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AGREEMENT
Between
SAFEWAY STORES, INC.

Colorado

2009 - 2013 CONTRACT

and
UNITED FOOD AND
COMMERCIAL WORKERS,
LOCAL NO. 7

Chartered by the
UNITED FOOD AND
COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-C10




THE OFFICES OF LOCAL 7 ARE LOCATED IN THE

UFCW BUILDING
7760 West 38™ Avenue, Suite 400
Wheat Ridge, Colorado
80033-9982

Telephone — 303-425-0897
Toll Free - 1-800-854-7054

Website: www.ufew?.org

Colorado Springs Office Pueblo Office
3730 Sinton Road, Suite 119 1838 Vinewood
Colorado Springs, CO 80907 Pueblo, CO 81005
Telephone: 719-528-1572 Telephone: 719-561-0360

If you should have any questions or wish to file a grievance, contact your Union
Representative or come to the Local Union office. l
1

MEMBERS’ OATH & OBLIGATION:

I, (your name), pledge to uphold Union principles, to support and participate in the
endeavors of this Union. | promise to conduct myself in a manner that will reflect credit upon
this organization.

Kim C. Cordova, President
Cindy Lucero, Secretary-Treasurer
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AGREEMENT
Between
SAFEWAY INC.
Alamosa, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Retail)

June 14, 2009 through and including October 19,2013

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union,
AFL-CIO, hereinafter referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all
food clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks,
including part-time workers who work regularly one (1) day or more a week at the stores located in Alamosa,
Colorado, but excluding all store managers, one assistant manager per store, office and clerical employecs,
meat department employees, delicatessen department employees, demonstrators, watchmen, guards and
professional employees and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Boulder and Louisville, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Retail)

May 10, 2009 through and including September 14, 2013

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
CIO, hereinafier referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
time workers who work regularly one (1) day or more a week at the stores Jocated in Boulder, Colorado and
Louisville, Colorado, but excluding all store managers, one assistant manager per store, office and clerical
employees, meat department employees, delicatessen department employees, demonstrators, watchmen, guards
and professional employees and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Brighton, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-C10

TERM:
(Retail)

May 31,2009 through and including October §, 2013

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
ClO, hereinafier referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
time workers who work regularfy one (1) day or more a week at the stores located in Brighton, Colorado, but
excluding all store managers, one assistant manager per store, office and clerical employees, meat department
employees, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agrecment.



AGREEMENT
Betwecn
SAFEWAY INC.
Broomfield (SW 2624), Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:
(Retail)

May 10, 2009 through and including September 14, 2013

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
ClO, hereinafier referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section I. The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
time workars who work regularly one (1) day or more a week employed at the Safeway Store located at 3602
West 144" Avenue, and no other, new, or additional store but excluding all store managers, one assistant
manager, office and clerical employees, meat department employees, delicatessen department employees,
demonstrators, watchmen, guards and professional employees and supervisors as defined in the National Labor
Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Canon City, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-C10

TERM:
(Retail)

June 14, 2009 through and including October 19, 2013

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred 10 as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers Intemational Union, AFL-
CIO, hereinafter referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section |. The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
time workers who work regularly one (1) day or more a week at the stores located in Canon City, Colorado, but
excluding all store managers, onc assistant manager per store, office and clerical employees, meat department
employees, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opencd within the contractual boundaries of this contract shall be acereted to this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Castle Rock, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Retail)

May 10, 2009 through and including September 14, 2013

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
CIO, hereinafter referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all
employees actively engaged in the handling and selling of merchandise, including part-time workers who work
regularly one (1) day or more a week, employed by the Employer in the grocery store or stores owned or operated
by the Employer in the geographical area of Castle Rock, Colorado, but excluding all store managers, one
assistant manager per store, office and clerical employees, meat department employees, delicatessen department
employees, demonstrators, watchmen, guards and professional employees and supervisors as defined in the
National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Colorado Springs, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:
(Retail)

May 10, 2009 through and including September 14, 2013

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Cotorado, chartered by the United Food and Commercial Workers International Union, AFL-
ClO, hereinafter referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all
employees actively engaged in the handling and selling of merchandise, including part-time workers who work
regularly one (1) day or more a week, employed by the Employer in the grocery store or stores owned or operated
by the Employer in the metropolitan area of Colorado Springs, Colorado, Security, Colorado, Widefield,
Colorado, Manitou Springs, Colorado, and Monument, Colorado, but excluding all store managers, one assistant
manager per store, office and clerical employees, meat department employees, delicatessen department
employees, demonstrators, watchmen, guards and professional employees and supervisors as defined in the
National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Denver, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

May 10, 2009 through and including September 14, 2013

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafler referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers Intemational Union, AFL-
CIO, hereinafter referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all
employees actively engaged in the handling and selling of merchandise, including part-time workers who work
regularly one (1) day or more a week, employed by the Employer in the grocery store or stores owned or operated
by the Employer in the metropolitan area of Denver, Colorado, but excluding all store managers, one assistant
manager per store, office and clerical employees, meat department employees, delicatessen department
employees, demonstrators, watchmen, guards and professional employees and supervisors as defined in the
National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted 1o this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Evergreen, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:
(Retail)

May 24, 2009 through and including September 28, 2013

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
CIO, hereinafter referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining represemtative for all
employees actively engaged in the handling and selling of merchandise. including part-time workers who work
regularly one (1) day or more a week, employed by the Employer in the grocery store or stores owned or operated
by the Employer in the geographical area of Evergreen, Colorado, but excluding all store managers, one assistant
manager per store, office and clerical employees, meat department employees, delicatessen department
employees, demonstrators, watchmen, guards and professional employees and supervisors as defined in the
National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Fort Collins, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Retail)

May 31, 2009 through and including October 5, 2013

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
ClO, hereinafier referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
time workers who work regularly one (1) day or more a week, at the stores located in Fort Collins, Colorado, but
excluding alt store managers, one assistant manager per store, office and clerical employees, meat department
employecs, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Fort Morgan, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:
(Retail)

June 21, 2009 through and including October 26, 2013

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
CIlO, hereinafter referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
time workers who work regularly one (1) day or more a week, at the stores located in Fort Morgan, Colorado, but
excluding all store managers, one assistant manager per store, office and clerical employees, meat department
employees, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.


















EVERGREEN, IDAHO SPRINGS AND PUEBLO CLERKS
EMPLOYEES HIRED AND ASSIGNED IN THE BARGAINING UNIT PRIOR TO
MARCH 27, 2005

Current | following | 9/26/2010 | 9/25/2011 | 9/23/2012
Ratification

Department Managers
Other Assistant Managers $17.01 | $17.31 $17.56 | $17.81 $18.06
Head Clerk $16.66 | $16.96 $17.21 $17.46 $17.71
Produce Dept. Manager $17.30 | $17.60 $17.85 $18.10 $18.35
Floral Manager $13.67 | $13.97 $14.22 | $14.47 $14.72
Head Sales Clerk $13.68 | $13.98 $14.23 $14.48 $14.73
Head Baker $14.78 $15.08 $15.33 $15.58 $15.83
Bakery Manager $17.01 $17.31 $17.56 $17.81 $18.06
Variety Manager $14.77 | $15.07 $15.32 | $15.57 $15.82
Manager Traince $16.26 | $16.56 $16.81 $17.06 $17.31
Assist. GM Manager prior to
05/01/82 $16.81 | $17.11 $17.36 $17.61 $17.86
Non-Food/GM Clerk employed
before 05/06/79 $12.56 | $12.86 $13.11 $13.36 $13.61
Fuel Lead S11.80 | $12.10 $12.35 $12.60 $12.85
All Purpose Clerk
1st 960 hours worked $10.13 $10.13 $10.13 $10.13 $10.13
Next 960 hours worked $11.92 | $11.92 $11.92 $11.92 $11.92
Next 960 hours worked $12.85 | $12.85 $12.85 $12.85 $12.85
Next 960 hours worked $13.87 | $13.87 $13.87 $13.87 $13.87
Thereafter Rate $16.26 | $16.56 $16.81 $17.06 $17.31
Certified Pharmacy Technicians
Ist 960 hours worked $10.13 $10.13 $10.13 $10.13 $10.13
Next 960 hours worked $11.92 | $11.92 $11.92 $11.92 $11.92
Next 960 hours worked $12.85 | $12.85 $12.85 $12.85 $12.85
Next 960 hours worked $13.87 | $13.87 $13.87 $13.87 $13.87
Thereafter Rate $16.26 | $16.56 $16.81 | $17.06 | $17.31
Pharmacy Tech
Ist 960 hours worked $9.28 $9.28 $9.28 $9.28 $9.28
Next 960 hours worked $10.24 | $10.24 $10.24 $10.24 $10.24
Next 960 hours worked $11.96 | $11.96 $11.96 $11.96 $11.96
Thereafier Rate $13.63 | $13.93 $14.18 $14.43 $14.68
Floral Clerk-FTD Only
1st 960 hours worked $9.28 $9.28 $9.28 $9.28 $9.28
Next 960 hours worked $10.24 | $10.24 $10.24 $10.24 $10.24
Thereafter Rate $12.56 $12.86 $13.11 $13.36 $13.61
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EVERGREEN, IDAHO SPRINGS AND PUEBLO CLERKS
EMPLOYEES HIRED AND ASSIGNED IN THE BARGAINING UNIT PRIOR TO
MARCH 27, 2005

1st Sunday
Current | following | 9/26/2010 | 9/25/2011 | 9/23/2012

Ratification
Bakery Clerk
15t 960 hours worked $9.59 $9.59 $9.59 $9.59 $9.59
Next 960 hours worked $10.75 | $10.75 $10.75 $10.75 $10.75
Next 960 hours worked $11.76 | $11.76 $11.76 $11.76 $11.76
Thereafter Rate $13.63 $13.93 $14.18 $14.43 $14.68
Cuke Decorator
1st 960 hours worked $10.00 | $10.00 $10.00 $10.00 $10.00
Next 960 hours worked $11.87 $11.87 $11.87 $11.87 $11.87
Thereafter Rate §14.31 $14.61 $14.86 $15.11 $15.36
Non-Food/GM
First 960 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 960 hours worked $8.59 $8.59 $8.59 $8.59 $8.59
Next 960 hours worked $9.60 $9.60 $9.60 $9.60 $9.60
Thereafter rate $10.73 $11.03 $11.28 $11.53 $11.78

EVERGREEN, IDAHO SPRINGS AND PUEBLO CLERKS
COURTESY CLERKS HIRED PRIOR TO FEBRUARY 4, 2010
Ist Sundav
Current | following | 9/26/2010 | 9/25/2011 | 9/23/2012

Ratification
Courtesy Clerk
1st 480 hours worked $6.91 $6.91 $6.91 $6.91 $6.91
Thereafter Rate $7.30 $7.40 $7.50 $7.60 $7.70

EVERGREEN, IDAHO SPRINGS AND PUEBLO CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR

PROMOTED ON OR AFTER MARCH 27, 2005

Lst Sunday
Current | following | 9/26/2010 | 9/25/2011 | 9/23/2012

Ratification
Department Managers
Other Assistant Managers $17.01 | $17.31 $17.56 $17.81 $18.06
Head Clerk $16.66 | $16.96 $17.21 $17.46 $17.71
Produce Dept. Manager $17.30 | $17.60 $17.85 $18.10 $18.35
Floral Manager $13.67 | $13.97 $14.22 $14.47 $14.72
Head Sales Clerk $13.68 | $13.98 $14.23 $14.48 $14.73
Head Baker 314.78 | $15.08 $15.33 $15.58 $15.83
Bakery Manager $17.01 $17.31 $17.56 $17.81 $18.06
Variety Manager $14.77 | $15.07 $15.32 $15.57 $15.82
Manager Trainee $16.26 | $16.56 $16.81 $17.06 $17.31
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EVERGREEN, IDAHO SPRINGS AND PUEBLO CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 2005

1st Sunday
Current | following | 9/26/2010 | 9/25/2011 | 9/23/2012

Ratification
Assist. GM Manager prior to
05/01/82 $16.81 $17.11 $17.36 $17.61 $17.86
Non-Food/GM Clerk employed
before 05/06/79 $12.56 $12.86 $13.11 $13.36 $13.61
Fuel Lead $11.80 | $12.10 $12.35 $12.60 $12.85
All Purpose Clerk
Ist 1040 hours worked $9.13 $9.13 $9.13 $9.13 $9.13
Next 1040 hours worked $10.13 | $10.13 $10.13 $10.13 $10.13
Next 1040 hours worked $11.03 | $11.03 $11.03 $11.03 $11.03
Next 1040 hours worked S11.80 | $11.80 $11.80 $11.80 $11.80
Next 1040 hours worked $12.55 | $12.55 $12.55 $12.55 $12.55
Next 1040 hours worked $13.25 | $13.25 $13.25 $13.25 $13.25
Next 1040 hours worked $14.00 $14.00 $14.00 $14.00 $14.00
Next 520 hours worked $14.80 | $14.80 $14.80 $14.80 $14.80
Thereafter Rate $16.26 | $16.56 $16.81 | $17.06 $17.31
Certified Pharmacy Techs
1st 1040 hours worked $10.13 $10.13 $10.13 $10.13 $10.13
Next 1040 hours worked $11.03 $11.03 $11.03 S11.03 $11.03
Next 1040 hours worked $11.80 | §11.80 $11.80 $11.80 $11.80
Next 1040 hours worked §12.55 $12.55 $12.55 $12.55 $12.55
Next 1040 hours worked $13.25 | $13.25 $13.25 $13.25 $13.25
Next 1040 hours worked $14.00 | $14.00 $14.00 $14.00 $14.00
Next 520 hours worked $14.80 | $14.80 $14.80 $14.80 $14.80
Thereafter $16.26 $16.56 $16.81 $17.06 $17.31
Pharmacy Tech
1st 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.45 $8.45 $8.45 $8.45 $8.45
Next 1040 hours worked $9.10 $9.10 $9.10 $9.10 $9.10
Next 1040 hours worked $9.75 §9.75 $9.75 $9.75 $9.75
Next 1040 hours worked $10.40 $10.40 $10.40 $10.40 $10.40
Next 1040 hours worked $11.05 $11.05 $11.05 S11.05 $11.05
Next 1040 hours worked $11.70 | $1L1.70 $11.70 S11.70 S11.70
Next 520 hours worked $12.35 | $12.35 $12.35 $12.35 $12.35
Thereafier $13.63 | $13.93 $14.18 $14.43 $14.68
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EVERGREEN, IDAHO SPRINGS AND PUEBLO CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR

PROMOTED ON OR AFTER MARCH 27, 2005

1st Sunday
Current | following | 9/26/2010 | 9/25/2011 | 9/23/2012

Ratification
Floral Clerk-FTD Only
1st 1040 hours worked $7.79 $7.79 §7.79 $7.79 $7.79
Next 1040 hours worked $8.30 $8.30 $8.30 $8.30 $8.30
Next 1040 hours worked $8.80 $8.80 $8.80 $8.80 $8.80
Next 1040 hours worked $9.30 $9.30 $9.30 $9.30 $9.30
Next 1040 hours worked $9.80 $9.80 $9.80 $9.80 $9.80
Next 1040 hours worked $10.30 | $10.30 $10.30 $10.30 $10.30
Next 1040 hours worked $10.80 | $10.80 $10.80 $10.80 $10.80
Next 520 hours worked $11.50 | $11.50 $11.50 $11.50 $11.50
Thereafter $12.56 $12.86 $13.11 $13.36 $13.61
Bakery Clerk
1st 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.45 $8.45 $8.45 $8.45 $8.45
Next 1040 hours worked $9.10 $9.10 $9.10 $9.10 $9.10
Next 1040 hours worked $9.75 $9.75 $9.75 $9.75 $9.75
Next 1040 hours worked $10.40 | $10.40 $10.40 $10.40 $10.40
Next 1040 hours worked $11.05 | $11.05 $11.05 $11.05 $11.05
Next 1040 hours worked $11.70 $11.70 $11.70 $11.70 $11.70
Next 520 hours worked $12.35 | $12.35 $12.35 $12.35 $12.35
Thereafter $13.63 | $13.93 $14.18 $14.43 $14.68
Cake Decorator
1st 1040 hours worked $10.00 | $10.00 $10.00 $10.00 $10.00
Next 1040 hours worked $10.40 | $10.40 $10.40 $10.40 $10.40
Next 1040 hours worked $10.85 | $10.85 $10.85 $10.85 $10.85
Next 1040 hours worked $11.25 | $11.25 $11.25 $11.25 $11.25
Next 1040 hours worked $11.65 | $11.65 $11.65 $11.65 $11.65 |
Next 1040 hours worked $12.05 $12.05 $12.05 $12.05 $12.05
Next 1040 hours worked $12.50 | $12.50 $12.50 $12.50 $12.50
Next 520 hours worked $13.00 | $13.00 $13.00 $13.00 $13.00
Thereafter $14.31 $14.61 $14.86 $15.11 $15.36
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EVERGREEN, IDAHO SPRINGS AND PUEBLO CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR

PROMOTED ON OR AFTER MARCH 27, 2005

cusn | S ||

Current | followin 9/26/2010 | 9/25/2011 | 9/23/2012
Ratification

Non-Food/GM

15t 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.09 $8.09 $8.09 $8.09 $8.09
Next 1040 hours worked $8.39 $8.39 $8.39 $8.39 $8.39
Next 1040 hours worked $8.64 $8.64 $8.64 $8.64 $8.64
Next 1040 hours worked $8.89 $8.89 $8.89 $8.89 $8.89
Next 1040 hours worked $9.14 $9.14 $9.14 $9.14 $9.14
Next 1040 hours worked $9.39 $9.39 $9.39 $9.39 $9.39
Next 520 hours worked $9.69 $9.69 $9.69 $9.69 $9.69
Thereafter $10.73 $11.03 $11.28 $11.53 $11.78

Courtesy Clerks hired on or after February 4, 2016 will be paid Minimum Wage
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BRIGHTON, FORT COLLINS, GREELEY, LONGMONT AND LOVELAND CLERKS
EMPLOYEES HIRED AND ASSIGNED IN THE BARGAINING UNIT PRIOR TO

MARCH 27, 2005
Ist Sunday
Current | following | 10/3/2010 | 10/2/2011 | 9/30/2012
Ratification
Department Managers
Other Assistant Managers $17.01 ] $17.31 $17.56 $17.81 $18.06
Head Clerk $16.66 $16.96 $17.21 $17.46 $17.71
Produce Dept. Manager $17.30 | $17.60 $17.85 $18.10 $18.35
Floral Manager $13.67 | $13.97 $14.22 314.47 $14.72
Head Sales Clerk $13.68 | $13.98 $14.23 $14.48 $14.73
Head Baker $14.78 | $15.08 $15.33 $15.58 $15.83
Bakery Manager $17.01 | $17.31 $17.56 $17.81 $18.06
Variety Manager $14.77 | $15.07 $15.32 $15.57 $15.82
Manager Trainee $16.26 | $16.56 $16.81 $17.06 $17.31
Assist. GM Manager prior to
05/01/82 $16.81 $17.11 $17.36 $17.61 $17.86
Non-Food/GM Clerk employed
before 05/06/79 $12.56 $12.86 $13.11 $13.36 $13.61
Fuel Lead $11.80 $12.10 $12.35 $12.60 $12.85
All Purpose Clerk
Ist 960 hours worked $10.13 | $10.13 $10.13 $10.13 $10.13
Next 960 hours worked $11.92 | $11.92 $11.92 $11.92 $11.92
Next 960 hours worked $12.85 | $12.85 $12.85 $12.85 312.85
Next 960 hours worked $13.87 | $13.87 $13.87 $13.87 $13.87
Thereafter Rate $16.26 $16.56 $16.81 $17.06 $17.31
Certified Pharmacy Technicians
Ist 960 hours worked $10.13 $10.13 $10.13 $10.13 $10.13
Next 960 hours worked $11.92 $11.92 $11.92 $11.92 $11.92
Next 960 hours worked $12.85 | $12.85 $12.85 $12.85 $12.85
Next 960 hours worked $13.87 | $13.87 $13.87 $13.87 $13.87
Thercafter Rate $16.26 | $16.56 $16.81 $17.06 $17.31
Pharmacy Tech
1st 960 hours worked $9.28 $9.28 $9.28 $9.28 $9.28
Next 960 hours worked $10.24 $10.24 $10.24 $10.24 $10.24
Next 960 hours worked $11.96 $11.96 $11.96 $11.96 $11.96
Thereafier Rate $13.63 | $13.93 $14.18 $14.43 $14.68
Floral Clerk-FTD Ouly
1st 960 hours worked $9.28 $9.28 $9.28 $9.28 $9.28
Next 960 hours worked $10.24 $10.24 $10.24 $10.24 $10.24
Thereafter Rate $12.56 | $12.86 $13.11 $13.36 $13.61




BRIGHTON, FORT COLLINS, GREELEY, LONGMONT AND LOVELAND CLERKS
EMPLOYEES HIRED AND ASSIGNED IN THE BARGAINING UNIT PRIOR TO

MARCH 27, 2005
Ist Sunday
Current | follewing | 10/3/2010 | 10/2/2011 { 9/30/2012

Ratification
Bakery Clerk
1st 960 hours worked $9.59 $9.59 $9.59 $9.59 $9.59
Next 960 hours worked $10.75 | $10.75 $10.75 $10.75 $10.75
Next 960 hours worked $11.76 | $11.76 $11.76 $11.76 $11.76
Thereafter Rate $13.63 $13.93 $14.18 $14.43 $14.68
Cake Decorator
1st 960 hours worked $10.00 | $10.00 $10.00 $10.00 $10.00
Next 960 hours worked $11.87 $11.87 $11.87 $11.87 $H1.87
Thereafter Rate $14.31 $14.61 $14.86 $15.11 $15.36
Non-Food/GM
First 960 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 960 hours worked $8.59 $8.59 38.59 $8.59 $8.59
Next 960 hours worked $9.60 $9.60 $9.60 $9.60 $9.60
Thereafter rate $10.73 | $1L.03 $11.28 $11.53 $11.78

BRIGHTON, FORT COLLINS, GREELEY, LONGMONT AND LOVELAND CLERKS
COURTESY CLERKS HIRED PRIOR TO FEBRUARY 4, 2010
Ist Sunday
Current | following | 10/3/2010 | 10/2/2011 | 9/30/2012

Ratification
Courtesy Clerk
1st 480 hours worked $6.91 $6.91 $6.91 $6.91 $6.91
Thereafter Rate $7.30 $7.40 $7.50 $7.60 $7.70

BRIGHTON, FORT COLLINS, GREELEY, LONGMONT AND LOVELAND CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR

PROMOTED ON OR AFTER MARCH 27, 2005

1st Sunday
Current | following | 10/3/2010 | 10/2/2011 | 9/30/2012

Ratification
Department Managers
Other Assistant Managers $17.01 | $17.31 | $17.56 | $17.81 $18.06
Head Clerk $16.66 | $16.96 $17.21 $17.46 $17.71
Produce Dept. Manager $17.30 | $17.60 $17.85 $18.10 $18.35
Floral Manager $13.67 | $13.97 $14.22 $14.47 $14.72
Head Sales Clerk $13.68 | $13.98 $14.23 $14.48 $14.73
Head Baker $14.78 | $15.08 $15.33 $15.58 $15.83
Bakery Manager $17.01 | $17.31 $17.56 $17.81 $18.06
Variety Manager 3t4.77 | $15.07 $15.32 $15.57 $15.82




BRIGHTON, FORT COLLINS, GREELEY, LONGMONT AND LOVELAND CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 2005

1st Sunday
Current | following | 10/3/2010 | 10/2/2011 | 9/30/2012

Ratification
Manager Trainee $16.26 | $16.56 $16.81 $17.06 $17.31
Assist. GM Manager prior to
(5/01/82 $16.81 $17.11 $17.36 $17.61 $17.86
Non-Food/GM Clerk employed
before 05/06/79 $12.56 $12.86 $13.11 $13.36 $13.61
Fuel Lead $11.80 $12.10 $12.35 $12.60 $12.85
All Purpose Clerk
1st 1040 hours worked $9.13 $9.13 $9.13 $9.13 $9.13
Next 1040 hours worked $10.13 | $10.13 $10.13 $10.13 $10.13
Next 1040 hours worked $11.03 | $11.03 $11.03 S11.03 $11.03
Next 1040 hours worked $11.80 S11.80 $11.80 $11.80 $11.80
Next 1040 hours worked $12.55 | $12.55 $12.55 $12.55 $12.55
Next 1040 hours worked $13.25 | $13.25 $13.25 $13.25 $13.25
Next 1040 hours worked $14.00 $14.00 $14.00 $14.00 $14.00
Next 520 hours worked $14.30 | $14.80 $14.80 $14.80 $14.80
Thereafter Rate $16.26 | $16.56 | $16.81 | $17.06 | $17.31
Certified Pharmacy Techs
{5t 1040 hours worked $10.13 | $10.13 $10.13 $10.13 $10.13
Next 1040 hours worked $11.03 | $11.03 $11.03 S$11.03 $11.03
Next 1040 hours worked $11.80 | $11.80 SLL.80 S11.80 $11.80
Next 1040 hours worked $12.55 | §12.55 $12.55 $12.55 $12.55
Next 1040 hours worked $13.25 | $13.25 $13.25 §13.25 $13.25
Next 1040 hours worked $14.00 | $14.00 $14.00 $14.00 $14.00
Next 520 hours worked $14.80 $14.80 $14.80 $14.80 $14.80
Thercafler $16.26 $16.56 $16.81 $17.06 $17.31
Pharmacy Tech
1st 1040 hours worked $7.79 $7.79 $7.79 §7.79 $7.79
Next 1040 hours worked $8.45 $8.45 $8.45 $8.45 $8.45
Next 1040 hours worked $9.10 $9.10 $9.10 $9.10 $9.10
Next 1040 hours worked $9.75 $9.75 $9.75 $9.75 $9.75
Next 1040 hours worked $10.40 | $10.40 $10.40 $10.40 $10.40
Next 1040 hours worked §11.05 | $11.05 $11.05 $11.05 $11.05
Next 1040 hours worked $11.70 $11.70 $11.70 SIL70 $11.70
Next 520 hours worked $12.35 | $12.35 $12.35 $12.35 $12.35
Thereafter $13.63 $13.93 $14.18 $14.43 ‘ $14.68
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BRIGHTON, FORT COLLINS, GREELEY, LONGMONT AND LOVELAND CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR

PROMOTED ON OR AFTER MARCH 27, 2005

F ist Sunday
Current | following | 10/3/2010 | 16/2/2011 | 9/30/2012
Ratification
Floral Clerk-FTD Only
1st 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.30 $8.30 $8.30 $8.30 $8.30
Next 1040 hours worked $8.80 $8.80 $8.80 $8.80 $8.80
Next 1040 hours worked $9.30 $9.30 $9.30 $9.30 $9.30
Next 1040 hours worked $9.80 $9.80 $9.80 $9.80 $9.80
Next 1040 hours worked $10.30 | $10.30 $10.30 $10.30 $10.30
Next 1040 hours worked $10.80 | $10.80 $10.80 $10.80 $10.80
Next 520 hours worked $11.50 | $11.50 $11.50 $11.50 $11.50
Thereafter $12.56 $12.86 $13.11 $13.36 $13.61
Bakery Clerk
1st 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.45 $8.45 $8.45 $8.45 $8.45
Next 1040 hours worked $9.10 $9.10 $9.10 $9.10 $9.10
Next 1040 hours worked $9.75 $9.75 $9.75 $9.75 $9.75
Next 1040 hours worked $10.40 $10.40 $10.40 $10.40 $10.40
Next 1040 hours worked $11.05 $11.05 $11.05 $11.05 $11.05
Next 1040 hours worked $11.70 | $11.70 S11.70 $11.70 $11.70
Next 520 hours worked $12.35 | $12.35 $12.35 $12.35 $12.35
Thereafter $13.63 | $13.93 $14.18 $14.43 $14.68
Cake Decorator
1st 1040 hours worked $10.00 | $10.00 $10.00 $10.00 $10.00
Next 1040 hours worked $10.40 | $10.40 $10.40 $10.40 $10.40
Next 1040 hours worked $10.85 | $10.85 $10.85 $10.85 $10.85
Next 1040 hours worked $11.25 | $11.25 S11.25 $11.25 $11.25
Next 1040 hours worked $11.65 | $11.65 $11.65 $11.65 $11.65
Next 1040 hours worked $12.05 | $12.05 $12.05 $12.05 $12.05
Next 1040 hours worked $12.50 | $12.50 $12.50 $12.50 $12.50
Next 520 hours worked $13.00 | $13.00 $13.00 $13.00 $13.00
Thereafter $14.31 $14.61 $14.86 $15.11 $15.36
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BRIGHTON, FORT COLLINS, GREELEY, LONGMONT AND LOVELAND CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR

PROMOTED ON OR AFTER MARCH 27, 2005

1st Sunday —‘
Current | following | 10/3/2010 | 10/2/2011 | 9/30/2012
Ratification
Non-Food/GM
1st 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.09 $8.09 $8.09 $8.09 $8.09
Next 1040 hours worked $8.39 $8.39 $8.39 $8.39 $8.39
Next 1040 hours worked $8.64 $8.64 $8.64 $8.64 $8.64
Next 1040 hours worked $8.89 $8.89 $8.89 $8.89 $8.89
Next 1040 hours worked $9.14 $9.14 $9.14 $9.14 $9.14
Next 1040 hours worked $9.39 $9.39 $9.39 $9.39 $9.39
Next 520 hours worked $9.69 $9.69 $9.69 $9.69 $9.69
Thereafter $10.73 $11.03 $11.28 $11.53 $11.78

Courtesy Clerks hired on or after February 4, 2010 will be paid Minimum Wage
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FRISCO AND VAIL CLERKS
EMPLOYEES HIRED AND ASSIGNED IN THE BARGAINING UNIT PRIOR TO

MARCH 27, 2005

Ist Sunday
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012

Ratification
Department Managers
Other Assistant Managers $17.01 $17.31 $17.56 $17.81 $18.06
Head Clerk $16.66 | $16.96 $17.21 $17.46 $17.71
Produce Dept. Manager $17.30 | $17.60 $17.85 $18.10 $18.35
Floral Manager $13.67 | $13.97 $14.22 $14.47 $14.72
Head Sales Clerk $13.68 | $13.98 $14.23 $14.48 $14.73
Head Baker $14.78 | $15.08 $15.33 $15.58 $15.83
Bakery Manager $17.01 $17.31 $17.56 $17.81 $18.06
Variety Manager $14.77 | $15.07 $15.32 $15.57 $15.82
Manager Trainee $16.26 | $16.56 $16.81 $17.06 $17.31
Assist. GM Manager prior to
05/01/82 $16.81 $17.11 $17.36 $17.61 $17.86
Non-Food/GM Clerk employed
before 05/06/79 $12.56 $12.86 $13.11 $13.36 $13.61
Fuel Lead $11.80 $12.10 $12.35 $12.60 $12.85
All Purpose Clerk
15t 960 hours worked $10.13 $10.13 $10.13 $10.13 $10.13
Next 960 hours worked $11.92 $11.92 $11.92 $11.92 $11.92
Next 960 hours worked $1285 | $12.85 $12.85 $12.85 $12.85
Next 960 hours worked $13.87 | $13.87 $13.87 $13.87 $13.87
Thereafter Rate $16.26 $16.56 $16.81 $17.06 $17.31
Certified Pharmacy Technicians
15t 960 hours worked $10.13 | $10.13 $10.13 $10.13 $10.13
Next 960 hours worked $11.92 $11.92 $11.92 $11.92 $11.92
Next 960 hours worked $12.85 | $12.85 $12.85 $12.85 $12.85
Next 960 hours worked $13.87 $13.87 $13.87 $13.87 $13.87
Thereafter Rate $16.26 | $16.56 $16.81 $17.06 $17.31
Pharmacy Tech
1st 960 hours worked $9.28 $9.28 $9.28 $9.28 $9.28
Next 960 hours worked $10.24 | §10.24 $10.24 $10.24 $10.24
Next 960 hours worked $11.96 | $11.96 $11.96 $11.96 $11.96
Thereafter Rate $13.63 $13.93 $14.18 $14.43 $14.68
Floral Clerk-FTD Only
Ist 960 hours worked $9.28 $9.28 $9.28 $9.28 $9.28
Next 960 hours worked $10.24 $10.24 $10.24 $10.24 $10.24
Thereafter Rate $12.56 $12.86 $13.11 $13.36 $13.61
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FRISCO AND VAIL CLERKS

EMPLOYEES HIRED AND ASSIGNED IN THE BARGAINING UNIT PRIOR TO

MARCH 27, 2005

Lt Sunday

Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012
Bakery Clerk
15t 960 hours worked $9.59 $9.59 $9.59 $9.59 $9.59
Next 960 hours worked $10.75 $10.75 $10.75 $10.75 $10.75
Next 960 hours worked $11.76 | $11.76 $11.76 $11.76 $11.76
Thereafier Rate $13.63 | $13.93 $14.18 | $1443 | S14.68
Cake Decorator
15t 960 hours worked $10.00 [ $10.00 [ $10.00 | $10.00 $10.00
Next 960 hours warked S1187 [ S11.87 | $11.87 | Si1.87 $11.87
Thereafter Rate [ §1431 | s14.61 | $14.86 | $I5.11 $15.36
Non-Food/GM
First 960 hours worked $7.79 $7.79 | $1.79 $7.79 | $7.79
Next 960 hours worked $8.59 $8.59 $R.59 $8.59 $8.59
Next 960 hours worked $9.60 $9.60 $9.60 $9.60 $9.60
Thereafter rate $10.73 | $11.03 $11.28 $11.53 $11.78
FRISCO AND VAIL CLERKS
COURTESY CLERKS HIRED PRIOR TO FEBRUARY 4, 2010
Ist Sunday
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012

Ratification
Courtesy Clerk
st 480 hours worked $691 [ $691 | $691 | $6.91 $6.91
| Thereafter Rate $730 | $7.40 | $7.50 | $7.60 $7.70

FRISCO AND VAIL CLERKS

EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 2005

Ist Sunday
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012

Ratification
Department Managers
Other Assistant Managers $17.01 | $17.31 $17.56 $17.81 $18.06
Head Clerk $16.66 | $16.96 $17.21 $17.46 $17.71
Produce Dept. Manager $17.30 | $17.60 $17.85 $18.10 $18.35
Floral Manager $13.67 | $13.97 $14.22 $14.47 $14.72
Head Sales Clerk $13.68 | $13.98 $14.23 $14.48 $14.73
Head Baker 51478 | $15.08 $15.33 315.58 315.83
Bakery Manager $17.01 | $17.31 $17.56 $17.81 $18.06
Varicty Manager $14.77 | $15.07 $15.32 $15.57 $15.82
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FRISCO AND VAIL CLERKS

EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 2005

ist Sunday
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012

Ratification
Manager Trainee $16.26 | $16.56 $16.81 $17.06 $17.31
Assist. GM Manager prior to
05/01/82 $16.81 | $17.11 $17.36 $17.61 $17.86
Non-Food/GM Clerk employed
before 05/06/79 $12.56 | $12.86 $13.11 $13.36 $13.61
Fuel Lead $11.80 | $12.10 $12.35 $12.60 $12.85
All Purpose Clerk
Ist 1040 hours worked $9.13 $9.13 $9.13 $9.13 $9.13
Next 1040 hours worked $10.13 | $10.13 $10.13 $10.13 $10.13
Next 1040 hours worked $11.03 $11.03 $11.03 $11.03 $11.03
Next 1040 hours worked $11.80 $11.80 $11.80 $11.80 $11.80
Next 1040 hours worked $12.55 $12.55 $12.55 $12.55 $12.55
Next 1040 hours worked $13.25 | $13.25 $13.25 §13.25 $13.25
Next 1040 hours worked $14.00 | $14.00 $14.00 $14.00 $14.00
Next 520 hours worked $14.80 | $14.80 $14.80 $14.80 $14.80
Thereafter Rate $16.26 | $16.56 $16.81 $17.06 $17.31
Certified Pharmacy Techs
1st 1040 hours worked $10.13 | $10.13 $10.13 $10.13 $10.13
Next 1040 hours worked $11.03 $11.03 $11.03 $11.03 $11.03
Next 1040 hours worked $11.80 $11.80 $11.80 $11.80 $11.80
Next 1040 hours worked $12.55 | $12.55 $12.55 $12.55 $12.55
Next 1040 hours worked $13.25 | $13.25 $13.25 $13.25 $13.25
Next 1040 hours worked $14.00 | $14.00 $14.00 $14.00 $14.00
Next 520 hours worked $14.80 | $14.80 $14.80 $14.80 $14.80
Thereafter $16.26 | $16.56 $16.81 $17.06 $17.31
Pharmacy Tech
1st 1040 hours worked §7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.45 $8.45 $8.45 $8.45 $8.45
Next 1040 hours worked $9.10 $9.10 $9.10 $9.10 $9.10
Next 1040 hours worked $9.75 $9.75 $9.75 $9.75 $9.75
Next 1040 hours worked $10.40 $10.40 $10.40 $10.40 $10.40
Next 1040 hours worked $11.05 | $11.05 $11.05 $11.05 $11.05
Next 1040 hours worked $11.70 $11.70 $11.70 $11.70 $11.70
Next 520 hours worked $12.35 $12.35 $12.35 $12.35 $12.35
Thereafter $13.63 $13.93 $14.18 $14.43 $14.68
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FRISCO AND VAIL CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 2005

Ist Sunday
Current | follewing | 10/17/2010 | 10/16/2011 | 10/14/2012

Ratification
Floral Clerk-FTD Only
Ist 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.30 $8.30 $8.30 $8.30 $8.30
Next 1040 hours worked $8.80 $8.80 $8.80 $8.80 $8.80
Next 1040 hours worked $9.30 $9.30 $9.30 $9.30 $9.30
Next 1040 hours worked $9.80 $9.80 $9.80 $9.80 $9.80
Next 1040 hours worked $10.30 | $10.30 $10.30 $10.30 $10.30
Next 1040 hours worked $10.80 | $10.80 $10.80 $10.80 $10.80
Next 520 hours worked $11.50 $11.50 $11.50 $11.50 $11.50
Thereafter $12.56 | $12.86 $13.11 $13.36 $13.61
Bakery Clerk
Ist 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.45 $8.45 $8.45 $8.45 $8.45
Next 1040 hours worked $9.10 $9.10 $9.10 $9.10 $9.10
Next 1040 hours worked $9.75 $9.75 $9.75 $9.75 $9.75
Next 1040 hours worked $10.40 | S$10.40 $10.40 $10.40 $10.40
Next 1040 hours worked S11.05 S11.05 $11.05 $11.05 $11.05
Next 1040 hours worked $11.70 | S11.70 $11.70 SILL70 SI11.70
Next 520 hours worked §12.35 | $12.35 $12.35 $12.35 $12.35
Therealter $13.63 | $13.93 $14.18 $14.43 $14.68
Cake Decorator
Ist 1040 hours worked $10.00 | $10.00 $10.00 $10.00 $10.00
Next 1040 hours worked $10.40 | $10.40 $10.40 $10.40 $10.40
Next 1040 hours worked $10.85 | $10.85 $10.85 $10.85 $10.85
Next 1040 hours worked $11.25 | 81125 $11.25 $11.25 $11.25
Next 1040 hours worked $11.65 | §11.65 $11.65 $11.65 SL1.65
Next 1040 hours worked $12.05 | $12.05 $12.05 $12.05 $12.05
Next 1040 hours worked $12.50 | $12.50 $12.50 $12.50 $12.50
Next 520 hours worked $13.00 | $13.00 $13.00 $13.00 $13.00
Thereafier $14.31 $14.61 $14.86 $15.11 $15.36
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FRISCO AND VAIL CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 2005

st Sunday
Current | following | 10/17/2010 { 10/16/2011 | 10/14/2012

Ratification
Non-Food/GM
1st 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.09 $8.09 $8.09 $8.09 $8.09
Next 1040 hours worked $8.39 $8.39 $8.39 $8.39 $8.39
Next 1040 hours worked $8.64 $8.64 $8.64 $8.64 $8.64
Next 1040 hours worked $8.89 $8.89 $8.89 $8.89 $8.89
Next 1040 hours worked $9.14 $9.14 $9.14 $9.14 $9.14
Next 1040 hours worked $9.39 $9.39 $9.39 $9.39 $9.39
Next 520 hours worked $9.69 $9.69 $9.69 $9.69 $9.69
Thereafter $10.73 $11.03 $11.28 $11.53 $11.78

Courtesy Clerks hired on or after February 4, 2010 will be paid Minimum Wage
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FORT MORGAN CLERKS
EMPLOYEES HIRED AND ASSIGNED IN THE BARGAINING UNIT PRIOR TO

MARCH 27, 2005
1st Sunday
Current | following | 10/24/2010 | 10/23/2011 | 10/21/2012
Ratification
Department Managers
Other Assistant Managers $16.41 316.71 $16.96 $17.21 $17.46
Head Clerk $16.06 $16.36 $16.61 $16.86 $17.11
Produce Dept. Manager $16.21 | $16.51 $16.76 $17.01 $17.26
Head Sales Clerk $13.17 $1347 $13.72 $13.97 $14.22
Head Baker $14.21 $14.51 $14.76 $15.01 $15.26
Bakery Manager $16.41 $16.71 $16.96 $17.21 $17.46
Non-Food/GM Clerk employed
before 05/06/79 S11.87 $12.17 $12.42 $12.67 $12.92
All Purpose Clerk
15t 960 hours worked $10.07 [ $10.07 | $10.07 [ 81007 | $10.07
Next 960 hours worked $11.42 | $11.42 $11.42 $11.42 $11.42
Next 960 hours worked $12.36 | $12.36 $12.36 $12.36 $12.36
Next 960 hours worked $13.42 | §1342 $13.42 $13.42 $13.42
Thereafter Rate $15.66 | $15.96 $16.21 $16.46 $16.71
Certified Pharmacy Technicians ‘
15t 960 hours worked $1196 | $11.96 $11.96 $11.96 $11.96
Next 960 hours worked $13.03 | $13.03 $13.03 $13.03 $13.03
Thereafier Rate $14.67 | 81497 $15.22 $15.47 $15.72
Bakery Clerk
1st 960 hours worked $9.18 $9.18 $9.18 $9.18 $9.18
Next 960 hours worked $10.33 | $10.33 $10.33 $10.33 $10.33
Next 960 hours worked $11.28 | $11.28 $11.28 $11.28 $11.28
Thereafter Raie $13.12 $13.42 $13.67 $13.92 $14.17
Cake Decorator
1st 960 hours worked $9.61 $9.61 $9.61 $9.61 $9.61
Next 960 hours worked $11.39 | $11.39 $11.39 $11.39 $11.39
Thereafier Rate $13.77 $14.07 $14.32 $14.57 $14.82
Non-Food/GM
First 960 hours worked $7.79 $7.79 $7.79 $7.79 §7.79
Next 960 hours worked $8.59 $8.59 $8.59 $8.59 $8.59
Next 960 hours worked $9.60 $9.60 $9.60 $9.60 $9.60
| Thereafter rate $10.73 $11.03 $11.28 $11.53 $11.78




FORT MORGAN CLERKS

EMPLOYEES HIRED AND ASSIGNED IN THE BARGAINING UNIT PRIOR TO

MARCH 27, 2005
1st Sunday
Current | following | 10/24/2010 | 10/23/2011 | 10/21/2012
Ratification
Pharmacy Tech
I'st 960 hours worked $9.32 $9.32 $9.32 $9.32 $9.32
Next 960 hours worked 31028 | $10.28 $10.28 $10.28 $10.28
Next 960 hours worked $12.01 | $12.01 $12.01 $12.01 $12.01
[ Thereafter Rate $13.68 | $13.98 $14.23 $14.48 $14.73
FORT MORGAN CLERKS
COURTESY CLERKS HIRED PRIOR TO FEBRUARY 4, 2010
1st Sundav
Current | following | 10/24/2010 | 10/23/2011 | 16/21/2012
Ratification
Courtesy Clerk
| Lst 480 hours worked $6.91 $6.91 | $691 $6.91 $6.91
| Thereafter Rate | $730 | $740 [ $7.50 $7.60 $7.70

FORT MORGAN CLERKS

EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 2005

1st Sunday
Current | following | 10/24/2010 | 10/23/2011 | 10/21/2012

Ratification
Department Managers
Other Assistant Managers $16.41 $16.71 $16.96 $17.21 $17.46
Head Clerk $16.06 | $16.36 $16.61 $16.86 $17.11
Produce Dept. Manager $16.21 316.51 $16.76 $17.01 $17.26
Head Sales Clerk $13.17 31347 $13.72 $13.97 $14.22
Head Baker $14.21 $14.51 $14.76 $15.01 $15.26
Bakery Manager $1641 | $16.71 $16.96 $17.21 $17.46
All Purpose Clerk
Ist 1040 hours worked $9.07 $9.07 $9.07 $9.07 $9.07
Next 1040 hours worked $9.75 $9.75 $9.75 $9.75 $9.75
Next 1040 hours worked $10.60 | $10.60 $10.60 $10.60 $10.60
Next 1040 hours worked $11.35 | $11.35 $11.35 $11.35 $11.35
Next 1040 hours worked
Next 1040 hours worked
Next 1040 hours worked
Next 520 hours worked $14.25 | $14.25 $14.25 $14.25 $14.25
Thereafter Rate $15.66 | $15.96 $16.21 $16.46 $16.71




FORT MORGAN CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 2005

1st Sunday
Current | following | 10/24/2010 | 10/23/2011 | 10/21/2012

Ratification
Certified Pharmacy Techs
Ist 1040 hours worked $11.96 $11.96 $11.96 $11.96 $11.96
Next 1040 hours worked $12.26 | $12.26 $12.26 $12.26 §12.26
Next 1040 hours worked $12.56 | $12.56 $12.56 $12.56 $12.56
Next 1040 hours worked $12.86 | $12.86 $12.86 $12.86 $12.86
Next 1040 hours worked $13.16 $13.16 $13.16 $13.16 $13.16
Next 1040 hours worked $13.46 | $13.46 $13.46 $13.46 $13.46
Next 520 hours worked $13.76 | $13.76 $13.76 $13.76 $13.76
Thereafter | 51467 | 51497 $15.22 | 81547 $15.72
Bakery Clerk
15t 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.40 $8.40 $8.40 $8.40 $8.40
Next 1040 hours worked $9.00 $9.00 $9.00 $9.00 $9.00
Next 1040 hours worked $9.60 $9.60 $9.60 $9.60 $9.60
Next 1040 hours worked $10.20 $10.20 $10.20 $10.20 $10.20
Next 1040 hours worked $10.80 | $10.80 $10.80 $10.80 $10.80
Next 1040 hours worked $11.40 | $11.40 $11.40 $11.40 $11.40
Next 520 hours worked $12.00 | $12.00 $12.00 $12.00 $12.00
Thereafter $13.12 $13.42 $13.67 $13.92 $14.17
Cake Decorator
1st 1040 hours worked §9.61 $9.61 $9.61 $9.61 $9.61
Next 1040 hours worked $10.05 $10.05 $10.05 $10.05 $10.05
Next 1040 hours worked $10.50 | $10.50 $10.50 $10.50 $10.50
Next 1040 hours worked $10.95 | $10.95 $10.95 $10.95 $10.95
Next 1040 hours worked $11.40 $11.40 $11.40 $11.40 $11.40
Next 1040 hours worked $11.85 $11.85 $11.85 $11.85 $11.85
Next 1040 hours worked $12.30 $12.30 $12.30 $12.30 $12.30
Next 520 hours worked $12.75 | $12.75 $12.75 $12.75 $12.75
Thereafter $13.77 | $14.07 $14.32 $14.57 $14.82
Non-Food/GM
1st 1040 hours worked §7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.09 $8.09 $8.09 $8.09 $8.09
Next 1040 hours worked $8.39 $8.39 $8.39 $8.39 $8.39
Next 1040 hours worked $8.64 $8.64 $8.64 $8.64 $8.64
Next 1040 hours worked $8.89 $8.89 $8.89 $8.89 $8.89
Next 1040 hours worked $9.14 $9.14 $9.14 $9.14 $9.14
Next 1040 hours worked $9.39 $9.39 $9.39 $9.39 $9.39
Next 520 hours worked $9.69 $9.69 $9.69 $9.69 $9.69
Thereafter $10.73 $11.03 $11.28 $11.53 $11.78
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FORT MORGAN CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 2005

1st Sunday
Current following | 10/24/2010 | 10/23/2011 | 10/21/2012

Ratification
Pharmacy Tech
1st 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.45 $8.45 $8.45 $8.45 $8.45
Next 1040 hours worked $9.10 $9.10 $9.10 $9.10 $9.10
Next 1040 hours worked $9.75 $9.75 $9.75 $9.75 $9.75
Next 1040 hours worked $10.40 $10.40 $10.40 $10.40 $10.40
Next 1040 hours worked $11.05 | $11.05 $11.05 $11.05 $11.05
Next 1040 hours worked $11.70 $11.70 $11.70 $11.70 $11.70
Next 520 hours worked $12.40 | $i240 $12.40 $12.40 $12.40
Thereafler $13.68 $13.98 $14.23 $14.48 $14.73

[ Courtesy Clerks hired on or after February 4, 2010 will be paid Minimum Wage




LA JUNTA AND LAMAR CLERKS
EMPLOYEES HIRED AND ASSIGNED IN THE BARGAINING UNIT PRIOR TO

MARCH 27, 2005

Lst Sunday
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012

Ratification
Department Managers
Other Assistant Managers S16.16 | $16.46 $16.71 $16.96 $17.21
Head Clerk $15.81 $16.11 $16.36 $16.61 $16.86
Produce Dept. Manager $16.25 | $16.55 $16.80 $17.05 $17.30
Floral Manager $12.98 | $13.28 $13.53 $13.78 $14.03
Head Sales Clerk $12.95 | $13.25 $13.50 $13.75 $14.00
Head Baker $13.97 $14.27 $14.52 $14.77 $15.02
Bakery Manager $16.09 | $16.39 $16.64 $16.89 $17.14
Manager Trainee $15.41 | $15.71 $15.96 $16.21 $16.46
Non-Food/GM Clerk employed
before 05/06/79 $11.68 | $11.98 $12.23 $12.48 $12.73
All Purpose Clerk
15t 960 hours worked $9.91 $9.91 $9.91 $9.91 $9.91
Next 960 hours worked $11.24 | $11.24 $11.24 S11.24 $11.24
Next 960 hours worked $12.15 | $12.15 $12.15 S12.15 S12.15
Next 960 hours worked $13.19 | $13.19 $13.19 S13.19 $13.19
Therealter Rate $1541 $15.71 $15.96 $16.21 $16.46
Bakery Clerk
1st 960 hours worked $9.04 $9.04 $9.04 $9.04 $9.04
Next 960 hours worked $10.14 $10.14 $10.14 $10.14 $10.14
Next 960 hours worked $11.07 $11.07 $11.07 S11.07 $11.07
Thereafter Rate $12.90 $13.20 $13.45 $13.70 $13.95
Cake Decorator
15t 960 hours worked $9.45 $9.45 $9.45 $9.45 $9.45
Next 960 hours worked $11.23 | §11.23 $11.23 $11.23 $11.23
Thereafter Rate $13.55 | $13.85 $14.10 $14.35 $14.60
Non-Food/GM
1st 960 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 960 hours worked $8.59 $8.59 $8.59 $8.59 $8.59
Next 960 hours worked $9.60 $9.60 $9.60 $9.60 $9.60
Thereafter $10.73 | $11.03 $11.28 $11.53 $11.78
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LA JUNTA AND LAMAR CLERKS
COURTESY CLERKS HIRED PRIOR TO FEBRUARY 4, 2010

1st Sundav
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012
Ratification
Courtesy Clerk
1st 480 hours worked $6.91 $6.91 $6.91 $6.91 $6.91
Thereafier Rate $7.30 $7.40 $7.50 $7.60 $7.70

LA JUNTA AND LAMAR CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 2005

1st Sunday
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012

Ratification
Department Managers
Other Assistant Managers S16.16 | $16.46 $16.71 $16.96 $17.21
Head Clerk $15.81 $16.11 $16.36 $16.61 $16.86
Produce Dept. Manager $16.25 | $16.55 $16.80 $17.05 $17.30
Floral Manager §12.98 | $13.28 $13.53 $13.78 $14.03
Head Sales Clerk $12.95 | $13.25 $13.50 $13.75 $14.00
Head Baker $13.97 $14.27 $14.52 $14.77 $15.02
Bakery Manager $16.09 | $16.39 $16.64 $16.89 $17.14
Manager Trainee $15.41 $15.71 $15.96 $16.21 $16.46
All Purpose Clerk
1st 1040 hours worked $8.91 $8.91 $8.91 $8.91 $8.91
Next 1040 hours worked $9.60 $9.60 $9.60 $9.60 $9.60
Next 1040 hours worked $10.45 $10.45 $10.45 $10.45 $10.45
Next 1040 hours worked NIAE $11.15 $11.15 $11.15 $11.15
Next 1040 hours worked $11.83 $11.85 $11.85 $11.85 $11.85
Next 1040 hours worked $12.55 $12.55 $12.55 $12.55 $12.55
Next 1040 hours worked $13.25 $13.25 $13.25 $13.25 $13.25
Next 520 hours worked $14.00 $14.00 $14.00 $14.00 $14.00
Thereafter Rate $15.41 $15.71 $15.96 $16.21 $16.46
Bakery Clerk
Ist 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.35 $8.35 $8.35 $8.35 $8.35
Next 1040 hours worked $8.90 $8.90 $8.90 $8.90 $8.90
Next 1040 hours worked $9.45 $9.45 $9.45 $9.45 $9.45
Next 1040 hours worked $10.00 $10.00 $10.00 $10.00 $10.00
Next 1040 hours worked $10.55 $10.55 $10.535 $10.55 $10.55
Next 1040 hours worked $11.10 $11.10 $11.10 $11.10 $11.10
Next 520 hours worked $11.65 $11.65 $11.65 $11.65 $11.65
Thereafter $12.90 $13.20 $13.45 $13.70 $13.95
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LA JUNTA AND LAMAR CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 20605

1st Sundav 1
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012

Ratification
Cake Decorator
1st 1040 hours worked $9.45 $9.45 $9.45 $9.45 $9.45
Next 1040 hours worked $9.90 $9.90 $9.90 $9.90 $9.90
Next 1040 hours worked $10.35 $10.35 $10.35 $10.35 $10.35
Next 1040 hours worked $10.80 | $10.80 $10.80 $10.80 $10.80
Next 1040 hours worked $11.25 $11.25 $11.25 $11.25 $11.25
Next 1040 hours worked $11.70 $11.70 $11.70 $11.70 SLL.70
Next 1040 hours worked $12.15 $12.15 $12.15 $12.15 $12.15
Next 520 hours worked $12.60 $12.60 $12.60 $12.60 $12.60
Thereafter $13.55 $13.85 $14.10 $14.35 $14.60
Non-Food/GM
1st 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.09 $8.09 $8.09 $8.09 $8.09
Next 1040 hours worked $8.39 $8.39 $8.39 $8.39 $8.39
Next 1040 hours worked $8.64 $8.64 $8.64 $8.64 $8.64
Next 1040 hours worked $8.89 $8.89 $8.89 $8.89 $8.89
Next 1040 hours worked $9.14 $9.14 $9.14 $9.14 $9.14
Next 1040 hours worked $9.39 $9.39 $9.39 $9.39 $9.39
Next 520 hours worked $9.69 $9.69 $9.69 $9.69 $9.69
Thereafter $10.73 | $11.03 $11.28 $11.53 $11.78
Courtesy Clerks hired on or after February 4, 2010 will be paid Minimum Wage J

78




ALAMOSA, CANON CITY, LEADVILLE, MONTE VISTA, SALIDA, TRINIDAD
AND WALSENBURG CLERKS
EMPLOYEES HIRED AND ASSIGNED IN THE BARGAINING UNIT PRIOR TO

MARCH 27, 2005

Ist Sunday
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012
Ratification

Department Managers
Other Assistant Managers $16.76 | $17.06 $17.31 $17.56 $17.81
Head Clerk $1641 | $16.71 $16.96 $17.21 $17.46
Produce Dept. Manager $17.05 | $17.35 $17.60 $17.85 $18.10
Floral Manager $13.47 | $13.77 $14.02 $14.27 $14.52
Head Sales Clerk $13.47 | $13.77 $14.02 $14.27 $14.52
Head Baker $14.55 | $14.85 $15.10 $15.35 $15.60
Bakery Manager $16.76 | $17.06 $17.31 $17.56 $17.81
Manager Trainee $16.01 $16.31 $16.56 $16.81 $17.06
Non-Food/GM Clerk employed
before 05/06/79 $12.41 $12.71 $12.96 $13.21 $13.46
Centified Pharmacy Tech hired
before 5/7/95 (Canon City and
Trinidad only) $13.44 | $13.74 $13.99 $14.24 $14.49
All Purpose Clerk
1st 960 hours worked $9.98 $9.98 $9.98 $9.98 $9.98
Next 960 hours worked $11.77 | $11.77 $11.77 $11.77 $11.77
Next 960 hours worked $12.88 | $12.88 $12.88 $12.88 $12.88
Next 960 hours worked $13.69 | $13.69 $13.69 $13.69 $13.69
Thereafter Rate $16.01 $16.31 $16.56 $16.81 $17.06
Certified - Pharmacy
Technicians
(Canon City and Trinidad only)
Ist 960 hours worked $10.26 | $10.26 $10.26 $10.26 $10.26
Next 960 hours worked $11.26 | $11.26 $11.26 $11.26 $11.26
Thereafter Rate $12.82 | $13.12 $13.37 $13.62 $13.87
Pharmacy Tech (Canon City
and Trinidad only)

| 15t 960 hours worked $9.14 $9.14 $9.14 $9.14 $9.14
Next 960 hours worked $10.26 | $10.26 $10.26 $10.26 $10.26
Thereafter Rate $11.79 | $12.09 $12.34 $12.59 $12.84
Bakery Clerk
15t 960 hours worked $9.46 $9.46 $9.46 $9.46 $9.46
Next 960 hours worked $10.58 | $10.58 $10.58 $10.58 $10.58
Next 960 hours worked $11.59 | $11.59 $11.59 $11.59 $11.59
Thereafter Rate $13.42 $13.72 $13.97 $14.22 $1447
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ALAMOSA, CANON CITY, LEADVILLE, MONTE VISTA, SALIDA, TRINIDAD

AND WALSENBURG CLERKS

EMPLOYEES HIRED AND ASSIGNED IN THE BARGAINING UNIT PRIOR TO

MARCH 27, 2005
1st Sunday
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012

Ratification
Cake Decorator
1st 960 hours worked $9.79 $9.79 $9.79 $9.79 $9.79
Next 960 hours worked $11.63 | $11.63 $11.63 $11.63 $11.63
Thereafter Rate $14.06 | $14.36 $14.61 $14.86 $15.11
Non-Food/GM
First 960 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 960 hours worked $8.59 $8.59 $8.59 $8.59 $8.59
Next 960 hours worked $9.60 $9.60 $9.60 $9.60 $9.60
Thereafter rate $10.73 $11.03 $11.28 $11.53 $11.78

ALAMOSA, CANON CITY, LEADVILLE, MONTE VISTA, SALIDA, TRINIDAD

AND WALSENBURG CLERKS

COURTESY CLERKS HIRED PRIOR TO FEBRUARY 4, 2010

15t Sunday

Current | following

10/17/2010

10/16/2011

10/14/2012

Ratification

Courtesy Clerk

1st 480 hours worked

$691 | $691 | $691

$6.91

| $6.91

Thereafter Rate

$7.50

$730 | $7.40 |

$7.60

| $7.70

ALAMOSA, CANON CITY, LEADVILLE, MONTE VISTA, SALIDA, TRINIDAD

AND WALSENBURG CLERKS

EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 2005

1st Sunday
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012

Ratification
Department Managers
Other Assistant Managers $16.76 | $17.06 $17.31 $17.56 $17.81
Head Clerk $16.4t | $16.71 $16.96 $17.21 $17.46
Produce Dept. Manager $17.05 | $17.35 $17.60 $17.85 $18.10
Floral Manager $13.47 | $13.77 $14.02 $14.27 $14.52
Head Sales Clerk $13.47 | $13.77 $14.02 $14.27 $14.52
Head Baker $14.55 | $14.85 $15.10 $15.35 $15.60
Bakery Manager $16.76_| $17.06 $17.31 $17.56 $17.81
Manager Traince $16.01 $16.31 316.56 $16.81 $17.06
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ALAMOSA, CANON CITY, LEADVILLE, MONTE VISTA, SALIDA, TRINIDAD

AND WALSENBURG CLERKS

EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27, 2005

1st Sunday
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012

Ratification
All Purpose Clerk
1st 1040 hours worked $8.98 $8.98 $8.98 $8.98 $8.98
Next 1040 hours worked $9.95 $9.95 $9.95 $9.95 $9.95
Next 1040 hours worked $10.75 | $10.75 $10.75 $10.75 $10.75
Next 1040 hours worked $11.55 $11.55 $11.55 $11.55 $11.55
Next 1040 hours worked $12.35 | $12.35 $12.35 $12.35 $12.35
Next 1040 hours worked $13.15 | $13.15 $13.15 $13.15 $13.15
Next 1040 hours worked $13.95 | §13.95 $13.95 $13.95 $13.95
Next 520 hours worked $14.55 $14.55 $14.55 $14.55 $14.55
Thereafter Rate $16.01 $16.31 $16.56 $16.81 $17.06
Certified Pharmacy Techs
(Canon City Trinidad only)
1st 1040 hours worked $10.26 | $10.26 $10.26 $1026 | $10.26
Next 1040 hours worked $10.50 | $10.50 $10.50 $10.50 $10.50
Next 1040 hours worked $10.75 | $10.75 $10.75 $10.75 $10.75
Next 1040 hours worked $11.00 $11.00 $11.00 $11.00 $11.00
Next 1040 hours worked $11.25 $11.25 $11.25 $11.25 $11.25
Next 1040 hours worked $11.50 $11.50 $11.50 $11.50 $11.50
Next 520 hours worked $11.75 $11.75 $11.75 $11.75 $11.75
Therealter $12.82 | $13.12 $13.37 $13.62 $13.87
Pharmacy Tech (Canen City
and Trinidad only)
Ist 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.20 $8.20 $8.20 $8.20 $8.20
Next 1040 hours worked $8.60 $8.60 $8.60 $8.60 $8.60
Next 1040 hours worked $9.05 $9.05 $9.05 $9.05 $9.05
Next 1040 hours worked $9.50 $9.50 $9.50 $9.50 $9.50
Next 1040 hours worked $9.95 $9.95 $9.95 $9.95 $9.95
Next 1040 hours worked $10.40 | $10.40 $10.40 $10.40 $10.40
Next 520 hours worked $10.80 | $10.80 $10.80 $10.80 $10.80
Thereafter $11.79 $12.09 $12.34 $12.59 $12.84
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ALAMOSA, CANON CITY, LEADVILLE, MONTE VISTA, SALIDA, TRINIDAD
AND WALSENBURG CLERKS
EMPLOYEES HIRED INTO THE BARGAINING UNIT OR ASSIGNED OR

PROMOTED ON OR AFTER MARCH 27, 2005

1st Sunday
Current | following | 10/17/2010 | 10/16/2011 | 10/14/2012

Ratification
Bakery Clerk
1st 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.40 $8.40 $8.40 $8.40 $8.40
Next 1040 hours worked $9.00 $9.00 $9.00 $9.00 $9.00
Next 1040 hours worked $9.65 $9.635 $9.65 $9.65 $9.65
Next 1040 hours worked $10.25 $10.25 $10.25 $10.25 $10.25
Next 1040 hours worked $10.85 | $10.85 $10.85 $10.85 $10.85
Next 1040 hours worked $11.45 $1145 $11.45 $11.45 $11.45
Next 520 hours worked $12.15 $12.15 $12.15 $12.15 $12.15
Thereafter $13.42 | $13.72 $13.97 $14.22 $14.47
Cake Decorator
1st 1040 hours worked $10.00 | $10.00 $10.00 $10.00 $10.00
Next 1040 hours worked $10.40 $10.40 $10.40 $10.40 $10.40
Next 1040 hours worked $10.90 | $10.90 $10.90 $10.90 $10.90
Next 1040 hours worked $11.40 | $11.40 $11.40 $11.40 $11.40
Next 1040 hours worked $11.90 | $11.90 $11.90 $11.90 $11.90
Next 1040 hours worked $12.40 | $12.40 $12.40 $12.40 $12.40
Next 1040 hours worked $12.90 | $12.90 $12.90 $12.90 $12.90
Next 520 hours worked $13.40 | $13.40 $13.40 $13.40 $13.40
Thereafler $14.06 | $14.36 $14.61 $14.86 $15.11
Non-Food/GM
1st 1040 hours worked $7.79 $7.79 $7.79 $7.79 $7.79
Next 1040 hours worked $8.09 $8.09 $8.09 $8.09 $8.09
Next 1040 hours worked $8.39 $8.39 $8.39 $8.39 $8.39
Next 1040 hours worked $8.64 $8.64 $8.64 $8.64 $8.64
Next 1040 hours worked $8.89 $8.89 $8.89 $8.89 $8.89
Next 1040 hours worked 39.14 $9.14 $9.14 $9.14 $9.14
Next 1040 hours worked $9.39 $9.39 $9.39 $9.39 $9.39
Next 520 hours worked $9.69 $9.69 $9.69 $9.69 $9.69
Thereafter $10.73 $11.03 $11.28 $11.53 $11.78

Courtesy Clerks hired on or after February 4, 2010 will be paid Minimum Wage




APPENDIX B

Rocky Mountain UFCW Unions and Employers Pension Fund
Schedule of Contributions and Benefits

REHABILITATION PLAN — 2009 PLAN YEAR ALTERNATE SCHEDULE

Contribution and Benefit Adjustments

Total contribution rate of one dollar and thirty seven cents ($1.37) per hour on
January 1, 2010 (December hours). All contributions are deemed to be inclusive
of any surcharges, deficiency, and/or excise tax any time after entering Critical
Status.

In the event the Board of Trustees adopts a New Hire benefit, the total
contribution rate will increase to one dollar and forty four cents (31.44) per hour
effective January 1, 2010 or with the adoption of such benefit, whichever occurs
fater.

Elimination of 100% of the value of all adjustable benefits on all accrued benefits

and future benefit accruals to the maximum permitted by law, except as noted

below. Adjustable benefits to be eliminated inciude the following:

-— Rule of 85 Pension;

— Subsidized Early Retirement Reduction Factors;

-— Age 60 Supplement;

— Post-Retirement Death Benefits in Excess of QJSA (including $1,000 Lump
Sum Death Benefit);

— Pre-retirement Death Benefits in Excess of QPSA;

— Payment options other than Single Life Annuity and QJSA; and

— All other adjustable benefits within the meaning of Code section
432(e)(8)(A)(iv) (other than Disability Pension and modified Rule of 80
Pension as described below).

The following adjustable benefits shall be retained:

— Disability Pension; and

— Rule of 80 Pension, except that this benefit will be modified to require that a
Participant must have attained age 55 at his Termination Date in order to be
eligible

Reduction of future benefit accruals to $30 per month of credited service for

credited service on or after January 1, 2010.

Benefit reductions effective January 1, 2010

Rehabilitation Period

January 1, 2010 through December 31, 2022,

Plan to Emerge from the Red Zone and Annual Benchmarks to Assess Progress Toward
Emergence

The Plan’s actuaries certify that the Contribution and Benefit Adjustments shown above
are sufficient for the Plan to emerge from the Red Zone at the end of the Rehabilitation
Period based on the funded status of the Plan as of January 1, 2009 before the addition of
any New Hire benefits. In the event that the New Hire benefits are implemented, the
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Plan’s actuaries certify that with the additional contributions specifically designated to
fund the New Hire benefits, the plan is still reasonably expected to emerge from Critical
Status after such benefit increases, as shown in the annual benchmarks including the
New Hire benefits. These schedules will be updated as needed throughout the
Rehabilitation Period. Progress toward emergence from the Red Zone will be measured
by the Plan’s Funding Standard Account Credit (Deficiency) Balance being greater than
(less than) the amounts in the following projections. These projections have been made
in accordance with the provisions of the Pension Protection Act of 2006 including:

o Contribution rates effective for hours worked in December 2009 payable in
January 2010 in accordance with the Collective Bargaining Agreement.

¢ An assumption of the same number of contributable hours as reported for the
actuarial valuation as of 1/1/2008. The reasonableness of this assumption has been
verified by the Trustees.

o No market related investment gains or losses from 9/30/2009 forward and no
other actuarial gains or losses from 1/1/2009 forward.
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APPENDIX B

Rocky Mountain UFCW Unions & Employers Pension Plan

Annual Benchmarks for Emergence from the Red Zone

. Funding Standard
NP B
(Deficiency) Balance (Deﬁcncncy.) Balance Wlth
New Hire Benefits
12/31/2010 $ 17,473,000 $ 17,892,000
12/3172011 28,829,000 29,593,000
12/31/2012 33,676,000 34,719,000
12/31/2013 31,190,000 32,445,000
12/31/2014 28,483,000 29,885,000
12/31/2015 22,601,000 24,087,000
12/31/2016 14,669,000 16,175,000
12/3172017 5,118,000 6,577,000
12/31/2018 (489,000) 859,000
12/31/2019 (3,922,000) (2,754,000)
12/31/2020 (4,621,000) (3,703,000)
12/31/2021 (2,243,000) (1,644,000)
12/31/2022 239,000 447,000
12/31/2023 1,158,000 903,000
12/31/2024 16,098,000 15,307,000
12/31/2025 15,836,000 14,819,000
12/31/2026 21,237,000 19,946,000
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SAFEWAY INC. CLERKS LETTERS OF UNDERSTANDING:

Safeway agrees to carry forward the specific Letters of Understanding as listed below. Any Letter
not referenced below shall be deemed null and void.

l. C-4 1982 Denver Negotiation (Training Language) signed by Charles Mercer for UFCW
Local 7, and dated 8-16-82.

2. C-5  Employees reinstated under terms of Alcohot Rehabilitation Program. Agreement reached
as a result of a meeting held on March 31, 1983, between Charles Mercer and Rex Berry.

3. C-6  Retesting for Promotion (305-83) Store #033, and Class Action Grievance (Maurice Roos).
Signed by Harley Fujimoto for UFCW Local 7, and Gordon Todd and Bruce Trull for Safeway, dated t-
3-84.

4. C-7  Article 30, Seniority and Section 71, Promotions. Establishes age requirements for
promotion to General Merchandise, Bakery and All Purpose Clerk classifications. Signed by Harley
Fujimoto for UFCW Local 7 and Bruce Trull for Safeway, dated 3-13-84.

5. C-10  Layoff Rights of Cake Decorators, FTD Florists, Head Bakers and/or Assistant Bakery
Managers. Employees in the classifications can be replaced by a more senior employee who has worked
at least six (6) months in these classifications. Signed by Charles Mercer for UFCW Local 7 and Bruce
Trull for Safeway, dated 4-1-86.

6. C-11  Layoff of Bargaining Unit Management Personnel (Head Clerk and above). Provides for
Layoff by job assignment within certain management classifications. Signed by Gordon Todd for
Safeway and Gary Hakes for UFCW Local 7, dated 6-26-86.

7. C-12 Voluntary and Involuntary Demotions. Provides for specific displacement rights for Head
Clerks and above when demoted as opposed to layoffs. Signed by Gordon Todd for Safeway and Gary
Hakes for UFCW Local 7, dated 6-26-86.

8. C-14  Procedure for Scheduling Employees with Conscientious Objections to Working on Their
Day of Sabbath. Unsigned and undated agreement between Safeway and UFCW Local 7.

9. C-20  Grievance Settlements at Store Level. provides for non-precedent settlements between
Store Managers and Union Stewards. Signed by Charles Mercer for UFCW Local 7 and Bruce Trull for
Safeway, dated 2-3-87.

10.  C-21 ICC Positions (UFCW 7/SW918; Case 1379-89, Tom Merry--Head Clerk). ICC Clerks
shall be filled by head clerks and grandfathered APC's doing ICC work.

1. C-24 Espresso Vendors. Provides for espresso vendors and carts outside Safeway stores.
Signed by Michael Belo for UFCW Local 7 and Bruce Trull for Safeway, dated 2-11-93.

12. C-27 Broomficld Store. Excludes one (1) Store Assistant Manager from the Union since the
Broomfield clerk bargaining unit voted to become part of the Denver Metro Bargaining Unit.
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13. C-28 Seniority--Employee Transfer and Reinstatement. Provides for the bridging of seniority for
employees transferring into any Colorado UFCW Local #7 bargaining unit after thirty days.

14, ACTMEDIA (Placement of Signs upon Shopping Carts). (All Safeway Bargaining Units in
Colorado). Signed by Bruce Trull for Safeway and Michael Belo for UFCW Local 7, dated 4-17-95.

15. Layoff Procedures, Colorado Springs retail clerks and meat bargaining units. Clarifies layoff
procedures on Section 107 of the retail clerks contract and Section 105 of the retail meat contract for
Colorado Springs. Signed by Bruce Trull for Safeway on 12-18-94 and Michael Belo for UFCW Local 7
on 11-23-94.

16. Estes Park Store SW 920 (Retail Clerks Contract). Transfers of Employecs from Outside the Unit.
Clarifies seniority rights for Head Clerks and other management employees who transfer into this store.
Signed by Bruce Trull for Safeway on 12-19-94 and Michael Belo for UFCW Local 7 on 1-3-95.

17. Establishment of Variety Manager Classification. Colorado Stores only. Creates a new variety
manager classification and grandfathers existing managers as Second Assistants. Signed by Bruce Trull
for Safeway on 8-1-95 and Gary Hakes for UFCW Local 7 on 7-19-95.

18.  Incidental Letters Pertinent to interpretation.

a. Plant Floral Rates of Pay. Letter to Gordon Todd, Safeway from Gary Hakes, UFCW
Local 7, dated 6-24-86. Clarifies that the new plant floral rates and classifications created by this letter
are for FTD Departments only. GM plant clerks in non-FTD Departments will remain at GM rates.

b. Health [nsurance Coverage. Letter to Bruce Trull, Safeway from Ernest Duran, UFCW
Local 7, dated 6-25-92. Clarifies that employees who qualify for health coverage but lose it due to being
reclassified as a courtesy clerk during the 6 to 12 month period will be given coverage through the Trust
but contributions will not be required.

19.  Vail, Colorado Addendum Agreement dated February 28, 1991, executed by Bruce Trull for
Safeway and Dwayne Adkins for UFCW Local No. 7.

20.  Dress Requirements letter pursuant to Article 51 of this Agreement. As written in the Strike-
Lockout Settlement Offer to UFCW Local 7 dated June 24, 1996.

21. Four (4) Ten (10) Hour Straight-Time Shifts letter dated August 13, 1996. Signed by Richard D.
Cox for Safeway Inc. and Gary R. Hakes for UFCW Local No. 7.

22, Courtesy Clerk Premium dated September 21, 2005. Signed by Gary L. Pickel for Safeway and
John Mathewson for UFCW Local No. 7.

23.  Employee Buyout dated May 19, 2005. Signed by Gary L. Pickel for Safeway Inc. and John
Mathewson for UFCW Local No. 7.

24.  Establishment of Arbitration Scheduling Procedures. As written in the Last, Best and Final
Offer to UFCW Local 7 pursuant to the 2009 negotiations.
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SAFEWAY INC. CLERKS LETTERS OF UNDERSTANDING

. C-4 1982 Denver Negotiation (Training Language) signed by Charles Mercer for UFCW Local 7,
and dated 8-16-82.

This letter is to confirm our agreement on an interpretation of the training language in the new
collective bargaining agreement between Local 7 and Safeway. First of all, that language does not
require Safeway to train an employee in the produce area. Second, an employee cannot use that
language to receive training when the training would only affect the employee's ability to obtain a
more preferential shift. Obviously, this assumes that the more preferential shift has the same or less
hours than the employee's current shift.

2. C-5  Employees reinstated under terms of Alcohol Rehabilitation Program. Agreement reached as
a result of a meeting held on March 31, 1983, between Charles Mercer and Rex Berry.

As aresult of a meeting held on March 31, 1983 between Charles Mercer and Rex Berry, the
following terms and conditions have been agreed upon regarding future letters of agreement
concerning employees re-instated under the terms of our Alcoholic Rehabilitation Program.

1. The employee must enroll in an Alcoholic Rehabilitation Program recognized by the State
and/or Federal Government.

[ )

The employee must sign a release which permits Safeway Stores, Inc. and Retail Clerks
Union, Local 7 access to any and all information related to his/her treatment required by, or
undertaken in, the Alcoholic Rehabilitation Program. Safeway Stores, Inc. has the right in its
discretion, to obtain status reports from the Alcoholic Rehabilitation Program Organization.

[99)

Any employee terminated from Sateway Stores, Inc. for any reason, who later claims to be an
alcoholic, will not be entitled to any back pay should the employee be reinstated under this
policy.

4. The Alcoholic Rehabilitation Program shall not in any way interfere with the written work
schedule at the employee's place of employment.

5. Any employee enrolled in an Alcoholic Rehabilitation Program is still subject to progressive
discipline for any infraction of Safeway Stores, Inc. rules, regulations, or policies, and remains
subject to the applicable collective bargaining agreement.

6. Safeway Stores, Inc. shall not be liable for any expensc associated with an employee's
enrollment in an Alcoholic Rehabilitation Program.

7. Should an employce violate any provision of the Alcoholic Rehabilitation Program, the
Company and the union will review the violation to determine if there are any highly unusual
circumstances which might warrant continuation in the program. If there are no such
circumstances, the employee shall be terminated immediately.

8. Upon enrolling in the Alcoholic Rehabilitation Program, the employee shall be reinstated, but
the employee will not necessarily be assigned his/her place of employment from which he/she
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C-6

was terminated. Safeway Stores, Inc. reserves the right to reinstate an employee to a place of
employment which best serves the operational interest of Safeway Stores, Inc.

Reinstatement shall be no later than two full weeks after the agreement is signed, or two full
weeks after a "dry-out period”, if required by the treating physician.

An employee terminated under the provisions of the Absentee Program who is later reinstated
under the Alcoholic Rehabilitation Program will return to work under the provisions of the
Absentee Program at the same level and status which prevailed at the time of termination.

Once an employee has successfully completed an Alcoholic Rehabilitation Program under this
policy, the employee shall not be entitled to the benefits of this policy a second time.

Retesting for Promotion (305-83) Store #033, and Class Action Grievance (Maurice Roos).
Signed by Harley Fujimoto for UFCW Local 7, and Gordon Todd and Bruce Trull for
Safeway, dated 1-3-84.

Employees who have not taken the pre-employment test prior 1o being hired will be required to

pass the test before being promoted to an all purpose clerk (food clerk) classification.

[f an employee fails the test the first time, they can reschedule after 30 days to repeat the test.

Ifthey should fail the second time, then they must wait six months before they are able to take

the test for the third time.

Failure 1o pass the third time disallows the employee to be retested until they show proof of

schooling that has been taken to improve their ability.

c7

Article 27, Seniority and Section 71, Promotions. Establishes age requirements for promotion
to General Merchandise, Bakery and All Purpose Clerk classifications. Signed by Harley
Fujimoto for UFCW Local 7 and Bruce Trull for Safeway, dated 2-13-84.

Promotions to General Merchandise or Janitor Classifications shall be granted according to the
Contract regardless of age.

Promotions to Bakery Classification or All Purpose Clerk Classification shall be granted
according to the Contract, provided the employee has attained the age of 18 years.

Employees passed over for promotion because of not being 18 years in age shall remain on the
Promotion Request List.

Upon attaining age 18, employees who were passed over shall be promoted as per their request
on the Promotion Request List whenever an appropriate position becomes available.

Layoff Rights of Cake Decorators, FTD Florists, Head Bakers and/or Assistant Bakery
Managers. Employees in the classifications can be replaced by a more senior employee who
has worked at least six (6) months in these classifications. Signed by Charles Mercer for
UFCW Local 7 and Bruce Trull for Safeway, dated 4-1-86.
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It is understood and agreed that the following language will be applied in Layoff and

Reduction in Hours situations in all our Colorado Retail Clerk Agreements:

In the event of a layoff or reduction in hours, employees who have been "specially trained" in

the area of Cake Decorators, FTD Florists, Head Baker and/or Assistant Bakery Manager and Postal
Clerks may only be replaced by a more senior employee who has worked at least six months in the
"specially trained” classification.

Employees will be considered "specially trained” provided they meet the qualifications and

guidelines on the attached Exhibits A through D.

)

5]

EXHIBIT "A"
Qualifications for being "Specially-Trained" in FTD Floral Classification
Employees must be qualified as FTD Florists.
Employees classified as "Specially-Trained FTD Floral Clerks" must remain in that
classification at least one year before exercising seniority rights for promotion to a higher
classification.
WAGE RATES
Plant/Floral Designer Per Appendix A
Plant/Floral Clerk
First 960 hours of work
Second 960 hours of work
Thereafter
It is understood and agreed any employee who is presently performing work in these
classifications and who is receiving pay in a higher wage classification will continue to receive
wage increases in accordance with said classification.
EXHIBIT "B"
Qualifications for being "Specially-Trained in Cake Decorating

Employees must have at least six months experience as a Cake Decorator (limited to one Cake
Decorator per store).

Employees classified as "Specially-Trained Cake Decorator” must remain in that classification
at least one year before exercising seniority rights for promotion to a higher classification.

WAGE RATES

Cake Decorator Per Appendix A
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(9]

EXHIBIT "C"
(For Non Bake Off Store)

Qualifications for being Specially-Trained as Head Baker or Assistant Bakery Manager
Classification

Employees must have at least six months training as a Head Baker or Assistant Bakery
Manager. This training is in addition to any time they may have worked as a Bakery Sales
Clerk.

Employecs classified as “Specially-Trained Head Bakers and/or Assistant Bakery Manager"
must remain in that classification at least one year before exercising seniority rights for
promotion to a higher classification.

WAGE RATES
Bakery Department Manager Per Appendix A
Head Baker or Assistant
Bakery Manager (When
Designated by the Employer)
It is understood and agreed any employee who is presently performing work in these
classifications and who is receiving pay in a higher wage classification will continue to receive
wage increases in accordance with said classification.
Layoff of Bargaining Unit Management Personnel (Head Clerk and above). Provides for
LayofT'by job assignment within certain management classifications. Signed by Gordon Todd

for Safeway and Gary Hakes for UFCW Local 7, dated 6-26-86.

When a reduction of the workforce is necessary, the layofflanguage of all Colorado collective

bargaining agreements shall apply, except as modified below.

A. Layoff will begin within the job assignment in the classification to be affected in
reverse seniority order.

The affected person shall be notified and given the following options:

I Displace the least senior employee within the same job assignment and classification
within the store.

2. Displace the least senior employee within the same job assignment and classification
within the bargaining unit,

3. Displace a less senior employee in a lower classification within the store, excluding
head clerk and above positions, unless qualified.

4, Displace a less senior employee in a lower classification within the bargaining unit,

excluding head clerk and above positions, unless qualified.
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5. Accept the layoff (recall rights as set forth in all Colorade collective bargaining
agreements shall apply only to those individuals who choose the layoff and limited to
job assignments previously held).

B. For the purpose of this agreement, "job assignments" are defined as:

Front End Supervision

1.

2. Night Crew Foreman
3. Produce Head Clerk

4, File Maintenance Clerk
5. 1.C.C. Clerks

6. Variety Manager

7. Grocery Manager

8. Produce Manager

9. Bakery Manager

It is expressly understood and agreed that all assignments of person's occupying the position of
head clerk or above are within one of the above-listed categories.

The parties agree that S.M.T.P. graduates, if performing in a head clerk or above position, shall
be able to exercise the above options in the event they are laid oft but shall not be bumped by other
persons; provided, however, that said personnel and procedure are not used to circumvent the contract.

1L All current affected head clerks, with active grievances, shall have the options set forth above.

Il All employees currently classificd as frozen food, dairy, and GM head clerks shall be
reclassified in accordance with their seniority and consistent with Article 29, Layolfs, and Article __,
Reduction of Hours, as well as the seniority provisions of the contract without recall to a head clerk
position. [Note: It is understood that the reference to Article ___is null and void as a consequence of
the change negotiated between the parties with respect to former Article 34 in the Collective
Bargaining Agreement.]

IV, The Dairy and Frozen Food full-time positions that are being vacated by persons classified as
head clerks shall remain full-time positions at the time of reclassification and shall be filled by all-
purpose clerks in accordance with the provisions of the collective bargaining agreement.

V. It is understood and agreed that hours being vacated by head clerks or above, except GM
Managers, shall become ali-purpose clerk hours and will be used to create as many full-time positions
as is possible, It is understood and agreed that the Company retains the right to employ part-time head
clerks.

VI.  This setlement agreement shall apply to all collective bargaining agreements between
Safeway Stores, Inc. and Local No. 7 in Colorado and shall have a term co-existent with the current
collective bargaining agreements.

C-12  Voluntary and Involuntary Demotions. Provides for specific displacement rights for Head
Clerks and above when demoted as opposed to tayofts. Signed by Gordon Todd for Safeway
and Gary Hakes for UFCW Local 7, dated 6-26-86.

92



1. If'a member of the bargaining unit classified as a Head Clerks or above is demoted,
voluntarily or involuntarily, and has been employed in the bargaining unit for a minimum of
one continuous year prior to the demotion, the employee may be returned to the classification
and status, full-time or part-time, when first promoted to the bargaining unit position of Head
Clerk or above. In returning the employee to the position previously held, the least senior
employee in the classification and status may be bumped as a result. Further, the Company
may demote the employec to a bargaining unit management position as long as the assignment
does not circumvent the Collective Bargaining Agreement.

2. If a member of the bargaining unit classified as a Head Clerk or above is demoted,
voluntarily or involuntarily, and has been employed in the bargaining unit for a minimum of
one continuous year prior to the demotion, but has not held a non-management position in the
bargaining unit, he may claim a position as if he had signed the full-time or promotion request
lists and may bump the junior incumbent employee based on seniority.

3. If a member of the bargaining unit classified as Head Clerk of above is demoted
voluntarily or involuntarily, and has not been employed in the bargaining unit for one
continuous year prior to the demotion, the employee shall be placed in the position of a
Courtesy Clerk.

4. 1f a management employee who is not a member of the bargaining unit is demoted,
voluntarily or involuntarily, into a non-management bargaining unit position, the employee
may exercise full Company seniority from the date of such demotion, notwithstanding
language set forth in the Collective Bargaining Agreement establishing a 30 day waiting
period, and will be deemed to have signed the full-time and promotion request lists and to
have all rights available to an employee on such lists. Such an employee, however, may not
bump an incumbent employee from a position but must await a vacancy which he may claim
based on his seniority as provided for in the full-time and promotion request procedures.
Pending a vacancy, the employee may be placed as a management trainee as defined in the
Collective Bargaining Agreement or a Courtesy Clerk. Further, the employee must be
employed for one continuous year in a store or facility covered by any Collective Bargaining
Agreement with Local 7 immediately preceding the demotion or the employee shall be placed
in the position of Courtesy Clerk.

5. The Company may demote a management employee who is not a member of the
bargaining unit into a management bargaining unit position of Head Clerk or above so long as
such assignment does not circumvent the Collective Bargaining Agreement.

6. When a reduction in the number of employecs in a classification of Head Clerk and
above is implemented, this procedure shall not apply, but rather the Letter of Understanding
concerning layoff of bargaining unit management personnel shall be followed.

7. This Settlement Agreement shall apply to all Collective Bargaining Agreements
between Safeway and Local 7 in Colorado and shall have a term coextensive with the current

collective bargaining agreements.

8. Local 7 agrees that the arbitrator in the Monte Vista Reduction of Hours arbitration,
Union case #644-85, currently pending ("Monte Vista Arbitration”) will not be advised of
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either the fact or terms of this Letter of Understanding and that this Letter of’ Understanding
shall not be used as evidence in any way in the Monte Vista Arbitration.

C-14  Procedure for Scheduling Employees with Conscientious Objections to Working on Their Day
of Sabbath. Unsigned and undated agreement between Safeway and UFCW Local 7.

PROCEDURE FOR SCHEDULING EMPLOYEES WITH
CONSCIENTIOUS OBJECTIONS TO
WORKING ON THEIR DAY OF SABBATH

We have had a number of requests for the procedure in the handling of employees scheduled on a day
which is their day of Sabbath. Safeway has entered into an agreement with UFCW which provides
certain procedures for accommodating individuals who have such conscientious objections.

Problems can result in a grievance under the contract as well as a possible violation of the laws against
discrimination on the basis of religion, so please follow these procedures carefully and call

Safeway Inc. Human Resources if necessary.

This procedure, of course, applies only to any employee who advised you:

1. that they have conscientious objections to working a particular day of the week.
2. the nature of their conscientious objections, and
3. the particular day of the week which they are unable to work.

If you have any questions concerning whether the employee actually has bona fide conscientious
objections, be certain to contact Employee Relations and review the matter. You also should complete
the form attached to these instructions, ask the employee to sign it, and route it to Safeway Inc.
Human Resources Department for future reference.

The procedure for scheduling is as follows:

B Until noon on Saturday for the following week's schedule an employee may identify and
request an exchange of shifts with any employee junior to him in the same job classification in
the store which will result in the employee obtaining their Sabbath as a day off. You may
deny this request if the exchange would require an employee to perform duties for which they
are not trained, or for some other equally substantial business reason. Otherwise you must
grant the request. Seniority shall prevail, and the junior employee cannot refuse to make the
trade.

[ %}

As an optlion, an employee may identify and request an exchange of shifts with a senior
employee who is willing to make such an exchange. Again, you may deny this request if the
exchange would require an employee to perform duties for which they are not trained, or for
some other equally substantial business reason. Otherwise you must grant the request.
Seniority shall prevail and the senior employee may refuse to make the trade.

3 As a third alternative, an employee may simply decline to work on their day of Sabbath if they
cannot trade shifts with anyone else. Such an employee will not be disciplined under the
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Absenteeism Program except for failure to notify the Company prior to a scheduled shift that
he will not work on their day of Sabbath. You will then assess points for failure to call, but
not for the absence itself.

4. Ifan employee cannot make a change of shifts and is scheduled on their day of Sabbath for the
entire bid period or for any extended period of time, it is permissible for that employee to
advise you at the beginning of the bid period or other extended period of time that they will
not work on such day for the entire three months. Such an emplovee, if full-time, will not in
fact be scheduled 40 hours, but 32 hours. The Company has no obligation to provide 40 hours
work under these circumstances.

Attached you will find a form for keeping a record of any such scheduling accommodation.

It is very important that we follow these procedures and complete the attached form in the event we
are chatlenged on our application of the settlement agreement.

TO: Employee Relations FROM: Store No.
Manager:
DATE:

Subject: Scheduling of Employee with Conscientious Objections to Working on His or Her Day of
Sabbath

Employee Name:
Nature of Conscientious Objections:
Day of Week Unable to Work:

Nature of Request for Accommodation:
(Explain fully which aspect of Scheduling Procedure Employee Has Sought to Utilize)

Store Manager Response:
(Was Request Granted, and if not, State Specifically why not)

[ acknowledge that the above information is true and correct.

Employee ignauffe
Store Manager Comiments:

Signed
Distribution: ~ Original to ERD

Retain copy in store
Second copy to District Office
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10.

C-20  Grievance Settlements at Store Level. provides for non-precedent settlements between Store
Managers and Union Stewards. Signed by Charles Mercer for UFCW Local 7 and Bruce Trull
for Safeway, dated 2-3-87.

Safeway, Denver Division and UFCW Local 7 agree that Safeway's Store Managers and the
Union Store Stewards shall be allowed to settle grievances at the store level with no precedent.

C-21 1CC Positions (UFCW 7/SW918; Case 1379-89, Tom Merry--Head Clerk). 1CC Clerks shall
be filled by head clerks and grandfathered APC's doing ICC work.

1. The ICC (backdoor receiving) positions in all bargaining units shall be filled by head clerks.

2. In stores where all-purpose clerks are working this position, the all-purpose clerk so assigned
shall be offered an opportunity to be reclassified as a head clerk.

3. In the event they decline the classification, they shall be grandfathered in the position as all-
purpose clerks. Through attrition (quit, retire, termination or voluntary transfer), all positions
shall be filled by head clerks.

C-24  Espresso Vendors. Provides for espresso vendors and carts outside Safeway stores. Signed by
Michael Belo for UFCW Local 7 and Bruce Trull for Safeway, dated 2-11-93.

The Union agrees to permit vendors 1o serve espresso and a limited number of other items
from carts or sintilar enclosures outside Safeway stores, under the following conditions:

H The vendors can sell only espresso and drinks made with espresso, such as capuccino,
and will not sell coffee, pop, or other drinks sold by bargaining unit employees inside the stores.

2) The vendors can scll incidental pastries, such as donuts, cookies or sweet rolls, but they
must purchase all such pastries from the Safeway store in the same manner as a regular customer does.
They must also purchase any other supplies from the Safeway store in the same manner, except that
they may purchase coffee beans for espresso elsewhere if the beans used for espresso are not available
from that store. Vendors cannot sell candy, sandwiches, and other food items (except pastries) that are
sold by bargaining unit employees in the Safeway store.

(3)  There will be no more than one vendor and onc cart at any store.

C-27 Broomfield Store. Excludes one (1) Store Assistant Manager from the Union since the
Broomfield clerk bargaining unit voted to become part of the Denver Metro Bargaining Unit.

It is understood and agreed between Safeway Stores, Incorporated and Retail Clerks Union, Local
No. 7 that effective November 1, 1979 the metro-Denver contract shall apply in its entirety to the
Broomfield store with the following exception:

One (1) Store Assistant Manager shall continue to be excluded from the bargaining unit.
C-28  Seniority--Employee Transfer and Reinstatement. Provides for the bridging of seniority for

employecs transferring into any Colorado UFCW Local #7 bargaining unit after thirty days.
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It is understood and agreed that the following language shall be added to and become a fixed
part of all labor agreements between Safeway Stores, Incorporated (Denver Division) and Retail
Clerks Union Local No. 7, and shall replace letters dated 8/29/77.

"In the event an employee transfers from one area in the Denver Division of Safeway, or is
reinstated from another Division of Safeway within thirty (30) days as per Safeway's
Reinstatement Policy, to a bargaining unit in the jurisdiction of Local No. 7, then all
continuous employment seniority with the Company shall be recognized by both the Union
and the Company after thirty (30) days in the bargaining unit to which the employee transfers
or is reinstated.

It is agreed that this provision shall become effective, and seniority dates shall be adjusted as
soon as administratively possible, for all employees who have previously transferred or been
reinstated from another Division of Safeway into a Local 7 bargaining unit."

The parties agree that when seniority date adjustments become necessary, as a result of this
Agreement, that the adjustments shall be made as quickly as possible within the terms of the
respective Contract.

ACTMEDIA (Placement of Signs upon Shopping Carts). (All Safeway Bargaining Units in
Colorado). Signed by Bruce Trull for Safeway and Michael Belo for UFCW Local 7, dated 4-17-95.

1. Representatives from ACTMEDIA, Inc., may mainiain advertising space on aisle vision
billboards, shopping carts, and the shelf-talker instant coupon machine in all stores, with the
understanding that such advertising placards are not to include pricing of any kind.

2. It is further understood that this work is strictly limited as described above and shall not be
expanded further.

3. The Company will provide the Union with a copy of the current contract with ACTMEDIA
and will, upon request, provide a copy of future contracts.

4. The term of this letter of understanding is concurrent with the present collective bargaining
agreements, effective from 1993-1996. Either party may choose to terminate this letter of
understanding when such agreements expire.

Layoff Procedures, Colorado Springs retail clerks and meat bargaining units. Clarifies layoff
procedures on Section 75 of the retail clerks contract and Section 97 of the retail meat contract for
Colorado Springs. Signed by Bruce Trull for Safeway on 12-18-94 and Michael Belo for UFCW
Local 7 on 11-23-94.

1. This agreement pertains to the implementation of layoff procedures in Section 97 of the retail
meat contract and Section 75 of the retail clerks contract for the Colorado Springs bargaining units.

2. The purpose of this agreement is to ensure that to the greatest extent possible in circumstances
when multiple layoffs are necessary, the Company will operate the layoff procedures in Section 97
(retail meat) and Section 75 (retail clerks) so that the least senjor employees in the bargaining unit will
be the employecs who are laid off. Therefore, the Company will discontinue its current practice.
Instead, the Company will complete the process of offering and having the employee choose the
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layoff options with the first affected employee before going to the second affected employee, then will
complete the layoff options with the second affected employee before going to the next employee, and
so forth.

3. Time limit for exercising options. When a reduction in the work force is necessary, the
Company will notify the affected employee of histher options in accordance with Section 97 of the
retail meat contract of Section 75 of the retail clerks contract. If the affected person is notified of
his/her layoff options before 11:00 a.m., the affected person must inform the Company's designated
representative (the district secretary, store manager, or other person handling the matter for the
Company) of his/her chosen option by no later than 4:00 p.m. on the same day. fthe affected person
is notified of his/her options after 11:00 a.m., the affected person must inform the Company's
representative of the chosen option by 8:30 a.m. on the next day. These are outside time limits, and
the affected person is free to inform the Company of which option he/she chooses sooner than these
time limits.

4. Effect of not exercising option within time limits. 1f the affected person does not notify the
Company of his/her chosen option within the time limits set forth above, the affected person will be
deemed to have exercised the first option specified in Section 97 (retail meat) or Section 75 (retail
clerks) that is available, assuming that the affected person qualifies for such option when the contract
requires qualifications. For example, if aretail clerk employee does not notify the Company of his/her
chosen option within the time limits, he/she will be deemed to have chosen the option in Section 75 of
displacing a less senior employee within the same classification in the store or, if such option is
unavailable, of displacing the least senior employec within the same classification in the bargaining
unit.

5. The Company will implement this procedure as soon as possible. If either party wishes to
discontinue this agreement, it may do so after it has given written notice of at least 30 days to the other
party.

Estes Park Store SW 920 (Retail Clerks Contract). Transfers of Employees from Outside the Unit.
Clarifies seniority rights for Head Clerks and other management employees who transfer into this
store. Signed by Bruce Trull for Safeway on 12-19-94 and Michael Belo for UFCW Local 7 on 1395.

1. This agreement pertains to the interpretation of Article 27, Section 63, which provides as
follows, in relevant part: "Seniority for employees who transfer into the store from another bargaining
unit will begin on the first (1st) day they work in the Estes Park store, except the Company shall have
the right to transfer a maximum of one (1) employee per bargaining unit per year into the store who
shall retain their original seniority date with the Employer after they have worked for six (6)
consecutive months in the Estes Park store.”

2. A dispute has arisen between the Union and the Employer about whether the above provision
applies to transfers of head clerks or to transfers of other management employees who are included in
the bargaining unit or, even if not included in the unit when transferred, are demoted or step down into
the bargaining unit after their transfer. The parties agree to resolve the dispute as set forth below.

3. In the event that the Employer transfers head clerks or other management employees into the
Estes Park store, such employees will have seniority from the date they begin working in the Estes
Park store until two years have passed. After two years of working continuously in the store, such
employees will regain their company seniority, i.c., length of continuous employment with the
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Employer. This two-year waiting period shall apply to transfers of head clerks, other bargaining unit
management employces, and non-bargaining unit management employees who are demoted or step
down into the bargaining unit. This restriction on seniority does not apply to qualifications for the
number of weeks of vacation (but does apply to scheduling of vacations) or other non-competitive
benefits for which continuous employment with the Employer is the requirement.

4. Before transferring head clerks or other bargaining unit management employees into the Estes
Park store, the Employer will first notify Estes Park employees of the position and will consider any
Estes Park employees who have applied for the position. The Employer will have full discretion,
however, to decide whether or not to select an Estes Park employee for the position.

5. Head clerks previously transferred in 1994 shall retain their original seniority date with the
Employer after they have worked for six (6) consecutive months in the Estes Park store.

6. If the Employer transfers a head clerk or bargaining unit management employee into the
Estes Park store and such employee is the only person transferred into the store within the calendar
year, this agreement does not apply. Such employee shall retain histher original seniority date with
the Employer after working for six (6) consecutive months in the Estes Park store, as provided for in
the current contract.

7 The Union's agreement to this settlement is contingent upon ratification by a majority of

members employed in the Estes Park store.

Establishment of Variety Manager Classification. Colorado Stores only. Creates a new variety
manager classification and grandfathers existing managers as Second Assistants. Signed by Bruce
Trull for Safeway on 8-1-95 and Gary Hakes for UFCW Local 7 on 7-19-95.

UFCW Local #7 and Safeway Inc., Denver Division, agree to the establishment of a Variety Manager
classification in all Colorado Retail contracts.

1. The Company shall designate the classification in its stores under these two general criteria:

a. The sales volume of the Variety Department will be approximately $35,000 per week
on a regular basis.

b. The Variety Department may have the equivalent of 1.5 employees or approximately
fifty-six (56) hours per week.

2. It is agreed that this position will not be subject to the promotion request language of the
Collective Bargaining Agreements.

3. Existing Variety Department Managers classified as Second Assistants will be grandfathered
and the Company will be allowed to replace them at its discretion, with the new classification

through attrition.

4. Employees assigned to this new classification will be paid the new rate as of the date they are
assigned the position.
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18.

5.

The rate of pay will be $12.00/hour for Denver and all arcas with similar rates. Areas with
different rates will be paid a rate comparable to the same percentage of the new rate to the
APC rate for Denver.

Incidental Letters Pertinent to interpretation.

Plant Floral Rates of Pay. Letter to Gordon Todd, Safeway from Gary Hakes, UFCW Local 7,
dated 6-24-86. Clarifies that the new ptant Noral rates and classifications created by this letter
are for FTD Departments only. GM plant clerks in non-FTD Departments will remain at GM
rates.

All GM clerks currently working in an authorized "F.T.D." floral shop will be
reclassified into the FTD Florat Classification and receive the appropriate new higher rate of
pay, and GM clerks in non-FTD departments will remain the same.

The affected floral clerks will be paid retro back to June 1, 1986, for all hours worked.

The new Plant Floral Classification will be paid in accordance with the King Soopers
contract. The correct rates are as follows:

Effective 5/4/86 Holiday Rate
tst 960 hours of work:  $7.20 1st 960 hours of work:  $13.01
2nd 960 hours of work: ~ 7.97 2nd 960 hours of work: 14.40
Thercafter: 9.28 Thereafter: 16.81
Plant Floral Designer 9.66 17.57

Health Insurance Coverage. Letter 1o Bruce Trull, Safeway from Ernest Duran, UFCW
Local 7, dated 6-25-92. Clarifies that employees who qualify for health coverage but lose it
due to being reclassified as a courtesy clerk during the 6 to 12 month period will be given
coverage through the Trust but contributions will not be required.

With regard to health insurance coverage for employees who have qualified therefore but lose
coverage due to being reclassified to the courtesy clerk position during the six (6) to twelve
(12) month period of their employment, Safeway will agree to handle it as a trust matter. In
other words, such employees will be given coverage but contributions will not be required.

Vail, Colorado Addendum Agreement dated February 28, 1991, executed by Bruce Trull for Safeway
and Dwayne Adkins for UFCW Local No. 7

1.

o

Beginning in 1990, the Employer shall pay a bonus of ten percent (10%) of gross earnings to
all employees employed as of Saturday following Easter Sunday.

The bonus shall be paid on all hours paid up to forty (40) per week for the (ski season) period
from the first full week prior to Thanksgiving through the Saturday following Easter Sunday.

The bonus shall be paid the pay period following Easter Sunday.
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4. The Employer reserves the right to not allow any employees to take vacation during the ski
seasor.

5. It shall be the employer's option to have the store remain open on Thanksgiving and
Christmas.

6. This Agreement shall be in full force and effect throughout the term of the collective
bargaining agreement between these parties.

Dress Requirements letter pursuant to Article 51 of this Agreement. Clarifications made to letter in
the Strike-Lockout Settlement Offer to UFCW Local 7 dated June 24, 1996.

Effective October 1, 1996, in addition to published grooming requirements, employees shall be
expected to report to work as follows: White oxford (long or short sleeved) shirt. Sweatshirts are not
permitted, but black or navy cardigan style sweaters are permitted, as are cardigan vests. Undershirts
with printing, logos or designs that show through are not permitted. The Company provided name
badge must be worn while on duty, Black dress type pants of dress wool, cotton, knit, or black non-
faded denim material in good condition and repair, which shall be provided by the employee.
"Dockers" type pants are acceptable. Sweats, stirrup pants, stretch pants, painter pants spandex, etc.
are prohibited. Shoes must be black or white, clean and in good condition. Open toe or open heel
shoes are not permitted. Laces must be black when black shoes are worn or white when white shoes
are worn. Socks or nylon hose must be worn with the shoes. Courtesy Clerks may wear shorts
between May | through September 30 provided they are of the same material allowed above. The
Company will provide one (1) necktie and two (2) aprons, which will be replaced by the Company if
worn out or damaged as a consequence of normal wear and tear. Employees will be required to
replace at their cost lost ties and aprons. Meat cutters and wrappers shall be provided smocks/coats in
lieu of aprons or vests.

Four{(4) Ten (10) Hour Straight-Time Shifts letter dated August 13, 1996. Signed by Richard D. Cox
for Safeway Inc. and Gary R. Hakes for UFCW Local No. 7.

Re:  Four (4) Ten (10) Hour Straight-Time Shifts
1996-1999 Front Range Agreements

1. Upon mutual agreement between the Employer and the employee, a full-time employee can be
allowed to work four (4) ten (10) hour days to make up the standard workweek for full-time
employees.

2. Overtime will be computed for all hours worked over forty (40). Hours worked over eight (8)
in a day will not apply to full-timers working the ten (10) hour shifts provided for herein.

3. It is also understood that all other provisions of the Collective Bargaining Agreement,
including seniority rights, will be modified as applicable toward any ten (10) hour shifts the Employer
may create in the individual store.

4. During a holiday week, employees who have normally been scheduled four (4) ten (10) hour
days may be scheduled four (4) or five (5) eight (8) hour days and will receive eight (8) hours holiday
pay. Employees scheduled three (3) or four (4) ten (10) hour days in a holiday week shall receive ten
(10) hours holiday pay.
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22.  Courtesy Clerk Premium dated September 21, 2005. Signed by Gary L. Pickel for Safeway and John
Mathewson for UFCW Local No. 7.

The parties have agreed that Courtesy Clerks who have more than three (3) years of service as
a Courtesy Clerk with Safeway shall, during the term of this Agreement, be compensated at a straight-
time hourly wage rate fifty-five cents (§0.55) per hour above the "Thereafier" Courtesy Clerk wage
rate in the retail clerks collective bargaining agreement in the State of Colorado.

23, Employee Buyout dated May 19, 2005, Signed by Gary L. Pickel for Safeway Inc. and John
Mathewson for UFCW Local No. 7.

Employee Buyout
The Employer, at its discretion, may establish a buyout program as follows:

1. Employees with ten (10) or more years of service who elect this buyout by a date determined
by the Employer and who work through their release date.

. $500 per year of service ~ Part-time employecs

. $1,000 per year of service — Full-time employees
2. Employer retains the right upon notification to the Union to:

. establish offer dates and release dates

. terminate or extend the program

. require employees to sign a waiver and release

. limit the maximum payout under this program to any employee to 20 years of service
3. The Employer may limit, by bargaining unit, the number of employees who can take this

buyout at each store or facility. If more employees elect than permitted—go by seniority.

4. Program not subject to Grievance and Arbitration Procedure
Original Letters of Understanding on file at Safeway Inc. Labor Relations.

The Article and Section numbers referenced herein have been modified to correspond to the current
Agreement.
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ARBITRATION SCHEDULING

Letter of Understanding
Between
Safeway Inc. and UFCW Local 7

Establishment of Arbitration Scheduling Procedures. As written in the Last, Best and Final Offer
to UFCW Local 7 pursuant to the 2009 negotiations.

During the course of our negotiations for new collective bargaining agreements for Denver,
Pueblo and Colorado Springs for the period from May 10, 2009 to September 14, 2013, United
Food and Commercial Workers Local 7 (the Union) and Safeway Inc. (the Company) discussed
their mutual desire to improve the efficiency and effectiveness of the parties’ administration of the
grievance and arbitration process in our labor agreements. These discussions reflected both
parties’ belief that a well managed grievance procedure is a cornerstone of any mature collective
bargaining relationship and is the responsibility of both labor and management.

Our discussion was open and honest and was forward-looking. Our objective was not to assess
blame for why the process had not lived up to expectations in the past, but rather, to use the past
as a learning experience for the future. Within this context, the parties have agreed to the
following grievance procedure administration guidelines which we believe will help us achieve the
type of grievance procedure the Company, the Union and the employees who work under the
agreements deserve:

The leadership of Local 7 has committed to “taking a second look” at the backlog of pending
grievances to sce whether any can be withdrawn or settled. There is no obligation on Local 7 to
withdraw any grievance it believes has merit, only to determine whether cach grievance has merit
and deserves to move forward. Local 7 believes this process can be accomplished by June 30,
2011.

Additionally, the parties recognize that the information requests that routinely accompany
grievances filed by Local 7 can be burdensome and time consuming for the Company to respond
to, which in turn impacts the effective and efficient administration of the grievance procedure.
Accordingly, Local 7 has committed to reviewing the informatian requests it has accompanying
pending grievances as well as information requests it may file with future grievances to determine
whether the information requests can appropriately be withdrawn or tailored more narrowly in
scope.

The parties also agree to schedule monthly settlement meetings at which the parties will discuss
the possible settlement or withdrawal of grievances pending arbitration.

The parties will work from an agenda containing cases pending arbitration ranked in order of
date filed with the exception that cases involving termination, demotion, or potential continuing
liability shall be moved to the top of the agenda in date order and shall be discussed before any
other case. The agenda will be prepared one week from the date of the meeting and may then
only be modified by agreement of the parties.
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5. The parties will endeavor to discuss as many cases as can reasonably be considered at each
monthly settlement meeting,

a.

Cases that are settled or dropped/withdrawn by the Union shall be removed from the
agenda and shall be deemed closed.

. Cases that are continued at the monthly settlement meeting pending further review or

investigation shall remain on the agenda for discussion at future monthly settlement
meetings.

Cases that have been discussed but not resolved may, at the option of the grieving party, be
scheduled for arbitration as provided below.

6.  Gricvances referred to arbitration shall be placed in the scheduling queue and scheduled for
hearing as follows:

Cases shall be scheduled from the scheduling queue in order of their respective grievance
filing date with the understanding termination or demotion cases shall move to the front of
the scheduling queue in date order.

. The party requesting arbitration shall promptly request a panel of arbitrators from FMCS

for cach case placed in the scheduling queue.

Within sixty (60) days after a final settlement meeting decision, the parties will select an
arbitrator.

The parties will use best efforts to schedule the hearing in the matter for which an
arbitrator has been appointed within six (6) months following a final settlement meeting
decision with the understanding that the parties may schedule a hearing a date later than
six (6) months upon mutual agreement or as the result of 6(e) below.

Notwithstanding the provisions of 6(d) above, neither party shall be required or obligated
to schedule more than three (3) cases per calendar month except by mutual agreement.

In all disciplinary cases referred to arbitration, as a condition to accepting appointment,
the arbitrator must agree to render a decision and award no later than thirty (30) days
after receipt of the parties’ post hearing statements. Unless otherwise agreed by the
parties, such statements must be filed no later than fourteen (14) days following the close
of the hearing (or receipt of transeript where applicable) and must be limited to no more
than ten (10) single space letter size pages. It is specifically agreed and understood that
any such case resolved under this procedure shall be deemed “nonprecedential” and will
not be cited by either party in any future proceeding. The provisions of this subsection (¢)
may be modified on a case by case basis by mutual agreement of the parties.
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The Company’s Director of Labor Relations and the Union President will retain jurisdiction over
this letter of understanding and may, by mutual agreement, modify this letter of understanding as
they deem necessary and appropriate to improve the efficiency and effectiveness of the
agreements’ grievance and arbitration process. Any such modifications must be in writing and
signed by both parties.

B = %////

Bryan Smith C [Cordova
Director Labor Relations Presudem
Safeway Inc. UFCW Local 7

Date: ///‘// // Date: //ﬂ 74
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WEINGARTEN RULES

Under the Supreme Court's Weingarten decision, when an investigatory interview occurs, you
should ask if it is for disciplinary action. [f so, the following rules apply:

Rule I:

Rule I1:

Rule I11:

The employee must make a clear request for unjon representation before or during
the interview. The employee cannot be punished for making this request.

After the employee makes the request, the Employer must choose from among
three options. The Employer must either:

A. Grant the request and delay questioning until the union representative arrives
and has a chance to consult privately with the employee, or

B. Deny the request and end the interview immediately, or

C. Give the employee a choice of:
(1) having the interview without representation or
(2) ending the interview.

I the Employer denies the request for union representation, and continues to ask
questions, it commits an unfair labor practice and the employee has a right to
refuse to answer. The Employer may not discipline the employee for such a
refusal.



INSURANCE and PENSION

When you have questions regarding eligibility, benefits, or how to file a claim,
please contact the fund office at the following address, where the staff will be
pleased to assist you:

HEALTH CARE ENROLLMENT / VISION CLAIMS
ZENITH ADMINISTRATORS
PO BOX 447
5511 W. 56" AVENUE, #250
ARVADA, CO 80001-0447
TELEPHONE: 303-430-9334
TOLL FREE: 1-800-527-1647

HEALTH CLAIMS
CIGNA - 1-800-244-6224
KAISER - 303-338-3800

DENTAL
DELTA DENTAL OF COLORADO
PO BOX 173803
DENVER, CO 80217-3803
TELEPHONE: 303-741-9300

PENSION
ZENITH ADMINISTRATORS
PO BOX 1307
5511 W. 56" AVENUE, #250
ARVADA, CO 80001-1307
PHONE: 303-430-9476
TOLL FREE: 1-800-390-3083
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22 23 24 25 26 27 28 19 20 21 22 23 24 25 18 19 20 21 22 23 24 22 23 24 25 26 27 28
29 30 31 26 27 28 28 25 26 27 28 29 30 31 29 30
May 2012 June 2012] Huty 2012 August 2012
S MTWT F S S MTWT F § S MT WT F S S M T WT F S
12 3 4 5 12 1 2 3 45 6 7 12 3 4
6 7 8 9 10 11 12 3 45 6 7 89 8 § 10 11 12 13 14 5 6 7 8 5 1011
13 14 15 16 17 18 19 10 11 12 13 14 15 16 15 16 17 18 19 20 21 12 13 14 15 16 17 18
20 21 22 23 24 25 26 17 18 19 20 21 22 23 22 23 24 25 26 27 28 18 20 21 22 23 24 25
27 28 28 30 31 24 25 26 27 28 28 30 29 30 31 26 27 28 29 30 31
September 2012 October 2012: November 2012 December 2012
S MTWT F S S MTWTF S SMTWT F S S M T WT F S
1 12 3 4 5 6 12 3 1
2 3456 7 8 7 8 9 10 11 12 13 4 5 6 7 8 8 10 2 3 45 6 7 8
9 10 11 12 13 14 15 14 15 16 17 18 13 20 11 12 13 14 15 16 17 9 10 11 12 13 14 15
16 17 18 13 20 21 22 21 22 23 24 25 26 27 18 19 20 21 22 23 24 16 17 18 19 20 21 22
23 24 25 26 27 28 29 28 29 30 31 25 26 27 28 28 30 23 24 25 26 27 28 29
30 30 31
2013
January 2013 February 2013 March 2013 April 2013
S MT WT F S S MT WT F S SMTWT F S SMTWTF S
123 45 12 12 12 3 4 5 6
6 7 8 9§ 10 11 12 3 4 56 7 88 3 4 56 7 89 7 8 9 10 11 12 13
13 14 15 16 17 18 19 10 11 12 13 14 15 16 10 11 12 13 14 15 16 14 15 16 17 18 19 20
20 21 22 23 24 25 26 17 18 19 20 21 22 23 17 18 18 20 21 22 23 2% 22 23 24 25 26 27
27 28 29 30 31 24 25 26 27 28 24 25 26 27 28 23 30 28 29 30
31
May 2013 lune 2013 [July 2013 August 2013,
S M T WT F S SMTWTF § SMTWT F S SM T WT F S
12 3 4 1 1 2 3 4 5 6 12 3
5 6 7 8 9 10 11 2 3 45 6 7 8 7 8 9 10 11 12 13 4 5 6 7 8 9 10
12 13 14 15 16 17 18 3 10 11 12 13 14 15 14 15 16 17 18 13 20 11 12 13 14 15 16 17
19 20 21 22 23 24 25 16 17 18 18 30 21 22 21 22 23 24 25 26 27 18 13 20 21 22 23 24
26 27 28 13 30 31 23 24 25 26 27 28 29 28 29 30 31 25 26 27 28 29 30 31
30
September 2013 October 2013 Navember 2013 December 2013
S MT WT F § S M T WT F S S MTWT F § SMT WT F $
12 3 4 5 6 7 12 3 45 o2 12 3 4 5 6 7
8 9 10 11 12 13 14 6 7 8 9 10 11 12 3 45 6 7 8 9 8 35 10 11 12 13 14
15 16 17 (8 19 20 21 13 14 15 16 17 18 18 10 11 12 13 14 15 16 15 16 17 13 19 20 21
22 23 24 25 26 27 28 20 21 22 23 24 25 26 17 18 19 20 21 22 23 22 23 24 25 26 27 28
25 30 27 28 29 30 31 24 25 26 27 28 29 30 29 30 31
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DO NOT GO SUSPENDED!!!

REMEMBER, IF YOU LEAVE THE INDUSTRY FOR ANY REASON (termination, lay-
off, leave of absence, etc.) apply for your withdrawal card. This must be done within 30 days
from the last day worked. This protects your union status in the event you should ever return
to the industry. Failure to get a withdrawal card will result in SUSPENSION from the Union
and a reinstatement fee will be charged. If you leave the industry IT IS YOUR
OBLIGATION TO GET A WITHDRAWAL CARD!

The withdrawal card will be issued at no cost, the only requirement being that your initiation
fee be fully paid and your dues must be paid for the month in which you request the
withdrawal card. The withdrawal card is good indefinitely and allows you to become a
member of any local union affiliated with the United Food and Commercial Workers
International Union without payment of any additional fee(s). Withdrawal card must be
deposited with the union office within 30 days after returning to work or it becomes null and
void and the reinstatement fee must be paid. All persons returning to work with a withdrawal
card must fill out a new application and authorization.

WITHDRAWAL CARD REQUEST FORM

When your employment terminates, or if you are laid off, or on a leave
of absence over 30 days, you should request a Withdrawal Card.

SS #

Name Date

Address

City State Zip

Home Phone CcO Store#
Job Class Last Day Worked

Dues must be paid for the month in which you request a withdrawal card.




