union Safety
Representative to a position outside the bargaining unit, a
replacement will be trained by the Company at its expense
on the basis of the employee's average straight-time hourly
earnings.

The cost of training a replacement for a vacancy caused by
other than the action stated in Paragraph G above shall be
borne entirely by the Union.

In selecting each Safety Representative or replacement,
the Union shall submit the names of five (5) employees,
who shall meet qualifications set up by the Company.
From this group the Company shall select three (3) whom it
deems qualified for this work. The Union shall then select
one (1) of these three (3) to receive the training.

The Union Safety Representative will be a member of the
Hazardous Materials Control Committee.

Section 12. General Provisions

A

In all cases where it is necessary for a departmental
steward, Union Time Study Representative or Union Safety
Representative to leave his work in order to perform his
duties as a Union representative, as outlined above, he
shall report to his supervisor, or his supervisor's designee,
upon leaving and upon his return to his job. Sufficient time
shall be allowed to arrange for the continuance of his work.

The Committeemen will conduct their handling of
grievances through the Labor Relations Department in
accordance with the provisions of Article XIl, Grievance
Procedure. Any time it is necessary for a Committeeman
to enter the factory, arrangements therefore must always
be secured through the Labor Relations Department.

All time spent by Union representatives, as provided in this
Article, shall be recorded on a daily time slip.
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D. None of the provisions of this Agreement will be construed
so as to require payment by the Company for any time
spent by a Union representative in any negotiations for the
amendment, extension of, renewal, or of additions to an
existing Collective Bargaining Agreement, nor for the
negotiations of new Agreements.

E. With respect to the number of departmental stewards as
herein provided, the Union will not be required to change
the number of such representatives to conform to such
provisions until sixty (60) days after notice from the
Company that changes are required; provided, however,
that there is work required to be performed within the area
in which the Union representative serves, and provided
further that the Union representatives are qualified to
perform the work.

F. An International Union Representative shall be entitled,
upon request to the Manager of Labor Relations, to inspect
in company with the latter and the Chairman, or his
designee, any work area of the plant covered by the
bargaining unit where the circumstances of the grievance
make it reasonably necessary to make an inspection of
physical working conditions involved in the grievance. It is
understood that the above conditions only apply after the
grievance has been discussed or is being discussed in a
Step 3 meeting, but prior to being answered by the
Company in that Step, or at any time after the grievance
has been appealed beyond Step 3, but prior to any
arbitration hearing.

G. An International Union Representative designated as a
Certified Industrial Hygienist shall be entitled, upon specific
request made as a part of an appropriate Union request for
a Special Step 3 meeting as provided in Article XIi, Section
5, to inspect in company with the Chairman, the Union
Safety Representative, a Union member of the Plant Safety
Committee, and with the Manager of Labor Relations, a
Company member of the Plant Safety Committee, the
Works Manager or his representative, and a representative
of Deere & Company's Safety Department any work area of
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the plant involved in a grievance to be considered in such a
Special Step 3 meeting.

H. No Committeeman or an executive officer of the Local
Union may be transferred to any position outside the
bargaining unit until the expiration of his term of office.

. No Union Time Study Representative or Union Safety
Representative may be transferred to any position outside
the bargaining unit until a replacement has been trained as
provided in this Article.

J.  When ten (10) or more employees are working overtime in
the jurisdictional area of a departmental steward and there
is no departmental steward in the department on the shift
into which the group works overtime, the respective
steward shall be included in the overtime group, provided
he is qualified to do the work required.
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ARTICLE Xl
GRIEVANCE PROCEDURE

Section1. Scope

Shouid any employee, or the Union, desire to present a
complaint or grievance to the Company concerning any matter
involving rates of pay, wages, hours of employment or any other
condition of employment, such complaint or grievance shall be
handtled in accordance with the following procedure:

Section 2. Step 1

A.

Between the aggrieved employee with his departmental
steward and his supervisor. The foregoing shall not be
construed to mean an employee cannot discuss conditions
and circumstances involving his work with his supervisor
without the presence of his steward.

This Step 1 shall be verbal and any settlement shall apply
only to the individual situation involved and will have no
weight of precedent in other situations or under other
circumstances.

An earnest effort shall be made by the supervisor,
employee and departmental steward to resolve the
complaint or grievance at Step1 of the grievance
procedure.

If the supervisor's answer is unsatisfactory, then either the
employee or the departmental steward may request of the
supervisor that he, through the Labor Relations
Department, arrange to have the Committeeman come to
the department to discuss the complaint with the employee
and the departmental steward.
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Section 3. Step 2

A.

After the supervisor has notified the Labor Relations
Department of the need for the Committeeman, the Labor
Relations Department will notify the appropriate
Committeeman of the compilaint.

Upon arranging for a suitable time with the Labor Relations
Department, the Committeeman, in accompaniment of an
LR/HR Representative will visit the department to discuss
and investigate the complaint, or upon request of the
LR/HR Manager arrangements (in line with established
factory practice) will be made for him to visit the department
to discuss and investigate the complaint with the employee
and the departmental steward. He must report to the
supervisor of the department upon entering and leaving the
department.

if the Committeeman and the Labor Relations
Representative are unable to resolve the complaint, then
the complaint may be reduced to writing and presented as
a Step 2 grievance. To be subject to further consideration,
this grievance must be presented within ten (10) working
days from the date the alleged violation last occurred. The
grievance must set out the alleged contract violations, the
contract provisions violated, and the specific relief sought
thereunder.

The Labor Relations Representative will answer the
grievance in writing within five (5) working days of the
receipt of the Step 2 grievance.

If the Union is dissatisfied with the Company's answer in
Step 2, then the Chairman may appeal the grievance to
Step 3 within ten (10) working days from the date of the
Company's answer. The grievance must set out the
alleged contract violations, the contract provisions violated,
and the specific relief sought thereunder.
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F. Matters outside the jurisdiction of the departmental
supervisor will enter the grievance procedure at Step 2.

Section 4. Step 3

A. From time to time the Chairman and the LR/HR Manager
will agree on mutually satisfactory times for Regular Step 3
meetings. At these meetings, Step 3 grievances on the
agenda which do not involve matters set out in Article X,
Section 3, will be discussed. The Step 3 meeting will be
held within five (5) working days of receipt of the agenda by
the LR/HR Manager.

The normal complement of the Regular Step 3 meeting will
be as follows:

For the Union:
(1) The Chairman
(2) A representative(s) of the International Union

(3) A Committeeman or Committeemen as specified by
the Chairman.

(4) The President of the Local Union may attend
For the Company:
(1) The LR/HR Manager

(2) A representative of the Labor Relations Department,
Deere & Company

(3) A representative(s) of the Plant Manager

(4) A Labor Relations Representative(s) from the factory
Labor Relations Department
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B. Grievances involving matters set forth in Article X, Section
3, and grievances alleging specific unsafe or unsanitary
physical conditions in the plant will be discussed in a
Special Step 3 meeting. The Special Step 3 meeting will
be held at a time mutually agreed upon by the International
UAW, Agricultural Implement Department of the Union and
the Labor Relations Department of Deere & Company, or
within fifteen (15) working days after receipt of a written
request from the International UAW, Agricultural Implement
Department to the Labor Relations Department of Deere &
Company.

The normal complement of the Special Step 3 meeting will
be as follows:

For the Union:
(1) The Chairman

(2) A representative(s) of the International Union,
Agricultural Implement Department

(3) A Committeeman or Committeemen
(4) The President of the Local may attend

(5) The Local Union Safety Representative or the Local
Union Time Study Representative(s)

For the Company:
(1) The LR/HR Manager

(2) A representative of the Deere & Company Labor
Relations Department

(3) A factory Labor Relations Representative(s)
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(4) A representative of the Deere & Company Industrial
Engineering Department or the Deere & Company
Safety Department

(5) A representative(s) of the Plant Manager

Discharge grievances will enter the Grievance Procedure at
Step 3.

Within ten (10) working days after either the Regular Step 3
Meeting or the Special Step 3 Meeting, the Company will
give its answer in writing to the grievances discussed at the
Step 3 Meeting.

Should the Union be dissatisfied with the Company's
answer to a Regular Step 3 grievance, the Chairman may
appeal such grievance to the Joint Appeal Board as
hereinafter provided. Should the Union be dissatisfied with
the Company's answer to a Special Step 3 grievance, then
the Chairman may further process such grievance in
accordance with Article X, Section 3.

Section 5. Joint Appeal Board

A

The purpose of establishing this Joint Appeal Board,
hereinafter called the Board, is to provide:

(1) An orderly method of scheduling all arbitration
hearings, and

(2) A procedure for reviewing and resolving issues of
contract interpretation and, where necessary, referring
such issues to arbitration.

It is not the intent, in establishing this Board, to give to the
Board any jurisdiction:
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(1) To alter, change, add to, detract from or amend in any
way any of the provisions of the Collective Bargaining
Agreement, including this Section, and, therefore, the
Board shall have no such authority or responsibility.

(2) To consider or in any way deal with any question other
than issues of contract interpretation, and, therefore,
the Board shall have no authority or responsibility to
rule on questions of individual claims or remedies or
reliefs sought, and, therefore, shall have no authority
or responsibility to rule as to whether or not any
specific action should or should not have been taken.

C. Grievances which remain unsettled at the factory may be
appealed by the Chairman to the Board within sixty (60)
days from the Company's Regular Step 3 answer. [f such
an appeal is not made within sixty (60) days the grievance
will be considered settled on the basis of the Company's
answer.

D. Appeals will be placed on the Board's Agenda in the
following order:

(1) Date of receipt of appeal, except

(2) If more than one (1) appeal is received from the same
bargaining unit on the same day, by the number of the
grievances, and except

(3) If appeals are received from more than one (1)
bargaining unit on the same day, then in the same
order as the bargaining units are set out in the first
paragraph of the Collective Bargaining Agreement.

(4) Provided, however, that discharge, three (3) day quit
(Article XIV, Section 13-A-(1)), and layoff and recall
grievances shall have first preference.

E. Appeals shall be directed to the Secretary of the Board,
with copies to each of the other Board members.
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F.

The Board shall be composed of three (3) Union members
and three (3) Company members. Two (2) of the Union
members shall be from the International Union and one (1)
shall be from one of the Local Unions; and two (2) of the
Company members shall be from the General Offices of
Deere & Company and one (1) shall be from one of the
factory managements.

The Vice President of Labor Relations of Deere &
Company will designate one (1) of the Company members
from the Company's General Offices to act as Secretary of
the Board. The manner of selection and the selection of
the Chairman will be determined by the Board.

Although copies of all appeals, decisions and other official
papers of the Board will be made available to all members
of the Board, the Secretary will maintain a Board file which
will be accessible to all Board members.

If the regular Board members are unable to agree on the
statement of an issue to be referred to arbitration or on any
other matter within the Board's jurisdiction they shall
attempt to agree on selection of a Special Chairman who
will also decide any such dispute by casting the deciding
vote; and if unable to agree on such a Special Chairman,
the Board, through the Secretary, will request the
Permanent Arbitrator to appoint such a Special Chairman.
The cost of the services of the Special Chairman will be
shared equally by the Union and the Company.

If an appeal to the Board contains both an issue or issues
of contract interpretation and any other issue or issues
such as issues of fact or specific relief, such other issue or
issues will be referred back to Step 3 in the factory involved
to be held in abeyance (if not disposed of there) until the
issue or issues of contract interpretation have been
disposed of.
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K.

It is the intent of the parties to stabilize their contractual
relationship; therefore, any decision of the Board within its
jurisdiction and any arbitration award on an issue properly
referred to the Arbitrator by the Board will be binding on the
parties to this Agreement; and the Board in considering
issues before it will be bound by its own prior decisions or
by such awards unless such prior decisions or such awards
are modified by unanimous vote of the members and
without the participation of a Special Chairman.

Any member from the International Union or the General
Offices of the Company may put on the agenda of the
Board an issue for special consideration, involving a
question of contract interpretation, by filing such a request
with the Secretary with copies to other Board members.
Such an issue will be put at the head of the agenda.

Issues to be appealed or filed with the Board must set out
the specific contract provision or provisions alleged to be
involved as well as the interpretation alleged to be the
correct interpretation and must be on the form or forms as
agreed upon by the Company and the Union.

Copies of Board decisions will be forwarded to each
Chairman and each LR/HR Manager.

Section 6. Arbitration

A

B.

Grievances involving interpretation and application of the
provisions of this Agreement, except for grievances
involving alleged specific unsafe or unsanitary physical
conditions in the plant and disputes referred to Special
Step 3 as provided for in the National Joint Committee on
Competitiveness letter, which had been processed through
the Grievance Procedure, and only such grievances may
be submitted to arbitration.

At least thirty (30) calendar days before the scheduled

hearing date, the Secretary of the Board will notify the
Arbitrator of the grievances to be arbitrated on the
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scheduled date(s). Grievances scheduled for a hearing
date, but settled by either party prior to such date, will be
regarded as being withdrawn with prejudice.

C. Either party shall be entitled to present its claims to the
Arbitrator in such manner as the party may desire, provided
that the Arbitrator may determine the relevancy of the
evidence presented. The decision of the Arbitrator shall be
final and binding, shall be reduced to writing, and each
party shall be furnished with a signed copy thereof.

D. The Arbitrator shall have no power to alter, change, detract
from or add to the provisions of this Agreement, but shall
have power only to apply and interpret the provisions of this
Agreement to the settlement of issues and grievances
arising hereunder.

E. Each party shall bear its own costs, and the expense of the
arbitration proceedings shall be shared equally by the
Company and the Union.

Section 7. Selection - Arbitrator

Immediately following the effective date of this Agreement each
~ party shall proceed to the selection of an Arbitrator in the
manner set out in Section 9 below.

Section 8. Term of Service

The Arbitrator so selected shall serve during the life of this
Agreement, subject, however, to his removal by either party as
herein provided. In the event of the Arbitrator's removal the
provisions of Section 9 shall be effective upon the removal of
any Arbitrator subsequently selected.

Section 9. Removal of and Replacement
A. In the event either party desires to remove the Arbitrator,

that party shall notify the other party and the Arbitrator, in
writing, of its decision and the reason or reasons therefore.
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B.

Each party shall, within ten (10) days (of the effective date
of this Agreement, or subsequently, in the event of the
removal of the Arbitrator) submit to the other party a list of
five (5) names of Arbitrators whom it would be willing to
accept as a new Permanent Arbitrator.

If no agreement is reached within five  (5) days after the
expiration of the aforestated ten (10) day time limit, then
the parties shall make joint application to the Federal
Mediation and Conciliation Service for a list of five (5)
names of Arbitrators not included on the prior exchange of
lists. Said joint application shall specify that the list of five
(5) names is to be forwarded to the parties promptly by
registered mail, return receipt requested. in the event the
parties are unable to agree upon one of the five (5) named
Arbitrators within ten (10) days of receipt, then on the tenth
(10th) day from receipt, each party may strike two (2)
names from the list and shall then return it to the Federal
Mediation and Conciliation Service by putting it in the U. S.
Mails no later than the eleventh (11th) day from receipt and
that upon receiving the list from each party, the Federal
Mediation and Conciliation Service shall immediately
appoint the Arbitrator from the remaining name or names,
who shall serve until removed by either party or until a
Permanent Arbitrator is selected.

The Arbitrator so selected shall serve during the life of this
contract, subject, however, to his removal by death,
resignation or his removal by either party as herein
provided.

Section 10. Compensation

A

The Arbitrator so appointed shall be compensated on a
case-by-case basis. The compensation shall include a
daily fee for time spent in hearing the case and preparing
the award. Additional compensation for travel,
stenographic assistance, etc., shall also be allowed. Should
the parties desire some other or more continuing basis of -
compensation, then by mutual agreement between the
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Union, the Company and the Arbitrator an agreement
may be prepared covering such items as tenure, retention
fee, hearing costs, incidental expenses and other related
matters.

B. If the Arbitrator is no longer available because of any of the
reasons set out above, then each party shall within ten (10)
days submit to the other a list of five (5) names as provided
in Section 9-B above and thereafter proceed as provided in
Section 9-C above.

Section 11. Grievance Record

All grievances and answers thereto which are required to be
reduced to writing under the provisions of the foregoing
Sections of this Article, shall be recorded on a mutually
acceptable grievance form.

Section 12. Time Limits

Any grievance not processed within any of the time limits set out
herein will be deemed settled on the basis of the Company's
answer.

Section 13. Grievance Settlements

All agreements concluded between the Union and the Company
in Steps 2 and 3 of the Grievance Procedure shall be final and
binding upon the employees concerned.

Section 14. Grievance Settlements--Mutual Agreement
The Chairman and the LR/HR Manager may, at any time,

discuss and by mutual agreement settle any grievance pending
at any step of the Grievance Procedure.
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ARTICLE XIil
UNION SECURITY

Section 1. Union Membership

A

Any employee who is a member of the Union in good
standing on the effective date of this Agreement shall, as a
condition of employment, maintain his membership in the
Union to the extent of paying periodic membership dues
and initiation fees uniformly levied against all Union
members. Such employee may have his membership dues
and initiation fees deducted from his earnings or from any
benefit due the employee from the Supplemental
Unemployment Benefit Plan by reason of being on a
scheduled layoff by signing the form for "Authorization for
Checkoff of Dues," or if no such authorization is in effect,
he must pay his membership dues and initiation fees
directly to the Union.

Any employee who is not a member of the Union in good
standing on the effective date of this Agreement, shall, on
the 31st day after such date or on the 31st day following
employment, or on the 31st day following transfer into the
bargaining unit, whichever is later, as a condition of
employment, become a member and maintain his
membership in the Union to the extent of paying periodic
membership dues and initiation fees uniformly levied
against all Union members. Such employee may have his
membership dues and initiation fees deducted from his
earnings or from any benefit due the employee from the
Supplemental Unemployment Benefit Plan by reason of
being on a scheduled layoff by signing the form for
"Authorization for Checkoff of Dues,” or if no such
authorization is in effect, he must pay his membership dues
and initiation fees directly to the Union.
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Section 2. No Deductions

The Union will furnish the Company within fifteen (15) days from
the effective date of this Agreement the names of all members
paying dues direct to the Union.

Section 3. Disputes

Any dispute arising as to the employee's membership in the
Union shall be processed through the Grievance Procedure and
Arbitration, entering the Grievance Procedure at Step 2.

Section 4. Initiation Fees

Initiation fees for membership in the Union shall be an amount
not to exceed the maximum prescribed by the Constitution of
the International Union, and which is uniformly required of each
applicant for membership in the Local Union.

Section 5. Checkoff of Union Membership Dues

A. During the life of this Agreement the Company agrees to
deduct Union membership dues levied by the International
Union or Local Union in accordance with the Constitution
and Bylaws of the Union, from the pay of each employee or
from any benefit due the employee from the Supplemental
Unemployment Benefit Plan by reason of being on a
scheduled layoff who executes or has executed the
following "Authorization for Checkoff of Dues" form:
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AUTHORIZATION FOR CHECK-OFF OF DUES

To Deere & Company Date

| hereby assign to Local Union No. , International Union,
United Automobile, Aerospace and Agricultural Implement
Workers of America (UAW), from any wages earned or to be
earned by me or a regular supplemental unemployment benefit
payable under its supplemental unemployment benefit plan as
your employee (in my present or in any future employment by
you), such sums as the Financial Officer of said Local Union
No. may certify as due and owing from me as
membership dues, including an initiation or reinstatement fee
and monthly dues in such sum as may be established from time
to time as Union dues in accordance with the Constitution of the
international Union, UAW. { authorize and direct you to deduct
such amounts from my pay and to remit same to the Union at
such times and in such manner as may be agreed upon
between you and the Union at any time while this authorization
is in effect.

This assignment, authorization and direction shall be
irrevocable for the period of one (1) year from the date of
delivery hereof to you, or until the termination of the collective
agreement between the Company and the Union which is in
force at the time of delivery of this authorization, whichever
occurs sooner; and | agree and direct that this assignment,
authorization and direction shall be automatically renewed, and
shall be irrevocable for successive periods of one (1) year each
or for the period of each succeeding applicable collective
agreement between the Company and the Union, whichever
shall be shorter, unless written notice is given by me to the
Company and the Union, not more than twenty (20) days and
not less than ten (10) days prior to the expiration of each period
of one (1) year, or of each applicable collective agreement
between the Company and the Union whichever occurs sooner.
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This authorization is made pursuant to the provisions of
Section 302(c) of the Labor Management Relations Act of 1947
and otherwise.

CONTRIBUTIONS OR GIFTS TO THE UAW ARE NOT
DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS FOR
FEDERAL INCOME TAX PURPOSES.

Signature of Employee here Address of Employee

Type or Print Name of Employee here  (City) (State) (Zip)

(Date of Signature)  (Employee Clock #) (Social Security #) {Date of Delivery
To Employer)

B. Deductions shall be made only in accordance with the
provisions of said "Authorization for Checkoff of Dues,"
together with the provisions of this Article of the Agreement.

C. A properly executed copy of such "Authorization for
Checkoff of Dues” form for each employee for whom Union
membership dues are to be deducted hereunder, shall be
delivered to the Company before any payroll deductions
are made. Deductions shall be made thereafter, only
under "Authorization for Checkoff of Dues" forms which
have been properly executed and are in effect. Any
"Authorization for Checkoff of Dues" which is incomplete or
in error will be returned to the Union by the Company.
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D.

Checkoff deductions under all properly executed
"Authorization for Checkoff of Dues" forms which have
been delivered to the Company on or before the effective
date of this Agreement, shall begin with the month
following.

Thereafter on or before the fifteenth (15th) day of each
month, the Union shall deliver to the Company any
executed "Authorization for Checkoff of Dues" forms under
which Union membership dues are to be deducted
beginning with the following calendar month. In the event
that membership dues other than those for the calendar
month in which the deduction is made and initiation fees
have become due and owing by an employee subsequent
to the effective date of said employee’s "Authorization for
Checkoff of Dues" form, but prior to the first deduction by
the Company thereunder, such membership dues and
initiation fees will be deducted by the Company at the time
it makes the first deduction for membership dues. The
Union will notify the Company, in writing, when it makes
delivery of "Authorization for Checkoff of Dues" forms prior

|

to the 15th of each month, of the amounts owing by

employees who executed these forms.

layoff or leave of absence, or being transferred back into
the bargaining unit, who have previously properly executed
"Authorization for Checkoff of Dues" forms, deductions will
be made for membership dues as provided herein.

In cases where a deduction is made which duplicates a
payment already made to the Union by an employee, or
where a deduction is not in conformity with the provisions of
the Union Constituton and Bylaws, refunds to the
employee will be made by the Union.

Dues deduction shall be remitted to the designated
financial officer of the Local Union once each month within
fifteen (15) days after the first regular payday in the month.
Any deductions made from subsequent payrolls in that
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ARTICLE XllI, Section 5.

month shall be included with the remittance for the
following month. The Company shall furnish the
designated financial officer of the Union, monthly, with a list
of those for whom deductions have been made and the
amounts of such deductions.

I.  Any temporary employee whose employment is terminated,
or any employee who is transferred to a classification not in
the bargaining unit, or any employee whose seniority is
broken by death, quit, discharge, layoff or sick leave of
absence shall cease to be subject to checkoff deductions
beginning in the month immediately following the month in
which such termination or transfer occurred or seniority was
thus broken. The Company will notify the Union following
the end of each month of the names of such employees
and will designate the reason each such employee ceased
to be subject to the checkoff.

J.  Any dispute which may arise as to whether or not an
employee properly executed or properly revoked an
"Authorization for Checkoff of Dues" form, shall be
reviewed with the employee by a representative of the
Union and a representative of the Company. Should this
review not dispose of the matter, the dispute may be
referred to the arbitrator, whose decision shall be final and
binding on the employee, the Union, and the Company.
Until the matter is disposed of no further deductions shall
be made.

K. The Company shall not be liable to the International Union
or the Local by reason of the requirements of this Article of
the Agreement for the remittance or payment of any sum
other than that constituting actual deductions made from
employees' wages earned or from any benefit due the
employee from the Supplemental Unemployment Benefit
Plan by reason of being on a scheduled layoff.
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Section 6. State Laws

A

Certain provisions of Article Xlll are in conflict with the laws
of lowa and Kansas. These provisions will not be placed
into effect until it is legally possible to do so under State
and Federal laws. This possibility shall include a
determination by responsible State authority that an agency
shop is legal under lowa law and Kansas law. However,
the Company will continue as it is now doing to deduct
Union dues and initiation fees for employees having
authorized such deductions on the form provided for in this
Article XIlI, but in compliance with lowa Law (SF109) and
Kansas Law (K.S.A. 44).

Such payroll deductions of Union dues and initiation fees
from the wages of employees within the bargaining unit
shall commence with the first pay period of the first month
following the calendar month in which the Company
received the written notification and authorization of each
employee to make such deductions.

All sums deducted, as provided above, shall be remitted to
the Local Union Financial Secretary.
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ARTICLE XIV, Section 1.

ARTICLE XIV
SENIORITY

Section 1. General Provisions

A

The term "seniority" shall mean the relative ranking of
employees in the bargaining unit in terms of the employee's
employment in the bargaining unit and shall be as already
established by the existing "plant-wide seniority list."

The terms "qualified” and "qualifications" shall mean that
the employee possesses the necessary experience, skill
and physical ability to satisfactorily perform with normal
supervision, the work for which he is being considered.

The seniority classifications referred to in this Article are
those seniority classifications as set out in Exhibit "C."

The phrase "his seniority classification," as used herein,
refers to the seniority classification in which the employee
has seniority, and if the employee has seniority rights in two
seniority classifications it means the seniority classification
to which he has recall rights.

The phrase "secondary seniority classification,”" as used
herein, involves the situation where an employee has
seniority rights in two seniority classifications and refers to
the second such seniority classification,

The term "layoff" means the removal of an employee from
the bargaining unit work force by the provisions of Section
5 of this Article.

The terms "reduce" or "reduction" mean the removal of an
employee from a seniority classification and his
reassignment in accordance with the provisions of this
Article.

The term "recall” means the return of an employee on
layoff out of the bargaining unit to employment in the
bargaining unit.
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ARTICLE XIV, Section 1.

The terms "restoration,” "restore," or "restored" refer to the
return of an employee working in the bargaining unit in
another seniority classification to his seniority classification.

The term "vacant work assignment’ means a work
assignment which the Company is not required to fill by job
bidding, restoration, or recall or a work assignment which is
created by the layoff or reduction of an employee with less
than one (1) year of seniority at the time of his layoff or
reduction.

A scheduled layoff shall include any layoff of employees
from the bargaining unit other than those set out in
Paragraphs (3), (4) and (5) of Section 4-A of this Article.

Section 2. Pfobationary Period

A

The first seven (7) months' active employment is a
probationary period during which there shall be no
responsibility on the part of the Company for the continued
employment of the new employee. No active employment
will be used in the accrual of the seven (7) months if it
occurred prior to a termination of employment including
quit, discharge, etc. or any absence from work greater than
the active employment prior to such absence. On
completion of the probationary period, seniority will date
back to the first day of the seven (7) months of active
employment.

The phrase "active employment" is interpreted as to include
all employment time other than absences from the plant for
three (3) consecutive working days or more, layoffs of more
than five (5) consecutive working days and any strike time
of one (1) day or more.

An employee having completed a probationary period in
another plant of Deere & Company and subsequently
transferred to a bargaining unit covered by this Agreement
shall be considered a new employee for seniority purposes,
except as hereinafter provided, but shall not be required to
serve a probationary period.
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ARTICLE XIV, Section 2.

D.

The Company will provide the Union with a list of
employees hired within ten (10) working days of the date of
hire, and including clock number, department, and
classification.

Section 3. Establishment of Seniority

A.

Each bargaining unit seniority list shall contain the names
of all employees in the bargaining unit as already
established on the existing plant-wide list.

The names of new employees will be added to such
seniority list when they complete their probationary periods.

Each seniority classification list shall contain the names of
employees as already established. In the case of a new
employee, his seniority classification will be determined by
his work assignment on which he is working when he
finishes his probationary period, and should his work
assignment consist of performing work under more than
one (1) seniority classification, he will be assigned the
seniority classification under which he performs the
greatest amount of his work.

An employee may have seniority in only two seniority
classifications at the same time.

An employee will change his seniority classification by (1)
job bidding, (2) voluntary transfer to fill a vacancy created
by job bidding, (3) a transfer as an incapacitated employee
as herein provided in Section 18, or (4) as provided in
Section 13-B-(3) of this Article.

An employee being reduced from his seniority classification
or recalled to the bargaining unit who is assigned to a
vacant work assignment will automatically acquire seniority
rights in such secondary seniority classification.
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ARTICLE X1V, Section 4.

Section 4. Special Seniority Provisions

A. An employee cannot exercise the seniority rights set forth
in Sections 5, 6, 7, 8, 15 and 17of this Article in the
following circumstances:

(M

@)

(5)

Against apprentices and trainees as provided for in
Article XIX, or employees in training for supervisory,
sales or service positions. (The Company shall
furnish to the Union the names of these employees.)

Against employees assigned to temporary
assignments (as defined in the Wage Article). Should
there be an employee reduced from the seniority
classification to which the employee is temporarily
assigned to fill requirements for additional manpower
(not to replace an absent employee, étc.) then in such
case the temporary assignment referred to in this
paragraph will be limited to five (5) consecutive
working days.

During the annual inventory and vacation shutdown
period the total period of time involved shall not
exceed a total of two (2) weeks.

During temporary unscheduled layoffs which do not
extend beyond one (1) week.

During a reduction or layoff which results from a work
stoppage in violation of Article X, Strikes and
Lockouts; or during a reduction or layoff of ten (10)
working days or less because of an unforeseen event
such as a power failure, curtailment of operations due
to any directive from a governmental environment
control agency, a machine or mechanical breakdown,
a disruption of shipping facilities, unavailability of
material at the factory beyond the control of the
Company, or any other unforeseen event such as a
flood, fire, or explosion, or the threat of a flood, fire or
explosion.
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ARTICLE XIV, Section 4.

B.

An employee who has received fewer than eight (8)
available and/or compensated hours in any regular
workday because of a temporary unscheduled layoff, as set
out in this Section 4-A-(4), will be paid the difference, if any,
between his available and/or compensated hours for that
day and eight (8) hours for such regular workday, provided,
however, that this provision does not apply to temporary
layoffs as set out in this Section 4-A-(3) and (5). Such
payment will be at the rate of the last operation performed
prior to the temporary layoff.

An employee with seniority who is subject to layoff but is
retained in the bargaining unit due to qualifications will be
considered as having been laid off at the time the
employee was retained out of line of seniority in the
application of the provisions of Sections 5, 7, and 8 of
Article XIV.

When the major portion of an employee's daily task is
permanently transferred to another department within the
bargaining unit, the employee(s) who normally perform
such task(s) shall be given first opportunity to transfer with
the work to the new department.

Section 5. Layoffs and Reductions

A

All layoffs and reductions will be made in accordance with
the employee's seniority, unless otherwise provided for
herein, provided in all cases that the remaining employees
are qualified to perform the work required.

In all layoffs from the bargaining unit, probationary
employees will be removed first and then employees with
seniority will be laid off in reverse seniority order.

An employee, retained out of line of seniority due to
qualifications will be laid off in accordance with the
employee's seniority when the need for which the
employee was retained ceases to exist.
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ARTICLE X1V, Section 5.

D. Temporary Inventory Adjustment Shutdowns

Temporary inventory adjustment shutdowns may be
scheduled as provided for in Exhibit "K".

Section 6. Adjustments Within a Seniority Classification

A. A senior employee displaced from his work assignment in a
seniority classification involving only one department will be
placed in other employment in the following order:

B.

(1)

()

©)

The employee will be assigned to any vacant work
assignment in the seniority classification in the
department.

If there is no vacant work assignment in the seniority
classification, then the employee will be assigned to
replace any probationary employee in the seniority
classification in the department.

If there is no probationary employee in the seniority
classification, then the employee will be assigned to
replace the employee, if any, junior to him with the
least seniority in the seniority classification in the
department.

A senior employee displaced from his work assignment in a
seniority classification involving more than one department
will be placed in other employment in the following order:

M

()

The procedure as outlined in A-(1), (2) and (3) above
will be followed.

Upon completion of the procedure set out in B-(1)
above, the employee being removed will be assigned
(1) to a vacant assignment in the seniority
classification in any other department, (2) to replace
any probationary employee in the seniority
classification in any other department, or (3) to replace
the employee, if any, junior to him with the least
seniority in the seniority classification in any other
department.
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ARTICLE XIV, Section 6.

C.

Upon the completion of A and B above an employee will be
assigned to a vacant work assignment in the bargaining
unit. If there are no vacant work assignments in the
bargaining unit, then the employee will displace the
employee with the least seniority in the bargaining unit.

When a need arises to reassign an employee because of
job bidding, layoff or any reduction, the employee may be
assigned to departments, work locations or machines
within a seniority classification, provided that preference of
the employee based on his relative seniority status is
observed.

In all adjustments made under this Section, the remaining
employees must be qualified to perform the work required.

Section 7. Notice of Layoffs

A

B.

The Company will give notice of scheduled layoffs.

An employee will be notified of a scheduled layoff from
active employment on or prior to the last scheduled
workday of the established workweek prior to the last
established workweek he is scheduled to work. |If it
becomes necessary to begin a scheduled layoff prior to the
end of the workweek following notice of a scheduled layoff,
the Company will pay the laid off employee his average
straight-time hourly earnings for the remaining hours he
had been scheduled to work during that established
workweek minus any State Unemployment Benefits, if any,
for which he is eligible.

A list showing the names of employees who are to be laid
off out of the plant, or who are to be recalled to the plant,
will be submitted to the Chairman at the time the
employee(s) is given notice. If any deviation is made from
seniority, an explanation of the same shall be made by the
Company.
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ARTICLE XIV, Section 7.
D. Layoff Notice Procedure

(1) Notices will be posted by the second Friday before the
Monday of layoff listing the names of the employees
with seniority subject to be laid off. (The posting
locations will be agreed upon by the Union and the
LR/HR Manager at the individual factory.) Actual
notice will be given to the named employees notifying
them of layoff.

(2) An employee notified of a scheduled layoff which is
later cancelled will have the same rights under this
agreement as if he had not been scheduled for
layoff.

Section 8. Recalls and Restorations

A. All recalls and restorations will be made in accordance with
the employee's seniority, unless otherwise provided for
herein, provided in all cases the employee must be
qualified to perform the work required.

B. Recall or Restoration

An employee with seniority will be recalled or restored in
order of his seniority. When such employee is restored to
his seniority classification the Company will return him to
his former department and assignment where the
opportunity to do so exists, provided that the employee has
more seniority than any employee who might be replaced
by the operation of this provision.

Section 9. Labor Market Area Seniority (LMAS)
A. For the purpose of this Section, excluding the Waterloo

area bargaining units, "Labor Market Area" shall be
confined to a fifty (50) mile radius of the bargaining unit.
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ARTICLE XIV, Section 9.

B.

An employee with seniority will be placed on the Labor
Market Area Seniority List one (1) calendar week after
layoff from any UAW bargaining unit covered by this
Agreement within the Labor Market Area. An employee
with seniority on layoff from a UAW bargaining unit,
covered by this Agreement, outside the Labor Market Area
will be placed on the LMAS list one (1) calendar week after
the Company is notified in writing of such request. Such
written notice will be filed with the LR/HR Department at the
unit from which the employee is laid off. No employee will
be placed on the list who is laid off under the provisions of
Article XIV, Section 4-A-(3), (4), and (5). Employees will be
placed on the LMAS list in the order of their seniority in
their original bargaining unit. In those instances where two
(2) or more employees have the same seniority date, the
employees will be listed in alphabetical order. An
employee with one (1) or more years of seniority at the time
of layoff will be offered employment before an employee
who had less than one (1) year of seniority at the time of
layoff.

If one of the UAW bargaining units in the Labor Market
Area needs additional employees and has no employees
on layoff, then it will offer employment to qualified
employees on the LMAS list before new employees are
hired on the following basis:

(1) Employees with one (1) or more years of seniority at
the time of layoff.

a. Employment will first be offered to the senior
employee on the LMAS list whose seniority
classification covers the vacant work assignment
to be filled.

b. If the vacant work assignment is not filled in a.
above, employment will next be offered to
employees on the LMAS list in order of their
seniority, the most senior employee first.
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ARTICLE XIV, Section 9.

(2) Employees with less than one (1) year of seniority at
the time of layoff.

a. If the vacant work assignment is not filled in (1)
above, employment will be offered to the senior
employee whose seniority classification covers the
vacant work assignment.

b. If the vacant work assignment is not filied in (1) or
(2)-a above, employment will next be offered to
employees on the LMAS list in order of their
seniority, the most senior employee first.

D. An employee who accepts employment under this Section
will have his seniority date established at the employing
factory as of his first day of work in that bargaining unit.

E. An employee on the LMAS list will be notified of an offer of
employment by registered or certified mail, or by being
personally contacted by telephone. An employee who has
been offered employment under this Section must accept
or refuse such offer of employment within 48 hours from
the time the letter is delivered. An employee who accepts
an offer of employment will have five (5) working days from
the date of notice to report for work.

F. An employee will be removed from the LMAS list when:
(1) He accepts employment under this Section.
(2) He is recalled under the terms of this Agreement.

(3) He declines an offer of employment under this
Section. .

(4) He fails to report for work within the time limits |

provided in E above, unless he has a satisfactory
reason for not reporting.
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ARTICLE XIV, Section 9.

(5) He no longer has any recall rights to any bargaining
unit covered by this Agreement in the Labor Market
Area.

G. An empioyee on the LMAS list will be excused from
accepting an offer of employment under the terms of this
Section if liness prevented his acceptance of such offer. In
such case, the employee’'s name will remain on the LMAS
list. Upon recovery from the employee's period of illness,
he may elect to displace the last employee hired from the
LMAS list. If the employee fails to so elect within ten (10)
working days after the employee obtains a medical release
to return to work his name will be removed from the LMAS
list.

H. No employee will be placed on the LMAS list who quits
from any UAW bargaining unit covered by this Agreement.

I.  Employees laid off and desiring to retain their seniority
rights must keep the Company informed of their current
addresses.

J. An employee from within the Labor Market Area who fails
to report for work, declines an offer of employment, or
declines recall to his original bargaining unit will be
ineligible for SUB.

K. An employee who accepts an offer of employment under
this Section may decline recall to his original bargaining
unit, provided however, the provisions of Paragraph L of
this Section will not apply when such empioyee refuses
recall. Notification of election to remain at the employing
factory must be made to the employing factory's LR/HR
Department no later than the workday following the day in
which he receives notice of recall.

L. An employee with one (1) or more years of seniority at the
time of layoff from his original bargaining unit who accepts
employment under this Section will not be laid off from the
employing factory until the layoff of all other employees with
less than one (1) year of seniority.
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ARTICLE XIV, Section 9.

M. An employee who has acquired seniority rights in another
bargaining unit through the application of this Section will
lose such seniority rights upon being recalled to his original
bargaining unit except as provided in Paragraph K above.

N. In the application of the provisions of this Section, the
employee must be qualified to perform the work required.

O. Grievances involving an alleged violation of this Section will
be filed at the bargaining unit from which the employee was
originally laid off. To be considered, the grievance must be
filed within thirty (30) calendar days from the date of the
offer of employment which caused the alleged violation.
Any liability involved will commence on the date the
grievance was filed.

P. The Union will be furnished the LMAS list on a weekly
basis.

Section 10. Outside Labor Market Area Seniority

A. Waterloo Foundry employees who complete a Special Job
Bid will be given priority of hire into the rest of Waterloo
Operations prior to the employees who make application
under the remaining provisions of this Section 10.

B. Except as provided above in Section 10-A, application by
an employee laid off from one bargaining unit covered by
this Agreement will, based on similar qualifications, be
given preference over other applicants in making a new
hire to fill a vacancy in another bargaining unit covered by
this Agreement outside of the labor market area of the unit
from which such employee is on layoff.

(1) If more than one such laid off employee applies for the
same work based on similar qualifications the senior
employee will be offered the assignment.

(2) An employee who accepts employment under this
Section will have his seniority date established at the
employing factory as of his first day of work in that
bargaining unit.
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ARTICLE X1V, Section 10.

C.

An employee who accepts an offer of employment under
this Section may decline recall to his original bargaining
unit, provided however, the provisions of Paragraph D of
this Section will not apply when such employee refuses
recall. Notification of election to remain at the employing
factory must be made to the employing factory's LR/HR
Department no later than the workday following the day in
which he receives notice of recall.

An employee with one (1) or more years of seniority at the
time of layoff from his original bargaining unit who accepted
employment under this Section will not be laid off from the
employing factory until the layoff of all other employees with
less than one (1) year of seniority.

An employee who has acquired seniority rights in another
bargaining unit through the application of this Section will
lose such seniority rights upon being recalled to his original
bargaining unit except as provided in Paragraph C above.

In the application of the provisions of this Section, the
employee must be qualified to perform the work required.

Any grievance alleging a violation of this Section will be
filed at the factory from which the employee was laid off
and will be processed at the factory where the employee
has filed his application for employment. The Manager of
the LR/HR Department of the factory where the employee
filed an application for employment will answer such
grievance within fifteen (15) working days from the date the
grievance was filed. If the employee is dissatisfied with the
Company's answer, then the Chairman of the bargaining
unit where the employee filed application for employment
may appeal the grievance to the Joint Appeal Board within
sixty (60) days from the Company's answer to the
grievance. If such appeal is not made within sixty (60)
days, the grievance will be considered settled on the basis
of the Company's answer. Any liability invoived will
commence on the date the grievance is filed.
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ARTICLE XIV, Section 11.

Section 11. Layoff and Recall Grievances

It is understood that there shall be no redress to the Grievance
Procedure by any employee, or the Union, in connection with
layoff, or recall, unless a grievance is presented to the
Company within ten (10) working days from receipt by the Union
of the list of employees laid off or recalled. If such a grievance
is presented, it shall enter Step 2 of the Grievance Procedure.

Section 12. Special Recall and Restoration Rights

A

Should an employee be or have been laid off as a result of
a factory closing or the discontinuance of a major function
of a factory and who is or was offered and accepts or
accepted employment at another factory and is or was then
laid off from that factory, he will have recall rights under
Article XIV, Section 13, Paragraph A-(5), to the employing
factory based upon the seniority he had at the time of his
layoff from the closed factory or from the factory where the
major function was discontinued.

Should an employee be or have been laid off as a result of
a factory closing or the discontinuance of a major function
of a factory and who accepts employment at another
factory and is then reduced from his seniority classification
in that factory, he will have restoration rights under Article
XIV, Section 13, Paragraph B-(3), to his seniority
classification in the employing factory based on the
seniority he had at the time of his layoff from the closed
factory or from the factory where the major function was
discontinued.

Section 13. Loss of Seniority

A

Any employee who has acquired seniority in a bargaining
unit covered by this Agreement shall lose his seniority ang”
employment will be broken for the following reasons only:
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ARTICLE XIV, Section 13.

(1

)
©)

(4)

9)

If he quits - either by (1) notifying the Company, or (2)
remaining away from work for three (3) consecutive
working days without a satisfactory reason. In the
event the Company terminates an employee because
he remained away from work for three (3) consecutive
working days without a satisfactory reason, he shall be
notified by the Company by registered or certified mail
of such termination. A copy of such notice of
termination will be provided the Chairman. Employees
terminated as three-day quits will be allowed to meet
with the Chairman and the factory Manager of LR/HR
or his designee upon request from the Chairman to
offer an explanation for his absence from work. If,
after this meeting, the Company determines that the
employee should be terminated pursuant to the
provisions above, then the Union shall be provided
with a copy of the minutes of this meeting.

If he is discharged.

If, after a layoff out of the plant he fails to report for
work within five (5) working days after being notified, in
writing, by registered or certified mail to do so at his
last known address, unless prevented by illness or
other satisfactory reason. Employees laid off and
desiring to retain their seniority rights must keep thelr
addresses known to the Company.

Any absence from active employment (except for the
period of time of a formal leave of absence, a plant-
incurred injury, military service, or Long-Term
Disability Benefits, as set forth in Appendix "C," or
Total and Permanent Disability Retirement) for a
period of time equal to the employee’s seniority prior
to such absence. However, in no instance will an
employee's seniority and employment be broken by
an absence of less than two (2) years.

Death or retirement or determination of permanent

and total disability as specified in the John Deere
Pension Plan for Wage Employees, except that an
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