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ARTICLE 1. AGREEMENT

The articles and provisions contained herein and the appendices attached hereto constitute the bilateral
and binding contract by and between the San Diego Unified School District (District) and the San Diego
Education Association/California Teachers Association/National Education Association (Association),
an employee organization.



ARTICLE 2. RECOGNITION

Section 2.1: DISTRICT RECOGNIZES ASSOCIATION

The District recognizes the San Diego Education Association (SDEA/CTA/NEA) as the sole and
exclusive bargaining representative for all certificated employees employed in the Certificated
Bargaining Unit in accordance with the certification issued by the Public Employment Relations Board
(PERB) on March 21, 1977, in case number LA-R-89, and as modified on November 14, 1994, in case
number LA-UM-575, pursuant to PERB-conducted, secret ballot elections.

NOTE: A mutually agreed-upon list of al certificated job classes included in the certificated bargaining
unit shall be included and maintained in an appropriate District Procedure.

Section 2.2: EXCLUSIONS

Excluded are al classified, management, supervisory and confidential classes.

Section 2.3: ESTABLISHING OR ABOLISHING CLASSES

Before establishing or abolishing any certificated job class, the District will advise the Association of its
intended action. The determination of bargaining unit, management, confidential or supervisory classes
or positions within classes within the certificated service shall be made by mutual agreement between
the District and the Association. Disagreements shall be resolved by appeal to the Public Employment
Relations Board (PERB) as provided by law.

Section 2.4: SUBCONTRACTING

The District agrees not to subcontract or contract out work which would result in the layoff or reduction
in hours of current employees in the bargaining unit.



ARTICLE 3. DEFINITIONS

Section 3.1: GENERAL DEFINITIONS

The following general definitions apply to all articles of this Contract:

3.1.1.

3.1.2.

3.1.3.

3.1.4.

3.15.

3.1.6.

3.1.7.

3.18.

3.1.9.

3.1.10.

3.1.11.

3.1.12.

"Agreement” means the Collective Negotiations Contract between the San Diego Unified
School District and the San Diego Education Association, CTA/NEA.

"Association" means the San Diego Education Association, CTA/NEA.

"Board of Education” means the Board of Education of the San Diego Unified School
Digtrict.

“Early Childhood Education Programs’ includes Child Development Centers, State
Preschool Programs, Extended Day Magnet Programs, and School-Age Parenting and Infant
Development Programs (SAPID).

"Daily Rate of Pay" is a divisor for salary deduction used in calculating salaries for contract
unit members serving less than a full school year. The divisor is 184 and for the duration of
the time the Staff Development Buy-out Program referred to in Section 8.1 is in effect, the
divisor shall be 187.

"Day" or "Workday" is any day when the unit member is scheduled to be on duty and the
central administrative offices of the District are open for business.

"Department Head" means the chief executive officer of a non-school department, with total
responsibility to manage all affairs of the department including general control of all
certificated and classified employees assigned to the department.

"Digtrict” means the San Diego Unified School District also known as San Diego City
Schools.

"Division" refers to any of the following maor organizational units (Divisions): School
Services; Human Resource Services, Finance; Information Services Bureau; Planning,
Assessment and Accountability; Communications and Community Relations; and Business
Services. Division, when used in this Agreement, may mean either the maor district
organizational unit (Division) or a particular division office empowered to render decisions,
responses, or approvals on behalf of the division.

"Division Head" refers to the administrator in charge of a division, with total responsibility to
manage all affairs of the division including genera control of all certificated and classified
employees assigned to the divison. In the case of the instructional services, each
instructional leader shall be the division head for hig’her assigned area.

"Intersession Unit Member" is one employed on a temporary basis to teach in an intersession,
in asimilar capacity to a summer school unit member.

“Itinerant Unit Member” is a unit member who may provide services to students of more
than one (1) site and who is assigned to one (1) central office cost center.



3.1.13.

3.1.14.

3.1.15.

3.1.16.

3.1.17.

3.1.18.

3.1.19.

3.1.20.

3.1.21.

3.1.22.

3.1.23.

"Principa” means the chief executive officer (site supervisor) of one or more schools, with
total responsibility to manage al affairs of the school or schools including general control
and supervision of all certificated and classified employees assigned to serve in the schooal.

“Priority Staffing School” is a school which has more than thirty percent (30%) of the total
assigned certificated staff, for a period of two (2) or more consecutive years, who are any of
the following: first (1¥) year permanent status, probationary status, leave replacement status,
interning, or working under an emergency credential.  Such schools are typically
characterized by a higher-than-average turnover rate and a lower-than-average response to
positions available during post and bid periods.

"Prorata Pay" is the regular contract unit member's basic annual contract salary including
special compensation, if any, divided by the total nhumber of days in the unit member's
regular work year to determine a daily pay rate. Other than for summer school and
intersession rates as defined in this Contract, for assignments of less than eight (8) hours per
day, the daily rate shall be divided by eight (8) to determine hourly rate.

"Regular Contract Unit Member" is one employed on a continuing contract for the number of
workdays specified in Section 8.1 of this Contract.

"Seniority" of a unit member, unless otherwise herein stated, shall be defined as beginning
from the last effective date of employment in a position within the bargaining unit. A person
remaining in the employment of the District who |leaves the bargaining unit shall continue to
accrue seniority in the certificated bargaining unit for up to three (3) years. An authorized
leave of absence shall not constitute a break in service for seniority purposes. Further, any
unit member whose resignation has been rescinded or who is reemployed without a break in
service shall be afforded accrued seniority.

"Summer School Unit Member" is one employed on a temporary basis to teach in a summer
school or extended school year instructional program.

"Superintendent” means the Superintendent of Schools of the San Diego Unified School
Didtrict.

"Supervisor" means the principal or other management employee responsible for genera
control and supervision of certificated and classified staff.

"Unit Member" refers to any employee who is included in the certificated employees
bargaining unit and, therefore, covered by the terms and provisions of this Agreement.

"Vigting Teacher" is a credentialed unit member employed to work in the absence of a
regular contract unit member.

"Y ear-round Program Unit Member" is one employed as a regular contract unit member but
whose days of service, as defined in this Agreement, are distributed over the twelve (12)
month year-round school program or atwelve (12) month services program.

The Parties agree to review and revise these definitions if the organizational structure of the District is
modified at any time during the life of this Agreement. This will occur through the Contract
Administration Committee.



ARTICLE 4. NEGOTIATION PROCEDURES

Section 4.1: TIMING OF NEGOTIATIONS

Not later than the second Tuesday during the month of March of the year in which this Agreement
expires, the Association shall submit its proposal for a successor agreement to the District.

Not later than the third Tuesday during the month of April of the year in which this Agreement expires,
the District shall submit itsinitial proposals to the Association.

It is the intent of the Association and the District to commence negotiations no later than the first
Tuesday of the month of May.

Section 4.2: CONSULTANTS

The Association and the District may use the services of outside consultants to assist in negotiations.

Section 4.3: SCHEDUL ING BARGAINING SESSIONS

Negotiations shall take place at mutually agreeable times and places.

Section 4.4: RELEASED TIME FOR NEGOTIATIONS

The Association may designate seven (7) representatives who will be empowered to negotiate with the
Didtrict. Additional numbers of representatives may be mutually agreed upon by the Parties. When
negotiations with the District are scheduled during working hours, association representatives will be
released from work without loss of pay.

Section 4.5: AUTHORITY TO BARGAIN

The Association and the District agree to confer on their respective representatives the necessary power
and authority to make proposals, consider proposas, and make counter proposals in the course of
negotiations.

Section 4.6: TENTATIVE AGREEMENTS

During negotiations, when tentative agreement is reached on an item, it will be reduced to writing and
signed by the Parties. Tentative agreements may be withdrawn by either Party at any time until a total
agreement is reached. All tentative agreements are subject to ratification by the Association and
adoption by the District.



ARTICLE 5. EMPLOYEE ORGANIZATION RIGHTS

Section 5.1: USE OF DISTRICT FACILITIES

The Association shall have the right to reasonable use of school buildings and facilities upon reasonable
notice by the Association to the District. Every unit member will be provided a mail box.

Section 5.2: BULLETIN BOARDS

The District will make available one bulletin board at each site for Association use in a location
mutually approved by the principal and the Association. The Association may provide additional
bulletin boards by mutual agreement with the site administrator. Bulletin boards will be placed in areas
which are not normally used by students and public, but where unit members congregate.

Section 5.3: ACCESSTO DISTRICT PREMISES

Authorized officials and staff of the Association, not assigned to the site, shall be granted access to
district premises for the purposes of administration of this Agreement, for the processing of grievances,
and for conduct of appropriate association business under the following conditions:

5.3.1. Vigits to unit members for the purpose of conducting official association business shall be
confined to non-working hours. For unit members on a six (6) hour, thirty five (35) minute
workday, non-working hours are defined as before and after the assigned hours of work and
during lunch periods. When the on-site workday includes a designated rest break, the rest
break shall be considered non-working time.

5.3.2. The principa or department head, or hisher designee, shal be notified immediately upon
arrival of the association staff representative and prior to the conduct of association business.

5.33. Vidits to unit members for the purpose of processing grievances may be made during
working hours by prearrangement with the principal or department head. The principal or
department head shall provide areas for such grievance processing. Such visits shall be
scheduled at atime which will not interfere unreasonably with the operation of the District’s
business and will comply with notice rights stated in Section 5.3.2.

5.3.4. Visits shall be conducted in appropriate rooms, areas, or work locations not impinging on the
work or privacy of other employees, and the location shall be determined by mutual
agreement between the designated association representative and principal or department
head, or designee. The District shall make every reasonable effort to provide a convenient
and appropriate location suitable for the purpose of the association staff representative’s
business.

5.35. When mutually agreed between the Association and the Human Resource Services Division,
matters of common concern to the Association and the District may be discussed with unit
members at appropriate times and places on school sites or in district departments.

5.3.6. Authorized officials and staff of the Association, not assigned to the site, may conduct
official association business with principals and department heads at any time which is
mutually agreed.



5.3.7. In the event that there are problems or concerns with the Association’s access to district
premises, either on the part of the District or the Association, these issues shall be brought to
the Contract Administration Committee for resolution.

Section 5.4: ASSOCIATION LEAVE

54.1. Upon request of the Association, the District will grant one (1) unpaid leave of absence to a
member of the Association. This leave will be for two (2) years. Upon request of the
Association, this leave shall be extended for two (2) years.

54.2. The Association may request additional days of unpaid, released time for members of the
bargaining unit.

54.3. The Association shall have an unlimited number of workdays per fiscal year (July 1 - June
30) of leave to use for association business. However, the number of days used by an
individual unit member for association business cannot exceed ten (10) days. The
Association will reimburse the District for the cost of each visiting teacher’s salary. In the
event that there are problems or concerns with the implementation of association leaves,
either by the District or the Association, these issues shall be brought to the Contract
Administration Committee for resolution.

54.4. The length and time of the leave shal be by mutual agreement of the Association and the
division head, Human Resource Services Division, in consultation with the site supervisor.

5.4.5. The Association shall submit written requests for al such leave sufficiently in advance of the
request to ensure that consultation/notification can take place with the site and provisions
made for visiting teacher coverage.

5.4.6. Summer school unit members elected as NEA delegates may attend scheduled activities if
unit members find a qualified visiting teacher to replace them. Absences for such activities
shall not exceed five (5) workdays.

Section 5.5: BARGAINING UNIT NAME/ADDRESSLISTS

The District will provide the Association with names and addresses of all unit members in aphabetical
order within cost center no later than October 15 each year. Available addresses and telephone numbers
will be provided in those cases where privacy has not been requested. These lists shall be updated and
forwarded to the Association, without cost, on a monthly basis, October through June. The District will
supply the Association with an alphabetical list of the available names and addresses of unit members no
later than September 15 of each school year.

Section 5.6: ASSOCIATION REPRESENTATIVES

The Association shall designate, in writing, one (1) association representative and one (1) official
alternate for each work location.

5.6.1. The Parties agree that the association representatives shall have the following
responsibilities:

56.1.1. To represent the Association at the dite, center, or program to the ste
administrator or supervisor.



5.6.2.

5.6.3.

5.6.4.

5.6.5.

5.6.6.

5.6.7.

5.6.1.2. To conduct association business on the school site, center, or program at
reasonable and appropriate times and places.

The principal or immediate supervisor of each site, center, or program which employs unit
members shall meet upon request with the officia association representative to discuss
guestions relating to the implementation of this Contract. These meetings shall be at a time
mutually agreed upon within the representative's regular, on-site workday, but not during
instructional time.

The Parties agree that the association representative shall have the right to reasonable use of
the Digtrict’s phones and other means of communication as available for the purpose of
communicating with respect to matters of District-Association business. The use of these
machines should not disrupt the work of site staff and shall be cost neutral.

In recognition of the workload of the association representative, the site administrator and the
association representative will mutually develop an annual collaborative plan to support
successfully meeting the requirements of the association representative’ s responsibilities in
the administration of this Agreement within existing site resources. The plan will be
reviewed with the unit members at the site for input and discusson. When mutually
developing the plan, the site administrator will take into consideration specific site needs and
the association representative will consider unit member needs.

The District and the Association believe that effective labor relations between the Parties,
especialy at the site level, are critical in supporting and enhancing the instructional program.
An effective relationship between the site administrator and the association representative is
essentia in furthering this goal. Therefore, the District and the Association agree to plan and
sponsor appropriate collaborative training opportunities such as new contract orientation,
shared decisionmaking implementation, and performance evaluation training jointly attended
by the site administrator and the association representative throughout the term of this
Agreement.

Copies of Digtrict circulars and other materials which have an impact on the bargaining unit,
including vacancy and post and bid announcements, shall be addressed to the association
representative.  Principals will make site budget information available to the association
representative upon request. Problems concerning the implementation of this Section shall
be referred to the Labor Relations Department for resolution.

The Parties will encourage resolution of disputes between the association representative and
the site administrator at the site level. When the association representative and/or the site
administrator believe that effective problem-solving is not occurring, either party may
request that the appropriate division head and the association president, or their designees,
assist them in resolving the issue(s).

Section 5.7: COMMITTEE REPRESENTATIVES

The Association shall be responsible for appointing or electing representatives to committees charged
with making decisions or recommendations which affect the terms and conditions of employment of unit
members covered under this Agreement. Excluded from this provision are committees that are advisory
in nature only.



Section 5.8: ASSOCIATION MEETINGS

5.8.1. At the request of the Association, two (2) Wednesdays per month shall be reserved for
association meetings. Exceptions may be made when mutually agreed. The Association shall
notify the Human Resource Services Division of the selected dates prior to the first day of
school each year.

5.82. On one (1) day per month, upon mutual agreement between the principal and association
representative, an association site meeting may be held. Meetings shall not conflict with
instructional or supervisory duties.

5.8.3. Districtwide programs which elect association representatives such as speech pathologists,
counselors, nurses, or psychologists shall be entitled to conduct association meetings of
reasonable duration immediately prior to or upon the conclusion of job-alike meetings called
by the District.

Section 5.9: RELEASE TIME FOR ASSOCIATION MEETINGS

Unit members serving as delegates to the Representative Council of the Association, or as members of
the Association’s Board of Directors, or as members and/or alternates of the Association’s bargaining
team, shall be allowed to leave their respective buildings as soon as their responsihilities related to the
health and welfare of the children are completed on those days when meetings of the Representative
Council and the Board of Directors are regularly scheduled. The District shal release Child
Development Center and Extended Day Magnet teachers who are elected to the Association’s
Representative Council or Board of Directors in order to represent their constituents at these meetings
by providing visiting teacher coverage, rearranging schedules, compensating another unit member
providing coverage at the pro rata rate, or other appropriate action.

Section 5.10: OFFICIAL REPRESENTATIVE LIST

The Association agrees to provide the division head, Human Resource Services Division, with a list of
council representatives and their aternates, officially-designated association representatives and their
alternates, association bargaining team members and their alternates, and board of directors members by
name and location as soon as possible following the commencement of the school year and any
subsequent changes. Recognition will be granted only to those persons whose names appear on the most
recent official list supplied by the Association. The Association shall provide the District with a
schedule of meetings of Council Representatives and Board of Directors by September 15 each year.

Section 5.11: SALARY SCHEDULE PLACEMENT SUMMARY

Not later than November 25, the District shall furnish the Association with a numerical summary of the
placement of personnel on the respective bargaining unit salary schedules as of mid-October.

Section 5.12: DISTRICT BUDGETS

The District will give the Association two (2) copies of the planning and final budgets annually.

Section 5.13: ASSOCIATION REPORTSAND ANNOUNCEMENTS

After the close of faculty meetings, the Association shall be given the opportunity to present reports and
announcements.



ARTICLE 6. DISTRICT RIGHTS

Section 6.1: RIGHTS RESERVED

All rights not specifically enumerated in this Agreement are reserved to the public school employer and
may not be a subject of meeting and negotiating, grievances, or restriction on the right of the District to
manage the District and to direct its employees and operations.
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ARTICLE 7. WAGES

Section 7.1: SALARY RATES

7.1.1.

7.1.2.

7.1.3.

2003-2004 Salary Rates: Salary rates for the 2003-2004 school year shall remain unchanged
from the level of sdlary rates established for the 2002-2003 school year. The District shall
absorb the cost of salary schedule maintenance (e.g., step and column movement) for the 2003-
2004 school year.

2004-2005 Salary Rates: Salary rates for the 2004-2005 school year shall remain unchanged
from the level of salary rates established for the 2003-2004 school year. The District shall absorb
the cost of salary schedule maintenance (e.g., step and column movement) for the 2004-2005
school year.

7.1.2.1. Either the District or the Association may reopen negotiations for the 2004-2005 school
year over Article 9 (Health and Welfare Benefits) by delivering written notice to the
other party on or before March 1, 2004. The parties agree that the purpose of such
negotiations will be to address the increased costs of health benefits.

2005-2006 Salary Rates. Sdary rates for the 2005-2006 school year shall be determined
according to whether or not negotiations are reopened. Such reopeners may occur subject to the
following conditions:

7.1.3.1. The District may reopen negotiations over Article 7 (Wages) and/or Article 9 (Health
and Welfare Benefits) by delivering written notice to the Association on or before
March 1, 2005. The parties agree that the purpose of such negotiations will be to
address the costs of maintaining salaries and/or the increased costs of health benefits.

7.1.3.2. The Association may reopen negotiations over Article 7 (Wages) and/or Article 9
(Health and Welfare Benefits) by delivering written notice to the District on or before
March 1, 2005. The parties agree that the purpose of such negotiations will be to
determine whether implementation of changes recommended by the Joint Health and
Welfare Committee and agreed to by the parties, taken together with increased
available revenue received by the District in, 2003-2004, 2004-2005, and 2005-2006
have resulted in revenue equal to or in excess of the amount of funds necessary to pay
for the increased costs of salary and benefits.

7.1.3.3. If neither the District nor the Association elects to reopen negotiations over Article 7
(Wages), sdlary rates for 2005-2006 shall remain unchanged from the level of salary
rates established for the 2002-2003 school year, and the District shall absorb the cost of
salary schedule maintenance (e.g., step and column movement) for the 2005-2006
school year.

7.1.3.4. If neither the District nor the Association elects to reopen negotiations over Article 9

(Health and Welfare Benefits), the District shall absorb the cost of health and welfare
benefits for the 2005-2006 school year.

11



Section 7.2 DEFINITIONS

7.2.1. COLA. The caculation to determine COLA is a Base Revenue Limit formula. The attendance
calculation is inclusive of students in al programs (restricted and unrestricted). The only
exception is students attending charter schools. Attendance will be determined at the end of the
first week of October. ADA will be determined by utilizing an average of the previous three
years attendance ratio. The parties agree that the purpose of this definition is to ground the
parties’ discussion regarding new available State revenue in reopener negotiations in 2004-2005
and/or 2005-2006.

Section 7.3: RETROACTIVE COMPENSATION

Compensation paid pursuant to this Article shall be paid only to unit members who are officially
employed by the San Diego Unified School District at the time of Board of Education adoption of the
2003-2004, 2004-2005, and 2005-2006 salary schedules, respectively, and to unit members who retire or
are laid off between July 1 and the date of Board adoption in the applicable year.

Section 7.4: MEAL CHARGES

The Didtrict agrees to pay the meal charges for meals provided by the District and consumed at the Off
Campus Integrated Learning Education (OCILE) Program (Camp Palomar) for those teachers assigned
to accompany their classes to the program and those teachers who are permanently assigned to the

program.
Section 7.5: MILEAGE

Approved mileage for certificated unit members will be the current applicable Internal Revenue Service
rate.
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ARTICLE 8. HOURSOF EMPLOYMENT

Section 8.1: CONTRACT DUTY DAYS

8.1.1.

8.1.2.

8.1.3.

8.1.4

The unit member contract year shall consist of no more than one-hundred and eighty-four
(184) teaching and non-instructional days. School Psychologist and Senior School
Psychologist positions will be assigned a one-hundred and ninety four (194) workday
contract. OCILE unit members will be assigned to a two-hundred (200) workday contract.
Regardless of school calendar to which assigned (traditional, single-track year-round, etc.),
unit members who are employed as of July 1 of any year shall be provided the opportunity to
earn afull work year's retirement credit and a full work year's compensation during each
fiscal year (July 1 to June 30) of employment by the District.

Regardless of school calendar to which assigned (traditional, single-track year-round, etc.),
unit members who are employed as of July 1 of any year shall be provided the opportunity to
earn afull work year’s retirement credit and a full work year’s compensation during each
fiscal year (July 1 to June 30) of employment by the District.

Staff Development Buy-out Program

8.1.3.1. The 1998-99 State Budget Act included legidation to expand the Staff
Development Buy-out Program to provide funding for three (3) staff development
days that are in addition to the number of days currently required for the
instructional year, accordingly the Parties agree that:

8.1.3.2. The additional three (3) staff development dayswill be at least aslong as a
normal workday and unit members who are absent for the regularly calendared
staff development day(s) will be eligible for their pro rata pay only if:

(& Ilnessor injury of the unit member pursuant to Article 10 Leave Polices,
Section 10.3.1 (as documented by a medical doctor’s note)

(b) Bereavement pursuant to Article 10 Leave Polices, Section 10.16.
8.1.3.3. Inthe event that state funding for the Staff Development Buy-out Program is
subsequently withdrawn, the salary schedule and the work year shall be reduced

accordingly.

STAFF DEVELOPMENT BUY-OUT PROGRAM MAKE-UP DAYS

8.1.4.1. The District and Association agree that bargaining unit members who provide
legitimate reasons other than those cited in Section 8.1.3.2 above for absence
from one or more staff development day, will be éigible to participate in a make-
up staff development day provided by Institute Support and Professional
Development, or other mutually agreed upon entity.

8.1.4.2.  For the 2001-2002, 2002-2003, 2003-2004, and 2004-2005 academic years,
Institute Support and Professional Development, or other mutually agreed upon
entity, will offer three (3) make-up days following the third staff development day
for the academic year as shown on the District Calendar.

13



8.1.4.3. Inorder to access make-up days, unit members will submit a registration form to
the designated district department. The form will include space to provide the
reason for the unit members absence from the regularly scheduled staff
development day(s). If the cited reason for the absence is deemed outside the
legitimate standard by the designated district department, the form will be
submitted to the Contract Administration Committee (CAC) to determine
eligibility for make-up days.

8.1.4.4. TheCACwill annualy review the implementation of the staff development
make-up days at one of the regularly scheduled summer CAC meetings. If
adjustments are necessary to improve the program, they will be implemented the
same yer.

8.145. Section 8.1.4. will be in force through the 2004-2005 academic year. The Didtrict
and the Association will meet and negotiate the decision to provide staff
development make-up days no later than March of 2005.

Section 8.2: CALENDAR

8.2.1.

8.2.2.

8.2.3.

Calendar Committee: The District agrees to establish a joint calendar committee composed
of an equal number of district representatives, association representatives and other
stakeholder representatives appointed by their respective groups. The size of this Committee
shall be determined by mutual agreement of all Parties.

The purpose of this Committee shall be to develop a multi-year master calendar which
includes traditional, single-track and multi-track year-round schedules, non-paid holidays and
other non-paid days. It shall be the goal of this Committee to present the calendar to the
Board of Education for adoption one (1) year prior to its implementation.

In the event that the Association disagrees with the Committee's recommendations, the
District, upon request, agrees to negotiate with the Association on the proposed Master
Caendar prior to its adoption by the Board. Such negotiations shall take place, as necessary,
separate and apart from regular contract negotiations through the Contract Administration
Committee. Negotiations shall commence sufficiently in advance so that agreement is
reached and the new calendar(s) is adopted by the Board of Education at least one (1) year
prior to its commencement.

Unit members who, by virtue of their assignment, are required to work an individualized
calendar will develop such a calendar, subject to approval by the immediate supervisor to
assure that it has the appropriate number of workdays, that it does not conflict with district or
site scheduled activities or staffing needs, and that it conforms to appropriate district
holidays.

Section 8.3: MINIMUM, SHORTENED AND MODIFIED DAYS

With input from the staff, the instructional schedule for minimum, shortened, and modified days shall be
determined at the site by the supervisor after informing staff and providing them with an opportunity to

give input.
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Section 8.4: STUDENT GRADE REPORTS

8.4.1.

8.4.2.

In secondary schools, no site supervisor shall require unit members to submit grades and
reports prior to the first working day following the conclusion of the report period (first,
second, and third quarters only unless approved by the appropriate division head).

Fourth quarter grades shall not be required earlier than 8:00 am. on the last teacher workday
of the semester, except for students being promoted to senior high or graduating students.
For al four (4) quarters, notices of failures and unsatisfactory citizenship may be required
prior to any of these cutoff times to facilitate counseling and/or provide for parent notice.

In secondary schools using six (6) student grade reports during the school year, sometimes
referred to as the six (6) week student progress report, unit members will fill in the grades on
the assigned date for the first, second, fourth, and fifth report card.

A "D" or an"F" mark on the second or fifth student grade report will constitute compliance
with the requirement for a notification of unsatisfactory progress (warning notice) if a pupil
isin danger of failing acourse. The dates for semester student grade reports will be as stated
in Section 8.4.1.

Section 8.5: WORKDAY AND WORKWEEK

The District and the Association recognize the principle of an eight (8) hour unit member workday, and
aforty (40) hour workweek for persons employed on a full-time basis during the regular school year.

8.5.1.

8.5.2.

Full-time classroom teachers shall be required to remain on site for a minimum of six (6)
hours and thirty-five (35) minutes a day, exclusive of a duty-free lunch period. The duty-free
lunch period shall be a minimum of thirty (30) minutes. (See Appendix F for part-time
certificated assignments.)

The Parties recognize that the services performed by non-classroom certificated staff such as
counselors, librarians, nurses and similar non-classroom positions contribute substantially to
the instructional program and may require that services be provided outside of the six (6)
hour and thirty-five (35) minute day but within the forty (40) hour week. The Parties also
recognize that unit members' morale and collegiality requires that work hours be as equitable
aspossible. (See Appendix F for part-time certificated assignments.) To this end, the Parties
agree that:

8.5.2.1. It is expected that non-classroom unit members remain on site when their
assignments, or other scheduled responsibilities connected with their assignments,
occur after the six (6) hour and thirty-five (35) minute day. However, it is not
expected that such unit members would routinely be required, to remain on site for
eight (8) hours each school day or to obtain daily approval to leave site prior to the
expiration of an eight (8) hour day.

8.5.2.2. Mutual arrangements between such unit members and their supervisors should be
worked out for the year.

8.5.2.3. Unit members covered by this Section shall be entitled to a minimum thirty (30)
minute duty-free lunch period minutes and, on days when such unit members are
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8.5.3.

8.54.

8.5.5.

8.5.6.

8.5.7.

required to remain on site for eight (8) hours, are entitled to two (2) fifteen (15)
minute rest periods per day.

8.5.2.4. This contract language is meant to provide unit members covered by this provision
with a greater degree of professional discretion with respect to their workday. It is
understood that all necessary professional services to staff, students, and parents will
continue to be provided by such unit members and that such unit members will
ensure that they build adequate planning and preparation time into their schedules.

The balance of the forty (40) hour workweek shall include as responsibilities. areasonable
number of meetings, conferences, departmental activities, site planning, evaluation and
instructional activities, open houses and staff development activities as determined by the
principal.

The schedule of work hours for unit members at each site shall be determined solely by the
supervisor, consistent with the provisions of this Agreement.

Within the forty (40) hour workweek, supervisors shall have the right to call and require
attendance at a reasonable number of staff meetings.

Early Childhood Education teachers assigned to a Child Development Center shall be
required to remain on site for seven (7) hours and thirty (30) minutes aday, exclusive of a
minimum thirty (30) minute, duty-free lunch period, with the balance of duties and
responsibilities as assigned, including a thirty (30) minute preparation/relief time.

Off Campus Integrated Learning Education (OCILE) Programs

8.5.7.1. Outdoor Education Due to the nature of the school camp program, outdoor
education unit members duties may vary in the number of workweek hours,
depending upon the activities scheduled; but the average workweek hours shall
not exceed forty-one (41) hours per week with pupils. The total workweek hours
need not be divided equally across five (5) days. The alocation of work hours
shall be arranged by the camp principal with input from the staff. Except in
emergencies, outdoor education unit members shall not be required to remain on
site during non-working hours.

8.5.7.2. Camp Paomar.

a Normally, sixth grade teachers are expected to participate in the Outdoor
Education Program at Palomar. In consultation with the site principal, the
sixth grade teacher may request exception to attendance at the program
due to personal or family hardship, contingent upon the exchange of
teaching responsibilities with a teacher from another grade level or track
who will assume teaching responsibilities for the week of attendance.

b. Participating classroom teachers will meet with the Palomar principal
upon arrival on Monday morning to jointly develop the schedule of
classroom teacher activities.

C. The District will fund one (1) visiting teacher day for each unit member
participating in the Outdoor Education Program at Palomar. Unit
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members shall utilize the visiting teacher day established herein during the
school year in which the Camp Palomar assignment takes place. In the
event that the visiting teacher day is used prior to the scheduled Camp
Palomar assignment, and the unit member subsequently does not
participate in the assignment, the day shall be deducted from the unit
member's accumulated sick leave.

85.7.3. 0Old Town and Balboa Park Programs

While participating in the Old Town and Balboa Park Programs, the teacher and
the principal shall mutually establish a flexible work week schedule to prevent the
work week from extending beyond forty (40) hours. In the event of an unforeseen
emergency which results in an extension of the work week beyond forty (40)
hours, the unit member shall be compensated at their prorata rate of pay.

85.74. Work year
The work year for unit members assigned to work in the Off Campus Integrated
Learning Education (OCILE) programsis defined in Section 8.1.1.

Section 8.6: ELEMENTARY PREPARATION TIME

8.6.1.

8.6.2.

8.6.3.

Elementary Preparation Time Program Elementary school preparation time will be provided
through the employment of preparation time teachers.

Elementary Preparation Time Committee. The Parties agree to continue the Elementary
School Preparation Time Committee which is composed of five (5) representatives appointed
by the Digtrict and five (5) representatives appointed by the Association.

8.6.2.1. This Committee will establish its own meeting schedule. It is understood that
release time will be kept to a minimum and meetings will, whenever possible, be
held after the school day.

8.6.2.2. The Committee will be charged as follows:

a To obtain suggestions from the elementary school sites relative to the use
of the preparation time teachers, and to develop an annua schedule of the
assignment of preparation time teachers to sites, and to monitor the
implementation of the preparation time program, including the allocation
of preparation time to each el ementary school.

b. To anticipate and develop recommended procedures to cover any unique
employment conditions attendant to preparation time teachers, including
provisions related to travel time, preparation time, number of sites served,
length of instructional sessions/weeks, class size, number of classes, etc.

Change in Subject Emphasis

Requests for change in subject emphasis for the following year shall be determined by the
shared decisionmaking process, shall be submitted to the Preparation Time Committee by
February 1 and shall be considered in accordance with the district preparation time
procedures. Affected preparation time teachers shall be afforded the opportunity to present
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8.6.4.

8.6.5.

8.6.6.

their views and participate in the discussion prior to the final decision of the governance

team.

Implementation of Preparation Time

8.6.4.1.

8.6.4.2.

8.6.4.3.

8.6.4.4.

The release time per classroom teacher should be a minimum of forty-five (45)
minutes to an hour per week. (See Appendix F for part-time certificated
assignments.) Additional preparation time should be given if possible.

All classroom teachers, grades K/1, 1-6, specia day class teachers, SH, LH, CH,
SED, PF, D/HH and K teachers with the same pupil contact time as other
classroom teachers at their site are eligible for preparation time. Teachers who
are assigned to teach a single session of Kindergarten and who are also assigned
to teach ESL or other subject matter shall be provided the same allocation of
preparation time as other classroom teachers at the site through appropriate
scheduling of the ESL or other subject matter assignment.

Visiting teachers shall be provided when preparation time teachers are absent.

Each site shall have a Preparation Time Advisory Committee to assist with the
operation (i.e. selection, scheduling, problem solving, etc.) of this program. The
Committee should consist of the principal, the association representative,
preparation time teachers and other(s) the site deems appropriate.

Rights of Preparation Time Teachers

8.6.5.1.

8.6.5.2.

8.6.5.3.

8.6.5.4.

8.6.5.5.

Normally, the preparation time teacher will provide preparation time to no more
than twenty-three (23) teachers per week.

Preparation time teachers have the same rights and responsibilities as other unit
members.

Preparation time teachers shall have the same amount of uninterrupted preparation
time during the week as other eligible teachers on the staff.

The determination of the preparation time teacher's cost center, in the case of a
split assignment, shall be the site with the largest time allocation. If schools share
apreparation time teacher on an equal basis, the cost center will be determined
alphabetically (closest to the letter A). Disputes concerning the scheduling of
preparation time teachers that cannot be resolved by affected sites shall be
referred to the Elementary Preparation Time Committee for resolution.

The site Preparation Time Advisory Committee shall give priority consideration
to the unit member work space needs for the preparation time focus to be offered.

Modified Days. Elementary school preparation time will also be provided at sites where
modified-week schedules are currently in place. During the modified days established for
this purpose, the site shall not schedule required meetings or conferences.
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8.6.6.1.  Not lessthan one (1) nor more than three (3) modified days per month will be set
aside for elementary preparation time for a minimum of one-half (1/2) of the
available modified days in a school year.

8.6.6.2. Thesite principal will, after consultation with classroom teachers, select the
modified day(s) per month to be set aside for preparation time.

8.6.6.3. Ineementary schools where aternative elementary preparation time exceeds time
provided in this Section, the schools shall be exempt from the provisions of this
Section, upon atwo-thirds (2/3) secret ballot vote of the certificated staff.

Section 8.7: SECONDARY TEACHING HOURS AND PREPARATION/

8.7.1.

8.7.2.

8.7.3.

CONFERENCE PERIODS

The weekly schedule of employment for full-time classroom teachers in secondary schools,
shall include twenty-five (25) teaching or supervised study periods and five (5) periods for
preparation/conference as defined in this Article. The twenty-five (25) teaching and
supervised study periods normally will be divided into five (5) approximately equal periods

per day.

Preparation/conference period for full-time secondary classroom teachers shall be one (1)
regular period of ateacher's workday, which is not devoted to instruction of pupils, and
which shall be used for preparation of instructional materials, other instructionally-related
activities, and may be used for conferences and a reasonable number of meetings. (See
Appendix F for part-time certificated assignments.)

In schools with block schedules, an aggregate of five (5) preparation periods per week shall
be deemed to meet the requirements of this Section.

Section 8.8: AMENDMENTSTO PRESCRIBED TEACHING HOURS

The provisions of Section 8.7 may be amended, if required, for the establishment of new or revised
programs involving flexible schedules or other varying time blocks under the following conditions:

8.8.1.

8.8.2.

8.8.3.

If approved by atwo-thirds (2/3) secret ballot vote of the certificated staff involved, the
principal, and the division, and there is no increase in the number of hours per week, as stated
in Section 8.7.1.

If there is an increase in the number of hours per week, as stated in Section 8.6., and the
increase is approved by atwo-thirds (2/3) secret ballot vote of the certificated staff involved,
the principal, the division head and the Association.

If the program isinitiated by the Superintendent or the Board of Education within the terms
and conditions of the Agreement.
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Section 8.9: EMERGENCY CLASS COVERAGE

In emergencies, unit members shall, during their preparation time, cover areasonable and equitable
number of classes other than their own, when requested by the principal. An emergency is any situation
which could not reasonably be anticipated.

Emergency class coverage exceeding three (3) hours in one (1) academic year shall be compensated on a
prorata basis of the day-to-day visiting teacher rate.

Section 8.10: LIMITATION ON NUMBER OF PREPARATIONS

The District and the Association agree that the number of different subject preparations directly affects
the work hours of the secondary classroom teachers. As arecognition of this situation, the District
agrees to limit the number of courses to be taught by a secondary classroom teacher to no more than
three (3). All core and block classes, are considered one instructional period that lasts from one (1) to
(3) hours, therefore, all requiring one preparation. However, in recognition of the level of intensity
required by the two (2) or three (3) hour courses, teachers assigned to teach such core and block classes
will only be required to teach, within the five (5) period teaching day, one other course during those
remaining two (2) or three (3) periods. Exceptions may be made only to meet the needs of the site, as
determined by the principal and approved by the division head.

An advisory period is not defined to be a different subject for purposes of establishing the number of
preparations, provided that unit members are not required to develop lesson plans for the advisory period
or to issue academic grades to students enrolled in such periods.

Section 8.11: NON-CLASSROOM SUPERVISION

Supervision responsibilities outside regular classroom requirements shall be determined at each site.
When devel oping supervision schedules, schools are strongly encouraged to use the shared
decisionmaking process. Supervision schedules at schools should address the following interests:

8.11.1.  Adequate supervision to ensure safety of students.
8.11.2.  Cost effectiveness.

8.11.3.  Best useof staff.

8.11.4. Need for adequate breaks.

8.115. Positive working conditions.

8.11.6.  Equity among staff.

Section 8.12: CONTRACT INDEPENDENT STUDY

The District and the Association share an interest in minimizing the impact of Contract |ndependent
Study (CIS) on teacher time. It is recommended that schools use the shared decisionmaking process to
determine how CIS will be handled at the site. Teachers are to have one week notice to prepare
contracts unless it is a persona or family emergency.
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Section 8.13: EARLY/LATE STARTING TIMES

School site governance teams may establish their own start time on an annual basis, provided that
deviations from the district schedule of early/late starting times shall not result in additional expense to
the District. Requested changes for the following year shall be submitted to the appropriate division
head, by February 1.

Section 8.14: SUPPORT STAFF

8.14.1. Principals shall afford district counselors, school nurses, and in-school counselors the
opportunity to attend appropriate district-sponsored professiona growth activities designed
for them at least twice per year.

8.14.2. Site administrators who share the services of district counselors and/or school nurses shall
work together to facilitate the district counselors/nurses participation in appropriate modified
day activities.

Section 8.15: ELEMENTARY UPPER GRADE SUPPORT PLAN

In recognition of the higher student/teacher ratio at elementary grades four (4), five (5), and six (6),
elementary principals and their certificated staffs will mutually develop an annual plan, within site

resources, outlining activities and strategies the total certificated staff will implement to support the
instructional program in the upper grades.
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ARTICLE 9. HEALTH AND WELFARE BENEFITS

Section 9.1: ELIGIBILITY

9.1.1.

9.1.2.

9.1.3.

9.1.4.

9.15.

9.1.6.

Hedth and Welfare Costs

2003-2004 Benefits: The District shall absorb the cost of hedth and welfare benefits for the
2003-2004 school year.

2004-2005 Benefits: Either the District or the Association may reopen negotiations for the 2004-
2005 school year over Article 9 (Health and Welfare Benefits) by delivering written notice to the
other party on or before March 1, 2004. The parties agree that the purpose of such negotiations
will be to address the increased costs of health benefits. If neither party exercises this right to
reopen negotiations, the District shall absorb the cost of the benefit package for the 2004-2005
school yesr.

2005-2006 Benefits. Health and Welfare benefits for the 2005-2006 school year shall be
determined according to whether negotiations are reopened pursuant to sections 7.1.3 through
7.1.3.4.

Eligible unit members are those active monthly salaried unit members working one-half (1/2)
time or more or those unit members on paid leaves receiving fifty percent (50%) or more of
full salary. Unit members on district-gpproved unpaid leaves may continue their medical,
dental, vision, and/or life insurance coverage by remitting the required fee to the District.
Monthly salaried unit members working less than one-half (1/2) time have the option to
enroll for medical plan coverage by paying the required fee on atenthly prorata basis.

Exceptions:

9.1.6.1. The following conditions shall apply to al active monthly salaried unit members
participating in the district job-sharing program:

a A unit member must pay for medical, dental, and/or vision coverage on a
tenthly prorata basis, if coverage is desired.

b. A unit member who elects coverage under any district-sponsored dental
and/or vison plan must make the required tenthly prorata contribution for
the plan(s) selected through the end of the calendar year. If coverage under
any district-sponsored dental and/or vision plan continues into a subsequent
calendar year, the required tenthly prorata contributions for the plan(s) must
be made through the end of that calendar year.

C. Life insurance benefits as described in Section 9.5. shall remain in effect for
unit members participating in the job-sharing program.

d. Job-share employees may waive all of their percentage participation in each
of three (3) (medical, dental, vision) programs and transfer such
participation to their job share partner.

1) Such arrangements must be included in the job-share agreement and
may not be modified during the term of the agreement.
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2) Unit members who waive coverage under this provision will be
eligible to enrall either on the first of the month following the first day
of paid service in a non job-share assignment or on the first of the
month following the start of a new job-share assignment.

e.  All other provisions of this Article shall remain in effect.

9.1.7. Eligible dependents are:

9.1.7.1.

9.1.7.2.

9.1.7.3.

9.1.7.4.

A unit member's legal spouse who has not entered a final decree of divorce or an
annulment from the unit member and is not on active duty as a member of the
armed forces or an unmarried unit member's same-sex domestic partner who is
not on active duty as a member of the armed forces and is not legally married to
another individual. It isunderstood that same-sex domestic partner coverage shall
be subject to all eligibility rules and requirements established by the San Diego
County Schools Voluntary Employee Benefits Association (VEBA) and that such
rules and requirements shall extend to all plans and coverages provided in this
Article whether contracted through VEBA, self-funded by the District or directly
contracted by the District. (A unit member's domestic partner and the domestic
partner's children are not eligible for life and accident insurance coverage.) At
such time as legal marriage, recognized by the State of California, is available to
same-sex domestic partners, the Parties agree to review and modify the eligibility
rules and requirements as necessary to provide that only legally married domestic
partners shall be eligible.

A unit member's unmarried child (including any stepchild, child of the unit
member's domestic partner, legally adopted child, or child for whom the unit
member is named legal guardian by court order) who has not attained his/her
nineteenth (19th) birthday, is not covered for benefits as an employee, and is not
on active duty as a member of the armed forces.

A unit member's unmarried child (including ay stepchild, child of the unit
member's domestic partner, legally adopted child, or child for whom the unit
member is named legal guardian by court order) who is at least nineteen (19)
years of age but less than twenty-five (25) years of age (less than twenty-three
[23] years of age for optional dependent life insurance), is primarily dependent
upon the unit member for support and maintenance, and attends an accredited
college, university, or vocational/technical school as a full-time student. The
vocational/ technical school must be approved by the State Department of
Education.

A unit member's unmarried child (including any stepchild, child of the unit
member's domestic partner, legally adopted child, or child for whom the unit
member is named legal guardian by court order) who is at least nineteen (19)
years of age, is primarily dependent upon the unit member for support and
maintenance, and is incapable of self-sustaining employment because of mental
retardation or physical handicap incurred prior to age nineteen (19).
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9.1.8.

9.1.9.

Effective date and termination of coverage:

9.1.8.1. Coverage commences on the first day of the month following the first day of paid
service in amonthly salaried position.

9.1.8.2. Dependent coverage commences on the same date as the unit member's coverage
or the date the dependent becomes an eligible dependent, whichever islater.

9.1.8.3. Unit member coverage terminates on the last day of the month following the
month in which paid service in a monthly salaried position ceases (except that if
such paid service ceases in June or July, coverage will continue through
September 30 of the same year) or the end of the period for which any required
contribution has been made, whichever occurs first.

9.1.84. Dependent coverage terminates on the date unit member coverage terminates or
the date the dependent no longer qualifies as an eligible dependent, whichever
occurs first.

If a unit member does not enroll for coverage for self and eligible dependents under a district-
sponsored medical, dental, and/or vision plan or does not enroll a newly eigible dependent
within thirty-one (31) days of becoming eligible or allows such coverage to terminate, the unit
member will not have the opportunity to enroll for such coverage until the next open
enrollment period in November of each year.

Section 9.2z  MEDICAL BENEFITSPLANS

9.2.1.

9.2.2.

9.2.3.

It is mutually agreed between the Parties that medical benefits will be offered solely through
the San Diego County Schools Voluntary Employee Benefits Association (VEBA) throughout
the life of this Agreement.

The District will provide three (3) medical benefit plan options under the VEBA program to
eligible unit members and eligible dependents:

9.2.2.1. Kaiser Foundation Health Plan A with no office copay and a $5.00 prescription
drug benefit.

9.2.2.2. PacifiCare HMO Signature Value 5 (effective Jan 2004)
9.2.2.3. PacifiCare Signature POS (Point of Service) BIO (effective Jan 2004)
The District shall pay the full cost of the VEBA medical plan option selected. In the event that

the Parties mutually agree to select an alternative benefits program, the District shall pay the
full cost of the agreed-upon medical plan options.

Section 9.3: DENTAL BENEFITS PLAN

9.3.1.

The District will provide three (3) dental benefit plan options to eligible unit members and
eligible dependents:

9.3.1.1. San Diego City Schools Dental Benefits Plan.

9.3.1.2. Western Dental Services.
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9.3.1.3. SafeGuard Dental.
9.3.2. The Digtrict shall pay the full cost of the dental plan option selected.

9.3.3. The San Diego City Schools Dental Benefits Plan shall provide for coordination of benefits
between two (2) covered employee spouses or same-sex domestic partners who are also enrolled
as one another’ s dependents.

9.3.4. The Western Dental Services plan option in effect immediately prior to the effective date of this
Agreement shall remain in full force and effect for the duration of this Agreement unless
otherwise agreed to by the Parties.

9.3.5. The SafeGuard Dental plan option in effect immediately prior to the effective date of this
Agreement shall remain in full force and effect for the duration of this Agreement unless
otherwise agreed to by the Parties.

Section 9.4: VISION INSURANCE

The Vision Service Plan in effect immediately prior to the effective date of this Agreement shall remain
in full force and effect for the duration of this Agreement. It is mutually agreed between the Parties that
vision benefits will be offered solely through the San Diego County Schools Voluntary Employee
Benefits Association (VEBA) throughout the life of this Agreement.

Section 9.5: LIFE INSURANCE

9.5.1. The group term life insurance benefit in effect immediately prior to the effective date of this
Agreement shall remain in full force and effect for the duration of this Agreement. This benefit
shall be equal to annual salary or seven thousand five hundred dollars ($7,500.00), whichever is
greater. Annual salary shall be the monthly salary in effect on the last day of paid service times
the number of months in the unit member's normal assgnment year. The group term life
insurance policy will be provided through the Hartford Life Insurance Company (effective
January 2004).

9.5.2. Unit members may purchase, through payroll deduction, additional employee and dependent life
insurance under conditions specified by the carrier and the District. The carrier for this coverage
shall be the Hartford Life Insurance Company (effective March 1, 2004). The plan shall provide
various levels of coverage which the unit member may choose to purchase, portability, and the
payment of accelerated death benefits to terminally ill unit members/dependents.

Section 9.6 HEALTH AND WELFARE BENEFITSCOMMITTEE

9.6.1. The Parties agree to the appointment of a districtwide Health and Welfare Benefits Committee
composed of two (2) representatives appointed by each employee organization/group involved.
The Committee shall establish its own meeting schedule.

9.6.2. The Committee will review district health and welfare benefit programs and have the opportunity

to meet with plan providers and outside consultants to become informed on the plan provisions,
financing, agreements with providers and other appropriate plan details.
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9.6.3.

9.6.4.

9.6.5.

9.6.6.

The Committee may develop advisory recommendations from time to time regarding
modifications to the health and welfare benefit programs. It is understood that such advisory
recommendations will be made to the District and the involved employee organi zation/group.

The Committee shall review and make necessary recommendations regarding all contracts with
carriers prior to adoption by the Board of Education.

During the term of this Agreement, the Committee agrees to research creative ways to reduce the
cost of the benefits program and may recommend to the District and the Association that certain
reductions be made to fund improvements elsewhere in the benefits package.

The Committee will seek and evaluate a rate quote for dental coverage through the VEBA trust
in each year of this Agreement.

Section 9.7 GENERAL

9.7.1.

9.7.2.

9.7.3.

9.7.4.

9.7.5.

9.7.6.

9.7.7.

Benefits of the San Diego City Schools Dental Benefits Plan referred to in Section 9.3 will be
district-funded. The district-funded benefit fund will be subject to full guarantees as to its
separate integrity from other district funds, and the fund shall be subject to audit by the internal
auditor, independent district contract auditors, and the County auditor/controller. The Board of
Education, as an elected body, shall provide for the management and control of the funds as a
public trust. The District and the Association shall establish a special committee to review the
annual audit statement for the purpose of determining the integrity of the benefit fund. It isthe
intent of the parties, that this review shal take place no more than one month after the
completion of the annual audit. Either Party may request a quarterly meeting for audit review
purposes.

Medical, dental and/or vision records of unit members and their dependents relating to benefit
claims shall be maintained only in the offices of the medical, dental, or vision providers/carriers
or third party administrators contracted to provide claims processing.

Under the medical, dental and vision plans provided under this Agreement, each spouse can
cover the other as a dependent provided they are both members of the plan. Dependent children
may be covered as dependents under both parents.

A mutually agreed-upon claims processing company shall be slected to process claims under
the self-funded dental plan of the District.

Unit members on leave of absence enrolled in the medical plans referred to in Section 9.2 or the
dental plans referred to in Section 9.3 may elect to change plans only during the annual open
enrollment period. Retirees, surviving dependents, and unit members on layoff enrolled in the
medical plans referred to in Section 9.2 may elect to change plans only during the annual open
enrollment period.

The benefits described in this Article are governed by the official plan documents associated
with each benefit plan.

A spouse of a deceased unit member or aretiree (who was receiving a monthly benefit under the
State Teachers Retirement System or Public Employees Retirement System at the time of his or
her death) may continue participation in the medical plans referred to in Section 9.2. To qualify
under this provision, al of the following requirements must be met:

26



9.7.8.

9.7.7.1. The unit member or retiree must have been covering his’her qualified dependents
under one of the medical plans referred to in Section 9.2 at the time of hisher
death.

9.7.7.2. The spouse must notify the Employee Benefit Services Department within thirty-
one (31) days of the date when coverage would normally terminate that coverage
should be continued.

9.7.7.3. Required contributions must be received by the Employee Benefit Services
Department at the time the request for the continuation of coverage is made.
Coverage may be retained by the spouse until remarriage by paying the required
contributions to the District with due dates determined by the District.

Unit members who are separated due to a reduction in force, may continue their group medical
coverage for up to twelve (12) calendar months beyond the date coverage would have normally
terminated by paying the required fee to the District. This paragraph shall be effective only if
the maximum period of time required by federal law (COBRA) for continuation of medical
coverage for laid-off employees is reduced to less than twelve (12) months.

Section 9.8:¢ RETIREE MEDICAL BENEFITS

9.8.1.

9.8.2.

9.8.3.

The Retiree Medical Benefits Fund in effect immediately prior to the effective date of this
Agreement shall remain in full force and effect for the duration of this Agreement. Annually,
the District shall deposit to this fund an amount equal to the prior year's deposit (increased by
the same percentage by which the teacher's salary schedule is increased, as set forth in Section
7.1) less advance deposits, if any, as described in Section 9.8.6. This fund shal be used
exclusively to reduce the contributions paid by eligible retirees participating in a district-
sponsored Group Medical Plan by the amount established by Section 9.8.5. below.

OnJuly 1, 1998, and annually thereafter, an amount equal to one-tenth of one percent (.1%) of
an annual salary increase for the bargaining unit will be deposited to the Retiree Medical
Benefits Fund. On July 1, 1999, and annually thereafter, a second amount equal to one-tenth
of one percent (.1%) of an annual salary increase for the bargaining unit will be deposited to
the Retiree Medical Benefits Fund. On July 1, 2000, and annually thereafter, a third amount
equal to one-tenth of one percent (.1%) of an annual salary increase for the bargaining unit will
be deposited to the Retiree Medical Benefits Fund. The Parties will meet annually to review
and agree upon each year’s deposit to the Retiree Medical Benefits Fund.

A retiree who meets al of the following conditions will be eligible for this benefit.

9.8.3.1. The employee had seventeen (17) years of service with the District (excluding
unpaid leaves of absence) and is receiving a monthly retirement benefit from the
Public Employees Retirement System (PERS) or State Teachers Retirement
System (STRS).

9.8.3.2. The employee's retirement effective date with PERS or STRSis on or after July 1,
1985.
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9.8.4.

9.8.5.

9.8.6.

9.8.7.

9.8.8.

9.8.9.

9.8.3.3. The employee is under age sixty-seven (67) as of the retirement effective date
with PERS or STRS, except that retirees age sixty-five (65) and over whose
retirement effective date with PERS or STRS occurred after June 30, 1996, shall
be required to enroll in/purchase both Parts A and B of Medicare in order to
continue in this program.

9.8.34. The employee was covered under a district-sponsored group medical plan as an
employee immediately prior to the retirement effective date under PERS or STRS
and has maintained continuous coverage under such plan since the retirement
effective date.

9.8.3.5. The employee has chosen to maintain coverage under a district-sponsored group
medical plan as a retiree by signing the appropriate form indicating willingness to
make the appropriate contribution to the District.

Eligibility for this benefit shall cease at the end of the month in which the retiree dies or
reaches age sixty-seven (67), whichever occurs first. The retiree may continue coverage in the
district-sponsored medical plan beyond age sixty-seven (67) by contributing the full cost of
coverage to the District. All other provisions of the group medical plans shall remain in effect.

Annually a new reduction shall be established by dividing the total amount of money in the
fund by the expected number of eligible retirees divided by twelve (12). Such amount shall not
exceed one-hundred and fifty-five dollars ($155.00) monthly, unless otherwise agreed to by the
Parties during the life of this Agreement.

If at any time the fund balance is not sufficient to provide for the monthly reduction established
in Section 9.8.5., the Didtrict shall make advance deposit(s) as necessary to the fund to provide
for the continuation of the established reduction through September 30 of the same year. If
advance deposit(s) is (are) made, then on October 1 the District shall reduce the annual deposit
by the amount of the advance deposit(s) made since the previous October 1.

Not less than once every three (3) years, the Trust shall commission an actuarial valuation of
the fund to assess its fiscal soundness over a projected period of at least twenty (20) years into
the future. The expense of the valuation shall be borne totally by the fund. A copy of the
valuation study shall be provided to the Association and the District.

The District and the Association may independently review the provisions of the retiree
medical benefits fund. Either Party may submit proposals recommending changes to
procedures governing the fund to the Contract Administration Committee.

The Parties have established a Joint Retiree Medical Benefits Trust which is administered by a
board composed of equal numbers of trustees appointed by the District and the Association.
The Trust’ s sole purpose shall be providing health benefit premium credits to ligible, retired
unit members. The Board of Trustees shall be responsible for investing and administering the
assets of the trust, for ensuring that such assets are properly safeguarded and used, and for
administering the trust in accordance with al applicable federal and state laws and all
collectively bargained provisions relating to retiree benefits.
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Section 9.9: FELEXIBLE SPENDING ACCOUNTS

The District shall implement Health and Dependent Care Flexible Spending Accounts (FSA’S) in
accordance with Section 125 of the Interna Revenue Code. Unit members ligible to avail themselves
of this program are those unit members in paid status in monthly salaried positions of one-half (1/2) time
or more and those in job share assignments.

The FSA Plan year shall be the calendar year. An annual election period shall be held during the month
of November thereafter. The elective period for newly eligible unit members shall be the thirty-one (31)
day period following the date they first become eligible. During each election period, eligible unit
members shall make a written election to decline or to participate in this Program. Unit members who
do not elect to participate when first eligible will not have the opportunity to do so until the next annual
election period.

During an election period, unit members who wish to participate shall designate the portion of their
calendar year salary which they wish to have redirected to a Health and/or Dependent Care FSA (up to a
maximum per plan year of two-thousand [$2,000] per unit member for a Headth Care FSA and a
maximum of five-thousand [$5,000] per family for a Dependent Care FSA). Such amount shall serve to
reduce the unit member’s salary on a pro rata basis each month except July and August.

TRI-AD Actuaries, Inc., shal administer the FSAs. In accordance with IRS regulations, any money
remaining in aunit member’s FSA ninety (90) days after the close of the plan year shall be forfeited and
shall be used by the District to offset the administrative costs of the Program. The Association reserves
the right to review annually district records pertaining to any savings/expenses related to this Program.
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ARTICLE 10. LEAVE POLICIES

Section 10.1: PRORATED LEAVES

All leaves provided in this Article shall be prorated for unit members working less than full time.

Section 10.2: ATTENDANCE INCENTIVE

10.2.1.

10.2.2.

10.2.3.

Unit members working ten (10) months and having more than seven (7) days, eleven (11)
month unit members having more than eight (8) days, and twelve (12) month unit members
having more than nine (9) days of their annual sick leave alocation remaining at the end of
each fiscal year will receive twenty-five ($25) dollars for each unused day.

Additionaly, unit members who have perfect attendance for each fiscal year will receive a
bonus of two-hundred ($200) dollars.

10.2.2.1. Unit members using persona necessity leave for religious holiday observances
(maximum of three [3] days per school year), court appearances as a non-litigant,
or subpoenaed witness will continue to be eligible for the bonus as described in
10.2.2. above, but shall be adversely impacted for the three (3) sick leave days
taken as described in 10.2.1. above. In addition, unit members using up to sixty
(60) days of industrial accident absence as approved by the worker's
compensation insurance carrier shall be eligible for the bonus as described in
Section 10.2.2. above as long as no other disqualifying absences are taken. Unit
members who donate sick leave to the Catastrophic Sick Leave Bank will not be
adversely impacted for the attendance incentives provided herein.

10.2.2.2.  Unit members using jury duty and/or bereavement leave will continue to be
eigible for the bonus as described in 10.2.2. above. Unit members excused to
attend conferences will continue to be eligible for the bonus as described in
10.2.2. above.

The attendance incentives provided herein shall be paid accordingly:

10.2.3.1. For unit members with perfect attendance, payment shall be made by the third
(3rd) Friday in August.

10.2.3.2. For unit members with less-than-perfect attendance but meeting the requirements
for some incentive under Section 10.2.1., payment shall be made by the third
(3rd) Friday in September.

Section 10.3: SICK LEAVE

10.3.1.

10.3.2.

Eligibility. Eligible unit members shall be allowed full-salary sick leave for personal illness,
injury, or exposure to contagious disease or temporary disability, as provided by law.

Accrual. Full-time unit members shall accrue eight (8) hours of sick leave for each month in
their assignment year. Part-time unit members shall accrue sick leave in the following
manner:

1) Any unit member whose full-time equivalent (FTE) is greater than one-haf (.5) FTE
shall accrue eight (8) hours per month.
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10.3.3.

10.3.4.

10.3.5.

10.3.6.

10.3.7.

10.3.8.

10.3.9.

10.3.10.

2) Any unit member whose FTE is one-half (.5) or less shall accrue four (4) hours per
month.

Payment. Pay for any day of absence for which sick leave benefits are authorized shall be
the same as the pay which would have been received had the unit member served during the

day.

Accumulation Full-salary sick leave not used shall be accumulated from year to year
without limit as provided by law.

Accrua Timing. New unit members of the District accrue sick leave from the first of the
month in which employed, provided their employment commences on or before the fifteenth
(15th) of the month. If employment commences on or after the sixteenth (16th) of the month,
sick leave is accrued from the first of the following month. Sick leave will be accrued to the
end of the month for a terminating unit member provided the last day of serviceis on or after
the sixteenth (16th) of the month. Sick leave will be accrued to the end of the previous
month if the terminating unit member's last day of service is on or before the fifteenth (15th)
of the month.

Advance Credit. Unit members may apply for sick leave benefits in advance of the accrua
up to a maximum of the current year's entittement. Terminating unit members who have
received unaccrued sick leave benefits shall have their final warrant adjusted by the amount
of unearned sick leave taken.

Differential Pay. In addition to full-salary sick leave, unit members shall be entitled to one-
hundred (100) days of additional leave at a salary which is equal to fifty (50%) percent of the
unit member's daily rate of pay. These one-hundred (100) days of additional sick leave shall
be used only after all accumulated full-salary sick leave has been exhausted. The
combination of full-salary and half-salary sick leave shall not exceed the following limits per
fiscal year:

Ten (10) month teachers 110 days

Eleven (11) month teachers 111 days
and 184 + 24 day teachers

Twelve (12) month teachers 112 days
and 184 + 44 day teachers

Half-salary sick leave is to be used only after full-salary sick leave benefits have been
exhausted. This Section shall not apply to unit members having full-salary sick leave in
excess of the limits shown above.

Eligibility for Health Leave. When a unit member exhausts both full-salary and any half-
sdary sick leave allowances, he/she may request a health leave of absence without pay (see
Headth Leave, Section 10.8.2.). In addition, such unit members may be eligible for other
types of leaves.

Accumulated Sick Leave. A unit member on leave of absence will retain any sick leave
accumulated prior to the leave, but will accumulate no additional sick leave during a leave of
absence.

Summer School Utilization Summer school and intersession unit members may utilize full-
sdary sick leave accumulated during the regular school year. (see Summer
School/Intersession, Hours and Conditions, Section 17.3.2. and 17.3.3.)
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Section 10.4: PERSONAL NECESSITY LEAVE

A unit member may use up to eight (8) days of accumulated full-salary sick leave benefits described in
Section 10.3. in any school year in the following cases of personal necessity:

10.4.1.

10.4.2.

10.4.3.

10.4.4.

10.4.5.

10.4.6.

10.4.7.

10.4.8.

10.4.9.

Death in the Immediate Family. Death of a member of the immediate family as defined in
Section 10.17. Additionaly, unit members may use Persona Necessity Leave for the
purpose of attending the funeral of a close friend or relative not included in the definition of
immediate family.

Accident. Accident involving the unit member's person, property, or that of his/her
immediate family of such an emergency nature that the immediate presence of the unit
member is required during the workday.

Court Appearance. Appearance in court as alitigant or as a witness.

Family lllness. Serious or critical illness of a member of the immediate family (as defined in
Section 10.17.) of such an emergency nature that the presence of the unit member is required
during the workday.

Religious Holiday. Observance of a religious holiday of the unit member's faith (limited to
three [3] days per school year). The Persona Necessity Form must be filed no less than five
(5) workdays in advance of the religious holiday.

Acts of Nature. Unpredictable and verifiable acts of nature (such as catastrophic fire, flood,
tornado, earthquake, or other acts of nature of similar intensity) or other unpredictable and
verifiable circumstances beyond the control of the unit member which precludes the unit
member from reporting to duty.

Birth/A