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PREAMBLE

Section 1. Agreement

‘This Agreement is made and entered into as of October 1, 2000, by and between Kaiser Foundation Health Plan of
Colorade, hereinafter referred to as the "Employer”, and Service Employees' intemational Union, Local 105, affiliated
with the AFL-CIO, hereinafter referred to as the "Union".

Section 2. Responsible Relationship Clause

The Employer and the Union recognize that it is in the best interests of both parties, the employees and the public that
their relationship be chamcterized by mutual responsibility and respect, Toward that end, the Employer and its
representatives at all levels agree to apply the terms of this Contract in accordance with its intent and meaning and will
maintain associations with the Union and its representatives in a courteous and respectful manner. Similarly, the Union
and its representatives at all levels agree to apply the terms of this Contract in accordance with its intent and meaning
and will maintait: associations with the Employer and its representatives in a courteous and respeciful manner,

It is the intent of both organizatiens to deal with one another at alf levels in a sincere, honest and professional
manner. Toward that end, no Employer Representative at any Jevel should regard a grievance merely as a nuisance,
just as no Union Representative at any level should offer grievances which are designed only to harass the management.

1t is further cur intent that the representatives of both organizations carry the spirit of the Responsible Relationship
Clause 10 2ll employees. Toward that end, the Union will use its best efforts to properly train its Stewards and Chief
Stewards and the Employer will use its best efforts to frain its Supervisors and Department Heads. The Employer and
the Union affirm their responsibility to maintain a work environment in which all employees, regardless of position, are
treated with dignity, respect and courtesy. The Employer and the Union recognize that 1t s in the best interest of both
parfies 1¢ actively promote a relationship which contributes 1o excellence and organizational success. Further, the
parties are committed to cultivating a dynamic work environment by encouraging professional growth, meaningful
input and clear communication.

If either party believes that the other party is not meeting its obligations under this Responsible Relationskip
Clause, it may file a grievance pursuant to the grievance procedure listed in this Contract. This clawse may not,
however, be the subject of an arbitration.



ARTICLE 1. PURPOSE OF AGREEMENT

Section 1. Statement of Purpose

1t is the intent and purpose of the partics to set forth herein their Agreement covering rates of pay, howrs of work and
conditions of employment for employees covered in Article 2 of this Agreement and to collaboratively work to promote
cost effective, high quality service and care for Kaiser Foundation Health Plan members.

ARTICLE 2. SCOPE OF AGREEMENT

Section 1. Coverage

A, This Agreement shall cover all of the Employer's employees represented by the Union, as certified by the
NLRB in Case No. 27-RC-4420.

B. This Agreement shall cover employees in classifications covered by this Agreement in any new facility.

Section 2. Supervisory Employees

The Empleyer recognizes tre fact that bona fide supervisory employees are enly those who have the authority to hire,
promaote, discipline, discharge or otherwise change status; and it is not the Employer's policy to establish jobs or job
titkes for the purpose of excluding such employees from the bargaining unit as established in Section 1 of this Article.

Section 3. Subcontracting

‘If the Employer intends to subcentract any work within the listed classifications fora period exceeding six (6) months,

the Union shall be given one (1) montk of prior notification. During this one month period, and uponh request by the
Union, the Employer shatt discuss the matter in good faith with the Union, to the extent required by the National Labor
Relations Act.

ARTICLE 3. UNION RECOGNITION, SECURITY AND BUSINESS
MATTERS

Section 1. Union Recoggitioin

The Employer recognizes the Union as the exclusive bargaining agent of the employees coming under the jurisdiction
of the Union for the purpose of coliective bargaining with respect to rates of pay, hours of work and working
conditions. -

Section 2. Union Membership

A It shall be a condition of employment that all employees currenily covered by this Agreement and those hired
on or afier its execution date shall, within thirty

one {31) calendar days following the beginning of such employment, becorne and remain members in good

standing in the Union, except as provided by law,

. . 2



Employees who are required hereinunder to maintain membership and fail te do so, and employees who are
required hereinunder te join the Union and fail to do so, shall, upon notice of such action in writing from the
Union to the Employer, be replaced by a competent employee whenever such competent employee is required
and available. The Employer shall be the sole judge of the competency of such employees.

Section 3. Checkofl

A,

The Employer shall deduct from each employee's wage the amount of Union dues and initiation fees, as
specified by the Union, for all employees covered by this Agreement who have voluntarily provided the
Employer with a written assignment authorizing such deductions. Once signed, the authorization cannot be
canceled for a period of one (1) year from the date appearing on such written assignment or within a fifteen
(15) day period prior to the termination date of the current Agreement between the Employer and the Union,
whichever occuts sooner.

The Employer agrees to rernit all such deductions to the Secretary/Treasurer of the Local Union on or before
the iast galendar day of the wonth in which such deductions are made. Concirment with the monthly navmenr,
the Employer agrees to mail to the Union the name of each employee for whom such deductions are made and
the amount of each deduction.

.

Section 4. Union Business

A

When apy employee is hired into a bargaining unit pesition, the Employer agrees to provide the employes with
the following:

3] A copy of this Apreement, including a review of Sections 1, 2 and 3 of this Article with the

employee.

2y The name of the facility Union Steward(s), provided the Employer is in receipt of a current list of
Union Stewards from the Union,

3 Written verification of the employee's starting hourly rate of pay and a review of the progression

steps identified in Appendix A.

4) Information regarding the Employer's Credit Union.

For Unjon record-keeping purposes, the Employer agrees to mail to the Union, on a monthly basis, a listing of
bargaining unit employee hires and terminations.

Section 5. Access of Union Representatives

A,

Duly authorized representatives of the Union shalk be permitted at all reasonable times to enter the facilities
operated by the Employer for the purpose of ransacting Union business and observing conditions under which
employees are employed; provided, however, that no intetference with the work of employees shall result and
that such right of entry shall at all times be subject to facility rules applicable to non-employees.




The Union agrees to notify the Medical Office Administrator or his/er designee, or the appropriate
department head, prior to observing working conditions, investigating reported grievances or conducting any
meetings between employees and the Union. The Union further agrees that such observations, investigations
and meetings shall be copducted with no disruption of the Employer's operations and shall be held on the
premises in a place designated by the Medical Office Administrator or hisher designee, or the appropriate
department head, which accommodates the investigation, observation ot wmeeting requirement. The
requirement to provide prior notice to the Employer shall be waived when the purpose of the Union's visit is
solely to conduct a meeting with an employee and/or a Union Steward during designated rest and/or meal
periods in the employee lounge.

Union Business Representatives shall be allowed access 1o appropriate materials in employee personnet files
which are directly related to an alleged Centract violation, provided the employee's writicn consent is
presented to the Personnel Department. The Employer shall not use any materials from an employee personnel
file, for purpeses of discipline or in the grievance procedure, which have been specifically denied the Union in
a request for access.

Section 6. Union Stewards

A

The Employer agrees to recognize Union Stewards duly appointed by the Union who may receive comptlaints
and sce that the terms and conditions of this Agreement are observed, provided that such activity dees not
unduly interfere with the work assignment of the Union Steward or other employees. To assure that a
Steward's union duties do not unduly interfere with hisher work assignment, the Union agrees to appoint a
sufficient number of Stewards in each facility and to use its best efforts to assure that Union duties are
equitably distributed among the Stewards a! any one facility.

Union Stewards will be excused by their supervisor to conduct Union business provided adequate staff
coverage is available. Union Stewards will advise their supervisor when they have been requested to conduct
Union business. [n the event it is not convenient to release the Steward at the time requested, the supervisor
will consult with the Steward regarding a satisfactory time and centact the other supervisor to arange a
mutually agreeable time,

On a quarterly basis, the Union shall submit to the Director of Labor Relations a current listing of Union
Stewards at all facilitics.

Duly recognized Union Stewards of other empioyees who have been excused by their immediate supervisor o
attend grievance hearings or other Union meetings shall not have their pay reduced while attending such
meetings during their scheduled working hours. 1n no case shall an employee receive pay when pay would
not otherwise apply {such as during meal periods, before and afier work, et} and in no case shall an
employee receive a rate of pay in excess of hisher regular straight-time rate of pay, except for any wage
premiums which would otherwise appty.

Section 7. Employer Indemnification

The Union shall indemnify the Employer and hold it harmless against any and all suits, claims, demands and liabilities
which arise out of or by reason of any action which shalt be taken by the Empioyer for the purpose of complying with
the faregaing pravisions of this Article.



ARTICLE 4. UNION AND MANAGEMENT RESPONSIBILITIES

Section 1. Management Rights

The Union recognizes that the Employer has the duty and the right to manage the facilities and to direct the work force.
This includes the right to hire, transfer, promaote, demotc, layoff, discipline and discharge employees, subject to the
terms of this Agreement and the grievance procedure.

Section 2. Hiring

When vacancies occur in positions subject to this Agreement, the Employer shall notify the Union, The Employer will
consider qualified applicants referred by the Union, along with other qualified applicants from the outside. The
Employer may employ the person who, in the Employer's judgment, will make the best employee. ‘The Employer shall
be the sole judge of the fimess of any applicant.

Section 3. Objectives

A, The foremost objective and obligation of the Employer and the employees is to provide Health Plan members
and the general public with patient care and support services which meet high quality standards and to provide
such services in a warm, caring and coutteous manner. The Employer and the employees agree to provide
their full support and cooperation toward this mutual endeavor,

B. The Union agrees with the objectives of achieving the fighest reasonable jevel of employee performance and
production consistent with safety, good health and sustained effert; and the Union and the Employer shall use
their best efforts to effectuate this objective.

Section 4. Equal Employment Opportunity/Non-Discrimination

It is the continuing policy of the Employer and the Union that neither shall discriminate against any employee ot
applicant for employment covered by this Agreement because of race, color, religion, national origin, sex, age, physical
or mental handicap, veteran status, or sexual orientation.

pa

Section 5. Union Activities/Non-Discrimination

No employee or applicant for employment covered by this Agreement shall be discriminated against because of
membership in the Union or activities on behalf of the Union, and the Union agrees that employees cavered by this
Agreement shall be admitted to membership without discrimination,

Section 6. Work Stoppages

The Employer and the Union recognize that the Employer's aperations are different from other industries because of the
medical care provided to the community. Thus, the parties agree to the fellowing:

1} There shall be no strikes, bockouts, sympathy strikes, work stoppages and/or slowdowns during the term of this
Agreement.
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2

3)

4)

Should a violation of this Section occur, the Union agrees to cooperate fully and completely with the
Employer during such occurrence and to take all actions within its power o prevent or terminate any
violation(s) of this Section, The Union shall immediately notify all employees that such action is prohibited by
this Sectica and is not in any way sanctioned or approved by the Union and shall order all employees to return
to work at once.

Neither party shall negotiate upon the merits of any dispute invelved until the action is fully terminated and
normal operations have been resumed. :

Any violation(s) of this Section shall be cause for employee disciplinary action which shall be subject to the
grievance procedure.

Section 7. Separability Clause

The provisions of this Agreement are deemed to be separable to the extent that if a court of last reson adjudges any
provision(s) of this Agreement to be in conflict with any law, such decision shall not affect the validity of the remaining
provisions of this Agreement which shall remain in full force and effect. In the event any provisionds) are declared to
be in conflict with any law, both parties shall meet immediately for the purpose of renegotialing only the provision(s) so
invalidated.

ARTICLE 5. EMPLOYEE DEFINITIONS

Section 1. Probationary Employees

A

The probationary period for all regular and short-hour employees shall be a maximum of the first ninety (90)
calendar days of employment, including the date of hire or rehire. The probationary period for all on-call
employees shall be the first ninety (90) calendar days of employment, or the first sixty (60} days worked,
whichever is longer.

Temporary employees will begin an initial probationary period consisting of ninety ($0) calendar days or sixty
(60) days worked upon attainment or a regular, short-hour or on-call position respectively. Temporary
employees may be discharged for cause during the temporary assigninent.

One extension of the probationary period shall be allowed provided the Employer notifies the Union and
supplies justification for said extension. The extension shall not exceed sixty (60} calendar days (days worked
in the case of temporary and en-call employees). The employee shall be notified of the extension and the
reasons therefor.

During the probationary period of extensions thereof, employees may be discharged without recourse to the
grievance prosedure.

Section 2. Repular Employees

A.

A regular full-time employee is defined as an employee regularly scheduled to work a predetermined work
schedule of Torty (40) hours per workweek. A regular full-time employze is eligible for all employee benefits
outlined in this Agreement, including accumulation of vacation, holiday and sick leave benefits on a full-time
basis,



A regular part-time employee is eligible for all benefits outlined in this Agreement, including accumulation of
boliday benefits on a prorated basis. Vacation and sick leave benefits shall be accumulated on the basis of all
hours paid to 2 maximum of eighty (80) hours per pay period.

An employee designated as a regular full-time or regular part-time employee shall accumulate and receive all
benefits outlined in this Agreement on the date she becomes and so long as s/he remains a regular employes.
However, the period during which an employee is designated as a short-hour, temporary or on-call employee
shall be included for purposes of determining eligibitity and accumulation of tenure adjustments and seniority,

A regular emplayee who, with no break in service and with no change in job classification, becomes a shor-
hour, temporary or en-call employee shall be paid at the rate of pay s/he was receiving as a regular employee
plus the premium in lieu of benefits, '

Section 3. Short-Hour Employees

A.

A short-hour employee is defined as an employee regularly scheduled to work a predetermined work schedule
of less than rwenty (20) hours per workweck.

A shor-Twan cupluyes shail be ineligible for the benefits and wage premivms cutlined in this Apreement,
with the exception of the foliowing:

)] Paid rest periods
2) Premium pay for holiday worked

k)] Tenure adjustments
4 Shift premium
5) Float premium

) Work in a higher classification premium

n Owertime for hours worked in excess of eight in one payroll day
8) 6th/Tth day premium

9) Weekend premium

In liew of eligibility for the other benefits and wage premiums outlined in this Agreement, a short hour
employee shall receive a premium of one dollar, fifty cents ($1.50) per hour above hisher regular straight-
time rate of pay. '

A short-hour employee shall receive step increases in twice the time identified in the Appendix A wage
schedule. For example, it will take a short-hour employee two years to progress from Step B to Step C.

Section 4. Temporary Employees

A,

A temporary employee is defined as an employee hired to work any predetermined work schedule which does
not exceed six months in dutation. In instances where the temporary employee &s replacing an employee on
leave of absence, the temporary status will automatically be extended for the duration of the leave. Specific
exceptions 1o provide for an additional and limited time period in a temporary states for other temporary
employees may be made by mutual agreement, in writing, by the parties. Upon receipts of notification of suck,
the Union may request a meeting to discuss the reasons and duration for such requests. There may be
circumstances where it is appropriate for the temporary employes in an extended assignment to receive health
care coverage. Such amangements can be made by mutual agreement of the parties.

Temporary employees shall be ineligible for the benefits, wage premiums and tenure adjustments outlined in
this Agreement, with the exception of the following:
7



1) Paid rest periods

2} Premium pay for holiday worked

3) Shift premium

4) Float premium

5) Work in a higher classification premium

6) Overtime for hours worked in excess of eight in one payroll day
T 6th/7th day premium

3) Weekend premium

In lieu of eligibility for the other benefits and wage premiums outlined in this Agreement, a temporary
employee shall receive a premium of one dotlar, fifty cents ($1.50) per hour above his/her regular straight-
time rate of pay.

Section 5. On-Call Empioyees

A.

B.

An on-call employee is defined as an employee hired to work on an intermittent basis.
On-call employees shall be ineligible for the benefits, and wage premiums with the exception of the following:

1) Paid rest periods

2 Premjum pay for holiday worked
3) Shift prettium

4} Float prermium

35) Work in a higher classification premium

6} Owvertime for hours worked in excess of eight in one payrol] day
s 6th/7th day premium

8) Weekend premium

An on-call employee shall receive step increases in twice the time identified in the Appendix A wage
schedule. For example, it will take an on-call employee two years 1o progress from Step € to Swiep .

in lieu of etigibility for the other benefits and wage premiums outlined in this Agreement, an on-call employee
shall receive a premium of one doflar, fifty cents ($1.50) per hour above hishher regular straight-time rate of

pay.

Except when replacing temporarily absemt empioyees, an on-call employee who regularly works a
predetermined work schedule for a period of four {4) months or more shall be eligible for reclassification to
either regular full-time, regular part-time, short-hour or temporary status, upon the supervisor’s or the Union's
written request to the Human Resources Deparment. 1{an on-call employee is reclassified to regular fuli-time
or regular part-time stars in accordance with this provision, s/he shall receive wage and benefit adjustments as
follows:

1y The effective date for any wage and FTE adjustment shall be at the beginning of the month following
the date the employee enrolls in the benefit plans, at which time his/her premium in lieu of benefits will be
discontirued. The emptoyee will Teceive Tetroaciive credit from the daie she began working = regular and
continuous work schedule, up to a maximum of one year from the date that Human Resources is notified in
writing by the supervisor, in determining his/her wage adjustment, if applicable, and next step increase.

2} The effective date for accrual of sick leave, vacation and holiday benefits and for credit toward
meeting the wailing period for other benefits shall be the date on which the employee began working a regular
and continuous work schedule; however, an employee may receive & maximum retroactive credit of one year

8



frotn the date Human Resources is notified in writing by the supervisor, The effective date for use of vacation
benefits shall be at the beginning of the month following the date that the employee enrolls in the benefit
plans, or one year from his/her retroactive accrual date, whichever is later. The effective date for use of sick
leave benefits, holiday benefits, and for coverage under health care and other insurance plans shall be at the
beginning of the month following the date that the employee enrolls in the benefi1 plans, provided s/he meets
the applicable waiting period.

Section 6. Non-Duplication Clause

In no event shall there be any duplication or pyramiding of the premium in lieu of benefits and accumulation of rights
to benefits and tenure adjustments, other than those specified in this Agreement.

ARTICLE 6. SENIORITY

Section 1. Definition of Seniority

Exgept 25 otherwize provided, seninrity shall be defined as that period of service within the bargaining unit in
any of the Employer's facilities from date of hire, Seniority shall be utilized, as specified in this Agreement, to grant
preferences in promotions, transfers, job security, shifi assignments and other employment privileges. Seniarity ‘shail

not be utilized for the determination of wage rates, tenure adjustments or benefits.

Section 2. Accumulation of Seniority

A, Except as otherwise provided, regular employees shall accumulate seniority based upon length of service
within the bargaining unit in any of the Empleyer's facilities from date of hire. Short-hour, temporary and on-
call ermployees shall accumulate seniority on the basis of all hours worked within the bargaining unit, up to
eighty (80) in a pay period (including overtime), from date of hire. For purposes of conveniing seniority from
hours to months or months to hours, 173.33 hours of work shall equal one month of service.

B. Seniority shall not accumulate during an unpaid leave of absence of one month or more. However, seniority
shall continue to accumulate during medical disability leaves of absence, including those which are the resuh
of on-job injuries which qualify the employee for Workers' Compensation payments.

Section 3. Loss/Reinstatement of Seniority

Al Al accumulated seniority with the Employer shall be lost in any of the following circumstances:
1) Employees who veluntarily terminate
2) Employees who are discharged and not later reinstated
3 Employees not recatled from layoff within six {6) monihs or twelve (12} months following the date
of layoff, as provided in Article [0, Reduction in Force, Section 5 C.
43 Employees who fail 10 return to work within two (2) weeks of recall notice
B. if'an employee returns to the bargaining unit from a non-bargaining unit job, the employee's former seniority

shall be restored except that the time spent outside of the unit shall not be included in determining the
employee's seniority date.

C. Previous bargaining unit seniority shall not be considered for the purpose of bidding back into a bargaining
unit job.
9



Section 4. Principle of Seniority

Except as othetwise provided, seniority shalt be applied in the following order:

1)
2)
3

Regular employees in the bargaining unit
Short-hour employees in the bargaining unit
Temporary and on-call employees in the bargaining unit

ARTICLE 7. JOB POSTING, BIDDING AND SELECTION

Section 1. Job Posting

A,

Onee the decision has been made to fill a job vacancy, there should be no unreasonable delay in the processing
ot filling of the job vacancy. by the empioyer or employee. When approved personnel requisitions are
received by the Human Resources Department, the jobs shall normally be posted in each facility, using hard
copy and/or electronic media (e.g. Intranet) on the following business day. Vacancies for regular and short-
hour positions shall be posted for the same three (3) business days at all facilities. An employee must bid
within the three (3) day posting period to receive consideration for the vacancy pursuant to this Agreement.
The employer agrees to periedically communicate the status of unfilled vacancies to the employees in the
affected group.

Jobs not filled using normal posting process described in Section | A, will be posted for use by late bidders.
Late intenal bidders will receive equal consideration with an outside bidder providing an offer has nat been
made.

On & weekly basis, the Employer will mail to the Union a copy of the current job opening list for bargaining
unit positions, including temporary and on-call positions. The Employer will provide written notification of
changes in job requirements,

When the Employer adds a new facility covered by the bargaining unit, the new jobs available shall be
considered vacancies and shall be posted for bidding. However, when the Employer transfors a department or
service or support staff from one location or facility to another, the jobs involved shall not be considered
vacancies, and no job postings shall be required. The employees involved shall have the option fo either
transfer to the new location or facility or to bid into a different position, without regard to the three (3) or six
(6) month bid limitation described in this Article.

Jub postings will include standard minimum requirements and criteria specific to the actual job duties.

In the ¢vent a job is posted listing certain qualifications, and no bidder meets those qualifications, and the
Employer is willing to accept an applicant with lesser quahl'muons, then the job shall be re-posted with the
lesser qualifications listed.

Job reclassifications to a higher or lower grade shall not be posted when no vacancy exists.

‘Where appropriate, the posting should include the scheduled hours/day of work,



Section 2, Job Bidding

A,

Employees hired, promoted or voluntarily transferred into regular, short-hour or on-call jobs shall be eligible
to bid on job vacancies representing a lateral or downward transfer onty after completion of six (6) months of
service in their present job classification, and three (3) months of service in their present job classification if
the vacancy represents a promotion. This bidding resriction shall not apply o changes in shift, scheduled
hours within the department, or a change from one departmental section to another within the same
classification at the same facility. Employees hired, promoted or veluntarily ransferred inio temporary jobs
shall be eligible to bid on job vacancies only during the four (4) week period immediately prior 1o completion
of their temporary assignment, including any extensions thereof, provided the employee was given thirty (30)
days notice of the extension of their temporary assighment.

An employee shall not be allowed to bid for 2 pesition in a departnent where the Department Head,
Supervisor or Assistant Supervisor is related to the employee, regardless of seniority,

All eligible employees who bid for job vacancies shall be screened by the Personnel Department in
consultation with the hiring supervisor, as necessary. Those determined vpon initial screening not to be
qualified for the vacancy in accordance with Sectien 3 herein, shall receive an explanation of the decision
from the Personnel Department. Employees will be notified of the status of their bid at the end of the posting
period. If for some reason an employee has not been notified within three (3) days following the posting
period, he/she should contact Personnel.

The top three senior, qualified employees, referred by Human Resources, shall veceive a panel interview. The
panel will consist of an odd number of department members representing labor and management. The panel
will use a fist of Human Resource-approved behavioral interview questions to assist in applicant selection. Job
expectations shall be included within the interview.

If the employee selected declines the job offer, the hiring supervisor shall continue interviewing any qualified
employee applicants as described in this Section before filling the vacancy without any further regard to this
Agreement,

Employees offered a promotion, lateral transfer, or voluntary downward transfer shall be granted a mutually
agreed-upon time to accept such offer.

An employee going on vacation may designate a co-worker to bid on a job posting in their absence. The
written asthorization will include contact information and return date.

Employees selected for new job assig shall be released to their new position upen mumal
agreement of the employee and both supervisors no later than three (3) weeks from the date they are offered
the job. Every effornt will be made to wransition the employee as soon as possible. In instances where the
employee is promoted and is being retained for a period greater than two (2) weeks from the date of the job

offer, the retaining supervisor will pay the difference in wages.

In filling Schedule "A" job vacancies at grade 10 and above, the position will first be posted within the
department for three (3) business days. 1f there are no qualified bidders, the position will be posted in
accordance with Article 7 of the Agreement.

In the event an employee's bid has been denied by the Personnel Department on the basis of insufficient

qualifications, he/she may request a review of his’her application to determine if reasonable equivalency
exists. If such a review is requested, Personnel will confer with the hiring supervisor to evaluate such.

it




Section 3. Selection Criteria

A, In filling job vacancies as described in Section 2 herein, an employee who bids must possess the posted
qualifications, and merit and ability. For purposes of this Section, merit shall be defined as follows:

n The absence of a first or second written warning issued during the preceding twelve (12) months.

2) The absence of a final written waming or suspension issued during the preceding two (2) years.

1) The absence of a rating of unsatisfactory on any individual performance factor on a performance
evaluation issued during the preceding twelve (12} months, except for evaluations issued during the
evaluation period on a new job. Further, a rating of unsatisfactory will not automatically preclude
consideration where the factor being evaluated is not directly related to the duties and responsibilities
of the position for which the employee has bid.

4 A first written Notice of Disciplinary Action shall not avtomatically disqualify the employee from
job bid consideration. .
5) Where circumstances warrant, the Employer agrees to give consideration 1o an employee's job bid

even though a Netice of Disciplinary Action or rating of unsatisfactory on any individual
performance factor on a performance evaluation is present in the employee's file. The Employer's
decision will be based on the willingness of all concemed to accept or not aceept such bids, and the
Employer will consider such factars as the relevancy of the infraction to the new position and overall

work record.

B. Senjerity shall govern among two ot ttore bidders provided that merit and ability, inciuding qualifications,
relevant work experience {although not necessarily in the same type of work) and overall job performance
history are good.

C. In filling job vacancies, qualified employees who are eligible to bid on job vacancies, as defined in this

Article, shall be given preference over applicants for employment,

Section 4. Evaluation Period

A Employces who are promoted, laterally transferred or voluntarily transfer downward shalt undergo an
. evaluation period in the tew position of up to ninety (90) calendar days, for full-time employees and sixty (60)
days worked for part-time, short-hour and on-call employees, including the date of promotion or trapsfer. 1If

the emplayee is assuming & position in a new facility where a training period precedes the aciual opening of

the Facility, the evaluation period shall be increased to 8 maximum of one hundred twenty (120) calendar days.

B. Extension of the evaluation period of up to 45 days is allowed, provided the Employer notifies the Union in
advance with an explanation of the reasons for said extension.

C. During the evaluation petiod, employees should be provided with appropriate orientation tools and periodic
feedback.
D. Should the emplayee not meet the reasonable job performance expectations established by the supervisor, she

shall be returmed cither to hisher former or a comparable position for which she qualifies, at the Employer's
discretion, without change in hisher previous seniority or wage rate. The employee being returned shall be
given 2 minimum of two (2) weeks' notice prior 1o the effective date of his/her remaoval from the department,
when such retumn results in 2 different location or significant difference in work schedule. Otheswise, one
week's notice should be given unless mutually agreed to otherwise. Such righis.to rewurn shall be given
preference in filling open jobs.

12



The Employer will consider the circumstances that exist at the time a determination must be made about
returning an employee to histher former position or to a comparabie position, Such consideration will include,
in the following order;

8] If the former pesition has not been filled, the employee will be returmed 10 the former position.

2) If the former positicn has been filled, the Employer will evaluate the impact of retuming the
employee to hissher former position.

k)] 1f the impact is significant, the Employer will look for a comparable position.

4) If no comparable position exists, the employee will be retumed to histher former position, regardless
of impact. In such an instance, any employee who has assumed the position to which the employee
is being returned will be similarly returned either to hisher former or a comparable position, and so
on down the line. Any employees remaining will be subject to the reduction in force provisions.

5) Not withstanding the above, if the employee’s fonmer position no longer exists, the empleyee will be
placed into 8 comparable position.

A regular or short-hour employee who has received a promotion, latersl transfer, or voluntary downward
transfer may return to the job classification held immediately prior to the promotion or transfer without change
in previous seniority or wage rate, provided each of the following conditions are met;

n The supervisor has decided to post the job vacated by the emplovee.
2) The employee must retumn to the former job classification within thirty (30) calendar days following
ihe date the job was posted.
3 The former job classification has neither been filled nor has a job offer been made to an applicant.

ARTICLE 8. DAYS AND HOURS OF EMPLOYMENT

Section 1. Scope

This Article is intended to define the normal hours of work and shall not be construed as a guarantee of hours of work
per day or per week, or of days of work per week. This Article shall not be considered as any basis for the calcutation

of overtime,

Section 2. Definitions

A

The term "workday,” a8 used in this Agreement, shall refer 10 a day on which an employee is scheduled to
work.

The term "business day," as used in this Agreement, shall refer to the five business days from Monday through
Friday, excluding holidays.

The tenn "calendar day,” as used in this Agreement, shail refer to the seven calendar days from Monday
through Sunday, including holidays.

Section 3. Work Schedules

A.

The Employer shall exercise a good faith effort, subject to the requiremenits of efficient operations, to utilize
regular futl-time and regular part-time employees.

The Employet shall exercise a good faith effort, subject to the requirernents of efficient operations, to the end
that regular fullime employees shall be scheduled on the basis of a8 normal workweek of forty hours within
the workweek period during which there are two consecutive days of rest.
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The normal hours of work for employees shall not be reduced or changed without notifying the Union, unless
circumstances are such that to give such notice in advance of any reduction or change would interfere with
orderly operations. [n instances where there is a potential for significant impact on the affected employees, the
Employer agrees to meet with the Union 10 discuss the short ané long-term impact and explore alternatives.

In the event the Empleyer decms it necessary to change normal starting and quitting times, and/or normal
scheduled days of work, the principle of seniority shall apply to the qualified employees involved. When such
changes oceur, consideration will be given to the preferences of the affected employees, within the new
schedules, provided such preferences do not interfere with efficiency of operations or conflict with seniority.

Schedules of starting and quitting times of regular employees shall be posted by the Employer two (2) weeks
in advance, if practical to do so, but in ro event less than one (1) week in advance, subject 10 emergency
situation changes. -As much advance notice of overtime requirements shall be given as permitted by
operational circumstances.

The Employer will make an effort to avoid scheduling cmployees over their assigned FTE on an ongoing
basis, unless it is necessary for operational requirements. The Employer agrees to specify on the job posting
whether ihe position requires flexibility in the number of hours worked.

When it has been determined by the Employer that involuntary, mandatory time off is necessary, such
involuntary time off will be rotated within the department and such time will be counted for the purpose of
sick leave and vacation accrvals. In instances where KTO becomes frequent within a department, the
Employer and the Union will meet to discuss the short and long term impact, explore alternatives and
determine the applicability of other contract provisions.

Section 4. 4/40 Work Schedules

When the Employer determines that a 4/40 work schedule would Mr meet patient/member needs in a particular
Facitity, department or work group, the following provisions shall apply:

A

B.

Prior (o implementation, the Employer agrees to notify the Union and discuss the need for a 4/40 schedule.

‘The parties agree that the 4/40 schedule in any department will be initially conducted for trial period of three
(3} months. Either party may request this program be re-evaluated by serving a writien notice on all parties
involved at the end of the trial perjod. Both parties shall reserve their rights to extend, modify or terminate the
4/40.

The Employer shall exercise a good faith effort, subject to the requirements of efficient operations, to schedule
regular full-time employees to work ten {10} hours per day and forty (40) hours per week during which there
are three (3) consecutive days of rest. However, a 3/30 schedule is also possible within the guidelines of this
section.

Employees shall be paid at the rate of time
hatf (1-1/2) the straight-time hourly rate of pay for all hours of work performed in excess of ten (10) hours in
any one payroll day or for ali hours of work performed in excess of forty (40} hours in any one payroll week,

Emplovees assigned to a scheduled workweek of twenty-eight (28) hours or more during a period of more
thar five (5), six (6) or seven (7) workdays shall be paid at the rate of time-and-one-half (1-1/2) the straight
time hourly rate, including applicable shift premium, for all hours of work assigned by the supervisor and
performed by the employee on the fifth (5th), sixth (6th} or seventh (7th) consecutive day regardiess of payroll
week and regardless of whether such hours of work are in excess of forty (40} within one (1) payroll week.
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To assure equity, regular full-time employees on a 4/40 work schedule shall be paid for holidays worked in
exactly the same fashion as specified in this Agreement for regular full-time employees. Pay for holidays not
worked shall be eight (8) hours. However, holiday pay for 4/40 employees shall not count as time worked for
purposes of computing overtime for work performed later in the same payroll week.

Section 5. Veluntary Extended Schedules

When it is determined that voluntary work schedules ix!cluding rescheduled 9 and 10 hour shifts are beneficial, such
schedules may be agreed to at straight time pay subject to the following conditions:

A,

B.

Prior to implementation, the Employer agrees to notify the Union and discuss the need for said schedule.
The affected employees volunteer for said schedule, and reach mutual agreement with their supervisor.

Employees shall be paid ac the cate of time-and-onic-haif ¢ I-1/2) the straight-time hourly rate for all haurs of
work performed in excess of 9 or 10 hours on any one of said payroll days.

. . . ' \ .
Both parnies agree that these schedules in any deparment will be conducted on a trial basis of three month, but
shall continue in effect uniess either party serves wrinen notice exercising iwir rights iv mudify or teriinate
the agreement at that time.

Section 6. Additional Hours

A,

The Employer will give consideration to employees who request 1o work additional hours beyond their norrnal
work schedule. Employecs who desire to be considered for additional hours must provide written notification
to the Medical Office Administration Department within the facility concetned. If requesting additional hours
in a Regional Office facility, the written notification should be provided 10 the Department Supervisor.

When emplovees who have provided such notification work additional hours, the employee's full-time
equivalent (FTE) will remain unchanged and such additional hours will not count toward benefit etigibility or
accumulation, tenure adjustments or computation of 6th or 7th consecutive day premium pay. Such hours will,
however, count toward the accumulation of sick leave and vacation. However, hours worked in excess of
eight (8) hours in any one payroll day or forty {40) hours in any one payroll week shall be paid at the overtime
rate of time-half (1-1/2) the straight-time rate of pay.

The Employer shall establish a mechanism to allow the employees to volunteer for additional hours and to
coordinate the scheduling of such as an alternative to assigning additional work, including stand-by
assignments, to employees when no volunteers are available in the facility. Preference shall be given to
employees who have been KTO'd and to other employees who will be working at straight-time pay.

Section 7. Rest and Meal Periods

A,

Each employee shall receive a fifteen- (15) minute paid rest period during each uninterrupted four
hour segment of work,

If an emplovee is required to work through a rest period, s/he shall be paid time-half (I-1/2) his’her straight-
time hourly rate of pay for such work. However, upon mutual agreement between the employee and the
supervisor, the missed rest period may be combined with the meal period at no premium pay.
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if an employee is required to work through a meal period, sthe shall be paid time-half (1-1/2) his‘her straight-
time hourly rate of pay for such work,

The Employer agrecs, to the extent practica, to cross-train a sufficient number of employees for the purpose
of providing effective rest and meal period relief.

The primary responsibility for insuring that m.\ptoyees are able to take rest and meal periods shall rest with the
Employer. Employees shall be granted flexibility in the scheduling of their breaks and meal periods consistent
with operational needs.

Time spent in meetings which are compelied by the Employer shall count as time worked.

Employees shall not be denied time-and-a-half {I-1/2) payment for missed rest or meal periods due to lack of
pre-authorization by a manager or designee if such pre-authorization is not practical under the existing
operating circumstances. ‘Where appropriate, pre-authorization may be specifically requested by the
supervisor. [n the event the supervisar or designee is not accessible, either in person or via pager, 1o approve
such, the employee may use hisher judgement regarding the necessity to work through breaks/lunch.

Management will not ask employees to waive their rights under the provisions of this Section.

Section 8. Emergency Care/Urgent Care Holiday Coverage

Employees may volunteer to work in the Emergency Care/Urgent Care Centers in any job classification for which they
are quadified {¢.g.. an LPN may voluntcer to fill a Nursing Assistant vacancy, etc.). However, assignment to work in
the Emergency Care/Urgent Care Centers will be made in the employee's same job classification {e.g., Nursing
Assistants will only be assigned to work as Nursing Assistants. efc.).

ARTICLE 9. OVERTIME AND ALLOWED TIME

Section 1. Scope

This Article is intended 10 provide the basis for caiculation and payment of overtime and allowed time.

Section 2. Definitions

A.

The term "payroll week,” as used in this Agreement, shall mean and consist of the seven
{7) day period beginning at 12:01 a.m. Monday.

The term "payroll day," as used in this Agreement, shall mean and consist of a twenty
four (24) hour period beginning at 12:01 a.m. each day.

Section 3. Overtime Pay

Employees shall be paid at the rate of time-half (- i/2) the straight-time hourly rate of pay, including applicable shift
premiurh, for all hours of work performed in excess of eight (8) hours in any one payroll day or for all bours of work
performed in excess of forty (40) hours in any one payroll week.



Section 4, Determining Hours Worked for Overtime Computation Purposes

The following paid time off benefits shall count as time worked for purposes nf computing overtime for work
performed later in the same payroll week:

N
bd]

Holidays for which pay is received.

Paid time spent in intemal or outside training programs, at the Employer's direction.

Section 5. Non-Duplication of Overtime Rates

A,

For computation of all overtime rates under this Agrecment, each employee's compensated hours during each
payroll week shall be analyzed by the Employer, and the employee shalt be paid the single most advaniageous
non duplicated, non pyramided overtime rate(s) which apply for such payroil week.

However, the parties agree that nothing contained in this Agreement shall be interpreted as requiring a
duplication or pyramiding of pay at overtime rates. To the extent that hours within one payroll week are
compensated at an ovenime rate under one provision, they shall not be counted as hours worked in
determining overtime rate(s) under the same or any other provision. Overtime rates include premium pay for
holidays worked, rest and meal periods worked, sixth and seventh consecutive days warked and daily or
weekly overtime.

Section 6. Overtime Scheduling

The Employer will attempt to distribute overtime equitably among-qualified employees within any job classification
concerned within any one facility, After scheduling qualified employees who have volunteered for overtime, the
Employer will rotate any remaining overtime equitably among employees in reverse seniority order, beginning with the
least senior qualified regular, short-hour or temporary employee in the job classification concerned within the facility.

Section 7. Make-Up Time

A,

An employee who is absent on unpaid personal time off may submit a written request to hisher supervisor to
make up the work time missed at a later time within the same payroll period, provided that the total hours
worked within any one payrolt week do not exceed forty (40). Make-up time shall be paid at straight time,
including over eight (8) hours daily, up 1o forty (40) hours in a week.

The provisions of this Section shall not be applicable in cases where an employee received holiday, sick leave
or educational pay for such absences.

Section 8. Reporting Pay

A

Employees wha are scheduled or called to report for work and who are permitted to come to work without
receiving prior notice that no work is available shall perform any work to which they may be assigned. The
Employer may utilize such employee in any related capacity in which s/he is qualified to perform. The
employee shall be compensated at his'her regular rate or the appropriate rate of pay for the job whe is
assigned, whichever is higher.
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B. When the Employer is unabie to utilize such employce, and the reason for lack of work is within the control of
the Employer, the employee shall be paid an amount of moaey equivalent to four hours times the straight-time
hourly rate, excluding shift premium, provided that an employee who was scheduled to work less than four
hours on such day shall be paid his/her regular pay for reporting and not being put to work through no fault of
histher own. Tn such cases, the authorized supervisor of the employee may allow tite employee to leave work
before four hours have elapsed.

C. The provisions of this Section shall not 2pply if the lack of work is not within the control of the Employer or if
the Employer makes a reasonable effort to notify the employees by telephone not 1o report for work at least
two hours before their scheduied time to commence waork. It shall be the responsibility of employees to notify
the Emplayer of their current address and telephone number, Failure to do so shall preclude the Employer
from the notification requirements and payment of the above minimuim guarantee.

ARTICLE 10. JOB SECURITY CONSIDERATIONS

The Employer and the Union recognize the importance of fostering & secure work environment for all employees which
premotes employment opportunities.

Section 1. Reduction Determination

There may be situations in which the Employer determines thal a reduction in force, resulting in the layoff of personnel,
is necessary. One situation js a reduction of stafffpersonnel due 10 membership loss of lack of growth, discontinuance
of services, loss of physicians or other such reasons. This situation typically requires more immediate action than
reductions due to reorganization/automation. The following is intended to distinguish the process used in each.

A. Reduction of Staff/Personnel

1} When it has been determined by the Employer that the displacement of personnel is necessary, due to
& straight staff reduction in force, the Employer agrees to notify the Union and meet to discuss the
impact of the displacement on personnel. The Union, in these discussions, may suggest altematives
for the Employer to consider.

2) Prior to affecting a reduction in force, the Employer will examine the possibility of accomplishing
the reduction through attrition and/or transfer, and to assist employees in securing other available
positions, as defined in Section 2. In this situation, the partics may waive posting/job selection
criteria by mutual agreement to fill temporary vacancies resulting from attrition and/or transfer.

3) Any employee who ﬁas been notified that his/her job is being eliminated e 1o a force reduction
under this section, will be given thirty (30) days’ notice. This thirty (30) day notice will be wermed
the “notification period.” See Section 2 for purpose and application.

A

B. Reorganization/Aut

1 Whe it has been determined by the Empioyer that the displacement of personnel which will result in
the significant loss of jobs and layoffs is necessary due to major reorganization efforts involving
automation, mechanization, technological improvements, reorganization, job redesign, consolidation
of functions or other such designs or reasons, the Employer agrees to notify the Union at least sixty
(60) days prior to issuance of any notification period and meet to discuss the impact of the
displacement on personnel. The Union, in these discussions, may suggest alternatives for the
Employer to consider.
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2)

3

4)

When it has been determined by the Employer that the displacement of personnel is necessary due to
automation or reorganization, which is not defined as a major reorganization effort, the Emgployer
agrees to give the Union sixty {60) days notice and the affected employees a sixty (60) day
notification period which could run concurrently,

Prior to affecting the elimination of positions due to B.I. above, the Employer will examine the
possibitity of accomplishing the reduction through aterition and/or wansfer, and to assist employees i
securing other available positions, as defined in Section 3. The Employer and the Unien will meet to
identify suitable retraining o alternate employment opportunities and may develop a plan to provide
employment counseling, skills assessment, trajning, and other apprepriate actions. During this
pericd, the parties may waive posting/job selection criteria by mutual agreement to fill temporary
vacancies resuiting from attrition and/or transfer.

Any employee who has been notified that his/her job is being eliminated due to a force reduction,
under this section, will be placed on a notification period as outlined below in Section 2.

Section 2. Notification Period

1)

2)

3)

Employees receiving notice of potential layoff offfdisplacement under Section 1,A. wiil receive 1
notification period of thity (30) days. Employees receiving notice of potential layoff
offrdisplacement under Section 1.B. will receive a notification period as follows:

YEARS OF SERVICE ~ MINIMUM NOTIFICATION PERIOD

More than 2 years 60 days
2 years or less 30 days

During the notification period, employees will have preferential consideration for vacancies
according to Section 3, Placement During Notification Period.

If at any time during this notification period, a sufficient number of employees have been placed to
eliminate the need for further displacement, the natification period may be canceled by the
Employer.

Section 3, Placement During Notification Period

1)

Rl

During the notification period, employees will be permitted to bid on any job for which the
employee: 1) qualifies, 2) almeost qualifies, or 3 will qualify within ninety (90) days of being placed
in the new assignment. Bid lids under Article 7, Section 2.A., will be waived in order to permit
employees on notification to secure other positions. Displaced employees will be given preference
for job vacancies, for which hefshe has placed 2 bid during the notification peried, if the employes
qualifies, almost qualifies or will qualify within ninety (30) days.

Preference for offering positions shall be to displaced employees on a "notification period” in order
of senjority. However, in instances where a displaced employee does not meet the minimum
qualifications, the Employer may limit the awarding of positions where such would have an adverse
impact on efficient operations, Prior to accepting the positions, in instances where employees do not
meet the qualifications for the positions, the employee, steward or Union Representative, and
supervisor should meet to clarify training, orientation, and feedback expectations.
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3}

4)

5)

6)

Employees who do not qualify or meet the reasonable performance expectations of the supervisor
during the ninety (90} day evaluation period wilk displace the least senior employee according to
Section 4 or may be offered, at the sole discretion of the Employer, an available vacancy.

If an available job opening is offered to any employee during the notification period and it is
accepted by the employee, the rate of pay for the job, as set forth in the appropriate wage appendix,
shall become effective at the end of the notification period.

Employees on a notification peried under Section 1.A above will receive a two week notice of layofT
off or two weeks pay in lieu of notice. Regardless, these employees will be placed on a notification
period during which tiime, these employees may exercise preferential consideration for vacancies,
according to Section 3.

Employees on a notification period under Section 1.B above will continue working during the
notification period. 1f possible, the employee{s) will work it their current classification.

Section 4. Displacement Procedure

1n all cases of reduction in work force or tayoffs and rehiring, the principles of seniority shall govem, provided that the
employee is qualificd to perform the job. Employees shall be permitted to displace other employees as follows:

D

)

)

The least senicr employec in the job classification in the affected unit to be reduced shall displace the
least senjor employee in the same or comparable positions at the same facility. 1f there is no same or
comparable position at the facility, the employee may bump the least serior employee it the same or
comparable position within the Region. The displacing employee shall be paid the step rate of the job
¢lassiftcation neayest to, but not higher than, hisher former rate of pay.

The displaced employee shall be laid off, with the same notification rights under this agreement.
This notification may eccur while on lay-off status.

1f the displacing employee elects not 10 exercise his/her seniority pursuant 1o Paragraph {1} of this
Section, s/be shall be laid off.

Section 5. Pay in Lieu of Notice

All regular employees who are placed on layoff status for a period of one (1) or vwo (2) weeks, for reasons within the
control of the Employer, will receive three (3) days' notice or three (3) days pay thereof. Such notice is inclusive of any
notification period as defined in Section | above.

Section 6. Recall Procedure

Emplayees whose jobs are eliminated due 1o reorganization as outlined in Section 1.B., above, shall be eligible for
recall subject to the provisions of this Section:

A. Laid-off employees shalt continue to accumulate seriority for the duration of their recall period.

B. Job classification openings shali first be offered to eligible employees who previously held the job and have
displaced an employee, as described in Section 1 of this Armicle, in order of seniority, and shall then be offered
1o those on layoff in order of seniority. If there ate no eligible employees on layoff who previously held the
job classification, then the job shall be filled pursuant to Article 7.
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Employees with less than two {2) years of seniority shall have recall rights for six (6) months following the
date of layoff. Employees with two or more years of seniority shall have recall rights for twelve (12) months
following the date of layoff.

ARTICLE 11. SERVICE CREDIT RESTORATION

Section 1. Transfers from Other Kaiser Permanente Regions

A

For purposes of this Section, employees transferring from other Kaiser Permanente Regions shall, upon
attainment of regular status, be eligible for service credit restoration, provided the break in service does not
exceed rwelve (12) months.

Service Credit Restoration shall mean eligibility and accumulation of benefits for which length of service is a

- condition of entitlement, such as vacation accrual, holiday pay, sick leave eligibility, short-term disability

insurance coverage, dental plan eligibility, and retirement benefits. Employees transferring into the same job
classification shall receive tenure credit in deterinining the wage rate up to Sten D,

For such employees whose break in service does not exceed six (6) months, the service credit restoration will
become effective upon anainment of regular status. Requests should be submitted in accordance with Section
3.

For such employees whose break in service exceeds six {6) months but is less than welve (12} months, the
service credit restoration will become effective after completion of six (6) months of service in a regular
status, Requests should be submitted in accordance with Section 3.

Section 2. Colorade Region Rehires

A,

For purposes of this Section, former employees of Kaiser Foundation Health Plan of Colorado with at teast
one (1) year of service as a regular employee at the time of resignation, who are rehired by the Employer shall,
upan attainment of regular status, be eligible for service credit restoration, provided the break in service did
not exceed twelve (12) months.

Service credit restoration shall mean eligibility and accumulation of seniority, wage rates, tenure adjustments
and benefits for which length of service is a condilion of entitlement, such as vacation accrial, hotiday pay,
sick leave eligibility, short-tesin disability insurance coverage, dental plan eligibility and retirement benefits.

Employees rehired into the same job classification shall receive tenure credit in determining the wage rate up
to the maximum pay rate. Requests should be submitted in accordance with Section 3.

For such empleyees whose break in service did not exceed six (6) months, service credit restoration wikl
become effective upon attainment of regular stams. Requests should be submined in accordance with Section
3. .

For such employees whose break in service exceeds six {6} months but is less than twelve (12) months, service

credit restoration will become effective after completion of six (6) months of scrvice in a regular status,
Requests should be submitted in accordance with Section 3.
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Section 3. Service Credit Restoration Procedure

A, Employees fror: other Kaiser Permanente Regions or former employees of Kaiser Foundation Health Pian of
Colgrado who are hired ot rehired by the Employer in a temporary, on-call or short-hoyr status and then
transfer into tegular status must submit a written request to the Benefits Representative in the Human
Resources Department to restore previous service.

B. Service credit restoration will become effective the date the request is received by the Benefits Representative.

ARTICLE 12. Labor-Management Partnership

Section 1. Philosophy

Recognizing that our employees are our primary asset, Kaiser Permanente and it"s Partner Union, SEIU
Local 105, are dedicated to working together in the “spirit of partnership™ to forward the growth, developrent and
well being of our employees and the success of our company. Top quality, true-shared leadership and decision
making and market-leading performance are the goals we share. The Labor-Management partnership is our
operations strategy for achieving our geals and transforming Kaiser Permanente to meet the challenges of the 21
Century.

Section 2. Union Liaison

The Union and the Employer agree to cstablish one Fufl Time Equivalent (FTE) for the purpose of
promating the philosophy and intent of the Labor-Management Pantnership. The Union Liaison will be hired
through a joint hiring process and will be required to report to a joint reporting and evaluating structure within sixty
(60) days of ratification.

The full time Union Liaison is expected to: Provide education and training to emplayees in order to
enhance and promoie the partnership philosophy. Responsible to publicize the parmership successes in the Colorado
Region. Assist the facility Labor-Management Partnership Committees to develop strategies and processes to
implement the Labor-Management Partnership philosophy and te facilitate project design as well as other applicable
issues,

The Union and the Employer will develop the Union Liaison work plan. The job description will be amended
as necessary as the parmership progresses and’or upon recommendation of the National Labor-Management
Committee. ’

Section 3. Goal

High satisfaction among employee, physician, and management is achieved through an invelved,
participating, multi-disciplinary, trained team, that focuses on meeting or exceeding jointly designed goals and
expectations. Ultimately, facility/department/work unit self-directed Labor/Management Committees, utilizing
shared decision making, will be responsible for entire, discrete processes, and are in the best position to
continuously improve and move the partnership forward.
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Section 4. Regional Partnership Committee

The Regional Partnership Coramitiee wifl sponsor the facifity/department/work unit Labor/Management

Committees. The Regional Partiership Committee is responsible for providing leadership by personally and
publicly committing to parmership as a priority to the organization. The sponsors will ensure the development,
maintenance and ongoing evaluation of partnership projects and the facility/department Committees. Our intent is
that Unijon Partners and Management be fully integrated into any existing or ongoing projects, initiatives or
structures that may impact their specific work. Partner unions are included and represented in the planning and
implementation of any new initiatives from the beginning, .

* ARTICLE 13. JORB CLASSIFICATIONS

We agree that our mutuat interest is in providing appropriate pay and job classifications. To that end we agree

to use an integrated approach to classification and pay issues, including, but not limited to training, ongeing
communications, market and/or internal review, and implementation.

Periodic {monthly) classification issues meetings will be held with union and management to review active

classification issues, such as reclassification requests, market-related pay adiustments and/or new classifications.

Section 1. New Job Classifications

A.

The Employer shaii notify the Union of any new non-exempt, non-unton job classifications established during
the term of this Agreement. Upon the Union's request, the Employer and the Unjon shall meet to determine if

“such job classification(s) should be in the bargaining unit.

The Employer shall establish the job description, grade and wage rate for sach classification; and the
description, grade and wage rate thus established shall be discussed with the union, management, and affected
employee(s) prior 10 implementation. The grade and wage rate thus established shall have a fair and proper
relationship to those set forth in Appendix A.

Section 2. Job Descriptions

A

1 is agreed that the Employer and the Union shall maintain descriptions setting forth job duties in accordance
with duties necessary and traditional in the operation of the facilities and representative of the type of work,
skill level and responsibilities of the job. Job descriptions maintained by the Employer shail be made available
to the Union upon request.

A copy of the current job description should be provided by the supervisor to the new employee upon hire,
promotion or transfer into a new job classification or upon request, for employees who do not have a cusrent
copy for their current classification.

In the process of preparing or revising job descriptions, the Employer agrees to discuss the description with the
employee prior to implementation.

' The job description should be reviewed and updated during the evaluation process and prior to posting.
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Section 3. Classification/Grade Review Requests

If the Union or Management believes that a bargaining unit job is not properly classified within Appendix A
due to a substantial change in job content, the Union or Management may request a classification/grade review
by submitting a written request to Compensation. Upon receipt of said request, a meeting will be held with a
union representative, supervisors affected employee(s) and Compensation. Said meeting will be expeditiously
scheduled.

Compensation will then complete an analysis which includes, but is not limited te, informational data
gathering, on-site job review, modification of job description (as necessary), market and‘or internal parity as
appropriate to the classification 1o determine grade placement and pay range.

B. The Employer will respond in writing tc the Union within sixty (60) days of the
meeting. While the time limit described above may be extended by mutual agreement, the effective date for
any reclassification shall be sixty (60) days from the date the review request is receivedl.

C. Disputes regarding the appropriateness of the Employers determination shall be subject to the grievance
procedure, and may be advanced to Step 2 by the mutual agreement of the parties.

ARTICLE 14. WAGE RATES

Section 1. Wage Schedule

The hourly rates of pay shall be as shown in the wage schedules set forth in Appendix A. The wage scales set
forth are intended to constitute minimum scales only, and nothing in this Agreement shall preclude the Employer from
paying in excess of such minimum rates, at the Employer's discretion. However, no employee covered by this
Agreement shall, as a result of the provisions of this Agreement, suffer a reduction in hisher wage rate 5o iong as she
continies in the same classification, except as results from the application of Anicle 5. Where employees are receiving
wage rates in excess of the minimum rates set forth, they shall receive the cents per hour increases provided in the wage
schedules, ’

Section 2. Effective Date of Tenure Increases

Tenure increases shall become effective on the employee's exact tenure eligibility date.

Section 3. Wages Following Promotion

An employee promoted shall be paid the first step rate of the new classification that wiil provide an
increase of at least 6% above his/her current rate and which will provide an increase of at least twenty-five cents
(5.25) per hour for each grade, except that in no case shali the new step exceed the employee™s current tenure step.
The employee will receive credit for time spent in his/her former classification, up to a maximum of tweive (12)
months, in determining the eligibility date for his‘her step increase, if any, If following a downward transfer, an
employee promotes back to a position in the same or higher grade. His/her rate of pay shall not be higher than the
step rate that would have been in cffect, if he/she remained in the higher graded position.
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Section 4. Wage Rate Following a Return to Former Position

When an employee is renuned to a former or comparable position, s/he will also return to hisher former rat
of pay. . :

Section 5. Wages Following Upward Reclassification

An employee whose job has been reclassified to a higher grade by the Employer as the result of a
classificationgrade review, shall be placed on the same step in the higher grade as was held in the former grade,

Section 6. Wages Following Lateral Transfer

An employee who is transferred to another position in the same grade shall receive not less than hisher former
rate. The employee shall receive credir for time spent in histher former classification in determining his‘her eligibility
date for future step rate increases.

Section 7. Wages Foilowing Downward Transfer

An employee who is transferred to a position in a lower grade shall receive the step rate which is nearest to,
but not kigher than, hisher former rate. The employee will receive credit for time spent in his’her former classification,
up to a maximum of twelve (12) months, in determining the eligibility date for his/her next step increase, if any.

Section 8. Wages Following Downward Reclassification

‘When any job is reclassified downward by the Employer, the employee affected shall continue at the rate of
pay in cffect at the time of the downward reclassification until the date of his/her next step progression. On this date,
the employee shall be paid at the first step in the new classification which is higher than his/her present rate. If Step H
in the new classification provides a iower rate than the employee's present rate, then the employee shall remain at
hig/her present rate until Step H provides a higher rate, at which time the employee shall be placed on step at the higher
rate. The reclassified job shall have a fair and proper relationship to those set forth in Appendix A.

ARTICLE 15. WAGE PREMIUMS

Section 1. Shift Premium

A, Any employee who works a shift of three (3} hours or more, commencing at or after 3:00 p.m. but prior to
1:00 p.m., and ending at or after 6:00 p.m., shall receive an evening shift premium of one dollar and ninety
cents ($1.90) per hour for all hours worked. However, employees who work a shift which commences prior to
3:00 p.m., and for which the employee works at.least four hours within the evening shift eligibility period,
shall receive evening shift premium for those hours worked after 3:00 p.m. For example, an employee whose
shift begins at 12:00 noon and ends at 11:00 p.m. shall receive an evening shift premium from 3:00 p.m.-
11:00 p.m. N \

B. Any employee who works a shift of three (3) hours or more, commencing at or after 11:00 p.m. but prior to
6:00 a.m., shall receive a night shift premium of two dollars and fifty cents ($2.50) per hour for all hours
worked. However, employees who work a shifi which commences prior to 11:00 p.m.,, and for which the
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employee works at least four hours within the night shift eligibility period, shall receive night shift premium
for those hours worked after 11:00 p.m. For example, an employce whase shifi begins at 7:00 p.m. and ends
at 3:00 a.m. shall receive a night shift premium from 11:00 p.m. - 3:00 am. Employees who commence work
af or after 4:30 a.m. will receive night shift differential for the hours worked between the starting time and
6:00 a.m. In no case will night shift differential be paid for more than ten (10) consecutive hours.

Shift premium shall be included in holiday, vacation, sick leave and overtime pay.

Section 2. Weekend Preminm

Any employee who works a shift of three (3) hours or more between 12:01 am. Satrday and 12:00 p.m.

Sunday shall receive a weekend premium of one dollar and fificen cents {$1.15} per hour for those hours wotked during
that period. This premium, shali be pyramided with shift pretnium, when applicable.

Section 3. Work in a Higher Classification Premium

A

An employee wemporarily assigned the major duties and responsibilities of a higher-rated Schedule A
classification for an increment of not less than (1) one hour shall receive a premium of sixty-five cents (5.65)
per hour for each grade, up to a maximum of one dollar and ninety-five cents ($1.95) for three (3) or more
grades, for ail hours worked in the higher-rated classification.

An employee temporarily assigned the major duties and responsibilities of a higher-rated Schedule B or C
classification for an increment of not less than one (1) hour shall receive a premium of one dollar and fifty-five
cents ($1.55) per hour for all hours worked in the higher-rated classification.

Section 4. Premium in Lieu of Benefits

In lieu of eligibility for certain benefits and wage premiums outlined in this Agreement, short-hour, temporary

and on-call employees shall receive a premium of one dollar and fifty ($1.50} per hour above their regular straight-time
rate of pay.

Section 5. Sixth or Seventh Consecutive Day Premium

A,

Employees assigned 1o a scheduled workweek of twenty-eight (28) hours or more during & period of mote
than five (5) workdays shall be paid at the rate of time-and-one-half (I-1/2x) the straight time hourly rate,
including applicable shift premium, for all hours of work assigned by the supesvisor and performed by the
employee on the sixth (6th) or seventh (7th) consecutive day of work regardiess of the payroll week and
regardless of whether such hours of work are in excess of forty (40) within one (1) payrol! week.

Refer to Article 9 to determine overtime pay for employees who work more than forty (40) hours during one
(1) payroll week.

For purposes of this Section, a day of work shall refer to a workday on which an employee actually works a
minirum of one-half (172} of his/her scheduled shift. A paid day off shall cot be considered as a day of work.
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D. The following examples serve to illustrate the intent of this Section:
Example #1: Mon, Tues. Weds. Thurs. Fri Sat Sun.
Actual Schedule 5 6 4 4 5 5 off
Total Hours Worked = 29
Eligible for sixth-day premium

Example #2: Mon.  Tues. ‘Weds. Thurs. Fri Sat. Sun.

Actual Schedule 8 Vac. 4 8 8 4 off

Not eligible for sixth-day premium; did not work six consecutive woerkdays.

Section 6. Float Premium

A

An employee designated as a float whose primary job is to float from one department to another as unassigned
retief shall be paid a premium of fifty cents ($.50) per hour for all hours worked.

+

Fleat premium will not apply to an employee whose regular work assignment requircs performing work in
more than one department, such as a Stock Clerk or a Mail Clerk.

Section 7. Pager Unit Pay

A

Employees who are assigned pager unit duty outside of their regularly scheduled hours shall be paid two
doltars and fifty {52.50) per hour for each hour spent in such capacity, and three dollars ($3.00) per hour for
each hour spent in such capacity on a recognized hotiday. Unless otherwise specified by the supervisor, an
employee shall not be considered on pager unit duty after 3 hours have elapsed following the beginning of the
shift to which duty is served.

When called in, actual work time shall begin when the employee arrives at the facility to which s/he was called
and shall end when the employee leaves the same facility. Pay for hours actually worked shall be at the
employee's regular straight-time rate of pay, excluding hours worked in excess of forty (40). The Reporting
Pay provision of the Labor Agreement is waived when this pay prevision is invoked.

However, employees assigned pager status and who do not respond te a call in a-timely manner or are
unavailable for work shall forfeit pager unit pay for the duration of the assigned period. -

Pager unit hours shall not count as time worked for purposes of compuling overtime for work performed later
in the same payroll week.
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Section 8. Qutside the Bargaining Unit Premiums

A

If an employee aceepts an assignment which includes the major duties and responsibilities of a supervisor for a
period of one (1) week or more, the employee shall be paid a premium of one dollar and eighty cents ($1.80)
per hour for all hours of work performed in that capacity. An employee shall not be assigned supervisory
duties for any period of less than one (1) week. The premium wiil not apply for time not worked (e.g.,
holidays, sick leave, vacation, etc.). Employees so reassigned shall continue to accumulate senjority, benefits
and tenure in accordance with this labor agrecment.

Work outside the bargaining unit premium of one dollar and sixty-five cents ($1.65) per hour will be paid for
non supervisory, non bargaining unit work.

Section 9. Translation Premium

In the interest of supporting cultural diversity, a multilingual committee composed of members from the

bargaining unit and management will be appointed. Bargaining unit representatives witl be appointed by the Union,
The Committee witl identify needs throughout the Region and establish criteria for eligibility to receive the translation
premium of one-hundred dollars ($100.60) per month.

ARTICLE 16. HOLIDAYS

Section 1. Recognized Holidays

A.

B.

The following holidays shall be recognized in accordance with this Article:

National Holidays: Four (4) Float Holidays
New Year's Day To commemorate any four of the following:
Martin Luther King's Birthday
Memorial Day Employee’s Birthday
President's Day,
Independence Day Veteran's Day
New Year's Eve
Labor Day or any other day of significance to the employee
Thanksgiving Day
Christmas Day
1t is the Employer's intent to abide by ansv hanges in Federal legislation related to these holidays.

Section 2. Holiday Guarantee/Coverage

A,

Each regular employec shall be granted a day off for at least one of the following holidays: Thanksgiving Day,
Christmas Day or New Year's Day,
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Regional urgent care departments and any other departments and/or facilities which may be open on a

recognized National Holiday, will employ a core staff in order to ensure coverage for all required shifts.
The Employee may request and the Employer will make every reasonable effort to schedule up to three (3)
national holidays off per year, including at least two (2) Summer and one (1) Winter national holiday.

Availability of shifts will be posted for regular, clinic and on-call employees within the
department !

The employer will attempt to distribute overtime equitably among qualified core staff
within any job classification concerned within the facitity. Remaining overtime will be
made available by seniority to qualified volunteers throughout the Region.

On-call employees currently employed in the Urgent Care Departments, and any other
departments and/or facilities which may be open on a recognized National Holiday, will
be expected to work at least one (1) Summer and one (1) Winter National Holiday.

After equitably rotating any qualified employees who have volunteered for holiday
coverage and assigned on-call employees, the Employer will equitably rotate any
remaining haliday eoverage amang drafted qualified employees in reverse senioriny
order, beginning with the least senior qualified regular or short-hour employee in the
job classification concerned within the region.

The most senior employee drafted will have his or her choice of open shift and location
for which they qualify. An employee may only be drafted for one (1} holiday per
calendar year.

Employees at risk for assignment will be notified thirry (30} days in advance, The
employee may arrange for a training/orientation session prior to their assigned shift.

The employer will notify the employees regarding which facilities will be open for the
summer holidays on March 1st and for the winter holidays on September st subject to
changes due to new member growth and/or loss, significant changes in financial
position and/or change in contract providers or other events of similar magnitude.

C. Mass communication will be used 10 identify National Holiday shift availability and job classification.
Available shifts will be posted with contact information and in 2 commen arca readily accessible to
employees.  Less than full shifts will be considered.

Section 3. Holiday Pay Eligibility Requirements

To be eligible for holiday pay, an employee must meet each of the following eligibility requirements:

1} The employee has at least thirty {30) days of service as a regular employee as
of the holiday.
2) The employee was not directed to work on the holiday.
3) The employee was not on layoff or leave of absence, including any time off taken due to illness

beyond the period of paid sick leave eligibility, as of the date of the holiday.
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4)

The employee worked the last scheduled workday before and the first scheduled workday after t
the holiday, except where the employee has been granted an excused absence.

Section 4. Float Holidays

A regular employee shall receive four (4) float holidays cach anniversary year, in accordance with the
following:

1}

2

3

9

5

6}

Druring the first year of eligibility, the employee shall earn and may use up to four (4) float helidays
following cotnpletion of three (3) months of service as a regular employee. Therealter, fioat holidays
shall be taken during the twelve- (12} month period following the date of eligibility for the float
holiday(s). Float holidays not taken in the anniversary year eamed shall not carry over ta the next
year.

Float hofidays shatl be used to comumemorate specific holidays or any other day of significance as
designated by the employee; however, to allow the employee and the supervisor scheduling
flexibility, the designated holiday need not falt on the actual calendar date.

The employee must submit a written request for a float holiday at least one (1) month in advance of
the date requested, Tlowever, the Employer will give consideration to requests with less than one (1)
month's notice which are due to circumstances beyond the employce's control.

An employee who resigns with at least lwo (2) weeks of notice shall be paid for earned float
holiday(s} requested but not received as of the date of termination, provided each of the conditions
set forth below are met. Pay for such fleat holiday(s) shall be at the employee's regular straighs-time
rate of pay for his’her assigned full-time equivalent hours as of the date of termination.

(a} The employee submitted a written request for one or more float holiday(s) at least one (1)
month in advance of the date requested and received written approval from hisher
supervisor.

{ The supervisor required the employee to work on the date{s) requested for the float
holiday(s) due to operational requirements.

Consistent with scheduling needs, an employee requesting a float holiday will receive a timely
response. Such requests shall not be unreasonably denied.

Float holidays tmust be taken in ful! day increments.

Section 5. Premium Pay for Hours Worked on a Holiday

A

A regular employee who works on a recognized National holiday, as specified in Section 1 of this Article,
shall receive premium pay of double-half (2- 1/2) his/her regular straight-time rate of pay, including applicable
shift premium, for all hours worked on the holiday, or for the employee's assigned full-time equivalent hours,
whichever is greater, up to a maximum of eight (8). Hours worked in excess of eight (8) shall be paid at time-
half (1-1/2),

A short-hour, temparary or on-call employee, or a regular employee with less than one (1) month of service,
who works on a recognized National holiday, as specified in Section | of this Article, shall recetve premium
pay of time-half (1-1/2) his/her regular straight-time rate of pay, including applicable shift premium, for all
hours warked.
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Section 6. Holiday Pay, if Not Worked - Regular Emplos'ees

A,

If a recognized national holiday falls on a normaily scheduled work day and the employee is scheduled off
becanse of the holiday, the pay for such holiday not worked shall be for the number of hours at the straight-
time rate of pay as the employee would have received had he/she worked, including applicable shift premium;
not to exceed eight (8} hours.

If the recognized national holiday falis on a day, other than a nermally scheduled workday, the employee shall
receive additional pay equal to hisher F.T.E.

Section 7. Holiday on Weekend

A

If a recognized national holiday fals on Saturday, employees shall observe the holiday on the preceding
Friday; and if a recognized National holiday falls on Sunday, employees shall observe the holiday on the
following Monday, provided staffing and scheduling permits.

¥ lad 5 =0

department on the recognized holiday shall receive premium pay for hours worked and holiday pay for hours
worked in accordance with Sections 7 and 8 of this Article. However, such employees shall not receive
holiday pay or premium pay for hours worked on the preceding Friday or the following Monday.

Whien a recognized nationaf hofiday flls on Saturday or Sunday, thase emplnvees wha work in a patient care

Section 8. Holiday Pay for Overtime Computation

Holidays for which pay is received shall count as time worked for purposes of computing overtime for work

performed later in the same payroll week.

Section 9. Holiday Pay for Night-Shift Employees

For night-shift employees who wotk on a National holiday, holiday premium pay shail apply to the shift in

_ which the majority of hours are worked on the holiday. The holiday shall consist of the 24
hour period beginning at 12:01 am.

ARTICLE 17. VACATION

Section 1. Vacation Eligibility and Allowance

A

B.

Regutar employees, upon completion of one (1) year of service as a regular etnployee, shall earn an annual
vacation allowance, subject 10 the provisions of this Article, according to the following schedule:

*Wecks of Vacation After Completed Years of Service
2 1
3 4
4 9

* 'This schedule reflects the time off entitlement of a regular full-time employee (FTE = 1.0} in weekly increments.
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During the first year of employment, employees are not ¢ligible to accumulate vacation on a monthly basis,
After completion of onc (1} year of service as a regular employee, the employee's vacation account will be
credited with two (2) weeks of vacation which is then available for use, subject to the provisions of this
Article.  Thereafler, an employee will cam vacation on a monthly basis and will be able to take vacation,
subject to the provisions of this Anicle, priot to the completion of an eligibility year.

For regular part-time empleyees, vacation and sick-leave benefits shall be accumulated on the basis of all
hours paid 1o a maximum of eighty (30) hours per pay period.

During transition years {e.g., the fourth and ninth years), the employee will continue to eamn vacation at hisher
current monthly rate uatil the date s/he meets the service requirement of the higher vacation allowance, On
that date, the employee's vacation account will be credited with the number of days representing the increased
vacation allowance.

Supervisors will submit t0 payroll, on a quarterly basis, the number of KTO hours per employee for the
preceding quarter, which will be used in calculating an adjustment for purposes of vacation and sick leave
accurmulation.

Section 2. Vacation Pay

A

Pay for vacation shall be at the employee's regular straight-time rate of pay, including applicable shift
premium, for the number of hours the employee would have received had she worked his’her normal shift
that day. This provision will also apply in instances where a regular employee's FTE has previously increased
or decreased.

The following examples serve to illustrate the intent of this Section:

Example #1: Mon.  Tues. Weds, Thurs. Fri
Normal Scheduie 8 g 4 off off
Actual Schedule 8 Vac. Vac. off’ off
FTE= 6

Vacation Pay = 16 hours

Examnple #2: Mon. Toes. Weds. Thurs. Fri.
Nommal Schedule 8 ] 4 8 6
Actual Schedule , Vae.  Vac. Vac. 8 6

FTE=.8
Vacation Pay = 18 hours

The Employer will issue & separate advanced vacation check for approved, accrued vacation, provided the
employee has notified the supervisor of their payment request at least one week in advance and the paid time-
off period requested is at least one week in duration.
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Section 3. Vacation Scheduling

A.

=]

During the first two weeks of January, vacation planning schedules will be prepared listing employees in
descending order of senjority. This planning year will run from April 1* through March 31*. Vacation
planning schedules will be posted in appropriate areas and will indicate the number of employees per each
batgaining unit atlowed to take vacation concurrently.

From January 5 10 February 6th, employees may submit requests for vacation by marking their choices on
the posted vacation schedule as well as on the vacation reguest forms. Those desiring to split their vacation
allowance into more than one segment (e.g., weeks or days) must rank the segments in order of preference on
the vacation request form and posted schedule,

During edd calendar years seniority will apply enly for the fiest choice in vacation selection. During the even
calendar years, for those employees choosing to split their vacation into three {3) or more segments, senjority
will apply only for the first and second vacation segment choices. OF those choices, only one segment may be
tied to holidays, unless a holiday period has aot been selected by a more junior employee.

Appraved vacations sithmitted from January 15% through February 6% will be posted on or before March 1%, in
an area accessible to employees. Consistent with scheduling needs, an employee will receive a timely written
response.  The written response shall indicated that the request was: (A) Approved or (B) Denied.
Responsibility of retaining a written denied request, will remain with the employee for use of possible future
re-subrnissions in the case of future apenings.

Vacation may be taken in increments of less than one (1) day or any uninterrupted period of time. If the
employee does not have the accrued or anticipated accrued vacation time, the request may be denied. When
scheduling vacation segments of three days or more, the Employer will exercise a reasonable effort to

. schedule the employee's day(s} ofl in such a way that they are attached to the employee's vacation period

Once a vacation has been authotized by the supervisor, no senior employee may bid into the schedule or
otherwise claim the date.

Employees may submit vacation requests outside the selection peried and may submit a request for
unscheduled vacation at any time. Requests will be limited fo available dates not previously filled.
Employees will be required to submit requests at least two (2) weeks in advance and such requests shall be
granted on the basis of date of earliest submission. The employer will consider vacation requests with less than
the normal notice in unusual circumstances.

If new openings in the vacation schedule become open, it will be made available to the employees for one (1)
week, Ifthese dates were previously denied during the selection period, employees may re-submit the original
copied request and be given priority on the basis of seniority. Re-submitted, previously denied requests dated
outside the selection period will also be given consideration by date of original request. In the event there are
no re-submissions, requests shall be granted on a first come, {irst served basis.

Employees wansferring from one facility, department or shifi to another will be required fo select vacation in
accordance with the vacation planning schedule in effect for the new facility, department or shift, Further,
employees will be restrricted to open dates not previously filled by scheduled vacations or approved leaves of
absence. Exceptions may be granted in extenuating circumstances.

Employees may request vacation schedule changes or cancellations, in writing, at any time. Notice must be
given prioe o the change or the cancellation. The employer will attempt to place the employee back on the
schedule.
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K. Although the operations of the Employer shall be of primary importance with respect to the scheduling or
changing of vacations, the Employer will endeavor to balance operational needs with these of employees.

L. If an approved, scheduled vacation is canceled by the Employer, the Employer will reimburse the empiloyee

for irevocabte, non-refundabie and non transferable transportation costs upon verifiable proof of loss. The
employee shall sirrender any concerned tickets to the Employer for which they are being reimbursed.

Section 4. Holiday During Vacation

If a recognized holiday falls within an employee's vacation on a regularly scheduled workday, pay for the day
shail be charged to the holiday and not to vacalion, provided the empioyee is eligible for holiday pay. However, the
employee may choose to be paid for the day of vacation in the current payroll period in lieu of another day off.

Section 5. Vacation Carryover

Annual vacation allowance shall be taken during the one- (1) year period following the employee's
anniversary date of eligibility. However, operating requirements or special vacation circitmstances may occasionaily
prevent an emplayee from taking all eamed vacation within the anniversary year. When such circumstances arise, an
employee may camy over an amount equal to double (2} his/her current annual vacation allowance, subject to the
approval of the Employer. Vacation aliowance cannot be camned in excess of this amount. For example, an employee
with two (2) years of service may carry a maximum of four (4) weeks of vacation allowance (2 weeks X 2) at any given
point in time and cannot carn additional vacation allowance untif vacation time is wilized.

Section 6. Vacation Pay Upon Termination

A Upon termination from the Cotapany, an eraployee with at least one (1) year of service as a regular employee
shall be paid for any eamned vacation allowance unused as of the date of termination; however, in no event
shall this amount exceed two (1) years of vacation accumulation,

B. The employee may not use vacation time off to extend hisher length of employment.

Section 7. Use of Vacation to Care for a Sick Child

If requesied, the supervisor shall grant vacation, float holidays or personal time off (PTO) for an employee o
care for a sick child. Up to three (3) such days in a twelve month period shall not count as absences for purposes of
discipline. In such cases, vacation may be taken in increments of less than ejght (8) hours.

ARTICLE 18. SICK LEAVE

Section 1. Sick Leave Allowance

A Each regutar full-time and regular part-time employce shall accumulate onc {1) day of paid sick leave for each
calenday month of service 25 a reular employee, up to a maxigum of eighty-five (85) days.

B. For regular part-time employees, vacation and sick leave benefits shali be accurnulated on the basis of alf
hours paid to a maximum of eighty (80) hours per pay period. .
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C. Supervisors will submit to Payroll, on a quarterly basis, the number af KTO hours per employee for the
preceding quarter, which wilt be used in calkulating an adjustment for purposes of vacation and sick leave
agcumulation.

B. Information regarding an employee’s sick leave accrual shall be supplied by his/her supervisor, upon request.

Section 2. Sick Leave Pay Eligibility Requirements

A Sick leave shall be applicable only if the employee is ill on a day s/he is regularly scheduled to work,

B. Paid sick leave shall begin 10 accumulate during the first (1st) calendar month of emp1oymem but may not be
applied to any illness until after the completion of the probationary period.

C. If an employee claims sick leave, the Employer may require reasonable proof of physical disability sufficient

to justify the employec's absence from work, if there is reasonable doubt of legitimacy. Further, the Employer
may requite certification of his/her fitness to perform the work required.

Sextion 3. Sick Leave Pay

Sick leave pay shall be at the empleyee's regular straight-time rate of pay, including applicable shifi premium,
for the tumber of hours the employee woukd have received had sthe worked his/her normal shift that day.

Section 4. Tliness During Shift

If an cligible employee becomes ill during his/her shift, s'he shall be paid for hours warked and shall receive
paid sick leave for the hours not worked during the balance of his/her shifi.

Section 5. Sick Leave for Medical/Dental Appointments

An eligible employee with at least six (6) months of service may use paid sick leave for hours directly
associated with scheduled medical/dental appointments, and for emergency dental for children, provided each of the
following conditions are met:

1) The employee shall give written notice of at least one (1) week, if practical to do so, and supply
verification that the appointment was kept.

2) In the event the employee's medical/dental appointment is located outside of hiser facility, the
appointment shall be scheduled so that at least part of the scheduled appointmem falls within the first
or last hour of the employee's scheduled shift or within the hour directly preceding or following the
employee's meal period, if practical to do so.

3) Part-time employees who have days off during the week will make every rcasonable effort 1o
schedule medical/dental appointments on their days off.

Section 6. Sick Leave for Sick Child/Spouse

Employees may use sick Jeave w care for a sick child or spouse, provided the requesting employee has at least
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five (5) days of sick leave accrued (or its equivalent in FTE hours) at the time of the request to use sick leave for child
or spouse illness is made.

Section 7. Integration of Sick Leave with Workers' Compensation

If an cmployee received Workers' Compensation insurance payments, Employer
paid sick leave shall be reduced by the amount of Workers' Compensation insurance pay received by the employee.
Only the amount of sick leave which is integrated with Workers' Compensation payments shall be charged against the
employee's sick leave account. For example, after three (3) days, approximately ane-third {1/3) sick leave is charged
per day.

Scction 8. Holiday During Sick Leave

1f an employee is absent on paid sick leave and a holiday occurs during such absence, if s/he is eligible Tor holiday pay,
such pay shalt be charged to the holiday and not against sick keave credits.

Section 9. Exhaustion of Sick Leave Duriﬂg Medical Disability Leave of Absence

A Employees who are excessively absent are subject 1 disciplinary action, up to and including discharge.

B. However, special consideration shall be given to an employes who returms to work from a medical disability
leave of absence in which histher sick leave account has been exhausted. Upon return from such leave,
employee shall be eligible to utilize vacation or float holidays for sick keave purposes for up to three (3)
months. For a period of six (6 months (rom the date of employee's return to work, she shali be permitted to
be absens from work due to illness for up to six (6) days without being subject to progressive discipline for
excessive absenteeism.

C. Following the six-month period, an employee who exhausts his/her sick leave account shall be subject to
narmal disciplinary procedures.

Section 10. Use of Vacation to Care for a Sick Child

[f requested, the supervisor shall grant vacation, float holidays or personal time off (PTO) for an cmployee to
care for a sick child. In such cases, vacation may be used in increments of less than eight (8) hours.

ARTICLE 19. EDUCATION AND TRAINING

Section 1. Internal Education and Training

When an internal education and training program is provided by the Employer for employees in a particular
job classification covered by this Agreement, the Employer agrees to provide equal training for ali empioyees in such
classification to ensure equal opportunity for advancement and promotion. Further, the Employer agrees, to the extent
financially practical, to provide employees with ongping education to better prepare them for those classifications
which require training for qualification.
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Section 2. Outside Education and Training

If requested by the Employer, an employee shall be paid for work time spent in-cont"erences, warkshops,
seminars or training sessions which are directly job related. Further, the employee shall be reimbursed for all materials

and costs.

Section 3. Tuition Reimbursement

Regular employees shall be eligible to enrolt in educational programs during not-working hours, in accordance with

the following:

1}

2}

3)

4)

3)

6)

U

&)

%

The course must be taken at an accredited school, junior college, four

year college, university or other equivalent institution. Consideration may be given to non-accredited
educational programs which are approved by a recagnized professional organization. In addition to
traditional classroom training, courses may be taken on-line or through comrespondence.

The course must be related to the employee's curment work assignment and/or potential for
advancement within the Company, In reviewing tuition reimbursement requests, the employee’s
statement of how the course meels ihe above criteria will be cnnsidered. However, responsibility for
authorization of a course for tuition reimbursement purposes shall rest with the Employer.

The course rmust be taken during non-working hours.

Receipts showing completion with a grade of "C" or better for standard graded/credited courses must
be submitted for reimbursement within sixty (60} days of course completion,

Employees who are actively at work while enrolled and attending a course, but take a leave of
absence prior to completion of the course and are able to complete the course, will be eligible for
reimbursement if afl other reimbursement criteria have been met.

Reimbursement shall be forfeited if, prior to successful completion of the course, any of the
following occurs:

(a} Voluntary or involuntary termination

()] Transfer to a short hour, temporary or on call status

The foliowing expenses shall not be retmbursed:

(a) Transportation to and from the place of instruction, inchuding parking

()] Costs of periodicals, equipment or any other expenses not directly associated with tition,
fees and required textbooks

in addition to standard gradedicredited courses, the following types of courses are eligible for tuition
reimbursement, if successfully completed:

(a) A course in which only grades of pass/faif are given

1] A non-credit course

() A course which is audited

Upon receipt of receipts for zllowed expenses and official confirmation of successful course

completion, the Employer shall reimburse employees according to the following:

(a) Full-time employees with at least five (5) years of service priar to course ehrollment will be
reimbursed one hundred percent (100%) of the cost of tuition, fees and required textbooks
up to a maximum of $2,000.00 per calendar year.
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Section 4. Continuing Education Unit Programs

(b) Fuli-time employees with less than five (5) years of service prior lo course enrollnent, shail
be reimbursed eighty percent {3024) of the cost of twilion, fees and required textbooks, up to
a maximum of $1,600 per calendar year,

(<) Part-time employees will receive tuition reimbursement for tuition, fees and required
1extbooks on a prorated basis as follows:

Uip to Five Year's Service Five Plus Years
* {80% of cost up o) {100% of cost up to)
FTE
6 $ 960.00 $1,200.00
7 $1,120.00 $1,400.00
8 $1,280.00 $1,600.00
9 $1,440.00 51,800.00

A regular employee with at least one (1) year of service as a regular employee shall be eligible to attend
continuing education unit programs during working hours in accordance with the following:

1)

2)

3

4)

5)

6)

T

8)

The program must be related to the attainment of continuing education units for maintenance of
licensure or certification or registration required by the Employer.

The employee must submit a written request to attend the continuing education units program at igast
one (}) moenth in advance of the program.

Responsibility for authorization of centinuing education unit programs shall rest with the Employer.

Provided proper notice has been given, the Employer shall utilize its best efforts to grant the days
requested. Further, subject to operational requirements, the employee shall receive a timely response
o each Tequest.

Following one year of service, eligible employees may receive up to three (3} days off, without
toss of scheduled pay, to attend CEU courses and up to $300.00 towards aliowable costs,

Eligible employees shall be granted the previotusly listed maximum dotlars each anniversary year for
tuition, fees and books direcily associated with the continuing education units program. The annual
expense allowance not used in the anniversary year eamed shail not carry over to the nexi year.

The employee must successfully complete the program as cemﬁed by an official report from the
institution in which the program was taken.

Pay for titne spent in continuing education unit programs held during working hours shall be at the
employee's regular straight-time rate of pay, including applicable shift premium, for the number of
hours the employee wauld have worked, had sthe worked hisher normal shift.

Section 5. Training
A The Employer and the Union agree that training is primarily a responsibility of supervisors. Employees
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routinely involved in assisting supervisors to coordinate and camry out training typically include leads, training
clerks and other employees with the responsibility to coordinate and direct the work of others; however, the
Employer reserves the right to include training in other jeb classifications.

Other employees assigned to train shall have their normal work assignment adjusted 1o accommodate the
additional training responsibilities and shall not be reprimanded for any resulting reduction in quantity of

work.

In recognition of the joint commitment that the Union and the Employer share with respect 1o Affirmative
Action, the parties agree, as deemed appropriate mutually by the Union and the Employer, to allocate certain
bargaining unit positions annually to a formal on-the-job training program.

Section 6. Career Development

A

Tuition Reimbursemenl may be used for careet/job counseling and/or work skills assessment, not to ¢xceed
$400.00.

dentify intra-departmental career ladders and career development opportunities.

LabuoMariagement wi
The employer and union will jointly direct resources for training.

N
Bid lids may be waived for career enhancement when no qualified bidders are available.

Training programs may be developed for hare-to-fill positions,

ARTICLE 2. LEAVES OF ABSENCE

Section 1. General

A

Only regular and short-hour employees shall be eligible for consideration for a leave of absence, provided the
employee meets the eligibility requirements for the particular leave requested.

A leave of absence is defined as an unpaid absence from work of thirty (30) calendar days or more. Personal
time off granted for more than five (3) consecutive days shall be considered an extended absence. Extended
absences sha)l count toward the total leave period granted for Medical disability, Warkers' Compensation and
personal leaves of absence. Seniority, benefits and service for tenure adjustments shall not accumulate during
a leave of absence. However, seniority shall continue to accumulate during medicaf disability leaves of
absence; seniority, benefits and service for tenure adjusiments shall continue to accumulate during Workers'

Compensation leaves of absence.

Requests and approvals for leaves of absence shall be in writing wi:‘h one {13 copy 1o the employee and cne
(1) copy to the Human Resources Department.

Coverage of all insurance benefit plans in effect at the time the leave of absence begins shall be continued
through the end of the month in which the leave of absence begins.

Except as otherwise provided, regular employees may continue health care, dental and life insurance benefits
during interim months of their leave of absence at their own expense, Benefit continuation payments are due
1o the Human Respurces Department by the ]5th of the month following the end of Employer-paid coverage,
and for each subsequent month during the leave of absence period. [f an employee neglects to pay the
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monthly payment by the 15th, s/he will be terminated from all benefit plans on the first day of the month in
which the payment was not received, and s'e will be billed for any services received during this period.

Coverage of health care, deatal, life insurance and other benefits shall resume on ihe first day of the
employee's retum to work, An employee on personal leave of absence who retums to work after the 15th of
the month shall pay a pro-rated portion of the premium for that month. An employee on a medical disability
leave of absence shall itot pay the premium payments for these benefits if returning to work any day during the
month.

In cases where an employee with fess than five (5) years of service is granted a leave of absence for reasens of
Medical Disability, Workers' Compensation or personal, the employee may be granted a maximum of two (2)
Jeaves of absence during any twelve {12) month period, providing the iotal absences does not exceed six (6)
menths, including extended absences,

An employee may combine a medical and’or personal leave of absence with an educational leave, provided
the employee notifies the Ensployer at the onset of the medical or personal leave that the educational leave will
immediately follow. In such instances, the employee will be forwarded and must sign a formt waiving
reinstatement rights under the medical or personal leave seciions, and the maximum leave periad for the
combined leaves may nol exceed two (2) years. The Employer will fill the vacant position when the employee
begins the medical or personal leave. Upon returm, the emplovee's reinstatemendt rights shall be in accord with
the educational leave section.

An employee who does not return to work prior 1 the maximum lteave of absence period specified in this
Article shall be processed as a veluntary termination.

No provision of this Article shall be deemed a waiver of any right or privilege an employee is entitled to under
Federal, State or Local Law or regulations.

All persons who replace employees who are on a leave of absence shall be so advised and shall be informed of
the approximate date the regular emplayee is expected to return.

Section 2. Medical Disability Leave of Absence

A.

Six {6) months of service is required to be eligible for a medical feave of absence with the exception of
pregnancy which requires three (3) months of service. The employce must submit 3 written leave of absence
request to histher supervisor at least one (1) month priot to the commencement of the leave of absence, except
when sudden illness or injury prohibits such notification. Further, the employee must submit o the Hurnan
Resources Department an Attending Physician's Statement from his/her physician certifying that she is
disabled for the leave of absence period requested.

in the determination of a medical disability leave of absence commencement and ending date, the Employer
shall consider the Attending Physician's Statement and any factor{s) which affect the employee's ability to
safely and effectively perform his/her customary job duties.

At the beginning of the disability period, the employee must exhaust histher sick feave account. lmmediately
thereafter, the employee may elect to use any earned vacation and/or float holidays prior to the begianing of a
leave of absence. If the emplovee remains disabled following exhaustion of sick leave and use of optional
vacation/float holidays, she may apply for short-tenn disability benefits.

The duration of a medical disability leave of absence shall be that period during which the employee is

certified as disabled by histher physician up to a maxirnum of six (6) months for employees with less than five

(5) years of service, and twelve {12) months for employees with five (5) or more years of service. Vacation
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and sick leave benafits used in conjunction with a medical disability leave of absence shall not count toward
the leave period, unless the medical leave is followed by a personal leave for care of a newborn child (refer to
the section on personal leaves), Disability insurance benefits used in conjunction with a medical disability
leave shall count toward the leave period.

E. For employees with at least two {2) years of service as a regular employee, health care coverage, in effect at
the time the leave of absence begins, shall be continued at the Employer’s expense for the duration of the
Employer-approved medical disability leave period.

F. Employees who request a medical disability leave of abscnce for pregnancy-related purposes, to be followed
by a personal leave of absence to care for the newbomn child, shall be considered as having requested one (1)
leave of absence under this provision. The personal leave of absence must directly follow completion of the
period of pregnancy-related disability. The duration of both leave periods may not exceed six {6) months,
including any sick leave and/or vacation taken immediately prior to the medical disability leave.

G. An employee shall, if feasible, provide his'her supervisor with ar least three (3) weeks of written notice of
intent to return from a medical disability leave of absence. However, prior written notice of at least one (1)
week shall be required as a condition of reinstatement.

H, When an employee retums to work from an suthorized medical disabiliey leave of absence of six (6) months
or less, provided that the Attending Physician releases him or her to duty, she shall be reinstated 1o the same
position held prior to hivher leave of absence. If the employes is not able to perform hisher job, or has
restrictions/limitations that can not be reasonably accommodated, ot if work assignments have changed or
been eliminated such that is not possible 1o reinstate the employee to hisher former position, the Emplayer
shall reinstate him/her to a position in the facility that is as comparable to hisher original position that he/she
is capabie of performing as is reasonable under the circumstances with no reduction in wage rate. Such righis
to rexarn shalk be given preference in filling open jobs.

When an employee retums to work from an authorized medical disability leave of absence of more than six
{6) months, providing that the Attending Physician releases him or her to duty, the employee will be reinstated to a
position comparable to hisher original position that he/she is capable of performing as is reasonable under the
circumstances, with no reduction in wage mte. (f no comparable position exists, the employee will be placed in the
nearest comparable position, as determined by the Employer, and for which the employee is qualified and capable of
performing. The wage rate will be determined in accordance with Asticle 14 of this Agrecment.

[8 If a reduction in force has occurred in the facility during the {zave, a more senior employee shail have the
option to retum to hisher former position, if available, or be reinitated to a comparable position as defined in

paragraph H.

Section 3. Personal Leave of Absence

A, An employee must have at least six (6) months of service to be considered for a personal leave of absence.
B. The following situations shall normally be considered as reasons justifving an emplayee request for a personal
leave of absence:
1)) 1liness, injury or death in the employee’s immediate family. For purposes of this Section, immediate

family shall be defined as the employee's spouse, sister, brother, daughter, son, mother, mother-in-
law, father, father-in-law, legal guardian, legal ward and grandparents.

il Adoption of a child immediately after placement of the child.
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k)| Caring for the employee’s newbom chiid.

The Employer shell consider requests for a personal leave of absence for other situations of similar
significance on an individual basis.

At the beginning of the leave period, the employet may elect to use any eamed vacation or float holidays.

The duration of a personal leave of absence shall normally be a maximum of three (3) months. Vacation used
in conjunction with a personal Icave of absence shall count 1oward the three-month leave period. However,
exceptions shall be made under the following circumstances:

1} When a personal leave of absence to care for the employee's newborn child directly follows a
medical disability leave for pregnancy-related purposes, the duration of both leave periods shall not
exceed six (6) months, including any sick leave and/or vacation taken prior fo the medical disability
leave,

2) With the written approval of the supervisor and the Human Resources Department, a personal leave
of absence may be extended for an additional three (3) months, up to a maximum of six (6) months.
An extension of a personal leave of absence associated with the care of a newborn or adopted child
will be automatically granted provided the total absences do not exceed six (6) months.

An employee is requested to provide histher supervisor with at least three (3) weeks of written notice of intent
to return from a personal leave of absence. However, prior written notice of at least one (1} week shall be
required as a condition of reinstatement.

When an employee retums to work from an authorized personal leave of absence of three (3) months or less,
s'he shall be reinstated to the same position held prior to his/her leave of absence.

if an employee exiends histhey personal leave of absence, as described in Paragraph D (2) of this Section, and
if conditions have so changed in the facility that it is not reasonable to reinstate him/her to a position, the
Employer shall reinstatc him/her to a position that is as nearly comparabie to histher original position as is
reasonable under the circumstances. However, a personal leave of absence to care for the employee's newborn
child which directly follows a medical disability leave for pregnancy-related purposes, or a personal leave to
care for an adopted child shall not be considered as an extension of the personal leave for purposes of
reinstatement,

Section 4. Educational Leave of Absence

A.

An employee must have at least fwo (2) years of service prior to the leave of absence commencement date to
be considered for an educational leave of absence.

The employee must be an active student at an accredited College ar University for at least nine () meonths per
year or 3/4's of the period for leaves less than one (1) year, Written documentation of arending school must
be provided to the supervisor on a quarterly basis.

The education must be related to the employee's current work assignment and/or potential for advancement
within the Company.

The duration of an educational leave of absence shall be a maximum of two (2) calendar years.

An employee is requested 10 provide hisher supervisor with at least three {3) weeks of writien notice of intem
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to return from an educational leave of absence. However, prior wrillen netice of at Jeast one (1) week shall be
required as a condition of reinstaternent.

‘When an employee returns to work from an authorized educational leave of absence, s'he shall be reinstated to
the same position held prior to the leave, if an opening exists at the time the Jeave terminates. If no opening
exists, the employee shall be placed in the nearest comparable position, if an operting exists int such positiort.

If no opening exists in either case, the employee shall be offered any other opening that does exist. If the
employee refuses such open job, s’he shall be terminated.

Employees returning from medical or personal leaves must work a minimum of twelve (12) months prior to

requesting an educational leave.
' f

Section 5. Military Leave

A

An employee required to fulfill 2 military obligation within the Armed Forces, the Reserve of the Armed
Forces or the National Guard of the United States shall, upon presentation of a copy of associated military
orders to the Employer, be granted a military leave of absence,

An etigible employee, as described above, shall receive any unfavorable dittercnce between hisfer reguiar
straight-time rate of pay and any taxable eamings paid by the government for each day of the military duxy for
a period not to exceed ten {10) workdays in any cakndar year.

The Employer shall accord to each emplovee who applies for reemployment, afler conchusion of hisher
military service, such resmployment rights as s'he shall be entitled to under the then existing statutes. It is
understood that the employee must make application for reemployment within the time limits specified under
the law.

Section 6. Workers' Compensation Leave

A.

An employee is eligible for a leave of absence due to a valid Workers' Compensation injury or illness,
commencing the first day of employment, for reported on-the-job injuries or illnesses.

The employee must submit a written leave of absence request to hisher supervisor prior to the commencement
of the leave of absence, except when sudden illness or injury prohibits such natification. Further, the
employee must submit (0 the Human Resources Department an Attending Physician's Statement from hisher
physician certifying that s'he is disabled for the leave of absence period requested.

In the determination of a Workers' Compensation leave of absence commencement and ending date, the
Employer shall consider the Attending Physician's Statement in determining the employee's ability to safely
and effectively perform his/her customary job duties,

At the beginning of the disability period, the Employer will integrate Employer-paid sick leave with Workers'
Compensation payments (for example, one-third sick leave is charged per day) until the sick leave account is
exhausted. Pfease refer to Article 18., Section 6. of this Agreement,

The duration of a Workers' Compensation leave of absence shall be that period during which the employes is
certified as disabled for a maximum of six (6) months for employees with less than five (5) years of service,
and twelve (12) months for employees with five (5) years or more of service.

For employees with at least one (1) year of service as a regular employee, health care coverage in effect at the
time the Workers' Compensation leave of absence begins, shall be continued at the Employer's expense for the
duration of the Employer approved Workers' Compensation leave period.

43



G. When an employee returns 1o work from an authorized Workers' Compensation feave of absence of six (6)
months or less, provided that the Atending Physician releases him ot her to duty, she shall be teinstated to the
same position held prior to histher Jeave of absence. If the employee is not able to perform histher job, or has
restrictions/limitations that can not be reasonably accommedated, or i work assignments have changed or
been eliminated such that it is hot possible wo teinstate the emplovee o hisher former pogition, the Employer
shall reinstate him/her to a position in the facility that is as comparable o hisher original position that hefshe
is capable of performing as is Teasonable under the circumstances with no reduction in wage rate. Such rights
to return shall be given preference in filling open jobs.

When an employee retuins o work from an authorized Workers' Compensation leave of absence of more than
six (6) months, providing that the Attending Physician rel¢ases himvher to duty, the employee will be
reinstated 10 a position comparable to hisher original position that hesshe is capable of performing as is
reasonable under the circumnstances, with no reduction in wage rate. If no comparable position exists, the
employee will be placed in the nearest comparable position, as determined by the Employer, and for which the
employee is qualified and capable of performing.  The wage rate will be determined in accordance with
Agticle 14. of this Agroement.

H. An employee who has been terminated due to hisher inability to return to work following a Workers'
Compensation leave of absence, shali retain previously accrued seniority as of that date, for a pertod of six {6)
months. Such seniority may be utilized ouly for the purpose of bidding on vacancies for which she is
qualified and capable of performing, and providing that the Attending Physician releases him/ber to duty.

ARTICLE 21. OTHER LEAVE BENEFITS
Section 1. Jury Duty

A regular employee who is required to repost for jury service, of compelled to appear as a witness in a legal
proceeding arising out of the scope of histher employment, shall be excused from work, with pay, on a day she wonld
otherwise have worked, under the following conditions:

3] The employee must present histher supervisor with a copy of the jury summons and evidence of
attendance, and a copy of the check and stui, or a signed receipt by the court for momey paid by the
court,

2) The employee shall be required to notify hisher supérvisor when she is excused from jury service
and avatlahle for wark.

3 A day-shift employec excused from jury service by 12:00 noon shall be required to report to work
within one (1) hour after release fram jury service,

4) An evening-shift employee shall not be required 10 work hisher schedofed shift immediately
following jury service. An evening-shift employee excused from jury service by 12:00 noon shall be
required to work at least one-half (1/2) of his/her scheduled shift immediaely follpwing the jury
SErvice.

b3 A night-shift employee shall not be required to work his/her scheduled shift immediately prior to jury
setvice. A night-shift employee excused from jury service by 12:00 noon shatl be required to work ar
least one-half (122} of his/her scheduled shift immediately following jury service. ’

3] Pay for jury duty shall be at the employee's regular straipht-time rate of pay, including applicable
shift premium, (or the sember of hours the employee would have received had she worked his/her
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normal shift that ﬁay, fess any per diem jury duty aflowance received by the employee. In the event
the employee's nommnal shift fuctuates berween payrolt periods, jury duty pay shall be for the
employee's assigned full-time equivatent (FTE} hours.

Section 2. Bereavement Leave

A.

Whets death oceurs in the immediate family of a regular Fell-time employee, s/he shall be entitled to 2 period
of up to three {3) consecutive workdays off with pay. [n the event the funeral is out of state, the emplayee
shall be grented an additional two (2) days of unpaid time off, If eligible, the employee may request float
holidays or vacation in Yeu of unpaid time off. Reasonable evidence of the above may be required. An
employee may request additionat time off if it is required, and Management will make reasonable efforts to
accommodate such. In such instances, acerued vacafion or fioat holidays must be used before unpaid time off.

Part-time employees will receive three (3} consecutive calendar days off, and will receive pay for scheduled
work hours within such three {3) day period. in instances where a part-time employee is scheduled five (5}
days a wesk, he/she will receive three (3) consecutive worked days off and will receive pay for scheduied
work houts within that three (3} day period,

For purposes of this Section, immediate family & defined as the employee's spouse, sister, brother, daugiver,
son, mother, mother-law, father, fater-taw, lega) puardian, legal ward, grandparents, grandchildren,
stepehildren and stepparenis,

Pay for bereavement leave shall be a1 the employee’s regular straight-time rate of pay, including applicable
shift premium; for the qumber of hours the employee would have received had s'he worked his'her normal
shift that day. An employee shafl riot be entitied ro both bereavement leave pay and holiday, vacation ot sick

lesve pay for the same day.

ARTICLE 22. RETIREMENT BENEFITS

Section 1. Peasion Plan

A

The normal pension beneft formula of the Kaiser Permanente Colorado Pension Plan shall be §.7% of
average monthly compensation over the highest paid sixty (60) consecutive months from the last one hundred
twenty (1203 months of employment, multiplied by years of credited service. All other provisions of the
Pension Plap shall remain in effect for the duration of this Agreement.

The Employer assumes responsibility for maintaining compliance with all State and Federa! laws regarding
pension plans. Pension Plan changes solefy for the purpose of ensuring compliance with these laws shalt not
constitute 2 reopening of this Agreement. The Employer shall keep the Union advised of any and all changes
in the Pension Plan, including atl actuarial stdies and funding changes.

Employees shall be one-lumdred percent (100%) vested for their pension benefit after five {5) years of service,
as defined in the Pension Plan.

Section 2. Retired Health Care Coverage

A.

Employees with &t least fifteen (15) years of service who retire under the early, hormal of postponed
provisions of the Kaiser Permanente Colordo Pension Plan shail receive Employer paid basic medical
coverage sbbject 10 the following Jimitations and provisions:
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2)

3)

4)

Normal and postpened retirees must have twenty-five (25) years of service 1o receive the maximum
Employer-paid health care benefits of $100.00 per month for the retiree, hisher spouse and eligible
dependents.  Retirces are required 1o pay any difference over the $100.00 per person, per month
timit.

Employees with less than twenty-five (25) years of service will have their benefit reduced by 4%
each year under twenty-five (25), with a minimum benefit of $60.00 per person, per month.

25 years of service = $100.00 per efigibie person per month.
20 years of service = § 80.00 per eligible person per month.
15 years of service = $ 60.00 per eligible persor per month.

Early retirees shall receive basic medical coverage benefits when they become eligible for Medicare
at age sixty-five (65} for the retiree, histher spouse and eligible dependents. Early retirees may
continue basic medical coverage at their own expense ugtil reaching age sixty-five (65).

Basic medical coverage for the retiree, spouse and eligible dependents shall be comparable to the
coverage provided to active employees with the exception that benefits are integrated with Parts A
and B of Medicare, Bengfits will be provided for the retiree, spouse and etigible dependents and witl
continue for the life of the retiree. The retirce and spouse must maintain participation in Parts A and
B of Medicare at their own cxpense. The retiree and spouse must assign Parts A and B of Medicare
to the Heaith Plan to remain eligible for Employer-paid coverage.

B. Employees who retire under the disability provisions of the Kaiser Permanente Cojorado Pension Plan shall
receive Employer-paid basic medical coverage for the retiree, his/her spouse and eligible dependents, subject
1o the following provisions:

)]

2y

Basic medical coverage will be provided once the retiree is eligible for disability benefits under Title
11 of the Social Security Act (and will conrinue for as long as the retiree is eligible for disability
benefits under Title 11 of the Social Security Act), or until the ratiree’s death, whichever occurs first,
If the retirec should become ineligible for Title 11 disability benefits, the Employer-paid medical
coverage will cease at the end of the month in which the retiree became ineligible.

The Employer's contribution to medical care shall be limited 10 a maximum of $100.00 per eligible
person, per month, and the Medicare integration requirements shall be the same as described in
paragraph A, 4.

Section 3. Tax Deferred Savings Plan

‘The Employer shall provide employees with a Tax Deferred Savings Plan (Tax Sheltered Annuity} as anmually
defined by the third-party carrier selected by the Employer.
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ARTICLE 23. INSURANCE BENEFITS

Section 1. General [nformation

A.

The employer provides a flexible benefits plan, that enables benefit eligibie employees (o choose a variety
of benefit options to best fit their individual needs,

Effective the first of the month following their date of hire, benefit eligible employees wiil receive the
funded level of KFHP Mid-Option Plan heaith care and supplemental medica! coverage for themselves and
their family, and $10,000 individual life insurance coverage during the first 90 days of employment.

All benefits selected under the flexible benefits plan will become effective the first of the month following
90 days of employment. '

