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Housekeeping

To view closed captioning, click on the “CC Live Transcript” icon on the 
toolbar and select “Show Subtitle” or “View Full Transcript.”
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Q&A
• Content Questions can be submitted in 

the Q&A
• Click on the Q&A icon 
• The Q&A window will appear
• Type your question and click send
• We will do our best to answer your 

questions as time allows
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Black Veterans Research
Julian Purdy
Deputy Assistant Secretary of Policy​
Veterans’ Employment and Training Service (VETS)​
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Framing

Hear directly from researchers and 
practitioners on their work focused 
on the barriers and interventions to 
facilitate Black Veteran employment 
• What do we know? How do we 

know it?
• What are gaps in our knowledge?
• What are opportunities to build 

evidence in the field? 

Facilitate a discussion focused on 
how the practitioner community can 
utilize research and data
• What additional data and 

knowledge could be beneficial to 
community leaders and service 
providers?
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Presentations
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Black Veteran Employment 
Barrier and Interventions

Rosalinda Vasquez Maury
Syracuse University, D’Aniello Institute for Veterans & Military Families

© 2023, IVMF at Syracuse University. This content may be distributed freely for educational and research uses as long as this copyright notice is attached. No commercial 
use of this material may be made without express written permission.
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Motivations to Service and Experience

Source: Missing Perspectives: Black and African American in The Military – From Service to Civilian Life – 2020 & 2022. Institute for Veterans and Military Families, Syracuse University. 
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Transition Experiences

Source: Missing Perspectives: Black and African American in The Military – From Service to Civilian Life – 2020 & 2022. Institute for Veterans and Military Families, Syracuse University. 
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Post Military Life: 
Services or Programs Used or Needed

TOP REASONS
FOR NOT USING SERVICES

Source: Missing Perspectives: Black and African American in The Military – From Service to Civilian Life – 2022. Institute for Veterans and Military Families, Syracuse University. 
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Post Military Life: Residential

Source: US Census, ACS 2018, NHGIS. Created by the EarthTime team, CREATE Lab, Carnegie Mellon University
.
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Post Military Life: Residential (2)

Source: US Census, ACS 2018, NHGIS. Created by the EarthTime team, CREATE Lab, Carnegie Mellon University
. 
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Post Military Careers

Source: Missing Perspectives: Black and African American in The Military – From Service to Civilian Life – 2022. Institute for Veterans and Military Families, Syracuse University. 
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Post Military Careers

Source: Missing Perspectives: Black and African American in The Military – From Service to Civilian Life – 2020 & 2022. Institute for Veterans and Military Families, Syracuse University. 
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Veteran Entrepreneurs - Motivations
Social entrepreneur = an entrepreneur who develops products and/or services that create solutions to social, cultural, or environmental issues
Do you consider yourself and social entrepreneur?

Source: Black & African American Veteran Entrepreneurs – 2022. Institute for Veterans and Military Families, Syracuse University. 
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Veteran Entrepreneurs - Business Finance

Source: Black & African American Veteran Entrepreneurs – 2022. Institute for Veterans and Military Families, Syracuse University. 
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Veteran Entrepreneurs - Capital

Source: Black & African American Veteran Entrepreneurs – 2022. Institute for Veterans and Military Families, Syracuse University. 
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Veteran Entrepreneurs - Lending and Debt

Source: Black & African American Veteran Entrepreneurs – 2022. Institute for Veterans and Military Families, Syracuse University. 
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Higher Education

Source: Missing Perspectives: Black and African American in The Military – From Service to Civilian Life – 2022. Institute for Veterans and Military Families, Syracuse University. 
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Black Chamber of Commerce of 
Orange County (CA)

Robert “Bobby” McDonald
President/Executive Director
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Black Chamber of Commerce of Orange County

MISSION STATEMENT:
To create access to capital and procurement opportunities

To serve as a support vehicle for members by disseminating relevant 
information:

To strengthen the overall organization;
To support and contribute to the general welfare and progress of the 

African American community through economic development.
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Veteran-owned firms by industry - 2012
Veteran-owned firms by NAICS code sector – 2012

Total number: 2,521,682

Source: SBA Office of Advocacy. Source data: U.S. Census Bureau Survey of Business Owners, 2012 final release (December 2015). See: https://www.census.gov/library/publications/2012/econ/2012-sbo.html
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Preserving Our Country’s Veteran-Owned 
Businesses

What’s at Stake
• 2.52 million veteran-owned businesses
 9.1% of small business in the U.S.
 50% of owners are 73 or older
 442,485 businesses with employees
 2.08 million self-employed businesses

• $1.14 trillion in annual revenue
• 5.03 million employees
• $195 billion in annual payroll
• Industry breakdown:
 16.6% - Professional, scientific, 

technical
 12.2% - Construction
 11.8% - Other services
 8.6% - Real estate
 8.1% - Retail trade
 8.0% Administrative and support

@VBP Jan142021
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Facts on Veterans and Entrepreneurship
The U.S. Small Business Administration )SBA) recognizes 
the impact that veterans have on the American 
economy. According to the most recent data, there is 
about one veteran-owned firm for every ten veterans, 
and veteran-owned firms employ 5.8 million individuals. 
A recent SBA study also found that military service 
exhibits one of the largest marginal effects on self-
employment, and veterans are 45% more likely to be 
self-employed that non-veterans.

Veterans Male Veterans Female 
Veterans

Veteran-
owned firms

Employees of 
Veteran-

owned firms

21.2 million 19.4 million 1.8 million 2.4 million 5.8 million

Sources: Bureau of Labor Statistics, Employment status of the civilian population 18 years and over by 
veteran status, period of service, and sex, not seasonally adjusted, May 2012; U.S. Census Bureau’s Survey of 
Business Owners (SBO), 2007.

Source: U.S. Census Bureau’s Survey of Business Owners (SBO), 2007.
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Questions 1
• Is disaggregated data available for Veteran-owned businesses?

• Ethnic/racial groups
• Sex
• Distribution of Veteran-owned businesses by state

• What is known about the employment of female Black Veterans?
• Industries

• What trends are occurring in Black Veteran employment and 
entrepreneurship, and how do they compare to other Veteran 
populations?
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American GI Forum National 
Veterans Outreach Program

Sergio Dickerson
President/CEO
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American GI Forum National Veterans 
Outreach Program (AGIF)

The American GI Forum National 
Veterans Outreach Program (NVOP), 
Inc. is a duly chartered non-profit 
corporation, 501(c)3. The NPA was 
founded in 1972, for the purposes of 
serving Veterans, their families, and 
other underserved populations in the 
community.  NVOP originated as a 
service provider for Vietnam era 
Veterans, but has evolved over the 
past five decades to be at the forefront 
of post-9/11 services for Veterans, 
their families and other service 
members transitioning to civilian life.

VISION & MISSION (DRAFT):
• An NVOP with a “National Presence”, 

with an innate ability to support Veteran 
and the community at large wherever 
housing, employment and wellness 
services are needed.

• To provide ongoing housing, 
employment and wellness services to 
Veterans and the underserved from static 
and virtual platforms to stabilize their 
living conditions and support them in 
becoming productive members of their 
communities.
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Questions 2
• Does “time” after transition affect the likelihood or quality of the job Black Veterans receive? Do

employers, in general, also need training on how to evaluate Veteran employability?
• What are your recommendations on improving the current TAP to provide better transition outcomes for

Black TSMs? Do you feel Transition Assistance Program (TAP) goes far enough to connect Service
Members, and, specifically Black Service Members, to job opportunities upon discharge?

• Do you feel Transition Assistance Program (TAP) goes far enough to connect Service Members, and,
specifically Black Service Members, to job opportunities upon discharge?

• What does the research show on why Black Service Members have a higher rate of “Other than Honorable
discharges” than their white counterparts?  Do you feel this is at least one contributor to a higher
unemployment rate among Black Veterans?

• Does your research show that black service members are disproportionately placed in combat arms jobs
that may affect their prospects for employment post military service?

• Research shows that Black TSMs and Veterans are more likely to take advantage of intervention services,
like career fairs, job placement, etc.  When and where do you feel this intervention is most appropriate for
Black TSMs?
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Transition Assistance Program 
(TAP) Impact Study

Rosemarie O’Conner, Ph.D.
Senior Director of Research Science, ICF
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Overview of TAP (2014-2019)

30

• Informs about
transition process

• Introduces
benefits

• Guides in concrete
next steps

Informs about transition process

Introduces benefits

Guides in concrete next steps



Impact study overview
• Purpose: To understand the impact of TAP on Veteran labor market 

outcomes
• Design: Comparison of outcomes for Army veterans who participated in 

TAP (N = 238,819) to Army veterans who did not participate (N = 50,139)
• Matched TAP participants to TAP non–participants on observable characteristics

• Two administrative data sources:
• U.S. Army Office of Economic and Manpower Analysis (OEMA)

– Demographic  and military characteristics 
– TAP participation characteristics

• National Directory of New Hires (NDNH)
– Labor market outcomes
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Study findings

Black Veterans (men and 
women) found work faster

Black men were employed at 
12 months post-separation

Black men spent less time 
without employment

Black men were employed at 
the same job at 12 months 
post-separation

Black Veterans (men and 
women) earned less
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Are wages related to when TAP was completed?

<3 Months 3-6 Months 6+ Months N

Gender

Men 24% 36% 40% 204,396

Women 25% 37% 37% 34,423

Race

Black 27% 34% 39% 51,167

Hispanic (any race) 24% 37% 40% 31,319

Other races 20% 36% 44% 16,502

White 23% 37% 40% 139,831
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Completion of core TAP components
Women Men
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Completion of optional tracks
Higher Education

Entrepreneurship

Career and Technical Training
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Redesign of TAP
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Moderated Q&A
Please type your question in the chat. 
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