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PREAMBLE

WHEREAS, the parties hereto have main-
tained a mutually satisfactory bargaining
relationship in the work area covered by
collective bargaining agreements between
them which have been in effect over a
substantial period of years; and

WHEREAS, the International Brotherhood
of Boilermakers, Iron Shipbuilders, Black-
smiths, Forgers and Helpers and/or subordi-
nate subdivisions thereof embrace within
their membership large numbers of qualified
Journeymen who have constituted in the
past, and continue to do so, a majority of
such employees employed by the Employer
herein:

NOW, THEREFORE, the undersigned
Employer and Union in consideration of the
mutual promises and covenants contained
herein agree as follows:
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SCOPE AND PURPOSE OF AGREEMENT

Article |

(@) The Employer recognizes the Union
as the sole bargaining agent for all of its
Construction Employees in the performance
of all work coming within the terms of this
Agreement, subject to provisions of existing
laws. The Employer agrees that, upon the
Union’s presentation of appropriate evidence
of majority status among its employees in
the bargaining unit of the Employer covered
by this collective bargaining agreement, the
Union shall be voluntarily recognized as the
exclusive collective bargaining agent under
Section 9(a) of the NLRA for all employees
within the bargaining unit of the Employer
on all job sites within the jurisdiction of this
Agreement.

In the event of such a showing, the
Employer expressly waives any right to con-
dition voluntary recognition on the Union’s
certification by the NLRB following an NLRB
election, unless a representation petition
has been filed by a Petitioner other than
the Employer prior to the Employer’s volun-
tary Section 9(a) recognition. The Employer
expressly waives the right to seek an NLRB
election during the term of this contract, or
any right to abrogate or repudiate this con-
tract, during its effective term.
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(b) This Agreement shall apply exclu-
sively to the territory herein referred to as
the Western Pennsylvania Area, composed
of the following counties:

Allegheny, Armstrong, Beaver, Bedford,
Blair, Butler, Cambria, Cameron, Clarion,
Clearfield, Elk, Fayette, Forest, Greene, Indi-
ana, Jefferson, Lawrence, McKean, Mercer,
Somerset, Venango, Warren, Washington and
Westmoreland, in the State of Pennsylvania;
Columbiana and Jefferson, in the State of
Ohio; Brooke and Hancock, in the State of
West Virginia.

This Agreement shall apply exclusively
to all of the Employer’s field construction work
including but not limited to construction, erec-
tion, rigging, field fabrication, assembling, dis-
mantling, unloading and repairing performed
in the field coming under the jurisdiction of
the Union.

(c) The parties to this Agreement
recognize that stability in wages and working
conditions and competency of workers are
essential to the best interest of the industry
and the public, and they agree to strive to
eliminate all factors which tend toward unsta-
bilizing these conditions. The parties further
agree to cooperate fully in carrying out the
intent of this paragraph.

—3—




58
59
60
61
62
63
64
65

66
67
68
69
70
71
72

OO ONOOGTP~,WMN =

mnah

The Union, as exclusive agent must
ensure only fully qualified Boilermakers are
assigned to jobs. The Union shall not refer
a Boilermaker who is receiving temporary
disability payments because of a compen-
sable injury, except to the Employer from
whom they are receiving disability benefits,
if requested by that Employer.

(d) It is the intent of the Employer
and the Union, in establishing working rules
herein to carry out the Policies and Principles
of the Work Rules Agreement as signed by
International President, Harold J. Buoy on
the 14th day of February, 1971, exclusive of
Article Il, Paragraph C, therein.

FUNCTION OF MANAGEMENT

Article li

(@) The Employer shall have the right
to determine the extent of his operations at
all job sites including, but not limited to, the
selection of the kind of materials, supplies,
or equipment used in the prosecution of the
work, the right to plan, direct, and control
job site operations; to hire, promote, lay off,
discipline or discharge for proper cause.

The Employer shall have the right to
transfer qualified Foremen, Area Foremen,

R N s
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and Journeyman Boilermakers from one job
assignment to another, within the Plant loca-
tion, where they are working. The Employer
may transfer Boilermaker employees from
one construction or maintenance project to
another, within the jurisdiction of Lodge 154,
provided, however, the number of Boilermak-
ers transferred shall not exceed eight (8) in
number.

The eight (8) persons, if selected by the
Employer for transfer, shall consist of one (1)
Foreman and seven (7) Journeymen Boiler-
makers. All Boilermakers in excess of eight
(8) in number which are needed for work
on another job or project of the Employer
within the jurisdiction of Lodge 154 shall be
referred from the hiring hall list of available
and qualified Boilermakers. The Steward
shall be selected by the Business Manager
of Local Lodge 154 from the hiring list or he
may elect to appoint as Steward one (1) of
the eight (8) persons which are employed.

(b) The Employer with mutual consent
of the Business Manager may request, at his
discretion, not by name, all of their Supervi-
sion: General Foreman, Foreman and Safety
Personnel: Steward, MOST Safety Person,
Tool room personnel and Toolrunners, at the
start of any given job or project for improved
job and safety planning. All applicable rates
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must be paid during the planning stages of
said job or project.

It is understood that any toolrunners
and the MOST Safety Person assigned to a
job will work with the tools. If such request
is not made, except for the safety person-
nel, these positions will not be assigned to
the job.

When requested by the Employer, the
Union shall refer a former employee back
to the Employer at the same job site, pro-
vided the employee was laid off because
of weather, lack of supplies, strike, or other
circumstances beyond the control of the
Employer. Such former employees may be
requested for return to the Employer from
which the employee was laid off within thirty
(30) days after layoff, provided the employee
is unemployed.

(c) Termination Notice. Employees
may be terminated or discharged from
employment for good cause only. Notice
of discharge must be given directly to the
employee and a written notice must be
given to the Local Union Business Manager
within forty-eight (48) hours of the discharge,
setting forth the reason or reasons for the
action taken.
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Employees have a right, if they so
desire, to file grievances, objecting to the
action taken by their Employer. Such griev-
ance must be filed within seventy-two (72)
hours of their discharge notice.

(d) Where customers require brass
pick up, it shall be complied with.

(e) The above statement of manage-
ment rights shall not waiver any of manage-
ment’s prerogatives not herein expressed, nor
shall it limit rights of the Union either, in law
or by contract.

NON-DISCRIMINATION

Article 1l

The Union and the Employer agree to
abide by all Executive Orders and subsequent
amendments, thereto, regarding the Civil
Rights Act of 1964, pertaining to non-discrimi-
nation in employment, in every respect.

UNIFORM REFERRAL STANDARDS AND
JOINT REFERRAL RULES

Article IV — Preamble

WHEREAS, collectively bargained stan-
dards for operation of locally administered

7
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referral rules are required by federal law and
considered of utmost importance for effec-
tive, fair and equitable referral of workers
for performance of work in the Boilermaking
Industry; and

WHEREAS, the International Presi-
dent and the respective employer chairmen
of each Boilermaker National Agreement
Negotiating Committee have reactivated and
appointed the National Joint Rules and Stan-
dards Committee for the purpose of reviewing
and revising, where necessary, the Minimum
Standards dated September 15, 1959; and

WHEREAS, it is the desire of those
employers who by agreement establish the
Local as their exclusive referral agent to
retain some means of effective control of
the work force, which is casual and transient
by nature of the industry, by negotiated,
employment-related discipline implemented
ministerially through the offices of the Local,

NOW, THEREFORE, the following exclu-
sive referral rules are hereby established:

Section 1 — Scope

1.1 In accordance with the non-
discriminatory Uniform Referral Standards
established by the National Joint Rules and
Standards Committee and the Local No. 154

—8—
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Collective Bargaining Agreement, the below-
signed duly established Joint Referral Rules
Committee has adopted the following rules
and standards which shall govern the exclu-
sive referral procedure in the geographical
area under the jurisdiction of Local No. 154,

1.2 Normal Labor Market

The normal labor market shall be the
area of geographical jurisdiction of the Local
as allocated or reallocated by the Interna-
tional Brotherhood of Boilermakers.

Section 2 — Local Joint Referral Rules
Committee

In accordance with the Collective Bar-
gaining Agreement and the Uniform Referral
Standards established by the National Joint
Rules and Standards Committee, the Local
Joint Referral Rules Committee shall be
selected and empowered as follows:

2.1 Selection: The Local Joint Refer-
ral Rules Committee shall be composed of
a minimum of two (2) employer representa-
tives and two (2) union representatives. The
employer representatives shall be appointed
by the chairman of the Local or area Employ-
ers’ negotiating committee. The union rep-
resentatives shall be appointed by the Local
Business Manager.

—9—




2.2 Duties: The Local Joint Refer-
ral Rules Committee shall be empowered
to establish, interpret or modify from time to
time, as deemed advisable for the operation
of the exclusive referral procedure, any and
all rules and regulations, consistent with the
Uniform Referral Standards, including the
establishment of appropriate out-of-work lists.
Such proposed rules or modifications shall
be submitted to the National Joint Rules and
Standards Committee for approval as to con-
formance with the Uniform Referral Standards
prior to implementation.

2.3 The Local Joint Referral Rules
Committee shall require the posting of these
exclusive referral procedures and rules at
the appropriate registration facility and the
actual places of hire at the Employers’ job
sites. Upon request, the Local shall make
available copies of these rules to applicants
qualified for referral.
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Section 3 — Local Joint Referral Disputes
Committee

In accordance with the Collective Bar-
gaining Agreement and the Uniform Referral
Standards established by the National Joint
Rules and Standards Committee, the Local
Joint Referral Disputes Committee shall be
selected and empowered as follows:
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3.1 Selection: The Union represen-
tatives shall be appointed by the International
Vice President of the area and the Employer
representatives shall be appointed by the
chairman of the employers’ negotiating com-
mittee as specified in Article 9.2 below. A
Local Joint Referral Disputes Committee
shall consist of equal numbers of Union
and Employer representatives. In no event,
however, will an agent of any party involved
in a dispute be allowed to participate as a
member of a Local Joint Referral Disputes
Committee.

3.2 Duties:

3.2.1 The Local Joint Referral Dis-
putes Committee shall investigate, hear and
decide disputes arising out of the exclusive
referral procedures, including but not limited
to, disputes arising out of work registration,
qualifications and competency of applicants,
work referrals, preparation of the referral reg-
istration list and application of referral suspen-
sions as specified in Article 8 below.

3.2.2 The Local Joint Referral Dis-
putes Committee shall convene, as needed,
to consider any referral disputes of record
which have gone unresolved through the
preliminary steps of the Local Joint Referral
disputes procedure as specified in Article 9
below.

— 11—
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3.2.3 The Local Joint Referral Disputes
Committee will have full authority to determine
the merit of any dispute properly submitted
to it and to fashion appropriate remedies.
In cases where the dispute involves a claim
of misapplication of exclusive referral proce-
dures by the Local acting as referral agent,
an appropriate remedy will include payment of
lost wages to the disputant by the Local only
where such misapplication is found to have
been the result of arbitrary, discriminatory or
capricious conduct in the administration of the
exclusive referral procedures. Decisions of
the Local Joint Referral Disputes Committee
shall be rendered in writing, signed by the
committee members, transmitted to all parties
to the dispute and reported to the National
Joint Rules and Standards Committee. Such
decision shall be final and binding.

3.2.4 In the event the Local Joint
Referral Disputes Committee fails to render
a decision, it shall submit the dispute to
an impartial umpire to be appointed by the
National Joint Rules and Standards Com-
mittee. The appointed umpire will have full
authority to determine the merit of such dis-
pute and to fashion an appropriate remedy.
In cases where the dispute involves a claim
of misapplication of referral procedures by
the Local, an appropriate remedy will include
payment of lost wages to the disputant by
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the Local only where such misapplication is
found to have been the result of arbitrary,
discriminatory or capricious conduct in the
administration of the referral procedures.
The fees and expenses of the umpire will
be assessed among the participants at the
discretion of the umpire absent prior agree-
ment. Decisions of the impartial umpire will
be final and binding.

3.2.5 Prior to a request for a Local
Joint Referral Disputes Committee hearing,
the individual shall exhaust all available
remedies with the administrator of the Local
Joint Referral Rules as specified in Article
9 below.

Section 4 — Out-Of-Work Lists

4.1 The Local Union shall establish
and maintain an out-of-work list for regis-
tration and referral of qualified Boilermaker
Journeymen and other applicable classifica-
tions. Registrants shall be referred from the
out-of-work list in a nondiscriminatory, fair
and equitable manner. This may include
provisions to alleviate inequities or problems
that arise due to variations of job duration
or job requirements. Additional out-of-work
lists for registration of qualified Boilermaker
Journeymen and other applicable classifica-
tions may, where circumstances warrant, be
established only on the basis of residency

13—
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and/or work experience in the area of primary
labor supply, which shall be a geographical
area defined in the terms of state, county,
city, or zone boundaries, or a combination
thereof as determined by the Local Joint
Referral Rules Committee.

4.2 A separate out-of-work list may
where circumstances warrant be established
for registration of applicants with less than
the qualifications necessary to be classified
as a Boilermaker Journeyman, Apprentice
or other classification. Such lists shall be
maintained and operated in a fair, equitable,
and nondiscriminatory manner.

Section 5 — Registration

5.1 Local No. 154 shall establish and
maintain an appropriate nondiscriminatory
registry facility for qualified construction Boil-
ermakers, Apprentices and other applicable
classifications, as defined under the Agree-
ment. Applicants available for employment
and wishing to regqister for referral must be
in possession of a current MOST drug screen
certification, or a timely chain of custody
receipt indicating that a MOST drug screen
certification may be issued. Verification of
current drug screen certification will be the
responsibility of the Local through the offices
of MOST.

— 14—
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5.1.1 It is the intent of the parties
that priority in job opportunities to the extent
allowed by law is established to assure the
Employers a reliable source of employees
experienced at the work standards in the area
and so as to assure employees that as they
grow older their long service in the area will
not go unrewarded.

5.1.2 Effective January 1, 2006, quali-
fied construction Boilermakers who have the
minimum qualifications as required in Sec-
tion 6.1.1 of these Rules and (1) who have
further established at least eight thousand
(8,000) hours of Boilermaker field construc-
tion experience within the geographical
jurisdiction of the Local, or (2) who have
satisfactorily served an apprenticeship in
the trade of field construction Boilermaker
(subject to Section 6.1.2 of the Rules) within
the geographical jurisdiction of the Local
or (3) who have successfully completed
the welding and written tests described in
Section 6.1.1.1 which were administered by
this Local’'s Joint Referral Rules Committee,
shall register on the qualified construction
Boilermaker Journeyman “A” out-of-work list
and shall be given priority referral. Quali-
fied construction Boilermakers previously
registered on the Local’s Journeyman “A”
out-of-work list shall continue to be registered
on said list irrespective of the eight thousand

— 15—
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(8,000) hour requirement set forth above.

5.1.3 Qualified construction Boilermak-
ers who do not meet the established require-
ments as stated in Section 5.1.2 above shall
register on the secondary qualified construc-
tion Boilermaker Journeyman “B” out-of-work
list and shall be given referral when the
primary out-of-work list becomes exhausted.

5.1.4 Qualified construction Boiler-
maker Apprentices meeting the requirements
of 6.1.2 of these Rules shall be requisitioned
by Employers and referred according to the
ratio in the applicable local or area agree-
ment, and in compliance with all provisions of
these Rules, and with the National and Area
Apprenticeship Standards.

5.1.5 Boilermaker sub-journeyman
shall be qualified for registration on Local
No. 154’s “C” out-of-work list who can satis-
factorily establish that they have at least four
thousand (4,000) but less than six thousand
(6,000) hours of Boilermaker field construction
experience and shall be given referral when
Boilermaker Journeymen are not available.

5.2 Place of Registration. The reg-
istry for referral shall be the office of Boil-
ermaker Local No. 154 at 1221 Banksville
Road, Pittsburgh, Pennsylvania 15216.
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5.3 Registrar-Dispatcher. The regis-
trar and dispatcher for the exclusive referral
system shall be the Business Manager of the
Local or his designated representative.

Section 6 — Applicants for Registration

6.1 Boilermaker Classifications. All
applicants for registration on out-of-work lists
shall be required to complete a nondiscrimi-
natory application form setting forth required
personal statistics together with a detailed
record of experience and qualifications in the
trade in order to be properly registered in one
of the following classifications:

6.1.1 Qualified Construction
Boilermaker

6.1.1.1 Boilermakers shall be qualified
for registration on a Boilermaker out-of-work
list, (1) who can satisfactorily establish that
they have had at least six thousand (6,000)
hours of actual, practical working experience
in the Boilermaking Trade in the Building
and Construction Industry, or (2) who have
satisfactorily served an apprenticeship in the
trade of field construction Boilermaker under
an apprenticeship program approved by
the United States Bureau of Apprenticeship
Training or State Division of Apprenticeship
Standards, or (3) who are certified ASME

17—
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(b) It is further understood that this
Agreement was negotiated with the Union by
a group of Employers engaged in the Field
Construction Industry in the area. Should
this Agreement, by notice given as herein
provided, be opened for further negotiations,
such negotiations shall be conducted on the
same basis by the members of industry who
have executed this Agreement.

(c) It is expressly agreed that there are
no promises, agreements, understandings or
any other provisions, outside of this Agree-
ment with reference to the subject matter, and
that no representative of either party has the
authority to obligate either party by any terms,
stipulations not herein expressed.

Repair and Modification Work. Provi-
sions for a repair and modifications agree-
ment have been worked out and comprises
an appendix to this Agreement, copies of
which are available at the office of Local
Lodge No. 154.

SECURITY BOND
Article XXX

Any Contractor who has not estab-
lished a satisfactory credit rating or who has
become delinquent in the payment of wages

— 87—




4 and/or fringe benefits to its employees and
5 to the benefit funds, shall, upon the request
6 of the Business Manager of Boilermakers
7 Local Lodge No. 154, post a security bond
8 with an approved surety in an amount which
9 will adequately secure the payment of wages
10 and fringe benefits for the expected duration
11 of the job.
12 In the event the Union is required to
13 file suit against the surety or the Contractor
14 under the security bond, the surety and/or
15 Contractor shall be obliged to pay the rea-
16 sonable attorney fees, court costs incurred
17 and interest at the prime rate, in addition to
18 the principle amount of wages and/or fringe
19 benefits due and owing.
DURATION OF AGREEMENT
Article XXXI

1 This Agreement shall become effective
2 June 1, 2009, and shall remain in full force
3 and effect until May 31, 2012, and from year
4 1o year thereafter, unless either party shall in
5 no more than one hundred eighty (180) days,
6 or less than sixty (60) days prior to May 31,
7 2012, or any anniversary date thereatfter,
8 notify the other party in writing of its desire
9 to modify or terminate this Agreement.
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In the event notice is given in accor-
dance with the provisions of this Article, the
parties shall meet not later than fifteen (15)
days upon receipt of such notice. Should
an understanding not be reached within
thirty (30) days from the date such notice
was filed, the procedure outlined in Section
8 of the Labor Management Act of 1947 will
be followed.

The Union will make this agreement
available in electronic format to be dissemi-
nated to signatory contractors and others,
at the union’s discretion. Electronic document
may also be posted on union’s website, at
union’s discretion.

The foregoing Agreement was negotiat-
ed at a general conference of Employers
and the Union in Pittsburgh, Pennsylvania,
by the following Employer’s and Union’s
representatives:
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REPRESENTING THE UNION:
RAYMOND C.VENTRONE

Chairman

Kk ok

RAYMOND C.VENTRONE

Business Manager

DANIEL j. QUINN

Secretary-Treasurer

JOHN j. HUGHES

President

MICHAEL J. VENTRONE

Vice-President

MARK A. ANGLE

Business Agent

MICHAEL E. MASON

Business Agent

MICHAEL J. BONNAR

Committee Member

FRANK R. RAY

Committee Member

MARK JOHNSON

Committee Member

SYE j. KELLY

Committee Member

RYAN M. MILLIGAN

Committee Member

GERALD G. KLIMO

Committee Member

MARC MONZ

Committee Member

ROCCO PUGLIN

Committee Member
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REPRESENTING THE EMPLOYERS:

P.F MUCK
CHAIRMAN

MICHAEL DESIMONE
CO-CHAIRMAN

sesiesiesiesiesiesieske

APCOM Power, Inc.
TED SHARP
JOE RODICHOK

Babcock & Wilcox Construction Company
DAVE CRICHTON
JOHN SCHUMACHER

Chapman Corporation
MICHAEL DESIMONE

Enerfab
STEVE HARBISON

Minnotte Contracting Company
ERIC GALIS

Munroe, Inc.
PFE MUCK
FRANK' JEFFREY

Simakas Company, Inc.
LYLE R. FISCHER
JANE SURRENA
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AGREEMENT

The parties signatory hereto examined
acknowledge and accept all of the terms
and conditions in existence in the Collec-
tive Bargaining Agreement effective June 1,
2009 until May 31, 2012, by and between
Local Union No. 154 of the International
Brotherhood of Boilermakers, Iron Shipbuild-
ers, Blacksmiths, Forgers and Helpers and
the Boilermaker Employers of the Western
Pennsylvania area.

The Employers signatory hereto rec-
ognize the territorial and work jurisdiction of
Local Union No. 154 and hereby agree to
fully comply with the same.

All of the terms and conditions of the
aforesaid Labor Agreement are incorporated
by reference hereto and will apply to and
govern the employment of workers within the
jurisdiction of Local Union No. 154 for the
duration of and until the above referred to
Labor Agreement is terminated unless there
are modifications or changes which must be
agreed to by both parties and incorporated
as such in writing.

Intending to be legally bound, the fore-
going parties have affixed their signatures
this day of
20 :
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FOR THE CONTRACTOR

Address

LOCAL UNION NO.154
of the International Brotherhood of
Boilermakers, Iron Shipbuilders,
Blacksmiths, Forgers and Helpers

Business Manager
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BOILERMAKER CONTRACT STIPULATION

(Local Agreement)

By their signatures hereto the undersigned Employer and
Union bind themselves to the Boilermakers Local 154
Collective Bargaining Agreement, in effect from June 1,
2009 through May 31, 2012. The parties hereto stipulate
and agree to be bound by the terms and conditions of the
aforesaid labor agreement for the duration thereof and it
is further stipulated and agreed hereby that they will be
similarly bound by all successor agreements unless the
Union or the Employer receives from the other written
notice of cancellation of this agreement at least sixty (60)
but not more than ninety (90) days prior to the termination
of any such Local Agreement.

FOR THE EMPLOYER

Firm Name
(Please Print or Type) (Date)

By

(Signature) (Print or Type Name)
Title
Address

(City/State) (Zip Code)
Telephone Fax
(Area Code/Number) (Area Code/Number)

Federal Tax ID (EIN) Number

E-mail Address

FOR THE UNION: APPROVED BY:

Business Manager International President

Date: Date:
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