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* Click on the Q&A icon
* The Q&A window will appear

Welcome to Q&A
JQuestions you askw v up here. Only
host and panelists will be able to see a

* Type your question and click send

* We will do our best to answer your
guestions as time allows
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Framing

Hear directly from researchers and Facilitate a discussion focused on
practitioners on their work focused how the practitioner community can
on the barriers and interventionsto  utilize research and data

facilitate Black Veteran employment . \what additional data and
* What do we know? How do we knowledge could be beneficial to

know it? community leaders and service

» What are gaps in our knowledge? providers?

» What are opportunities to build
evidence in the field?



Presentations




Black Veteran Employment
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Syracuse University, D’Aniello Institute for Veterans & Military Families

© 2023, IVMF at Syracuse University. This content may be distributed freely for educational and research uses as long as this copyright notice is attached. No commercial
use of this material may be made without express written permission.
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Views on Military Service
TOP MOTIVATIONS FOR MILITARY SERVICE

82% servep outsioe oF
THE CONTINENTAL UNITED STATES
operat .'.l.-r. : diffens Cuures
nations, and re BgIons

45% | Career opportunities

40% Desire to serve country

WAS MILITARY
SERVICEWORTHIT?

89% reported that joining the
military was a GOOD decision

military specialzation

STEM HELATED

STEM o e ok W e e
I New experiences/adventure/travel
2 41% o

HOWEVER

ACTIVE DUTY SERVICE MEMBERS REPORTED

» 56% have considered “rocial/ethnic
discrimination” in their decision-making process

» 53% have "concerns about safety regarding
base/ installation preferences due to my (or
my family member's) rocialfethnic identity”™

TOP SKILLS & ATTRIBUTES
STRENGTHENED BY
MILITARY SERVICE

p Teamwork (91%)

» Work ethic/discipline (89%)

P Leadership and management skills (83%)
» Mental toughness (81%)

» Professionalism (80%)

» Adaptation to different challenges (80%)
» Self-Discipline (80%)

Source: Missing Perspectives: Black and African American in The Military — From Service to Civilian Life — 2020 & 2022. Institute for Veterans and Military Families, Syracuse University.



Transition Experiences

TOP REASONS FOR LEAVING ARMED SERVICES

34% 34% 31% 30%

Lost faith or Family Reasons = Pursue ‘ Military retirement

trust in military education (20 years or more)
or political 1 and traini.n_g
leadership & o opportunities

PERCEPTIONS OF SERVICE

U » 56% reported they would be happy if their child(ren) were to join the military®
FELT PRIDE FROM THEIR » 49% felt retaliated against or penalized after standing up for something
ACCOMPLISHMENTS
DURING SERVICE. » 45% believe their racial/ethnic identity has hurt their ability to get ahead at work

28% 27%

Career change/ Completion of military
alternative job service obligation
opportunities (less than 20 years)

TRANSITION DIFFICULTIES

55%

characterized their
financial transition as
difficult or very difficult,
compared with 48% of
White/Non-Hispanic
veteran respondents.

59% L7
o
characterized their
employment transition as
difficult or very difficult,
compared with 49% of

White/Non-Hispanic
veteran respondents.

Source: Missing Perspectives: Black and African American in The Military — From Service to Civilian Life — 2020 & 2022. Institute for Veterans and Military Families, Syracuse University.



Post Military Life:

Services or Programs Used or Needed

Yes, Meeded, but
used couldn’t access

BEMEFITS & CLAIMS ASSISTANCE (e.g., assistance o
with Veteran education, disability, health, and loan programs) 3 )‘-a
BEHAVIORAL & MENTAL HEALTH CARE P
(e.g., access to and availability of mental health services) _
MEDICAL CARE (e.g., access to and availability of medical
care tor military members, Veterans, and their families) -

COMMUNITY SERVICE (e.g., finding volunteer
apportunmies, social support)

Ma, did

not need

34%
37%
17%
43%

EMPLOYMEMNT 8 CAREER DEVELOPMENT (eg., job o
training, job placement services, resume writing, starting a business) D -l'{.;'

47%

FOOD & NUTRITION (e.g, food stamps) _
FOOD & NUTRITION FROM SCHOOQL (e.g., meals o
from school, free lunch program) 21 .f:'.i
HOUSING SERVICES OR ASSISTANCE (e.g., locating affordable o
housing, housing subsidies or vouchers, transitional housing) 14 .l‘{'l -
LEGAL SERVICES (e.g., wills, power of attorney, VA benefit appeals, o
resolving landlord disputes, divorce, custody/child support) 23 .n‘{:l'
CAREGIVING RESOURCES (e.g.. resources related to caregiving P
needs of day-to-day life in your community -

Source: Missing Perspectives: Black and African American in The Military — From Service to Civilian Life — 2022. Institute for Veterans and Military Families, Syracuse University.

68%
67%
72%
52%
68%

¥ STIGMA

» Worried about what
others (family, friends,
coworkers/supervisor)
think if used this service

¥ NAVIGATION

» Didn't know how to
access this service

» Didn’t think was
eligible for this service




ost Military Life: Residential

US Veterans by Race, 2018 5-year estimate (US Census / ACS2018 / NHGIS)
M Hispanicor Latino M White M Black Asian or Pacific Islander
Other race/Native American,/Multi-racial

EarthTime

CMU CREATE Lab

Source: US Census, ACS 2018, NHGIS. Created by the EarthTime team, CREATE Lab, Carnegie Mellon University
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Post Military Life: Residential (2

US Veterans by Race, non-white, 2018 5-year estimate (US Census / ACS2018 / NHGIS)
M Hispanicor Latino M Black Asian or Pacific Islander
Other race/Native American/Multi-racial

EarthTime

CMU CREATE Lab

US Census, ACS 2018, NHGIS. Created by the EarthTime team, CREATE Lab, Carnegie Mellon University
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Post Military Careers

POSTSERVICE CAREER

\

want to/have pursue a want to/have pursue a Unsure if they want to pursue
46% DIFFERENT careerto 39% SIMILAR career to their 15% P aSIMILAR career to their
their military specialty military specialty military specialty
UNEMPLOYMENT EARNINGS
The unemployment rate for '
In 2021, Black & African this was HIGHER compared to White MALE Black and African IN 2019 N HIGHER dtoth | median of th
A";e"‘a" veteran non Hispanic veteran counterparts but Americanveteranswas 5.1% (@©\ con:1pare to the totalmedian of the
unemployment was at LOWER compared to Black and African $ 5 0 0 0 0 @) U.S. population who earn about $42,600
5 00/ American nonveteran counterparts The unemployment rate for L
° (o] FEMALE Black and African LOWER compared to non-minority veteran
American veterans was 4.8% Average earnings for Black and counterparts who earn about $61,000
African American veterans

Source: Missing Perspectives: Black and African American in The Military — From Service to Civilian Life —2022. Institute for Veterans and Military Families, Syracuse University.



‘Post Military Careers

OF THOSE VETERANS IN THE STEM ol ‘
WORKFORCE, 8% ARE AFRICAN AMERICAN. TOP FIVE O PATIONS
HOWEVER, THERE HAS BEEN A DECLINE EI Service Occupations (securty guards, police officers, comectional officers and jailers, firefighters)
T AFRIGAN AMERICAN VETERANS @ Transportation and Material Moving Occupation
PARTICIPATING IN STEM SINCE 2012 ]UES
{10.844 % POINTS PER YEAR) - {z) Management, Business, and Financial Occupation ik e A
. {E} Office and Administrative Suppaort Occupation Ema,e a“:_ and African
SR AN American military spouses are

() Education, Legal, Community Service, Arts, and Media Occupation

$81!942 TOP FIVE INDUSTRIES

= AVERAGE EARNINGS

MORE
LIKELY

[T For armican amemican @ Public Adminisiration TO BE UNEMPLOYED
-. VETERANS IN STEM (Z) Health Care and Social Assistance compared to civilian counterparts and
@ Transportation and Warehousing EARN 54% LESS
$94 24 1 @ Manufacturing THANTHE TOTA'.
y . (2) Retail Tade POPULATION

AVERAGE EARNINGS FOR \

NSTEMWIHACOUSEE. $24,500

DEGREE OR HIGHER COMPARED TO
$42,600

Source: Missing Perspectives: Black and African American in The Military — From Service to Civilian Life — 2020 & 2022. Institute for Veterans and Military Families, Syracuse University.




Veteran Entrepreneurs - Motivations

Social entrepreneur = an entrepreneur who develops products and/or services that create solutions to social, cultural, or environmental issues
Do you consider yourself and social entrepreneur?

Black & African American Veteran Entrepreneurs

Ves [T | o P

TOP MOTIVATIONS TO ENTREPRENEURSHIP indicate that owning their own company

Black & African American Veteran Entrepreneurs

ATTITUDES AND PERSPECTIVES

energizesthem

30% 30% The opportunity to be financially independent
91% are motivated to figure out how to make
29% 34% Maintain personal freedom existing products/services better

27% 12% Personal belief/ faith indicate that inventing new solutions to

problems is an important part of who they are

25% 29% Thechance toimplement my ownideas

.H&

hﬂ%l' feel that being the founder of a businessis an
~/ important part of who they are

-

24% 18% Helping society/supporting community

B Black & African 7] AllOther WhitefAnglof
American Minorities* Caucasian

Source: Black & African American Veteran Entrepreneurs — 2022. Institute for Veterans and Military Families, Syracuse University.



Veteran Entrepreneurs - Business Finance

were able to financially sustain

37% themselves/family with income
of their business (compared to 58%

- : Black & All White/

White/ Anglo/Caucasian) African Other Anglof

American  Minorities*  Caucasian

BUSINESS
PROFITABILITY 53%  Made profit
IN 2021 12%  Breakeven (no profit nor loss)
\—{ 34%  Experienced loss
|
L

BUSINESS 7% | iy

SALES WILL

DOUBLE IN m 14%  Neither likely nor unlikely
NEXT 5 YEARS TS0 Uniicely

Source: Black & African American Veteran Entrepreneurs —2022. Institute for Veterans and Military Families, Syracuse University.




Veteran Entrepreneurs - Capital

FINANCES
Black & African American Veteran Entrepreneurs o indicated that the
CAPITAL FOR DIFFERENT STAGES CAPITALTHEY ¥ WOULD CLOSE THEIR
o BUSINESS IF THEY
STARTUP 0 NEED ISNOT 22% LOSTTHEIR TOP FIVE
> 98% NEEDED FUNDING tostart or acquire their READILY AVAILABLE CUSTOMERS
business (compared to95% White/ AnglofCaucasian) (compare d to 44% White f
b 66% NEEDED LESS THAN $25,000 to start Angluf(:au Casian)

or acquire thelr business (compared t055% White/

AnglofCaucasian)

> 39% NEEII_:EELESS THAN $5,000 to start 0 indicate that o
I ir i (compared to 31% White T T L

e Cor e FEDERAL FUNDING Ml 07 =5 25
o 0 RESOURCES (PPP,
b 51% NEEDEDLESS EIDL, etc.) have been

';ul-;AN ?mﬂ?tig‘xtﬁ?; 5 ! helpful for their business 0 feel that there is

ness(compared to te/Anglo a ;

Caicasiars (compared to 41% White/ NOTSUFFICIENT
P .

96% NEEDED FUNDING TO GROW Anglo/Caucasian) 0 DEBTFUNDING

their business in 2020 (comparedto 93% White/

e AVAILABLE

> P 46% had difficulty with applying

50% WERE NOT ABLE TO SECURE for their business

e L) for COVID-19 Business Relief EGTTEEGI to 3??5 White/
LT grants and loans (PPP, EIDL, etc.) ngloff-aucasian

Source: Black & African American Veteran Entrepreneurs —2022. Institute for Veterans and Military Families, Syracuse University.



Veteran Entrepreneurs - Lending and Debt

69% applied for funding

{compared to 52% W hite/ Anglo/Caucasian) Debt
OF THOSE THAT APPLIED 50% pay an interest rate of
. | A
57% were turned down 15% or more on loan/credit
(compared to 29% W hite/ Anglo/Caucasian) card with the largest balance

(compared to 32% White/Anglo/Caucasian)

OF THOSE TURNED DOWHN

67 % did not HPP'Y again P 42% have their largest debt balance on a credit card
(compared to 66% W hite/ Anglo/Caucasian)

0 state that the financial condition of their business caused
[ themstress(comparedto 62% White/Anglo/Caucasian)

Source: Black & African American Veteran Entrepreneurs —2022. Institute for Veterans and Military Families, Syracuse University.




Higher Education

Afford school m

without the Gl Bill?
Yes

7 BARRIERS /!

pot That Hindered Pursuit of Higher Education

apply

62% Lack of financial resources/
m Financial burden
30% Gl Bill benefits expire before
complete degree

IN 2020
EDUCATION ATTAINMENT 24% Personal/family obligations

Black & African American post 9f11 veterans have achieved:

@ 34% ' anﬁb 22%' 5% L5 ] on Campus for Veteran Success —
58% Military/veteran friendly campus
BACHELOR'S SOME COLLEGE/ HIGH LESS THAM .
C OR HIGHER ASSOCIATE'SDEGREE  SCHOOL HIGH SCHOOL 67% Flexible class schedules

65% Academic advising/counseling

Source: Missing Perspectives: Black and African American in The Military — From Service to Civilian Life — 2022. Institute for Veterans and Military Families, Syracuse University.



Black Chamber of Commerce of
Orange County (CA)

Robert “Bobby” McDonald
President/Executive Director



‘Black Chamber of Commerce of Orange County

MISSION STATEMENT:
To create access to capital and procurement opportunities

To serve as a support vehicle for members by disseminating relevant
information:

To strengthen the overall organization;

To support and contribute to the general welfare and progress of the
African American community through economic development.



Veteran-owned firms by industry - 2012

Veteran-owned firms by NAICS code sector - 2012
Total number: 2,521,682

All other sectors (10), Professional &

12.1% g technical services,
3 16.6%

Arts, entertainment
& recreation, 4.1%

Finance & insurance,
4.9%

Transportation & Construction, 13.2%

warehousing, 5.8%

Health care & social
assistance, 6.9%

Other services, 11.8%
Administrative &
support services,

8.0% Real estate & rental
Retail trade, 8.1% & leasing, 8.6%

Source: SBA Office of Advocacy. Source data: U.S. Census Bureau Survey of Business Owners, 2012 final release (December 2015). See: https://www.census.gov/library/publications/2012/econ/2012-sbo.html

22



https://www.census.gov/library/publications/2012/econ/2012-sbo.html

Preserving Our Country’s Veteran-Owned
‘Businesses

-~
-

Getting Veterans into Business

Business Owner Need
Enroll in _harmony™ successor?

VBP
Success

Want Manager

1o own
business?

Need
business
training?

Prospective Owner
Enroll in  harmony™

Need
financial
support?

@VBP Jan142021
23



Facts on Veterans and Entrepreneurship

The US Sma“ BUSineSS AdminiStration )SBA) recognizes Figure 1. Percentage of firms owned by veterans: Top 10 Industries

the impact that veterans have on the American P QU | S
. 124

economy. According to the most recent data, there is T N1 409 _
about one veteran-owned firm for every ten veterans, e 92 100 |
and veteran-owned firms employ 5.8 million individuals. . _
A recent SBA study also found that military service '
exhibits one of the largest marginal effects on self- E
employment, and veterans are 45% more likely to be ”

=]

L=

L= ]

0
2.0
self-employed that non-veterans.
0.0
Q‘,' g\ {&? e:’ &
o & ¢ g N § P
Female Veteran- AR O TS 6‘? c;’-‘o «6‘? & ) -S*“" bk{, NNS
Veterans Male Veterans . Veteran- P & & R N - ®
Veterans owned firms . S ba" & L OGS A
owned firms & & $ & K\ &c}
® N o & ©
- - s s .- & . & .
21.2 million 19.4 million 1.8 million 2.4 million 5.8 million . 06'§ ‘!@O % © @*"'
R & P
Sources: Bureau of Labor Statistics, Employment status of the civilian population 18 years and over by «@(& ‘,i,\o ?g}\
veteran status, period of service, and sex, not seasonally adjusted, May 2012; U.S. Census Bureau’s Survey of &Q’

Business Owners (SBO), 2007. ¢
Source: U.S. Census Bureau’s Survey of Business Owners (SBO), 2007.



W Questions 1

* Is disaggregated data available for Veteran-owned businesses?
 Ethnic/racial groups
* Sex
« Distribution of Veteran-owned businesses by state

* What is known about the employment of female Black Veterans?
* Industries

* What trends are occurring in Black Veteran employment and
entrepreneurship, and how do they compare to other Veteran
populations?



American Gl Forum National
Veterans Outreach Program

Sergio Dickerson
President/CEO



American Gl Forum National Veterans
Outreach Program (AGIF)

The American Gl Forum National VISION & MISSION (DRAFT):

Veterans Outreach Program (NVOP), . : Cnt L "
Inc. is a duly chartered non-profit An NVOP with a “National Presence”,

corporation, 501(c)3. The NPA was with an innate ability to support Veteran
founded in 1972, for the purposes of and the community at large wherever
serving Veterans, their families, and housing, employment and wellness
other underserved populations in the services are needed.

community. NVOP originated as a
service provider for Vietnam era
Veterans, but has evolved over the
past five decades to be at the forefront

* To provide ongoing housing,
employment and wellness services to
Veterans and the underserved from static

of post-9/11 services for Veterans, and virtual platforms to stabilize their
their families and other service living conditions and support them in
members transitioning to civilian life. becoming productive members of their

communities.



W Questions 2

* Does “time” after transition affect the likelihood or quality of the job Black Veterans receive? Do
employers, in general, also need training on how to evaluate Veteran employability?

* What are your recommendations on improving the current TAP to provide better transition outcomes for
Black TSMs? Do you feel Transition Assistance Program (TAP) goes far enough to connect Service
Members, and, specifically Black Service Members, to job opportunities upon discharge?

* Do you feel Transition Assistance Program (TAP) goes far enough to connect Service Members, and,
specifically Black Service Members, to job opportunities upon discharge?

« What does the research show on why Black Service Members have a higher rate of “Other than Honorable
discharges” than their white counterparts? Do you feel this is at least one contributor to a higher
unemployment rate among Black Veterans?

* Does your research show that black service members are disproportionately placed in combat arms jobs
that may affect their prospects for employment post military service?

* Research shows that Black TSMs and Veterans are more likely to take advantage of intervention services,
like career fairs, job placement, etc. When and where do you feel this intervention is most appropriate for
Black TSMs?



Transition Assistance Program
(TAP) Impact Study

Rosemarie O’Conner, Ph.D.
Senior Director of Research Science, ICF



Overview of TAP (2014-2019)

o o Three-day
Resilient Transition; Employment
Miltarny Ve upation Workshop; Revised One-day briefing on
Classification (MOC) curriculum VA benefits; Revised
Crosswalk; Financial (more interactive)

Planning for Transition curriculum ¢ I n fO r m S a b O U t
L Ytherhey peticathiie transition process

VA Benefits :
Needs assessment; Transition Briefings tracks (higher

: S education,
Begin Individual 1&ll entrepreneur, or ° | N t ro d uces

it ining Cury;
Transition Plan Lk r/lIb’ I technical training) be ne fl tS
Specific

Tracks

Pre-
separation
counseling

wiictontht~~ ® GUIAES in concrete

Service Member

N

Complete
Pre-Separation
Counseling
Checklist

; ._i‘._-."".':ﬁﬂ @ . s
\‘e“! : -"3[ ! ... Wi next steps
- standards Prior to
separation

Logen: [N




Impact study overview

* Purpose: To understand the impact of TAP on Veteran labor market
outcomes

* Design: Comparison of outcomes for Army veterans who participated in
TAP (N =238,819) to Army veterans who did not participate (N =50,139)

* Matched TAP participants to TAP non-participants on observable characteristics

* Two administrative data sources:
* U.S. Army Office of Economic and Manpower Analysis (OEMA)

- Demographic and military characteristics
— TAP participation characteristics

 National Directory of New Hires (NDNH)
— Labor market outcomes

31



- Study findings

sor—=| Black Veterans (men and Black men spent less time
=E)) women) found work faster vontis| without employment

"

Black men were employed at N"lm Black men were employed at

12 months post-separation the same job_ at 12 months
post-separation

Black Veterans (men and
women) earned less




Are wages related to when TAP was completed?

Gender

Men 24% 36% 40% 204,396
Women 25% 37% 37% 34,423
Race

Black 27% 34% 39% 51,167
Hispanic (any race) 24% 37% 40% 31,319
Other races 20% 36% 44% 16,502
White 23% 37% 40% 139,831



$14,000

$12,000

$10,000

$8,000

$6,000

54,000

$2,000

$16,000
$14,000
$12,000
510,000
58,000
56,000
$4,000

$2,000

Black Women

//;_; 416 512,783
511,621

-

-—
$10,782 - $10,700
e —-— $9,861
-
-— 58,976 ‘-.._....--l""'
$8,359 $8,332
.-.---aa-...-" 57,657
. ot $6,733
6,113
6 Months 12 Months 24 Months 36 Months
Months Since Separation
Women of Other Races
$13,713 $14,115
$12,721 -
$11,823 -
, - - $13,608
-_—
--— $12,488
p—— S11,528 ..-._-.-.o-o....._.......'
$10,543 510,675 $10,043
secrt $9,363 ’
58,598
6 Months 12 Months 24 Months 36 Months

Months Since Separation

Completion of
TAP Prior to
Separation

seeess <3 Months
== == 3-6 Months
6+ Months

Completion of
TAP Prior to
Separation

seseese < 3 Months
== == 36 Months
6+ Months

$14,000

$12,000

$10,000

$8,000

$6,000

$4,000

$2,000

$16,000
$14,000
$12,000
$10,000
$8,000
$6,000
$4,000

$2,000

Hispanic Women (any race)

$11,859
$11,154

$10,069
$9,371

-—
$7,969 BT _ - =
$7,403 — e - - —
- $8,610
$7,361
55,457 561613
6 Months 12 Months 24 Months 36 Months
Months Since Separation
White Women
$13,459
$12,847
$12,253 e
$11,594
-— -
— P
o e ————— T $12,025
- - $11,324
$10,811
$10,123
veeesssasasmerenettt 59,327
YT 58,724
$8,106
$7,459
6 Months 12 Months 24 Months 36 Manths

Months Since Separation

Completion of
TAP Priorto
Separation

seseese <3 Months
== == 3—5 Months
6+ Months

Completion of
TAP Prior to
Separation

ssssee <3 Months

== == 36 Months

6+ Months




$16,000
$14,000
$12,000
$10,000
$8,000
$6,000
$4,000

$2,000

$18,000
$16,000
$14,000
$12,000
$10,000
$8,000
$6,000
54,000

$2,000

Black Men

—

$14,808

/ $14,138
$13,342

-—
-
-— -

$12,248 —— - $12,135
= - $11,383
- - $10,487 JUPPPPPPPPITTLL
9,383 $9,531
’ $8,871
57.183 >7.79
6 Months 12 Months 24 Months 36 Months

Months Since Separation

Men of Other Races

$14,586
$13,219 ———— -
——— $14,692
—_-—— $13,811
- qase®
. - 512,809 ”'_._,..... $12,475
11,666
_.......o-"' $10,997
sevtt $10,078
38,965
6 Months 12 Months 24 Months 36 Months

Months Since Separation

Completion of
TAP Prior to
Separation

eeseee< 3 Months
== == 3-6 Months

6+ Months

Completion of
TAP Priorto
Separation

seeese <3 Months

== == 36 Months

6+ Months

$16,000
$14,000
$12,000
$10,000
$8,000
$6,000
$4,000

$2,000

$18,000
$16,000
$14,000
$12,000
$10,000
£8,000
$6,000
$4,000

$2,000

Hispanic Men (any race)

513,787
$12,926

511,785
$11,039 $11,103 -
a— -
$10,064 - -
$9,224 - -
’ - = = $10,571
- -.'.... ’
veenssesstttt 89575
57,60 s8,242
6 Months 12 Months 24 Months 36 Months
Months Since Separation
White Men
16,033
$15,374 5
$14,507
313V - - -
—-—- $14,292
——-— - $13,337
- - S12;154 ‘..‘._...,..!-5--
$11,169 $11,498
.....----“"'" $10,508
. * $9,381
8,554
6 Months 12 Months 24 Months 36 Months

Months Since Separation

Completion of
TAP Prior to
Separation

seeeee <3 Months
== == 36 Months
6+ Months

Completion of
TAP Prior to
Separation

seeese <3 Months
== == 3-6 Months
6+ Months




Completion of core TAP components

Women Men

VA Benefits | or I MOC Crosswalk VA Benefits | or I MOC Crosswalk

99.5%

Personal Finance  Transition Overview Personal Finance  Transition Overview

\ _ \ W

95.1% 94.3%




Completion of optional tracks

Higher Education Career and Technical Training
Hispanic Women (any race) _ 324 White Men _ 3.2
White Women _ 28.6 Hispanic Men (any race) _ 2.8
Women of Other Races _ 27.7 Men of Other Races _ 2.6
Hispanic Men (any race) _ 22.3 Hispanic Women (any race) _ 1.4
White Men _ 20.3 Black Women _ 1.2
Black Men _ 19.4 . Women of Other Races _ 1.0
Entrepreneurship
Black Men 2.4
Black Women 2.3
Men of Other Races 2.1
White Men 1.8
Women of Other Races 1.7
Hispanic Men (any race) 1.7
White Women 1.5
Hispanic Women (any race) 1.4



Redesign of TAP

—e
Initial Self-Assessment
* Administered by the Services . __—
» In person or by video conference Capstone Review .
* Recorded on the DD2648 “Pre-separation * Conducted by t.he Services
Counseling Checklist” ® » DD2958 “Service Member’s
— Carcer Development Individual Transition Plan
Career Exploration Elective workshop (TSMs choose Checklist” documents
« 1-day mandatory Preparation | Petween): aci}leyen?fant_ of Care.jer
for Employment course, * Employment Readiness Standards
attended 12 months prior to * Vocational Training
Separation and at least 24 « Education *Attend no later than 90 days
months prior to Retirement + Entrepreneurship prior to a service member’s
] separation
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Countdown to Separation !

Pre-separation counseling: Complete Individual Transition Plan (ITP)
— Systematically address Career Readiness Standards




Moderated Q&A

Please type your question in the chat.
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