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SUBJECT:
Announcement of the U.S. Department of Labor 2008 National Equal Opportunity Professional Development Forum
Purpose:  The Department of Labor announces the opening of registration for the 2008 National Equal Opportunity Professional Development Forum.  This year’s Forum will be held August 25-29, 2008, at the Marriott Crystal Gateway, in Arlington, Virginia.  The theme of this year’s Forum is “The Dream Continues:  Civil Rights For A New Generation.”
This year marks the 19th consecutive year that the Department, in partnership with the Equal Opportunity Committee of the National Association of State Workforce Agencies, Inc. (NASWA), has hosted this national training and development event.  The National Forum is the Department’s primary method of providing training and compliance assistance for workforce system professionals about their legal obligations related to nondiscrimination and equal opportunity.  It is also an invaluable opportunity for workforce system professionals to share their experience and expertise in the ever-evolving area of civil rights.

I want to emphasize how important it is that all Equal Opportunity (EO) Officers and persons with equal opportunity responsibilities, particularly those at the State level, attend this event.  The regulations implementing the nondiscrimination provisions of the Workforce Investment Act (WIA) explicitly oblige recipients of financial assistance under WIA Title I to ensure that their EO Officers and staff “are afforded the opportunity to receive the training necessary and appropriate to maintain competency.”  The Forum’s three plenary sessions and 30 concentrated instructional and informational workshops provide an unparalleled opportunity to receive the required training directly from the agencies that administer, interpret, and enforce the applicable civil rights laws.  
The Forum also offers the opportunity to interact with workforce professionals with experience in programs at the national, State and local levels.  In past years, attendees have represented a wide range of workforce programs, including such programs as Job Corps, Employment Services, Unemployment Insurance Services, Migrant and Seasonal Farmworkers programs, Indian and Native Americans programs, and Older Workers programs, as well as WIA programs.  Attendees have hailed from all 50 states, the District of Columbia, Puerto Rico, the U.S. Virgin Islands, and territories as far away as Guam!  Although the Forum will be of particular interest to Equal Opportunity Officers (EO Officers) and Disability Program Navigators, it is designed for, and will be of value to, any workforce system professional.
Forum Highlights.  Workshops:  We are still developing this year’s workshops, so a definitive list is not available at this point.  However, the Forum schedule always includes presentations from experts on current issues in the equal opportunity field.  Last year’s Forum included workshops on topics such as “Electronic Data and Discrimination Investigations,” “Creating An Effective Anti-Harassment Policy,” “Equal Opportunity for Transgender People,” “Ignorance of Disability Is No Excuse:  Screening TANF Customers for Hidden Disabilities,” and “The EEOC and Trends for Working Women:  Current and Emerging Issues.”  Job Corps-specific workshops at the 2007 Forum included such topics as “In This Together: A Look At Preventing Sexual Harassment, Bullying, and Teasing,” and “The Job Corps Admissions Process:  Essential Eligibility Requirements and Direct Threat Issues.”  
Additionally, the Forum schedule always includes skill-building classes on topics such as complaint investigative techniques and equal opportunity monitoring.  Examples of last year’s classes include “Sexual Harassment:  A Guide to Working a Complex and Sensitive Investigation” and “OFCCP Compliance Evaluation 101.”  Attendees at the 2008 Forum can expect a similar range of relevant and useful classes and workshops.
Plenary sessions:  These sessions will focus on the conference’s theme, “The Dream Continues: Civil Rights for a New Generation.”  Invited speakers include top level leaders of the U.S. Department of Labor, U.S. Equal Employment Opportunity Commission, U.S. Department of Justice, NASWA, and other nationally recognized civil rights institutions.  

Registration.  The Forum registration fee is $400.  In addition to the workshops, classes, and plenary sessions, the Forum fee includes continental breakfast at the start of each day, mid-morning and mid-afternoon breaks, full lunches, and an evening partnership networking reception.

To register for the Forum, simply follow the instructions in completing the registration form.  Please limit one registrant for each registration form.  The Forum registration form is available on CRC’s website at the following link: http://www.dol.gov/oasam/programs/crc/2008confreg.htm.  You may print a copy of the registration form from the website and submit it to TATC for processing.  Registration began on March 24, 2008.
The Forum registration fee may be made by purchase order, check, credit card or money order.  All payments are to be made payable to TATC. 

The mailing address and contact information for TATC are as follows:

TATC Consulting

7315 Wisconsin Ave., Suite 1200W

Bethesda, MD  20814

Attn: Terry Williams

240-482-3813

Fax: 301-652-2021

Federal Tax ID#  52-0893858

Hotel Information.  The Marriott Crystal Gateway, where the Forum will be held, is located just outside of Washington, DC.  The hotel is easily accessible from the city and from Reagan National Airport via Washington’s Metrorail system, and is close to restaurants and shopping.

Contact information for the hotel:




Marriott Crystal Gateway 




1700 Jefferson Davis Highway




Arlington, VA 

703-920-3230 (Local) or

1-800-228-9290 (Marriott Reservations)

Forum registrants must make their own hotel reservations.  The hotel is guaranteeing a government rate of $ 154.00 per night (plus local tax) on a first-come basis for rooms starting August 25, 2008 through August 29, 2008.  Upon request, the hotel has accessible rooms for individuals with disabilities, and non-smoking rooms.
Action Required.  All workforce system Administrators and Directors are strongly urged to authorize payment for their Equal Opportunity Officer(s), and other staff members with equal opportunity responsibilities, to attend the Forum.  In addition, State-level WIA Administrators and Directors are also requested to recommend that their LWIA Boards and Directors send their Equal Opportunity Officers to the Forum.

Inquiries.  For information and assistance on any matter regarding the Forum, please contact Vicky Best-Morris via phone at (202) 693-6512 (voice) or (202)693-6515 (TTY), or via e-mail at best-morris.vicky@dol.gov.
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