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FOREWARD

Dear Member:

The following pages contain the essential Local Agreements and
understandings between your Shop Committee, SPO Flint Unit,
Local 659, UAW and local Management of Service and Parls
Operations Flini Processing Center Division of General Motors
Corporation, Flint, Michigan.

It should be understood that this Local Agreement, coupled with
the UAW-GM National Agreement, is a technical outline of the
conditions of employment at this localion.

While this booklet constitutes the Local Agreement, it does not
cover every situation that may arise. Read his agreement
carefully and if you have any questions regarding its contenls or
any situation not covered herein, your Committeeperson will assist
you as provided in Paragraph 29 of the National Agreement.

Your Shop Committee feels that a well-informed and active
membership is the best guarantee for a strong Union. It is the
policy of your Union 1o pursue a solution to the problems of all its
members.

Only by each member doing a serious conscientious job of policing
an agreement, can that agreement be effective and workable.

18! Shop Committee
UAW Local 659
SPO Unit
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MEMBERS OF UAW LOCAL 659 SPO UNIT
INTRODUCTION

You are a member of Local 659, UAW. As a member of the Local,
you are enliled to certain rights and benefits which flow from
agreements between your Intemational Union and the General
Motors Corporation, plus those agreements negotialed locally by
your Local Union Bargaining Commitiee and the Management of
Service and Parts Operations Flint Processing Center, Division of
General Motors Corporation, Flint, Michigan.

Before your Union, no one had any rights or benefits. You did whal
you were told or would quit or be fired. When you became too old
to work, you were cast aside without the benefit of a pension.
When you were laid off there was no JOBS bank or S.U.B. pay to
supplement your meager unemployment insurance. Seniority was
unheard of and length of service meant nothing. Starvation wages
prevailed throughout the industry. Then, in 1937 your Union came
into being. From a one-page document signed by the Union and
the General Motors Corporation in 1937 to the present National
and Local Agreements, your rights have increased tremendously.

Realizing that an uninformed Membership is of little or no value in
the successful operation of a Local Union, this booklet contains
sufficient information to enable our members to conduct
themselves intelligently and successfully while working in the
plant.

Article 41, on page 120 of our International Constitution reads as
follows:

Duties of Local Union Members

Section 1. It shall be the duty of each member fo conscientiously
seek o understand and exemplify by practice the intent and
purpose of her/is obligation as a member of this Intemational
Union.
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Section 2. It shall be the duty. of each member to render aid and
assistance to brother or sister members in cases of illness, death
or distress, and in every way acquit herhimself as a loyal and
devoted member of the International Union.

Section 3. It shall be the dﬁty of each member to participate in aI'I
Local, State, Provincial, and Federal elections through registration
and balloting. :

Carry this booklet with you. Study it and the National Agreement
carefully. Read the Constitution of the Intemational Union. Also,
read the Local- 659 paper “The Searchlight”, and “Solidarity”
magazine, which is mailed to you monthly.

YOU ARE THE UNION

The Union means all of us - YOU, the working men and women
who belong to it. It can be no better or no worse than YOU make
it. These rights won for you can become dead pieces of paper if
YOU do not protect them and use them. Your standard of living,
the well-being of your family, and the education of your children all
depend on how well you support your Union and keep it an active
force for the betterment of all its members. YOU, as an active
member, can make il better. You can't make it better by unfair
criticism in the shop, or at “gin mill bull sessions™. The place for
constructive criticism is al the Union Hall and at membership
meetings. A good Union member attends their meetings.

IS1 Your Shop Committee
UAW Local 659
SPO Unit



PREFACE

Service and Parts Operations, Flint Processing Center, Division of
General Motors Corporation and UAW Locat No. 659 recognizes
the moral principles involved in the area of civil rights and raffirmed
in their collective Bargaining Agreement their commitment not to
discriminate because of age, race, color, sex, religion, national
origin, disability or sexual orientation as required by appropriate
state and federal law.

The use of pronouns in this Agreement which are indictive of
gender are for grammatical purposes only and give equal
responsibilities, rights and privileges 1o all employees without
regard to sex.



MEMORANDUM OF AGREEMENT

GM SERVICE AND PARTS OPERATIONS
GENERAL MOTORS CORPORATION
FLINT PROCESSING CENTER

MEMORANDUM of AGREEMENT entered into this 30th day of
June 2004 between GM Service and Parts Operations and the
United Automobile, Aerospace, and Agricultural Implement
Workers of America, Local #659. Issues resolved are as follows:

Allissues involved in the matlers covered by the Union's “60-Day
Notice to Employer” dated June 24, 2003, the Union's Local
Demands presented on August 21, 2003, alf grievances filed prior
to September 23, 2003, and subsequent attachments and
negotiations have been resolved as of this day. The
implementation of this Agreement is subject to written nolice of
ratification by the Local Union to be given to Management by July
15,2004, After such notice of ratification is received from the Local
Union by Management, this Agreement will be effective as
provided for herein upon approval of the General Motors
Corporation and the International Union.

In witness whereof, the parties have caused their names lo be
subscribed by their duly authorized representatives this 30th day

of June, 2004.

Local #659 Flint Processing Center

United Automobile, Aerospace  GM Service and Parts Operations
and Agricuttural Implement General Motors Corporation
Workers of America

Leo H. Laurin John Scheid
Michael G. Fray R. J. Cochrane
Brian D. Alexander Jeffrey A. Setzke
Perry C. Windels John D. Eflery
David C. Coon Edward L. Driver
Troy S. Scully

Ve Bumns

General Motors Department,

International Union, United

Automobile, Aerospace, and

Agricuttural implement
orkers of America

Ken Scott
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 LOCAL SENIORITY AGREEMENT
BETWEEN

SERVICE AND PARTS OPERATIONS
~ FLINT PROCESSING CENTER
. DIVISION OF GENERAL MOTORS
" CORPORATION

“AND

“LOCAL #659
UNITED AUTOMOBILE, AEROSPACE, AND
AGRICULTURAL IMPLEMENT WORKERS OF
AMERICA

This agreement entered into th|s 30th day of June, 2004 between
ihe local Management of Service and Parls Operations - Flint

Processing Center: Division of General Motors Corporation and
the Shop Commmee of Local #659, UAW. Itis understood that this
Agreement must be approved by the Personnel Staff of Service
and Parts Operalions - Cenitrat Office and the Corporation, and the
International Union, UAW. In the event of failure of approval of
either party, the matter will be referred back to the parties for
further negotlatlons '

'SECTION | - PURPOSE

The purpose of this Agreement is fo define and describe the
seniority provisions, which will govem the seniority status of
employees within the bargaining unit.

1 Emplbyeés of Service and Parts Operations - Flint
Processing Center shall be divided into two divisions:

(a) Allhourly rated employees in the bargaining unit except

lhose employees in skilled trades dassﬂ' ications shall
*"be known as Division #1.

1



(b) Al hourly-rated employees in the bargaining unit
employed in skilled rades classifications shall be
known as Division #II.

ACQUIRING SENIORITY

(a) Employees will acquire seniorily in accordance with the
provisions of the National Agreement.

(b} In placing employees' names on the Seniority List, in
accordance with Paragraph 58 of the National
Agreement, where two or more employees have the
same seniority date, they shalf be listed on the Seniority
List alphabetically by last name, "A” to °Z".

{1). For those employees with a plant seniority date
of 1-7-85 or less; when two or more employees
have the same plart seniority date, they shall be
listed on the seniority list by corporate seniority
date. In the event two or more of these employ-
ees also have the same corporate seniority date
they shall be fisted alphabetically by last name,
Ao “Z".

{c) Seniority of employees, hired under the special hire
provisions; e.g., Appendix A Area Hire Agreement and
elc., will be govemed by the applicable provisions of the
National Agreement.

DIVISION #i

Seniority for Division #l shall be by Division-Wide General
Group or by non-interchangeable occupational groups as
identified in the Local Wage Agreement.

DIVISION #!

Division #l1 shall be composed of all skilled trades classifi-

2



cations. Seniority shall be by non-interchangeable occupa-
tional groups in skilled trades. Each skilled classification
shall constitute a separate non-interchangeable occupational

group.

. SECTION Il - TEMPORARY LAYOFFS

DIVISION #

L

~No

In the event of temporary layoffs resulting from plant
rearrangements or breakdown of equipment, or for other
reasons known to be lemporary, employees may be laid off
according to their seniority standing within their equalization
group provided those who remain are able to perform
the work.

Temporary layoffs which are known in advance fo be
necessary and of a known duration and which do not exceed
sixty (60) calendar days or any negofiated extension thereof
will be applied as follows:

(a) Employees within equalization of hours groups by shift
will be laid off by inverse seniority.

(b) Employees with greatest seniority will be laid off first
unless they apply to work as provided herein, subject to
the following:

(1.) Temporary employees and employees with less
than one-year seniority will be laid off first.

(2.) These provisions will not be cited or relied upon
by any employee or the Union for a claim of back
pay or any other claim of liability against the
Corporation.

(3) Inany event, Management may retain employees
who are necessary to perform the work to be done
during the layoff period.

3



(c) Employees with one or more years of seniority who
desire to work will apply for such during the first fifteen
(15) days of each new year to the supervisor on forms
supplied by Management. Applications will apply to all
short-term layoffs during the period of January 30 to
January 29 the following year. Applications will remain
in effect unlil canceled by the employee or the next
application period, whichever comes first. Cancellation
of applications must occur one (1) week in advance of
any short-term layoff.

{d) Management will examine the file of applicalions
submitted by employees with more than one year's
seniority who request to work. The applicants with the
longest seniority in the affected equalization group/s will
be retained for the available work. Any employees who
are required to work in any group, in addition to those
who apply, will be selected from among those with more
than one year's seniority beginning with employees with
the least seniority.

(e) Employees will be recalled in reverse order to that
which they were faid off.

3. Following a temporary layoff resulting from any of the above
reasons, as work becomes available, employees will be
recalled to their regular equalization groups on a seniority
basis provided they can do the work.

4. In the event the temporary layoff continues for longer than
sixty (60) calendar days, Section Il will apply unless the sixty
(60) calendar day period is extended by written permission
with the Shop Committee.

DIVISION #ii

1. When it is necessary to temporarily fay off joumeypersons,
journeypersons will be laid off according to their seniority

4
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standing within their equalization group as provided in
Paragraph 174 of the National Agreement. This will not
apply, however, fo situations involving iess than a full shift,
or emergency situalions.

In the event the temporary layoff confinues for longer than
sixty (60) calendar days, Section IV will apply unless the sixty
(60) calendar day period is extended by written permission
with the Shop Committee.

Temporary layoffs which are known in advance to be
necessary and of known duration will be handled as
described in Section Il, Division #, Paragraph 2.

SECTION i - PERMANENT LAYOFF
AND RECALL PROCEDURE

DIVISION #

1.

This section is intended to cover layoffs in Division #| due to
reduction in production, but not due to changes in methods,
products or policies which are provided for in Paragraph 59
of the National Agreement.

The following procedure will apply in reference to permanent
layoffs in the respective Division.

(a) First the required number of employees with the least
seniority in the Division-Wide General Group will be laid
off in line with their Division-Wide seniority.

(b) In the adjustment of manpower following the {ayoff in
the application of this section, Division #t shall be by
operational area departmental non-interchangeable
occupational groups as referenced in Section |,
Paragraph 3. or operational area wide by classification.
Operational areas are established as follows:



(d)

(e)

(1) Processing (Plant 1)
(2) Service (Plant?2)
(3) Burton

Employees not needed in non-inferchangeable
occupational groups will be reduced from their group by
seniority to equal or lower rated General Group
classifications in their operational area within the Plant.
It is understood that an employee will be reduced to the
next highest rated job, seniority permitling, if he is able
to perform the work.

Employees not needed in classifications in the Division-
Wide General Group will be removed by seniority to
equal or lower rated interchangeable occupational
classifications within their operational area seniority
permitting. It is understood that an employee
will be reduced fo the next highest rated job, seniority
permitling.  Failing to meet these provisions, the
employee will be reduced to an available opening within
the Division-Wide General Group, seniority permitting.
In applying these provisions, it is understood this em-
ployee must be able to perform the work.

(Refer to flow charl)

When it is necessary lo permanently Iransfer employ-
ees from one operational area to another, either in the
adjustment of manpower or as a result of a permanent
fayoff, the employees in the Division-Wide General
Group will be transferred in line with their plant-wide
seniority from the operational area in which they
are working.

When it is necessary fo permanenlly transfer em-

ployees in NIO classifications from one operational
area to another in a permanent manpower adjustment,

6
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the employees in the respective groups will be
transferred in line with their plant-wide seniority, from
the operational area in which they are working provided
they are capable of doing the work.

{9) Employees laid off from the Division-Wide General
Group will be recalled to the Division-Wide General
Group in line with their Division-Wide seniority providing
they can do the available work.

{h) Employees laid off or transferred from non-inter-
changeable occupational groups will be retumed to
their NIO groups as vacancies occur in line with the
Division-Wide seniority providing they can do the
available work.

Management will endeavor to minimize the loss of time to
employees in placing them in accordance with this layoff and
recall procedure and, in any event, employees eligible to be
retained on other jobs will be placed within ten (10)
working days.

When an employee is transferred from one non-inter-
changeable occupational group, or occupational group, to
another, for any reason, there shall be no loss of seniority;
however, in cases of transfer under Section Ilf of this
Agreement, such transfers shall be presumed to be for more
than thirty (30) days, and therefore, the seniority of the em-
ployees will be cammied into the new group and will become
effective as of the day of transfer.

When employees are laid off who have the same seniority
date, they will be laid off alphabetically by the last name
beginning with the letter “Z” and will be recalled in reverse
order beginning with the letter *A”. Employees hired under
the special hire provisions; e.g., Appendix A and etc. will be
governed by the applicable provisions of the National
Agreement.



This section is intended to cover layoffs in Division Il dueto
a permanent reduction in force.

SECTION IV - PERMANENT LAYOFF AND RECALL
PROCEDURE - DIVISION I

Employees not needed in each skilled non-interchangeable .
occupational group will be laid off from the planl and recalled
in fine with their skilled non-interchangeable occupational
group seniorily. .

Employees who have been reclassified from Employee-in-
Training (E.I.T.), Employee-in-Training-Seniority (E..T.S.), or
Apprentice to journeyperson status and are subsequently not
needed will be laid off and recalled in line with their skilled
non-interchangeable occupalional group seniority. ~ Such .
employees will be assigned to the Division-Wide General
Group and reduced to their last held classification or equal

rated job, seniority permitling, within their former operational

area depariment, provided the employee is able to perform .
the work. Failing to meet these provisions, the employee will

be reduced to an available opening within the Division-Wide
General Group, seniority permitting. A joumeyperson or‘
ELTS. employee may elect to be laid off in which case
he/she will sign a waiver-form provided for that purpose and
he/she will be fumished a copy. If the employee signs a |
waiver, he/she will be recalled to work only in the skilled ™~
group in which he/she holds seniority.

Employees of joumeyperson status with no in-plant seniority, .
who are nol needed in a skilled non-interchangeable
occupational group, will be laid off from the plant and recalled
in line with their skilled non-interchangeable group seniority. .

When a qualified journeyperson is transferred from one
skilled trades group to another, in which he/she is also a
qualified jouneyperson, there shall be no loss of seniority.
However, hefshe will have a date of entry seniority and wil

’ ®
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refain his/her seniority, but not accumulate seniority in the
classification from which hefshe was transferred.

Employees laid off from the Employee-in-Training (E.1.T.) or
Employee-in-Training-Seniority (E.LT.S.) or journeyperson
non-interchangeable occupational groups having identical
dates of entry or skilled trades seniority dates will be laid off
by plant-wide seniority. In situations wherein the plant-wide
seniority date is identica!, employees will be laid off
alphabetically by the last name beginning with the letter "Z"
and will be recalled in reverse order beginning with the letier
"A". Employees hired under the special hire provisions; e.g.,
Appendix A and efc., will be govemed by the applicable
provisions of the National Agreement.

Division Il employees shall be required to sign a waiver which
can be obtained from their supervisor if he/she is not
desirous to accept recall to the skilled classification from
which he/she has recall rights.

= SECTION V - GENERAL PROVISIONS

1.
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Any employee who is transferred from a job classification in
the bargaining unit to a position outside the bargaining unit
butin the plant, and is later transferred to.a job classification
in the bargaining unit, shall be credited with seniority in
accordance with Paragraph #69 of the National Agreement.
Such employee may be retumed to his/her last previous
classification, seniority permitting; thereafter he/she may be
placed in accordance with the provisions of Section Il or IV
whichever is applicable to this Agreement.

In the event of a permanent manpower adjusiment, it is
understood, that in applying Paragraph 2(c) and (d),
employees will not be transferred to the Checker-Export or
the Leader dlassifications.



When it becomes necessary to permanently transfer
employees within an operational area from one shift to
another in an adjustment of manpower not due to a reduction
in force, employees in a specific classification will be
transferred on the basis of low seniority, provided they can do
the work. High seniority volunteers will be used prior to
forcing low if they have made their reguests known in
advance of the manpower adjustment.

When it becomes necessary to permanently transfer
employees within an operational area from one depariment
to another in an adjustment of manpower not due lo a
reduction in force, employees in a specific classification and
on the shift affected will be transferred, provided they can do
the work, on the basis of low seniority from the depariment to
be reduced. High seniority volunteers will be used prior to
forcing low if they have made their requests known in
advance of the manpower adjustment.

When it becomes necessary lo permanently lransfer
employees within an operational area from one supervisor {0
another within the same department in an_adjustment of
manpower not due to a reduction in force, employees in a
specific classification, and on the shift affected, will be
transferred on the basis of low seniority from the supervisors
area to be reduced. High seniority volunteers will be used

riof to forcing low if they have made their requests known in
advance of the manpower adjustment.

\.
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In manpower adjustments as a result of a reduction in force,
but not as a result of a permanent layoff, the low seniority
employee in the classification affected will be reduced within
the operational area, all shifts included. High seniority
volunteers will be used prior to forcing low if they have made
their requesis known in advance of the manpower
adjustment.

When necessary to perform work connected with the annual
inventory period requiring the temporary transfer of
employees from their department, they will be transferred by
classification and shift, lowest seniority first. it is understood
that once the inventory is in progress further movement of
employees will be as they complele their inventory
assignments.

When it becomes necessary o move an operation from one
operational area department to another as defined in Section
i, Paragraph 2(b) of this Agreement resulting in manpower
realignment, Management and the local Shop Committee will
meel in advance of such move fo review and arive at a
mutually satisfactory resolution to any required manpower
adjustment.

Within the scope of the American Disabilities Act (ADA), in
those situations where an employee can no longer perform
work within hisher classification due to Plant Medical
restrictions, the employee will be referred to the Joint ADAPT
Representative. Failure to place the employee in line with
hisier medical restrictions on a job within the plant, seniority
permitting, such employee will be seen by the Plant Medical
Director and, if deemed necessary, referred to the
employee’s attending physician for placement on a disability
leave of absence. It is understood these provisions do not
supersede any applicable provisions of the National
Agreement.

No provisions of this Agreement shall be refroactive prior to
the date thereof. Any supplements to, modifications of,
changes or additions to this agreement, as written and
approved, must be submitted fo the Personnel Staff of
Service and Parts Operations Central Office and the
Corporation and the International Union, UAW for approval.

1



This Local Agreement is subject to written notice of ratification
fo Management by the Local Union not later than the 15th day of

July 2004.

After written nolification of ratification is received from the Local
Union, this Agreement will be effective as provided herein upon
approval of the Personnel Staff of General Motors Service and
Parts Operations - Central Office and the General Motors
Corporation and the International Union, UAW.

If either party desires to cancel, modify or change this Agreement,
it shall, at least sixty {60) days prior o the date when it proposes
such cancellation, modification or change become effective, give
notice in wriling of the proposed cancellation, modification or
change to the other parly. Within ten (10) working days after
receipt of notice to modify or change this Agreement, a conference
will be arranged to negotiate the proposal.

In witness whereof, the parties hereto have caused their name to
be subscribed by their duly authorized officers and representatives
the day and year first above written.

Local #659 General Motors

General Motors Service and Parts Operations
Service and Parts Operations  Flint Processing Center

Flint Processing Center, United  Division of -

Automobile, Aerospace, and General Motors

Agricultural Implement

Workers of America

Leo H. Laurin R.J. Cochrane
Michael G. Fray Jeffrey A, Setzke
Brian D. Alexander John D. Ellery
Perry C. Windels Edward L. Driver
David C. Coon

Troy S. Scully

Vern Bums

General Motors Department,
International Union, United
Automobile, Aerospace, and
Agricultural Implement
Workers of America

Ken Scott 12
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MANAGEMENT'S STATEMENT OF POLICY
REGARDING
REQUESTS FOR ADVANCEMENT/TRANSFER

A. The AdvancementTransfer Policy will be applied
as follows:

1. Management will perform a Manpower Adjustment as
deemed necessary.

2. Prior to posting any primary openings Management
will identify and post manpower adjusiments that will
lake place during the Manpower process.

3. Management will post primary openings on the Friday
preceding the week of the Manpower Adjustment
Process by 8:00 a.m. indicating the classification,
depariment, and shift available. Employees will then
have until Tuesday at 8:00 a.m. to submit applications
for the posted openings. Each employee is responsible
for placing their own application in the collection box.
The highest seniority applicant capable of performing
the posted opening will be placed on the Monday
following the application period. Employees will not be
canvassed and those applications not honored will not
remain on file. In the case of multiple posted openings,
an employee filing for more than one opening will
number his/her applications as to preference.

o @ o
/

a.  If the primary opening is filled from the classifi-
cation where an identified reduction has been
posted the Manpower Adjustment will be con-
sidered complete based on the applicable
provisions of the Local Seniority Agreement.

After the primary openings have been filled Manage-
ment will post the secondary openings created from the
filing of the primary postings by 12:00 p.m. on the

o o o
r-.
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Tuesday proceeding the effective Monday of the
Manpower Adjustment. Employees will then have until
8:00 a.m. on Thursday to submit applications for the
posted secondary openings. Each employee is
responsible for placing their own application in the
collection box. The highest seniority applicant will be
placed on the Monday following the application pericd.
Employees will not be canvassed and those
applications not honored will not remain on file. In the

case of mulliple posted openings, an employee filing for
more than one opening will number his/her applications

as to preference.

a.  If the secondary opening is filled from the class-
ification where an identified reduction has been
posted the Manpower Adjustment will be

considered complete based on the applicable
provisions of the Local Seniority Agreement.

Vacancies generated from the filling of secondary
openings may be filled from within the department
where the opening occurs. The department Supervisor
will honor written requests by classification in seniority
order fo move to the available opening. Employees
desirous of moving to another job under their
Supervisor within the department, shift, and
classification must make their request known to their
Supervisor in writing (AVO) by the Friday of the start of
a manpower adjustment process in order for their
request to be honored. Employees transfemed under
this process must be capable of performing the
available work.

After the AVO process the final opening will be back
filed from the reductions posted at the start of the
Manpower process. The pracess flow will be as outlined
below.

14
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a. Employees who are being reduced from their
Supervisor area/department will displace the low
seniority employee within the operational area in
the same classification, seniority permilting.
Those employees who are being reduced from
the classification will be placed in the available
openings in line with their seniority from high to
low wage rate. If all the remaining openings are
for the same wage rate, employees will be
retained on their shift in line with seniority.

If a secondary opening is filled by an employee from
a Unit Wide classification, Stock Altendant, Power
Sweeper Driver, or Leader then the third opening will
be posted the following week and the provisions of
paragraphs 6 and 6 (a) will apply.

Any employee desirous of canceling an application
must do so prior to the application being honored, in
any event, no later than when the applications are
picked up from the collection boxes on Tuesday and
Thursday momings at 8:00 a.m. Each employee is
responsible for placing their own cancellation in a
collection box.

Whenever a job posting occurs, the Joint ADAPT
Representatives will evaluate the restrictions of each
employee assigned to Department 0318 and/or_sick
leave, If a posting goes unfilled, employees that exceed
the 120 day time limit will be evaluated to (1) determine

i ili ormi vailable ol nin

or (2) fill the last available move in the manpower
process.

Employees who have transferred to an open job via
the posting process and cannot perform the work
within a one week period will be retumed to their last
held job or an open job within the classification if their

15



1.

14.

previous job has been filled. The opening created wil
then be filled from the next highest seniority applicant
from the week of the initial posting. After the one week
time frame applicants must remain on the posted job.

An employee who voluntarily relinquishes their truck

driver license may not apply for a truck driver license for
a period of six {6) months.

Openings within the inspection depariment will be
made available lo the inspection aroup prior to posting
the opening unit wide. Seniority will be used as the
basis for the selection.

When posting for the Burton Operational Area or the
following classifications, it is agreed the scope of
selection will be unit wide, all shifts.

Battery Attendant

Crib Attendant

Fire Equipment Persen

Inspection Classifications

Oiler - Machinery and Equipment
Washing Machine - Maintenance
Laborer - Yard Maintenance

Metal Finisher - Bumper

Driver - Licensed Trucks, & Passenger Cars
Metal Cleaner - Hand o
Waste Water Neutralizer

Garage Attendant

General Attendant

Checker — Export

Stock Room Clerk

Paint Mixer - Control Person

When posting for all remaining General Group or NIO
classifications it is agreed the scope of selection will be
by operational area, which is defined as Plant #1, Plant
#2, and the Burton Warehouse.
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16.

17.

18.

19,

20.

Management will reduce complex wide those classifi-
cations that require complex wide postings.

In the event the seniority of employees is equal, it is
understood that the applications will be honored
alphabetically by the last name, beginning with the
letter “A”.  Those employees hired under the special
hire provisions; e.g., Appendix A, etc., will be guided by
the applicable provisior: of the Nalional Agreement.

Employees transferred to E.L.T. or ELT.S. status may
apply for a classification equal to or lower rated than the
classification and operational area held at the time of
{ransfer into Skilled Trades.

Employees desirous of advancement or transfer under
this policy may oblain the necessary form from their
supervisor. This form will be signed and dated by the
employee and hisher supervisor with one (1) copy
placed in the posting box and one (1) copy refained by
the employee.

Employees retumning to work from sick leave in less
than one hundred twenty (120} days, will be eligible to
retum to their last job held prior to their leave of
absence. Those employees retuming to the regular
workforce from sick leave subsequent to this time
parameter will, seniority permitting, be returned to their
shift, starting time, department, and his/her lfast held
classification.

Management agrees that all Division | employees new
to the plant will be placed via the posting procedure. In
addition, the parties agree to meet in advance fo
discuss manpower flows during periods of excessive
hiring.

17



21,

22.

Employees reduced from a classification wilt be eligible
to retumn to the classification they were reduced from if
an opening occurs within sixty (60) days of their
reduction. Any employee reduced from a classification
will be required to file an AVO with the Personnel
Department within one (1) week of the reduction. Any
placements within the sixty (60} day window will be
automatic if an AVO is on file.

Management agrees o honor all Job Posting Applica-

tions andfor manpower adjustments prior to shift and
Time Preference applications.

B. Transfer Procedure between Operational Areas

1.

In addition to the posting procedure, a seniority
employee may file an application (PD-589) applicabfe
to all shifts for transfer from one operational area to
another. Such applications will be honored provided
there is an application on file by an employee in the
Operational Area into which the applicant is desirous of
transferring. If an employee is subsequently moved
from the operational area of hisher choice, he/she may

reapply.

In ﬁiling a vacancy as a result of a manpower adjust-
ment, recall, or hire, the following procedure will apply:

a. Postings will be made for job- openings in
operational areas where vacancies occur.

b. PD-589's will be honored to the operational area
.where vacancies occur and/or used to backfill
_ posted job openings.

c. Openings created by honoring PD-589 moves
will be posted as secondary openings.
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3.

d. Recalls andfor hires will be forced to backfil
remaining openings in operational areas not filled
by applications.

It is understood these PD-589 provisions will not be
cited as a basis of a backpay claim.

C. General Provisions:

1.

In the transfer of employees under the PD-589
provisions, an employee’s application must be received
by Management no later than the end of their shift on
Thursday prior to the primary posting.

Employees desirous of canceling PD-589's must
submit a written request to Management no later than
the end of their shift on Thursday prior {o the primary

posting. .

Employees transfeming under the PD-589 provisions
must be capable of performing the available work.

PD-589's on file will also be used during periods of
manpower adjustments from one operational area to
another rather than forcing low senicrity employees.

Management will make every practicable effort to
complete the weekly manpower adjustment by 1:00

pm on Thursday.

D. Skilled Trades Process

1.

When an opening occurs infout of the paint system,

or when an employee applies for a shift change to the
affected shift, the employee having the highest seniority
(and an application on file) fills the opening by either

AVQ or shift preference.

19



2,

3

If no employee has a preference, Management will

honor seniority rights for assignment.

it is understood that temporary special project
assignments do not affect an employees seniority rights

or_a retun to their established job unless a prior
agreement_is_reached between the Union and

Management.

Employees desirous_of moving in/out of the paint
system must make their request known to_their
Supervisor_in_writing (AVO) by Friday prior to the
effective_Monday, in order for_their request fo be
honored.
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Management's Statement of Policy
For
Paragraph 71 - Administrative Rules

It is the purpose of Paragraph 71 of the National Agreement
1o equalize overtime work among the employees engaged in
simifar work. Therefore, it is desirable that overtime
assignments within an equalization group should be given as
far as practicable to those employees of the group who are
among those lowest in hours.

Equalization hours will be credited in terms of paid hours
involved. (Example: One hour at time and one-half equals
one and one-half credit hours; one hour at double time
equals two credit hours.)

An employee who works on a paid holiday, covered by
Paragraph 203 of the National Agreement shall be credited
only for hours paid under the Working Hours Section and not
for hours paid under Paragraph 203.

When hours are available to an employee within their
equalization group or classification and he/she is absent or
fails to work for any reason or if he/she declines an offer of
work, the hours available will be credited, except that hours
lost by reason due to jury duty, bereavement, short term
military leave, compensable injury, or occupational disease

shall not be charged. This includes available weekend
and/or Holiday overtime that any ju bereavement

short term military leave, compensable injury or occupational
disease adjoins, However, when a compensable injury or

occupational disease exceeds fourteen (14} days (from date
of injury), Paragraph No. 7 below will apply. The Plant Joint

ADAPT Representatives will be used when determining the
original date of injury for compensable and occupational
disease injuries.

2



D.

Once working, if additional hours become available and
an employee is absent he/she will nol be charged the
additional hours in which the employee was not
available. This is not intended o interfere with the
provisions of the Memorandum of Understanding on
Overtime.

Daily overtime lost while attending joint functions will
not be charged unless the available overtime is paid.

Daily overtime lost when absent under the provisions of
Paragraph 109 of the National Agreement will

be charged.

When canvassed to work through lunch only those
employees accepting such work will be charged.

An_employee who relurns lo work after an

overtime canvass has been completed will be
canvassed for work _in_line with  his/her

equalization_group. - after notifying_Management of
his/her_intent to work the available overtime. in
periods of partial overtime it is understood thal
call-ins_are not an acceptable means for reserving
weekend overlime assignments. ‘

Employees who do not accept available hours
outside of their assigned Operational Area or

classification will not be charged.

Supervisors will be responsible to offer partial overtime
to employees by canvass. Employees will be responsible to
sign the appropriate document to acknowledge rejection or
acceptance of the partiat overtime offered.

Management will be responsible to maintain a copy of weekly
canvass and hours sheets for a fifty-two (52} week calendar

22
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year. Employees who find an error on their repored

equalization of hours will have sixty (60) days to request to
have his/hers hours correcled. Failure to do so within the
specified time frame will result in no change fo the disputed
hours. A duplicate copy of the weekly equalization sheets will
be provided to the Union,

An employee on authorized leave of absence for a period of
fourteen (14) days or less will have the hours he/she would
have had available credited lo the employee as provided in
Paragraph 4 above. An employee on an authorized leave of
absence for more than fourteen (14) days shall cease to have
available hours credited to the employee and upon returning
to any equalization group will be credited with the median
hours of the group.

An employee new to the Fiint SPO bargaining unit or
returning from a job outside of the bargaining unit will be
charged with the highest hours of any equalization group
he/she enters.

A seniority employee retuming from permanent layoff wil
be credited with the median hours of the equalization group,
which the employee may enter. Employees returning from
temporary layoff will be charged overlime hours in the same
manner as specified in Paragraph 7 above.

Employees transferred to a different equalization group wil
be credited with the median hours of the group. However, if

is_un ied or consists of only on
| who has sin ted the grou mpl
i will lish _hours i followin

manner;

A, Qccupied group (one employee or more} — Receive
existing median hours of the occupied group.

B. n ied group for more than one week — Ca
existing hours into the group.

23




C.

New equalization group — Employees will enter with
their existing hours and the median will be determined
from the composite hours of the group.

11, Any employee who is loaned to a different equalization group
on histher shift or time will continue to equalize hours with
their regular group and will not establish any right to work in
the other group to the exclusion of the regular members of
that group.

12.

A

C.

If an employee is loaned to a different start time and/or
shift and is unable to work within hisfher regular
equalization group, the overlime hours within his/her
regular equalization group will not be charged.

Employees assigned to a different start time or_shift

due to a hardship request will continue to be charged

available overtime within their reqular equalization
roup.

Equalization of hours will be the quideline for deter-

mining_overtime assignments during partial shift
overtime and temporary start time changes. Preference
will be given to the lowest houred volunfeer unless the
reqular _assigned. employee has qualified to work.
Seniority will continue to be the basis for temporary
start time changes when overtime is posted full or
mandatory, ’

Union committeepersons shall not be considered within any
equalization. group. - When an employee ceases to be a
committeeperson, the employee shall be credited with the
high hours of the equalization group in which the employee is
then to work.

A. Alternate committeepersons and Paragraph 25

(National Agreement) replacements ‘shall equalize
hours in their requlady assigned equalization- group

except when working overtime hours for representation.
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When an employee ceases 1o be an alternate
committeeperson, he/she shall have hisher existing
hours charged to the group unless hisher hours are
lower than the lowest in the group, then he/she shall be
charged the same hours as the lowest in the group.

13. I an employee who has left company premises after the
close of histher shift is summoned to work overlime and
declines to accept such work, he/she will not be charged the
overtime hours not worked. If an employee is summoned to
work such overtime prior to leaving company premises or
before expiration of his/her respective shift and declines such
work, he/she shall be charged with the hours. In the event
an employee accepts the overtime work, but fails to return to
perform such work, he/she shall be charged with the
overtime hours. These provisions apply to any overtime
operation and encompass all equalization groups.

A

After all employees in a certain equalization group
have been offered work pursuant to the provisions of
Paragraph 71 of the National Agreement, and it is
necessary to supplement that group for overtime work,
Management will supplement from among the low
median houred equalization group within the same
classification from other departments within the same
operational area. If enough employees to fill
requirements have still not accepted, Management will,
insofar as practicable, offer such work opportunity to
employees who are in the low median houred
equalization groups within the same operational area.

When conditions arise where Management is unable fo
obtain the required number of people through
supplementation, the low seniority employees from the
affected equalization group will be forced to work the
available overtime in accordance with the provisions of
the Memorandum of Understanding on Overtime.

25



14.

15.

16.

17.

18.

19.

20.

Skilled trades employees who have overtime work available
in a skilled classification other than their own or within their
classification on another shift and decline to accept such
work shall not be charged unless the available hours are
continuous in their trade.

When over and under coverage is required within a specific
trade the lowest houred employee canvassed will have the
over or under option.

Equafization of hours will be rolled back to zero (0) upon
ratification of the new Local Agreement. Thereafter, at the
start of the first full pay period in the month of February each
ear. _When two or _more_employees within the same
equalization group have the same hours, the highest

seniority employee will be listed first.

Employees who are scheduled to work partial overtime on
week days/weekend/Holiday overtime and fail to show up for
any reason other than bereavement, short term military
leave, documented hospitalization, compensable injury, or
occupational diseases will be charged double the available
overtime hours.

When the plant is scheduled to work full for daily or weekend
overtime, all employees within an equalization group wil be
charged accordingly.

Management will make a good faith altempt 1o post
mandatory daily and weekend overtime twenty-four (24)
hours in advance of the scheduled overtime.

For purposes of equalization of overtime hours, those
employees being trained are to be handled in the following
manner:

A.  Employees being trained on-site on their regular shift
will be available to work overtime in line with their
standing within their equalization group.

26
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B. Division Il employees being trained on-site on other
than their regular shift will be afforded the opportunity to
work the overtime hours of his/her regular equalization
group or fo work overtime on the shift the training takes
place after the affected equalization group has been
exhausted.

C. Employees being trained off-site will not be available
or charged daily overtime. However, Management will
attempt to canvass these employees in line with
equalization for available weekend overtime. !f contact
is not made, no hours will be charged to the affected
employees.

. For Division II, equalization of hours records will be updated

Monday of each week such that the low houred employees
on Monday will be the low houred employees for the week.

For Division |, equalization of hours records will be updated

Monday of each week, such that the low houred employees
on Monday will be the fow houred employees for the week.
Equalization within these areas will be by classification,
starting time, and department during the week, and by fotal
equalization group on weekends and Holidays where
multiple shift starting times exist within a department. During
the Christmas Holiday period, equalization of hours records
will be updated daily to allow for an equitable distribution of
overtime hours.

In the application of Apprentice and Joumeyperson/EITS
overtime groupings, overtime will be made available first to
the Journeyperson/EITS group.

. There are no provisions in the National Agreement for

equalizing hours between shifts. However, Management
assures the Union that it will schedule overtime hours
between shifts as equitably as operating conditions permit,
including, where practicable, the rotation of work between

27



25.

26.

27.

shifts. It is understood, over_and under coverage is not

required to cover absenteeism in all cases. Equalization of
hours happens over a period of lime, not on a daily, weekly

or even a monthly basis, as projects and workload balancing
are ongoing. Should any problems arise in this regard, they
should be directed to Labor Relations for discussion and

resolution where appropriate.

A, As project work occurs the parties agree lo discuss
the affect the assignment of such work will have on the
equalization of hours between shifts.

Prior to the annual inventory purge the parties agree to
review and discuss the selection of employees to perform the
purge. The affected employees will equalize amongst
themselves and will camry hours charged back to their
exisling equalization group.

Temporary employees (A10's} will be assianed to vacation

replacement equalization groups by Operational Area and
shift.

Any modifications of the equalization groups or these
Administrative Rules will be handled through mutual
discussion and resolution between the parties at the Shop

" commitiee Step of the procedure.
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GENERAL MOTORS
SERVICE AND PARTS OPERATIONS
FLINT PROCESSING CENTER
DIVISION OF GENERAL MOTORS
PARAGRAPH 71 - EQUALIZATION GROUPINGS

Listed below are the equalization groups for the purpose of
applying Paragraph 71 of the National Agreement under the
present operating conditions. These groups are on the basis of
each shift within the defined areas, and there is no equalization
between shifts. Equalization within these areas will be by
department, classification, and shift starting time during the week,
and by the total equalization group on weekends and holidays
where mulitple shift starling times exist within department.
Exception to this procedure shall apply to the Chrisimas Holiday
Period. (Refer to Paragraph 22 of the Administrative Rules.)

DIVISION |
SERVICE (Plant 2)
Service will be divided as follows:

Defined Teams

Department 122 (Binnables)
Department 123 (Export / Post Line)
Department 124 (Dock #3
Depariment 126 (Dock #4)
Department 127 (Rail Dock)

Depariment 128 (Consolidation)
Department 129 (Bulk)

DD DD D

* PROCESSING (Plant 1)
Processing will be divided as foflows:

< Defined Teams
¢ Department 302 (Sanitation)
% Department 305 (A4/Flo-Coal)
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Department 306 (Primer Alley Hang)
Department 307 (Primer Alley Wrap)
Department 109 (Maintenance-Division I)
Department 310 (Sanitation)

Department 311 (Paint Shop Yard)
Department 312 (Receiving and Warehouse)
Department 315 (Inspection)

Department 318 (TWC)

Department 0642 (Burton)

DIVISION |

Equalization within the skilled trades will ‘be by classification

and shift

Those employees classified as Employees-In-Training-Seniority
and Joumeypersons, within a given trade, will equalize together.
Those employees classified as Employees-In-Training and
Apprentices, within a given trade, will equalize together.
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GENERAL MOTORS
SERVICE AND PARTS OPERATIONS
FLINT PROCESSING CENTER
DIVISION OF GENERAL MOTORS

. CORPORATION

LOCAL SHIFT PREFERENCE AGREEMENT

This agreement entered into this 30th day of June 2004 between
the local Management of General Moltors Service and Paris
Operations - Flint Processing Center, Division of General Motors
Corporation and Local #6539, UAW. It is understood that this
Agreement must be approved by the Personne! Staff of General
Motors Service and Parts Operations - Central Office and the
Corporation and the International Union, UAW. In the event of
failure of approval of either party, the matter will be referred back
to the parties for further negotiations.

1.

The following provisions are not to conflict in any way
with the principle stated in Paragraph 75 of the National
Agreement in that any agreement pertaining to shift or
time preference must have sufficient flexibility to give
full protection to efficiency of operations under
circumstances and conditions.

During normal operations, employees with seniority
may make application in writing to their supervisor on
forms supplied by Management for transfer to another
shift, and/or starting time on the same shift, within the
same classification within his/her operational area in
which they are working at the time of application. A
copy of the application will be tendered the employee.

Empl desi f t ing on a shift or time
reference _musl _submi written request{ to
M men later than th of the shift on

Tuesday of the week that precedes the effective
Monday.
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a.  Applicant must be fully qualified to perform the
work satisfactorily.

b.  The employee, whose job may be {aken by the
applicant, must be fully qualified to perform
satisfactorily the job o be vacated by the
applicant.

In the event thal more than one application is received,
for a preferred shift or time, such applications will be
processed in seniority order.

In the event more than one employee, having the same
seniority date, makes application to a preferred shift or
starling time, such applications will be processed in
alphabetical order, "A" to "Z", using the letiers of the
employee's last names. Seniority employees hired
under the special hire provisions; e.g., Appendix A Area
Hire Agreement, elc., will be govemed by the applicable
provisions of the National Agreement.

Division Il employees who are granted transfers to a
preferred shift/staring time, cannot make application
for additional consideration under the same provision
for a period of six (6) months, unless after transfer the
employee is forced to another shift/starting time or as
the result of the creation of a new shift starting time.

Division | employees will be limited to not more than two
(2) shift transfers and_(2) time transfers per calendar
year to be used at the discretion of each individual,
unless the employee is forced to another shit or
starting time or the creation of a rew shift or time.

When shift or time preference applications are honored,
efforts will be made to notify the affected employees on
the Thursday preceding the Monday when the change
will become effective. Employees desirous of canceling
shift or time preference applications must submit a
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1.

written request to Management no later than Tuesday
of the week, which precedes the effective Monday.

If seniority employees are needed on a given shift or
lime, they will be assigned to that shift or time while
their services are required or until shorter seniority or
lemporary employees capable of doing the job are
available. The parties agree that such transfers of
seniority employees shall not exceed thirty (30) days,
except by mutual agreement with the Shop Commitiee.

Not withstanding this agreement, employees may be
assigned to any shift or time to be trained for a job. The
duration of such training will not exceed thirty (30) days.

Itis recognized that, under certain circumstances, such
as home conditions or ill health, it may become
necessary for an employee to request a temporary
change of shift or time. Such requests shall be made in
writing to the supervisor on forms supplied by
Management, stating the reason for the request and the
length of time for which the change is desired.
Consideration will be given to the merits of such
requests, and wherever practicable, applicants will be
temporarily transferred for a maximum period of thirty
(30) days, as follows:

a.  To any vacancy that may exist in the employee's
seniority division on the shift or time desired that
the applicant can do.

b. If no vacancy exists, another employee may
voluntarily trade shifts or times with the applicant
for the requested length of time if the exchange is
satisfactory o Management.

¢.  Any extensions of the thirty {30) days will be by
mutual agreement with the Shop Committee.
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13.

14,

15.

16.

The shift preference rights of employees having dual
seniority status under Paragraphs 73(a), 160, and other
pertinent paragraphs of the National Agreement shall
be in accordance with their seniority status in the skilled
trades group.

a.  For the purpose of shift preference in the skilled
trades groups, shift preference applications shall
be honored on a unit-wide basis by trade and by
date-of-entry seniority into that trade except that
E.LT. employees of each trade shall be
considered a separate group from EITS./
Journeypersons of that trade.

In exercising shift preference in the skilled lrades
group, when two or more employees have the same
plant skilled, original skilled, and plant seniority date,
applications will then be processed by GM seniority
date. If the above are all the same date, then
applications will be processed in alphabetical order "A”
to *Z°, using the letters of the employee’s last names.
Seniority employees hired under the special hire
provisions; e.g., Appendix A Area Hire Agreement, efc.,
will be govemed by the applicable provisions of the
National Agreement.

i is understood that the shift or time preference
provisions contained herein shall not conflict in any way
with National or Local Agreements.

No provision of this agreement shall be retroactive prior
to the date hereof unless otherwise specifically stated
herein.

In emergencies caused by such situations as
absenteeism, expansion or contraction of the number
or size of the shifts or times, any major manufacturing
change or shortage of material, "temporary transfers”
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may be made by Management without regard to
seniority or shifiime preference. For the purpose of
this agreement, such "temporary transfers” shall not be
for a period in excess of thirty (30) days, except by
mutual agreement with the Shop Committee.

——
-~

Any supplements to, modifications of, changes or
additions to this Agreement, as written and approved,
must be submitied to the Personnel Staff of General
Motors Service and Parts Operations - Central Office
and the Corporation and the Intemational Union, UAW
for approval.

This Local Agreement is subject fo written notice of ratification to
Management by the Local Union not later than the 15th day of

July 2004

After written notification of ratification is received from the Local
Union, this Agreement will be effective as provided herein upon
approval of the Personne! Staff of General Motors Service and
Parls Operations - Central Office and the General Motors
Corporation and the International Union, UAW.

If either party desires to cancel, modify or change this Agreement,
it shall, at teast sixty (60) days prior 1o the date when it proposes
such cancellation, modification or change become effective, give
notice in writing of the proposed cancellation, modification or
change to the other party. Within ten (10) working days after
receipt of notice to modify or change this Agreement, a conference
will be arranged fo negotiate the proposal.
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In witness whereof, the parties hereto have caused their name to
be subscribed by their duly authorized officers and representatives
the day and year first above written.

Local #659 General Motors

General Motors Service and Parts Operations
Service and Parts Operations  Flint Processing Center

Flint Processing Center, United  Division of

Automobile, Aerospace, and General Motors

Agricultural Implement

Workers of America

Leo H. Laurin R. J. Cochrane
Michael G. Fray Jeffrey A. Setzke
Brian D. Alexander John D. Ellery
Perry C. Windels Edward L. Driver
David C. Coon

Troy S. Scully

Vern Burns

General Motors Department,
International Union, United
Automobile, Aerospace, and
Agricultural Implement
Workers of America

Ken Scott
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GENERAL MOTORS
SERVICE AND PARTS OPERATIONS
FLINT PROCESSING CENTER
DIVISION OF GENERAL MOTORS
CORPORATION
LOCAL GRIEVANCE PROCEDURE

Agreement entered into this 30th day of June, 2004 between the
Local Management of the General Motors Service and Parts
Operations - Flint Processing Center, Division of General Motors
Corporation and the Shop Commitiee of Local #659, UAW.

SECTION I - PURPOSE

The purpose of the Agreement is 1o outline the Local Grievance
Procedure concurrent with the mechanics of the Grievance
Procedure as contained in the National Agreement in order to
further strengthen sound relationships between the Union and
Management at this Division.

SECTION Il - NOTIFICATION TO MANAGEMENT REGARDING
SHOP COMMITTEEPERSONS AND ALTERNATES

Notification of Shop Committeepersons and Altemales shall be in
accordance with Paragraph 25 of the National Agreement. When
a substitution is necessary, written notice shall be given to
Management covering each individual case as far in advance as
possible. Such notice shall contain the name of the substitution
duration of the Committeeperson's absence, and the fact that
he/she shall resume hisfher Union representation duties upon
his/her return to work in the plant. Failure to retum as stated in the
first written notice will require a second notice prior to the return
date specified on the first notice.
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SECTION Ill - GRIEVANCE PROCEDURE

1.

If the grievance is not adjusted by the Supervisor (First
Plant Step), the Committeeperson shall write up the
grievance in accordance with the Grievance Procedure.
The Committeeperson may elect to have the aggrieved
party assist him/her and another Committeeperson in
appeal fo higher supervision (Second Plant Step). It is
understood that the second plant step means the
General Supervisor. [f the grievance is not adjusted at
the second plant step, it may be appealed to the Shop
Committee.

Management has agreed thal in implementing the
provisions of Paragraph 77 of the National Agreement,
complaints regarding unjust or discriminatory layoffs or
discharges will be handled promplly according to the
grievance procedure. In this regard, if a grievance is
not resolved at the Paragraph 30 meeting, it may be
appealed to the Shop Committee. [f a Notice of Appeal
is not submitted by the Shop Committee within five (5)
working days of the decision from the second plant step
to Management, the matter will be considered closed.

Employees who have a grievance or place a call for
representation under one supervisor and are
subsequently moved to another location within the
same representationat district in the plant, on the same
shit, may be returned, if requested by the
Committeepersan, to be present during the bargaining
of their grievance at the plant steps of the Local
Grievance Procedure. An employee who has a
grievance protesting a disciplinary layoff in one
representational district and is subsequently moved to
another representational district in the plant on the
same shift, will be retumed also, if requested by the
Committeeperson, to be present during the bargaining
of histher grievance at the plant steps of the Local
Grievance Procedure.
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SECTION IV - INVESTIGATION OF GRIEVANCES

The Chairperson of the Shop Committee shall natify the Personnel
Department {Labor Relations), not later than 12:30 p.m. on the day
prior fo the regular or special Management Shop Committee
Meeting, of those grievances to be bargained at the Management
- Shop Commitiee Meeting. The Union Appeal Letier will be dated
and timed. The Union's copy will serve as the authorization letler
allowing the designated member of the Shop Commitiee to make

- @ further investigation pursuant to Paragraph 33 of the National

Agreement.

This Local Agreement is subject to written nolice of ralification to
Management by the Local Union not later than the 15th day of

July 2004,

After written notification of ratification is received from the Local
Union, this Agreement will be effective as provided herein upon
approval of the Personnel Staff of General Motors Service and
Parls Operations - Central Office and the General Motors
Corporation and the International Union, UAW.

If either party desires to cancel, modify or change this Agreement,
it shall, at least sixty (60) days prior to the date when it proposes
such cancellation, modification or change become effective, give
notice in writing of the proposed cancellation, modification or
change to the other party. Within ten (10) working days after
receipt of notice to modify or change this Agreement, a conference
will be arranged to negotiate the proposal.

39



In witness whereof, the parties hereto have caused their namelo =
be subscribed by their duly authorized officers and representatives
the day and year first above written.

Local #659 General Motors

General Motors Service and Parts Operations
Service and Parts Operations  Flint Processing Center

Flint Processing Center, United  Division of

Automobile, Aerospace, and General Motors

Agricultural Implement

Workers of America

Leo H. Laurin R.J. Cochrane
Michael G. Fray Jeffrey A, Setzke
Brian D. Alexander John D. Elfery
Perry C. Windels Edward L. Driver
David C. Coon

Troy S. Scully

Vern Burns

General Motors Department,
International Unian, United
Automobile, Aerospace, and
Agricultural Implement
Workers of America

A 4

Ken Scott

i i ' i
~
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LOCAL WAGE AGREEMENT
BETWEEN

GENERAL MOTORS
SERVICE AND PARTS OPERATIONS
FLINT PROCESSING CENTER
DIVISION OF GENERAL MOTORS
CORPCRATION

AND

LOCAL #659 :
UNITED AUTOMOBILE, AEROSPACE, AND
AGRICULTURAL IMPLEMENT WORKERS OF
AMERICA

The classification and base rates herein listed
constitute the Wage Agreement at this location as of
June 30, 2004,

The base rates shown include all increases pursuant to
Paragraph 101 of the 2003 National Agreement
between the Corporation and the UAW.

The Agreement cancels and supersedes all previous
Local Wage Agreements including supplements.

Hiring Rates will be governed by the applicable para-
graphs of the National Agreement between General
Motors Corporation and the UAW.

Rehires who retum to the division in which they
previously worked and who were getting the job rate at
time of separation will receive the job rate.
Reinstatements with seniority will receive the job rate.
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1.

Call-in Pay, Straight Time, Time and one-quarter, Time
and one-half, Double Time, and Double Time and one-
quarter will be paid in accordance with the provisions of
the_2003 National Agreement.

Policy of Rates on Transfers:

(a)

(b)

()

(d)

The employee permanently transferred lo a
higher-rated job will be paid the rate of the job to
which transferred.

Temporary employees transferred or assigned to
a higher or lower-rated job or fo a job assignment
will receive wages in accordance with
Paragraph 98 of the National Agreement.

An employee permanently transferred to a lower-
rated job will be paid the rate of the job at the time
of transfer.

When an employee is regularly assigned to work
in two or more differently rated classifications,
he/she will be paid the rate of the highest
classification for the entire shifi.

When an employee is temporarily assigned to a
higher-rated job on any given day, he/she will be
compensated at the higher-rated job for all hours
worked on that day, providing he/she works on
such higher-rated job for one (1) hour or more.

This Local Agreement is subject to written notice of ratification to
Management by the Local Union not later than the 15th day of July
2004,

After written notification of ratification is received from the Local
Union, this Agreement will be effective as provided herein upon
approval of the Personne! Staff of General Motors Service and
Parts Operations - Central Office and the General Motors
Corporation and the Intemational Union, UAW.
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if either party desires to cancel, modify or change this Agreement,
it shall, at least sixty (60) days prior fo the date when it proposes
such cancellation, modification or change become effective, give
notice in writing of the proposed cancellation, modification or
change to the other party. Within ten (10) working days after
receipt of notice to medify or change this Agreement, a conference
will be arranged to negotiate the proposal.

In witness whereof, the parties hereto have caused their name 1o
be subscribed by their duly authorized officers and representatives
the day and year first above written.

Local #659 General Motors

General Motors Service and Parts Operations
Service and Parts Operations  Flint Processing Center

Flint Processing Center, United  Division of

Automobile, Aerospace, and General Motors

Agricultural Implement

Workers of America

Leo H. Laurin R.J. Cochrane
Michael G. Fray Jeffrey A. Setzke
Brian D. Alexander John D. Ellery
Perry C. Windels Edward L. Driver
David C. Coon

Troy S. Scully

Vemn Burns

General Motors Department,
Intemational Union, United
Automobile, Aerospace, and
Agricuttural Implement
Workers of America

Ken Scott
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JOB CLASSIFICATIONS AND RATES

Job
Division Wide Clss.
General Group
Assembler Paris 6020
Banding Machine Operator
(Automatic including Set-up) 6030
Battery Attendant 6040
Carton Machine-Operate
& Set-up 6090
Checker Export - 6010
Conveyer Attendant - 6250
Oriver-Licensed Trucks &
Passenger Cars 6310
Driver-Power Truck Inside - 6295
General Attendant 6027
Laborer-General Miscellaneous 6485
Lead Attendant 6509
Leader . 6510
Machine Operator-Including
Set-up & Supply - 6555
Metal Cleaner Hand 6600
Paint Mixer Contro! Person 6680
Parts Handler 6683
Relief Person 6690
The Relief Person’s rate shall be
$.10 over the job relieved
(or equal to the regular assigned
relief person's rate
whichever is higher).
Stock Attendant 6835
Stock Room Clerk 6820
Sweeper-Factory 6855
Sweeper-Power Driven Equipment 6865
Unitizer 6925
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JOB CLASSIFICATIONS AND RATES

Non-Interchangeable
Occupational Group

Cleaner-Booth, Machine,
Exhaust Stack & Conveyor
Crib Attendant
Fire Equipment Person
Inspector -
Special Assignment
Receiving
Sheet Metal
Laborer-Yard Maintenance
Metal Finish-Bumper
Oiler Machinery& Equipment
Washing Machine-
Maintenance
Waste Water Neutralizer

Job

Class.
Skilled Trades
Bulding Repair General
EIT-1530 EITS 0530 0030
Carpenter

EIT - 1540 EITS - 0540 0040
Electrician

EIT- 1550 EITS - 0550 0050
inspector - Layout

EIT - 1560 EITS - 0560 0060
Machine Repair-Machinist

EIT - 1580 EITS - 0580 0080
Milwright

EIT- 1600 EITS - 0600 0100
Painter & Glazier

EIT - 1610 EITS - 0610 0110
Pipefitter

EIT- 1620 EMS-0620 0120

Job
Class.

6170
6270
6330

6435
6400
6425
6490
6610
6650

6985
6990

Rate
Effective

182003
848-2005

Rate Rate
Effectie  Effective
S18200%  $-13-2005
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JOB CLASSIFICATIONS AND RATES

Job

Class.

SKILLED TRADES

Stationary Engineer

Rate
Effective

$-18-2003-
18-2005

<

Rate
Effective
9-19-2005-
9-17-2006

Rate
Effective
9-18-2006

Refrigeration Contro!

EIT - 1660 EITS - 0660 0160

Tinsmith

EIT- 1680 EITS- 0680 0180
Truck Repair

EIT - 1690 EITS- 0690 0190
MilwrightWelder

29.40-29.60

29.99-30.19

30.90-31.10

23.40-29.60

29.99-30.19

30.90-31.10
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MEMORANDUM OF AGREEMENT
TRANSITIONAL WORK CENTER (TWC)

This Memorandum of Agreement, entered-into this 30th day of
June, 2004, between General Motors Service and Parts
Operations, Fiint Processing Center. and United Automobile,
Aerospace, and Agricultural Implement Workers of America
(UAW), Local #659, is entered inlo for the purpose of defining
certain issues relating to the Traisitional Work Center.

We, the Management, and Union are in agreement thal job
security is 2 major concern {o both parties. Management and the
Union reaffirm this commitment to work for the preservation and
growth of the Flint Processing Center. In an effort to provide
meaningful work for employees with restrictions and a process for
retuming employees to the traditional work force.

. OBJECTIVES:

1. To return Division | employees to the fraditional
work force.

2. To provide placement opportunities for employees with
temporary restrictions; which cannot be accommodated
in the general work force. This will- also ensure
compliance. with Paragraph 72 of the National
Agreement and the American Disabilities Act. This wil
be accomplished through the following:

a. Toprovide employees with medical restrictions an
opportunity to remain in the active work force
instead of going on sick leave.

b. To provide an intemal procedure to administer
Paragraph 72 of the National Agreement.

c.  Toinsure the Transitional Work Center is operated

in a cost effective manner with the utilization of
appropriate measures and reports.
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Il. JOB ASSIGNMENTS

1.

During these neqotiations much discussion took place
regarding the job assignments of employees who have
restrictions. As a result, Management agrees that the
TWC operation is its own depariment (318) and
equalization group, to be governed by the following
provisions; Station-code TZ has been established for

TO part numbers less than 25 Ibs. with a proper USB
code of “U". Station-<ode TZ stock that has a USB

code of “B” or “S” should not be unitized, they are to be

transferred (if necessary) and sent directly to service.

It is agreed that station code EN will be assigned to
the TWC.

On_an ongoing basis the jobs commitiee will review
additional work for assignment to TWC.

Problems occurring as a result of the administration of
the TWC will be handled on an individual basis through

joint discussion.

lll. TRANSITIONAL WORK CENTER SUPERVISOR
RESPONSIBILITIES:

To Include but are-not limited to the following aclivities:

1.

Assist the Joint ADAPT Representatives with identifi-
cation of jobs or TWC work that employees with medical
restrictions can perform.

Record keeping to ensure the TWC is operated in a
cost-effective manner.

IV. PLACEMENT;

1.

Employees will be assigned to the TWC by the medical

department and the Joint Adapt Representatives based
on the following crileria:

a.  Employees assigned to the TWC must be capable
of performing the available work.
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b. Employees must have restrictions that will not
aliow them to be placed in the lraditional work
force.

V. - OVERTIME

1.

4.

Overime in the depariment will be scheduled in line
with operational requirements.

All employees assigned 1o the department {no matter
what their reqular classification) will equalize together.

In_periods of heavy overime requirements Manage-
ment may supplement the group with employees from
other equalization groups per the applicable provisions

of Managements Statement of Policy Regarding
Paragraph 71 - Administrative Rules.

Employees assigned to the department may be used to
supplement other equalization groups during periods of
overtime per the applicable provisions of Managements
Statement of Policy Regarding Paragraph 71 -
Administrative Rules providing they are able to perform

the available job in its entirety.

VI.  CLASSIFICATION - RATE PAY

1.

2

3

Workers Compensation employees will be govemed
by law.

Employees placed in the TWC will hold their classifi-
cation, pay rate, and rights to the job they left for a
period of up to one hundred and twenty (120) days.

Employees Mﬂl res m'gg'gns that go beyond the one
hund 120 rameter will have their

gagiﬁ@hgn changed to Unmzer {6925).

EMPL! MOVEMENT

1

Employees with restrictions of up to one hundred twepty
120) days will remain in the department untit their
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restrictions have been lifted at which time they will be
returned lo their reqularly assigned job.

Management will make job assignments within the TWC
based on restrictions.

The applicable provisions of the Local Agreement will

~ govern temporary promotions and loan-ouls.

The_lowest seniority employee capable of performing

the available work or highest seniority volunteer will be

loaned out.

Employees may exercise their shift or time preference

rights within the TWC.

Employees may post for any open job during their

assignment within the Department per the tocal
Agreement. Employees are only eligible to apply for
jobs in the operational areas last worked in prior to
being placed in the department. Seniority permitting,

employees will be assigned to the posted job providing
the associated work falls within their restriction.

Whenever a job posting occurs, the Joint ADAPT
Representatives will evaluate the restrictions of each

employee assigned to Department 0318 and/or sick

leave. If a posting goes unfilled, employees that exceed
the 120 day time fimit will be evaluated to (1) determine

their capability of performing the available job opening

or (2) fill the last available move in the manpower
process.

This Memorandum of Agreement is subject to written notice of
ratification by the Local Union. After Management receives such
notice of ratification from the Local Union, this agreement will be
effective as provided for herein upon approval of the General
Motors Corporation and the International Union, UAW.

If-cither party desires to cancel, modify or change this agreement,
it shall, at least thirty (30) days prior to the date when it proposes
such cancellation, modification or change become effective, give
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notice in writing of the proposed cancellation, modification or
change fo the other party. Within seven (7) working days after
receipt of notice to modify or change this agreement, a conference
will be arranged to negoliate the proposal.

In Witness whereof, the parties hereto have caused their name to
be subscribed by their duly authorized officers and representatives
the day and the year firsl above written.

Local #659 General Motors

General Motors Service and Parts Operations
Service and Parts Operations  Flint Processing Center

Flint Processing Center, United  Division of

Automobile, Aerospace, and General Motors

Agricultural Implement

Workers of America

Leo H. Laurin R. J. Cochrane
Michael G. Fray Jeffrey A, Setzke
Brian D. Alexander John D. Ellery
Perry C. Windels Edward L. Driver
David C. Coon

Troy S. Scully

Vern Burns

General Motors Department,
International Union, United
Automobile, Aerospace, and
Agricultural Implement
Workers of America

Ken Scott
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10.

1.

GENERAL INFORMATION
GENERAL SAFETY REGULATIONS

Unsafe conditions and acts - Report to your Supervisor any
unsafe conditions or acts you may observe. An unsafe
condition would be a removed guard. An unsafe act would
be climbing up racks.

Instructions - Employees shall not operate any equipment
until they have been properly instructed.

Injuries/Near Misses - All injuries, however slight, should be
reported to your Supervisor at once.

Good Housekeeping -Keep the place about you clean and
orderly. Put all oily waste rags, rubbish, paper, etc., in the
containers provided for that purpose.

Suggestions -Employees are encouraged to submit safety
suggestions.

Horseplay -Running, horseplay, or the throwing of any type
of material is strictly prohibited.

Spitting -Spitting in drinking fountains or on floor is positively
prohibited.

Fireworks -Fireworks shall not be brought onto or exploded
on the premises.

Passengers - Passengers are not permitted on any type of
lift fruck or other motorized equipment except where a
passenger seat has been provided and approved by the
Safety Department.

Clear Aisle Areas - All aisles must be kept clear of materials
and debris, which could cause tripping and slipping hazards
or unsanitary conditions.

Trash -Trash of all kinds should be placed in containers
provided for same.
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12.

13.

14.

15.

16.

17.

18.

19.
20.

2.

2.

Food -Employees should not throw food or other debris on
the floor at any time.

Nails - Nails projecting from any source should be pulled or
bent over to eliminate a hazard.

Personal Protective Equipment (PPE) -Protective apparel
and other safely equipment shall be worn on certain
operations where specified by Supervision.

Jewelry - Jewelry such as walches, bracelets and key chains
may be restricted by the Supervisor based upon the nature
of operation.

Safety Shoes -The wearing of safety shoes, which may be
purchased at company cost, is encouraged.

Footwear such as slippers, open toes or open-sided
shoes, high heels, canvas shoes, and sandals are
prohibited in the Flint Processing Center.

Eye Protection -Employees shall wear approved eye
protection at all times where specified by Supervision.

Safety glasses must be wom while cutting banding,
metal wires, nailing, metal grinding, etc. Also, in any
area posted and/or outlined with an orange line.
Distraction -Employees shall not distract another employee
or cause his atlention to be diverted. This may cause
an injury.
Warning signals - All warning signals shall be cbeyed.

Pedestrians - Employees shall never stand or walk under
a load suspended from a truck or hoist.

Palletainers - When removing or placing stock in stacked
palletainers, the lower portion of the front must always be
locked and secured.

Solutions - Employees working with any solution or sub-
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25.

26.

21.

28.

stance, which is harmful, shall wash hands before handling
food or tobacco. Lunches shall not be stored in areas where
these substances exisl.

Barrels and Containers -Bungs from containers holding oil,
gas, acid or any unknown solution should be removed slowly
{o allow vapor or gas to escape gradually.

Freight Cars -Employees must never remain in a freight car
while a switch is being made that affects that car.

Afler switching has been completed, the Security
Officer will place the blue fiag or blue light on its proper
upright position.

Report unsafe freight car doors lo your Supervisor
immediately - do not attempt to open.

Freight car doors must not be opened or closed with the
forks of power trucks. The Boss Shark Cage must be
utilized at all times when opening/closing rait car doors.

Al Dock Plates must be removed when swifching
railcars. Report defective dock plates to your supervisor
atonce.

Proper Lifting Technique -When lifting use your ann and leg
muscles - don't use your back.

Piling -Material Storage and Stacking guidelines must be
followed when stacking afl material.

Climbing -Employees must never cfimb on stools, racks,
palletainers, pickers carts or other portable equipment not
specifically built for this purpose. Porlable ladders and fixed
ladders are specifically provided for this purpose.

Ladders -All Straight ladders must be equipped with safety
shoes or spikes.

a. Ladders should be inspected prior to using.
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b.  All defective ladders must be taken out of service.

c. Step ladders must not be used as straight ladders
and must be fully opened and on all four feet when in
use.

d. Ladders should be placed so that both feet have solid
footing and must never be placed on boxes, barrels,
trucks or other movable objects.

29. Employees shall never position themselves between truck
trailers and the dock or building, Three points of contact must
be maintained at all times.

DISABILITY LEAVES

All Hourly Employees retuming from disability Leaves of Absence
must retun through the Flint Processing Center Health Services.
Upon retumning to work, the employee must present the white copy
of the retun to work slip to the Personnel Department and the pink
copy to their immediate supervisor. Employees retuming from
disability leaves of absence are expected to clear through Health
Services in a timely fashion to facilitate a retum to work at their
regular start ime and regular shift.

CHANGE OF ADDRESS

Whenever you move, be sure to change your address with the
Personnel Department and the Union Hall Office. Please note that
having the wrong address on your papers can mean the loss of
your job in times of layoffs and recalls.
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GENERAL MOTORS CALL-IN SYSTEM
FOR ABSENTEEISM (24 HOUR AVAILABILITY)

To report your absence: Dial 1-800-222-8889.
{Have pen and paper available to record Call-In Sequence #.)

Listen for System Usage Instructions.
Enter your Social Security Number
Wail for Validation.

Enter Your Absence Reason Code.

1=Late 5 = Injury

2 = Sick 6 = Death in Family

3 = Sickness/Accident 7 = Personal Time Off
in Family

4 = Car Trouble

Enter your expected Retum to Work date.
2 digit Month & 2 digit Day

Record your Call-in Sequence Number.
Hang up.
EMPLOYEE IDENTIFICATION CARD (BADGES)

Employees are to immediately report lost 10 cards to

Personnel, Security or Management.

The Employee is to contact the Personnel Department to

obtain a new employee ID Card.

There is no charge for the replacement of lost ID cards for the
first reissue only. For each subsequent reissue, a $10.00 fee

will be charged.

Soiled or damaged ID cards are to be replaced without

charge to the employee.

SPO ID cards remain the property of SPO and are to be re-
tumed to SPO Management when employment is discontinued.
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SHOP RULES

The purpose of these rules is not to restrict the rights of anyone,
but to define them and protect the rights of all and insure
cooperation.

Committing any of the following violations will be sufficient grounds
for disciplinary action ranging from reprimand to immediate
discharge, depending upon the seriousness of the offense in the
judgment of Management.

1.

10.

1.

12.

Failure to be in place ready to begin work when signal
is sounded.

Stopping work or making preparations to leave work (such as
washing up or changing clothes) before the signal is sounded
for lunch period or at the end of the shift.

Falsification of personnel or other records.

Ringing the clock card of another.

Repeated failure to ring own clock card.

Using another's badge or pass, or permitting another to use
your badge or pass to enter the property.

Failure to show pass or badge when entering the plant and
when requested to do so by Plant Security or any member of
Management.

Absence without reasonable cause.

Reporting late for work.

Littering, or contributing to poor housekeeping, unsanitary or
unsafe conditions on Plant premises.

Leaving own department or the plant during working hours
with-out permission.

Distracting the attention of others, or causing confusion by
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13.
.
15.
16.

1.
18.
19,
2.

21

2.

24
2.

26.

unnecessary shouting, catcalls or demonstration in the plant.

Creating or contributing to unsanitary conditions.
Possession of weapons on Company premises at any fime.
Refusal to obey orders of Supervision.

Refusal or failure to do job assignment. (Do the work
assigned to you and follow instructions; any complaint may
be taken up later through the regular channels.)
Unauthorized operation of machines, tools or equipment.
Making scrap unnecessarily or careless workmanship.

Horseplay, scuffling, running or throwing things.

Wasting time or loitering in toilets or on any Company
property during working hours.

Smoking except in specifically designated areas and during
specified periods.

Threatening, intimidating, coercing or interfering with
employees or Supervision at any time.

Unauthorized soliciting or collecting contributions for any
purpose whatsoever during working time.

Unauthorized distribution of literature, written or printed
matter of any description in working areas on Company
premises during working time.

Posting or removal of notices, signs or writing in any form on
bulletin boards or Company property at any time without
specific authority of Management.

Misuse or removal from the premises withoul proper

authorization of employee lists, blue prints, Company records
or confidential information of any nature.
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21.

28.

29.
30.

3.
32
33

35.
36.
3r.
38.
3.
40.
4.

Gambling, tottery or any other game of chance on Company
premises at any time.

Abuse, misuse or deliberate destruction of Company
property, tools, equipment or the property of employees in
any manner. ’
Restricting output.

The making or publishing of false, vicious or malicious
statemenis concerning any employee, Supervisor, the
Company or its products.

Abusive language to any employee or Supervision.

Fighting on the premises at any time.

Theft or misappropriation of property of employees or of
the Company.

Possession of, or drinking of, liquor or any alcoholic beverage.

on Company property at any time. Reporting for work under
the influence of alcohol, when suffering from alcoholic
hangover, or in an unsafe condition.

Sabotage.

Disregard of safety rules or common safety practices.
Assignment of wages or frequent gamishments.

Immoral conduct or indecency.

Throwing refuse or objects on the floors or out the windows.
Repeated viotations of shop or safety rules.

Use, possession, distribution, sale or offering for sale, of nar-
cotics or dangerous drugs including marijuana or any
hallucinogenic agents, on Company property at any time.

Reporting for work under the influence of narcolics or danger-
ous drugs.
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MEMORANDUM OF AGREEMENT
TEAM CONCEPT

This Memorandum of Agreement, entered into this 30th day of
June, 2004 between General Motors Service and Parts
Operations, Flint Processing Center, and United Automobile,
Aerospace, and Agricultural Implement Workers of America
(UAW), Local #659, is entered into for the purpose of defining
certain issues relating to individual teams within the Flint SPO
operation.

We, the Management, and Union are in agreement that job
security is our number one concern. Management and the Union
reaffirm its commitment to work for the preservation and growth of
the Flint Processing Center. In an effort to become more
competitive and remain a viable work force, defined teams will
pledge to process the highest quality product, at a competitive
cosl, in a clean and safe plant, where people can participate in and
identify with the continued prospenty of the Flint Processing
Center,

|.  Self-Directed Work Force

-

The parties agree that defined teams will utilize a team con-
cept approach in managing. Wherein all team members wil
share in the responsibility for the performance of their
assigned work.

N

In an effort to fully implement the "Team Concept” and
encourage each employee fo participate, employees will
assume responsibility for such items as:

a. Participate in planning the size, shape, workflow and
future of their defined team.

b. Be responsible for their own productivity and emer-
gency/personal relief.

¢.  Be responsible for the rotation of their jobs to include,
filing in on all jobs as necessary.
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d.

Develop the ability to perform all Team tasks and
functions including truck driving, material loading/
unloading, operating machinery, filling containers, etc.
Team members must be capable of performlng the
Team tasks.

Additionally, these employees will be expected to
receive extensive training and be able to conduct
training for new employees or others as future needs
develop.

Finally, implement any additional elements, which may
become necessary or advisable to maintain or enhance
Team viability.

HOURLY CLASSIFICATION - NON-SKILLED

L

0

&

LEAD ATTENDANT 6509

GENERAL ATTENDANT 6027

STAFFING - NON-SKILLED

An eligible seniority employee plant-wide may make an

application to the classification of General Attendant.

Lead Attendant will be voted into position by a majority vote
of the team. The vote will be conducted by secret ballot.
He/She shall remain in position for one hundred twenty
{120) days.

a.

Must know all jobs associated with Team and be able
to perform them.

If, at any time, the Lead Attendant should prove unable
to perform hisher duties and responsibilities, hefshe
may be removed by Team Members with a two-thirds
(2/3) majority vote conducted by secret ballot.
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IV. EMPLOYEE TRANSFERS - NON-SKILLED

1.

Per Local Agreement.

V. REPRESENTATION

1.

Representatives will function in accordance with the
GM-UAW National Agreement.

V. BASIC OPERATING CONCEPT

1.

The Team Concept will be implemented as the work
system for defined Teams with the goal to achieve a
self-directed work force. The teams, as a group, will be
responsible for, but not limited to, the following:

Monitor quality of product. [dentify problems to
designated Management representatives
for correction.

Enhance work environment.

Provide assistance and training to other
employees within the group, as well as new
employees or others as needs develop and
acceptance of the extensive training that may be
required of them.

Accept responsibility for the Team's productivity.

Strive for constant improvement in cost, process
and quality.

Participate in work group meetings.

Work with technical experts and/or support
lechnicians on problems.

Provide input for consideration for the determining
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of Team needs such as planning the Team's future
structure, size, shape, work flow, etc.

Accept responsibility for Team emergency/
personal relief.

Accept responsibility for the rotation of their jobs
to include filling in on all jobs as necessary.

Develop the ability to perform all Team tasks and
functions including truck driving, material load/
unloading, operating machinery, filling containers,
efc. Team members must be capable of
performing all Team fasks.

Vil. OVERTIME

1.

Administered in accordance with Paragraph 71
Administrative Rules and Equalization Grouping.

Vill. PROBLEM RESOLUTION PROCESS

1.

The Team wili be responsible to use the Quality
Network Problem Solving Process to address and
resolve issues within the group.

a.

Salaried Coordinator and Lead Aftendant are
responsible for resofution.

Issues that are not mutually resolved will be
forwarded to the District Committeeperson and
area General Supervisor for joint resolution.

In the rare event the issue remains unresolved,
The Shop Chairperson and area Superintendent
will jointly meet to reach resolution.

The final authority for resolution fies with the
(JQc).
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IX.

FUTURE ENHANCEMENTS

.

Will be presented to the Joint Quality Council (JQC) by
ihe Lead Attendant, or hisher designee, for approval
prior fo implementation. The parties recognize that the
goal of future competitiveness and continued viability
as a business depends on cooperation between them
and a direct focus on achieving world-class levels of
efficiency. The parties understand that this Team
concept is a beginning and the process may require
amendment, enhancement or even restructuring or
cancellation.
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This Memorandum of Agreement is subject to written notice of
ratification by the Local Union. After such notice of ratification is
received from the Local Union by Management, this agreement will
be effective as provided for herein upon approval of the General
Motors Corporation and the International Union, UAW.

If either party desires to cancel, modify or change this agreement,
it shall, at least thirly (30) days prior to the date when it proposes
such cancellation, modification or change become effective, give
notice in writing of the proposed cancellation, modification or
change to the other party. Within seven (7) working days after
receipt of notice to modify or change this agreement, a conference
will be amanged to negotiate the proposal.

In Witness where of, the parties hereto have caused their name lo
be subscribed by their duly authorized officers and representatives
the day and the year first above written.

Local #659 General Motors

General Motors Service and Parts Operations
Service and Parts Operations  Flint Processing Center

Flint Parts Plant, United Division of

Automobile, Aerospace, and General Motors
Agricultural Implement

Workers of America
Leo H. Laurin R. J. Cochrane
Michael G. Fray Jeffrey A. Setzke
Brian D. Alexander John D. Ellery
Perry C. Windels Edward L. Driver
David C. Coon

~ Troy S. Scully
Vern Bums

General Motors Department,
International Union, United
Automobile, Aerospacs, and
Agricultural Implement
Workers of America

Ken Scott
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FLINT PARTS PLANT
TEAM CONCEPT ,
RECOMMENDATIONS FOR TEAM DEVELOPMENT

Teams will have the increasing authority and responsibility for
decisions that affect their work, that are not in conflict with
contractual agreements and/or Corporation policy.

Team areas will be defined jointly. (Union - Management)

Training will be provided for all those involved, and all those
involved are required to atlend and participate.

Teams will be provided the flexibility to make modifications
through team input regarding items such as size, functions
included, relationship with each other, elc.

Teams will be committed to developing and continuing a
mature relationship consisting of a problem solving approach
to the day-to-day administration of plant operations.

Team approach will be consistent with the plant philosophy
which consists of continuous pursuit of improvements of
safety, quality, productivity, product, process, and the work
environment.

When necessary or appropriate, teams are encouraged to
utilize plant Union and/or Management resources 1o assist in
their activities.

The team may elect leaders and altemnates for a minimum

term of one hundred twenty (120) days. The leader may
relinquish his/her responsibilities at any time.
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