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1.

MEMORANDUM OF UNDERSTANDING #1

MCAWW agree to hear third step grievances with independent
contractors who are signatory to this Agreement.

Signatory contractors are expected to submit alternate bids when-
ever possible for all plumbing and piping work as described in
Work Rules Supplement, Article I, Jurisdiction of the U.A.



MEMORANDUM OF UNDERSTANDING #2
AMONG MCA OF WESTERN WASHINGTON,
UA LOCAL 32, AND SIGNATORY EMPLOYERS
CONCERNING THE MOVEMENT OF
PIPE FABRICATION

1. This memorandum applies only to residential and commercial
work. There is no limit to the size of fabrication or materials used.

2. To participate in this fabrication understanding, Employers must
sign this memorandum. The Employer wiil forward a signed copy
to the UA Local 32 and MCA of Western Washington. All
Employers must notify UA Local 32 of their intent 1o fabricate
under the terms of this memorandum before beginning work.

3. The participating Employer must pay Employees performing the
fabrication at the higher wage and fringe rate of the two local
Unions. The Employer agrees to allow all payroll records and
Employee paychecks to be examined to verify compliance.

ACCEPTED BY MCAWW

Company Name

Signature

Date

ACCEPTED BY U.A. LOCAL #32

Signature

Date



DEFINITION SECTION

Section 1. The term Employer as used in the agreement means any
person, firm, partnership, joint venture, corporation or other business
entity engaged in Plumbing and Pipefitting work as that term is
defined in this agreement. The Employer shall maintain a place of
business locatien fronting a street with a business telephone.

Section 2.

(A) A representative of the Local Union shall inspect the Employers
place of business as to the suitability and compliance with this
section of the agreement.

(B) All of the Employers trucks used in the Plumbing and Pipefitting
business (whether leased or otherwise) shall bear the name of the
Employers firm on both sides.

Section 3. The Employer shall have a Washington State Tax Number,
Washington State Contractors License Number and Federal Iden-
tification Number.,

Section 4. The term “Union” means Local 32 of the United Asso-
ciation of Journeymen and Apprentices of the Plumbing and Pipe-
fitting Industry of the United States and Canada- AFL-CIO.

Section 5. The term “Apprentice” is defined as one who has been
indentured to the Journeymen and Apprentice Training Committee
and is registered with the Washington State Apprenticeship Council.

Section 6., The term “Helper” refers to workers who are not journey-
men or indentured apprentices.

PURPOSE OF THE AGREEMENT

Local 32 and MCAWW mutually agree that the intention of this
Agreement is to promote productivity, efficiency and quality work-
manship. Both parties will continue in our combined efforts to
improve productivity, efficiency and maintain quality workmanship in
the Plumbing and Pipefitting Industry.

ARTICLE I - PARTIES AND AREA COVERED

Section 1, This Agreement shall be binding on Local 32 and upon all
Employers who have employed or shall, during the term of this
Agreement, employ workers represented by Local 32 and who have
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(1) signed this agreement or {2) expressly or implied has authorized
some other person to sign on such Employers behalf and (3) requested
and accepted referral of one (1) or more workers from Local 32.

Section 2, This Agreement shall be known as the Master Agreement
and contains: Memorandum of Understanding #1 (Page 3),
Memorandum of Understanding #2 (Page 4), Definition Section (Page
5), Master Agreement, Hiring Hall, Alcohol and Drug Test Policy,
Residential Agreement Appendix 1, Refrigeration and Mechanical
Equipment and Systems Service and Maintenance Appendix II and
Eastern Washington Agreement Appendix III,

This Agreement shall be effective in ail areas within the Washington
territorial jurisdiction of Local Union 32 and shall apply to any other
area assigned by the U.A ., be it temporary or permanent. If the terri-
torial jurisdiction of Local 32 is maodified, the area shall remain under
this agreement until expiration.

Section 3. The present territorial jurisdiction of Local 32 covered by
this agreement consists of all of King County, all of Clallam County,
all of Jefferson County, alt of the dam sites on the Skagit River in
Whatcom County, all of Chelan County, northern tip of Kittitas
County (north of the Sth standard parallel}, western half of Douglas
County (from 119 degrees, 30 minutes west longitude), all of
Okanogan County (except east of 119 degrees, 30 minutes west longi-
tude north to the township lines below, 48 degrees, 30 minutes north
latitude).

ARTICLE 11 - RECOGNITION

Section 1. Having received a request for recognition by the Union as
the sole and exclusive majority representative of its Employees cov-
ered by the Agreement, the Employer acknowledges and affirms that
the Union is the sole and exclusive majority bargaining representative
of its Employees covered by the labor agreement under Section 9(A)
of the National Labor Relations Act, as amended, based on the
Union’s offer to show proof of its majority support.

Section 2. Local 32, the MCAWW and all independent contractors
who have agreed to abide by the wages, hours, terms and conditions
of employment set forth in this agreement, do hereby agree to estab-
lish and recognize a single multi-Employer collective bargaining unit.
U.A. Local 32 recognizes MCAWW as the bargaining agent for those
Employers in the Plumbing and Pipefilting industry operating within
the territorial area covered by this Agreement for the type of work
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covered by this Agreement who have or hereinafter designate
MCAWW as their bargaining agent.

Section 3. Employers covered by this Agreement shall be free to des-
ignate their own representative for the purposes of collective bargain-
ing; however, such designation shall not effect the Employers right or
obligation to make trust fund contributions required by this
Agreement. Nor shall such right of designation affect the Employers
status as a member of the multi-Employer bargaining unit. Local 32,
its officers and agents do hereby agree that they will in no way inhibit
or discourage independent contractors from becoming members of
MCAWW.

Section 4. The Employer agrees to notify Local 32 immediately when
they have contracted to do work of one (1) million dollars or more of
total mechanical value and shall provide information concerning the
project, including the scope of the work. At the request of the
Employer or Local 32, MCA shall schedule a pre-job conference to
discuss the scope of work, subcontractors and work assignments for
the project. In addition to the above requirement signatory contractors
shall notify Local 32 when bidding any sewage treatment plant work
for the purpose of attending an informational meeting arranged by
MCA prior to bid date. In an effort to avoid potential jurisdictional dis-
putes over work assignments and subcontracting, the Union and the
Employer shall make every effort to agree on Local 32's scope of
work and jurisdictional claims in sewage treatment plant work prior to
bid time. If a signatory Employer is the successful bidder and the
Union disputes any work assignment or subcontracting to a non-sig-
natory contractor, then Local 32 may request, and the parties will pro-
ceed, to expedited arbitration in accordance with the procedures set
forth by the American Arbitration Association per Article VIII,
Settlement of Jurisdictional Disputes.

ARTICLE III - WORK RECOVERY

Section 1. In the event that Local 32 wishes to recover or protect from
loss any work covered by this Agreement, the Local 32 Business
Manager can establish special terms for a specific project. The MCA
office shall be given timely notice of these special provisions.

Section 2, This section is intended to provide expanded work oppor-
tunities for new Employees in the Service and Maintenance markets
and is intended for use by those Employers that are actively engaged
in the Service and Maintenance field as defined below. This section is
designed to cover mechanical service and maintenance work includ-
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ing evacuation, charging, startup, inspection, operating, preventative
maintenance and service calls to keep all mechanical systems and con-
trols of refrigeration, air conditioning, heating and/or ventilation, boil-
ers, pumps, mechanical equipment, piping systems, plumbing systems
and building automation systems in operational order in a currently
operating building. Service and maintenance shall include, but not be
limited to, all the maintaining, cleaning, adjusting, repairing, over-
hauling, starting and balancing of any system or component thereof,
including all other service and maintenance work assigned to the
Employer by the customer. This work shall include modifications, ren-
ovation, remodeled, revamped or redesigned mechanical, refrigeration
piping and plumbing systems regardless of size or location, not
exceeding three hundred (300) man hours. Temporarily installed sys-
tems are considered to be service work. This shall not include held up
or delayed work of any type, new construction, process piping nor
industrial work of any description.

Section 3. Building Trades Plumbers and Steamfitters performing this
work shall be paid the Building Trades rate of pay and stand by time
and service Overtime shall be worked in accordance with Article XV
Section 3.

Section 4. Mechanical Equipment Service Technicians as described in
Appendix Il Refrigeration and Mechanical Equipment and Systems
Service and Maintenance Agreement, may be employed per their
scope of work description as delineated in Appendix il.

ARTICLE 1V - CHANGE OF OWNERSHIP

A change in the Employers legal structure (e.g. proprietorship to cor-
poration) shall not justify noncompliance with this Agreement. Local
32 shall be notified in writing of such change.

ARTICLE V - UNION SECURITY

Section 1. The Employer shall require all Employees engaged in
Plumbing and Pipefitting work, who are members of Local 32, on the
date of the execution of this agreement, to maintain such membership
as a condition of employment. The Employer shall require all other
Employees, whether presently on the payroll or future new hires, who
are engaged in Plumbing and Pipefitting work to acquire and maintain
membership in Local 32 as a condition of employment on and after the
8th day following the commencement of their employment or the date
of execution of this agreement, whichever is later. Since all Em-
ployees are employed within a single multi-Employer bargaining unit,
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only one eight day grace period will be recognized for each Employee
during the term of this agreement.

Section 2. The Employer shall terminate any Employee who is not a
member of Local 32, as required by this Article, within forty-eight
(48) hours after receiving written notice from Local 32.

Section_3. Membership in Local 32 for the purposes of this Article
shall mean (1) tendering to Local 32 its initiation fee under non-dis-
criminatory conditions established by Local 32 and (2) tendering to
Local 32, on or before the 10th day of each month, the monthly dues
established by Local 32 and (3) tendering to Local 32, on or before
the 10th day of each month the working dues (based on the previous
months employment) established by Local 32.

ARTICLE V1 - HIRING HALL RULES
AND PROCEDURES

Section 1. The hiring policies, rules and regulations in governing
employment under this Agreement shall at all times meet the require-
ments of the National Labor Relations Act as amended by the
Congress. Hiring rules and regulations, as set forth in the Hiring Hall
supplement to this Agreement, adopted and published under this sec-
tion shall at all times be and remain posted in any and all hiring halls
operated pursuant to the terms and provisions of this Agreement.

ARTICLE VII - GRIEVANCE PROCEDURES

Section 1. All disputes (except for jurisdictional disputes which will
be resolved per Article VIII) that arise during the term of this
Agreement shall be resolved in accordance with the provisions of this
Article. All time provisions stated herein may be extended by mutual
agreement of both parties to the dispute.

Step 1. The Employers or Employees concerned shall report the facts
to the Job or Shop Steward, who shall undertake to settle the matter.
If there is no steward, the Employer or Employee shall attempt to
settle their grievance. An Employee or steward who has a grievance
shall present it to a representative of the Employer within thirty (30)
calendar days of the date they were aware that there was a contract
violation. Grievances must be submitted for adjustment or settlement
within thirty (30) days of the time that the Union or the Employer
became aware that there was a contract violation or they will be
deemed untimely. All disputes must be before the grievance commit-
tee within six (6) months of when the circumstances giving rise to
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such grievances occurred or they will be deemed untimely. If no
adjustment or settlement is reached, the Employer, Employee or stew-
ard shall report the facts to the Business Manager or Business
Representative of Local 32 who shall invoke Step 2.

Step 2. The Business Manager or the Business Representative shall
confer with the Employer, or top-level management. If no adjustment
or settlement is reached, either the Employer or the Business Manager
or the Business Representative may invoke Step 3.

Step 3. The gricvance shall be placed before a joint grievance com-
mittee in writing. The party filing dispute shall notify the other party,
MCAWW and Local 32 by either certified mail or fax, of the circum-
stances and the issues in the dispute. The joint Grievance Committee
shall call all of the parties to the dispute to a joint meeting in not less
than two (2) and within ten (10) working days after receipt of the
grievance from the disputed parties. The Committee shall attempt to
resolve the dispute to the satisfaction of the parties, but under no cir-
cumstances shall the Committee adjudicate the dispute. In the event
the committee is unable to resolve the dispute, either party may submit
the grievance to impartial arbitration as outlined in Step 4. If the
Union or the Employer does not submit the unsettled grievance for
arbitration within seven (7) calendar days of the grievance meeting
then a subsequent request for arbitration shall be invalid,

Failure of the joint Grievance Committee to meet within ten (i0)
working days after receipt of the written grievance shall void Article
VII, Section 2 unless mutual agreement is reached between Local 32
and MCAWW 1o extend the ten (10) working day time provision. The
Joint Grievance Committee shall be composed of two (2) labor mem-
bers representing the Union and two (2) MCAWW members repre-
senting MCAWW. A MCAWW member shall serve as Chairman and
shall arrange for and give notice of all meetings and shall distribute all
pertinent material to parties concerned. No Employer party to the dis-
pute shall serve on the Committee.

Step 4. The Committee shall select and submit the dispute to an
impartial arbitrator selected from a list of arbitrators provided by the
Federal Mediation and Conciliation Service. The arbitrators shall be
members of the Northwest Panel of the National Academy of
Arbitrators. The selected arbitrator shall conduct the hearing in accor-
dance with the procedures set forth by the American Arbitration
Association.

Step 5. The parties may by mutual agreement between the Union and
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MCAWW elect to process the dispute through the Industrial Relations
Council for the Plumbing and Pipefitting Industry.

Section 2. There shall be no strike or lockout over disputes covered by
this Article except that the Union or Employer shall have the right to
take economic action if the Employer or Union fails to abide by the
arbitrators decision. The right to take economic action (as set forth in
this Article VII, Section 2) shall not apply to disputes involving Article
X, Section 2.

ARTICLE Vil - SETTLEMENT OF
JURISDICTIONAL DISPUTES

All Jurisdictional disputes between the Local and the contractors sig-
natory to this agreement and any other Union craft or non Union craft
will be settled in the following manner:

1. Work will be assigned by contractors signatory to this agreement
in accordance with (a) Article I, Jurisdiction of the United
Association of this Agreement, (b) National Agreements of record
signed by the international Unien; {c) past jurisdictional decisions
made by the Joint Board for the Settlement of Jurisdictional
Disputes and (d) historical area practice.

2. If either party to the dispute is unsatisfied, the dispute shall be
immediately taken to expedited arbitration in accordance with the
procedures set forth by the American Arbitration Association. The
Union must submit their request for expedited arbitration no later
than 7 days after the Union receives an assignment letter from the
contractor, In any case, if no letter is received, the Union shall be
required to submit within thirty (30) days of the commencement
of work.

3. This section applies to all work contracted or subcontracted by the
Employers signatory to this agreement. In the event the above
process is complied with, the parties agree to accept and be bound
by the outcome. There will be no strikes, lockouts, work stop-
pages, slowdowns or other interference’s with the work because
of jurisdictional disputes. Should a work stoppage occur, Local 32
will make every reasonable effort to ensure that the stoppage is
ended as soon as possible.

4. Upon request from the Union, the Employer shall provide to the
Union with a copy to MCA, a letter of evidence that sets out any
work assignments made on a job site. The Union may make such
a request while a project is under construction in order to verify
work that is performed by its members, or if the request is made .
after the project has been completed, it must be made within a rea-
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sonable period of time to ensure the accuracy of description of the
assignments. The letter of evidence will contain a complete
description of any cquipment, hangers, supports, the handling,
erection, rigging, setting, dismantling or assembling of all piping
of any description, the material used, the make-up of the crew,
composite crew, etc., name of the project and the location of the
project. Employers who fail to comply with the request within ten
(10) days will be subject to the Grievance Procedure.

ARTICLE IX - FRINGE BENEFITS
AND FUND CONTRIBUTIONS

Section 1. This Agreement has established certain trusts and funds as
listed below.

All Employers shall pay fringe benefits and fund contributions as
required by Article X1 hereof.
1. Plumbers and Pipefitters of Local 32 Vacation Fund
2. Secattle Area Plumbing and Pipefitting Industry Health and
Welfare and Dental Fund
3. Washington State Plumbing and Pipefitting Pension Plan
4. Plumbers and Pipefitters National Pension Fund
5. Seattle Area Plumbing and Pipefitting Industry Journeyman
and Apprentice Training Fund
6. Secattle Area and North Central Washington Mechanical
Contracting Industry Improvement Trust Fund
7. Local 32 Supplemental Pension Plan
8. Local 32 Working Dues and Asscssments
9. International Training Fund

1t has been the practice in the past for the Board of Trustees of the
Seattle Area Plumbing and Pipefitting Industry Health and Welfare
Fund to be responsible for the distribution and the collection of all the
funds as herein set out in this Article except for the Plumbers and
Pipefitters National Pension Fund.

It is agreed that the Board of Trustecs of the Scattle Area Plumbing
and Pipefitting Industry Health and Welfare Trust shall continuc to be
responsible for the collection and distribution of all of the funds in the
interest of a more efficient and economical operation. Costs and
expenses of such collection and distribution shall be the responsibility
of the fund or funds that are receiving the benefit of any collection or
distribution services.

The parties to this agreement may revoke this authority at any time
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and the Board of Trustees of the Scattle Area Plumbing and Pipefitting
Industry Health and Welfare Trust shall, in this connection, at all times
be subject to the further written directions of the parties to this
Agreement.

Section 2. Such contributions together with the required reports shall
be forwarded to the Bank, Agency or Institution as may be designated
by the Joint Board of Trustees. The reports and payment must be post-
marked by the Post Office no later than the 10th day of the month fol-
lowing the calendar month in which the hours were worked. The
Bank, Agency or Institution shall prorate and distribute the contribu-
tions to the appropriate funds.

Section 3. In the event any Employer fails to make any of the contri-
butions as required by this Article, or by Article X1, such Employer
shall be required to pay in addition to the principal sum due, reason-
able Attorney fees, costs of collection and liquidated damages in the
amount of twenty percent (20%) of the amount of the contributions
which are owed or fifty dollars ($50.00) whichever is greater. In addi-
tion, the delinquent contributions shall bear interest at the rate of
twelve percent (12%) per annum from the date they are paid.

In the event that suit is initiated, it is agreed that such suit shall be filed
in a court of competent jurisdiction in King County, Washington. In
addition to the remedies set forth herein, the Union shall be free
(notwithstanding any express or implied “no strike” clause in this
agreement) to strike and picket any Employer failing to make any pay-
ment of money required by this Article or Article XI; provided, how-
ever, that such rights shall not be exercised within the ten (10} day
period following the due date of such payments. In the event that the
Union engages in a strike for the purpose of enforcing this Article or
Article XI, the Employer shall be liable for earnings lost by these
Employees because of the strike.

In the event the Employer fails to remit fringe benefit contributions
within the time specified in the preceding paragraph, any funds subse-
quently paid to or collected by the Joint Board of Trustees shall first
be applied to any delinquent voluntarily contributed payroll deduc-
tions designated for the Supplemental Pension Plan, with any remain-
der then applied to the Vacation Contributions, and with any remain-
der then applied to the other contributions on a pro rata basis.

Section 4. In the cvent any Employer becomes delinquent more than
twice during any one year period from the effective date of this agree-
ment, or from the date the Employer first becomes bound by this
Agreement if later, then in that event the Trustees of the Funds listed
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in Section 1 of this Article, shall have the authority to require such
Employer to pay one months fringe benefit liability in advance, not to
exceed one months liability at any one time. One months advance
fringe benefit liability shall be the average of the highest three months
of contributions paid in the immediately preceding 12-month period or
lesser period where applicable.

Section 8. It shall be the Employers responsibility to obtain appropri-
ate forms for reporting trust fund payments.

Section 6. If an audit conducted pursuant to the terms of this
Agreement reveals that the Employer has under paid ecither wages,
Fringe benefits, or Fund contributions by five percent (5%) or more in
any period audited, the Employer shall be required to pay the entire
cost of the audit.

Section 7. All Employers agree to be bound by the terms and condi-
tions of the Trust agreements governing the funds specified in Section
1 of this article. Further, all Employers agree to accept as their repre-
sentatives the current Employer trustees on such funds and their law-
fully appointed successors.

Section 8. All Employers agree that the vacation contributions
required by Article IX and Article XI of this agreement shall be
payable to the Bouard of Trustees of the Seattle Area Plumbing and
Pipefitting Industry Health and Welfare Fund for the purpese of pro-
viding a vacation allowance plan which shall be established, con-
wrolled and administered by such Board of Trustees.

Section 9. Contributions to the Secattle Arca and North Central Wash-
ington Mechanical Contracting Industry Improvement Trust Fund,
shall be paid by all Employers signatory to this agreement in the
amount of thirty three cents {$.33) for all hours worked and such pay-
ments to be made to Trustees described in Article 1X, who are hereby
authorized to receive such funds as collection agent for transfer to the
Trustees of the said Industry Fund. The Fund is established generally
for the promotion and advancement of the Mechanical contracting
industry, to educate the public concerning desirable, safe and economic
mechanical installation, to sponsor education, research and develop
activities to improve the industry, all as more particularly provided in
the agreement and Industry Trust Fund document creating the Fund.

The Industry Fund shall be managed and operated by a Board of

Trustees designated by the Mechanical Contractors Association of
Western Washington. The duties and plans of the Trustees are more
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fully defined in the Agreement and Industry Trust Fund Trust docu-
ment governing its operation. No Journeyman or apprentice shall have
any vested right in the sums contributed by the Employer hereunder to
the Industry Fund. Said Fund shall not be considered wages for the
purposes of overtime, compensation, withholding taxes, social secu-
rity taxes, or for any other purposes.

Section 10. Contributions to the Western Washington Supplemental
Pension Plan shall be made by all signatory Employers as required in
Article IX and Article XI and such paymenis are to be made to the
Trustees described in Article IX who are authorized to receive such
funds. The Trustees shall be appointed in the manner provided for in
the Trust Agreement. The Western Washington Supplemental Pension
Plan is a tax qualified Pension Plan sponsored and administered by a
joint labor management Board of Trustees. It is a defined contribution
individual account Plan and Employer contributions go directly into
each individual Employees account.

Section 11. The Employer agrees to check-off working dues and
assessments as established by Local 32. Such funds shall be checked
off from each paycheck. Local 32 is obligated to notify the Employer
of the amounts to be checked off. The amounts checked off will be
remitted to the Trust Fund administrative office which will transfer
such funds to Local 32. The administrative office will act as agent for
purpose of receiving and retaining individual check-off authorizations.

The Employers obligation to make deductions from the wages of each
Employee under this section is conditioned upon receipt of a written
authorization from the Employee which shall be irrevocable for a
period of one year or the term of this Agreement, whichever is lesser;
provided, however, that such authorization shall automatically renew
itself for annual periods, unless the Employee gives written notice by
certified mail to the Union of intent to revoke such authorization. Such
notice must be given within the 30-day period preceding the expiration
or automatic renewal date as the case may be of the authorization.

ARTICLE X - PROTECTION OF RIGHTS

Section 1, It shall not be a violation of this agreement and it shall not
be cause for discharge, discipline or permanent replacement for any
Employee covered by this Agreement to refuse to cross or work
behind any primary picket line.

Section 2. The Emplover shall not subcontract or otherwise transfer,
in whole or in part, any Plumbing and Pipefitting work to be done at
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the site of construction alteration, painting, or repair of a building,
structure, or other work, unless the person, firm, partnership, joint
venture or corporation or other business entity, to whom the work is
subcontracted or transferred, is a party to a writlen agreement with
Local 32 covering wages, hours, terms or other conditions of employ-
ment of Plumbing and Pipefitting Employees.

Section 3. Plumbing and Pipefitting work, which under the terms of
this Agreement may be performed off the job-site, must be performed
by Employees employed at a wage scale (including fringe benefits and
fund contributions) equivalent to that set forth in this Agreement.
Employees covered by this Agreement shall not be required to do any
Plumbing and Pipefitting work that has been done in whole or in part,
in violation of this section. The Union will not take economic action
to enforce this Section or Section 2 of this Article.

Section 4. The management of the Employers business, including but
not limited to the direction of the working force, the right to hire, plan,
direct, control, schedule work and terminate Employees, (including
for cause), is the right and responsibility of the Employer. The
Employer retains all rights not specifically nullified by this agreement.

ARTICLE XI - WAGES, FRINGE BENEFITS
AND FUND CONTRIBUTIONS

Section 1., The wages and fringe benefits shall be in accordance with
the following schedule effective June 1, 2002,

Effective June 1, 2002, the contractors shall make available $1.35
allocated as follows: $.30 to Health and Welfare Trust, $.05 to the Ap-
prenticeship Trust and the remaining $1.00 to be allocated by Local 32.

Effective January 1, 2003, the contractors shall make available an
additional $.75 to be allocated by Local 32.

Effective June 1, 2003, the contractors shall make available an addi-
tional $1.00 to be allocated by Local 32.

Effective January 1, 2004, the contractors shall make available an
additional $.95 allocated as follows: $.05 to the Industry Improvement
Trust and the remaining $.90 to be allocated by Local 32.

Effective June 1, 2004, the contractors shall make available an addi-

tional $1.15 to be allocated by Local 32.
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Effective January 1, 2005, the contractors shall make available an
additional $1.15 to be allocated by Local 32.

Should the Health & Welfare Trustees and/or the Apprenticeship
Trustees call for an increase to the contribution rates for their respec-
tive Trusts, it is agreed that these additional contributions will be
allocated from the negotiated increases. Should the Trustees of the
Industry Improvement Trust Fund request an increase to its contribu-
tion rate above the negotiated amount, the Employers agree to an addi-
tional contribution of new money up to a maximum of ten cents ($.10)
during the term of this agreement.

Effective June 1, 2002 the hourly wage/fringe rates shall be as follows:

STRAIGHY TIME & DOUBLE

JOURNEYMAN TIME ONE-HALF TIME
Basic Hourly Wage Rate $29.13 $43.70 $58.26
Vacation 405 6.08 608
Assessment Check-off _ 100 _ 100 _ 100
TAXABLE INCOME* $34.18 $50.78 $65.34
Health & Welfare & Dental 3.85 5.78 5.78
Washington State Pension Fund 290 290 2.90
National Pension Fund 1.70 1.7¢ 1.70
International Training Fund 05 05 05
Industry Improvement Trust 38 38 38
MCAWW Dues 02 02 02
JATC 68 68 68
Supplemental Pension _275 275 215
TOTAL PACKAGE $46.51 $65.04 $79.60
STRAIGHT TIME & DOUBLE

FOREMAN (10% Premium) TIME ONE-HALF TIME
Basic Hourly Wage Rate $32.05 $48.08 $64.10
Vacation 4.05 6.08 6.08
Assessment Check-off _1.00 __1.00 _ 100
TAXABLE INCOME* $37.10 $55.16 $71.18
Health & Welfare & Dental 3.85 578 578
Washington State Pension Fund 290 2.90 2.90
National Pension Fund 1.70 1.70 1.70
International Training Fund 05 05 05
Indusiry improvement Trust 38 38 38
MCAWW Dues 02 02 02
JATC 68 68 68
Supplemental Pension 275 _275 _275
TOTAL PACKAGE $49.43 $69.42 $85.44

17



STRAIGHT
LEAD FOREMAN (15% Premium) TIME
Basic Hourly Wage Rate $33.50
Vacation 405
Assessment Check-off 100
TAXABLE INCOME* $38.55
Health & Welfare & Demal 385
Washington State Pension Fund 290
National Pension Fund 1.70
International Training Fund 05
Industry Improvement Trust 38
MCAWW Dues 02
JATC 68
Supplemental Pension _275
TOTAL PACKAGE $50.88
GENERAL FOREMAN STRAIGHT
{20% Premium) TIME
Busic Hourly Wage Rate 53496
Vacation 405
Assessment Check-off _1.00
TAXABLE INCOME* $40.01
Health & Welfare & Dental 3.85
Washington State Pension Fund 290
National Pension Fund £70
International Training Fund 05
Industry Improvement Trust 38
MCAWW Dues 02
JATC 68
Supplemental Pension _275
TOTAL PACKAGE $5234

*NOTE: Working Dues = 1.75% of Gross Taxable Income

UTILITY WORKER STRAIGHT
(60% of Journeyman) TIME
Basic Hourly Wage Rate $17.48
Vacation 50
TAXABLE INCOME* $17.98
Health & Welfare & Dental 3.85
National Pension Fund 60
International Training Fund 05
Industry Improvement Trust 28
Supplemental Pension 5
TOTAL PACKAGE $23.51

TIME &
ONE-HALF
$50.25

6.08

_ 100
$57.33
578
2.90
1.70
05

38

02

68
_235
$71.59

TIME &
ONE-HALF
$52.44

6.08
_100
$59.52

578

2.90

1.70

05
38
02
68
_235
$73.78

TIME &
ONE-HALF
$26.22
_s
$26.97

5.78
B0

.05

28
_1s
$34.43

DOUBLE
TIME
$67.00
6.08
_100
$74.08
5.78
2.90
1.70
05
38
02
68
_235
$88.34

DOUBLE
TiME
$69.92
6.08
_ 100
$77.00
578
290
170
05
38
02
68
215
$91.26

DOUBLE
TIME
$34.96
__1
$35.71
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STRAIGHT TIME & DOUBLE

HELPER (47% of Journeyman)  TIME ONE-HALF TIME
Basic Hourly Wage Rate $13.70 $20.35 $27.40
Health & Welfare & Dental 385 573 5.78
Industry Improvement Trust 33 _ 33 _ .33
TOTAL PACKAGE $1788 $26.66 $33.51

*NOTE: Working Dues = 1.75% of Gross Taxable Income.
Mask Pay ....ccooovervrniiecinne $ .75/ hour above base rate

Travel Pay shall be as follows:

Employees personal vehicle ..o $ 37 per mile
Employers company vehicle ....ooooviveeenen $ .14 per mile
Per diem Pay ..o, $65.00 per day worked

Note: 4-10 Language

Section 2. In addition to the basic Journeyman hourly wage rate, the
Employer shall pay no less than 10% above basic Journeyman hourly
wage rate per hour worked to Employees classified as Foreman; he
shall pay 15% above basic Journeyman hourly wage rate per hour
worked to Employees classified as Lead Foreman and 20% above
basic Journeyman hourly wage rate per hour worked to Employees
classified as General Foreman (See Article X1, Section 1). The provi-
sions of Article X1, Section 6 {Overtime) shall apply to Forernan, Lead
Foreman or General Foreman.

Section 3. When Employees are directed to work in areas or use
equipment requiring the wearing of a respiratory protective device as
per the OSHA or WISHA Construction Standards, they shall be com-
pensated at a rate of pay known as “MASK PAY”. (See Atrticle XI,
Section 1). They shall be compensated to the equivalent of one (1)
hour for each hour worked or compensated one (1) hour for any part
of an hour worked. No Employee shall be required to work in any area
where epoxy resins are being applied by other crafts. Any Employee
working under the above shall not have the time worked under these
conditions accumulated. Each work period shall be considered, if less
than two hours, to be the equivalent pay of not less than two hours pay
at above rate.

Section 4. Apprentices shall receive a basic hourly rate based upon a

percentage of the established basic hourly wage rate for journeymen
employed within the bargaining unit as follows:
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Apprentice Progression % of Journeyman Basic
Hourly Wage Rate

First 2,000 Hours of Employment 50.0%
Second 2,000 Hours of Employment 62.5%
Third 2,000 Hours of Employment 10.0%
Fourth 2,000 Hours of Employment 75.0%
Fifth 2,000 Hours of Employment 85.0%

(A} Apprentices indentured after June |, 1987, shall receive a mini-
mum pension contribution to State and National Pensions. The
contribution rate shall be equal 1o their percentage rate of the
Journeyman’s basic wage rate and to begin afier they have been
indentured for one year and employed for 1,000 hours.
Implementation of this section shall be established by the JATC,

(B) Memorandum of Understanding: It is the Board of Negotiators
intention to implement day time training of first year Plumber,
Steamfitter and Refrigeration apprentices effective with the
September 2002 schoo) year. Effective with the September 2003
school year daytime training shall be provided to the first and
second year and half of the third year Plumber and Steamfitter
apprentices. Daytime training will be scheduled for these appren-
tices with ten-hour classcs twice a month, eleven months out of
the school year. The Seattle Health & Welfare trustees agree to
study the impact of daytime training on the effected apprentices’
dollar banks and are directed to modify trust policy so these
apprentices’ coverage will be maintained,

Section 5. The following provisions shall control the payment of
wages:

(A) Wages shall be due and payable during working hours on Friday,
before the established quitting time or the Employee shall be at
the shop to receive his wages. When a payday falls on a negoti-
ated Holiday, wages shall be due and payable on the preceding
working day (when a payday falls on a Friday, which follows a
Holiday, Thanksgiving, wages will be due on the first working
day after the Holiday exclusive of Saturday and Sunday). All
wages due shall be payable in lawful currency enclosed in an
envelope showing the Employees name and amount due or by
negotiable check payable on demand of the Employee at par. All
time consumed in waiting for wages after quitting time shall be
considered Overtime and paid for under the regularly established
Overtime rate, except when the Union has prior notification from
the Employer of an emergency situation.
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(B)

(C)

(D)

(E)

(F)
(G)

(H)

In lieu of delivering weekly wages to the job site, the Employer
may pay wages by mailing them directly to the Employees home
address or by utilizing electronic bank transfer. In cases where
this presents a hardship to individual Employees they may
request alternate pay procedures from the Employer. If electronic
bank transfer is used the Employer shall mail an itemized state-
ment of wages and deductions to each Employee. Employees
shall furnish their bank name and account number with their new
hire paper work when electronic bank transfer is used. If an
Employer chooses to pay Employees by mail, it is understood
that the check must be mailed in time for it to be received no later
than the Thursday before the regular payday. Should an
Employee notify the Employer that the mailed check has not
been received by that regular payday, the Employer is required to
provide a paycheck on the jobsite to that Employee.

whenever an Employee is terminated with a reduction in force, the
Employee shall receive all wages due at the time of termination in
accardance with the following: If the Employee being laid off is
already receiving weekly payroll via direct deposit, the Employer
shall initiate the direct deposit the day of the lay-off. If not using
direct deposit payroll, the check with all monies owed shall be
made available at the jobsite. For cause terminations and volun-
tary quits shall receive their checks at the next regular payday.

In the event any Employee receives a paycheck that is thereafter
returned to him unpaid for any reason, the concerned Employer
shall pay a minimum of one days pay for the inconvenience and
time loss that has been incurred by the Employee as a result
thereof. In addition, any time lost in excess of one day or the pay-
ment of any costs incurred by the Employee for the purpose of
enforcing payment of the amount of the check, shall be reim-
bursed by the Employer.

No Employer shall be permitted to withhold more than five days
pay from the pay of any Employee for any purpose (except (A)
above). It is agreed that a new hire may request and upon request
shall receive a payroll check of up to three days earned pay at the
base rate, payable on the first payday. Payroll adjustments and
deductions will be made at the next regular pay period.

The Employer shall comply with the regulations of the Internal
Revenue Service.

Each paycheck shall be accompanied by an itemized statement of
deductions and total hours worked.

The Union shall be free (notwithstanding any express or implied
“no strike” clause in the agreement) to strike and picket any
Employer failing to make any payment of money required by
this Article.
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I

The Employer agrees to a voluntary payroll deduction plan sent
to one depository (Bank of America or alternate). Employees
should be employed for a minimum of one month before eligible
for participation. Employees should be allowed to change the
deduction amount twice within a 12-month period.

Section 6. Overtime. The following Overtime provision shall control:

{A) No Overtime call shall be less than two (2) hours when called

(B)

©

(D}

from home and shall be paid for at the Overtime rate. Saturday,
Sunday and legat Holidays shall be paid at the regular classifica-
tion of Overtime rate. See Article XV, Section 3, Service Work.
Any Overtime at the beginning or end of the shift will be for
actual hours worked.

Overtime provision for consecutive eight (8) hour workdays:
When it becomes necessary to work other than the regular estab-
lished hour of work or on Holidays, Overtime must be paid as
follows: On all work the first two (2) hours of Overtime of each
day, Monday, through Friday, shall be paid at one and one-half
(1 1/2) times the basic wage rate plus one and one-half (1 1/2)
times the Health, Welfare and Vacation. The first ten (10) hours
worked on Saturday shall be paid at one and one-half times
(1 1/2) the basic wage rate plus one and one-half times (1 1/2) the
Health, Welfare and Vacation. All other Overtime including
Sundays and Holidays shall be paid at two (2) times the basic
wage rate plus one and one-half (1 1/2) times the Health, Welfare
and Vacation. Exception: See Service Work Overtime, Article XV.
Overtime provision for four consecutive ten (10) hour workdays:
When it becomes necessary to work other than the regular estab-
lished hours of work or on Holidays, Overtime must be paid as
follows: On all work, the first two (2) hours of Overtime each
day, Monday through Thursday or Tuesday through Friday, shall
be paid at two (2) times the basic wage rale plus one and one-half
(1 1/2) times the Health, Welfare and Vacation. The first ten (10)
hours worked on Friday and Saturday, or Saturday and Monday
(which ever shall apply) shall be paid at one and one-half {1 1/2)
times the basic wage rate plus one and one-half (1 1/2) times the
Health, Welfare and Vacation. All other Overtime, including
Sundays and Holidays, shall be paid at two (2) times the basic
wage rate plus one and one-half (1 1/2) times the Health, Welfare
and Vacation.

Employees at the direction of the Employer working four (4) or
more hours of Overtime, prior to a scheduled shift or regular
work day, shall work the scheduled shift or regular work day at
one and one-half (1 1/2) times the basic rate of pay, plus one and
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one-half times (1 1/2) the Health, Welfare and Vacation unless
there is a break of eight (8) hours prior to the scheduled shift or
regular work day and shall be entitled to an eating period at the
Employers expense for said eating period.

(B} When any Employee at the direction of the Empioyer works con-
tinuously over two (2) hours Overtime after a regular eight (8)
hour work shift, he shall be allowed a paid eating period of thirty
(30) minutes at the expiration of the second hour and every four
(4) hours thereafter. On jobs where four (4) regular 10-hour shifts
are worked, a paid eating period of thirty (30) minutes will be
allowed before beginning any Overtime and an additional thirty
(30) minutes lunch period will be allowed every four (4) hours
thereafter.

(F) In computing Overtime pay on shift work, the Overtime rate of
pay shall be based upon the wage rate established for the shift
involved.

ARTICLE XII - APPRENTICES

Section 1. The Employer agrees to employ Apprentices in conformity
with the approved minimum apprenticeship standards of the Seattle
Area Journeyman and Apprentice Training Committee (JATC). All
apprentices shall be registered and indentured to and by the JATC.
Apprentices shall be assigned to the various shops by the JATC.

Section 2. All working conditions governing the employment of
Journeymen shall also apply to apprentices.

Section 3. Apprentices shall not be allowed to work on any work in
the absence of a Journeyman, unless approved by the Seattle Area
JATC.

Section 4. The Employer and Local 32 shall require all apprentices to
attend scheduled training classes.

Section 5. Training and hiring procedures for apprentices sponsored by
the Seattle Area JATC shall be governed by the Rules and Regulations
of the JATC and the standards which are incorporated into this
Agreement by this reference.

Section 6. Helpers:
(A) Abuse of this section shall be subject to the Grievance Procedure

established herein.
(B} If the United Association establishes rules and guidelines for a
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<€)

(D)

(E)
(F)

{G)

(H)

“helper” classification that differs from this section, management
agrees to open this section of the Agreement for modification,
The JATC will be responsible for the implementation and opera-
tion of this program and will submit quarterly reports to manage-
ment and labor as to the problems and progress.

Work under this classification shall be closely coordinated by the
JATC so as not to interfere with the established apprentice pro-
gram, ratios, standards and legal restrictions.

Recruiting shall be from the apprentice waiting list first, then
from the local Union, if required. Article V shall apply.

The number of helpers shall be limited to one (1) to each shop
employing a minimum of three (3) journeymen. If upon request for
a helper, a suitable training opportunity exists, in the best judgment
of the JATC, an apprentice will be dispatched; if not, a helper will
be dispatched. No second helper will be dispatched until an addi-
tional five (5} Journeymen are employed and suitable apprentice
participation is realized. Additional helpers may be hired in accor-
dance with the preceding ratio up to a limit of four {4) to each shop.
On jobs where special conditions may exist and additional helpers
may be needed, a special request to 