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AGREEMENT

THIS AGREEMENT, made and entered into at Evansville,

* Indiana, by and between the Whirlpool Corporation, Evansville,
Indiana, Division, hereinafter known as “Company”, and the
International Union of Electronic, Electrical, Salaried, Machine, -
Fumniture Workers and Communications Workers of America—

- AFL-C1.0., and its Affiliate, hereto referred to as LOCAL 808

- TUE-CWA, heremafter known as “Union” and are referred to i1

herem as the PARTY or PARTIES, WITNESSETH:
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ARTICLE I
PURPOSE

1. The parties hereto agree to promote and improve
industrial relations between the Company and employees and to
establish a fair standard of conditions under which the
employees shall work for the Company during the term of this
Agreement, and agree to regulate the mutual relations between
the parties hereto, with a view of securing harmonious
cooperation between them. '

2. The parties agree that they will not discriminate against
any employee because of age, sex, race, color, religion, national
origin, disability (as defined by the Americans with Disabilities
Act), or any other reason.

ARTICLE I
. RECOGNITION
3. The Company recognizes the Union as the exclusive
bargaining agency for the purpose of collective bargaining for
its ‘production and maintenance employees in all its present and
future plants, located within a 35 mile radius of Evansville, that
are directly related to and producing parts and /or components
for the Evansville Refrigeration Division, in respect to rates of
pay, wages, hours of employment, and other conditions of
employment.

‘ 3.1 Supervisory or salaried employees shall not
perform bargaining unit work except for the
instruction or training of employees or when

~emergencies arise: The provisions of this
subparagraph shall not apply to the
engineering and development of new
processes or equipment. “Employees” as used

"in this Agreement, shall not mean nor be
construed to mean supervisory employees,
clerical or technical employees, supervisors,
assistant supervisors, watchperson, or plant



protection employees as defined by-the
National Labor Relations Board.

ARTICLE HI
CHECK—OFF
4 The Company agrees to deduct from his or her wages,
.during the term of this Agreement, the initiation fee, if any, and
- the designated dues for each of its employees within the
bargaining unit whose written and signed authorization and
assignment has been submitted to it on a form which has been
-agreed upon by the Company and Union. All designated
deductions made hereunder shall be remitted monthly not later
than the first day of the month followmg the calendar month in
which such deductions were made to the Financial- Secretary of
Local 808. The Company agrees to observe the terms and
provisions of this paragraph and of the-written and signed
authorization and assignments submitted to it by the Union to
the extent that this paragraph and such documents are and each
of them is lawful under applncable law. It is mutually agreed
that the form of authorization and ass:gnment referred to above
shall read as follows: ‘ '
TO WHIRLPOOL CORPORATION

You are hereby authonzed and directed to check off the
designated dues (including initiation fee, if payable) starting
with the first pay following your receipt of this authorization.
The amount deducted shall be remitted by you to the Financial
Secretary of Local No. 808, IUE-CWA, at Evansville; Indiana,
not later than the first day of the month followmg the month in
which deductions were made

This assignment, authorization and direction shall be
irrevocable for the period of one (1) year from the date of
delivery hereof to you, or until the termination of the collective
agreement between the Company and the Union which is in
force at the tlme of delwery of thls authonzatlon whichever
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occurs sooner; and I agree and direct that this assignment,

- authorization-and direction shall be automatically '
renewed, and shall be irrevocable for successive periods of one
(1) year each or fof the period of each succeeding applicable
collective agreement between the Company and the Union,

- whichever shall be shorter, unless written notice is given by me
to the Company and the Union, not-more than twenty (20) days
and not less than ten (10) days prior to the expiration of each -
period of one (1) year, or of each applicable collective
agreement between the Company and the Union whichever
occurs sooner. : ' ‘

: This authorization is made puirsuant to the provisions
of Section 302(c) of the Labor Management Relations Actof
1947 and otherwise. ' ' o

Seni(_)rity Date

Signature of Employee

Clock Number

Social Security No.

5. The Union agrees that it will defend, indémnify and
save harmless the Company against any and all claims made.
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upon or suits instituted against the Company arising out of any
action of the Company taken pursuant to Paragraph 4.

ARTICLE IV
RESPONSIBILITY OF THE COMPANY
6. The right to hire, the right to promote, and the right to

"discipline or discharge for cause is the sole responsibility of the -

Company, provided that claims of discriminatory promotions
and of wrongful or unjust discipline or discharges shall be
subject to the grievance procedure herein provided. The
management of the business of the Company and the direction
of its employees are the exclusive responsibilities of the
Management, except as expressly modifiéd by the terms of this
Agreement. )

7. It is the exclusive responsibility of the Company to
determine the location for the making of or assembling of any of
its products or parts of such products. In‘the event that the
Company should determine that it will discontinue or remove all
of its production and maintenance operations as a unit from its
Evansville, Indiana plants, and to operate them as a separate
division at another unoccupied location, the Company will give
the employees and the Union three (3) months prior notice of its
intention to do so. Thereafter, upon request of the Union the
Company will negotiate as to the conditions affecting any
employees desiring the opportunity to transfer to the new
location and as to the conditions relating to employees affected
by permanent lay-off including severance pay.

ARTICLE V
GRIEVANCE PROCEDURE
8. A complaint arising over wages, hours, or working
conditions between the Company and the Union as to the _
meaning or application of the provisions of this agreement, shall
be settled as promptly as possible in accordance with the
following procedure.
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9. Any employee having a complaint in connection with
his or her work or conditions of employment may see the
- Supervisor and attempt to adjust the complaint, or see the
Supervisor and request representation.

9.1 The employee may request to consult with his
or her Steward. Upon receiving an
employee’s request to see the Steward, the
Supervisor shall bring the Steward promptly.

9.2 The employee and Steward shall have ample
time and opportunity for private discussion.

9.3 The employee, the Supervisor, and the
Steward shall discuss the complaint for the
purpose of settling the specified complaint as
promptly as possible, if the complaint cannot
be thus adjusted then

. STEP 1 — By the Chief Steward and the Manager or the
appropriate divisional representative of the plant in which
the grievance arose, and if not satisfactorily adjusted then,
and only then, can a written grievance be submitted by the

= Steward and/or Chief Steward in accordance with this
Article. The Union shall submit the grievance in writing to
the Manager or the designated representative of the
Company and shall state the Paragraph of the Agreement
for which the violation is claimed. The grievance shall be
processed as provided herein and shall be presented within
ten (10) working days of the alleged violation. The
Manager or the designated representative of the Company
must give its written decision within two (2) working days.
The grievance will be settled in favor of the employee if
the Company fails to give its written decision within two
(2) working days. The grievance shall be considered
cancelled unless the Union notifies the Company in

« writing within five (5) working days that it is being placed

in the 2™ step. Such notification may be made on a form
provided by the Company, and a duplicate retained by the
Union; but in\any event, a grievance shall not be discussed
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at the next-scheduled 2™ step meeting unless presented to
the 2™ step at least twenty-four hours prior to such
meeting.

"STEP 2 — By the Union Grievance Committee and other
designated representatives of the Union, and a
representative or representatives of the Management at
regularly scheduled weekly or specially called meetings.
The grievance will be settled in favor of the employee if
the Company fails to give written disposition within ten
(10) working days after the P step grievance meeting in
which the grievance was discussed. The grievance shall be
considered cancelled unless the Union notifies the

" Company in writing within ten (10) working days of its
intention to panel the grievance for arbitration as provided
herein. When an extension of the time limits would
contribute to the proper settlement of any grievance, the
parties may mutually agree, in writing, to grant such
extension. Grievances may be amended in any Step except
as limited in paragraph 19. If the grievances are not
satisfactorily adjusted, then

_ STEP 3 - The grievance shall be referred to an Arbitrator in

accordance with the provisions set forth in this Article.

. 10. Retroactive pay settlements of grievances shall be
limited to a period not to exceed sixty (60) days prior to the date
. of filing of such grievance. All retroactive payments shall be
limited to the amount of pay an employee would otherwise have
earned, less any wages he or she may have eamned from any
source during the period above specified. However, any income
earned by an employee from other normal and regular-
employment will not be deducted from any retroactive
settlement, provided such employment commenced prior to the
disciplinary action.

10.1 Ifa gnevance is not presented within the
applicable time limit, it shall be barred.

. 11. Before a Steward leaves his or her job or.his or her

department to handle a complaint or grievance, he or she shall

-10
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obtain permission from his or her Supervisor. Should he or she
go into another department, he or she shall report to the
Supervisor of that department. In the event an employee is
called in by either party to participate in the settlement of an
individual employee’s complaint or grievance, such employee
shall be paid for time so spent at their regular day work rate.
These provisions shall apply only to the processing of the
grievance by the Manager or the appropriate divisional
representative and shall not apply to grievances involving
groups of employees.

12. The Company and the Union shall exchange current
lists of their designated representatives for the handling of
complaints and/or grievances.

Arbitration Procedure

13. The Union and Company shall select a new outside
arbitrator for each arbitration panel as follows:

13.1 The Union and the Company shall select an
Arbitrator for the purpose of deciding disputes
and grievances that arise between the Union
and Company. To select such an Arbitrator,

13.2 The Federal Mediation and Conciliation
Service will be requested to appoint a panel of
five members. Both the Union and the
Company shall strike a name alternately from
the panel within ten (10) days after receiving
the panel. The last remaining name will be
the Arbitrator.

133 The selection of an Arbitrator shall commence
no later than thirty (30) days after signing of

~ this Agreement.

14. In the submission to arbitration of grievances arising
over wages, hours, and working conditions, as to the meaning or
application of the provisions of this agreement, each Arbitrator
hearing such grievances shall be limited to the hearing of not
more than six (6) non-discharge grievances nor more than four
(4) discharge grievances.
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15. The Arbitrator shall preside over only one arbitration
hearing. Should either party find it necessary to terminate the
services of the Arbitrator prior to completion of the arbitration
hearing, it may do so by serving the Arbitrator and the other
party with written notice. The remaining grievances on the
panel, if any, may be scheduled at later Arbitration hearings.

16. Each party shall pay one-half of the expense of the
Arbitrator, and other expenses incurred in connection with such
arbitration proceedings.

17. The Union will give notification to the Company of
the number of each grievance and the name of each grievant of
those grievances to be assigned to a panel. Either party or the
parties shall; within thirty (30) days from the date of
notification, select such Arbitor as provided herein and shall
also, within that same period, agree to the Arbitrator’s earliest
date for a hearing if the parties cannot mutually agree to any
other date.

17.1 In the event the Company does not comply
with the provisions of this Paragraph the
grievance will be settled in favor of the
employee. ,

17.2 In the event the Union does not comply with
the provisions of this Paragraph the grievance
shall be considered cancelled.

18. Grievances submitted to arbitration will proceed in
accordance with the provisions of this paragraph.

18.1 If the parties mutually agree, a grievance may
be submitted to the selected Arbitrator by
written briefs, without the necessity of a
formal hearing. Each of the parties shall have
the right to file a rebuttal brief within thirty
(30) days after the receipt of the written brief
from the other party, if either party so desires.

18.2 The Arbitrator will render a bench decision
following the hearing and will forward a
written decision to the Company and Union

12
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within five (5) working days of the date of the
hearing, except that

18.3 Should either party request at the time the
grievances are paneled that they desire to have
a transcript and retain the right to file briefs it
shall be granted. The Arbitrator, under this
subparagraph will have thirty (30) days after
the submission, to render in writing the
finding and decision of each grievance.

19. Grievances in an established panel may not be
changed, substituted, or amended within twenty (20) days
before the date of such arbitration hearing.

19.1 The ruling of the Arbitrator shall be final and
binding upon the parties hereto.

20. Any individual employee shall have the right to
present complaints and/or grievances in writing to the company
without first following the procedure herein provided with
respect to grievances. However, Supervisors will not bargain
with such individuals on matters referred to in Paragraph 3, or
be required to consider such grievances during working hours,

ARTICLE VI
SENIORITY
21. Employees shall acquire seniority on the 90" day
from the date they start working, after which their seniority shall
be as of the day they started to work.

21.1 Employees who are laid off before acquiring
seniority shall maintain their service record
unbroken for the purpose of acquiring
seniority if they are reemployed within ninety
(90) days from the date of lay-off.

21.2 Until an employee has acquired seniority, the
Company shall be the sole judge as to whether
such employee shall be continued in
employment.

13



21.3

21.4

Until an employee has acquired seniority they
shall not be eligible to exercise shift
preference or bid on open jobs.

* Such employee shall be governed by all other

terms of this agreement except Skilled Trades
employees shall not displace or be displaced
under the provisions of Paragraph 26 until
they acquire seniority.

22. Employees shall establish residence in a seniority
division as follows. '

221

22.2

A new employee shall establish residence in
the seniority division in which he or she is’
then working at the completion of one year of
continuous service.

An employee with one or more years of
seniority who is voluntarily transferred to or
receives promotion to a new seniority division

" shall establish residence after he or she has

been in the seniority division to which he or
she has been transferred for five (5)
consecutive days from the date of the initial
opening. However an employee moving into
a new division on voluntary transfer (34.2 &
34.3) may bid on a job in the new division

- providing the effective date is beyond the five

(5) day period in which they establish
residence. :

. 22:2.1 Other than resident recalls, in the

event a younger seniority employee
arrives in the seniority division by
reason of voluntary transfer or recall
from layoff prior to a senior
employee transferring in, the five (5)
days will be waived and the senior
employee will establish immediate

14



temporary resident seniority for
bidding purposes.

22.3 If the employee is subject to lay-off during
such period (prior to attaining residence in the
seniority division in which he or she is’
working) the employee’s regular company
seniority will become effective in that division
for the purpose of assignment due to the lay-
off only. He or she shall be subject to all
other lay-offs provisions of this Agreement.

22.4 An employee with one or more years seniority
who is laid off from his or her resident
seniority division shall continue to maintain
rights in the division for six (6) months from
the date of lay-off from that division.

22.5 If an employee with one or more years
seniority is placed in another seniority
division in accordance with Paragraph 38 or.
sub-paragraph 34.6 he or she shall
automatically establish temporary residence in
that division for six (6) months after which
they shall establish regular residence, except
for the provisions of sub-paragraph 22.6.

22.6 An employee during such temporary residence
must file written notice with the Industrial
Relations Department stating that he or she
does not desire to hold their resident seniority
for the six (6) months allowable period as
above in sub-paragraph 22.4. A copy of such
notice will be retained by the employee.

22.7 An employee with less than one year of
seniority who is placed in a seniority division
shall automatically establish temporary
residence for the purpose of the provisions of
Paragraph 29.

23. Employees shall lose seniority because of

15



23.1
232
233

234

235

A quit.

Justifiable discharge.

Absence of four (4) consecutive working days

without notifying the Company.

Failure to return to work on the designated

report-in-date, provided five (5) working days

have elapsed since written notice was sent,
first class mail, to the last address given the

Employment Department of the Company by

the employee, unless sickness, accident,

distance, or causes beyond the control of the
employee prevents such return.

23.4.1 A copy of such notice will be
provided and receipted by the Union.

23.4.2 Each employee is solely responsible
for having his or her correct address
and telephone number in the
Employment Department.

23.43 A computer printout of address
changes will be sent to the Union
hall.

23.4.4 A receipt for the notice to change
address and/or telephone number will
be given to an employee filing such
notice.

A lay-off greater than the following:

23.5.1 Employees having ninety (90) days
to twelve (12) months seniority shall
lose such seniority by reason of lay-
oft for longer than twelve (12)
consecutive months.

23.5.2 Employees having one (1) year to
two (2) years seniority shall lose such
seniority by reason of lay-off for
longer than twenty-four (24)
consecutive months,

16



23.5.3 Employees having two (2) years
seniority shall lose such seniority by
reason of lay-off for longer than
forty-eight (48) consecutive months.

23.5.4 Employees having three (3) years or
more seniority shall lose such
seniority by reason of lay-off for
longer than sixty (60) consecutive
months.

23.6 The Company will notify the Union of all
separations of employment in writing.

24, Within thirty (30) days after the signing of this
Agreement, the Company will compile and post in the plant a
master seniority list showing the seniority divisions in that plant
and the name and length of service with the Company of each
employee within each such seniority division. Such lists shall
remain posted, and the Company will replace each list with a
new and complete, up-to-date list once each thirty (30) days, if
possible, and not less than once each sixty (60) days, excepting,
however, that in the event a major lay-off occurs, the Company
will at the time of lay-off post-a new list in the plant where such
lay-off occurs. The Company will furnish the Union with a
master seniority list of all employees in all seniority divisions of

“the Company.

25. Upon the request of the District Steward, the
Supervisor will furnish such Steward with the seniority status of
any employee transferred or hired-into that district or division.

' 26. Employees with the greatest amount of seniority shall
be given preference as to the shift they shall work on their job
classification within their seniority division.

26.1 In exercising shift preference, the employee
' ‘will displace the youngest employee in their
job ¢lassification within their seniority
division, excluding employees that have
signed jobs in a different classification
. effective at the same time as the shift

17



262

26.3

26.4

preference. At this time the senior employee

‘will bump the next junior employee possible.

26.1.1 In the event the employee does not
’ have the physical qualifications to -

displace-the youngest employee he or
she shall displace the youngest
employee possible. .

26.1.2 Inbeing transferred under the
provisions of this paragraph, training
time will be allowed. The employee
shall be given until the end of the
shift to demonstrate an ability to
perform the job without assistance,
provided satisfactory progress is
being made. :

26.1.3 Employees who are being bumped in
job.ranks six (6) through the
provisions of this paragraph will be
given a reasonable time to -

. demonstrate their quahﬁcatlons
. providing they are making

satisfactory progress. '

An employee may exercise such shift

preference right four (4) times within a

‘calendar year.

A shift preference move shall be effective no
later than the second Monday following the
employee’s notification; provided however,

_the notification is made nolater than the end

of the employee’s working shift on
Wednesday of any given week. All shift
preference moves will be made on Monday.
The Chief Steward and the District Stewards
shall not be subject to the provisions of this

paragraph

18



26.5 In order to maintain efficiency and production
a temporary move may be made by the
Company, regardless of shift, not to exceed
three weeks in any one year, unless the time is
extended by mutual agreement of the parties.
In the event the Company temporarily
transfers an employee for reasons of
efficiency he or she shall not suffer loss of
earnings for overtime or shift premium
because of the temporary transfer.
~ 27. Seniority shall be the deciding factor in determining
all situations between two or more employees pertaining to but
not covered by this Agreement.

' 27.1 Among the employees with the same seniority
date, the employee with the lowest clock
number shall be considered senior, providing
that an employee shall not bump an employee
with the same seniority date.

28. Semonty divisions, as agreed to by the parties, are
attached hereto as an addendum. Revisions of the seniority
divisions may be made by mutual agreement of the parties as
changes or conditions warrarit.

ARTICLE VII
BID PROCEDURE .
29. In the event of any major manpower moverment of 35

people or more, the Company will have the right to freeze all
“manpower-placement (as could occur under any contractual

manpower movement provision) for no more than five (5)

working days in order to complete the move. Any employee

affected by this freezing of manpower will be held as excess and

placed on the Monday after the move is complete. The
- supervisor, in making transfers or promotions to available jobs
in a seniority division, will give preference to qualified
employees having residence in the seniority division where the
‘vacancy exists. Such vacancies shall be listed for bids by

19



employees in that seniority division and such bids will remain
listed for a period not less than 24 consecutive work hours.

29.1 Available job shall mean: a quit, discharge, leave-of-
absence, voluntary transfer, military service, death of
employee, retiree or an increase in the total manpower of the
sentority division and/or an increase in the total manpower of
any classification. If an employee on leave of absence or
military service never returns to the job the Company has no
obligation to re-bid the job he/she vacated.

29.1.1Available jobs will be bid down to entry-level jobs
one time. Afterwards, any resulting vacancy will be filled by
Paragraph 29.9 and 34.

29.2 Bids will be accepted only from employees in the
seniority division where the vacancy exists. There will be no
limit on the number of bids to jobs paying higher day work rate
except

29.3 An employee will be limited to four (4) bids within a
calendar year to jobs paying the same or lower day work rate
and may not bid again to a higher day work rate for a period of
ten (10) days.

29.4 From among such qualxﬁed b1ds the employee who has
the necessary qualifications and who has the greatest seniority
will be given the job. A reasonable training period will be
allowed. ,

29.4.1 An employee who signs a listing of multiple jobs
within the same job classification may indicate the specific job
he or she is bidding for and will not be considered for any other
job within that classification on that listing.

29.4.2 Employees who qualify for two or more available
jobs at the same time may have their choice of the jobs.

' 29.5 Bidding stations will be designated for each seniority
division and the hsung of vacancies shall include the _]Ob
classification, job station, department and area, rate of pay, shift,
effectlve date and time and date of listing.

20



29.6 The Supervisor will advise the Steward of the
successful bidder in writing within two (2) working days after
the effective date.

29.7 Available jobs will be filled in accordance with the
provisions of this paragraph before employees with less
seniority are placed on available jobs in accordance with
Paragraph 37 and 38.

29.8 If there are no bids filed or qualified bidders on
upgrade jobs, such vacancies shall be filled by the junior entry-
level employee in the division. If there are no qualified bidders
in the entry level job such vacancy shall be filled by the junior
excess entry level employee in the division, except jobs being
filled under Paragraph 34.

29.8.1 If a job is not posted for b1d that vacancy
will be offered by seniority to excess

. employees in that specific job

classification on that shift, before the
junior excess entry level employee in the
division is assigned. In Division 12 the
job will be offered by seniority to the
excess employees in the supervisor's area
of responsibility, before the junior excess
entry level employee in the division is
assigned, except jobs being filled under
paragraph 34.

29.9 The provisions of this paragraph will not apply if there
are unassigned or excess employees in the specific job
classification. .

30. An employee who is promoted or transferred to an
available job in accordance with the provisions of Paragraph 29
and after a reasonable training period fails to satisfactorily
perform the requirements of the job will be removed from that
job and reassigned, seniority permitting, to the job classification
from which he or she was transferred or promoted. In the event
he or she does not have. seniority to be reassigned in this
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classification he or she will be placed in accordance with the
provisions of Paragraphs 37, 38.and 40.
30.1 In the event the-employee is removed before
the end of his or her third (3*') day on the job,
‘he-or she will be placed back on the job he or
she vacated.

31. Temporary promotions shall be limited to five (5)
working days each and will be offered by seniority to employees
capable of doing the job without training time. In Seniority
Division 12 such temporary promotions will be filled first from

_ the supervisor’s area of responsibility before other division
seniority employees are considered. In the event a senior
employee is bypassed for lack of qualifications, he or she will
be notified in a reasonable amount of time. B

31.1 " In the event no capable employee accepts the
temporary promotion, such promotion will be
offered by seniority to all division employees.
In Seniority Division 12 such temporary
promotions will first be offered by seniority to
employees in the supervisors area of
responsibility before other division seniority
employees are considered. In the event no
- employee accepts the temporary promotion
then the least senior entry-level employee
among those capable will be assigned to the
: job.
31.2 A temporary promotion for over five (5)
working days each will be handled in
" accordance with the. prowsxons of Paragraph
- 29,
313  The time lnmts of thxs paragraph shall not
~ apply to temporary assignment or promotions
 for replacements for vacations or military
service of less than one month. In these cases -
" the employee who is promoted or assigned
shall be consxdered for the entire term of the
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" vacancy including overtime. Employees shall
not be exempt from movement under
: Paragraph 26, 29.1, 31, 34, 34.1, 37 or 38.
/ 314 The Supervisor will notify the Steward of
temporary promotions on the day they are
“made.

315 Employees temporanly promoted during the
course of a shift shall be paid the higher rate
for the entire shift.

32. If an employee with seniority in the bargaining unit is
promoted to a factory-related salaried position in the Evansville
_Division and is thereafter transferred back into the bargaining
unit, he or she shall accumulate seniority while working in the
factory-related salaried position. When so transferred he or she
shall commence work as an hourly-rated employee in line with
his or her then seniority ranking and in accordance with
Paragraph 37 excluding Paragraph 40.1. All present
Supervisors and others holding Supervisory positions who were
promoted from factory operations are acknowledged to qualify
under the requirements of this paragraph.

33. There will be no discrimination in making job
assignments.

" ARTICLE VIII
TRANSFERS, PROMOTIONS & REHIRES
34. Job vacancies in any seniority division, after fulfilling
.the requirements of Paragraph 29 shall be filled using the
following sequence, provided the employeeshave the
qualifications to do the available work; excepting; however, the
stipulation of Paragraph 62.
34.1 Employees maintaining resident seniority
‘rights in that division, provided that an
employee in lay-off status who has greater
Company seniority shall be recalled before an
employee of lesser Company seniority ‘
exercises resident seniority rights.
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34.2 A transfer list established in the Industrial
Relations Department will consist of the
names of employees who have one or more
years seniority and have submitted a request
in writing to be considered when the vacancy
occurs in a specific seniority division,
provided that the request has been received in
the Industrial Relations Department during the
immediate three (3) months preceding the date
the vacancy occurs. A copy of such notice
will be retained by the employee. ,

343 From among those employees whose request
for transfer has been received in the Industrial
Relations Department prior to originating a

“specific move, the most senior employee,
allowing a reasonable training period, will be
given the job.

34.4 In filling a vacancy by sub -paragraph 34.2 not
more than three (3) employees will be moved
from the transfer list in filling a specific
vacancy. '

34.5 Replacements for employees filling vacancies
in a specific seniority division will be filled in
the following sequence:

34.5.1 Sub-paragraph 34.1
34.5.2 Sub-paragraph 34.6
‘ 34.53 Sub-paragraph 34.7

34,6 Rehire employees maintaining semonty rights
with the Company.

34.7 Hire new employees.

35. An employee shall be limited totwo (2) voluntary
transfers in any six (6) month period, exclusive of skilled trades,
who may not transfer to any other skilled trades division. All
other transfers for skilled trades will be honored.

35.1  Anemployee may not have more than two (2)
transfers in at any one time. Should more than
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one transfer be available at the same time, the
first transfer processed by the Employment
Office shall void the remaining transfer.

36. An employee laid off from the Company who desires
to be exempt from exercising Company seniority as provided in
this Article must within thirty (30) days from date of lay-off
. notify the Company Employment Office in writing that he or

she desires the exemption. Such an employee shall be subject to

recall only according to resident seniority and subject to all

other provisions of Articles VI and IX.

36.1 If an employee’s resident division is
permanently eliminated during their layoff
under Paragraph 36 or their 6 months resident
recall rights are exhausted, they will be
returned to work under Article IX.

: " ARTICLE IX
T ' LAYOFF
37. When a lay-off (other than temporary) occurs in any
given seniority division, an employee affected will, in
exercising his or her divisional seniority, fill a vacant job in his
or her classification and if not so placed, then
371 Displace the junior employee in his or her job
' classification, seniority permitting, or will be
assigned to another classification in his or her
division; filling a vacant job in such
classification; and if not so placed will
displace an employee with less seniority in
. such rate of pay; provided, however, that he or
- she has the necessary qualifications to do the
‘ work. v
"37.2  Inso doing, he or she shall displace an
employee with the shortest seniority possible
to allow him or her to exercise this privilege,
" normally displacing the employee with the
least seniority in the job classification.
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© 373

374

An employee thus displaced by a senior -
employee will be adjusted by the provisions of
subparagraph 37.1 or 37.2. In being
transferred under this provision, no training
time will be allowed, however, an employee

~ assigned under the provisions of this

paragraph shall be properly instructed and
oriented in the job requirements.

An employee thus assigned will be givenup
to-a maximum of three (3) days to display
their qualifications. In no event will an
employee be removed because of

~ qualifications as long as he or she is making

satisfactory progress.

38. An employet/a who has exhausted divisional seniority
- will temporarily acquire Company-wxde seniority status. On or
 before the eighth working day next following such acquisition
of temporary Company-wide seniority status, an-employee thus
affected will be assigned to another job clasmﬁcat:on in the-

Company and:
38.1

38.2

383

Displace an employee with less seniority in
such classification, provided, however, that he
or she has the necessary qualifications to do

- the work. In so doing, he or she shall displace
-an employee with the shortest seniority
possible to allow them to exercise this

privilege, normally displacing the employee
with the least semonty in the job
classification.

_An employee ‘who has acquired semonty at

the time of lay-off and is thus displaced by a
senior employee will be adjusted by the '
procedure outlined in Paragraphs 37 and 38.
In being transferred under the provisions of
Paragraph 38 no training time will be allowed,
however, an employee assigned under the
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385

provisions of this paragraph shall be properly
instructed and oriented in the job
requirements. Employees transferred under
the provisions of paragraph 38 may bid
available jobs immediately upon arriving in
the new division.

An employee thus assigned will be given up
to a maximum of three (3) days to display
their qualifications. In no event will an
employee be removed because of
qualifications as long as he or she is making
satisfactory progress.

In being transferred under the provisions of
Paragraph 38, an employee may designate
those job classifications that he or she wishes
to be exempted from. This list will consist of
the indtvidual classifications submitted in
writing to the Employment Office that the
employee desires not to be transferred to, and
must be received by the Employment Office
prior to originating a speclﬁc move to be
considered.

39. An employee who has acquired seniority but who has
not been placed on a job under the provisions of Paragraphs 37
and 38 will be subject to recall under the provisions of Sub-

Paragraph 34.6.

40. Transfer of an employee under the prov1510ns of
Paragraphs 37 and 38 shall be made to a job carrying a rate of
pay as near that of their former job as seniority permits.

40.1

An employee may be transferred to a higher
job classification under the provisions of
Paragraphs 37 and 38 provided he or she has
previously performed such higher-rated job
classification for a sufficient length of time sc
that no training time would be required,
excepting however, under the provisions of
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Paragraph 37 the employee must make a
request to his or her Supervisor that he or she
wishes to be transferred to such higher-rated
job classification. An employee displaced by
the provisions of this paragraph shali be
placed in accordance with the provisions of
Paragraphs 37, 38 and 40. .

41. When a lay-off (other than temporary) occurs, an
employee who because of the provisions of this Article must be
assigned to a lower job classification shall notify the Company
in writing as to the minimum job rate that he or she will accept
in preference to being laid off. An employee may exercise the
provisions of this paragraph only when there would be a$.1Sor
two-labor grade reduction in his or her hourly day work rate.

41.1

41.2

413

An employee affected by the lay-off or
rehiring provisions of this.Article who
declines any job classification properly
offered under the provisions of this
Agreement, shall not be again considered for a
job other than his or regular job classification

* for a period of ninety (90) days.

An employee who later desires to change such
notice to the Company (during the 90 days)
must make application to the Employment
Office. At the conclusion of ninety (90) days
the employee will be reassigned consistent
with his or her written application in
accordance with the provisions of Paragraph
37.

Any such employee who refuses a job
classification paying the same rate as his or

“her regular job classification shall be

considered as having voluntarily quit.

Physical Restriction or Physical Lay-Off
42. The provisions of Paragraph 41 shall not apply where
the employee’s physical condition (mcludmg workers
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compensation restrictions and the use of prescription drugs that
prohibit the operation of motor vehicles and/or heavy
equipment) prohibits performance of such a job classification.
Such an employee shall be relieved of his or her job assignment
always replacing the least senior employee possible on a job
excluding excess in the following manner:

42.1

42.2

423

42.4

The employee will be assigned, seniority

- permitting, within his or her job classification,

by shift, by seniority division, providing the
assignment 1s consistent with his or her
physical condition.

The employee will be assigned, seniority
permitting, within his or her job classification
by seniority division, providing the
assignment is consistent with his or her
physical condition.

The employee will be assigned to the next
lower rated job classification in his or her
seniority division where the least senior
employee is assigned and be placed on a job
assignment within that classification, provided
the assignment is consistent with his or her
physical condition.

When an employee (excluding workers
compensation cases) has exhausted his or her
seniority rights under paragraph 37 because of
physical conditions, he or she will be laid off.
Until such time as the physical restrictions
have been lifted (or for a maximum of five
years), the employee will remain on physical
layoff and the Company will conduct a job

_search plant wide only after an initial 6 week

period and subsequently at the beginning of
each month at which time the employee will
be subject to recall under paragraph 38
(excluding paragraph 40 and 40.1 rights) and
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will displace the least senior employee
working in line with his or her physical
restrictions, provided the recalled employee
can safely perform the job for at least one full
working day without assistance. All other
contractual rights and benefits will be renewed
after the employee has successfully performed

the job for at least one full working day. In
‘the case of overlooked jobs, back pay will be

limited to the time of the most recent plant
wide search. The employee will be eligible
for subsequent promotion to-any job vacancy

provided the job is within his or her -

restrictions or if the doctor revises the
restriction the employee will be returned to -
work under Paragraph 37 excludmg Paragraph
40.1.

42.4.1 Plant wide job searches to place people

42.5

42.6

with workers compensation restrictions will
be conducted immediately upon receipt of
such restrictions until the employee is
placed or the restrictions are lifted.
It is the employee's responsibility to determine
from his/her physician whether a prescribed

- drug may impair his/her job performance or

involve hazardous conditions. Should the
physical impairment causing the employee's
inability to perform a given job assignment be
eliminated, a doctor's statement presented by
the employee to that effect, and substantiation
be given by the Company doctor to that effect,
the employee will be considered for any
assignment from' which he or she was

* previously demoted due to physical reasons.

In cases of disagreement between the

“employee’s doctor and the Company doctor, a
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42.7

* third doctor may be called in to make an

independent examination and determining
judgment and the expenses will be shared
equally by the Company and the employee.
The third doctor shali be selected by the two
doctors first mentioned and shall be a
specialist with special training pertinent to the
case under consideration.

The provisions of this paragraph will not
apply if the physical restriction is for less than
eleven (11) working days. Such employee
shall be returned to their regular job
assignment. The provisions of the paragraph
will not apply when work-related physical
restrictions, issued by the company doctor,
recommend temporary job placement
performing a “restricted work position”. This
type of assignment would typically occur

" following an on the job injury or illness, when

the employee is unable to safely return to
his/her regular position, and in order to
prevent the employee from going on Workers
Compensation leave. This type of “light
duty” assignment may only be made under
company doctor’s orders and when the work
can be safely performed by the employee and
to help prevent further injury. 'An employee
may only be placed in a “restricted work
position” for a maximum of three (3) weeks,
at which time he or she would either return to
his or her normal position or be placed in
accordance with paragraph 42.4. These light

-duty positions are not considered “jobs” as -

defined in other paragraphs of this labor

agreement.
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43. A lay-off of seven (7) or less working days shall be
considered temporary and during such time, work shall be
assigned, exclusive of Skilled Trades, to the employee who
regularly performs the particular operation on which work is

required.
431

43.2

433

43.4

If more than oné employee is employed in
performing identical affected operations the
employee having the most seniority shall be

- given first chance to work.

On or before the eighth working day, the
Company will rearrange the working force to
comply with the lay-off provisions of
Paragraphs 37, 38 and 40.

An employee who is performing the particular
operation, on which work is required during
the temporary lay-off, will remain so
employed until an émployee who is scheduled
to replace him or her under Paragraphs 37 and
38 reports for work.

It is understood that the time element of
Paragraphs 38 and 43 of the lay-off provisions
will run concurrently.

44. A cessatlon of work for less than 24 hours shall not
be considered a lay-off. Any cessation of work longer than 24
hours will be considered a temporary lay-off and the affected
employee may be up for'a new job assignment.
Notification of Lay-Off

45. Lay-offs other than temporary:

45.1

Three (3) working days prior to such a lay-off,

.the Union will be notified as to the

approximate number of employees to be laid
off and other conditions pertaining to the lay-
off, provided there are twenty-five (25) or
more persons being laid off. Employees shall
be notified at least twenty-four (24) hours
previous to their being laid off; and, at the
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same time, the District Steward shall be given
a complete list of the names of employees to
be laid off in his or her district and division.

46. Temporary lay-offs:

46.1 The Union and the affected employees will be
promptly notified of such lay-offs.

46.2 Verification of the extent of the temporary
lay-oft will be supplied to the Union in
writing within 24 hours.

47. Employees may be loaned from one seniority division
to another on a daily basis in order to cover for people absent for
any reason (except for weekly vacations) and to relieve
bottienecks. Any employee who is “loaned out” from his or her
regular seniority division shall be the least senior excess or
unassigned at the time “loan out” occurs. A person can be
loaned out of his or her division three times in a day after
returning to his/her division for the third time. If a person needs
to be loaned out again, the employee will have the option of
being loaned out or the employee will be allowed to go home.
Discharges and Disciplinary Lay-Offs

48. Upon the discharge or disciplinary lay-off of any
employee, the District Steward or Chief Steward will be notified
in the presence of the employee, unless they are not at work at
the time of the action.

48.1 In the event an employee receives a
disciplinary suspension a meeting will be held
within two (2) days to determine the facts for
final adjudication.

48.2  The time limit may be extended by mutual
agreement of the parties.

48.3 If such action were proven improper and
unjustified, the employee will be reinstated
with seniority unbroken, and the Company
agrees that the affected employee will be paid
for time lost in accordance with the provisions
of Paragraph 10.
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48.4 This shall not prevent parties from adjusting a
discharge into a disciplinary lay-off without
pay for time lost.

48.5 The provisions of the Paragraph shall not
prevent an Arbitrator from exercising his or
her rights to modify, reduce or rescind any
disciplinary action taken by the Company.

ARTICLE X
LEAVES-OF-ABSENCE

49. A leave of absence for justifiable reason not to exceed
thirty (30) days shall be granted by a supervisor to an employee
who has acquired seniority, provided that such leave will not
interrupt production and there are other available employees in
the division who are qualified to do the work.

49.1 Emergency leave shall be granted in cases of
serious illness in the employee’s family.

50. A leave of absence on account of illness, not to
exceed thirty-six (36) consecutive months in duration, shall be
granted by the Company to-an employee who has acquired
seniority, providing, however, the employee’s illness and the
necessity for such leave is first established by meeting the
following eligibility requirements.

a) The illness must be substantiated by a
statement from a doctor which must be
presented to the Company benefits
department on or before the end of the
shift on the fourth working day of the
absence. : ’

b) The employee must return completed
disability supplement insurance papers

~within fifteen (15) calendar days.

¢) The employee must-have personally seen a
physician during the period of illness in

- order to qualify for leave.
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50.1

50.2

50.3

d) The Company reserves the right to
substantiate the need for leave through the
Company doctor or by requiring an
independent medical examination.

¢) Sickness and Accident pay begins
following a waiting period of seven days.
Therefore the illness must cause the
employee to be totally disabled from work
for at least five working days. See the
Summary Plan Description for exceptions
to the waiting period.

Upon expiration of an illness leave of four
days or more, the employee must present a
release from his/her doctor stating the
employee is able to return to work. This
statement must be presented before the
employee can return to active employment.
Upon expiration of an illness leave an
employee incapable of returning to work due
to health reasons, such leave will be extended
if sufficient medical evidence is presented to
justify the extension, however, the total length
.of the leave shall not exceed five (5) years.
The employee may be eligible for medical
benefits for the first two (2) years of the
medical leave provided the employee has
complied with the leave of absence policy.
After that, the medical benefits end, but the
employee has return rights for up to five (5)
years.

Such employee may accept temporary

~ employment elsewhere providing it is

consistent with his or her health condition.

~ 51. Any employee on the payroll on the effective date of
this Agreement, who has a year or more seniority, shall upon
request to the Company, be granted an educational leave of
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absence not to exceed one year to attend, as a full-time student,
an accredited school or college.

5H1

51.2

51.3

514

An employee on a 4-year educational program
may renew such leave as needed to complete
the program.

However, sufficient time must be granted the
Company to check the employee’s enrollment
in the designated school or college before
leave can be granted:

The terms and conditions, where applicable
for such leave, shall be the same as those
granted under the other provisions of this
Article.

Any employee returning from an educational
leave shall not again qualify for an
educational leave for a period of thirty (30)
days.

52. Anyemployee elected to a public office shall be
granted a leave of absence for the term of the elected office and
be guaranteed re-employment if there is sufficient work for
which he or she is eligible at the then current rate of pay. Any
employee elected to a permanent office in, or as a delegate to,
any labor activity necessitating a leave of absence, shall be
granted such leave not to exceed three years and at the end of
the term in the first instance, or at the end of the mission, in the
second instance, be guaranteed re-employment if there is
sufficient work for which he or she is eligible at the then current

rate of pay.
52.1

522

Seniority will accumulate during the period of
such leave, subject to the provisions of
Paragraph 53.

The Company will be notified in writing of
such requests prior to the date of leaving.
Other terms and conditions where applicable
for such leaves, shall be the:same as those
granted under other provisions of this Article.
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53. An employee’s seniority will accumulate during

any leave of absence, limited to an equal

amount he or she had at the time the leave was started.

53.1 Employees who have been on leave for six (6)
months or less will return to their job

. assignment seniority permitting.

53.2 Employees unable to return to their job
assignment or employees on leave for more
than six (6) months shall be returned in the
same manner as outlined in Paragraphs 37, 38,
39 and 40.

533 However, if upon the expiration of a leave of
absence there is no work available for the
employee in line with his or her seniority, the
employee shall be laid off as of the return to
work from leave date. Benefits will expire on
this date or the date they would have expired
had they been laid off according to their
seniority date, whichever is later.

53.4 Employees on leave of absence will not be
denied their rights under provisions outlined
in Article VIII, Paragraph 34.1.

54. An employee on a medical leave of absence may
terminate a leave upon presentation of a doctor’s statement to
the effect he or she is able to return to work; or upon the
employee giving three (3) days advance notice of desire to
terminate a non-medical leave.

55. An employee who fails to report for work by the end
of their shift on the fourth working day after his or her leave
expires shall be considered as voluntarily quit.

55.1 If there is a satisfactory-reason for failure to
notify the Company the quit will be voided.

55.2 If, however, the employee notifies the
Company within the four (4) working days
that sickness or accident prevents return to
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work, the leave will be automatically extended
if in accordance with Paragraph 50.
56. Any. employee who obtains a leave of absence and
accepts employment elsewhere, except as otherwise stipulated
herein, will be considered as having voluntarily quit.

ARTICLE XI
MILITARY SERVICE

57. The Company agrees to comply with such present or
future legislation as may be in effect with respect to the re-
employment of employees who are drafted or called into the
military service of the United States pursuant to a Military
Selective Service Act. Where possible, the Company will assist
an employee in an effort to obtain the benefits available to him
or her as a result of such service.

58. A study will be made of job requirements to
determine what jobs can be performed by disabled veterans.
Each party shall submit such jobs to the other party for joint
consultation. _ .

59. Any disabled veteran placed in accordance with
Paragraph 58 shall hold such job regardless of the seniority
provisions of this Agreement.

60. When an-employee with seniority, who is a member
of a National Guard or Reserve Unit, is called for annual
training:

60.1 He or she will be reimbursed for the
difference between the amount paid for two
(2) calendar weeks of such service, excluding
quarters and allowances, and the amount of
their regular day work rate for the hours
scheduled to work during the same period.
- 60.2 Such reimbursement will be limited to a
* maximum of two (2) calendar weeks in any
" one year.
60.3 °  An employee with seniority, who is a member
of a National Guard or Reserve Unit, will be
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reimbursed in the same manner as above for
time lost, up to a maximum of ten (10) days in
any one year, from scheduled work due to
emergency duty in cases of civil disorders.

ARTICLE XII

STEWARDS AND UNION OFFICIALS
61. Steward’s districts as agreed to by the parties shall be
considered a part of this Agreement. Revisions of districts may
be made by mutual agreement of the parties as changes or '
conditions warrant.

61.1

61.2

61.3

61.4

61.5

District Stewards shall be employees, other
than probationary, working in their respective
districts.

61.1.1 In the event a District Steward is
moved under the lay-off provisions
of the agreement prior to taking
office, he or she will be returned to
such district on the day his or her
duties become effective.

The Shop Chairman is recognized as the

Union representative for all employees in all

steps of the grievance procedure.

Each shift shall have a Chief Steward

recognized as the Union representative for

employees in the 1 step of the grievance
procedure.

The Union shall notify the Company of the

names of all the Stewards and officials’

covered by this article and designate the
alternates for each District Steward.

Only in the event of the District Steward’s

absence will the alternate assume his or her

duties, rights, and responsibilities.
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61.6 The Union will notify the Company of the
name of the alternate for Chief Steward on
each absence.

61.7 In the event it is necessary for the Shop
Chairman to be absent for valid reasons the
Company will consider a substitute for the
duration of the absence.

62. Employees designated (elected or appointed) by the
Union as officials, the officers (President, Vice President,
Treasurer, Financial Secretary, Recording Secretary, Sergeant-
at-Arms, Shop Chairman, Skilled Trades Chairman, Trustees,
Executive Board), Members of the Union Grievance Committee,
Chief Stewards, and District Stewards will in the event of a lay-
off follow the seniority provisions of this Agreement applicable
to all other employees except that:

62.1 The District Steward will be the last person
laid off in his or her district on his or her shift.

62.2 The Chief Steward will be the last person laid

off on his or her shift.

62.3 The grievance committee will be the last

persons laid off in the bargaining unit.

62.4 Recal! of the grievance committee and

stewards will be in reverse order. .

62.5 Persons will be continued at work or recalled
to work under the provisions of this paragraph
only if they are qualified to do the available
work without any training time.

63. During a cessation of work under the provisions of
Paragraph 44 the District Steward shall have the option to work
if more than six (6) employees are working in the district.

64. District Stewards shall be allowed pay not to exceed
eight (8) hours per week for processing complaints with the
Supervisor.

64.1 One additional hour will be added for each
workday scheduled beyond the regular five-
day normal workweek.
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64.2  Additional time will be approved by
Employee Relations for good and sufficient
reason. .

64.3 A Chief Steward and/or District Steward
required to participate in Company-called
meetings will be paid at their regular hourly
rate for all hours spent in such meetings.

65. Grievance Committee members, limited to five (5),
shall be allowed pay at their regular day-work rate, for
processing 2" step grievance meetings with the Company, not
to exceed three (3) hours per week.

66. The Shop Chairman and the 1* shift Chief Steward
shall be permitted during regular working hours, to devote such
time as may be necessary to their duty of processing grievances,
and shall be paid for such time at their regular day work rate.

66.1  The 2™ shift Chief Steward and the 3 shift
Chief Steward shall be allowed pay not to
exceed ten (10) hours per week for processing
grievances with the company. Two (2)
additional hours will be added for each
workday scheduled beyond the regular (5)-day
normal workweek. Additional time will be
approved by Employee Relations for good and
sufficient reasons.

66.2 In the event hourly employment levels
increase to above 400 employees on the
second or third shift, the Chief Steward on
that shift will become full time, company
paid. .

67. Union representation overtime eligibility
requirements.

67.1 When more than six (6) employees excluding
Skilled Trades are needed for overtime work
in a given district the District Stewards shall
be given the option to replace the junior
employee performing a job he or she is

41



67.2

67.3

67.4

qualified to do, if he or she is not eligible to
work under the provisions of Sub-Paragraph
84.3. The provisions of this paragraph do not
apply to lunch period overtime.

When more than six (6) Skilled Trades
employees are needed for overtime work in a
given district the District Steward shall be
given the option to replace the employee with
the highest overtime hours performing a job
he or she is qualified to do, if he or she is not
eligible to work under the provisions of
Paragraph 112. The provisions of this
paragraph do not apply to lunch perlod
overtime:.

The Chief Steward on 1% shift will be given an

opportunity to work overtime on Saturday,
Sunday, or holidays if 30% or more of the
Stewards in their Jurlsdlctlon work, to provide
representatxon
67.3.1'  When 30% or more of the stewards
on the 2™ and 3" shift are given the
opportunity to work overtime in their
jurisdictions-on Saturday, Sunday or
holldays the 2™ and 3" shift Chief
Steward(s) will be given the option to
replace the junior employee
performing a job he or she is
qualified to do if he or she is not
eligible to work under the provisions
of Sub-Paragraph 84.3. The
* provisions of this paragraph do not
apply to lunch period overtime. -
The Shop Chairman will be given an
opportunity to work overtime on Saturday,
Sunday or holidays if 50% of the Chief
Stewards work, to provide representation.
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68. A Steward working in accordance with Paragraphs 63
and 67 shall be paid at their regular day work rate regardless of
their job classification on which he or she works that day. No
Steward shall work under the provisions of Paragraphs 63 and
67 unless he or she is qualified to do the work required on-that
day. :
69. A District Steward shall not be entitled to be called
earlier than the scheduled starting time of his or her job because
some employees in his or her district start work earlier than his
or her scheduled starting time; nor shall a District Steward be
entitled to be retained after the scheduled quitting time because
some employees in their district quit later than his or her job.

70. If it is necessary for the President of the Local Union
to have access to any plant, permission will be granted by the
Company.

ARTICLE XIII
WAGES

‘ 71. The addendum containing present job classifications

and day-work rates shall be made a part hereof.

' 71.1  All employees hired or who are assigned a
new job classification after the effective date
of this Agreement shall follow the automatic
rate range as set out in the aforesaid
addendum.

71.2 Hourly rates for new job classifications set by
' the Company shall be subject to mutual
agreement of the parties and effective as of the
date of application.
713 The Company will furnish the Union with job

: rating data sheets showing the requirements of
each present, new or changed job
classification.

71.4 Any change in the wage rates of any present
job classification due to a change in job
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content, shall be effective as of the date of
request for such change.
71.5 Any dispute a'rising under this Article shall be
subject to the grievance procedure.
72. Male or female employees working in the same jOb
classification shall receive’the same rate of pay.
73. The rates of pay for all job ranks shall follow the
schedule in the automatlc rate range. The followmg Increases
shall be effective:

February 23, 2009 $.35 per hour increase
February 22, 2010 $.30 per hour increase
February 21, 2011 $.30 per hour increase

73.1. New Hire Wage Rates:

Effective 2-22-09 increase new hire hourly rate
from $12.25 to $13.50.

Pay Grade New Hire Rate .
1and 2 Same as Current — no new hire rate
3 $15.00

4 $14.50

5 $14.00°

6 ' $13.50

Employees hired at the new hire rate will receive the
annual wage increases, but the wage progression will be
eliminated. The new hire rates will increase each year by
the amount of the annual wage increase. Newly hired
hourly employees, upon completion of their probation,
will be eligible to enroll in benefits.
74. When an employee is required to regularly perform
the work of more than one job classification he or she shall be
paid the rate for the highest of such job classifications.
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FULL TIME EMPLOYEE INVOLVEMENT ASSIGNMENTS

74.1

Employees who voluntarily accept full time
assignments working on “employee
involvement” projects or committees will be
compensated at their regu]ar rate of pay for
their hours worked.

75. When an employee is temporarily required to perform
the work of a job classification higher than his or her own, he or
she shall be paid at the rate for the job classification in which he

or she works.

ARTICLE XIV

MEASURED DAY WORK PLAN

76. The Union and the Company agree to cooperate in the
interest of establishing and maintaining the principle of a fair
day’s work for a fair day’s pay.

77. Work standards and time studies shall:

77.1

77.2
71.3

77.4

77.5

71.6

71.7

Changes that occur after the signing of this
agreement shall be established or changed to
reflect the actual conditions of the entire job at
100%. Only those elements currently at the
130% standard or those elements affected by a
method or materials change will be studied.
Be fair and equitable.

Be based on the pace of normally qualified
operators working at 100% efficiency.

Give due consideration to the quality of
workmanship required.

Allow for personal time and delays as

required.

A work standard shall be considered to be
established when the workers to whom it
applies have been notified.

Before the Company studies any job, the
worker who works on the job shall be notified
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77.8

“71.9

77.10

77.11

77.12

77.13

in advance and shall be told the purpose of the
study

‘In cases of disagreement relative to the time

studies or work standard as set for a job, the
Company will make available the applicable
data and records during discussion of such
disagreement; and if it appears that an error
has been made, that element will be restudied.
At the request of the employee or the Steward,
beéfore a work standard is released, they will
have an opportunity to examine such time -
study or work standard.

Any work standard may be protested by the
worker on the job, or the Union, through the
Grievance Procedure.

The speeds of conveyor lines will be increased
or decreased to reflect changes in schedule. -
Station work assignments will be made
according to standard line balancing practices
and employees will be added or removed by
these workload requirements.

Before an operator will be removed from the
job after being properly oriented and
instructed and for failure to meet the standard;
the method, materials, layout and tooling will
be checked to verify that they conform to the
standard. In the event the employee is to be
reassigned, he or she shail be placed in
accordance with Paragraph 37, and placed into
a lower pay classification if possible.

Each employee working on a work standard
shall be given one ten (10) minute period each
four (4) hour period for personal relief. In the
event an employee working on a production
standard is scheduled to work a 10-hour shift
or longer, he or she will receive a ten (10)
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minute period for personal relief at the end of
the eighth-hour unless scheduling the break at
the end of the eighth hour disrupts production,
then management will give the break during
the ninth working hour:

Night Shift Bonus

~ 78. Employees working a regular night- shxft 50% or more

of their time during a given work week shall be paid a bonus of

$.30 for each hour worked including overtime.

78.1  “Night Shift” shall be construed to mean any
regular shift starting after 1:00 P.M. on any
day, and before 4:00 A.M. on the following
day.

78.2 The Company will not change the hours of
regular night shifts for the purpose of evading
payment of night bonus.

Holidays

79. When an employee with seniority does not work on
New Year’s Day, Good Friday, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day, Day after Thanksgiving,
Christmas Eve Day, Christmas Day, New Year’s Eve Day, or
the two (2) designated holidays, he or she shall be paid eight (8)
straight-time hours at the day-work rate for their job -
classification as set forth in the addendum, provided:

79.1 That he or she has worked the last scheduled

: workday prior to and the next scheduled
workday after such holiday, unless absent on
such days because of an emergency supported
by documentary evidence. Employees absent
the last scheduled workday prior to multiple
consecutive holidays without such supporting

_documentary evidence will forfeit eight (8)
hours of their holiday pay. Employees absent
the next scheduled workday following
multiple consecutive holidays without such
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79.2

79.3
79.4

supporting documentary evidence will forfeit
eight (8) hours of their holiday pay.

Such documentary evidence must be in the
possession of their Supervisor within forty-
eight (48) hours after the employee has
returned to work following the holiday. When
an employee does work on New Year’s Day,
Good Friday, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day, Day after
Thanksgiving, Christmas Eve Day, Christmas
Day, New Year’s Eve Day, or the two (2)
designated holidays, he or she shall be paid in
accordance with the provisions of Sub-

Paragraph 83.4.
Designated holidays —
2009

Thursday January 1
Friday  April 10
Monday May 25
Friday July3
Monday September 7
Thurs. November 26
Friday = November 27
Thurs. . December 24
Friday  December 25

Monday December 28 -

Tuesday December 29

Thurs.  December 31
2010 .

- Friday  January. 1
Friday April 2

Monday May 31
Monday July 5

. -Monday September 6

November 25
48

Thurs.

New Years Day
Good Friday
Memorial Day
Independence Day
Labor Day '
Thanksgiving Day
Day after
Thanksgiving Day
Christmas Eve
Christmas Day
Designated Holiday
Designated Holiday
New Years Eve

New Years Day
Good Friday
Memorial Day
Independence Day
Labor Day
Thanksgiving Day



