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PREAMBLE

THIS COLLECTIVE BARGAINING AGREEMENT IS MADE BY AND BETWEEN
POTOMAC ELECTRIC POWER COMPANY AND PHI SERVICE COMPANY
(HEREINAFTER REFERRED TO AS THE "COMPANY") AND LOCAL UNION #1900 OF
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS (HEREINAFTER
REFERRED TO AS THE "UNION"). THE PARTIES DO HEREBY AGREE AS FOLLOWS:

ARTICLE 1
MANAGEMENT

Section 1.01. By reason of the nature of the business of the Company it is essential, and is
therefore agreed, that the management of the Company, the supervision and control of all
operations and the direction of the working forces, including, but not limited to, the right to hire,
suspend, furlough, discipline, discharge for cause, promote, demote, or transfer employees, and
the right to operate the Company, shall be vested in, and reserved to, the Company, except as
herein limited.

ARTICLE 2
BARGAINING UNIT

Section 2.01. The Union is recognized as the sole collective bargaining agent for the bargaining
unit, which is composed of all employees of the Company in all Pepco and heritage Pepco
bargaining unit classifications at all work locations, regardless of the method of pay, excluding
only confidential employees, security employees (guards), and professional, supervisory and
management employees. Pepco heritage bargaining unit classifications are those bargaining unit
classifications in PHI Service Company that were formerly in Pepco on the date immediately
preceding the merger of Pepco and Conectiv (July 31, 2002).

Section 2.02. Regular employees are employees whose employment is reasonably expected to be
permanent at the time they are employed, and it is contemplated that they will work in each
calendar week a normal workweek.

Section 2.03. Temporary employees are employees whose employment is with the definite
understanding that the employment is not of a permanent nature, but it is contemplated that they
will work a normal workweek while employed. The Company will inform the Union of the
employment and assigned Department of such employees and the expected duration of their
employment.

Section 2.04. Whenever the terms "employee" or "employees" are used in this Agreement, they
shall refer only to employees in the bargaining unit as identified herein unless specifically stated
otherwise.



Section 2.05. Casuzl employees are employees who are employed to werk part-time of less than
a normal workday or a normal workweek. They may be assigned to bargaining unit work but are
not in the bargaining unit or subject to this Agreement. These employees will not in any instance
deprive qualified regular employees of overtime work. The Company will inform the Union of
the employment and assigned Departments of such employees.

Section 2.06. Any existing bargaining unit job moved from bargaining unit to non- bargaining
unit will be aegotiated with the Union by the Company.

Section 2.07. The Union and the Company shall keep each other informed as to the individuals
authorized to act in Union-Management relaticnships.

Section 2.08. It is the continuing pelicy of the Company and the Union that the previsions of this
Agreement shall be applied to all employeces without regard to race, color, religion, national
origin, age, seX, handicap, or sta‘tus as a disabled veieran or veteran of the Vieinam Era.

Sectior 2.09. The use of the masculine or feminine gender in this Agreement shall be construed
as including both genders and not as sex limitations unless the Agreement clearly requires a
different constructicn.

ARTICLE 3
UNION MEMBERSHIP AND DUES DEDUCTION

Section 3.01. It is agreed that upcon completion of cne (1) month of continuous service
employees in bargaining unit positions shalil, as a condition of empicyment, arrange to either:

(a) Become a member of the Unicn and raaintain membership in the Union in gocd standing
in accordance with its Corstitution and Bylaws: or

(b) In the case of an emploves who i3 a member of and adheres to established and treditional
tenets or teachings of a bona fide religion, body, or sect which has historically held
conscientious chjections fo joining or financially supporting labor organizations, tender
sums equal to the dues and initiation fees of the Union to a nen-religious noan-labor
organizaticn chraritable fund exempt from taxation under Section 5.01(c¥(3) of Title 26 of
the Internal Revenue Code, chosen by such employee from the following three funds:

Washington Hospital Center Regional Skin Bank
(IRS-ID#53-0239275)

American Cancer Society
(IRS-ID#52-0591532)

American Heart Association
(IRS-ID#52-0213318)

If such employee who holds conscientious objections pursuan: to this provision requests
the Union to use the grievance-arbitration procedure on his or her behalf, the Union has
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the right, in accordance with Section 19 of the National Labor Relations Act, as amended,
to charge the employee for the reasonable cost, which shall be determined by the Union,
for using such procedures.

(c) No provision of subparagraph (a) shall apply in any state to the extent that it is prohibited
by state law.

Section 3.02. The Union will, on such terms and conditions as are generally applicable to other
members accept into membership all employees in the bargaining unit.

Section 3.03. All present, new and rehired employees who are in bargaining unit positions, upon
completion of the above stated time period shall, as a condition of employment, tender the
initiation fees and standard dues uniformly required as a condition of acquiring and retaining
membership in the Union, except as provided for in Section 3.01(b) above. It is agreed that the
Union shall notify the Company by certified mail when any bargaining unit employee has become
delinquent in tendering either the standard dues or initiation fees uniformly required as provided
for in Section 3.01(a) above or the equivalent sums as provided for in Section 3.01(b) above, and
the Company shall thereupon notify the employee that, unless he/she tenders to the Union the
delinquent dues or initiation fees or their equivalent within 30 days, his/her employment by the-
Company shall be terminated. The Union agrees that it will not require the Company to discharge
any such employee for any reason other than failure of the employee to tender such fees and/or
dues uniformly required as a condition of acquiring or retaining membership in the Union, or as
required under Section 3.01(b) above.

Section 3.04. The Company agrees to deduct all such dues and fees, or their equivalent from the
pay of each employee from whom it receives a lawful written authorization and will continue to
make such deductions on a weekly basis (effective 12-27-09) while the authorization remains in
effect. Such deductions shall be made from the payroll in the month following the month in which
written authorization is received by the Company. The sums so collected shall be paid by the
Company to the Financial Secretary of the Union. ‘The Union shall notify the Cempany in writing
of any changes in said fees and/or dues, or their equivalent, but in no case shall the Company
collect and/or pay over to the Union any sums in excess. of those authorized.

Section 3.05. Notwithstanding anything to the contrary contained herein or in any such written
authorization, the Company may, in its discretion; cease to deduct and pay over in accordance
with any such written authorization from and after the date on which the grantor of such
authorization ceases to occupy a position included in the bargaining unit.

Section 3.06. All such written authorizations, and all withdrawals, cancellations and
modifications thereof, shall be valid and effective, notwithstanding anything to the contrary
contained therein or herein, only if transmitted to the Company through the Financial Secretary of
the Union.

Section 3.07. The Union shall indemnify and save the Company harmless against any and all
claims, demands, lawsuits, or other forms of liability that may atise out of or by reason of action
taken by the Company in making payroll deductions of Union membership dues, and/or fees, or
their equivalent, as herein above defined or as a result of discharge of an employee for failure to
pay such dues and/or fees, or their equivalent.



Section 3.08. In order to facilitate voluntary coatributions to the IBEW Ccemmittee on Political
Education (COPE), the Company agrees to deduct a specified doliar amount from the pay of each
employee for whom it receives a lawful written authorizaticn, provided the salary, wages or
sickness benefit payments due the employee for a payroll period are sufficient to permit such
deduction. The Company will continue to maks such deductions while the authorization remains
in effect or until the employee ceases to occupy a position included in the bargaining unit.

(a) The sums so collected shall be pzid by the Company to the Firancial Secretary of the
Unicn. The Union shall notify the Company in writing of any changes of the deduction
amounts authorized, but in no case shall the Company collect anci/or pay over to the Union
any sums in excess of those authorized.

(b) All written authorizations, and all withdrawals, cancellations and modifications thereof,
shall be valid and effective, notwithstanding anything to the contrary contained therein or
herein, enly if transmitted to the Company through the Finarcial Secretary of the Union.

(©) As required by law, the Unicn shall reimburse the Cormpany for the full cost of
implementation and cont:nued adriinistration of the payroil deduction system for IBEW
COPE.

(d) The Union shall indemnify and save th: Cowpany barmless against any and all claims,
demands, lawsuits, or other forms of liahiity that may acse ou? of or by rzason of action
taken by the Company in making payroll deductions of IBEW COPE contributions.

ARTICLE 4
UNION BUSINESS

Section 4.91. Upon proper reguest as hereinafter set forth, Union Gfficers, Chief Stewards, and
Stewards shall be excused from duty in order to attend to Union business.

(a) Request for time off for Union business shall be made to the Department Head or
Supervizor as early as possible in advance and permission obtained befors leaving. The
Supervisor will grant perimission except in cases of emergency wlen any cne of the above
named cannot be spared.

(b) Excused persons (named above) shall report back to their supervisors immediately upon
return to duty.

(c) Time off for the puirpose of attending to Uizzon business shall b limited to short perieds of
time. Protracted absences must be taken up specially in accordance with Article 14,
Section 14.10.

(d) Any other member of the Union whose services are required in connectior. with Union
husiness shall be excused from. duty for up to cne day upon request of the President of the
Union (or lLis/her designzted representative) io the memiter's Supervisor or Department
Head under the sainie corditions as listed above.
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Section 4.02. In order to investigate alleged grievances, a Union Officer, Chief Steward or
Steward shall be permitted to visit employees at work or observe working conditions. On such
occasions, the person shall first see the Department Head, who will make such arrangements as
may be necessary, provided there is no undue interference with work in progress. Upon being
granted permission to enter the property, the Union Officer, Chief Steward or Steward will
conform to all Company regulations.

Section 4.03. Union Officers, Chief Stewards or Stewards or any other Union representatives
shall not engage in Union activities on Company time or property except as provided in Section
4.01 of this Article or in Articles 16, 17 or 18.

Section 4.04. The Company's compensation procedure with respect to time off for employees
relative to Union business shall be as follows:

(a) Under Step 1 of Article 17 of this Agreement, the Company will compensate the grievant
and the Steward for hours spent in discussion meetings with Company representatives. If
such meetings take place outside the grievant's regular working hours or extend beyond
the grievant's regular working hours, then such time shall be compensated at the straight
time rate.

(b) For Step 2 meetings under Article 17, the Corapany agrees to compensate the grievant, the
Steward and/or the Chief Steward on the saiue basis as Section 4.04(a) above,

(c) The Company will not compensate any Union members for time spent in arbitration
hearings meetings.

(d) No person who is a full-time employee of the Union shall receive any compensation from
the Company for any meetings held in connection with this Agreement.

(e) For meetings scheduled under the terms of Article 16 of this Agreement, the Company
will compensate the Steward for time in such meetings within the guidelines of Section
4.04(a) above.

® Union members who are requested by the Company or OSHA or who are required under
State or Federal regulations to attend, assist, or accompany OSHA tours or OSHA
meetings will be compensated for hours spent during their regularly scheduled working
hours. Time spent where Union members have requested voluntary involvement shall not
be compensated by the Company.

(g) Up to five (5) members of the Union, who are Company Employees (excluding full-time
Union representatives), shall be granted time off without loss of base pay to participate in
Contract Negotiations between the Company and Local 1900. Accordingly, the Company
shall continue to pay such employees their basic wage rates beginning the third full week
of April and ending on the Friday of the first full week of June (such payments shall
terminate sooner if the parties reach agreement and the Union obtains ratification prior to
the end of the first week in June). Such employees will be paid as if they worked a regular
work day and a regular five-day workweek. They will not. be reimbursed for any lost
overtime. Nor will they be paid if the parties negotiate on a- weekend or a holiday (they
will, however, be eligible for a holiday allowance for Memorial Day).
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(h) The Union will make a reasonable effert to minimize the need fr Stewards to handle
grievances outside their Department or regular work location.

ARTICLE 5

PAY PROGRESSION, WORK ASSIGNMENTS,
AND JOB CLASSIFICATIONS

Section 5.01. Wages and salaries shali b paid in accordance with the Standard Wage
Classification (identified as Arnex A of this Agrecment).

Section 5.02. Progression periods for advancement from the minimum rate to the maximum rate
indicated for the varicus positions inclucded in the bargaining unit shal! be on a time and merit
basis. Emplovees receiving less than the maximum rate shall be considered for advancement to
the next step rate at the time intervals prescribed in the Standard Wage Classification until they

reach the maximum rate of the Pay Grade to which their classification is assigned. Dates for

consideration: for advancement shall be krowr as consideration dates. When the employee's
ability and general performance record have been satisfactory since his’her last consideration date,
he/she shall be advanced to the rext step raic. Empicvees who are to be denied advarcement to
the next step rate shall be notified in writing of that fact, and the reasons therefore, at least one
week prior to their consideration dates, unless absence from work preclides such notice. In such
case, the employee shall be given viritter: notice upon retarn to work.

Section 5.03. Employees not at work for a period of time in excess of 31 consecutive calendar
days shall have their consideration dates postponed until they have worked the full period required
by the Standard Wege Classification. This shall not apply to employees absent due to an injury
incurred in line of duty or because of jury duty or vacation; or to employees absent because they
are reservists or National Guard called to active duty for annual military training or temporary
active duty by the declaration of 2n emzrgency by a state governor or the Mayor of the T'sirict of
Celumbia.

Section 5.04. Changes in pay rates shall become effective on the first day of the payroll period
nearest the consideration date.

(a) An employee whose classification is changed to one in a higher Pay Grade shall receive an
increase in pay that is more than the i2rgest increase between the step rates of his/her
former Pay Grade.

(b) Except as provided in Subsection (c) below, an employee whose claszificatien is changed
to one in a lower Pay Grade shall enter the new Pay Grade at the first step; if, during the
first consideration period, the employee demonstrates that he/she is qualified to be in a
higher step in the Pay Grade than the step for which he/she is being considered at his/her
censideration date, he/she shall be moved te the highest step for whick he/she is deemed
qualified.

(c) An employee whose classification is changed o one ir a lower Pay Grade within the same
Occupational Group or another Occupational Group whose work is like or similar to the
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work of the Occupational Group from which the employee came shall enter the new Pay
Grade at the highest step which is not greater than his/her former rate of pay. During
his/her first consideration period (or within six (6) months, if at the top step), the employee
must demonstrate satisfactorily through his/her general work performance that he/she is
qualified for that rate. If the employee's performance does not demonstrate such
qualification, he/she shall be notified, in writing, of the fact, the reasons therefore, and the
step rate in which he/she is to be placed, at least one (1) week before the consideration
date unless absence from work precludes such notice, in which case the employee shall be
given written notice upon return to work.

(d) In order to determine which is the higher Pay Grade in the case of a change between
weekly and hourly Pay Grades, the weekly equivalent of the top step of the hourly rate
shall be compared to the top step of the weekly rate.

(e) An employee whose classification is changed to a classification which is 2 or more Pay
Grades below his/her present Pay Grade, the provisions of Section (c) above shall apply.

Section 5.05. The Company agrees that all:regular employees will receive a full day's
employment each basic scheduled workday of-théir basic scheduled workweek provided they
report for work in accordance with their assigned -basic’ work schedules and the terms and
conditions of this Agreement and are in conditionto perform their work.

Section 5.06. It is understood and agreed that a full day's employment is defined as the basic
schedule only and includes no hours of overtime. It is further agreed that this basic schedule will
not be considered as changed by the addition of overtime hours immediately preceding and/or
immediately following the basic schedule.

Section 5.07. This is not to preclude furloughs with proper notice as provided in Article 9. This

- is not to affect the Company's right to suspend employees from duty for disciplinary reasons.

Section 5.08. It is agreed that in the day-by-day assignment of duties in the normal work of any
particular Occupational Group, the Company may assign to employees in the Occupational Group
any duties required for the execution of that work.

Section 5.09. It is further agreed that the Company may, when necessary, assign employees to
duties outside of the normal work of their Occupational Group under the following conditions:

(a) To keep employees productively and usefully engaged in filling in the guaranteed full
employment workweek, or

(b) When normal work {of an employee) is slack, or
(c) To avoid furloughs, or

(@) Where there is insufficient work to previde full-time work for any employee of a particular
classification, or

(e) While training employees for advancement to higher rated jobs.



Section 5.10. It is further agreed that the Company may, when necessary, in order tc meet
service requirements, or fulfill the Company's overall work requirements, or substitute for
sickness, vacation or other absence, temporarily assign employees to duties outside the normal
work of their Occupational Group, provided that, prior to any such assignreent, the Company shall
first fully utilize the employees in the other Occupational Groun to execute the work.

Section 5.11. Any such assignment under Sections 5.09 and 5.10 shall be (1) a temporary
assignment; (2) made only for the above enumerated purposes; (3) terminated 2s soon as possible
consistent with the above purposes; (4) made by the Company without discrimination for Union or
personal reasons; and (5) the employee so assigned shall be paid in accordance with Section 5.12
while temporarily assigned.

Section 5.12.

(a) When an employee is temporarily assigied to a job in a higher classification and performs
the rorme! duties and responsihilities of thie job, such employee shall be paid the rate of
the upgradzd job for which the ewgployee has previously qualified (based on accumulated
upgrade hours) or one dollar ($1.00) an hour over his/her basic regular rate, whichever is
kigher. The rate of pay is applicable onlv to tire worked znd is not to be considered as
the employee's regular rate.

The applicable rate will ke caleulated as follows:

- Determine the employee’s current grade and step;

- Calculate the appropriate upgraded grade and step as determined by
accuraulated upgrade hours;

- Calculate the differance between the two rates;

- The employee will be paid the greater amount of one dollar ($1.00) an hour or
the difference between the twvo rates.

(b) While upgraded to Supervisor, an employee shall not be assigned to perform bargaining
unit work ot an overtime basis within 48 hours after starting the upgrade except (1) in
emergencies or (2) when no other employee eligible to work such overtime is available to
work the overtime on a voluntary basis.

Section 5.13. It is agreed that to te entitled to the higher rate of pay, the employee must be
capable of performing the normal duties and responsibilities of the higher classification as needed
that day; however, such capability is not to be considered as a determination ss to qualification for
permanent promotion to the higher rated classification.

Section 5.14. When an employee is promoted or temporarily upgraded ‘o a job classification in a
higher Pay Grade, credit shall be given in establishing the applicable rate of pay and next
consideration date for all periods of prior temporary upgrading for which payment was made in
that higher Pay Grade.

Section 5.15. When an employee is assignad to fill a vermenent inb vacancy in a higher Pay
Grade and is deemcd qualified *o perform the <uties of the job, he/she shall be promoted at the
time of assignment. If the employee assigned reust be given trzining ‘n order to be able to assume




the duties of the job, a training period of 3 months shall be allowed for him/her to establish his/her
fitness. During this training period he/she shall receive his/her old rate of pay.

Section 5.16. It is agreed that in the interest of obtaining improved service, better operations or
lower costs, the Company has the right to make changes in equipment, operations, and the
organization of work, including the determination of job content, requirements and qualifications;
and combine jobs, eliminate jobs, and create new jobs, and it is understood that this is a proper
function of management.

Section 5.17.

(a) Employees in classifications which are affected by technological change will be given
assistance, training and appropriate opportunity to qualify to perform duties arising as a
result of such change. If, after being given such assistance, training and opportunity, an
employee is deemed not to be qualified to perform the duties of his/her classification, the
Company may invoke the provisions of this Section by giving written notice to the
employee, copy to the Union. Such notice shall include the following information:

(1) The employee's name, social security number, job title and number, and classified
and continuous service seniority dates.

) A description of the new or changed duties resulting from technological change
that the employee has been unable to perform.

3) A description of the Company's efforts to provide the employee with assistance,

training and appropriate opportunity to qualify to perform the new or changed
duties. R
“@) A statement that the employee may bid out on any available bargaining unit job

he/she is qualified to perform.

S A statement that to facilitate placement into an appropriate job, the Company may
conduct a functional and/or vocational assessment.

(6) A statement that the Company will endeavor to place him/her in any available
bargaining unit classification that he/she is qualified to perform.

@) An appropriate statement explaining how the employee’s pay shall be protected.
Protection shall apply as follows:

a) The employee’s rate of pay shall be determined as follows:

1) If the employee has twelve and one-half (12-1/2) years of continuous
service at the time he/she is sent such notice, he/she will not be
reduced in pay, which means that his/her rate of pay will be red-circled
at the time of transfer, that is, the employee’s rate of ‘pay shall be
frozen and he/she -shall not- be: eligible for  future general wage
increases untii the rate of his’her new classification exceeds his/her
red-circled rate.



. 2) If the employee does not have twelve snd one-hzlf (12-1/2) years of
continuous service at the time he/she is sent the rotice, the employee
shall nct be reduced in pay for a period of one (1) full year from the
date the notice was seut plus three (3} weeks for every fuli year of
continuous service the employee had at the time the notice was sent.
After expiration of this period of pay rate protection, the employee
shall be paid the rate of the job into 'which he/she has bid or been
assigned.

b) The Company will meet witk the Union and discuss the seniority
placement of such employee; however, in fulfilling its obligation under
this Section, the Companyv may place the employee, either as a result of a
bid under Subsection (a){4} above or through placement under Subsection
{a)(5) or (6) above, without regard to the requiremaents of Article & of this
Agreement.

c) In the event a raduciion in force is required due in full or in part to
technological change, the procedures contained in Article 9 shzll apply as
they would in any other rzduction in force; nothing in Section 5.17
requires otherwise.

Section 5.18. The Standard Wage Classitication Schedule (ideniified and attached hereto as
Annex A) will be implemented in accordance with the termas of this Agreement and will remain in
effect throughout the term of this Agreement. Should any dispute related to Annex A arise during
the term of this Agreement, it shall not be subiect to the grievance procedure outlined in Article 17
or to the arbitration procedure outlined iv Article 1€ of this Agreement. The rate of pay for any
"new job" or "combined job" will be =2gtablished by the Company subject to negotiaticn with the
Union. For the purpose of this Section a "rew jo" will be defined as one in which substartially
all of the assigned tasks in the job classification have not previously been performed by employees
within that classificetion. For the purpcse of this Section a "combined job" will be defined as a
job classificaticn created by the combinirg of two or more existing jobs (jobs currently listed in
Annex A) which results in the abolition of either of the existing jobs. The terms "new job" and
"combined job" do not apply to the mere addition of duties to, or removal of dut’es from, a job. If
the parties are not able to agree on the proper rate of pay for a new job or combined job, the matter
shall be presented to an arbitrator for resolution. The decision of the arbitrator shall be binding on
all parties to this Agreement but in no event wiil effect the classification or rate of pay of any
other jobs in Annex A.

Section 5.19.

(a) The Company and the Union agree that either party may prepare 3 "Change of Duty" form
for the purpose of compiling and documenting what it believes to be changes in the duties
and/or responsibilities ¢f the job classificaiions set forth in Annex A. These Change of
Duty forms shall be avaiiabie from the Cempary or the Unfon. When the Urion or any
employee feels that duties and/or responsibilities of a job have been changed, a Change of
Duty form rnay be filed at any time during the term of this Agreement. The Change of
Duty form shall list the changed duties and/cr responsibilities, the approximate date(s) of
implementation or performance and informaticn necessary to the identification of the job
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Section 5.20. Mutual Assistance

(a)

(b)

classification in question and the person(s) completing the form. Upon receipt of a
Change of Duty form, the appropriate Department Head shall sign and date the form.
Copies of the form will be distributed as follows: one copy to the Union President, one
copy to Labor Relations, and one copy to the employee. The Department Head's signature
shail only acknowledge receipt of the form and shall not represent agreement with its
contents. ‘

(b) The Company and the Union shall include any jobs which either party believes has

undergone a substantial change in duties and/or responsibilities since June 1, 1982, or the
last date on which the Pay Grade for the job was adjusted, in the negotiations referred to in
Section 24.02 of this Agreement. Any seitlement reached to change the wage rate of a
classification shall be retroactive to the date on which added duties and/or responsibilities
of the job warranted an increase or June 1, 1994 whichever is later, except that if a Change
of Duty form regarding such change was not filed within thirty (30) days after the date of
the change, the retroactive period shall terminate with the filing date of the Change of
Duty form. Disputes over the period for which retroactive pay under this Subsection is to
apply shall be resolved only through negotiation and shall not be subject to the grievance
or arbitration procedures outlined in Article 17 or 18 of this Agreement or the successor

agreement.
i

Mutual Assistance is defined as a situation/occurrence when the Company’s management
agrees to assist other utilities outside of the Pepco service territory for the purpose of
restoring their electrical power during major emergencies — by providing manpower,
materials, and other logistical assistance. This definition includes all personnel who are
required to travel outside the Pepco service territory for an assignment requiring an
overnight stay. Mutual Assistance does not apply to the Customer Care group who may
provide Mutual Assistance from their regular work location or a location within PHI.

Employees assigned to mutual assistance assignments shall be paid according to the wage
rate and pay provisions in local 1900 Labor Agreement, or the wage rate and pay
provisions of the Host Utility, whichever are greater, including any out-of-town pay
provisions utilized by the Host Utility.

ARTICLE 6

SPECIAL PREMIUMS

Section 6.01.

(@)

(b)

Standard A&C Shifts

Employees whose regular schedule requires them to work a shift where half or
more hours are within 4 p.m. to 8 a.m. shall be paid a premium equal to $1.45 multiplied
by the number of hours in the employee's regular schedule for that day.

Non-Standard Shifts - .
Employees whose regular schedule requires them to work a shift that begins more
than two (2) hours before or after 12 midnight ("A" shift), 8 a.m. ("B" shift) or 4 p.m. ("C"
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shift) shall be paid a premium equal to $1.70 as follows, multiplied by the numbaer of hours
in the employee's regular schedule for that day.

(c) Premiums paid for non-standard shifts are in lieu cf, not in addition io, premiums for
standard shifts.

(d) The payments under this Section are not to be paid to empioyees working shifts as
overtime or receiving premium payments because of change of schedule, but are
applicable only to those hours worked on the skift when worked as a regular schedule.

Section 6.02. Employees whose regular schedule requires them to work a shift where half or
more hours cecur on Sunday, shall be paid a premium of 20% (15% effective 05/31/2010) of the
employee's basic rate per hour multiplied by the number of heurs in the employee's regular
schedule for that shift. The payments are not to be paid to employees working shifts as overtime or
receiving premium payments because of change of schedule, but are applicable only to those
hours worked on the shift when worked as a regular schedule.

Section 6.03. Whenever the basic working schedule of ai employee is changed by the Company
and he/she does not receive 56 hours' notice before the change takes place, he/she shall be paid at
the rate of double time for all hours worked o ihe first day of the new schedule. When notice of
56 hours is given before the change takes place, no premirn rate will be paid. If an employee is
given a change of schedule without 56 hours' notice but on the day the employee receives the
change of schedule, he/she receives notice of its cancellation before being released from work--the
employee will receive no change of schedile premium.

Section 6.04. Any change of schedule, whether the 56 hours’ notice is given or not, will be given to the
em:ployee in writing. If the employee is not at wotk, such change will be given to the eraplevee in writing
immediately upon his/her return to work,

Section 6.05. Where a change in woiking schedule without the required notice causes zn
employee to be off duty instead of working, he/she shall be paid double time for his/her next
straight time working day.

Section 6.06. Changes in working hours whereby schedules are shifted by orie (1) hour or less
will not be considered a change of schedule within the meaning of Sections 6.03-6.10 inclusive
providing notice is given to the employee during his/her last preceding work shift or at least 12
hours prior to the change.

Section 6.07. A shift or off-day exchange within the same workweek by mutual agreement
between employees in the same job classification: will be permitted if approved by the Supervisor,
when it does not require the payment of overtime or change in rate of pay and in the opinion of the
Supervisor will not hinder the work or unduly inccnvenience fellow smplcyees.

Section 6.08. When an employee has been given notice to change his/her schedule in accordance
with Sections 6.03-6.10 inclusive, the changed schedule shall be considered his/ker regular
schedule for that period. A period shall consist of the regularly scheduled workweek, including
off days, or any remaining part thersof. Any further change from this schedule shall be considered
another change of schedule and the pertinent Sections of this Article shall apply.
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By way of elaboration, the following shall apply:

(a) When an employee is given a change of schedule without 56 hours' notice which identifies
that the employee will be changed from one shift to another for one (1) day and will revert
to his/her regular schedule the following day, the employee will be paid at the rate of
double time for the one (1) day only and shall not be paid double time when he/she reverts
to his/her regular shift for that period;

(b) When an employee is given a change of schedule without 56 hours' notice which identifies
that the employee will be changed to another shift for an indefinite or unspecified period
of time and where the employee actually works on the new shift for more than one (1) day
before reverting to his/her regular schedule, the employee shall be paid at the rate of
double time for all hours worked on the first day worked on the new shift and for all hours
worked on the first day he/she reverts to his/her regular schedule; -

(c) When an employee is given a change of schedule without 56 hours' notice which identifies
that the shift is changed for more than one (1) day but the employee has an off day before
reverting to his/her regular schedule, the employee shall not be paid double time when
reverting to his/her regular schedule. If; however, the employee's off day is changed
without the required notice, he/she shall.be paid double time for all hours worked on
his/her next straight time day as described.in Section 6.05;

(d) When an employee's off day and his/her schedule are both changed without the required
notice, the employee shall be paid at the rate. of double time for all hours worked on the
first day and second day worked on the new schedule;

(e) When an employee is given a change of schedule, regardless of notice, which identifies
that he/she will be changed from his/her original shift.to another shift and then to another
(third) shift within the same period, the employee will be paid at the rate of double time
for the original change and at double time for the change to the third shift within that
period for all hours worked on those days. '

Section 6.09. The requirements of Sections 6.03-6.10 inclusive shall not apply to employees
who are permitted to return to work on a limited or light duty basis as the result of agreement
between the Company’s medical consultant, internal or external, and the management of their
Departments. This exclusion shall apply also at the time such employees are returned to a regular
schedule after release for regular duty. When the return to regular duty and regular schedule is to
take place, the Company will, whenever possible, schedule an off day for the employee between
the days of change when such return would allow only one shift of rest.

Section 6.10. Changes in working hours whereby schedules are extended by the addition of
overtime hours immediately preceding and/or immediately following the basic schedule will not
be considered change of schedule within the meaning of Sections 6.03-6.09 inclusive when all of
the hours of the normal schedule are included in the extended workday.

Section 6.11. Meal allowances shall be paid to employees under. the following conditions
(except when the Company furnishes an adequate meal) as set forth below:
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Effective three (3) full pay periods after ratification - $12.00 per meal
Effective June 1, 2010 - $13.00 per meal
Effective June 1, 2011 - $14.00 per meal

(a) An employee whose hours of work are eleven (11) consecutive hours (exclisive of meal
times) or more shall be entitled to the following number of meal allowances:

Hours of Work Allowances
11 hours, but less than 15 1
15 hours, but less than 20 2
20 hours, but less than 25 3

(b) An employee reporting to work with less than two hours' notice wili be entitled to a meal
allowance for each full 5-hour period of work without limitation.

©) When it is apparent that meal allowances will be due under this Section, superviscrs may
release employees for meals at any convenient period around normal meal times.

(d) if an employee is allowead timee oxf for 2 meal, 1o deduction from his/her time will be made
if it does not exceed one-half hour.  Tias taken in excess of cne-half hour will be
deducted from his/her time.

Section 6.12. Emrloyees shall repor: for work at their regular repoiting location or any other
location when so irstructed. An employee's workdsy will start when he/she reports for work at
the assigned location and will end at the close of his/her scheduled working time or when he/she is
released, whichever is later. Travel to any reporting location at the beginning of the workday or
from a work locaticn at the end of 2 workdey will be personal time and mileage.

Section 6.13. Employees who report at the beginning of their workday to, or who ieave at th
end of their workday from, a location other than their regular reporting location, shall be paid a
travel allowance computed as follows:

(a) The Company shall establish reporting locations consistent with regular, established
business requirerzerts and will notify the Union of such locations.

(b) Using the reporting location as a center point, circles will be drawn with radii of 7, 13, 19
and 25 miles (and additional increments of 6 miles as needed) to establish zones.

(c) The zone within 7 miles of the employee's regular reporting location shail be considered as
his/her base zone.

(d) Employees who, as instructed, report zi e beginning of the workday to a location other
than one in their base zone shall be paid an allowance based upon the zone in which the
location is set.

(e) Employees who, as instructed, leave a location at the end of the workday from a location
other than one in their base zone shall be paid an allowance based upon the zone in which
the location is set.
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® An allowance shall be paid for reporting to or leaving from the First Zone outside the base
zone as follows:

Effective three (3) full pay periods after ratification - $2.00
Effective May 31, 2010 - $2.05
Effective May 30, 2011 - $2.10

An additional allowance will be paid for each additional/subsequent zone that the
employee reports to or leaves from at the beginning or end of his/her workday as follows:

Effective three (3) full pay periods after ratification - $1.90
Effective May 31, 2010 - $2.00
Effective May 30, 2011 - $2.05

(g No allowances will be paid when transportation is supplied or made available by the
Company.

Section 6.14. Employees who may be required to move from one location to another, after
reporting to work at the beginning of the workday, shall do so on Company time and expense.
When an employee uses his/her own vehicle in such moves, he/she shall be paid at the Internal
Revenue Service prevailing mileage rate as full reimbursement. In the event the Internal Revenue
Service changes its prevailing mileage rate during the term of this Agreement, an adjustment to
that rate shall be made within two (2) payroll periods fromn the publication of the announcement
and applied prospectively. Travel mileage shall be limited to reasonably direct routes and time
expended should relate to normal expectations.

Section 6.15. The allowances provided for in Sections ©.i12-6.14 inclusive shall be paid to
employees called out for overtime in addition to travel time provided for in Article 7, Sections
7.09-7.15 inclusive. '

Section 6.16.

(a) Nothing contained in Sections 6.12-6.16 inclusive shall be construed as to prevent the
Company from changing an employee's location either on a regular or temporary basis.

(b) Permanent reassignment is to denote an expectation of continuing without change in the
foreseeable future. A typical permanent reassignment would be to fill an open position at
another location. It is not a permanent reassignment to rotate an employee to another
location on a temporary basis.

(¢} If the Company intends to transfer a position from one location to another on a permanent
basis, the transfer shall be achieved by polling for qualified volunteers within the
appropriate job classification(s) and selecting the most senior volunteer. If there are no
volunteers, the most junior qualified employee shall be forced to accept the transfer.
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Section 6.17.

Travel Allowances under Section 6.12 above will not be applicable, however, under any of the
following conditions:

(a) A permanent change in reporting location where the new location is within the employee’s
base zone.

(b) In lieu of any travel allowance, a single relocaticn allowance shall be paid to an employee
permanently reassigned to a location outside his/her base zene. Such relocation allowance
shall be equal to the straight-line distance, in whole miles, betwzen the new and old

locations multiplied by $11.00. The relocation allowance shall not be payable where the
reassignment was at the request of the employee or if the distance between the emplovee's
home and new location is less than the distance between his/her home and the old location.

(c) A temporary change in reporting location where such assignments result from the
Department Head and the Chief Steward conclnding an arrangement satisfactory to them is
stated in writing, with a copy to the Union.

(d) Travel allowances shall not be payasbls whewe the teraporary reassignment was at the
request of the employes or if the distanco between the emplovee’s home and the new
location is less than the distanci: between bis/ter home and the ¢ld location.

ARTICLE 7
OVERTIME

Section 7.01. The normal workday shali consist of 8 consecutive hours of work, exclusive of
meal times, and the normal workweek shall consist of 5 normal workdays. Hours scheduled in
excess of 8 hours are not considered as part of the normal day.

Section 7.02. For payroll purpeses the workday begins at 12:01 a.m. in the merming and ends at
12 midnight that night, and the workweek begins at 12:01 Sunday momning and ends at 12
midnight the following Saturday night. Effective on or about Aoril 5, 2010, the workweek will
begin at 12:01 Monday morning and will end at 12 midnight the following Sunday night. The
Company and Union understand that the April 5, 2010 target date for transition fto a new
wortkweek could be modified for various reasons, including the impact of a storm or other

activities that affect payroll processing.

Section 7.03. When a normal workday begins before 12:01 a.m. and continues past 12:01 a.m.,
time shall be charged on the day in which the majcrity of the hours is worked. When the normal
workday is divided evenly before and after miduight, time shall be charged cn the davs on which
work was started.

Section 7.04. Overtime is defined as time worked in excess of eight (8) hours of work in a
normal workday or 40 hours of work in a normal workweek. All overtime shall be paid for at the
rate of one and one-half times basic rates except where higher rates are provided for elsewhere in
this Agreement.
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Section 7.05. Until the change in the workweek in 2010, when an employee worked a full
workweek of 5 normal workdays and also worked a minimum of 4 consecutive hours on his/her
first scheduled off day in the same workweek, any work on the second scheduled off day in the
same workweek shall be paid at twice his/her basic rate of pay. Compensation paid to an
employee for hours not worked on regularly-scheduled workdays shall not be considered as time
worked unless specifically provided for in this Agreement.

Effective with the change in the workweek in 2010, when an employee worked a full workweek of
5 normal workdays, any work on the second scheduled off day in the same workweek shall be
paid at twice his/her basic rate of pay. Compensation paid to an employee for hours not worked
on regularly-scheduled workdays shall not be considered as time worked unless specifically
provided for in this Agreement. -

Section 7.06.

(a) After 16 consecutive hours of work, employees shall be paid double time for all
consecutive hours worked thereafter. . :

(b) An employee who has worked 13 or more‘consecutive hours shall, upon his/her release, be
entitled to an 8-hour rest period before-he/she returns to work. If, however, the employee
is required by the Company to returnito work- after the rest period and before a 10-hour
period has elapsed, the employee shall be entitled to a payment equal to two (2) hours of
straight time base pay in addition to any hours worked.

(c) Notwithstanding the provisions of Section 7.43, an employee will only be entitled to a rest
period based on consecutive hours on the job;-no unproductive hours, paid or unpaid
(except for Union business), will count towards determining whether an employee is
entitled to a rest period or application of Section 7.08.:-

(d) If this rest period extends into his/her regularly-scheduled working hours for four (4) hours
or more, he/she shall be excused from his/her regular tour of duty and paid his/her straight
time base rate for those hours. If the rest period extends into his/her regularly-scheduled
hours for less than four (4) hours, he/she shall be excused. from that portion of his/her
regular tour of duty and be paid for the excused hours at his/her straight time base rate.

Section 7.07. If an employee whose rest period extends into his/her regularly scheduled working
hours for four (4) hours or more is instructed to report back to work at the end of his/her 8-hour
rest period, his/her rate of compensation for these regularly scheduled working hours shall be time
and one-half.

Section 7.08. An employee who has been released after 13 consecutive hours of work may be
recalled or instructed to report back to work before the end of his/her 8- hour rest period if needed.
If the elapsed time between time of release and time of reporting back to duty is less than 8 hours,
his/her rate of compensation for consecutive hours of work after his/her return shall be at double
time. : :
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Section 7.09. An employee is considered to be "called out" for overtime work when he/she is
given notice while off duty te report for work within 7 hours, and the hours worked are not
continuous with other hours worked.

Section 7.10. When an employes is "calied out" for overtime work, or is instructed to report for
overtime work and the hours worked are not continuous with other hours worked, he/she shall
receive a minimum of 4 hours pay exclusive of travel time.

Section 7.11. Except as prohibited in Section 7.15 below, when an emplovee is "called out” for
overtime work, he/she shall be paid travel time of one hour at time and one-half rate in addition to
time worked, regardless of whether the work continues on to be cortinuous with other hours
worked.

Section 7.12. When an emplcyee is "called out" for overtime work and reports for 'work within 6
hours of the beginairg of his/her upcoming regular shift and works at least 4 hours, he/she shall be
retained on duty and paid on overtime unti! the beginning of his’her upcoming regular shift.

Section 7.13. If an employee is "called out” for overtime work within 14 hours of the beginning
of his/her upceming regular shift and werks o withia 4 hiours of his/her uncoming reguiar shift,
he/skie may remain on cuty and be paid at the stizight time rate ONLY, unti! ths beginning of
his’/her upcoming regular shift. The time nz:id at the straight tice rate SHALL break the
employee's consecutive hours of work, but such employee after 16 consecutive hours of work
shall be paid at twice his/her regular rate for any houvs worked thereafter.

Section 7.14. Employees shall have the option to remain on duty as described it Section 7.12
above or be released from duty when their work is completed prior to their upcoming regular shift.
If during that rest period the empicyee is required to return to work, his/her time shall be
considered as unbroken but the rest period shall be paid at the straight time rate as dzscribed in
Section 7.13.

Section 7.15. When an employce is "called out” for overtime work and reports for work within 2
hours of his/her previcus rzlease from duty, he/she shall be paid as if he/she workad continuously.
In these cases travel time will not be allowed.

Section 7.16. When the Company determines that overiime work is required, such work shall be
distributed as equitably as possible among employees in the job classification in the Occupational
Group in which such overtime work is to be performed.

Section 7.17.

(a) The employee in the appropriate job classification with the !owest amount of charged
overtime hours shall normally be first considered for overtime work to be done taking into
account the nature of the work, ability to perform such werk within reasonable time 1:mits
and availability of the employee. If such employee rcfuses the assignment, then the
cmpioyee with the next lowest amount of charged overtime hours will be considered and
so forth through the overtime list. If ne emploves on the ovartime list agrees to accept the
overtime work, then the Company may assign tie overtime work to the available qualified
employee witk the lowest emount of overtime hours worked. Ne more than one (1)
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reasonable attempt to reach an employee will be required. In emergency situations the
Company may call any employee it deems necessary under the circumstances.

(b) In cases when overtime is planned or foreseen, Management shall make a reasonable effort
to inform the potentially affected employees as early as reasonably possible.

Section 7.18. In Departments that have rotating 3-shift operations, after the Company has called
all employees on the overtime list once per shift, it may request the employee with the lowest
amount of overtime hours worked in each job classification to remain on duty for overtime work.

Section 7.19. If through the fault of the Company the appropriate employee on the overtime list
is not assigned to a particular case of overtime work, he/she will be compensated at the
appropriate overtime rate for the number of hours he/she would have worked unless the Company
gives him/her an opportunity to make up such hours within 30 days after the mistake occurred.
Any such overtime hours shall not be charged to the employee on the overtime list in the hours
charged column. Any absence of the employee due to vacation or sickness will be added to the
30-day period.

Section 7.20. No grievance may be filed onthe distribution of overtime work in any particular
case unless the difference in charged overtime hours-between the employee assigned to the work
and the complaining employee exceeds 20% of theicharged overtime of the assigned employee.

. P By
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Section 7.21. An employee will be charged-as being unavailable for overtime work for the
number of hours he/she could have worked w1thout need for any attempt to contact him/her in the
following situations: P : X

(a) When he/she does not have a telephone or a current telephone number listed with the
Company.

(b) When he/she is restricted to limited duty or light duty, or absent other than for vacation on
his/her last previous regularly scheduled shift, or, since his/her last previous regularly
scheduled shift, has reported to the effect that he/she is niot able to work.

Section 7.22. Overtime work offered to an employee but waived with the consent of the
Company and overtime work which would be offered to an’ empioyce if he/she were available
shall be charged to him/her as overtime hours.

Section 7.23. Overtime work offered to an employee but declined and overtime work which
would be offered to an employee if he/she were available, shall be charged to him/her as overtime
hours at a rate of 1-1/2 times the number of hours the employee would have worked had he/she
not declined or been unavailable.

Sectior 7.24. For every 60 hours of overtime an employee works, he/she will receive 2 hours
time off with pay (Comp Time) at straight time not to exceed 24 hours of time off within any
calendar year. Effective 01/01/2010, for every 120 hours of‘overtime an employee works, he/she
will receive 4 hours time off with pay.-(Comp Time) at straight time not to exceed 24 hours of time
off within any calendar year. Effective 01/0172011, for every 160. hours an employee works,
he/she will receive 4 hours time off with pay (Comp Time) at straight time not to exceed 24 hours
of time off within any calendar year. Such time off shall be scheduled by the employee and his/her
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Supervisor based on operating conditions. All hours of Comp Time must be used betfore being
eligible to use a vacation day. For example, if an employee puts in for a day of vacation and has
(4) hours of Comp Time, he/she will receive four (4) heurs of Comp Time and four (4) hours of
vacation. The Company may deny any employzee his/her use of Comp Time when in its discretion
he/she cannot be spared. In such cases, the employee shall reschedule his/her Comp Time. In the
event, that Comp Time is accrued in December of a given year and cannot be taken by vear-end,
the employee may carryover up to 8 hours into the next calendar year. There will be no year-end
payouts related to unused Comp Time under any scenario.

Section 7.25. When a job started on straight time cannot be compieted without overtime work,
the Company shall have the option of continuing on overtime work the employses who started the
job or replacing them with other employees who have a lower number of charged cvertime hours.
This Section may be modified in any Department to meet local conditions if the Union and
Company desire to do so and conclude an arrangement satisfactory to them which is stated in
writing with cories to the Union and the Department responsible for handling Labor Relations.

Section 7.26. Temporary employses may be called for overtime in emergencies but shall not ke
scheduled for prearranged overtime work unti! they have completed 2 months continucus service.

Section 7.27. The Company will post lisis of zmplozees for cvertime assignment consideration
on appropriate departmental bulletin boards by job classification and Occupational Greoup.
Further subdivisions according to geographical assignment arcas may be agreed to by the Chief
Steward and Departmental Management and copies of such agreements are to be sent to the Union
and Manager responsible for Labcr Relations.

Section 7.28. At the beginning of the appropriate pay period in each calendar year the lists of
employees for overtime selection considzration shall be prepared with the employee having ‘he
lowest number of charged overtime hours in ths preceding year listed with zero hours and the
remaining employses listed with a comesponding reduction in the previous year’s charged
overtime hours.

Notwithstanding the above, the Unicu and the Company agrze that they will Zere Out all charged
overtime hours on 01/01/2010, as a one-time action. In other words, all employees will have their
charged hours reduced to zero and employees will be listed in order based on the final overtime
report for 2009.

Section 7.29. Thereafter, postings shall be made within 4 working days after the close of every
other payroll period listing overtime hours worked, hours unavailable, and hours declined with the
consent of the Company, for the period since the last posting and cumulative for the calendar year.

Section 7.30. A copy of each posting shall be sent to each appropriate Steward and to each
employee working out of a headquarters where lists are not posted who is being charged with
being unavailable for overtime during the period covered by the posting.

Section 7.31. The dates of posting of the lists for each prescribed period in the areas specified
and dispetching to the Steward and reasonable delivery dstes to individval empleyees affected
shall be the dates for cause for the grievance under Article 17 regulating the time periods for filing
grievances.
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Section 7.32. An employee who wishes to be excused from overtime work whenever possible
may submit a written request to his/her Department Head. An employee shall not submit this
written request for a waiver from overtime work and a Department Head shall not approve such a
request unless both the employee and Department Head intend a bona fide waiver of consideration
for overtime work. Such waivers are not intended to be a vehicle for avoiding the intent and
purpose of Article 7, Sections 7.16-7.38 inclusive.

Section 7.33. After approval, if any, such employee will be excluded from consideration for the
equitable distribution of overtime but will not be excused from the requirement to work overtime
as may be determined to be needed by the Company. Such employee will be listed on the
overtime record with a "W" identification to indicate "Waiver." All overtime hours actually
worked by such employee will be shown for himv/her on the overtime lists.

Section 7.34. The Company or the employee may revoke the waiver referred to above by notice
in writing to be effective at the beginning of the first pay period in the following calendar month.
When restored to regular overtime status such employee shall be listed at one (1) hour above the
highest number of hours listed for any employee in his/her job classification or one (1) hour above
his/her previously charged overtime hours, whichever is higher.

Section 7.35. Waivers and revocations of waivers shall be valid only when prepared on the
standard forms agreed upon by the Unicn and the Company with copies to the Union and the

Department responsible for handling Labor Relations. -

Section 7.36. Overtime worked by an employee while in a temporary upgraded status will be
charged to the employee in his/her regular job classification.

Section 7.37. Employees changed from one overtime: record list to another or added to an
existing list in any of the following situations shall be charged with the highest number of
overtime hours charged to any employee on the list to which they are to be placed plus one (1)
hour:

(a) New employees, and temporary employees after 2 months' service.

(b) Return from an approved Leave of Absence.

(c) Returning to the bargaining unit within 2 years of promotion to exempt status.

(d) Transfer from non-bargaining unit to bargaining unit.

Section 7.38. Employees changed from one overtime record list to another or added to an
existing list in the following situations shall be given an average (mean) of the overtime of all
employees on that list:

(a) Promotions and demotions

(b) Transfers from one seniority roster to another, or from one geographical location to
another
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() Returning from an ‘extended illness or injury (an illness or injury of which all
compensatory time was exhausted).

Section 7.39. When an employee has been previcusly instructed to work overtime on his/her off
day and the work is canceled by the Company, it will give notice of cancellation to the employee
affected 8 hours before reporting time. If 8 hours' rotize is not given, the employee may report to
the work location as planned and be paid an allowance of 4 hours at the applicable overtime rate.

Section 7.40. If the job is canceled within 8 hours of reporting tirre and the employee requests
permission not to report, he/she may be excused by his/her superviscr, and in such case shall not
be entitled to any pay allowance.

Section 7.41. An employee shall not be required tc take time off on his/her regular basic work
schedule in lieu of overtims worked or to be worked. This shall not affect the Company's right to
change the schedule of basic work and off days or hours of duty of employees as zet forth in
Atrticle 6, Sections 6.03-6.10 inclusive.

Section 7.42. Wken an employee is temperarily transferred to perform work normally performed
by employees in a different Occupational Group under Section 5.09 or 5.10 of this Agreement, the
following rules shall apply:

(a) All overtime hours charged and worked in the temporary assignment shall be 2ccrued on
the employee's normal overtime roster.

(b) Employees on temporary assignment shall not be considered for overtime work until all
available qualified employees within that Occupational Group have been polled except in
situations covered by Sestion 7.25 of this Agreement.

(c) Employees on temporary assignment shall not be assigned overtime work unless there are
no other qualified employees available in the Occupational Group except in situations
covered by Section 7.25 «f this Agreement.

(d) Employees on temporary assignment may be considered for overtime work in their normal
Occupational Group. However, such employees shall not be charged unavailable for
overtime work in their norma! Occupational Group while on temporary assignment.

Section 7.43. For purposes of this Agreement, all hours of paid compensation such as holidays,
vacation, jury duty, funeral leave, sickness disability, etc., will be considered as hours worked for
purposes of Article 7. Also te be included for suck purposes would be excused unpaid hours such
as union leave, excused without pay and sickness disability.

ARTICLE 8
SENIORITY
Section 8.01. The Company and the Union accept the principles of seniority and agree that the

seniorify rosters established herzunder shall be the basis of the applicatior. of seniority rights as set
forth herein.
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Section 8.02. For seniority roster purposes Occupational Groups shall be established within each
Department and reflected in Annex A (a space between groupings of jobs indicates separate
Occupational Groups). An Occupational Group shall be composed of employees of the bargaining
unit engaged in substantially the same type of work where normal lines of progression from job to
job exist. Specific Occupational Groups shall be established by agreement between the Company
and the Union.

Section 8.03. A seniority roster shall be prepared for each Pay Grade within each Occupational
Group listing the employees "Classified Seniority" and "Continuous Service Seniority" with the
Company.

(a) "Classified Seniority" shall be the date on which the employee was placed into the
classification, and shall be the date used as the seniority date for promotions within that
Occupational Group.

(b) "Continuous Service Seniority" shall be the employee's most recent date of hire and shall
be used to fill jobs when there is no qualified emplcyee within the Occupational Group.

Section 8.04. Employees employed as temporary employees shall not have seniority position or
seniority rights while in such employment status. If changed to regular employment status they
shall have sentority position and seniority rights as of the date of change. The seniority rights in
this section refer to an employee's competitive standing against other employees for such things as
promotions, holiday and vacation choice, application of Article 9 (Reduction in Force) and so
forth.

Section 8.05. Employees who move from one roster to another, within the same Occupational
Group or to a different Occupational Group, regardless of reason, shall have their Classified
Seniority date adjusted accordingly.

Section 8.06. Employees shall be considered as terminated from the service of the Company and
shall be removed from the seniority roster, with no provision for reinstatement of past continuous
service under the following conditions:

(a) Resignation or discharge from the service of the Company.
(b) Expiration of two years after date of furlough and employee has not been recalled to duty.

(c) Reclassification and transfer to a nonunion position with no termination of service;
however, if any such employee returns to the bargaining unit within two years, there shall
be no loss of continuous service credit.

(d) Expiration of an employee’s sick leave entitlement under Article 13 or the expiration of 12
months after commencement of absence due to an iliness or injury, whichever is greater.
Section 8.07. Promotion within an Occupational Group shall be based upon the concepts of
seniority, ability and performance. The Company shall select:the most senior (as noted on the
classified seniority rosters) qualified employee. Qualifications will be based upon general job
knowledge, previous job performance, and mental as well as physical ability to perform the job
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duties. If senior employees are determined not to be qualified and a junicr employves is selected
for promotion, a written notice of such action, and the reason therefore, will be given to the senior
employees two weeks prior to the anticipated effective date of promotion, with a copy to the
Union. Such occurrence will not affect future considerations. An employee may decline
consideration for promotion by submitting a written waiver of consideration, with a copy to the
Union. If there are no employees within the entire Occupational Group who are qualified for
promotion, a general notice of that determination shall be posted in the work arcas two weeks
prior to the anticipated effective date, with a copy to the Union, in lieu of individual notices.

Section 8.08. When vacancies above Pay Grade 7 hourly and Pay Grade 3 weekly cannot be
filled by qualified, available employees from within the same Occupational Group, the Company
will post the notice of vacancy, including the number of job openings, for a period of seven (7)
consecutive days. The Company will not, however, post on Mondays. A copy of these pesting
notices will be forwarded to the Union. Employees having one (1) year of continuous service are
eligible to e considered for such vacancies providing they complete an authorized Job Bid Forin
which they must forward to the Employment Office within the posting period. An employes must
be a member of the bargaining anii to be ehigible to bid on a posted job. (A list of all bidders will
be furnished to the Union.) Future pestings will not ke required for job vacancies where an
insufficient number of qualified applicants have bid until such time as the designated number of
vacancies on the bid have been filled or three (3) months have passed since the date of the original
posting, whichever is sooner. Emplovees selzoted for any nosted job are ineligible ¢ bid on
another job for ore (1) year.

Section 8.09. Selection of bidders to fii! posted vacancies under Section 8 08 above shall be
based upon seniority, ability and performance. Ability and performance shall be based upon
general job knowledge, previous job performance and mental as well as physical ability to
perform the job duties. The Comapany wiil select the most senior qualified employee (kased on
continuous service date) to fill the posted job providing that such employee is presently a
permanently assigned employee in the Group where the job vacancy exists. If a senior employze
so designated is determined not to be qualified and a junior employee is selected for the posted
job, a written notice of such action and the reason therefore will be given to the senior employee
with a copy to the Union. If no employee in the Group bids or is qualified, the Company will then
consider bidders from other Groups; however, seniority will be considered only when ability and
performance are essentially equal. The Company shall provide the Union and each bidder with a
notice of the disposition of the pesiing. in cases where a posted vacancy cannot be filled by
bargaining unit applicants, the Company may fill such jobs with persons from any other source
either within the Company or from cutside. For the purposes of this Section 8.09, a Group shall
be designated as one of those listed below:

(a) Customer Care

(b) Asset Management

(©) Cperations

(d) System Operations & Restoration

(e) Controller
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® Information Technology
(g Safety & Strategic Services
(h) Corporate Communications

Adjustments to these designated Groups may be made in the future as appropriate and agreed to
by the Company and the Union.

Section 8.10. All postings required under this Article will be on Company bulletin boards as
located at various work locations. The Company assumes no responsibility for job postings or
other notices once they are placed upon the boards. Employees who remove or destroy this
material shall be subject to disciplinary action.

Section 8.11. All incumbent employees in the entire bargaining unit shall maintain their present
classified seniority position on the seniority roster for his/her classification until he/she transfers to
another classification or seniority roster. At the time of the transfer the employee shall be placed
on the new seniority roster as described in Sectlons 8 03 and 8.05. :

Section 8.12. Employecs who transfer from one'seniority roster'to another in Pay Grades above
the starting level shall be given classified seniority (as of the date of transfer) for all lower
classifications within that Occupational Group and be given one (1) day more seniority above all
employees in the lower classifications in that Occupatlonal Group for the purposes of Article 9 of
this Agreement. : Co

Section 8.13. Employees who promote through the . different classifications within an
Occupational Group, or who transfer from one Occupational .Group to another, shall continue to
accumulate classified seniority in all classifications prcv10usly held for the purpose of Article 9 of
this Agreement. =

ARTICLE 9
REDUCTION IN WORKING FORCE

Section 9.01. When lack cf work requires a reduction in the working force, the Company and the
Union subscribe to the principle of last in-first out. The Company and the Union recognize that
each circumstance requiring a reduction in force is unique and needs to be evaluated as a unique
occurrence. To that end the Company and the Union shall meet and try to reach a mutual
agreement on how to carry out the reduction in force. If an agreement cannot be reached, the
reductions in working force shall be governed by the procedures set forth in this Article.

Section 9.02. When the reduction does not involve eliminating all jobs within the affected
Occupational Group(s), the following shall apply:

(a) Except as provided in Subsection (f) below, employees with the lowest classified seniority
on the highest affected Pay Grade roster shall be removed in a number as determined by
the reductions. Those employees so removed shall move down to the next Pay Grade
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(b)

(©)

(d}

(e)

()

roster in their Occupational Group. When these moves result in too many exployees on
the roster(s), the employees with the lowest classified seniority on those rosters shall be
removed in a number as determined by the reductions. Those emplovees so removad shall
move down to the next Pay Grade roster in their Occupational Group and so forth until the
necessary reductions in the rosters have been achieved.

When the final reductions result in too many employees on the roster(s), the employees
with the lowest classified seniority shall be removed from the rosters and placed on a
surplus-pool list. The Company shall then prepare a list of vacancies in the affected
Organizational Group. By continuous service seniority order, the employees shall
irrevocably choose, in writing, any vacancy for which they are deemed qualified.
Determination as to qualifications shall be based on the criteria set forth in Article §,
Section 8.09.

Employees not placed under the procedures set forth in (b) above shall irrevocably choose,
in writing, from a Company-prepared list of selected vacancies within the bargaining unit
for which they are deemed qualified. Deterxination as to qualifications shzll ke ased on
the criteria set forth in Article 8, Section 8.09.

Exployees displaced froro an Cecupstional Croup(s) or work location(s> under Section
9.62, 2.02 or 9.05 of this Article shall retain the right, as limited hereir, to return to their
previous Occupational Group or work lacatiot. should a vacancy(s) becorne available, for
which they are deemsd qualified. Determinations as to the qualifications shall be based on
the same criteria as outlined in Article 8, Section 8.09. New employess shall not be
employed or transferred into the Occupztional Group or work lecation, untii such
displaced employee(s) have had ons (1) opportunity to accept such a vacancy or until the
expiration of rwo (2) years from the date of displacement, whichever cccurs first.
Vacancy(s) shzall be cffered to the ermployees by continuous service seniority.

After an employee has been transferred to a new Occupational Group pursuant to a
reduction in ferce under this Aricle, for three (3) years thereafter he/she shall riot be
removed from his/her Pay Grade roster uader Subsection (a) above before cther employees
on such roster with less ccntinucus service providing the employee ‘s satisfactorily
performing the dutizs of the classification.

If mere than one (1) reduction in force is enacted in one (1) Occupational Group within a
three (3) year period and employees from that Occupational Group are transferred
pursuant to the reductions in force to the same new Occupational Group, employees who
are transferred in the latter reduction(s) in force shall raceive the same classified seniority
date in the job classification to which they are transferred as if they had been transferred
during the earliest reduction in force.

Section 9.03. When the reduction involves eliminating an Occupational Group, Department, or
Organizational Group, the procedures set forth in Section 9.02(b) and, if necessary, Section
9.02(c) or (d) shall apply to the affected swployees.

Section 9.04. For the purposes of this Article 9 only, each organization or grouping of
organizations listed below shall be deemed to be an "Organizational Group":
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