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The issue is whether appellant established that she sustained an emotional condition in
the performance of duty.

The Board has given careful consideration to the issue involved, the contentions of the
parties on appeal and the entire case record. The Board finds that decision of the Office of
Workers Compensation Programs' hearing representative, dated and finalized on December 10,
1997, is in accordance with the facts and the law in this case and hereby adopts the findings and
conclusions of the hearing representative.*

! Appellant’s alegations involve the employing establishment’s administration of personnel matters such as the
handling of leave, the assignment of office space, performance evaluations, work assignments and disciplinary
actions, which are not generally considered to be compensable factors of employment unless appellant is able to
show error or abuse by the employing establishment in the administration of such personnel matters; see Abe E.
Scott, 45 ECAB 164 (1993). The Board finds that appellant has not shown error or abuse on behalf of the
employing establishment. Furthermore, the Board notes its agreement with the Office hearing representative that
the “hostile” email message of June 16, 1994 did not concern appellant’s regular of specially assigned duties.



The decision of the Office of Workers Compensation Programs dated December 10,
1997 is hereby affirmed.
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