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Section 205 of the Worker, Retiree, and Employer Recovery Act (referred to above as WRERA) allows
pension plans a three-year extension of their rehabilitation plan period. By electing this option, the plan
will have a longer period in which to recover.

Future Experience and Possible Adjustments

A rehabilitation plan is based on a number of assumptions about future experience and may need to be
adjusted in the future if such assumptions are not met. Additional contribution rate increases and/or
reductions in the rate at which benefits are earned may be needed if the plan were to suffer investment
returns below the expected 7.25% (in any plan year after May 1, 2009), a drop in the hours worked, or
poor experience from other sources. If, at some point in time, the Trustees determine that further
adjustments are necessary, you will receive a separate notice identifying and explaining the effect of
those changes.

Employer Surcharge

The law requires that all contributing employers pay to the plan a surcharge to help correct the plan’s
financial situation. The amount of the surcharge is equal to a percentage of the amount an employer is
otherwise required to contribute to the plan under the applicable collective bargaining agreement. With
some exceptions, a 5% surcharge is applicable in the initial critical year and a 10% surcharge is
applicable for each succeeding plan year thereafter in which the plan is in critical status.

The automatic 5% surcharge will be effective 30 days after the contributing employers have been notified
by the trustees that the plan is in critical status and the surcharge is in effect (or beginning September 27,
2009). However, the surcharge is not required of contributing employers if the bargaining parties have
adopted either the preferred schedule or default schedule with terms consistent with the rehabilitation
plan.

Where to Get More Information

You have a right to receive a copy of the rehabilitation plan once it has been formally approved by the
bargaining parties. It should be completed before the end of September 2009. To receive a copy, you
may contact the Benefit Office, c/o RJLee & Associates, LLP, at 1700 52nd Avenue, Suite B, Moline, IL
61265-6378 or by telephone at (309) 764-8080. Additional information about the PPA, WRERA and
related matters may be found at www.irs.gov by typing in Pension Protection Act in the search area.



