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COLLECTIVE BARGAINING AGREEMENT

STATE OF TEXAS §
COUNTY OF HARRIS ~ §

THIS AGREEMENT is entered into by the following par-
ties: ExxonMobil Refining and Supply (a division of Exxon
Mobil Corporation), hereinafier referred to as “ExxonMobil”
or “Company,” and Gulf Coast Industrial Workers Union
PACEIU Local 4-2001, hereinafter referred to as “Union.”

" WITNESSETH:

WHEREAS, subsequent to an election conducted by the
National Labor Relations Board in Case No. 23-RC-2088,
the Board issued a Certification of Representative dated July
18, 1963, in which it certified the Union as the bargaining
representative for a Unit of Production and Maintenance
employees as described in the Stipulation for Certification
upon Consent Election entered into in said case on July 9
and 10, 1963, reference being made to said Certification and
Stipulation for all purposes; and

WHEREAS, pursuant to said Certification, Humble Qil
& Refining Company recognized the Gulf Coast Industrial
Workers Union as the exclusive bargaining representative of
all employees at its Baytown Refinery in the Production and
Maintenance Unit referred to above; and

WHEREAS, on June 1, 1966, Humble sold its Chemical
Plant facilities located at its Baytown Refinery (known as
the Baytown Chemical Plant) to Enjay Chemical Company
and Enjay hired certain employees in the Production and
Maintenance Unit who had been employed at such Baytown
facilities by Humble prior to June 1, 1966; and -

WHEREAS, on June 1, 1966, by agreement of Humble,
Enjay, and the Union, a multiemployer bargaining unit was
established; and



WHEREAS, on January 1, 1973, Humble Oil & Refin-
ing Company and Enjay Chemical Company merged into
their parent Exxon Corporation and, at the same time,
Humble became Exxon Company, U.S.A. (a division of
Exxon Corporation} and Enjay became Exxon Chemical
Company U.S.A. (an operating division of Exxon Chemi-
cal Company, a division of Exxon Corporation); and

WHEREAS, on May 8, 1980, Exxon, U.5.A., Exxon
Chemical Americas (formerly Exxon Chemical U.S.A.), and
the Union agreed to discontinue the multiemployer bargain-
ing unit and agreed to separate contracts;

WHEREAS, on December 1, 1999 Exxon Corporation
and Mobil Corporation merged to become Exxon Mobil Cor-
poration and at that time Exxon Company, U.S.A. became
known as ExxonMobil Refining & Supply Company; and
in 2001 Gulf Coast Industrial Workers Union affiliated with
PACEIU to become Gulf Coast Industrial Workers Union
PACEIU Local 4-2001; -

WHEREAS, the Company and the Union desire to enter
into an agreement for the purpose of collective bargaining
concerning rates of pay, wages, hours of work, and other
conditions of employment for the employees in the referred-
to unit;

NOW, THEREFORE, it is agreed by and between the
parties as follows:

Article One
COVERAGE

A. ExxonMobil recognizes the Union as the exclusive
representative of its Production and Maintenance em-
ployees employed at its Baytown Refinery facilities for



. the purpose of collective bargaining with respect to rates
of pay, wages, hours of employment, and other condi-
tions of employment.

B. Where the context and the circumstances rcqixi_rc, the
gender of all words used in this document shall include
the masculine, feminine, and neuter; and the singular
of all words shall include the plural and the plura, the
singular.

Article Two
'UNION AND COMPANY REPRESENTATIVES

A. The Company and the Union will at all times refrain
from interfering in each other’s choice of official repre-
sentatives. '

B. Upon certification by the Union to the Company that it
has an official representative or representatives to rep-
resent the employees for the purpose of dealing with the
Company on grievances, the Company will recognize
and deal with such representative or representatives on
such matters, subject to the provisions of this Agree-
ment.

Article Three
DURATION OF CONTRACT

A. This Agreement shall be effective April 15, 2003 and
remain in force and effect through April 15, 2007 and
for consecutive two-year periods thereafter unless ter-
minated by either party by giving written notice not less
than 60 nor more than 90 days in advance of termina-
tion of contract.

B. The presentation of any proposal to change this Agree-
ment will not forestall or in anywise prevent the auto-
matic renewal of this Agreement. This is true irrespec-



tive of the scope of the proposal or the time it is
presented. '

C. Bymutual agreement, the parties may amend this A gree-
ment at any time. For any Amendment to become effec-
tive, it must be signed by the President and Secretary of
the Union and by an authorized representative of the
Company. '

Article Four
FUNCTIONS OF MANAGEMENT

The Company shall retain all rights of management re-
sulting from the ownership of its plant and facilities or per-
taining to the operation of the business, except to the extent
that such rights are limited by the provisions of this Agree-
ment. .

Article Five
CONTROLLING EFFECT OF STATUTES

This Agreement is made subject to all valid and appli-
cable laws, state and federal, and to all valid and applicable
rules and regulations promulgated thereunder. The fact that
one provision of this Agreement is invalid shall not cause
the entire Agreement or any other provision to be invalid.

Article Six .
SIDE AGREEMENTS

A.  Any Side Agreement entered into after the date of this
Agreement must be in writing and must be signed on
behalf of both the Union (by its President and Secre-
tary) and the Company to be binding. Any such Side
Agrcement may be terminated at any time by the Com-
pany or the Union notifying the other in writing of the
desire to end it, unless the Side Agreement clearly states
otherwise. .



B. The termination of any Side Agreement will not take
away any rights or benefits which were received under
it while the Side Agreement was in effect.

C. The parties agree that the following side agreements
currently in effect will be published in the contract.
Other existing side agreements are not affected by this
provision:

a.

March 7, 1969 — Re: Maintenance & Construcuon
and Operations

b. January 30, 1978 — lmprovcd Work Practices

. January 30, 1978 — Supervisors Performing

Mechanical Work, Commingling, and Specialization
of Skills

d January 30, 1978 — Natlona] Health Issues

weogg—® -

oo

. April 15, 1983 — HSM Premium Payments,

Political Action Committee, Stewards’ Meeting

. July 10, 1985 — Holdover Guidetines, Mechanical

Coffee Break Guidelines

. October 18, 1988 — Adjustable Work Hours
. May 10, 1989 — Transfers

May 10, 1991 — Holidays
May 10, 1991 — Change in Regutarly Scheduled
Off Day

. May 10, 1991 — Notice of Layoff and Severance

Aprit 1,'1992 — Shift Exchange

. October 3 — Safety Footwear Program

. November 25, 1997 — SPOT Review Team

. June 21, 2000 ~— Vacation

. December 12, 2000 — Employees in Benefit Plan

Effective 1/1/01

. February 22, 2002 — Medical Subsidies
. April 15,2003 — Study of Starting Employ'ment

Higher Than Start Rate



Article Seven
TIME PAYABLE

A. Nommal straight-time camings shall be paid an employee
" for time during a normal work schedule when he/she
works or is absent with pay.

B. An employee is absent with pay when he/she is off,
during hisher normal work schedu]e for one of the
following reasons:

I.
2.
3

o

Vacation.

Death in the farmly

Jury service/witness service (as per Article Twenty-
Five).

Conferring with management

Election judge for county, state, and national
elections.

Pre-induction physical examination.

Disability.

Article Eight

OVERTIME AND PREMIUM PAY RULES

A. Wage eamers and Wage-Hour subject salaried employ-
ees will be paid rate and one-half for: '

1. Time worked in excess of § hours in any 24-hour

period. This provision does not require the pay-
ment of premium rates for approved shift exchanges
between employees except when more than 8 hours
are worked in a workday. (For rotating shift em-
ployees, the workday is from 11 p.m.to 11 p.m. For
other employees, the workday is from midnight to
midnight.} The premium-rate period may precede
the straight-rate period where a premium rate is paid
to satisfy some other rule.



. Time worked on the employee’s scheduled
offdays and “callout” time on any day.

. “Callout” time, for which a minimum of 2 and
7/10 hours will be allowed, shall be paid when
an employee who, on his’her off time, is called
and reports to work on a shift that is not his/her
regularly scheduled shift.

Time worked on the first shift of a changed work
schedule where the work hours have been
.changed and where 48 hours’ notice has notbeen
given. (If notice at the beginning of an
employee’s shift would have constituted 48
hours’ notice, notification any time during that
shift shall constitute 48 hours’ notice.)

For purposes of this provision, a change of
schedule will also include those instances where
employees’ schedules are changed to include
scheduled overtime for turnaround or emergency
work. This does not imply that a change of
schedule occurs when an employee is held over
or stays over to cover regular unscheduled over-
time even if such unscheduled overtime is for
an emergency.

. Time worked on the first shift of a changed work
schedule if the change from the employee’s regu-
lar work schedule causes his’her offdays to be
changed. This provision shall not require the
payment of premium rates for changes for train-
ing, permanent assignment, group and individual
rotations of personnel on regular assignment, or
employee’s convenience or request.

. Time worked on the first shift after the employee
" has worked ten shifis on a changed work sched-



ule for which premium time was payable for the
first shift under Subsection 3.b. above. If the
changed work schedule is for emergency work
or for turnaround work, rate and one-half will
continue to be paid for time worked by an em-
ployee on the first shift following histher comple-
tion of each nine shifts at straight time on the
changed work schedule.

d. Time worked on the first shift of an employee’s
regular work schedule, if the return to the regu-
far work schedule is from a changed work sched-
ule for the first shift of which premium time was
payable under Subsection 3.b. above.

e. Employees who are due premium pay on a holi-
day in accordance with Article Eight, A.3., will
receive the premium pay for the first regularly
scheduled workday immediately following the
holiday. (For purposes of this provision, a
“change in schedule” is a change in shift or a
change in offdays.)

4. Time worked continuously after the end of any regu-
larly scheduled eight-hour shift. This provision does
not require the payment of premium rates for ap-
proved shift exchanges between employees when
time worked after the end of a regularly scheduled
shift falls in another workday.

5. Partial days of disability up to the remainder of eight
hoursonly if the employee is working on his’her regu-
lar or changed schedule at premium rate and is re-
lieved from duty because of illness or industrial in-

Jury.

6. Time worked up to eight (8) hours on each day ob-
served as a holiday.



B. Double rate will be paid for:

1. Time worked on the second offday of the workweek,
provided the employee performs work on any part
of the five regularly scheduled workdays and his/
her first offday. A holiday observed or jury duty’
served on one of the five regularly scheduled work-
days will be counted as time worked.

(For purposes of this provision, the workweek for
rotating shift employees is from 11 p.m. Saturday
to 11 p.m. Saturday. The workweek for other em-
ployees is Monday through Sunday.)

2. Time worked after the employee has worked eight
hours on each day observed as a holiday.

C. Two premium rates will not be paid for the same hours.
Also, in the event rate and one-half and double rate are
both applicable under the provisions of this Article,
double rate shall be paid.

Article Nine
PAYROLL DEDUCTIONS

A. Upon receipt from an employee of a properly executed
“Payroll Deduction Authorization-Union Dues” in the
form set forth below, the Company shall make deduc-
tions in accordance with the same and shall transmit to

- the Union the amount thereof within ten days after mak-
ing such deductions.



B. The form of “Authorization for Payroll Deduction for
Union Dues” shali be as follows:

EMPLOYEES REPRESENTED BY THE
GULF COAST INDUSTRIAL WORKERS UNION
PACEIU LOCAL 4-2001

AUTHORIZATION FOR PAYROLL DEDUCTIONS
FOR UNION DUES PER MONTH

Name:
SSN:
Eff. Date :
DEDUCTIONS
CYes
Dues
CINo
Witness:
Employee Signature:
Date:

The amount of such dues shall be certified to the Company
by the Secretary of the Gulf Coast Industrial Workers Union
PACEIU Local 4-2001, and the Company may rely exclu-
sively upon such certification of the Secretary as to the amount
of regular monthly Union dues or as to any change in such
amount and the effective date thereof.

This authorization will be canceled any time the employee is
regutarly assigned to a job in which he/she will no longer be
represented by the Gulf Coast Industrial Workers Union
PACEIU Local 4-2001.

This authorization may be canceled at any time by the em-
ployee giving ten days written notice to the Cormnpany.

10



Article Ten
HOLIDAY SCHEDULE AND RULES

A. Holiday Schedule

KN AW —

New Year's Day

Good Friday

Memorial Day (last Monday in May)

July 4

Labor Day

Thanksgiving Day

Friday after Thanksgiving Day

Christmas Eve, except when Christmas Day falls
on Monday or Thursday, in which event, the day
after Christmas. (When Christmas Day falls on
Sunday, the preceding Friday.)

Christmas Day

. Floater - Each employee may select one (1) addi-- .

tional holiday at his‘her option, provided the em-
ployee is on the payroll prior to July 1st. If the
employee is on payroll July Ist or later, they are not
eligible for the one (1) optional hollday of the ap-
plicable year.

Employees should select the optional holiday at least
one week in advance. Requests to schedule an optional
holiday on shorter notice will be considered; however,
all selections are subject to the Supervisor’s approval
to assure adequate staffing.

Holidays falling on Saturday and Sunday shall be ob-
served on Friday and Monday, respectively, and the holi-
day rules applied on those days, with the exception that
employees scheduled to work on the calendar day of a
holiday will observe the calendar day as the holiday.

1"



Holiday Rules:

A holiday allowance amounting to 8 hours times the
normal straight-time hourly rate shall be paid for each
holiday. If the holiday falls within an excused absence
of 7 days or less, the holiday allowance shall be paid. If
the leave of absence is for a longer period, the holiday
allowance is not payable.

Article Eleven
RATES OF PAY

The rates of pay for hourly classifications shali be as
shown in Schedule A hereof for the term of this Agree-
ment unless changed by mutual agreement.

When an employee is assigned to perform any work tem-
porarily as long as 30 minutes in a classification other
than his/her regular classification, the employee will be
paid from the beginning of such assignment the rate
applicable to the classification in which he/she is work-
ing unless the rate of pay for the classification in which
the employee is working temporarily is less than that of
the employee’s regular classification, in which case the
employee will receive the higher rate unless he/she is
" working on the lower classification as a result of a mu-
tually agreed upon exchange of shift with another em-
ployee. ‘

In establishing rates of pay for new classifications, the
Company shall determine which three of the six largest
refineries in the Houston, Texas City, and Sabine Areas,
excluding the Baytown Refinery, pay to their produc-
tion and maintenance employees the highest average
rates. The Company shall then pay employees in these
new hourly classifications at least the arithmetic aver-

12



age of the rates paid by these three refineries to their
employees performing comparable work.

In the event a wage reopener is negotiated, the Union
shall have the right upon 60 days” advance written no-
tice to the Company, to open negotiations on the sub-
ject of a general wage adjustment. In the event no agree-
ment is reached by the end of the 60-day peried or prior
to the end of any mutually agreed-to extension thereof,
the Union shall have the right to suspend Article Nine-
teen by serving five days’ prior written notice thereof.
During the said five-day period, negotiations shall con-
tinue at the request of either party. If no work stoppage
occurs at the end of the five-day period, the Union’s
right to suspend Article Nineteen becomes invalid, un-
less by mutual agreement the parties agree to extend
the five-day period.

Article Twelve
CLASSIFICATIONS AND
WORK ASSIGNMENTS

In the assignment and distribution of work, the parties
recognize the need for the Company to consider and
take into account the knowledge and abilities of em-
ployees to the extent practicable and consistent with
the need for satisfactory performance of work, the ef-
fective use of the work force and economical and effi-
cient operation of the Baytown Refinery. It is accord-
ingly agreed as follows:

1. In the performance of werk, the Company shall
have the right to assign Process employees and
work to any process area or process classification,
work assignment, or jobs. Process employees will

.not be required to perform mechanical or other
nenprocess work outside of their assigned process
areas. The Company shall further determine the

13



number of employees, if any, to be assigned to any
process area, classification, work assignment, or
job at any time. The Company shall have the fiir-
ther right to establish new process areas and pre-
scribe, consolidate, transfer, or alter existing pro-
cess areas; however, the Company will inform the
Union of changes in process areas or the estab-
lishment of new process areas prior to making such
changes. Current process areas are shown in
Schedule B.

In the performance of work, the Company shall
have the right to assign Mechanical employees to
any mechanical group or mechanical classification,
work assignment, or job. The Company shall fur-
ther determine the number of employees, if any,
to be assigned to any mechanical group, classifi-
cation, work assignment, or job at any time. Cur-
rent mechanical groups are shown in Schedule B.

The Company agrees that it will not assign an
employee to any job or work assignment unless
the Company reasonably believes that the em-
ployee has sufficient knowledge and ability to per-
' form the assigned work in a safe and satisfactory
manner. An alieged violation of A.3. of this Ar-
ticle shall be subject to the grievance and arbitra-
tion procedures of Article Fourteen and Article Fif-
teen of this Agreement. However, in any event,
an employee shall be expected to perform to the
best of histher ability the work which he/she is
assigned by the Company.

The Company shall have the right to prescribe or alter
the duties of classifications; and to create, fill, and place
into effect new classifications at rates of pay as pro-
vided for in Article Eleven of this Agreement and place

14



the classifications in process areas, mechanical groups,
or in departments. '

Article Thirteen
SHIFT DIFFERENTIALS
Employees shall be paid a differential of §1.50 an hour
when working the No. 1 Shifts and a differential of 75¢ an
hour when working the No. 3 Shifts.

Employees working the No. 2 Shifts shall be paid a differ-

ential of $1.50 an hour for time worked before 7:30 a.m,,

provided they begin work before 7 a.m., and a differential of
75¢ an hour for time worked past the normal end of their No.

2 Shifts,

Article Fourteen
GRIEVANCE AND GRIEVANCE PROCEDURE

A grievance is the situation which exists when an em-
ployee, a group of employees, or the Union feels in-
jured, treated unfairly, or aggrieved because of the po-
sition taken by the Company or any member of man-
agement, in regard to a matter concerning wages, hours,
working conditions, or any part of this Contract. The
- appropriate steward, upon notification of a grievance
by an aggrieved employee or employees, shall have the
right, with permission from the Steward’s immediate
supervisor, to investigate any conditiens said by the
aggrieved to have caused the grievance. In the event a
grievance comes to the attention of the Union and the
employee(s) affected elects not to pursite the matter, the
appropriate Steward may process it in accordance with

15



the regular procedure. All grievances that the Union
may clect to process shall be in accordance with the
following procedures:

B. Grievance Procedurc
1. First Step

The aggrieved and/or the appropriate Steward may
request a conference with the appropriate Second-
Line Supervisor or designee provided the grievance
is submitted in writing within 30 caiendar days
from the date of the occurrence and the aggrieved
and/or appropriate Steward notifies the appropri-
ate First-Line Supervisor 5 days prior to filing of
the grievance. '

If the appropriate Second-Line Supervisor, or his/
her designated representative does not hear the
grievance within 15 days after the request for a con-
ference has been made, or satisfy it within 15 days
afier the conference ends, the employee and/or the
Union may present the grievance within 20 days to
the Refinery Manager.

2. Second Step

If the Refinery Manager, or histher designated rep-
resentative, does not arrange such a conference
within 15 days after the request is presented, or if
the grievance is not satisfied within 15 days after
the conference ends, the Union may if the griev-
ance is atbitrable, that is if it involves an alleged
violation of a provision of this Agreement, proceed
to the arbitration procedure.

C. 1. For the purpose of computing the number of days

16
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in this Article (Grievance Procedure), Saturdays,
Sundays, and holidays shall not be counted.

2. The appropriate Stewards involved may be present
at all conferences. The Union may designate an
individual who is not the appropriate Steward in
the event the appropriate Steward cannot be present.
The Union Business Agent may be present at either
step in the grievance procedure.

3. At the first step, there may be as many as three
Union Stewards, besides the grievant, at any con-
ference where a grievance is heard or presented.
This number may be increased to as many as five at
the second step.

4. The Company's answer to the grievance shall be in
writing.

5. If the Company and the employee adjust a griev-
ance, then

a. The adjustment must be consistent with this
Agreement, and

b. The Union Steward must be given an oppoi-tu-
nity to be present at the adjustment of an al-
leged violation of the contract.

c. By mutual consent of the parties, a written an-
swer by the Company may be waived.

Article Fifteen
ARBITRATION

If the grievance is not adjusted under the steps provided

17



in Article Fourteen, and if it involves an alleged violation of
a provision of this Agreement, then upon written demand by
the Union the dispute may be referred within 30 days fol-
lowing the decision of the Manager, or his’her designated
representative, to the arbitration procedure. Upon receipt of
2 written demand for arbitration, the Company and Union
shall meet to reduce to writing the question to be submitted
to the Arbitrator. In the event the Union and Company fail
to agree upon the question to be submitted prior to the con-
vening of the arbitration hearing, the Arbitrator shall decide
the question at the beginning of the hearing.

The Company and the Union shall each select one repre-
sentative. These representatives shall make a joint request
to the Federal Mediation and Conciliation Service to name 2
panel of five qualified Arbitrators. The representatives shall
select the Arbitrator from this panel by alternately striking
narnes until four have been stricken. A toss of the coin shall
determine whether the Union or the Company shall strike
the first name. The remaining member of the panel shall be
the Arbitrator. No one ¢an be an Arbitrator in more than one
grievance between the parties during any six-month period.
The six-month period shall begin on the first day of a hear-
ing. An Arbitrator must be selected and a hearing scheduled
within 12 months of the day a grievance is appealed to arbi-
tration.

The Arbitrator shall have the authority only to interpret
and apply the provisions of this Agreement and shall not
have authority to alter or add to it in any way. The decision
of the Arbitrator shall be final and binding on the Company
and the Union for the duration of this agreement.

The Company shall not be obligated to pay'any employee
for work time lost in attending an arbitration hearing. The
fees and expenses of the Arbitrator shall be borne equally by
the parties.

18



In cases involving termination of employment, the parties
shall:

= Meet within ten working days following appeal to arbi-
tration to reduce to writing the question to be submitted
to the Arbitrator.

* Request a panel of Arbitrators within five working days
after reducing the question to writing.

»  Select the Arbitrator within ten working days following
receipt of the panel of Arbitrators.

+ Establish a date for the hearing within 15 working days
following notification by the Arbitrator. The hearing shall
be scheduled within 90 calendar days.

* Request that the Arbitrator render an answer within 60
calendar days of the close of the hearing.

Article Sixteen
UNION-MANAGEMENT CONFERENCES
A. The official acts of officers and committee members of
the Union shall be construed as the official acts of the
Unien, not of the individuals, and shall not reﬂect upot
the work or standing of such persons.

B. Fromtime to time, meetings may be held by mutual agree-
ment to deal with urgent matters or matters of mutual
interest. The Union President, Vice Presidents, Secre-
tary, and members of the Board of Stewards, who are
released with permission, will not suffer a loss of pay for
reasons of attending such meetings.

19



Article Seventeen
BULLETIN BOARDS

The Company will provide and maintain bulletin boards
in such number at such locations within the Baytown Refin-
ery as the parties may agree upon from time to time. Such
bulletin boards may be used by the Union for the posting of
notices which are of general interest to its members, pro-
vided no notices of a controversial or political character be
posted. -

All Union notices shall be signed by either the Presi-
dent, Vice Presidents, Secretary, or the Business Agent of
the Union before posting.

Article Eighteen
FREEDOM OF EMPLOYEES

The Company and the Union shal! refrain from any and
all forms of interference, intimidation, and coercion by word
ordeed, in the rights of an employee to exercise his/her free-
dorm of action in joining or not joining any labor organiza-
tion, church, society, or fraternity. The Company and the
Union shall refrain from any form of discrimination against
an employee because of race, color, religion, age, sex, na-
tional -origin, handicap, and veteran's status.

Article Nineteen
INDUSTRIAL PEACE

The Union agrees that neither it nor any of the employ-
ees covered by this Agreement will collectively or individu-
ally engage in or participate, directly or indirectly, in any
strike, slowdown, stoppage or other interference of produc-
tion or work during the term of this Agreement, except as
stated in Article Eleven, and the Company agrees that there
shall be no lockout during the term of this Agreement.
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The Company and the Gulf Coast Industrial Workers

Union PACEIU Local 4-2001 agree that:

A

The Union will give 60-days advance written notice to
the Company before the Union or any employee cov-
ered by this Agreement, either collectively or individu-
ally, engages or participates in, directly or indirectly,
any strike, slowdown, stoppage or other interference of
production or work.

The Company will give 60-days advance written notice
to the Union before any Company lockout.

Neither the Union nor the Company may give its 60-
day written notice before April 15, 2007.

All provisions of the collective bargaining agreement
will be extended until the eatlier of:

(1) expiration of the 60-day period after the above-de-
scribed notice is given, or

(2) the effective date of a new collective bargaining
agreement between the parties.

Article Twenty
WORKING RULES

As a means of directing the working force, directing

and controlling operations of the Plant, and maintaining dis-
cipline and appropriate standards of both individual and
group conduct, the Company will from time to time, as it
deems advisable, publish working rules. The application of
such rules shall not be in conflict with any provision of this
Agreement.
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Article Twenty-One
MEALS FOR OVERTIME

An employee required to work more than 11 consecu-
tive hours shall be furnished a lunch by the Company,
except on the occasion of the annual shift exchange for
rotating shift employees. An employee who works into
the No. 2 Shift after having worked the No. 1 Shift will
be furnished a breakfast and a noon lunch if he/she
works through those meal periods.

An employee scheduled out before his/her regular shift
involving sixteen (16) hours total time on the job shall
be furnished with a meal by the Company at the meal
period involved after the employee has worked eight
{8) hours.

An employee called to work without sufficient notice
to obtain a lunch will be furnished a lunch for each
meal period invelved even though he/she is not required
to work more than 11 consecutive hours.

An employee who works more than two consecutive
hours beyond his/her scheduled shift will be eligible
for a meal allowance of $7.00 in his/her paycheck. An
employee who works more than three consecutive hours
beyond his/her shift will have the option to receive an
overtime lunch in lieu of the meal allowance. (Note:
Only one will apply - an allowance or a meal.)

Article Twenty-Two
SPECIAL LEAYES OF ABSENCE

. The Company agrees that it shall upon request of the

Union grant special leaves of absence without pay for
partictpation in Unicn activities to a maximum of three
employees for a period up to two years in each case,
provided request is made 30 days prior to the beginning
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of each leave. Within a contract year, additional special
leaves up to a maximum combined total of 130 working
days shall be granted for participation in Union activi-
ties, provided each separate leave shall be requested as
many working days in advance as the duration of the
leave, up to a maximum of 10 days. An employee granted
such leave shall continue to accrue seniority in the divi-
sion or department to which he/she was assigned at the
beginning of the leave and shall be entitled to return to
the appropriate process area or mechanical group at the
end of the leave if he/she is still qualified. In all other
tespects, an employee on such special leave shall as-
sume the same status as an employee on a regular leave
of absence.

Upon employee request, the Company may, at its dis-
cretion, grant special leaves of absence for periods not
to exceed two years for the purpose of temporary work
assignments outside the Baytown Refinery. An employee
granted such leave shall continue to accrue seniority in
the division or department to which he/she was assigned
at the beginning of the leave and shall be entitled to re-
turn to the appropriate process area or mechanical group
at the end of the leave if he/she is still qualified.

Article Twenty-Three

LEAVE DUE TO DEATH IN IMMEDIATE FAMILY

An employee, irrespective of length of service, will be

allowed a reasonable time at straight rate for a period not to
exceed 3 regularly scheduled workdays for time lost because
- of death in employee’s immediate family. The term “imme-
diate family” is interpreted as meaning wife, husband, child,
brother and sister, mother and father, grandfather, grand-
mother, grandchild, mother-in-law and father-in-| aw, brother-
in-law and sister-in-law, son-in-law and daughter-in-law, and
other relatives who are members of the employee’s immedi-
ate houschold. The term “immediate family” shall also be
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interpreted so as to include equal coverage of the above-des-
ignated relatives of employee and spouse. The application
of this provision shall be limited to maintenance of normal
straight-time eamings and shall not apply to an employee
who is off the job due to disability, leave of absence, cte.
Allowance for death in an employee's immediate family that
may occur while the employee is on vacation is to be handled
in accordance with the provisions of Article Thirty F. The
day on which death occurs may be counted as one of the 3
days for which pay may be allowed.

Article Twenty-Four
HEALTH AND SAFETY

The Company agrees to make every reasonable effort
(1) to maintain sanitary and healthful working conditions;
(2) to prevent industrial accidents; (3) to provide adequate
hospitalization at Company expense for the care of employ-
ees injured in the line of duty; and (4) to provide health su-
pervision by a competent medical staff.

Article Twenty-Five
JURY AND WITNESS SERVICE

Employees required to perform jury service en a day
during which they are scheduled to work shall notify their
supervisor at least 24 hours prior to the time they are sched-
uled to begin jury service. Employees who give such notice
shall be paid for their scheduled hours of work at straight-
time rates and shall be permitted to retain their jury pay.
Employees are not required to report for work on any day on
which jury service is performed.

Employees required to appear under subpoena at a court
proceeding as a witness in a criminal trial on a day during
which they are regularly scheduled to work shall notify their
supervisor at least 24 hours prior to the time they are sched-
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uled to appear in court. Employees who are not defendants
in said trials and who give such notice shall be reimbursed
for no more than the difference between their normal straight-
time earnings and the fee to which they are entitled as a
witness.

Article Twenty-Six
DISCIPLINE AND DISCHARGE

A. The first eighteen months of an employee’s continuous
active service for employees hired on or after April 15,
2003 (12 months for employees hired before April 15,
2003), shall be considered as temporary, and termina-
tion of employment within that time may be made at the
discretion of the Company.

B. The Company shall have the right to discipline and dis-
charge employees for just cause. The commission of
the offenses listed in Schedule C shall be just cause to
render an employee liable to discharge on first offense.
In the event of discharge, the Company will give the
employee and, at his/her request, the Union a written
statement giving the reason or reasons for the discharge.

Article Twenty-Seven
BENEFIT PLANS

A. Effective May 1, 1980, the Company agrees to pay the
insurance carrier selected by the Union, and acceptable
to the Company, for 8 Company-approved dental assis-
tance plan while said contract is in force: *

» $15.50 each month or the total premium, whichever
is less, for each employee insured under said con-
tract.

B. This Agreement shall not affect the eligibility of em-
ployees for participation in any Company benefit plan,
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life insurance plan, pension plan and savings plan, de-
pendency pay for military leave and militaty leave pay,
or any other Company benefit plan now in effect, ali of
which plans and programs shail be governed by their
separate provisions. This provision, however, is not a
waiver of such right as the Union has to bargain con-
cerning these plans.

Article Twenty-Eight
TRANSFERS

For the purpose of this Agreement, a transfer is a change
from the hourly to the salaried roll, or vice versa, or is
an assignment other than a promotion or reduction in
forces in which the employec’s classification or loca-
tion is changed on the personnel records.

The designation of the employees to be transferred in
or to a process area or mechanical group and the deter-
mination of the number of employees needed in all trans-
fers rest with the Company.

Article Twenty-Nine
PLANT LAYOFFS

The Union agrees to support, within the framework of
this collective bargaining agreement, the Company’s
effort to maintain and improve its competitive position.
The Company will, to the extent possible, continue its
past practice of letting normal attrition, retraining, and
other programs short of layofT, offset staffing surplus
which may develop.

The determination of the necessity for a layoff, as well
as the determination of the number of employees to be
laid off, is a function of the Company and must rest
with it. However, the Company will not contract nor-
mal maintenance work customarily performed by em-
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ployees covered by this Agreement which will result in
the layoff of present employees qualified to perform
the work, or prevent the reemployment of qualified
persons who have been laid off for a period of one year
or less.

tf the Company finds it necessary to lay off employees,
the employees shall be laid off in the following
manner:

Employees hired after April t5, 1983, who are laid off
shall be those with the least Plant seniority in the sur-
plus classification(s). The classifications are Process
Technician, Mechanical Crafts, Instrument Technician,
and Materials Technician.

Employees who are transferred to the Baytown Refin-
ery from other Exxon locations, and who were on the
Exxon payroll on or before April 15, 1983, shali be
laid off on the basis of least Plant seniority without re-
gard to classification.

Employees hired before April 15, 1983, who are laid
off shall be those with the least Plant seniority without
regard to classification.

Individuals laid off during the preceding 12 months shall
be offered reemployment when permanently needed in
the order of Plant seniority, provided nothing has hap-
pened in the meantime to render them unfit to do the
work. Offers of reemployment under this Article shall
be made by registered letter, return receipt requested,
to the last known addresses of former employees and
shall remain open for 15 calendar days after postmark
date. .
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Article Thirty
VACATIONS

See Side Letter Dated June 21, 2000

A.  Each employee is eligible for vacation with pay in ac-
cordance with the following schedule:
Service Vacation

After 6 Months *] Week

After 1 Year *1 Additional Week

2 through 4 Years 2 Weeks

5 through 9 Years 3 Weeks

10 through 19 Years 4 Weeks

20 through 29 Years | 5 Weeks

30 or more Years 6 Weeks

*May be taken together after 1 year.

B.

Service for purposes of this Article shall be Company-
accredited service, the last year of which shall have been
continuous service.

Vacation payments will be made in accordance with an
employee’s normal working schedule. In addition to
the regular vacation payment, a Wage-Hour subject
employee will be paid eight hours at straight rate for
any scheduled holiday that falls within his/her vaca-
tion.

If an employee becomes disabled prior to the commence-
ment of histher vacation, and the employee’s disability
absence extends into histher scheduled vacation period,
the vacation shall be postponed and, upon the
employee’s return to work, another period assigned.

If an employee becomes disabled within a vacation and
the disability continues for seven consecutive calendar
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days or longer, the portion of the vacation during which
the employee is disabled shall be suspended provided
the disability is approved by the Company.

If death occurs in the immediate family of an employee
during the employee’s vacation, he/she shall receive the
allowance for death in immediate family as is neces-
sary under the circumstances. That portion of the vaca-
tion canceled by the allowance due to death of a mem-
ber of the employee’s immediate family will, at the dis-
cretion of the Company, be added to the vacation pe-
riod originally scheduled or taken at some future date
within the current calendar year.

If an employee is unable to take his/her entire vacation
during the calendar year in which it is due because of
disability, leave of absence, or an unusual work situa-
tion in which the Company requests the employee to
defer hisfher vacation, the deferred vacation shall be
completed as soon as it can conveniently be scheduled
in the following year.

An employee who will be eligible for an additional week
of vacation later in the calendar year by reason of ser-
vice may take that week of vacation immediately fol-
lowing the vacation to which he/she is otherwise
eligible.

Normally a week of vacation is a period of seven con-
secutive calendar days and begins on one of the
employee’s workdays; however, vacations for rotating
shift employees shall be scheduled for entire work pe-
riods, except in those instances where the employee has
insufficient days of vacation remaining to be off for the
entire work period. Where scheduling will permit, a
vacation may be split and taken in separate periods of
one or more weeks each.
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Employees who retire during the year may be granted
their vacation before their retirement date if it can be
scheduled.

An employee laid off for lack of work shall be paid (in
lieu of vacation) the amount he/she would be paid if he/
she took his/her vacation beginning on the date he/she
was laid off.

An employee who is discharged for just cause will be.
paid for any vacation not already taken.

An employee may be permitted to take one or more
days of his/her remaining vacation at a time other than
when it is scheduled. A maximum of three weeks (15
days) vacation may be taken in this manner. Eight-hour
shift employees may take up to three of their 15 one-
day vacations in one-half day increments on either the
first half or last half of the shift.

Subject to Company approval, employees regularly as-
signed to nonrotating shifts may defer up to one week
{five workdays) and employees regularly assigned to
rotating shifts in Process may defer up to one week (ei-
ther five or six workdays) of their current year’s vaca-
tions to be taken in the subsequent year, The request
for such deferral may be made by the employee at any
time during a calendar year. An employee’s regular rate
of pay in effect at the time the deferred vacation is taken
will apply.

To the extent consistent with efficient operations, the
Company will respect and take into account the prefer-
_ence of employees within a particutar department in de-
termining the method of scheduling vacations for those
employees.
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Articte Thirty-One
COPY OF CONTRACT

A. The Company agrees to furnish a printed copy of this
Agreement to each of its present employees in the bar-
gaining unit and to each new employee when hired.

B. The Company will furnish the Union a “Draft” copy of
the new Agreement within fourteen (14) days of the
Union's ratification of the Agreement.

Upon return receipt from the Union of the “Draft” copy
of the Agreement, the Company shall have forty-five
(45) days to provide the Union with a “Final Proof”
from the printer. By mutual agreement of the parties, if
emergency circumstances arise, this time period may
be extended an additional ten (10) days.

Upon receipt of the approved “Final Proof” of the
Agreement from the Union, the Company shall have
not more than sixty (60) days to furnish a printed copy
of the Agreement to each employee represented by the
Union. By mutual agreement of the parties, if emer-
gency circumstances arise, this time period may be ex-
tended an additional ten (10) days.

Article Thirty-Two
ELECTION JUDGES

Employees serving as election judges shalt be excused
from duty to serve at all county, state, and national elec-
tions; and while performing at elections during periods that
they would otherwise be on duty, they shall receive full pay
at regular rates (excluding overtime), and shall be permitted
to retain their election judge pay.
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Article Thirty-Three
EFFECT OF AGREEMENT

if one party violates this Agreement, commits an unfair
labor practice, violates the law, refuses to amend this Agtee-
ment, or refuses to do something this Agreement does not
require, that fact will not excuse the other parties or any em-
ployee from performing the obligations imposed on the par-
ties or any employee by this Agreement.

Article Thirty-Four
MECHANICAL DIVISION
(Hourly Classifications)

A. Computing Seniority

1. Seniority Definitions

a. Classification Seniority — Classification senior-
ity shall include:

n

@

the period of time that an employee is regu-
larly assigned to a particular classification or
to a classification of higher pay within the
same line of promotion (the period of accrued
time of any employee under this provision as
of April 15, 1969, shall be counted as senior-
ity time to any classification te which an em-
ployee is assigned subsequent to April 15,
1969); and

the period of time that an employee presently
in a mechanical group classification was regu-
larly assigned to craft and helper jobs in craft

in any other Exxon Refinery; and
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(3) the period of time that an employee is on an
approved military leave of absence with se-
niority to accrue on the mechanical group
classification (or on the classification of the
craft, if prior to April 15, 1969) to which he/
she was regularly assigned prior to military
service - the employee returning from mili-
tary service will be senior to all employees
on the classification to which he/she returned
from military service who were junior to the
employee at the time he/she entered military
service; and

(4) the period of time that an employee works on
equal or higher classifications in another de-
partment or division provided the work that
the employee has been performing is trans-
ferred to the mechanical group classification
coincident with his/her transfer to the me-
chanical group classification. -

. Mechanical Group Seniority — Mechanical
Group seniority shall be the period of time or
equivalent time that an employee is regularly as-
signed to the Baytown Refinery Mechanical Di-
vision and/or the Baytown Chemical Plant Me-
chanical Division, excluding time in the Labor
Department. It shall include the period of time
that an employee is on an appraved military leave
of absence. An employee who may accumulate
Classification seniority as provided in A.].a. of
this Article shall receive comparable Mechanical
Group seniority.

- Plant Seniority — Plant seniority of an employee

at the Baytown Refinery on February 11, 1960
(including an employee not covered by this Agree-

33



ment) shall be the amount of time an employee is
a regular employee of the Humble Oil & Refining
Company (a Delaware Corporation), and the
Humble Oil & Refining Company (a Texas Cor-
poration), and the Humble Pipe Line Company of
Texas, plus all time he/she is a regular employee
in the Baytown Refinery and the Baytown Chemi-
cal Plant after February 11, 1960.

Plant seniority of an employee hired or transferred
to the Baytown Refinery or the Baytown Chemi-
cal Plant after February 11, 1960, shall be the
amount of time he/she is a regular employee at the
Baytown Refinery or the Baytown Chemical Plant
after such date.

Plant seniority of an employee transferred out of
the Baytown Refinery or the Baytown Chemical
Plant after February 11, 1960, shall be retained.

. Seniority Termination — All seniority shall be bro-
ken and an employee shall retain no seniority credit
in the following cases:

(1) Absence due to layoff in excess of one year.

(2) Failure to report in 15 days when recalled from
layoff, except when an extension is granted
by the Company.

(3) Discharge for just cause.

{4) Resignation.

. Senior Employee — The employee who has the

most Classification seniority, as defined in A.1.a.

of this Article, shall be the senior employee. If

the Classification senierity of two or more em-
ployees is equal, the employee who has the most
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Mechanical Group seniority, as defined in A.1.b.
of this Article, shall be the senior employee. Ifthe
Classification and Mechanical Group seniority of
two or more employees is equal, the employee who
has the most Plant seniority, as defined in A.l.c. .
of this Article, shall be the senior employee. Ifthe
"Classification, Mechanical Group, and Plant se-
niority of two or more employees is equal, the em-
ployee who is the oldest in age shall be the senior
employee. '

2. Other Seniority Credits

An employee transferred before or afier the date of
this Agreement from a classification now covered by
this Agreement to a job not covered by this Agree-
ment shall retain all seniority that accrued prior to
his/her transfer. No Mechanical Group or Classifica-
tion seniority shall accrue on the job not covered by
this Agreement.

I such employee is removed from a job not covered
by this Agreement, he/she may be returned to the clas-
sification covered by this Agreement which he/she last
held, provided he/she is senior to the last employee
reduced from that classification, if any.

B. Promotions
1. Procedure for Making Promotions
Promations to the classification of Mechanical Crafts
and Instrument Technician shall be made in accor-

dance with the provisions of D, Formal Training Pro-
grams, of this Article.
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C. Reductions in Force

The determination of the necessity for reduction in forces,
as well as the determination of the number of employees
1o be reduced and the mechanical group classification
from which reductions must be made, is a function of the
Company and must rest with it. However, to insure fair
treatment of all employees in the event of reduction in
forces, it is agreed that the following procedures shall be
observed:

1. Reduction Within a Classification

When a surplus of manpower exists in a mechanical
group classification, all employees in that mechani-
cal group classification shall be pooled and the junior
employees in the classification where the surplus ex-
ists shall be reduced. The Company may transfer them
to Trainee Programs or to other divisions. Such re-
ductions shall be made in accordance with the fol-
towing rules:

a. All Mechanical Crafis-Starting or Instrument Tech- -
nicians-Starting within the classification where the
surplus exists shall be reduced in the reverse erder
of their seniority before other employees are re-
duced. Likewise, Mechanical Crafts-After 6
Months, After 12 Months, After 24 Months, and
After 36 Months, in that order, shall be reduced in
the reverse order of seniority before other reduc-
tions out of the Mechanical Crafts or Instrument
Technician classifications are made.

b. if additional reductions out of a classification are
made, the junior Mechanical Crafts or Instrument
Technician as determined by the provisions of A.1.e
of this Article shall be reduced.
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¢. Employees moved from their classification because
of being surplus shall be offered the opportunity
to return when permanently needed in the classifi-
cation from which they were last reduced. Such
returns shall be made in the reverse order in which
the employees were reduced, provided nothing has .
happened in the meantime to render them unfit to
fill the requirements of the job. If an employee
declines to retun to the job at the time of the origi-
nal offer, the obligation shall have been fulfilled.

D.  Formal Training Programs

1. The Company agrees to conduct or arrange for
Training Pragrams for the purpose of offering op-
portunities for qualified employees to become
Mechanical Crafts or Instrument Technicians when,
in the opinion of the Company, the need for such
programs exists. In order to enable them to pass
the qualifying tests for entrance into the programs,
some employees may elect to take outside courses
of study on their own time. Employees who satis-
factorily complete outside study courses approved
by the Company will be reimbursed for their ex-
penses for textbooks and tuition.

2. Ivis the intent of the parties to this Agreement that
trainees shall be treated without discrimination,
Trainees who feel that they have been discrimi-
nated against shall have recourse to the grievance
and arbitration procedures.

3. Thenumber of employees to be placed in the Train-
- ing Programs, and the standards required for ad-
mission to, progression in, and elimination from,
and completion of such programs, shall be deter-
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mined by the Company. Changes in standards will
not affect employees who have already entered
such Training Programs.

. The duration of the program shall be three years
and the progression rates of pay and classifications
shail be set out in Schedule A of this Agreement.

. Employees entering the Training Program after
March 20, 1969, may be required to attend and
satisfactorily complete a total of 324 hours of job-
related classes over a period of three years on their
own time, with a maximum of 132 hours each year
and no more than two scheduled three-hour classes
per week, excluding makeup classes.

. Trainees shall be ineligible for slides during their
participation in the Training Program.

. Trainees will be given periodic tests and examina-
tions on a uniform basis to qualify them for pro-
gression within the Training Program.

. Trainees who fail to satisfactorily meet the require-
ments of academic and/er “on the job” training
shali be terminated.

. Upon satisfactory completion of the requirements
of the Training Program, the trainee will be pro-
moted to the classification of Mechanical Crafts-
After 36 Months or Instrument Technician-After
36 Months and will be awarded a certificate sig-
nifying that he/she has satisfactorily completed the
Training Program. When two or more employees
are enrolled in training at the same time, they shall
maintain their relative seniority positions that ex-
isted at the time of enrollment after completion of
training and advancement to the classification of
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Mechanical Crafts or Instrument Technician.
E. Additional Training or Retraining

As the need arises from time to time, employees may be
required to take training to keep pace with changing con-
ditions or work requirements. This training shall be on
Company time and for the purpose of improving their
performance in current jobs or to qualify them for con-
sideration for other assignments. In any event, all me-
chanical employees will be expected to performassigned
work to the best of their ability.

F. Temporary Assignments

1. Employees may be temporarily loaned into a classifi-
cation, department, or division from other classifica-
tions, departments, or divisions and will receive the
rate of pay as provided in Article Eleven B: provided
that in filling temporary assignments of more than
one week’s duration, all available employees whohave
been reduced from said classification or department
(under Reductions in Force provisions of C of this
Article) shall first be offered the opportunity to fill
the temporary assignment if they are entitled to re-
turn permanently under the provisions of 'C of this
Article. ‘

2. For such termporary assignments, the employee’s regu- -
lar classification shall not be changed.

G General Provisions

1. Anemployee who is absent on the day a transfer, pro-
motion, or reduction is made shall nevertheless have
the seniority status he/she would have had if he/she
had been working on that day. The employee's pay
on the new classification shall become effective the
day he/she returns to work.
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2. In administering the provisions of this Article, the
Company shall not be required to assign or retain an
employee on any classification for which he/she is
unqualified.

3. First-class Crafts as of April 15, 1969, will maintain
theit craft identification. These craft identifications
are closed to entry after April 15, 1969. All other
employees will be identified in accordance with
Schedules A and B. ’

H. Normal Hours of Work

Shift 1 Shift No,_2 Shift No 3
11:30 pm-7:30 am.  7:00 am.-12:00 Noon 400 p.m.~12:00 m.n.
12:00 m.n.-8:00 am, 1230 pm.-3:30 pm. 4:30 pm.-12:30 am.

7:30 a.m.-12:00 Noon
12:30 p.m.-4:00 p.m.

The number of employees assigned to other hours of work
shall be kept to a minimum. '

The workweek shall start at 11:30 p.m. Sunday and end
at 11:30 p.m. the following Sunday.

Article Thirty-Five
MATERIALS DIVISION

A. Computing Seniority
1. Seniority Definitions
a. Department Senio‘rit-y
Department seniority shall include the period of
time an employee is regularty assigned to hourly

and salaried jobs at the Storehouse including the
periods of time that an employee works tempo-
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rarily outside Stores while retaining his‘her regu-
lar classification.

. Plant Seniority

Plant seniority of an employee at the Baytown
Refinery on February 11, 1960 {(including an em-
ployee not covered by this Agreement) shall be
the amount of time an employee is a regular em-
ployee of the Humble Oil & Refining Company (a
Delaware Corporation) and the Humble Oil & Re-
fining Company (a Texas Corporation) and the
Humble Pipe Line Company of Texas, plus all time
he/she is a regular employee in the Baytown Re-
finery or Baytown Chemical Plant after
February 11, 1960.

Plant seniority of an employee hired or transferred
to the Baytown Refinery or the Baytown Chemi-
cal Plant after February 11, 1960, shall be the
amount of time he/she is a regular employee at the
Baytown Refinery or the Baytown Chemical Plant
after such date.

Plant seniority of an employee transferred out of
the Baytown Refinery or the Baytown Chemical
Plant after February 11, 1960, shall be retained.

. Senicrity Termination

All sentority shall be broken and an employee shali
retain no seniority credit in the following cases:

(1} Absence due to layoff in excess of one year.
(2) Failureto report in 15 days when recalled from

layoff except when an extension is granted by
the Company.

41



(3) Discharge for just cause.
(4) Resignation.
d. Senior Employee

(1) The employee who has the most Department
seniority as defined in A. 1. of this Article shail
be the senior employee. If the Department
seniority of two or more employees is equal,
the employee who has the most Plant senior-
ity as defined in A.1.b. of this Article shall be
the senior employee. [fthe Plant seniority of
two or more employees is equal, the employee
who is the oldest in age shall be the senior
employee.

2. Other Seniority Credits

An employee transferred before or after the date of
this Agreement from a classification now covered by
this Agreement to a job not covered by this Agree-
tent shall retain all seniority that accrued prior to
his/her transfer. No Department seniority shall ac-
crue on the job not covered by this Agreement. 1f
such employee is removed from a job not covered by
this Agreement, he/she may be returned to the classi-
fication covered by this Agreement which he/she last
held, provided he/she is senior to the last employee
reduced from that classification, if any. If the em-
ployee is not senior to the last employee reduced from
that classification, he/she will be placed in the next
lower classification in which he/she is senior to the
last employee reduced, if any.

B. Promotions

1. Procedure for Making Promotions
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Promotions to the classification of Materials Techni-
cian shal! be made in accordance with the provisions
of the Formal Training Program of three years’ dura-
tion applicable to Materials Technicians.

C. Reductions in Force

The determination of the necessity for reduction in forces,
as well as the determination of the number of employees
to be reduced and the classifications from which reduc-
tions must be made, is a functien of the Company and
must rest with it. However, to insure fair treatment of ail
employees in the event of reduction in forces, the fol-
lowing procedures shall be observed:’

1. Reductions From The Division

The junior surplus employees shall be removed as
follows:

a. Ifan employee formerly warked in another classi-
fication or line of promotion covered by this Agree-
ment, he/she may be returned to the clas