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DEPARTMENT OF LABOR
Office of the Secretary

Privacy Act of 1974; Publication in Full
of All Notices of Systems of Records
Including Several New Systems;
Publication of Proposed Routine Uses

AGENCY: Office of the Secretary, Labor.

ACTION: Notice; publication in full of all
notices of systems of records, including
several new systems; publication of a
new universal routine use for all
systems of records; publication of
several proposed system-specific
routine uses, as well as substantive
amendments.

SUMMARY: This notice provides an
accurate and complete text with both
proposed substantive and non-
substantive changes of this agency’s 147
systems of records which are currently
maintained under the Privacy Act of
1974. This notice also proposes one new
universal routine use for all of the
systems. This notice will update our last
complete publication in full which
appeared in the Federal Register on
September 23, 1993. In addition to 33
new systems of records, which are being
published for the first time, it will
propose substantive amendments to 60
other systems which have been
previously published. Twenty-nine (29)
systems will be amended in a non-
substantive manner. The notice deletes
31 systems.

DATES: Persons wishing to comment on
newly published systems and on the
proposed routine uses, both universal
and specific, may do so by June 7, 2002.

EFFECTIVE DATE: Unless there is a further
notice in the Federal Register, the new
systems of records and the proposed
routine uses will become effective June
27, 2002. The notices, pertaining to the
29 systems with non-substantive
(administrative) changes are effective on
April 8, 2002.

ADDRESSES: Written comments may be
sent or delivered to Robert A. Shapiro,
Associate Solicitor, Office of the
Solicitor, Division of Legislation and
Legal Counsel, U.S. Department of
Labor, Room N-2428, 200 Constitution
Avenue, NW., Washington, DC 20210.

FOR FURTHER INFORMATION CONTACT:
Miriam McD. Miller, Co-Counsel for
Administrative Law, Office of the
Solicitor, U.S. Department of Labor, 200
Constitution Avenue, NW, Room N—
2428, Washington, DC 20210;
Telephone (202) 693-5500.

SUPPLEMENTARY INFORMATION:

1. Background

Pursuant to section three of the
Privacy Act of 1974 (5 U.S.C.
552a(e)(4)), hereinafter referred to as the
Act, the Department hereby publishes
notice of a new universal routine use, as
well as thirty-three (33) new systems of
records currently maintained pursuant
to the Act. This document supplements
this Department’s last consolidated
publication of all of its Privacy Act
systems of records. On September 23,
1993, in Volume 58 at Page 49548 of the
Federal Register, the Department
published a notice containing 138
systems of records which were
maintained, at that time, under the Act.
That document gave notice of eleven
paragraphs containing universal routine
uses which applied, across the board, to
all 138 systems of records, except for the
two employee counseling and medical
systems of records. Those eleven
paragraphs were presented in the
General Prefatory Statement for that
document. Thereafter, seven new
systems of records were established as
set forth in the following five
documents. These five documents were
as follows: 59 FR 18156, April 15, 1994
(two new systems); 60 FR 24897, May
10, 1995 (one new system); 60 FR
31495, June 15, 1995 (one new system);
62 FR 16610, April 7, 1997 (two new
systems); and 62 FR 53343, October 14,
1997 (one new system). The 33 new
systems published herein will increase
the total number of systems to 147 after
accounting for the 31 systems which are
being deleted in this notice.

In addition to the seven new systems,
discussed above, the Department made
amendments to its existing systems
subsequent to the September 23, 1993
consolidated publication. These
amendments were published in three
separate documents published as
follows: 59 FR 47361, September 15,
1994, 63 FR 2417, January 15, 1998, and
63 FR 25234, May 7, 1998. You should
also note that amendments were made
to existing systems in the same
documents which established the seven
new systems of records.

2. The Current Action

Pursuant to section three of the
Privacy Act of 1974 (5 U.S.C.
552a(e)(4)), the Department hereby
publishes an updated consolidated
publication in full for all of its 147
systems of records, including 33 new
systems, currently maintained pursuant
to the Privacy Act of 1974. As noted
above, the Department’s last
consolidated publication in full
appeared in the Federal Register on

September 23, 1993, at page 49548 in
Volume 58 of the Federal Register.

This notice also proposes one new
universal routine use to be added to the
Department’s current list of eleven
universal routine uses. These universal
routine uses apply across the board to
all of the Department’s systems of
records. The original eleven universal
routine uses, being republished herein,
are essentially a refined version of those
universal routine uses which were
published on September 23, 1993, at
pages 49554—49555 in Volume 58 of the
Federal Register.

Besides these twelve universal routine
uses, both substantive and non-
substantive changes have been made to
certain of the system-specific routine
uses which appear within the body of
most of the systems.

As noted above, this notice will add
33 new systems which are being
published for the first time; it amends
60 existing systems in a substantive
manner, and it amends 29 existing
systems in a non-substantive manner.
This notice deletes 31 systems.

The following is a listing of the
substantive and non-substantive
additions, changes, and deletions to the
various departmental systems of
records. This listing will not describe
extremely non-substantive revisions to
the Department’s existing systems of
records.

The public, the Office of Management
and Budget (OMB), and the Congress are
invited to submit written comments on
the 33 new systems, and on the other
substantive amendments. A report on all
of the new systems and on the
substantive amendments has been
provided to OMB and to the Congress as
required by OMB Circular A—130.

Revisions to the Universal Routine Uses
Appearing Within the General
Prefatory Statement

A. Refinements to the Current Universal
Routine Uses

The Department is proposing certain
grammatical refinements to the eleven
routine uses of the records which
currently appear within the General
Prefatory Statement. In addition, routine
use number 10, disclosure to the Office
of Management and Budget (OMB), is
being broadened to include all
legislative matters, instead of being
limited to private relief legislation.
These universal routing uses apply
across the board to all current systems
of records, except for the two employee
counseling and medical systems.

B. A New Universal Routine Use

The new universal routine use of the
records proposed herein will be
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designated as universal routine use
number 12, and will appear within the
General Prefatory Statement. This
routine use will permit the Department
to disclose the fact that an employee
conduct investigation may be underway,
based upon an allegation of prohibited
activity, in the event of a media request,
or in the event that the subject of the
investigation has released information
to the public.

Government-Wide Systems by the
Department of Labor

DOL/GOVT-1, entitled Office of
Workers’ Compensation Programs,
Federal Employees’ Compensation File,
is being amended by maintaining its
covered records in an electronic format
as well as in paper files. The subject of
the file, as well as other parties, as
specified in this notice, will be able to
access information relating to the claim
in either format. Ultimately, the plan is
to maintain all open claim files only
electronically. In addition, this system
of records is revising its Routine Uses
category to balance the privacy interests
of those persons seeking benefits under
the FECA with the benefits of providing
access to these records for the purposes
specified in the routine uses.

DOL/GOVT-2, entitled Job Corps
Student Records, is being revised to
rename its enrollees as students.

Office of the Secretary (OSEC)

DOL/OSEC-1, Supervisor’s/Team
Leader’s Records of Employees, is
amended by revising several of its
categories so that new information can
be collected such as labor relations
information and requests for reasonable
accommodation. For this purpose, the
Category of Records and Routine Uses
Category have been expanded. In
addition, the system has been renamed,
and the Location category has been
amended.

DOL/OSEC-4, Credit Data on
Individual Debtors, has been deleted
since it is no longer needed inasmuch
as this function has been taken over by
the U.S. Treasury Department.
Accordingly, the records have been
destroyed.

DOL/OSEC-5, High Performance
Work Place Tracking Database, has been
deleted since it never became
operational, and no records were ever
created.

Office of the Assistant Secretary for
Administration and Management
(OASAM)

DOL/OASAM-4, Occupational
Accident/Injury/Illness Reporting
System (AIIRS) File, has been amended
to reflect a new place for the system

location and a new title of the system
manager.

DOL/OASAM-5, Rehabilitation and
Counseling File, has been amended by
revising several categories in order to
make the notice more descriptive.

DOL/OASAM-7, Employee Medical
Records, has been amended by revising
several categories in order to make the
notice more descriptive.

DOL/OASAM-11, Training
Information System, and DOL/OASAM—
14, Automated Position Control System,
have been transferred into new system
DOL/OASAM-36, PeoplePower, and are
therefore, deleted from this notice.

DOL/OASAM-12, Administrative
Grievance Records, has been amended
to reflect a new place for the system
location and a new title of the system
manager.

DOL/OASAM-15, Travel and
Transportation System, has been
transferred to the Office of the Chief
Financial Officer, and has been
renumbered as DOL/CFO-3.

DOL/OASAM-17, Equal Employment
Opportunity Complaint Files, has been
amended to reflect a new place for the
system location and a new title of the
system manager.

DOL/OASAM-19, Negotiated
Grievance Procedure and Unfair Labor
Practice Files, has been amended to
reflect a new place for the system
location and a new title of the system
manager.

DOL/OASAM-20, Personnel
Investigation Records, has been
amended to reflect a new place for the
system location and a new title of the
system manager.

DOL/OASAM-22, Civil Rights Center
Citizen Discrimination Complaint Files,
has been amended to reflect a new place
for the system location and a new title
of the system manager. Also, the system
of records is being amended to reflect
additional statutory jurisdiction for the
Welfare-to-Work grant program and the
Workforce Investment Act.

DOL/OASAM-23, Travel
Management Center, has been amended
to reflect a new title for the system.

DOL/OASAM-24, Privacy Act/
Freedom of Information Act Requests
File System, has been amended to reflect
a new place for the system location and
a new title of the system manager.

DOL/OASAM-25, Intergovernmental
Personnel Act Assignment Records, has
been amended to reflect a new place for
the system location and a new title of
the system manager.

DOL/OASAM-26, Frances Perkins
Building Parking Management System,
is being amended with respect to the
category of Records to add the Social
Security Numbers of the individuals

who apply for and receive parking
privileges. In addition, the category for
Routine Uses will be amended so that
data can be disclosed by DOL to other
governmental agencies to enable these
agencies to compare the names of car
pool members. Finally, the categories
for Records and Record Source are being
amended to permit other government
agencies to disclose data to DOL so that
DOL can compare the names of car pool
members.

DOL/OASAM-27, Employee/
Contractor Identification Program, has
been amended to reflect a new place for
the system location and a new title of
the system manager.

DOL/OASAM-28, Incident Report/
Restriction Notice, has been amended to
reflect a new place for the system
location and a new title of the system
manager.

DOL/OASAM-29, OASAM Employee
Administrative Investigation File, has
been amended to reflect a new place for
the system location and title of the
system manager.

DOL/OASAM-30, Injury
Compensation System (ICS), has been
deleted because its information belongs
in DOL/GOVT-1, this Department’s
government-wide system for processing
injury claims by federal employees.
That system is entitled Office of
Workers’ Compensation Programs,
Federal Employees Compensation File.

DOL/OASAM-31, DOL Flexible
Workplace (Flexiplace) Programs
Evaluation and Files, has been amended
to reflect that the flexiplace program has
advanced from a pilot program to a
permanent program. Also, the categories
for Location and System Manager have
been amended to reflect changes in
both.

DOL/OASAM-32, Transit Subsidy
Management System, is a new system of
records to be used to validate
identification of employees who request
and receive a transit subsidy.

DOL/OASAM-33, Entity Database, is
a new system of records which contains
the data to complete applications,
personnel and administrative forms, and
to provide input to various small
systems used in administrative and
management of DOL employees.

DOL/OASAM-34, DOL Fitness
Association (DOLFA) Membership Files,
is a new system of records which is
used to administer the Department’s
Fitness Center which provides exercise
facilities in the building.

DOL/OASAM-35, DOL Child Care
Subsidy Programs Records, is a new
system of records which will establish
and verify Departmental employees’
eligibility for child care subsidies in
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order for the Department to provide
monetary assistance to its employees.

DOL/OASAM-36, PeoplePower, is a
new electronic system of records which
will produce official personnel actions
notifications, and to store and provide
access to current and historical human
resource information for all of the
Department’s employees. It will also aid
in the performance of several
management functions. Former systems,
DOL/OASAM-11 and DOL/OASAM-14,
have been transferred into this new
system.

Office of the Administrative Law Judges
(OALJs)

DOL/OALJ-1 has been renamed the
Office of Administrative Law Judges
Case Tracking System, and its Routine
Use category has been amended to state
that its proceedings and court dockets
records are public and are available for
public inspection.

DOL/OALJ-2, entitled Office of
Administrative Law Judge Case Files, is
a new system of records for the purpose
of maintaining records in the
adjudication of cases and the
determination of issues in hearings and
appeals proceedings. Its Routine Uses
category provides for public disclosure
of its proceedings and decisions.

DOL/OALJ-3, entitled Contract List,
is a new system of records for the
purpose of maintaining a list of
contractors to assist in managing
contracts with contractors.

DOL/OALJ—4, entitled Notification
List, is a new system of records for the
purpose of providing electronic mail
notifications of web site updates to the
registrants in the system.

Office of the Administrative Review
Board

DOL/ARB-1, Administrative Review
Board Appeals Files, (formerly DOL/
OAA-1) has been amended and updated
to reflect the change in agency name
from Office of Administrative Appeals
to Administrative Review Board and to
clarify the routine uses.

Office of the American Workplace
(0AW)

This Office no longer exists, but its
duties and responsibilities have been
transferred into the Employment
Standards Administration (ESA). In this
connection, in the Federal Register of
October 14, 1997 (62 FR 53343 at
53347), DOL/OAW-1 was renamed as
DOL/ESA-45, Investigative Files of the
Office of Labor-Management Standards.

The following four systems of the
OAW are being deleted as noted below.
The records for these four systems have
been transferred to the National

Archives and Records Administration
(NARA) since they are permanent
records.

DOL/OAW-2, Lists of Airline
Employees Protected Under the Rehire
Program, is being deleted because this
program is inactive.

DOL/OAW-3, Semi-Annual Lists of
Hired Employees, is being deleted
because this program is inactive.

DOL/OAW-4, Rehire Program
Appellant and Inquiry Files, is being
deleted because this program has been
terminated.

DOL/OAW-5, OLMP/OSP, Redwood
Employee Protection Program, Health,
Welfare, and Pension Claims and
Benefit Payments (including severance
benefits and benefits for salary
replacement, retraining, job search and
relocation) is being deleted because this
program has been terminated.

Office of the Assistant Secretary for
Policy (ASP)

DOL/ASP-1, National Agricultural
Workers Survey (NAWS) Research File,
Case Tracking Files, Name Index,
USDOL/ASP, is amended by changing
several categories including Location,
Records, Purpose and Routine Uses. The
revised Routine Uses Category will
provide additional protection to the
privacy interests of the participants in
the study. This additional privacy
protection is achieved by making
several of the Universal Routine Uses,
contained within the General Prefatory
Statement, inapplicable to this system of
records.

Benefits Review Board (BRB)

DOL/BRB-1, Appeals Files—Benefits
Review Board, has been amended to
reflect the new address of the system’s
location and to clarify the routine uses.

Bureau of Labor Statistics (BLS)

DOL/BLS-2, Staff Utilization System,
is being deleted because this system of
records has been closed, and its records
have been destroyed.

DOL/BLS-4, Business Research
Advisory Council and DOL/BLS-5,
Labor Research Advisory Council, are
being deleted. Information and data for
all of the Department’s advisory
committees have been transferred to the
Office of Small Business Programs
(DOL/OSBP) which has established a
new system of records for this purpose,
entitled DOL/OSBP-2, Department of
Labor Advisory Committees Members
Files.

DOL/BLS-6, Applicant Race and
National Origin (ARNO) System, Form
E-7, has been amended to reflect a new
title of the system manager.

DOL/BLS-7, BLS Employee Conduct
Investigation, has been amended to
reflect a new title of the system
manager.

DOL/BLS-8, BLS Employee ADP
Training History, is being amended to
include the employee’s Social Security
Number, and a new title of the system
manager. In addition, certain minor
changes are being made.

DOL/BLS-9, Routine Administrative
Files, is being amended by revising
several categories to make the system
more descriptive. These categories are
Individuals Covered, Records, and
Record Sources. In addition, certain
non-substantive, administrative changes
are being made throughout the system.

DOL/BLS-11, NIH and Boeing User ID
Database, is being renamed as
Mainframe User ID Database, and the
system is being amended to reflect a
new location for the system’s electronic
records and a new title of the system
manager.

DOL/BLS-13, National Longitudinal
Survey of Youth 1979 (NLSY79)
Database, and DOL/BLS-17, National
Longitudinal Survey of Youth 1996
(NLYS96), which are each research
surveys of youth, are being expanded so
that information can be received from
persons who interact with the
respondents.

DOL/BLS—-15, Management Research
Files, is being deleted, because the
underlying project was closed down,
and no records were ever created.

DOL/BLS-16, Annual Survey of
Occupational Injuries and Illnesses, is
being deleted as a Privacy Act system of
records, because these records are no
longer maintained or retrieved by name
or by a personal identifier.

DOL/BLS-18, Postal Square Building
Parking Management Records, is a new
system which is needed to administer
the parking and car pool programs at the
Postal Square Building wherein the
Bureau is housed.

DOL/BLS-19, Customer Information
Files, is a new system to maintain and
service the list of customers who request
BLS information.

DOL/BLS-20, Fellowship Applicants
and Recipients Files, is a new system
which maintains a list of applicants and
recipients of fellowship awards. These
individuals are not federal employees
but are assigned to work with the BLS
staff and/or BLS non-public data files.

Office of the Chief Financial Officer
(CFO)

DOL/CFO-1, Attendance, Leave and
Payroll File, is being amended by
revising the category of Records in the
System to include data from the newly
created DOL/OASAM-32, Transit
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Subsidy Management System. It is
amended by changing the category for
Routine Uses, by permitting disclosure
of data to other governmental agencies
for the purpose of comparing transit
subsidy recipients and car pool
applicants. This system of records was
last published on January 15, 1998 at 63
FR 2417. That publication inadvertently
failed to list certain previously
approved disclosures under paragraphs
E. and F. of the Routine Uses Category.
[An earlier publication of this system, at
62 FR 16614, on April 7, 1997, correctly
contained the previously approved
disclosures]. This document lists all
approved disclosures. Finally, an
additional routine use, permitting
disclosure of information to labor
organizations, is being added.

DOL/CFO-3 is a new system for the
CFO, having been transferred into CFO
from OASAM. 1t is entitled the Travel
and Transportation System, and was
formerly entitled OASAM-15.

The Office of Disability Employment
Policy (ODEP) formerly entitled the
President’s Committee on Employment
of People With Disabilities (PCEPD)

DOL/PCEPD-1, Job Accommodation
Network (JAN) Files, has been
redesignated as DOL/ODEP—-1 because
of a reorganization within the
Department.

DOL/ODEP-2, Workforce Recruitment
Program (WRP) Database, is a new
system of records to maintain records on
a database resource of college students
with disabilities so that federal and
private sector employers may be able to
identify qualified employees in a variety
of fields.

Employees’ Compensation Appeals
Board (ECAB)

DOL/ECAB-1, Employees’
Compensation Appeals Board Docket
Records, has been amended to reflect
the new address of the system location
and to clarify the routine uses.

DOL/ECAB-2, Employees’
Compensation Appeals Board
Disposition Records, has been amended
to reflect the new address of the system
location and to clarify the routine uses.

Employment Standards Administration
(ESA)

DOL/ESA-2, Office of Federal
Contract Compliance Programs,
Complaint Case Files, is changed to
correct name of system and to add
““class action” to Record Source
Categories.

DOL/ESA-5, Office of Workers’
Compensation Programs, Black Lung
Antidiscrimination Files, has been
refined in a non-substantive manner.

DOL/ESA-6, Office of Workers’
Compensation Programs, Black Lung
Benefits Claim File, has been refined in
a non-substantive manner.

DOL/ESA-12, Office of Workers’
Compensation Programs, Black Lung X-
ray Interpretation File, is being deleted
because these records have been
transferred into DOL/ESA—6.

DOL/ESA-15, Office of Workers’
Compensation Programs, Longshore and
Harbor Workers’ Compensation Act
Case Files, has been amended with
respect to the category for Routine Uses.
Disclosures have been both expanded
and reduced by these amendments.

DOL/ESA-24, Office of Workers’
Compensation Programs, Longshore and
Harbor Workers’ Compensation Act
Special Fund System, has been
amended with respect to the category
for Routine Uses. Disclosures have been
both expanded and reduced by these
amendments.

DOL/ESA-25, Office of Federal
Contract Compliance Programs,
Executive Management Information
Systems (OFCCP/EIS), is amended to
include “TRIS” in the system names, to
change Location, to change Categories of
Individuals Covered By The System, to
change Categories of Records In The
System, to change Authority for
Maintenance of the system, to change
Purpose, to change Retrievability.

DOL/ESA-26, Office of Workers’
Compensation Programs, Longshore and
Harbor Workers’ Compensation Act
Investigation Files, has been amended
by adding a note to the category for
Routine Uses to provide that, pursuant
to 5 U.S.C. 552a(b)(1), information from
this system of records may be disclosed
to members and staff of the Benefits
Review Board, the Office of
Administrative Law Judges, the Office of
the Solicitor and other components of
the Department who have a need for the
record in the performance of their
duties.

DOL/ESA-27, Office of Workers’
Compensation Programs, Longshore and
Harbor Workers’ Compensation Act
Claimant Representatives, has been
amended by adding a note to the
category for Routine Uses to provide
that, pursuant to 5 U.S.C. 552a(b)(1),
information from this system of records
may be disclosed to members and staff
of the Benefits Review Board, the Office
of Administrative Law Judges, the Office
of the Solicitor and other components of
the Department who have a need for the
record in the performance of their
duties.

DOL/ESA-28, Office of Workers’
Compensation Programs, Physicians
and Health Care Providers Excluded
under the Longshore Act, has been

amended with respect to the category
for Routine Uses. Disclosures have been
both expanded and reduced by these
amendments. In addition, a note has
been added to the category for Routine
Uses to provide that, pursuant to 5
U.S.C. 552a(b)(1), information from this
system of records may be disclosed to
members and staff of the Benefits
Review Board, the Office of
Administrative Law Judges, the Office of
the Solicitor and other components of
the Department who have a need for the
record in the performance of their
duties.

DOL/ESA-29, Office of Workers’
Compensation Programs, Physicians
and Health Care Providers Excluded
under the Federal Employees’
Compensation Act. The same changes
are made as described above with
respect to DOL/ESA-28.

DOL/ESA-30, Office of Workers’
Compensation Programs, Black Lung
Automated Support Package, has been
refined in a non-substantive manner.

DOL/ESA-31, Office of Federal
Contract Compliance Programs, Time
Reporting Information System (TRIS) is
being deleted because it has been
merged into DOL/ESA-25, Office of
Federal Contract Compliance Programs,
Management Information System
(OFCCP/MIS).

DOL/ESA-33, Time Report
Component of the Wage and Hour
Investigative Support and Reporting
Database (WHISARD), Compliance
Officer’s Weekly Report, is amended to
add ‘““leave records” to the Categories of
Records, add “‘statute” to Purpose, add
“investigator” to Record Source
Category, add the “Systems Exempted”
Category which was inadvertently
omitted from the previous publication.

DOL/ESA-34, Farm Labor Contractor
Registration File, is amended to correct
the name of the Florida system location,
remove extraneous references in the
Authority for Maintenance of the
System, correct the name of the Florida
storage location, correct the identity and
address of system manager, and correct
the identity and address of the person
to whom contesting inquiries should be
addressed and remove ‘“Social Security
Number” from the information required
to make such inquiry.

DOL/ESA-35, Farm Labor Contractor
Employee Registration File, is changed
to correct the name of the Florida
system location, remove extraneous
references in the Authority for
Maintenance of the System, correct the
name of the Florida storage location,
correct the identity and address of the
System Manager, and correct the
identity and address of the person to
whom contesting inquiries should be
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addressed and remove ‘‘Social Security
Number” from the information required
to make such inquiry.

DOL/ESA-36, MSPA Civil Money
Penalties in the Wage and Hour
Investigative Support and Reporting
Database (WHISARD), is amended to:
Delete reference to “FLCRA” in the title
of the record; add “District” offices to
the system locations, remove extraneous
references in the Authority for
Maintenance of the System; add
“District” offices to the storage
locations; correct the identity and
address of the system manager; correct
the identity and address for Notification
Procedure and remove “Social Security
Number” from the information required
to make such inquiry; correct the
identity and address for record access
procedures; and remove ‘‘social security
number” from the information required
to make such inquiry; and correct the
identity and address for contesting
record procedures and remove “‘social
security number” from the information
required to make such inquiry.

DOL/ESA-37, MSPA Public Central
Registry Records Files, is changed to
remove extraneous references in the
authority for maintenance of the system,
to add language in the routine uses
category to allow disclosure of
registration information via an “800”
telephone number required by and
published in 29 CFR 500.170; correct
the identity and address of system
manager, correct the identity and
address for contesting record procedures
and remove “Social Security Number”
from the information required to make
such inquiry, and to add “applications”
to the record source categories.

DOL/ESA-38, Wage and Hour
Regional Office Clearance List—MSPA
Registration, is amended to show that
the category of records shown as
‘“personal identification” means
“names, addresses and Social Security
Numbers”, to remove extraneous
references in the Authority for
Maintenance of the System, to include
“providing historical and current
compliance information to Wage and
Hour National, Regional, and District
offices as a purpose, correct the identity
and address of system manager, and
correct the identity and address for
contesting record procedures and
remove ‘‘Social Security Number” from
the information required to make such
inquiry.

DOL/ESA-39, State Employment
Service Clearance List—MSPA
Registration, is changed to: Remove
“Division of Labor and Industry,
Baltimore, Maryland; Delaware
Department of Labor, Dover, Delaware;
and New York Department of Labor,

Albany, New York” from system
location; to show that the category of
records shown as “personal
identification” means ‘“names,
addresses and social security numbers”;
to remove extraneous references in the
Authority for Maintenance of the
System; to correct the routine uses of
records to show that this record will be
disclosed to the Department of Labor
and Employment Security, Tallahassee,
Florida; New Jersey Department of
Labor, Trenton, New Jersey; and
Virginia Employment Commission,
Richmond, Virginia; to correct the
identity and address of the system
manager; and to correct the identity and
address for contesting record procedures
and remove ‘“Social Security Number”
from the information required to make
such inquiry.

DOL/ESA-40, MSPA Tracer List, is
amended in Categories of Records to
Delete reference to “FLCRA” in the title
of the record, remove ‘““Social Security
Numbers” and add “certificate of
registration numbers”’, to remove
extraneous references in the authority
for maintenance of the system, correct
the identity and address of system
manager, correct the identity and
address for notification procedure and
remove ‘‘social security number”” from
the information required to make such
inquiry, correct the identity and address
for record access procedures and
remove ‘“‘Social Security Number” from
the information required to make such
inquiry, and correct the identity and
address for contesting record procedures
and remove “Social Security Number”
from the information required to make
such inquiry.

DOL/ESA-41, MSPA Certificate
Action Records Files, is amended to:
Delete reference to “FLCRA” in the title
of the record, remove extraneous
references in the authority for
maintenance of the system, add “and
maintain a record” of persons who filed
applications to the purpose, correct the
identity and address of system manager,
correct the identity and address for
contesting record procedures and
remove ‘“‘Social Security Number” from
information required to make such
inquiry.

DOL/ESA-42, Case Registration/
Investigator Form; in the Wage and
Hour Investigative Reporting Database
(WHISARD), is amended to change
system name, to change categories of
individuals covered, to change
retrievability, and to make it an exempt
system.

DOL/ESA-43, Office of Workers’
Compensation Programs, Federal
Employees’ Compensation Act and
Longshore and Harbor Workers’

Compensation Act Rehabilitation Files,
has been amended with respect to the
category for Routine Uses. Disclosures
have been both expanded and reduced
by these amendments. In addition, a
note has been added to the category for
Routine Uses to provide that, pursuant
to 5 U.S.C. 552a(b)(1), information from
this system of records may be disclosed
to members and staff of the Benefits
Review Board, the Office of
Administrative Law Judges, the Office of
the Solicitor and other components of
the Department who have a need for the
record in the performance of their
duties.

DOL/ESA-44, Office of Workers’
Compensation Programs, Federal
Employees’ Compensation Act (FEC)
and Longshore and Longshore and
Harbor Workers’ Compensation Act
Rehabilitation Counselor Case
Assignment, Contract Management and
Performance, and Federal Employees’
Compensation Act Field Nurses Files,
has been amended by the following
additions: The note following the
routine uses category regarding
telephonic disclosure of information,
which currently appears in the other
ESA/OWCP Privacy Act Systems of
Records, has been added and language
is inserted into this note to reflect that,
pursuant to 5 U.S.C. 552a(b)(1),
information from this system of records
is disclosed to members and staff of the
Benefits Review Board, the Employees’
Compensation Appeals Board, the
Office of Administrative Law Judges, the
Office of the Solicitor and other
components of the Department who
have a need for the record in the
performance of their duties.

DOL/ESA-45, Investigative Files of
the Office of Labor-Management
Standards (Formerly DOL/OAW-1), has
been amended to reflect a reorganization
of the Office of Labor-Management
Standards (OLMS); to clarify the
Categories of Individuals Covered by the
System; to include the Congressional
Accountability Act of 1995 (CAA); to
change the authority citations; to
include CAA in the Purpose; to make
changes in the retention schedule, and
to make typographical corrections.

DOL/ESA-46, is a new system
entitled, Migrant and Seasonal
Agricultural Worker Protection Act
(MSPA) Ineligible Farm Labor
Contractors, which is being established
in order to maintain a listing of
individuals who are ineligible to engage
in any activity as a farm labor contractor
or farm labor contractor employee. This
listing is available to the general public,
upon request.

DOL/ESA—47 is a new electronic
system, entitled Youth Peddler Bulletin
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Board, which is being established to
exchange information with law
enforcement agencies about individuals
and organizations that employ young
children as ““door-to-door candy
sellers.” Access is available only to
those enforcement agencies through the
issuance of a “password”’.

DOL/ESA—-48 is a new system,
entitled ““Customer Service” component
of the Wage Hour Investigative Support
and Reporting Database (WHISARD),
which is being established to provide
Wage and Hour employees with an
index of individuals who contact the
Wage and Hour Division. This
information may be used to provide
assistance or to facilitate the processing
of complaints.

DOL/ESA—-49 is a new system,
entitled Office of Workers’
Compensation Programs, Energy
Employees’ Occupational Illness
Compensation Program Act File, which
is being established in order to
adjudicate claims of current and former
employees of the Department of Energy,
its contractors, and predecessor
agencies, and other individuals for
compensation under the Energy
Employees’ Occupational Illness
Compensation Programs Act (EEOICPA).

DOL/ESA-50 is a new system entitled
Office of Workers’ Compensation
Programs, Physicians and Health Care
Providers Excluded under the Energy
Employees’ Occupational Illness
Compensation Program Act, which is
being established as a companion
system to DOL/ESA—49 in order to
adjudicate claims of individuals for
compensation under the Energy
Employees’ Occupational Illness
Compensation Programs Act (EEOICPA).

DOL/ESA-51 is a new system entitled
OLMS Public Disclosure Request
Tracking System, which is being
established to process requests made to
the OLMS Public Disclosure Room, to
prepare requests for payment, and to
process payments.

Employment and Training
Administration (ETA)

DOL/ETA-1, Bureau of
Apprenticeship and Training, Budget
and Position Control File, has been
amended to include information from
DOL/ETA-2, Bureau of Apprenticeship
and Training, Program Management
Group, Budget and Position Control
File.

DOL/ETA-2 has been deleted since its
records and function have been
transferred into to DOL/ETA-1.

DOL/ETA-4, Apprenticeship
Management System (AMS), is being
renamed Apprenticeship Information
Management System (AIMS).

DOL/ETA-8, Job Corps Management
Information System (JCMIS) File is being
renamed Job Corps Student Pay,
Allotment and Management Information
System (SPAMIS).

DOL/ETA-21, Employment and
Training Administration Advisory
Committees Members Files, has been
deleted. Information and data for all of
the Department’s advisory committees
have been transferred to the Office of
Small Business Programs(SBA) which
has established a new system of records
for this purpose, entitled DOL/OSBP-2,
Department of Labor Advisory
Committees Members Files.

DOL/ETA-23, Federal Committee on
Apprenticeship, has been deleted. The
information is to be included in a new
department-wide system DOL/OSBP-2,
described above.

DOL/ETA-25, DOL/ETA Evaluation
Research Projects of the Unemployment
Compensation System, has been
amended to reflect a new name, and a
new system manager.

DOL/ETA-27, Youth Opportunity
Grant Program Information Files, is a
new management information system
designed to facilitate the uniform
compilation and analysis of
programmatic data necessary for
reporting, monitoring, and evaluation
purposes.

Office of Inspector General (OIG)

DOL/OIG-1, General Investigative
Files, Case Tracking Files, and Subject/
Title Index, USDOL/OIG, has been
amended to reflect the title change (to
Investigative Files, Case Tracking
System, Analysis, Complaints,
Inspections, and Evaluation Files,
describe the system’s categories of
records more completely, clarify the
routine uses and reflect the number of
years files are retained.

DOL/OIG-2, Freedom of Information/
Privacy Act Records, has been amended
to clarify the routine uses.

DOL/OIG-3, Case Development
Records, has been amended to reflect its
title change (to Investigative Case Files,
Case Development and Intelligence
Records), to clarify the routine uses and
to reflect the number of years
information is retained.

DOL/OIG-5, Audit Information,
Tracking and Reporting System US
DOL/OIG, has been amended to clarify
the routine uses and to change the
number of years files are retained.

Bureau of International Labor Affairs
(ILAB)

DOL/ILAB-2, entitled Senior
Technical Assistance Register, has been
deleted since this program has ended
and the records have been destroyed.

Mine Safety and Health Administration
(MSHA)

DOL/MSHA-1, Coal and Metal and
Nonmetal Mine Accident, Injury, and
Ilness, has been amended to make
editorial changes and corrections to
these paragraphs: system name, system
location, safeguards, retention and
disposal, and system manager and
address.

DOL/MSHA-3, Metal and Nonmetal
Mine Safety and Health Management
Information System, has been amended
to make an editorial change in the area
of retention and disposal.

DOL/MSHA-10, Discrimination
Investigations, has been amended to
make editorial changes and corrections
to the categories of: Categories of
Records in the system, Retrievability,
Safeguards, Notification Procedure,
Records Source categories, and to delete
information in the categories of Record
Access procedures and Contesting
Record procedures.

DOL/MSHA-13, Coal Mine Respirable
Dust Program, has been amended to
make editorial changes, clarify
categories of records in the system, and
to update the retention and disposal
procedures.

DOL/MSHA-15, Health and Safety
Training and Examination Records, is
revised to add clarity to the descriptions
of types, uses, and safeguard of records,
and to modify the retention and
disposal section of the record system.

DOL/MSHA-18, Coal Mine Safety
and Health Management Information
System, has been amended to remove
references to training personnel and add
information related to samples taken by
inspectors.

DOL/MSHA-19, Employee Conduct
Investigations System, is amended to
make editorial changes and corrections
in the categories of: Categories of
Records in the System; Storage;
Safeguards; and Records Access
Procedures.

DOL/MSHA-20, Civil/Criminal
Investigations, has been amended to
make editorial changes and corrections
to the categories of: Individuals Covered
by the System, Records in the System,
Authority for Maintenance of the
System, Retrievability, Notification
Procedure, and to delete information in
categories of Record Access Procedures
and Contesting Record Procedures.

DOL/MSHA-21, Assessments and
Civil Penalty Debt Collection Activity
and Reporting System, is a new system
to maintain records on operating
companies and individuals indebted to
the U.S. Department of Labor, Mine
Safety and Health Administration, for
civil penalties assessed as a result of
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violations of the Mine Safety and Health
Act of 1977 (Mine Act).

DOL/MSHA-22, Education Policy
and Development; National Mine Health
and Safety Academy Permanent Record
Card, is a new system to maintain
records on Mine Safety and Health
inspectors who receive training. Records
are used to track training and grades.

DOL/MSHA-23, Educational Policy
and Development; Education Field
Services (EFS) Activity Reporting
System, is a new system of records. The
Mine Safety and Health Administration
has transferred all training specialists
from Coal Mine Safety and Health and
Metal/Nonmetal Safety and Health to
Educational Policy and Development.
This new system of records has been
established to track information on the
training specialists with regard to the
mine being visited; number of personnel
contacted; activities conducted; time
spent on activities; and information on
time utilization for Training Specialists.

DOL/MSHA-24, Radon Daughter
Exposure, is a new system of records for
the purpose of preventing over exposure
of miners to radon daughters, a form of
radiation which has been documented
as causing cancer in humans and is well
known as a severe hazard for metal and
nonmetal miners.

Occupational Safety and Health
Administration (OSHA)

DOL/OSHA-1, Discrimination
Complaint File, is amended by revising
the categories of System Location,
Individuals Covered, Authority, System
Manager, Purpose and Routine Uses.

DOL/OSHA-4, Advisory Committee
Candidates’ Biographies, is being
deleted. As noted above, information
and data for all of the Department’s
advisory committees have been
transferred to the Office of Small
Business Programs(OSBP) which has
established a new system of records for
this purpose, entitled DOL/OSBP-2,
Department of Labor Advisory
Committees Members Files.

DOL/OSHA-10, OSHA Train-the-
Trainer Outreach Program, is amended
by revising several of the categories,
including the name of this system to the
above name.

Pension and Welfare Benefits
Administration (PWBA)

DOL/PWBA-1, Employee Retirement
Income Security Act Advisory Council
on Employee Welfare and Pension
Benefit Plan, has been deleted and is
included in the Department-wide
system, entitled DOL/OSBP-2.

DOL/PWBA-2, Office of Enforcement
Index Cards and Investigation Files, has
been renamed as PWBA

EnforcementManagement System due to
the elimination of the use of index
cards. The system has been
computerized. No other substantive
changes have been made.

DOL/PWBA-3, ERISA Coverage
Correspondence Files, has been
renamed as PWBA Correspondence Files
to reflect that the system has been
expanded to several PWBA national and
field office components. The categories
for System Location(s) and System
Manager(s) reflect these changes. The
Categories of Individuals Covered has
been simplified. Categories of Records,
Purpose and Retention and Disposal
have been expanded to better reflect the
variety of documents in the system.

DOL/PWBA—4, Inquiry
Correspondence Files, has been
renamed as Technical Assistance and
Inquiry System. The system is now in
use in all PWBA offices and services are
now provided via telephone as well as
through correspondence. The entire
notice has been adjusted to reflect the
expansion of the technical assistance
program and to correct the retention and
disposal information.

DOL/PWBA-5, Public Disclosure
Request Tracking System, has been
amended to reflect the change in
location of the system and clarify the
Categories of Individuals Covered and
correct the Retention and Disposal
Category.

DOL/PWBA-6, entitled PWBA Debt
Collection/Management System, has
been amended to clarify the Categories
of Individuals Covered and the
Categories of Records in the System.

DOL/PWBA-7, entitled Employee
Conduct Investigations, has been
amended to correct the system location.

DOL/PWBA-8, entitled PWBA
Consolidated Training Record is a new
system of records which is used to
identify which employees have
completed certain training courses, and
the number of employees awaiting
training.

DOL/PWBA-9, entitled Office of
Enforcement Correspondence Tracking
System is a new system of records used
to track the progress of correspondence
through the Office of Enforcement.

DOL/PWBA-10, entitled PWBA Civil
Litigation Case Information System, is a
new system of records used to access
information related to civil litigation
case files involving investigation
initiated by DOL under Title I of ERISA.

DOL/PWBA-11, entitled PWBA
Criminal Case Information System, is a
new system of records used to maintain
information about the progress and/or
disposition of criminal cases involving
private sector employee benefit plans.

DOL/PWBA-12, entitled Publication
Hotline Requests, is a new system of
records used to process requests made
to the PWBA toll-free hotline for
publications.

DOL/PWBA-13, entitled Office of
Exemption Determinations ERISA
Section 502(1) Files, is a new system of
records used to document the
Department’s response to petitioners’
requests for relief from the Section
502(1) penalties assessed upon those
who are found to have violated the
fiduciary and prohibited transaction
provisions of Part 4 Title I of ERISA.

DOL/PWBA-14, entitled Investment
Advisor Registration Data Base, is a new
system of records used to develop a
listing of individuals who have status as
an investment advisor under ERISA.

DOL/PWBA-15, entitled, PWBA
Inventory Management Data Base, is a
new system of records used to identify
the makes and models of all PWBA
owned ADP hardware, the equipment’s
current location within the agency and
the individual to whom it is assigned.

DOL/PWBA-16, entitled, Form
5500EZ, is a new system of records
which maintains records on individuals
who have filed pension plan reporting
Form 5500EZ.

Office of Small Business Programs
(OSBP)

DOL/OSBP-2, Department of Labor
Advisory Committee Members Files, is a
new system of records which centralizes
all of the advisory committees’ members
files which were previously maintained
by the various component agencies of
the Department.

Office of the Solicitor (OSOL)

DOL/SOL-1, Conflict of Interest File,
has been deleted because its remaining
records and function have been
transferred into an enlarged DOL/SOL~
15, Solicitor’s Office Litigation Files.
Older records from this system have
been destroyed pursuant to the records
retention schedule.

DOL/SOL-2, Employment and
Training Legal Services Litigation and
Investigation File, has been deleted,
because its records and function have
been transferred into an enlarged DOL/
SOL-15, Solicitor’s Office Litigation
Files.

DOL/SOL-5, Job Training Partnership
Act, has been renamed as the Workforce
Investment Act Tort Claims Files, and
has been amended to reflect that its
underlying statute has been superceded,
and that its system’s location has been
narrowed to the Offices of the Regional
Solicitors.

DOL/SOL-8, Special Litigation Files,
has been deleted because its remaining
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records and function have been
transferred into an enlarged DOL/SOL~
15, Solicitor’s Office Litigation Files.
Older records from this system have
been destroyed pursuant to the records
retention schedule.

DOL/SOL-10, Privacy Act Litigation
Files, has been deleted, because its
records and function have been
transferred into an enlarged DOL/SOL~
15, Solicitor’s Office Litigation Files.

DOL/SOL-11, Division of Civil Rights
Defensive Litigation Files, has been
deleted, because its records and
function have been transferred into an
enlarged DOL/SOL-15, Solicitor’s Office
Litigation Files.

DOL/SOL-12, Third-Party Recovery
Files, has been deleted, because its
records and function have been
transferred into an enlarged DOL/SOL—
15, Solicitor’s Office Litigation Files.

DOL/SOL-14, DOL Subpoena
Tracking System, has been deleted,
because its records and function have
been transferred into an enlarged DOL/
SOL-15, Solicitor’s Office Litigation
Files.

DOL/SOL-15, Solicitor’s Office
Litigation Files, has been greatly
enlarged in order to accept information
from the six litigation systems, which
have been deleted, as noted above.

DOL/SOL-16, Solicitor’s Office
Directory of Senior Management, has
been deleted because these records are
no longer maintained. Older records
from this system have been destroyed
pursuant to the record retention
schedule.

DOL/SOL-17, Solicitor’s Office
Equipment Files, has been renamed and
enlarged in order to contain all of the
component’s equipment.

Veterans Employment and Training
Administration (VETS)

DOL/VETS-1, Veterans’
Reemployment Complaint File, has been
renamed as the Uniformed Services
Employment and Re-employment Right
Act (USERRA) Complaint File.

DOL/VETS-2, Veterans’ Preference
Complaint File, has been renamed as
Veterans’ Preference Complaint File
under the Veterans Equal Opportunities
Act of 1998 (VEOA). 1t has been
amended to reflect its new function of
investigating possible violations of those
federal laws pertaining to veterans’
preference and other special
considerations related to employment
with Federal agencies.

Routine Uses of the Records

The Department, in the General
Prefatory Statement, sets forth twelve
paragraphs containing routine uses of
the records which apply to all systems.

The first eleven routine uses are a more
refined version of those universal
routine uses which were published on
September 23, 1993, at pages 49554—
49555 of Volume 58 of the Federal
Register. The twelfth routine use is a
new use.

Government-Wide Records

Two systems of records are reported
by the Department of Labor for all
federal agencies since this Department
has overall responsibility for the
administration of the programs in
connection with which these systems of
records have been compiled. It is
presumed that most, if not all, federal
agencies maintain systems of records
comprising a portion of the government-
wide systems of records. In order to
avoid duplication in reporting, the
Department is reporting these systems
on behalf of all agencies. The
Department has control over these
systems to the same extent as the Office
of Personnel Management has control
over systems of records containing
federal employee personnel records.
These systems are the Federal
Employees’ Compensation Act files and
the Job Corps Student Records.

Signed at Washington, DC, this 19th day of
March, 2002.

Elaine L. Chao,
Secretary of Labor.
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Privacy Acts Records.

DOL/OIG-3—Investigative Case Files, Case
Development and Intelligence Records.

DOL/OIG-5—Audit Information, Tracking
and Reporting Systems.

Bureau of International Labor Affairs (ILAB)

DOL/ILAB—-1—Arbitrators/Experts/
Consultant Candidates’ Biographies.

Mine Safety and Health Administration
(MSHA)

DOL/MSHA-1—Coal and Metal and
Nonmetal Mine Accident, Injury, and Illness.

DOL/MSHA-3—Metal and Nonmetal Mine
Safety and Health Management Information
System.

DOL/MSHA-10—Discrimination
Investigations.

DOL/MSHA-13—Coal Mine Respirable
Dust Program.

DOL/MSHA-15—Health and Safety
Training and Examination Records.

DOL/MSHA-18—Coal Mine Safety and
Health Management Information System.

DOL/MSHA-19—Employee Conduct
Investigations System.

DOL/MSHA-20—Civil/Criminal
Investigations.

DOL/MSHA-21—Assessments and Civil
Penalty Debt Collection Activity and
Reporting System.

DOL/MSHA-22—Education Policy and
Development; National Mine

Health and Safety Academy Permanent
Record Cards.

DOL/MSHA-23—Educational Policy and
Development; Educational Field Services
(EFS) Activity Reporting System.

DOL/MSHA-24—Radon Daughter
Exposure.

Occupational Safety and Health
Administration (OSHA)

DOL/OSHA—-1—Discrimination Complaint
File.

DOL/OSHA—-6—Program Activity File.

DOL/OSHA-9—OSHA Compliance Safety
and Health Officer Training Record.

DOL/OSHA-10—OSHA Train-the-Trainer
Outreach Program.

DOL/OSHA-12—OSHA Employee
Conduct Investigations.

DOL/OSHA-13—OSHA Office of Training
and Education Automated Registration
System.

DOL/OSHA-14—Office of Training and
Education Computer-based Acquisition/
Financial Records System.

DOL/OSHA-15—0ffice of Training and
Education Resource Center Circulation
Project.

Pension and Welfare Benefits Administration
(PWBA)

DOL/PWBA-2—PWBA Investigation
Management Files.

DOL/PWBA-3—PWBA Correspondence
Files.

DOL/PWBA—-4—Technical Assistance and
Inquiry Files.

DOL/PWBA-5—Public Disclosure Request
Tracking System.

DOL/PWBA-6—PWBA Debt Collection/
Management System.

DOL/PWBA-7—Employee Conduct
Investigations.
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DOL/PWBA-8—PWBA Consolidated
Training Record.

DOL/PWBA-9—Office of Enforcement
Correspondence Tracking System.

DOL/PWBA-10—PWBA Civil Litigation
Case Information System.

DOL/PWBA-11—PWBA Criminal Case
Information System.

DOL/PWBA-12—Publication Hotline
Requests.

DOL/PWBA-13—O0Office of Exemption
Determinations ERISA Section 502(1) Files.
DOL/PWBA-14—Investment Advisor

Registration Data Base.
DOL/PWBA-15—PWBA Inventory

Management Data Base.
DOL/PWBA-16—Form 5500EZ Filings.

Office of Small Business Programs (OSBP)

DOL/OSBP-1—O0ffice of Small Business
Programs, Small Entity Inquiry and
Complaint Tracking System.

DOL/OSBP-2—Department of Labor
Advisory Committee Members Files.

Office of the Solicitor (OSOL)

DOL/SOL-3—Tort Claims Files.

DOL/SOL-5—Workforce Investment Act
Tort Claims Files.

DOL/SOL-6—Military Personnel and
Civilian Employees’ Claims.

DOL/SOL-7—Solicitor’s Legal Activity
Recordkeeping System.

DOL/SOL-9—Freedom of Information Act
and Privacy Act Appeals Files.

DOL/SOL-13—Employee Conduct
Investigations.

DOL/SOL-15—Solicitor’s Office Litigation
Files.

DOL/SOL-17—Solicitor’s Office
Equipment Files.

Veterans Employment and Training (VETS)

DOL/VETS—-1—Uniformed Services
Employment and Re-employment Rights Act
(USERRA) Complaint File.

DOL/VETS-2—Veterans’ Preference
Complaint File under the Veterans Equal
Opportunities Act of 1998 (VEOA).

DOL/VETS-3—Veterans’ Transition
Assistance Program (TAP) Registration
System.

Appendix—Responsible Officials
General Prefatory Statement

A. Universal Routine Uses of the Records

The following routine uses of the records
apply to and are incorporated by reference
into each system of records published below
unless the text of a particular notice of a
system of records indicates otherwise. These
routine uses do not apply to DOL/OASAM—
5, Rehabilitation and Counseling File, nor to
DOL/OASAM-7, Employee Medical Records.

1. To disclose the records to the
Department of Justice when: (a) The agency
or any component thereof; or (b) any
employee of the agency in his or her official
capacity; or (c) the United States
Government, is a party to litigation or has an
interest in such litigation, and by careful
review, the agency determines that the
records are both relevant and necessary to the
litigation, and the use of such records by the
Department of Justice is for a purpose that is

compatible with the purpose for which the
agency collected the records.

2. To disclose the records in a proceeding
before a court or adjudicative body, when: (a)
The agency or any component thereof; or (b)
any employee of the agency in his or her
official capacity; or (c) any employee of the
agency in his or her individual capacity; or
(d) the United States Government, is a party
to litigation or has an interest in such
litigation, and by careful review, the agency
determines that the records are both relevant
and necessary to the litigation, and that the
use of such records is a purpose that is
compatible with the purpose for which the
agency collected the records.

3. When a record on its face, or in
conjunction with other information, indicates
a violation or potential violation of law,
whether civil, criminal or regulatory in
nature, and whether arising by general statute
or particular program statute, or by
regulation, rule, or order issued pursuant
thereto, disclosure may be made to the
appropriate agency, whether Federal, foreign,
State, local, or tribal, or other public
authority responsible for enforcing,
investigating or prosecuting such violation or
charged with enforcing or implementing the
statute, or rule, regulation, or order issued
pursuant thereto, if the agency determines by
careful review that the records or information
are both relevant and necessary to any
enforcement, regulatory, investigative or
prosecutive responsibility of the receiving
entity, and that the use of such records or
information is for a purpose that is
compatible with the purposes for which the
agency collected the records.

4. To a Member of Congress or to a
Congressional staff member in response to an
inquiry of the Congressional office made at
the written request of the constituent about
whom the record is maintained.

5. To the National Archives and Records
Administration or to the General Services
Administration for records management
inspections conducted under 44 U.S.C. 2904
and 2906.

6. To disclose to contractors, employees of
contractors, consultants, grantees, and
volunteers who have been engaged to assist
the agency in the performance of or working
on a contract, service, grant, cooperative
agreement or other activity or service for the
Federal Government.

Note 1. Recipients shall be required to
comply with the requirements of the Privacy
Act of 1974, as amended, 5 U.S.C. 552a; see
also 5 U.S.C. 552a(m).

7. To the parent locator service of the
Department of Health and Human Services or
to other authorized persons defined by Pub.
L. 93-647 the name and current address of
an individual for the purpose of locating a
parent who is not paying required child
support.

8. To any source from which information
is requested in the course of a law
enforcement or grievance investigation, or in
the course of an investigation concerning
retention of an employee or other personnel
action, the retention of a security clearance,
the letting of a contract, the retention of a
grant, or the retention of any other benefit,
to the extent necessary to identify the

individual, inform the source of the
purpose(s) of the request, and identify the
type of information requested.

9. To a Federal, State, local, foreign, or
tribal or other public authority of the fact that
this system of records contains information
relevant to the hiring or retention of an
employee, the granting or retention of a
security clearance, the letting of a contract,

a suspension or debarment determination or
the issuance or retention of a license, grant,
or other benefit.

10. To the Office of Management and
Budget during the coordination and
clearance process in connection with
legislative matters.

11. To the Department of the Treasury, and
a debt collection agency with which the
United States has contracted for collection
services to recover debts owed to the United
States.

12. To the news media and the public
when (1) the matter under investigation has
become public knowledge, (2) the Solicitor of
Labor determines that disclosure is necessary
to preserve confidence in the integrity of the
Department or is necessary to demonstrate
the accountability of Department’s officers,
employees, or individuals covered by this
system, or (3) the Solicitor of Labor
determines that there exists a legitimate
public interest in the disclosure of the
information, except to the extent that the
Solicitor of Labor determines in any of these
situations that disclosure of specific
information in the context of a particular case
would constitute an unwarranted invasion of
personal privacy.

B. System Location—Flexiplace Programs

The following paragraph applies to and is
incorporated by reference into all of the
Department’s systems of records under the
Privacy Act, within the category entitled,
SYSTEM LOCATION:

“Pursuant to the Department of Labor’s
Flexiplace Programs, copies of records may
be temporarily located at alternative
worksites, including employees’ homes or at
geographically convenient satellite offices for
part of the workweek. All appropriate
safeguards will be taken at these sites.”

Government-Wide Records

Two systems of records are reported by the
Department of Labor for all federal agencies
since this Department has overall
responsibility for the administration of the
programs in connection with which these
systems of records have been compiled. It is
presumed that most, if not all, federal
agencies maintain systems of records
comprising a portion of the government wide
systems of records. In order to avoid
duplication in reporting, the Department is
reporting these systems on behalf of all
agencies. The Department has control over
these systems to the same extent as the Office
of Personnel Management has control over
systems of records containing federal
employee personnel records.

1. Federal Employees’ Compensation Act
Files: All records relating to injury or death
of civilian employees or other persons
entitled to benefits under the Federal
Employees’ Compensation Act are the
records of the Office of Workers’
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Compensation Programs of the Department of
Labor. The Office asserts control of these
records under the provisions of 5 U.S.C. 8149
and Department regulations at 20 CFR 10.10.
This notice applies to copies of claim forms
and other documents relating to a
compensation claim maintained by the
employing agency. This notice, however,
does not apply to other medical or related
files not created pursuant to the Federal
Employees’ Compensation Act which may be
in the possession of an agency. This system
is entitled DOL/GOVT-1, Office of Workers’
Compensation Programs, Federal Employees’
Compensation File.

Initial determinations on requests for
access, amendment or correction of records
maintained in this system of records shall be
made by the OWCP district office having
jurisdiction over the particular claim. In
addition, requests for access to copies of
records maintained by the employing agency
may be directed to that agency.
Administrative appeals from initial
determinations denying access, amendment
or correction, shall be addressed to the
Solicitor of Labor, U.S. Department of Labor,
200 Constitution Avenue, NW, Washington,
DC 20210, as required by 20 CFR 10.12.

2. Job Corps Student Records: All records
which contain information about students
during their stay in Job Corps, from entrance
to placement and/or termination, are records
which must be maintained by the Job Corps
center. The Employment and Training
Administration asserts control of these
records under 29 U.S.C. 2881 et seq. This
system is entitled DOL/GOVT-2, Job Corps
Student Records.

Initial determinations concerning access,
amendment or correction of this government-
wide system of records shall be made by
screening contractors, Job Corps Center
Directors, Job Corps National or Regional
Offices. Administrative appeals shall be
referred to the Solicitor of Labor, U.S.
Department of Labor, 200 Constitution
Avenue, NW, Washington, DC 20210.

Special California Earthquake Co-operative
Agreement

The San Francisco, California Regional
Office of the Department of Labor’s Office of
Assistant Secretary for Administration and
Management (OASAM), Region IX of
OASAM, has entered into a reciprocal
agreement with the U.S. Internal Revenue
Service’s Office of the Regional Counsel
located in San Francisco. The purpose of this
reciprocal agreement is to provide each with
an alternative off-site location to store
computer data. This back-up storage capacity
will mitigate damage if an earthquake ever
occurs in the San Francisco area. This
agreement is based upon the fact that the
respective offices of the participants are
located at opposite ends of the downtown
San Francisco district and the ground
structure of the two areas is substantially
different.

Addresses to Which Requests May Be
Directed

The addresses of the various component
units of the Department as well as its regional
offices are contained in the Appendix
annexed to this document.

In addition, the following government
agencies also have Government-wide
Systems of Records:

Government-Wide Systems

EEOC/GOVT-/-1—Equal Employment
Opportunity Complaint Records and
Appeal Records

FEMA/GOVT-1—National Defense Executive
Reserve System

GSA/GOVT-2—Employment Under
Commercial Activities Contracts

GSA/GOVT-3—Travel Charge Card Program

GSA/GOVT-4—Contracted Travel Services
Programs

MSPB/GOVT-1—Appeal and Case Records

OGE/GOVT-1—Executive Branch Public
Financial Disclosure Reports and Other
Ethics Program Records

OGE/GOVT-2—Confidential Statements of
Employment and Financial Interests

OPM/GOVT—-1—General Personnel Records

OPM/GOVT-2—Employee Performance File
System Records

OPM/GOVT-3—Adverse Actions and
Actions Based on Unacceptable
Performance

OPM/GOVT—4—I[Reserved]

OPM/GOVT-5—Recruiting, Examining and
Placement Records

OPM/GOVT-6—Personnel Research and Test
Validation Records

OPM/GOVT-7—Applicant—Race, Sex,
National Origin and Disability Status
Records

OPM/GOVT-8—I[Reserved]

OPM/GOVT-9—Position Classification
Appeals, Job Grading Appeals, and
Retained Grade or Pay

OPM/GOVT-10—Employee Medical File
System Records

DOL/GOVT-1

SYSTEM NAME:

Office of Workers” Compensation
Programs, Federal Employees’
Compensation Act File.

SECURITY CLASSIFICATION:

Most files and data are unclassified.
Files and data in certain cases have Top
Secret classification, but the rules
concerning their maintenance and
disclosure are determined by the
agency, which has given the information
the security classification of Top Secret.

SYSTEM LOCATION:

The central database for DOL/GOVT-
1 is located at SUNGUARD, 600 Laurel
Oak Road, Voorhees, New Jersey, 08043.
Paper claim files and local databases are
located at the various OWCP district
offices, and in Kansas City (for imaged
cases only); claim files of employees of
the Central Intelligence Agency are
located at that agency. Records from this
system of records may be temporarily
located in the office of health care
providers and other individuals or
entities with whom the Department
contracts for such services as
examination or evaluation of claimants.

Copies of claim forms and other
documents arising out of a job-related
injury that resulted in the filing of a
claim under the Federal Employees’
Compensation Act (FECA), may also be
maintained by the employing agency
(and where the forms were transmitted
to the Office of Workers’ Compensation
Programs (OWCP) electronically, the
original forms are maintained by the
employing agency). In addition, records
relating to third-party claims of FECA
beneficiaries are maintained in the
Division of Employee Benefits, Office of
the Solicitor, United States Department
of Labor, 200 Constitution Avenue, NW,
Washington, DC 20210-0002, in the
offices of the Regional and Associate
Regional Solicitors, and in various
offices of the United States Postal
Service, which undertakes various
duties relating to third party claims
pursuant to an agreement with OWCP.
Pursuant to the Department of Labor’s
Flexiplace Programs, copies of records
may be temporarily located at
alternative worksites, including
employees’ homes or at geographically
convenient satellite offices for part of
the workweek. All appropriate
safeguards will be taken at these sites.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Individuals and/or their survivors
who file claims seeking benefits under
the FECA by reason of injuries sustained
while in the performance of duty. The
FECA applies to all civilian federal
employees, including various classes of
persons who provide or have provided
personal service to the government of
the United States, and to other persons
as defined by law such as state or local
law enforcement officers, and their
survivors, who were injured or killed
while assisting in the enforcement of
federal law. In addition, the FECA
covers employees of the Civil Air Patrol,
Peace Corps Volunteers, Job Corps
students, Volunteers in Service to
America, members of the National
Teacher Corps, certain student
employees, members of the Reserve
Officers Training Corps, certain former
prisoners of war, and employees of
particular commissions and other
agencies.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system may contain the
following kinds of records: reports of
injury by the employee and/or
employing agency; claim forms filed by
or on behalf of injured federal
employees or their survivors seeking
benefits under the FECA; forms
authorizing medical care and treatment;
other medical records and reports; bills
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and other payment records;
compensation payment records; formal
orders for or against the payment of
benefits; transcripts of hearings
conducted; and any other medical,
employment, or personal information
submitted or gathered in connection
with the claim. The system may also
contain information relating to dates of
birth, marriage, divorce, and death;
notes of telephone conversations
conducted in connection with the claim;
information relating to vocational and/
or medical rehabilitation plans and
progress reports; records relating to
court proceedings, insurance, banking
and employment; articles from
newspapers and other publications;
information relating to other benefits
(financial and otherwise) the claimant
may be entitled to; and information
received from various investigative
agencies concerning possible violations
of Federal civil or criminal law.

The system may also contain
consumer credit reports on individuals
indebted to the United States,
information relating to the debtor’s
assets, liabilities, income and expenses,
personal financial statements,
correspondence to and from the debtor,
information relating to the location of
the debtor, and other records and
reports relating to the implementation of
the Federal Claims Collection Act (as
amended), including investigative
reports or administrative review
matters. Individual records listed here
are included in a claim file only insofar
as they may be pertinent or applicable
to the employee or beneficiary.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:
5 U.S.C. 8101 et seq., 20 CFR 1.1 et
seq.

PURPOSE(S):

The FECA establishes the system for
processing and adjudicating claims that
federal employees and other covered
individuals file with the Department of
Labor’s OWCP, seeking monetary,
medical and similar benefits for injuries
or deaths sustained while in the
performance of duty. The records
maintained in this system are created as
a result of and are necessary to this
process. The records provide
information and verification about the
individual’s employment-related injury
and the resulting disabilities and/or
impairments, if any, on which decisions
awarding or denying benefits provided
under the FECA must be based.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

In addition to those Department-wide
routine uses set forth above in the

General Prefatory Statement to this
document, disclosure of information
from this system of records may be
made to the following individuals and
entities for the purposes noted when the
purpose of the disclosure is both
relevant and necessary and is
compatible with the purpose for which
the information was collected:

a. To any attorney or other
representative of a FECA beneficiary for
the purpose of assisting in a claim or
litigation against a third party or parties
potentially liable to pay damages as a
result of the FECA beneficiary’s FECA-
covered injury and for the purpose of
administering the provisions of sections
8131-8132 of the FECA. Any such third
party, or a representative acting on that
third party’s behalf, may be provided
information or documents concerning
the existence of a record and the amount
and nature of compensation paid to or
on behalf of the FECA beneficiary for
the purpose of assisting in the
resolution of the claim or litigation
against that party or administering the
provisions of sections 8131-8132 of the
FECA.

b. To federal agencies that employed
the claimant at the time of the
occurrence or recurrence of the injury or
occupational illness in order to verify
billing, to assist in administering the
FECA, to answer questions about the
status of the claim, to consider rehire,
retention or other actions the agency
may be required to take with regard to
the claim or to permit the agency to
evaluate its safety and health program.
Disclosure to federal agencies, including
the Department of Justice, may be made
where OWCP determines that such
disclosure is relevant and necessary for
the purpose of providing assistance in
regard to asserting a defense based upon
the FECA'’s exclusive remedy provision
to an administrative claim or to
litigation filed under the Federal Tort
Claims Act.

c. To other federal agencies, other
government or private entities and to
private-sector employers as part of
rehabilitation and other return-to-work
programs and services available through
OWCP, where the entity is considering
hiring the claimant or where otherwise
necessary as part of that return-to-work
effort.

d. To federal, state or private
rehabilitation agencies and individuals
to whom the claimant has been referred
for evaluation of rehabilitation and
possible reemployment.

e. To physicians, pharmacies, and
other health care providers for their use
in treating the claimant, in conducting
an examination or preparing an
evaluation on behalf of OWCP and for

other purposes relating to the medical
management of the claim, including
evaluation of and payment for charges
for medical and related services and
supplies.

f. To medical insurance or health and
welfare plans (or their designees) that
cover the claimant in instances where
OWCP had paid for treatment of a
medical condition that is not
compensable under the FECA, or where
a medical insurance plan or health and
welfare plan has paid for treatment of a
medical condition that may be
compensable under the FECA, for the
purpose of resolving the appropriate
source of payment in such
circumstances.

g. To labor unions and other
voluntary employee associations from
whom the claimant has requested
assistance for the purpose of providing
such assistance to the claimant.

h. To a federal, state or local agency
for the purpose of obtaining information
relevant to a determination concerning
initial or continuing eligibility for FECA
benefits, and for a determination
concerning whether benefits have been
or are being properly paid, including
whether dual benefits that are
prohibited under any applicable federal
or state statute are being paid; and for
the purpose of utilizing salary offset and
debt collection procedures, including
those actions required by the Debt
Collection Act of 1982, to collect debts
arising as a result of overpayments of
FECA compensation and debts
otherwise related to the payment of
FECA benefits.

i. To the Internal Revenue Service
(IRS) for the purpose of obtaining
tax