U.S. Department of Labor Employment Standards Administration
Office of Labor-Management Standards

Seattle District Office

1111 Third Avenue

Room 605

Seattle, WA 98101-3212
(206)398-8099 Fax: (206)398-8090

August 22,2008

Mr. Donald Patterson, Financial Secretary-Treasurer/Business Manager
Iron Workers AFL-CIO

Local 14

16610 East Euclid

Spokane, Washington 99216-1808

Re: Case Number: ||| |Gz

Dear Mr. Patterson:

Thisofficehas recently completed an audit o Iron WorkersLoca 14 under the
Compliance Audit Program (CAP) to determine your organization's compliancewith
the provisions d the L abor-Management Reporting and Disclosure Act d 1959
(LMRDA). Asdiscussed during theexit interview with you on August 1,2008, the
following problems were disclosed during the CAP. The matterslisted below are not
an exhaustive list d all possible problem areassincethe audit conducted waslimited in
scope.

Recordkeepinn Violations

TitlelI o the LMRDA establishescertain reporting and recordkeeping requirements.
Section 206 requires, among other things, that |abor organizations maintain adequate
recordsfor at least five years by which each receipt and disbursement d funds, aswell
as all account balances, can be verified, explained, and clarified. Asageneral rule, labor
organizations must maintain all records used or received in the coursed union
business.

For disbursements, thisincludes not only original bills, invoices, receipts, vouchers, and
applicable resolutions, but also documentation showing the nature d the union
business requiring the disbursement, the goods or servicesreceived, and theidentity d
therecipient(s) d the goods or services. In most instances, this documentation
requirement can be satisfied with a sufficiently descriptive expense receipt or invoice. If
an expense receipt is not sufficiently descriptive, a union officer or employee should
write anote on it providing the additional information. For money it receives, the labor
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organization must keep at least one record showing the date, amount, purpose, and
sourced that money. Thelabor organization must also retain bank recordsfor all
accounts.

Theaudit d Loca 14's 2008 records reveal ed the following recordkeeping violations:
1. Credit Card Expenses

Loca 14 did not retain adequate documentationfor credit card expensesincurred
by union officersand employees. For example, a2 month sample d credit card
expenses revealed that Loca 14 did not maintain receiptsfor credit card expenses
totaling at least $6,014.31.

As previously noted above, |abor organizations must retain original receipts, hills,
and vouchersfor all disbursements. The president and treasurer (or corresponding
principal officers) d your union, who are required to sign your union's LM report,
are responsiblefor properly maintaining union records.

2. Med Expenses

Loca 14 did not require officers and employees to submit itemized receiptsfor
meal expensestotaling at least $345.53 during the 2 months examined. Theunion
must maintain itemized receipts provided by restaurants to officers and employees.
These itemized receipts are necessary to determine if such disbursementsarefor
union business purposes and to sufficiently fulfill the recordkeeping requirement o
LMRDA Section 206.

Loca 14 records d meal expensesdid not always include written explanations o
union businessconducted or the names and titlesd the personsincurring the
restaurant charges. For example, 17 meal receiptsfor the 2 months examined did
not list the namesand titlesd the personsincurring thechargesor the union
business conducted. Union recordsd meal expenses must include written
explanationsd the union businessconducted and thefull namesand titlesd all
personswho incurred the restaurant charges. Also, the records retained must
identify the names d the restaurants where the officers or employeesincurred meal
expenses.
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3. Dispositiond Property

Locd 14 did not maintain an inventory d hats, shirts, and other property it
purchased, sold, or gave away. The union must report the value d any union
property on hand at the beginning and end o each year in Item 28 o the LM-2.
The union must retain an inventory or ssimilar record d property on hand to verify,
clarifv, and explain theinformation that must be reported in Item 28.

The union must record in at |east one record the date and amount received from
each saled union hats, shirts and other items.

Based on your assurance that Locd 14 will retain adequate documentation in thefuture,
OLMSwill take no further enforcement action at thistimeregarding the above
violations.

| want to extend my personal appreciation to Iron WorkersLocal 14 for the cooperation
and courtesy extended during this complianceaudit. | strongly recommend that you
makesure thisletter and the complianceassi stance materials provided to you are
passed on to.future officers. If we can provide any additional assistance, pleasedo not
hesitate to call.

Sincerely,

I nvestigator

cc. Mel Fitzpatrick, Loca 14 President



