




To support the '1% Goal,' ShareBuilder has created a new website dedicated to decoding 401(k) fees and 
illustrating how thev imoact retirement savinns. Anvone interested in leamine more should visit 
www.401~costrmi&.c& The information ;also available on the ~hare~u i l ie r  401(k) site. This new site 
is entirely dedicated to providing easy-to-understand materials. ShareBuilder also provides a '$50 off offer - - 
to anyone able to find a-401(k) service with equal or greater fee tramparency. 

Fees clearly impact retirement investment returns 
To illustrate* how these seemingly small fees can add up over time, the new website provides a compelling 
example. In this case, ShareBuilder compares an employee paying 1% in 401(k) fees versus another paying 
2% in fees. 

John and Alan are two 401(k) participants. Each has $50,000 invested in the same type offind 
delivering the same 8% return a year. Let's assume that they hold onto thesefinds for twenty 
years until reaching retirement age. The only difference is that John's annualparticipant fees and 
expewes total I %, while A l m p w  a total of 2%. B/fer 20 years, John will have $35,026 more in 
retirement savings than Alan. After 30 years. John will have $97,716 more than Alan. 

* This hypotheticalpresentation z i  based on a f i ed  annual 8% return with no distributions or tax 
considerations, and does not imply fiture returns. 

Start by Asking the Right Questions 
Digging through mutual fund prospectuses and analyzing typical 401(k) statements for fees is not for the 
faint of heart. Establishing a reasonable benchmark - 1% of retirement assets annually - and understanding 
the right questions to ask a plan provider is a start. Among the materials available at ShareBuilder's new 
website is a list of Six Essential Ouestions to Ask Your 401M Provider and Three Princivles of Fee 
Tranmarencv. Together, these provide America's small business owners a framework for talking with their 
plan provider. The goal is to raise awareness of the importance of getting the right information on 
participant fees. In turn, the small business owner will purchase the best 401(k) plan possible while 
minimizing the fees their employees pay. 

Compare and Get the Right 401(k) Plan 
Another helpll resource ShareBuilder created at the site is a free worksheet to help business owners assess 
the complete cost of a 401(k) plan and easily compare offerings of other providers. With this sheet and 
information, ShareBuilder is helping to arm small businesses with easy-to-use tools and information. 
ShareBuilder's vision is to help the more than 85% of small businesses in America without a retirement 
plan today to achieve the retirement they envision. With the '1% Goal,' SharcBuilder intends to push the 
industry to address a real obstacle to that vision. 

Abput ShareBuilder 401(k) 
ShareBuilder 401(k) provides easy, affordable and smart 401(k) retirement plans for small businesses, 
ranging fiom the self-employed to those with 25 or even more employees. As part of ShareBuilder 
Cornoration which o~erates ShareBuilder.com. a leading online brokeraze, ShareBuilder 401(k) offers a 
suik of ondemand sehces that make it simvle for emLvers and eml;y&s to open and m&ge their 
retirement plans online at www.sharebuilder~01k.com.~ s h ~ u i l d e r  i0i(k) pGprovide market-efficient 
investments and model portfolios that make it easy' for employees to select the smart investments to help 
them get on track to mekt their retirement goals. &tom$ can also take advantage of ShareBuilder 40i(k) 
Consultants, Customer Success Managers, and Customer Care Agents to receive assistance in choosing and 
managing their retirement benefits. 

ShareBuilder Advisors, LLC, is a registered investment advisor and a subsidiary of ShareBuilder 
Corporation. 


